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Company background 

Interwell Norway AS is a subsidiary of Interwell AS, and a part of the Interwell Group, and is based at 
Kvernevik Ring 177 in Stavanger. Interwell’s business idea and strategy are to contribute to enhanced 
efficiency of critical onshore and offshore operations, from the construction phase of a well right through 
plugging and abandonment. The Company develops and offers sealing and well integrity solutions to 
help operators achieve the highest possible rate of recovery of hydrocarbons through specialised 
equipment and services for sale and rental to the global exploration and production (E&P) industry.  With 
a product range consisting of industry-leading niche products within the E&P value chain, the Company's 
products contribute to considerable and increased value creation for the customers. Interwell’s 
technology continues to deliver alternatives that reduce operational complexity and risk, emissions to 
the atmosphere and general environmental footprint. Interwell is based on a circular business model 
where most of the equipment will be reused unless it is permanently installed.   

 
Financial overview 
The total revenue in 2020 for Interwell Norway AS was NOK 833.8 million, compared to a similar NOK 
873.5 last year. Operating profit was NOK 301.3 million, compared to NOK 355.8 last year.  
 
The decrease in revenue was mainly due to higher regional activity level in the Middle East, Norway and 
APAC nearly offsetting lower revenues in Europe, Russia, Africa and the Americas. The financial results 
reflect a combination of higher activity in a demanding competitive landscape and improved operational 
efficiency compared to the previous year. Interwell Norway`s main revenue comes from offshore 
activities in Norway and Denmark and revenue from sister sale companies in Interwell Group.     
 
The equity ratio at the end of the year was 70,5 % compared to 70,1 % in 2019. The equity ratio for 
2020 includes the right to use liability on assets according to the accounting standard for lease 
agreements (IFRS 16). The lease liability was NOK 50.8 million in 2020 and NOK 64.9 million in 2019.  
 
The net profit after tax for 2020 ended at NOK 223.4 million, compared to NOK 276.2 million in 2019.  
 
The net cash generation from operations in 2020 was NOK 407.1 million, compared to NOK 410.3 million 
in the previous year. The positive cashflow was primarily reinvested in the upgrade and broadening of 
tools inventory available for rent, securing an appropriate financial platform for further growth initiatives 
and allocation group contribution. Investments increased to NOK 175,8 million in 2020, up from NOK 
116,8 million in 2019. Investments include investments in Research and Development.  
 
Interwell Norway continues to spend considerable resources on internally funded research and 
development activities. It is a fundamental strategic decision for the company to remain focused on 
developing new value-adding technology and bring this to the market. The Company continuously 
monitors the market needs to be based upon input from the end-users and other relevant stakeholders.  
 
The Board believes that the annual accounts give a fair representation of the Company’s assets and 
liabilities, financial position, and results. 
 
The Financial Statement has been prepared in accordance with the application of simplified international 
accounting standards per § 3-9 of the Norwegian Accounting Act. 
 

 
Going concern 
The 2020 annual accounts have been prepared on a going concern basis, and the Board of Directors 
hereby confirm that the going concern assumption was present at the time of approval of the financial 
statement. 
 
 
 
 
 



 

Operational overview 
2020 was a challenging year with the Covid-19 pandemic combined with substantial market volatility. 
The Board is therefore pleased to see that Interwell Norway has maintained healthy financial results 
coupled with strong operational performance despite a challenging market situation. Interwell’s business 
model has yet again proved to be robust and resilient. The focus has been on the health and safety of 
employees and while maintaining operational capability and capacity for ongoing and planned 
operations. 
 
Despite the challenges in 2020, optimism seems to be gradually returning. It is, however, expected that 
we will see different recovery strategies and customer behaviour. In particular, the energy transition and 
increased focus on sustainability are impacting market participants. This will likely force E&P operators 
to proactively focus on sustainability, efficiency improvements and cost reductions. We also see 
digitalisation as a significant trend where certain operators are investing in transformational initiatives to 
address the downturn. Interwell Norway is well-positioned to meet these initiatives and will continue to 
introduce new products and solutions to help and support the energy transition in our industry. 
 
Although Interwell Norway is subject to market and price competition in line with other oil service 
providers, the Company’s product- and service offerings continue to expand and provide value-added 
solutions to its customers. Furthermore, increased focus on efficiency and reduction of environmental 
footprint fits well with Interwell Norway’s solutions and supports a strong outlook for our business. The 
Company delivered strong performance and maintained an overall activity level in line with 2019 despite 
the market contraction caused by Covid-19 and oil-price volatility.  
 
Interwell Norway maintained its market share on the Norwegian Continental Shelf (NCS), which is the 
traditional home market. The company remain dedicated to serving the NCS which is dominated by a 
few operators with whom Interwell has a long-lasting relationship and broad product portfolio. Interwell 
Norway benefit also from the Group who is covered with a solid contract portfolio where the majority are 
direct contracts with the operators. This enables Interwell to develop products and solutions in close 
cooperation with end-users, which helps protect the strong position in the NCS market going forward.  
 
In the other markets, Interwell Norway benefits from the operation of sister companies. The activity has 
demonstrated regional variances, where locations with established organisations seem to have been 
more robust to handle Covid-related travel restrictions. All in all, the activity has been slightly down from 
2019, but the board is pleased with the level of activity during the pandemic.  
 
The Board is very pleased to see that completions-based products continued to gain momentum across 
a wider geography. A refocused completions strategy was implemented during 2019, leading to revenue 
from this segment more than doubling in 2020 compared to the previous year. The Company is 
experiencing significant interest in glass-based technologies and is confident that the growth will 
continue to be strong for the years to come. 
 
The board expects that in 2021 and 2022 the global markets will pick up again, and when travel 
restrictions lifted operation will slowly climb back closer to 2018 and 2019 levels. 
 
 

Credit and liquidity risk  
While the fundamental credit risk for Interwell is considered relatively low due to the mix of our customer 
base with a large influx of large international and government E&P companies in the production phase.  
It is the Board’s view that future scenarios can all be accommodated with its current financing facilities. 
Interwell is well-financed through a leading Nordic bank, with significant covenant flexibility.  Moreover, 
the Company enjoys a healthy rating in the credit market with relatively low gearing and an established 
cash management system in place.  
 
 

Research and development activities 
Interwell Norway’s leading position as a premium provider of downhole technology is underpinned by a 
focused program for the development of new products and services to enable more cost-efficient well 
completions, interventions, workovers and standard P&A operations. The overall technology 
development in the Company is directed towards continuous improvement of core technologies and 



digital solutions. Interwell’s technology continues to deliver alternatives that reduce the operational 
footprint and improve environmental impact. 
 
 

Organisation and Health, Safety and Work Environment 
Interwell Norway is committed to a working culture that promotes a zero-tolerance attitude towards 
unsafe acts and conditions. The Company has zero-tolerance for any unethical behaviour and actions.  
Interwell Norway employs 206 people at the end of 2020, which was an increase of 15 people compared 
to last year.  
 
It is the Board`s view that the work environment and relations within the Company are sound with an 
overall sick leave of 2.3 % and a low level of attrition. 
 
Interwell Norway`s continued its high focus on safety and is therefore disappointed to see one LTI during 
2020 as zero continues to be the goal. The LTI was caused by an incident in the Stavanger workshop 
in March 2020, where a test procedure went wrong.  The incident was duly investigated with regular 
updates to the Board, where the root cause was identified, and mitigating actions implemented. No 
permanent injuries were caused by the LTI, and the individual was back to work shortly after the incident.  
 
Interwell Norway recognises the importance of work and the significant role it plays in the lives of most 
people, as of 2020 the Company conducted a Work Environment survey and results show a high 
satisfaction score, which is supported by a low employee turnover. Findings and regional action plans 
from these surveys have been shared with the employees in town hall meetings 
 
Among Interwell Norway's 206 headcount at year-end, 40 were women. The proportion of women in 
Interwell Norway was 19,4 %. Interwell's policy is that work of equal value should provide equal pay. 
Equality between women and men is a company goal, and Interwell Norway has no gender 
discrimination. When recruiting, both internally and externally, personal qualifications have the highest 
priority irrespective of gender. 
 
The Company works to promote equal opportunity and non-discrimination within its business. Interwell 
employs - and has historically employed - personnel from different nationalities and promotes local 
content in the subsidiaries. The Company has a tradition of dealing with different nationalities and has 
built up a sound international understanding and knowledge base over the years. There have been no 
cases of discrimination reported by the Company. Interwell also aims to provide a workplace where 
there is no discrimination on grounds of disability.  
 
 

Sustainability  
Interwell Norway acknowledges our responsibilities and is committed to balancing environmental 
protection with sustainable development. Interwell has a circular business model where most of our 
equipment - unless permanently installed, will be reused.  
Corporate social responsibility (CSR) programs cover all aspects of the organization. From creative 
solutions to the design of products and how and they are produced, supporting local communities, waste 
management, energy consumption, business development, procurement, anti-bribery and corruption 
and fair employment and practices, equality. CSR is present in Interwell’s considerations when making 
strategic decisions, business partner decisions, supplier selection and how it all connects to the 
Company’s vision and values. 
 
The Company has a dedicated sustainability program in place which is integrated with our operations 
and underpinning the UN Sustainable Development Goals. The Company has through a stakeholder 
assessment and input along with a benchmarking process identified the Strategic Primary and 
Secondary Sustainable Development Goals, where Interwell can have a direct and indirect strong and 
positive impact. The Company is fully committed to acting sustainably, while delivering excellent 
customer service and solid financial results. In our efforts, we will strive to go beyond the statutory 
obligations and the Company will continuously update its sustainability goals to reflect the development 
we see around us.  
 



As of 2020, the parent company Interwell AS is a global signatory member of the UN Global Compact, 
where the Company is committed to reporting on sustainable practices and policies as a proactive level 
of commitment and accountability. 
 
 

Environment   
The Company’s operations are not regulated by licenses or decrees however the Company aims at 
handling environmental concerns per its best ability. The Company has a HSE management system in 
line with ISO 14001 Environmental Management System. Environmental impacts and aspects are 
evaluated throughout all processes including Product Life Cycle Management. All Interwell tools are re-
usable if and when retrieved.  
 
Integrated Operations product offerings have been part of Interwell Strategic Technology direction over 
the last 5 years. Interwell delivers standard products supported or remotely operated from Interwell 
onshore control centre. This reduces customers operational cost and carbon footprint. We are further 
exploring options to expand our Integrated Operation product range.  
 
Interwell Norway will continue to improve operational sustainability within all disciplines and this is 
integrated in the annual Sustainability Program.  
 
 

Anti-Corruption and Bribery 
Interwell Norway AS is a part of the Interwell Group corporate governance structure, which is compliant 
with recognised governance principles, and in compliance with the different regulatory requirements 
which the business is operating under. The Company has reviewed compliance with various rules and 
regulations, such as the Norwegian Code of Practice for Corporate Governance. Anti-corruption 
considerations are integrated into Interwell’s business activities and decisions taking a risk-based 
approach with regular reporting to several stakeholders.  
 

 
Statement on the annual accounts and allocation of profit 
In the Board’s opinion, the submitted income statement and balance sheet including notes provide a 
correct representation of the Company’s 2020 result and its financial position at year-end 2020. No 
events have occurred after the end of the financial year that impacts the assessment of the annual 
accounts. Interwell Norway posted a net profit of NOK 223 415 348 in 2020 where the Board of Directors 
is proposing the following allocation:   
 

Net Profit                                              NOK     223 415 348   
Transferred to other equity:                                NOK          39 530 682 
Group Contribution:                   NOK        183 884 666                                                     

 
 

 

Stavanger, 1. July 2021 
 
 
 

____________________________   ___________________________
  
Thormod Langballe      Trond Arve Stamnes 
Chairman of the Board     Director   
 
 
 
 
 
_____________________________ 
Tor Olav Melberg 
CEO 
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Operating Revenue
Revenue

Total Operating Revenue

Interwell Norway AS
Income Statement

Note 2020 2019

1014,16 833859789 873539331
833 859 789 873 539 331

Operating Expenses
Cost of materials consumed 4 158 940 286 158 052 230
Payroll Expenses 3 177 781 050 174 782 133
Depreciation of Fixed Assets and Intangibles 2, 3 120 105 673 86 905 985
Write-down on Fixed Assets and Intangibles 2, 3 22 094 446 18 404 291
Other Operating Expenses 17 53 616 265 79 578 209
Total Operating Expenses 532 537 720 517 722 848

Operating Result 301 322 069 355 816 483

Financial Income and Expenses

Other Interest Income 1 214 453 1 147 373
Other Financial Income -216 392 1 290 952
Other Interest Expense 12 1 791 226 1 314 077
Other Financial Expense 22 969 83 083
Net Financial Result -816 134 1 041 164

Net Profit Before Tax 300 505 935 356 857 647

Tax Expense 7 77 090 587 80 693 780
ProfitfortheYear 18 223415348 276163868
Year End Dispositions
Transferred to/from Other Equity 39 530 682 228 483 704
Group Contribution net tax 183 884 666 47 680 164
Total allocations 223 415 348 276 163 868

Statement of Comprehensive Income

2020 2019

Profit for the year 223 415 348 276 163 868

Items that may be subsequently reclassified to profit or loss
Currency translation differences 0 0

0 0

Other Comprehensive Income net of tax 0 0

Total comprehensive income for the year 223 415 348 276 163 868



Interwell Norway AS
Balance Sheet

31.12.2020

ASSETS Note 2020 2019

Fixed Assets

Intangible Fixed Assets

Research and Development 1 52 698 137 40 105 040
Concessions, Patents, Licenses, Trade Marks and Similar Rights 1 9 664 417 7 697 841
Deferred Tax Asset 7 22 537 099 17 894 555
Total intangible fixed assets 84 899 653 65 697 436

Tangible Fixed Assets

Rental Tools and Equipment 2 231 163 021 214 723 180
Rightofuseasset 2,12 49519457 63219277
Machinery and Equipment 2 16 623 234 11 925 382
Total tangible fixed assets 16 297 305 712 289 867 839

TOTAL FIXED ASSETS 382 205 365 355 565 275

Current Assets

Inventories
Inventory 13 103217963 111 529703
Total inventory 16 103 217 963 111 529 703

Receivables
Trade Receivables and Accrued Revenue 8, 11, 16 279 478 488 312 520 446
Other Receivables 8, 17 548 682 576 199 509 619
Total short term receivables 828 161 064 512 030 065

Cash and Cash Equivalents 9 0 0

Total Current Assets 931 379 027 623 559 768

TOTAL ASSETS 1 313 584 392 979 125 043



Interwell Norway AS
Balance Sheet

31.12.2020

EQUITY AND LIABILITIES Note 2020 2019

Shareholder’s Equity

Share Capital 5 1 800 000 1 800 000
Share Premium 4 57 050 036 57 050 036
Total contributed equity 58 850 036 58 850 036

Retained Earnings

Other Equity 4 868 163 556 627 684 985
Total Retained Earnings 868 163 556 627 684 985

TOTAL EQUITY 4 927 013 592 686 535 021

Other non current liabilities
Non current lease liability 12 35 546 981 48 995 068
Total non-current liabilities 35 546 981 48 995 068

Current Liabilities
Current lease liability 12 15 219 588 15 916 276
Current intercompany debt 235 749 576 61 128 415
Tradepayables 8 52654616 68376554
Tax payable 7 9 268 847 57 924 482
Public duties payable 12 435 775 12 096 459
Other current liabilities 25 695 417 28 152 768
Total current liabilities 351 023 819 243 594 954

TOTAL LIABILITIES 386 570 800 292 590 022

TOTAL EQUITY AND LIABILITIES 19 1 313 584 392 979 125 043

Board of Directors Interwell Norway AS
1st July 2021

Thormo angballe
Chairman
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TorOlavMeberg

CEO

Director



CASH FLOW STATEMENT

Cash flow from operation
Net profits before tax

Adjusted for
Paid tax in period
Depreciations and amortisations
Write down fixed assets
- Gain / loss disposal of fixed assets

Change in working capital
Change in inventory

Change in Accounts receivable
Change in Accounts payable
Change in other working capital items

Net cash flow from operation

2020 2019

300 505 935 356 857 647

-61 332 562
104276105

22 094 446

13687635

8 311 740

33041 958

-15 721 938
2 281 493

407 144 812

-23 423 858
86 905 985
18404291

-25 330 217

6 088 467

4 524 383

584 872

-14311 354

410 300 216

Cash flow from investment activities
Net proceeds from sale of fixed assets 0 0
Net payments from purchase of fixed assets -175 755 552 -116 853 600
Share purchase 0 0
Net Cash flow from investment activities -175 755 552 -116 853 600

Cash flow from financing activities
Proceeds from increase in long term intercompany debt 0 0
Change current intercompany cashpool -154 431 280 -226 077 194
Lease payments principal part -15 829 568 -15 916 276
Paid Dividend 0 0
Net group contribution -61 128411 -53 871 404
Net cash flow from financing activities -231 389 259 -295 864 874

Net change in cash and cash equivalents 0 -2 418 258

Balance of cash and cash equivalents at beginning of period 0 2 418 258
Balance of cash and cash equivalents at end of period 0 0

Avaliable Credit facility at year end 50 000 000 50 000 000






























