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Resultatregnskap

Belgp i: NOK Note 2024 2023
RESULTATREGNSKAP

K ostnader

L gnnskostnad 1

Annen driftskostnad 1 120 227 117 595
Sum kostnader 120 227 117 595
Driftsresultat -120 227 -117 595

Finansinntekter og finanskostnader

Annen renteinntekt 2 11 161 393 8821 792
Annen finansinntekt

Sum finansinntekter 11 161 393 8821792
Nedskrivning av andre finansielle anleggsmidler 2 81 226 615

Annen rentekostnad 2

Rentekostnad 2 4979 432 3503924
Sum finanskostnader 86 206 048 3503 924
Netto finans -75 044 655 5317 868
Resultat far skattekostnad -75 164 882 5200273
Skatt pa ordinaart resultat 3 1333581 1144 061
Arsresultat 4 -76 498 463 4056 212
Arsresultat etter minoritetsinter esser -76 498 463 4056 212
Totalresultat -76 498 463 4056 212

Overfaringer og disponeringer

Avgitt konsernbidrag 513 047
Overfert til/fra Annen egenkapital -76 498 463 3543165
Sum overfaringer og disponeringer -76 498 463 4056 212
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Balanse

Belgp i: NOK Note 2024 2023

BALANSE - EIENDELER

Anleggsmidler

Immaterielle eiendeler

Utsatt skattefordel 3 25772 36673
Sum immaterielle eilendeler 25772 36 673

Finansielle anleggsmidler
Investering i datterselskap 5 32309 959 27 620 458
Investering i annet foretak i samme konsern

Lan til foretak i samme konsern

Sum finansielle anleggsmidler 32309 959 27 620 458
Sum anleggsmidler 32335731 27657 131
Omlgpsmidler

Varer

Fordringer

Kundefordringer 6

Andre fordringer 143 357 168 928
Konsernfordringer 6,7 51515783 126 896 973
Sum fordringer 51 659 140 127 065 901
I nvesteringer

Akgier og andeler i foretak i samme konsern 5

Kontanter og bankinnskudd 6,7

Sum omlgpsmidler 51 659 140 127 065 901
SUM EIENDELER 83994 870 154 723 032

BALANSE - EGENKAPITAL OG GJELD

Egenkapital
Innskutt egenkapital
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Balanse

Belgp i: NOK Note 2024 2023
Aksjekapital 8 56 400 000 56 400 000
Overkurs 2 194 407 50 090 257
Sum innskutt egenkapital 58 594 407 106 490 257
Opptjent egenkapital

Annen egenkapital 28 602 614
Sum opptjent egenkapital 28 602 614
Sum egenkapital 4 58 594 407 135092 871
Gjeld

Langsiktig gjeld

Utsatt skatt 3

Annen langsiktig gjeld

Sum langsiktig gjeld 0 0
Kortsiktig gjeld

Leverandargjeld 25 000
Betalbar skatt

Gjeld til selskap i samme konsern 25400 463 19 605 161
Sum kortsiktig gjeld 25 400 463 19630 161
Sum gjeld 25 400 463 19630 161
SUM EGENKAPITAL OG GJELD 83994 870 154 723 032
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UNITED STATES SECURITIES AND EXCHANGE COMMISSION
‘Washington, D.C. 20549

Form 10-K
ANNUAL REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE SECURITIES EXCHANGE ACT OF 1934
For the fiscal year ended December 31, 2024
or
O TRANSITION REPORT PURSUANT TO SECTION 13 OR 15(d) OF THE SECURITIES EXCHANGE ACT OF 1934

Commission file number: 1-6686

1IRG

THE INTERPUBLIC GROUP OF COMPANIES, INC.

(Exact namie of registrant as specified in its charter)

Delaware 13-1024020
{State or other junsdiction of {I.R.S. Employer
incorporation of organization} Identification No.}

909 Third Avenue, New York, New York 10022
{Address of principal executive offices) (Zip Code)
(212)704-1200
{Registrant’s telephone mmber, including area code)

Securities registered pursuant to Section 12(b) of the Act:

Title of cach class Trading Symboll(s Name of cach excl on which regi d
Common Stock, par value $0.10 per share rG The New York Stock Exchange
Securitics Registered Pursuant to Section 12(g) of the Act: None
Indicate by check mark if the registrant is a well-known seasoned issuer, as defined in Rule 405 of the Securities Act. Yes NeO

Indicate by check mark if the registrant is not required to file reports pursuant to Section 13 or Section 15(d) of the Act. Yes [ No

Indicate by check mark whether the registrant (1) has filed all reports required to be filed by Section 13 or 15(d) of the Securities Exchange Act of 1934 during the preceding 12 months (or for such shorter period that
the registrant was required to file such reports), and (2) has been subject to such filing requirements for the past 90 days. Yes NelO

Indicate by check mark whether the registrant has submitted electronically every Interactive Data File required to be submitted pursuant to Rule 405 of Regulation S-T (§232.405 of this chapter) during the preceding
12 months (or for such shorter period that the registrant was required to submit such files). Yes No O

Indicate by check mark whether the registrant is a large accelerated filer, an accelerated filer, a non-accclerated filer, a smaller reporting company, or an emerging growth company. Sce definition of “large accclerated

filer,” “accelerated filer,” “smaller reporting > and " growth ipany" in Rule 12b-2 of the Exchange Act.
Large accelerated filer Accelerated filer u]
Non-accelerated filer O Smaller reporting company O
Emerging growth company O

If an emerging growth company, idicate by check mark if the registrant has elected not to use the extended transition period for complying with any new or revised financial accounting standards provided pursuant
to Section 13(a) of the Exchange Act. [0

Indicate by check mark whether the registrant has filed a report on and ion to its ’s of the effectiveness of its internal control over financial reporting under Section 404(b) of the
Sarbanes-Oxley Act by the regi d public ing firm that d or issued its audit report.

If securities are registered pursuant to Section 12(b) of the Act, indicate by check matk whether the financial statements of the registrant ncluded in the filing reflect the comrection of an error to previously issued
financial statements. (]
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Indicate by check mark whether any of those error corrections are restatements that required a recovery analysis of incentive-based compensation received by any of the registrant’s executive officers during the
relevant recovery periad pursuant to §240.10D-1(b). ]
Indieate by check mark whether the registrant is a shell company (as defined in Rule 12b-2 of the Fxchange Act). Yes O Ne

As of June 30, 2024, the aggregate market value of the shares of the registrant’s common stock held by non-affiliastes was approximately $10.9 billion. The number of shares of the registrant’s common stock
autstanding as of February 14, 2025 was 372,649,160.
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STATEMENT REGARDING FORWARD-LOOKING DISCLOSURE

This annual report on Form 10-K contains forward-looking statements. Statements in this report that are not historical facts, including statements regarding goals, intentions, and expectations as
to future plans, trends, events, or future results of operations or financial position, constitute forward-looking statements. Without limiting the generality of the foregoing, words such as “may,” “will,”
“expect,” “believe,” “anticipate,” “estimate,” “project,” “forecast,” “plan,” “intend,” “could,” “would,” “should,” “estimate,” “will likely result” or comparable terminology are intended to identify
forward-looking statements. Forward-looking statements are based on current expectations and assumptions that are subject to risks and uncertainties, which could cause our actual results and
outcomes to differ materially from those reflected in the forward-looking statements.

On December 8, 2024, we entered into an Agreement and Plan of Merger (the “Merger Agreement”) with Omnicom Group Inc. (“Omnicom™), pursuant to which a merger subsidiary of
Ommicom will merge with and into IPG, with IPG surviving the merger as a direct wholly owned subsidiary of Omnicom. The forward-looking statements in this report, other than the statements
regarding the proposed merger transaction with Omnicon, do not assume the consummation of the proposed transactions unless specifically stated otherwise.

Actual results and outcomes could differ materially for a variety of reasons, including, among others:

+  risks relating to the pending merger transaction with Onmicotn, including: the occurrence of any event, change, or other circumstances that could delay or prevent closing of the proposed
transactions with Ommniconl, or give tise to the termination of the Merger Agreement; unanticipated costs or restrictions resulting from regulatory review of the merger transactions;
restrictions on our business activities imposed by the Merger Agreement; costs incurred in connection with the merger and subsequent integration with Ommnicom; litigation risks relating to
the merger; any failure to integrate successfully the business and operations of Omnicom and IPG 1in the expected time frame, to realize all of the anticipated benefits of the combination or to
effectively manage the combined companies’ expanded operations; and any merger-related loss of clients, service providers, vendors, or other business counterparties;

* the effects of a challenging economy on the demand for our advertising and marketing services, on our clients” financial condition and on our business or financial condition;
*  our ability to attract new clients and retain existing clients, including as a result of the announced merger transaction with Ommnicor;
*  our ability to retain and attract key employees, including as a result of the ammounced merger transaction with Ommicom;

* unanticipated changes in the competitive environment in the marketing and communications services industry, including risks and challenges from new or developing technologies such as
artificial intelligence (AI);

* risks associated with the effects of global, national and regional economic and political conditions, including counterparty risks and fluctuations in interest rates, inflation rates and currency
exchange rates;

* the economic or business impact of military or political conflict in key markets, or any significant market disruptions as a result of factors like public health erises;

*  developments from changes in the regulatory and legal environment for advertising and marketing services companies around the world, including laws and regulations related to data
protection and consumer privacy;

* the impact on our business as a result of general or directed cybersecurity events; and

* risks associated with assumptions we make in connection with our critical accounting estimates, including changes in assumptions associated with any effects of a challenging economy, and
potential adverse effects if we are required to recognize impairment charges or other adverse accounting-related developments.

Investors should carefully consider the foregoing factors and the other risks and uncertainties that may affect our business, including those outlined under Item 1A, Risk Factors, in this annual
report on Form 10-K and our quarterly reports on Form 10-Q. Investors are cautioned not to place undue reliance on forward-looking statements, which speak only as of the date they are made. We
undertake no obligation to update or revise publicly any of them in light of new information, future events, or otherwise.
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ADDITIONAL INFORMATION ABOUT THE TRANSACTION WITH OMNICOM AND WHERE TO FIND IT

In comnection with the proposed wansaction, IPG and Ommnicom have filed a joint proxy statement with the SEC on Januvary 17, 2025 and Ommnicom has filed with the SEC a registration statement
on Form 8-4 on January 17, 2025 (File No.333-284358) (“Form S-4”) that includes the joint proxy statement of IPG and Omnicom and that also constitutes a prospectus of Omnicom. Each of IPG
and Ommnicom may also file other relevant documents with the SEC regarding the proposed transaction. This document is not a substitute for the joint proxy statement/prospectus or registration
statement or any other document that [PG or Ommicom may file with the SEC. The definitive joint proxy statement/prospectus have been mailed to stockholders of IPG and Omnicom. INVESTORS
AND SECURITY HOLDERS ARE URGED TO READ THE REGISTRATION STATEMENT, JOINT PROXY STATEMENT/PROSPECTUS AND ANY OTHER RELEVANT DOCUMENTS
THAT HAVE BEEN AND MAY BE FILED WITH THE SEC, AS WELL AS ANY AMENDMENTS OR SUPPLEMENTS TO THOSE DOCUMENTS, CAREFULLY AND IN THEIR
ENTIRETY IF AND WHEN THEY BECOME AVAILABLE BECAUSE THEY CONTAIN OR WILL CONTAIN IMPORTANT INFORMATION ABOUT IPG, OMNICOM AND THE
PROPOSED TRANSACTION.

Investors and security holders are able to obtain free copies of the registration statement, joint proxy statement/prospectus and other documents containing important information about IPG,
Omnicom and the proposed transaction, through the website maintained by the SEC at http://www.sec.gov. Copies of the registration statement, joint proxy statement/prospectus and other documents
(if and when available) filed with the SEC by IPG may be obtained free of charge on IPG’s website at https:/investors.interpublic.com/sec-filings/financial-reports or, altematively, by directing a
request by mail to IPG’s Corporate Secretary at The Interpublic Group of Companies, Inc., 909 Third Avenue, New York, NY 10022, Attention: SVP & Secretary. Copies of the registration statement
and joint proxy statement/prospectus and other documents (if and when available) filed with the SEC by Onmicom may be obtained free of charge on Ommicom’s website at
htps://investor.omnicomgroup.com/financials/sec-filings/default.aspx or, alternatively, by directing a request by mail to Omnicom’s Corporate Secretary at Omnicom Group Inc., 280 Park Avenue,
New York, New York 10017.

PARTICIPANTS IN THE SOLICITATION

IPG, Ommicon, and certain of their respective directors and executive officers may be deemed to be participants in the solicitation of proxies in respect of the proposed transaction. Information
about the directors and executive officers of IPG, including a description of their direct or indirect interests, by security holdings or otherwise, is set forth in this annual report on Form 10-K,
including under the beading “Executive Officers of the Registrant,” and proxy statement for IPG’s 2024 Annual Meeting of Stockholders, which was filed with the SEC on April 12, 2024, including
under the headings “Board Composition,” “Non-Management Director Compensation,” “Executive Compensation” and “Outstanding Shares and Ownership of Common Stock.” To the extent
holdings of IPG comtmon stock by the directors and executive officers of IPG have changed from the amounts reflected therein, such changes have been or will be reflected on Initial Statements of
Beneficial Ownership of Securities on Form 3 (“Form 3”), Statements of Changes in Beneficial Ownership on Form 4 (“Form 4”) or Annual Statements of Changes in Beneficial Ownership of
Securities on Form 5 (“Form 57), subsequently filed by IPG’s directors and executive officers with the SEC. Information about the directors and executive officers of Ommnicom, including a
description of their direct or indirect interests, by security holdings or otherwise, is set forth in Omnicom’s Annual Report on Form 10-K, including under the heading “Information About Our
Executive Officers,” and proxy statement for Omnicom’s 2024 Anmial Meeting of Stockholders, which was filed with the SEC on March 28, 2024, including under the headings “Executive
Compensation,” “Omnicom Board of Directors,” “Directors’ Compensation for Fiscal Year 2023” and “Stock Ownership Information.” To the extent holdings of Omnicom common stock by the
directors and executive officers of Omnicom have changed from the amounts reflected therein, such changes have been or will be reflected on Forms 3, Forms 4 or Forms 5, subsequently filed by
Ommicom’s directors and executive officers with the SEC. Other information regarding the participants in the proxy solicitations and a description of their direct and indirect interests, by security
holdings or otherwise, is contained in the registration statement and joint proxy statement/prospectus and other relevant materials filed ot to be filed with the SEC regarding the proposed transaction
when such materials become available. Investors and security holders should read the registration statement and joint proxy statement/prospectus carefully before making any voting or investment
decisions. You may obtain firee copies of any of the documents referenced herein from IPG or Ommnicom using the sources indicated above.
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PARTI

Ttem 1. Business

The Interpublic Group of Companies, Inc. ("Intetpublic,” the "Company," "IPG," "we," "us" or "ow") was incotporated in Delaware in September 1930 under the name of McCann-Erickson
Incorporated as the successor to the advertising agency businesses founded in 1902 by A.W. Erickson and in 1911 by Hamison K. McCann. The Company has operated under the Interpublic name
sinee January 1961.

About Us

We provide marketing, communications and business wansformation services that help marketers and brands succeed in today’s digital economy. Combining the power of creativity and
technology, our approximately 53,300 employees and operations span all major world markets. Our companies specialize in insights, data, media, creative and production, digital commerce,
healtheare marketing and communications. We create customized marketing solutions for clents that range in scale from large global marketers to regional and local clients. Comprehensive global
services are critical to effectively serve our multinational and local clients in markets throughout the world as they seek to build brands, increase sales of their products and services, and gain market
share.

The work we produce for our clients is specific to their unique needs. Our solutions vary from project-based activity to long-term, fully integrated campaigns. With operations in over 100
countries, we can operate in a single region or deliver global integrated prograwms.

IPG provides our agencies and clients with centralized resources, including unique assets in data, creativity and production, technology and artificial intelligence, which together form a
foundation that enables our company to deliver ideas that drive growth for marketers and engage consumers at every touchpoint. Based in New York City, our corporate center sets company-wide
financial objectives and corporate strategy, establishes financial management and operational controls, guides personnel policy, directs collaborative programs, conducts investor relations, manages
environmental, social and governance ("ESG") programs, provides enterprise risk management and oversees mergers and acquisitions. In addition, we provide certain centralized functional services
that enable operational efficiencies, including accounting and finance, research and development, technology, executive compensation management and recruitment assistance, employee benefits,
market research, intemal audit, legal services, real estate expertise and travel services.

Our Brands

IPG 1s a client-centric company, and we seek to be essential partmers to our clients in their own transformation journeys, providing them with seamless access to our best-in-class expertise across
our entire portfolio. Our operations support the strategic position that marketers have access to the best and most appropriate Company resources to drive business success, and may access these
capabilities from across the TPG network in an agile model called Open Architecture®. Consistent with this strategic principle, IPG’s agency brands are grouped into reportable segments based on the
agencies’ primary capabilities.

¢ Media, Data & Engagement Solutions provides imovative capabilities and scale in global media and communications services, digital services and products, advertising and marketing

technology, digital commerce, data management and analytics, strategic consulting, and digital brand experience. Our brands in this segment include IPG Mediabrands, UM, Initiative,
KINESSO, Acxiom and MRM.

+  Integrated Advertising & Creativity Led Solutions provides advertising, corporate and brand identity services, and strategic consulting. The IPG brands include our leading global netwotks

FCB, IPG Health, McCann Worldgroup, and MullenLowe Group as well as our domestic integrated agencies Campbell Ewald, Carmichael Lynch, Deuntsch, The Martin A gency and others.
These agencies have the leading role of ideation and the execution of creative ideas across complex integrated campaigns that are foundational to client brand identities.

e Specialized Communications & Experiential Solutions provides best-in-class global public relations and communications services, live events, sports and entertainment marketing, and
strategic consulting. IPG brands include IPG DXTRA Health, The Weber Shandwick Collective, Golin, Jack Motton, Momentum and Octagon. These agencies create engaging experiences
that allow consumers to build emotional connections and lasting relationships with brands.

All our brands leverage IPG’s unique assets in data and technology, creativity and production, media, consulting, technology and artificial intelligence to connect brand marketing and
performance matketing, driving accelerated growth for our clients.
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We list approximately 80 of our companies on our website under the "Our Companies” section, with descriptions, capabilities and office locations for each. To leam more about our broad range
of capabilities, visit our website at www.interpublic.com. Information on our website is not part of this report.

Market Strategy
We operate in a media, consumer and technology ecosystem that continues to evolve at a rapid pace. To help our clients win in a data-led and digital first world, we have made and continue to
make investments in strategic areas including digital commerce, retail media, artificial intelligence, audience resolution, and production across world markets. In addition, we consistently review

opportunities within our Company to enhance our operations through acquisitions and strategic alliances and internal programs that encourage client-centric collaboration. As appropriate, we also
develop relationships with technology and emerging media companies that are building leading-edge matketing tools that complement our agencies' skill sets and capabilities.

In recent years, we have taken several major strategic steps to position our agencies as leaders in the global advertising and communications market. These include:

+  Imvestment in leading talent: We believe our continued ability to attract and develop top talent and to be an industry employer of choice for an increasingly diverse wotkforce have been
key differentiators for IPG. We continue to acquire and develop top strategic, creative and digital talent from a range of backgrounds.

*  Growing our identity, data, digital commerce and platform capabilities: Our investments in talent and technology - growing data, identity resolution and platform capabilities - prormise
to drive further growth in this dynamic sector of our business. More than ever clients need andience-led thinking to solve for a widening set of business problems and opportunities in a
digital-first world.

¢ Reinventing healthcare marketing: We have enhanced and strengthened our leadership position to deliver a comprehensive suite of services and global reach for healthcare clients. To do
so, we have attracted and developed the industry’s most awarded and experienced talent, including scientists, strategists, creatives and engagement specialists across the entire healthcare
marketing spectrum, enabling us to deliver healtheare information at speed, in ways that are highly personal, culaurally relevant, as well as respectful of privacy.

*  Retail media: We developed and launched a unified retail media network solution to provide brands with a holistic view of their performance across this fast-growth ecosystem of retail
platforms. This capability, in tum, integrates with our commierce offering across the company, which extends to all core marketing functions — whether that’s media, creative, experiential, or
PR and eamed impressions.

Analytics teams, as well as modeling and decisioning tools, are core to all these strategic efforts. These are also areas where we continue to make investments in artificial intelligence. Combined
with the latest advances in generative Al, we are now adding intelligence to the creation of content across the marketing spectrum. Together, these steps have built a culture of strategic creativity and
high performance for marketers across IPG. We believe in the continned competitiveness of our offerings, the value of our long-term strategy, and the strength of our culture.

Data Offerings
IPG has incorporated data expertise into the core of the Company, as reflected most clearly in our acquisition in 2018 and subsequent integration of Acxiom, a leading enterprise data
management company. Understanding data and its power is ctitical to the current and foture success of our Company and our clients. We believe an ethical and conscious approach to data that
respects consumer privacy will continue to be crucial as we navigate increased regulation in the digital media space.

Going forward, we plan to continue to enhance the technology layer within our offerings and to build tech-enabled marketing solutions, informed by a holistic understanding of avndiences. This
allows us to deliver personalized user experiences and more accountable matketing for brands. Combining the power of creativity and technology, we are able to provide marketing, communications
and business transformation services that help marketers and brands succeed in today’s digital econonty.

Making an Impact

IPG and our agencies are committed to create effective and inspiring work that is driven by a rich and inclusive company culture. We reinforce these values through a comprebensive set of
award-winning programs, a global strategy and committed stakeholders. These include business resource groups, open to all, that develop career building programs for all of our employees, as well as
bring new tools to the business on a variety of topics. We seek to hire, promote and retain top talent, and we regularly measure the inclusiveness of our culture with a company-wide survey that
measures belonging.

‘We began our people-first approach over a decade ago. Since then, IPG has seen notable improvements in the range and skill set of our workforce that reflect the skills to keep us competitive and
the communities our clients represent. We believe
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that an environment that encourages respect and trust is key to a creative business like ours, and that a competitive advantage comes with having a variety of perspectives and beliefs in our workforce.

We have been widely recognized for our efforts in this area. In January 2024 we amounced that TPG had received several honors that recognize its initiatives and transparency around
Environmental, Social and Govemance (ESG) efforts this year. The honors include IPG’s fourth year on the Dow Jones Sustainability Index (North America), 14th year on the Human Rights
Campaign Foundation’s 2023-2024 Corporate Equality Index, and recognition on “Best Places to Work for Disability Inclusion” by Disability Equality Index, among other accolades and ratings.

Acgursition Strategy

A disciplined acquisition strategy, focused on high-growth capabilities and regions of the world, is one component of growing our services in today's rapidly-changing marketing services and
media landscape. When an outstanding resource or a strong tactical fit becomes available, we have been opportunistic over the years in making tuck-in, niche acquisitions that enhance our service
offerings.

In recent years, IPG has acquired agencies across the marketing spectrun, including firms specializing in data and tech, e-commerce, mobile marketing, social media, healthcare communications
and public relations, as well as ageneies with full-service capabilities. These acquired agencies have been integrated into one of our global networks or specialist agencies.

Proposed Omnicom Transaction

On December 8, 2024, we entered into an Agreement and Plan of Merger (the “Merger Agreement”) with Omnicom Group Inc. (“Omnicom™), pursuant to which an Ommicom merger subsidiary
will merge with and into IPG, with IPG surviving the merger as a direct wholly owned subsidiary of Omnicom.

As a result of the merger, each share of IPG common stock issued and outstanding immediately prior to the effective time of the merger will be converted into the right to receive 0.344 shares of
Ommnicom common stock. The exchange ratio is fixed and will not be adjusted to reflect stock price changes prior to closing the merger. The closing of the merger is subject to the satisfaction of
customary closing conditions, including receipt of required regulatory approvals and approval by IPG stockholders and Omnicom stockholders.

If the transaction is completed, following the closing Omnicom shareholders will own 60.6% of the combined company and IPG shareholders will own 39.4%, on a fully diluted basis. As a result
of the merger, we will cease to be a publicly traded company.

We believe the combined company will bring together the industry’s deepest bench of marketing talent, and the broadest and most innovative services and products, driven by the most advanced
sales and marketing platform. Together, the companies will expand their capacity to create comprehensive full-funnel solutions that deliver better outcomes for the world’s most sophisticated clients.
We anticipate the combined company will have over 100,000 expert practitioners, delivering end-to-end services across media, precision marketing, CRM, data, digital commerce, advertising,
healtheare, public relations and branding.

For further details about the Merger Agreement and the transactions it contemplates, please see our Current Reports on Form 8-K filed on December 9, 2024. The description of the Merger
Agreement in this section does not putpott to be complete and is subject to, and qualified in its entirety by, the full text of the Merger Agreement, which is filed as Exhibit 2.1 of our Cumrent Report
on Form 8-K filed on December 9, 2024, and incorporated by reference herein.

Our People

Because of the service character of our business, the quality of personnel is of ctucial importance to our continuing success, and our employees, including creative, digital, research, media and
account specialists, and their skills and relationships with clients, are among our most valuable assets. We conduet extensive employee training and development throughout our agencies and
benchmark our compensation programs against those of our industry for their competitiveness and effectiveness in recruitment and retention. There 1s keen competition for qualified employees.

As of December 31, 2024, we employed approximately 53,300 people, of which approximately 21,100 were employed in the United States.
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As of December 31, 2024

Total 53,300
Domestic 21,100
International 32,200
United Kingdom 4,900
Continental Europe 6,600
Asia Pacific 10,000
Latin America 6,700
Other 4,000

‘We employ a balanced approach in managing our human capital resources. Depending on where a human-capital management function is most effective or efficient, processes are either managed
at the holding company or designated to our operating units to adopt strategies appropriate for their client sector, workforce makeup, talent requirements and business demands.

The holding company retains oversight of all human capital resources and activities, setting standards and providing support and policy guidance and sharing programs. At the corporate level,
centralized human capital management processes include development of human resources governance and policy; executive compensation for senior leaders across the Company; benefits programs;
suceession planning focusing on the performance, development and retention of the Company’s senior-most executives and key roles in the operating units; and executive development.

IPG sets specific standards for human capital management and, on a yearly basis, assesses each operating unit’s performance in managing and developing its workforce. We undertake human
capital initiatives with an aim of ensuring that employees have the high level of competence and commitment our businesses need to succeed. We formally assess our operating units against their
efforts in the areas of people development, inclusion, performance management, talent acquisition and organization development in order to drive or support the units’ strategic business and growth
goals. Accordingly, the operating units create and deploy skills-training programs, management training, employee goal-setting and feedback platforms, applicant-tracking systems, new-employee
onboarding processes, and other programs intended to enhance the performance and engagement of the workforce.

As discussed above under Market Strategy — Making an Impact, inclusion, the potential of our talent, growth and social impact are essential priorities for IPG. Our goal is that our talent
represents our commumities and consumers, with a corporate culture that drives belonging, well-being and growth. We believe that such a workplace will enable us to provide cultural insights to help
our clients make authentic and responsible comnections with their customers. The programs we provide include events, training and curated and bespoke content, research and tools, to foster
awareness and action on an array of critical issues that we believe are vital for the recruitment, retention, advancement, well-being and belonging for all of our employees.

Environmental Sustainability Initiatives

IPG understands that climate change has consequences for all of us, bringing challenges for environmental protection, social wellbeing and good governance. It is a priority for our company to
take action to address both causes and impacts of climate change. Our commitment includes measuring our carbon footprint and working toward limiting that footprint.

We believe that an integrated approach to ESG — which pursues environmental protection, social protection and good governance simultaneously — brings mutual benefits to our people and the
communities where we live and work. To further its envirommental goals, the Company works to limit carbon emissions by focusing on areas that include:

*  using energy efficiently,

*  managing travel with a sustainability lens,

« employing green building practices in our real estate holdings,

« tracking progress on sustainability metries, and

«  working toward greater responsibility for waste and consumption in the spaces we occupy.

In June 2021, Interpublic armounced that as part of its commitment to environmental sustainability, the Company is moving forward on an ambitious climate action plan that consists of three
simultaneous quantitative goals:

¢ Science-Based Targets: The Company's near-term emissions reduction targets have been submitted to and validated by the Science Based Targets initiative (SBTi). This commitment also
makes Interpublic a signatory to the Business Ambition for 1.5°C and a member of the United Nations-backed Race to Zero campaign.
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¢+ Renewable Electricity: The Company also commmitted to sourcing 100% renewable electricity by 2030 for its entire portfolio.
¢  Net-Zero Carbon Emissions: Additionally, the Company formally joined The Climate Pledge, a commitment to reaching net-zero carbon across our business by 2040,

As part of our sustainability efforts and to record our commitments and progress, we currently report annually on our energy use and greenhouse gas emissions. This data, which we began
measuring in 2015, is reported in line with frameworks that include the Global Reporting Initiative (“GRI”), the CDP (formerly the Carbon Disclosure Project), the Sustainability Accounting
Standards Board (“SASB”) and the Task Force on Climate-Related Financial Disclosures ("TCFD").

In our 2020 GRI report, IPG, for the first time, reported the operational emissions (scope one and scope two emissions) across its entire global portfolio. For 2021, we expanded our assessment of
and reporting on scope three emissions to account for and work on reducing impacts throughout the Company’s entire value chain. With IPG’s 2021 ESG report, the Company became the first U.S.-
based advertising holding company to receive limited external assurance on certain ESG data and the first to disclose in accordance with TCFD recommendations. Our 2022 report added third-party
assurance for GHG emissions from Scope 3/Category 6, Business Travel, and our 2023 report included this metric as well.

As part of its sustainability efforts, IPG supports numerous conmunity-based organizations and is actively involved in partnerships that bring together companies to advance climate action.
Among these, IPG is a member of the Global Leadership Group of Ad Net Zero, a trade organization with a goal of supporting the advertising industry as it moves toward a net-zero carbon future for
advertising production. We are also a participant of the U.N. Global Compact and an active supporter of the U.N. Sustainable Development Goals (SDGs), 17 global goals adopted by the United
Nations General Assembly as part of its 2030 Agenda for Sustainable Development.

In recognition of our commitment to and implementation of sustainable business practices, IPG 1is listed on several ESG-related indices, including the Dow Jones Sustainability Index (DJSI)
North America. The DISI North America scores and ranks the ESG performance of the 600 largest U.S. and Canadian companies; the top 20% of sustainability performers are listed on the Index. The
Company 1is also included on the FTSE4Good Index, which identifies companies that demonstrate strong ESG practices measured against international standards.

Our latest ESG report and CDP response are available on the “ESG Reporting” page of our website, www.interpublic.com. Information on our website is not part of this repott.
Financial Objectives

Cur financial goals include competitive organic growth of revenue before billable expenses and expansion of Adjusted EBITA margin, as defined and discussed within the Non-GAAP Financial
Measure section of the MD&A, which we expect will further strengthen our balance sheet and total liquidity and increase value to our shareholders. Accordingly, we remain focused on meeting the

evolving needs of ow clients while concurrently managing our cost structure. Our disciplined approach to our balance sheet and liquidity provides us with a solid financial foundation and financial
flexibility to manage and grow our business. We believe that our strategy and execution position us to meet our financial goals and to deliver long-term value to all of our stakeholders.
Fil ial Reporting Si it

We determined we conduct our business across three reportable segments described in Note 16 in Item 8, 77 1S s and Supp 'y Data. The three reportable segments are:
Media, Data & Engagement Solutions ("MD&E"), Integrated Advertising & Creativity Led Solutions ("[A&C"), and Specialized Communications & Experiential Solutions ("SC&E"). MD&E 1s
comprised of IPG Mediabrands, Acxiom, and KINESSQ, as well as our digital and commerce specialist agencies. IA&C is comprised of leading global networks and agencies that provide a broad
range of services, including McCann Worldgroup, IPG Health, MullenLowe Group, Foote, Cone & Belding ("FCB"), and our domestic integrated agencies. SC&E is comprised of agencies that
provide a range of marketing services expettise, including Weber Shandwick, Golin, our sports, entertainment, and experiential agencies, and IPG DXTRA Health.

7

We also report results for the “Corporate and other” group. See Note 16 in Item 8, F) I St and Suppl 'y Data, for further information.
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Sources of Revenue

Our revenues are primarily derived from the planming and execution of mmlti-channel advertising, marketing and communications programs around the world. Our revenues are directly
dependent upon the advertising, marketing and corporate communications requirements of our existing clients and our ability to win new clients. Most of our client contracts are individually
negotiated, and, accordingly, the terms of client engagements and the bases on which we eam commissions and fees vary significantly. As is customary in the industry, our contracts generally provide
for termination by either party on relatively short notice, usually 30 to 90 days, although our data management contracts typically have non-cancelable tenms of more than one year.

Revenues for the creation and production of advertising or the planning and placement of media are determined primarily on a negotiated fee basis and, to a lesser extent, on a commission basis.
Fees are usually calculated to reflect hourly rates plus proportional overhead and a mark-up. Many clients include an incentive compensation component in their total compensation package. This
provides added revenue based on achieving mutually agreed-upon qualitative or quantitative metrics within specified time periods. Commissions are earned based on services provided.

We also generate revenue from data and technology offerings and in negotiated fees from our public relations, sales promotion, experiential marketing, sports and entertainment marketing, and
cotporate and brand identity services.

In most of our businesses, our agencies enter into commitments to pay production and media costs on behalf of clients, as is customary in the advertising and marketing industries. To the extent
possible, we pay production and media charges after we have received funds from our clients, and in some instances we agree with the provider that we will only be liable to pay the production and
niedia costs after the clent has paid us for the charges. Generally, we act as the client’s agent rather than the primary obligor in these arrangetments.

Our revenue is typically lowest in the first quarter and highest in the fourth quarter.

C i d Total Revenues for the Three Months Ended
2024 2023 2022
{Amounts in Millions) %% of Total %% of Total % of Total
March 31 3 2,495.9 233% 3 25210 232% & 2,568.5 23.5%
June 30 2,710.0 25.4% 2,666.5 24.4% 2,735.7 25.1%
September 30 2,628.8 24.6% 2,678.5 24.6% 2,637.7 24.1%
December 31 2,857.0 26.7% 3,023.3 27.8% 2,985.9 27.3%
$ 10,651.7 $ 10,889.3 $ 10,927.8

Clients

Cur large and diverse client base includes many of the most recognizable companies and brands throughout the world. Gur holding company structure allows us to maintain a diversified client
base across and within a full range of industry sectors. In the aggregate, our top ten clients based on revenue before billable expenses accounted for approximately 20% of revenue before billable
expenses in 2024 and 2023. Our largest client accounted for approximately 4% of revenue before billable expenses in 2024 and 2023. Based on revenue before billable expenses for the year ended
December 31, 2024, our largest client sectors (in alphabetical order) were financial services, healthcare, and technology and telecom. We represent several different clients, brands or divisions within
each of these sectors in a number of geographic markets, as well as provide services across multiple advertising and marketing disciplines, in each case through more than one of our agency brands.
Representation of a client rarely means that we handle advertising for all brands or product lines of the client in all geographical locations. Any client may transfer its business from one of our
agencies to another one of our agencies or to a competing agency, and a client may change its marketing budget at any time.

We operate in a highly competitive advertising and marketing communications industry. Our operating companies compete against other large multinational advertising and marketing
communications companies as well as numerous independent and niche agencies and new forms of market participants to win new clients and maintain existing client relationships. See Item 1A, Risk
Factors - We operate in a ighly competitive industry.

Regulatory Environment

The advertising and marketing services that our agencies provide are subject to governmental regulation and other action in all of the jurisdictions in which we operate. While these governmental
regulations and other actions can impact the Company’s operations, the specific marketing regulations we may face in a given market do not as a general matter significantly impact the Company’s
overall service offerings or the nature in which we provide these services.
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Governments, government agencies and industry selfregulatory bodies have adopted laws, regulations and standards, and judicial bodies have issued rulings, that directly or indirectly affect the
form and content of advertising, public relations and other marketing activities we produce or conduct on behalf of our clients. These laws, regulations and other actions include content-related rules
with respect to specific products and services, restrictions on media scheduling and placement, required disclosures regarding influencers and other endorsers and labeling or waming requirements
with respect to certain produets, for example pharmaceuticals, alcoholic beverages, tobacco products, and food and nutritional supplements. We are also subject to rules related to marketing directed
to certain groups, such as children.

Digital marketing services are a dynamic and growing component of our business. Qur service offerings in this area are covered by laws and regulations conceming user privacy, use of personal
information, data protection and online tracking technologies. We are also subject to laws and regulations that govem whether and how we can transfer, process or receive certain data that we use in
our operations, including data shared between countries or regions in which we operate. While we maintain policies and operational procedures to promote effective privacy protection and data
management, existing and proposed laws and regulations in this area, such as the General Data Protection Regulation (“GDPR™) in the European Economic Area and as retained in the United
Kingdom,; the California Consumer Privacy Act (“CCPA”™), the California Privacy Rights Act (“CPRA”™), and other comprehensive privacy laws in several U.S. states; and other different forms of
privacy legislation enacted or under consideration across the markets in which we operate, can impact the development, efficacy and profitability of intemet-based and other digital marketing.
Limitations on the scheduling, content or delivery of direct marketing activities can likewise impact the activities of our agencies offering those services. See Item 1A, Risk Factors - We are subject to
industry regulations and other legal or reputational risks that could restrict our activities or v impact our I performance or financial condition.

With agencies and clients located in over 100 countries wotldwide, we are also subject to laws governing our international operations. These include broad anti-corruption laws such as the ULS.
Foreign Cotrupt Practices Act ("FCPA") and the UK. Bribery Act (2010), which generally prohibit the making or offering of improper payments to government officials and political figures. Export
controls and economic sanctions regimes, such as those maintained by the U.S. govemment and comparable ones by the UK., the member states of the European Union and the U.N., impose
limitations on the Company’s ability to operate in certain geographic regions, including Russia, or to seek or service certain potential clients. Likewise, our Treasury operations must comply with
exchange controls, restrictions on currency repatriation and the control requirements of applicable anti-money-laundering statutes.

Available Information

COur amual reports on Form 10-K, quarterly reports on Form 10-Q, current reports on Form 8K and any amendments to these reports are available, free of charge, on our website at
www.interpublic.com under the "For Investors” section, as soon as reasonably practicable after we electronically file such reports with, or furnish them to, the U.S. Securities and Exchange
Commission ("SEC") at www.sec.gov.

COur Corporate Governance Guidelines, Interpublic Group Code of Conduct, Supplier Code of Conduct and the charters for each of the Audit Committee, Compensation and Leadership Talent
Committee, and Corporate Governance and Social Responsibility Cormumittee are available, free of charge, on our website at www.interpublic.com in the "Corporate Governance” subsection of the
"About" section. Information on our website is not part of this report.
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Ttem 1A, Risk Factors

We are subject to a variety of possible risks that could adversely impact our revenues, results of operations or financial condition. S8ome of these risks relate to general economic and financial
conditions, while others are more specific to us and the industry in which we operate. In addition, we face risks related to our proposed transaction with Omnicom, including as a result of any failure
to complete, or delays in completing, the proposed transaction, as well as risks that the proposed merger may adversely affect relationships with our clients, partners, suppliers, and employees,
whether or not the transaction is completed,

The following factors set out potential risks we have identified that could adversely affect us. The risks described below may not be the only risks we face. Additional risks that we do not yet
know of; or that we currently think are immaterial, could also have a negative impact on our business operations or financial condition. See also Statement Regarding Forward-Looking Disclosure.
Risks Related to the Global Market and the Economy

1 N . P

*  Our resuifs of aperations are highly susceptible to unf or

‘We are exposed to risks associated with weak or uncertain regional or global economic conditions and disruption in the financial markets. Market conditions can be and have been adversely
affected by natural and human disruptions, such as natural disasters, public health crises, severe weather events, political upheaval, mmlitary conflict or civil unrest. Economic downturns or uncertainty
about the strength of the global economy generally, or adverse economic conditions in certain regions or market sectors and resulting caution with respect to spending on the part of matketers, can
have and has had a negative effect on the demand for advertising and marketing conmunication services. The global economy continues to be challenging, including as a result of the adverse effects
of the continuing impact of supply chain and labor disruptions, inflationary pressures, conflict in Ukraine and the Middle East and uncettainty generated by political developments in key markets.
Any prolonged disruption to business or financial markets in the United States, which accounted for approximately 65% of our consolidated total revenue in 2024, as a result of disruptive changes in
govemment econoniic, social or trade policies, could have an adverse impaet on our clients and our business.

Our industry has in the past been affected more severely than other sectors by an economic downturn and recovered more slowly than the economy in general. Previously in response to negative
economic and financial conditions, including in connection with the outbreak of the COVID-19 pandemiic in 2020, some clients responded by reducing their marketing budgets, which include
discretionary components that are easier to reduce in the short term than other operating expenses. Our 2024 results for example, were negatively impacted by significant reductions in spending by
clients in the technology & telecom sector. This pattern may recur in the future.

Furthermore, unexpected revenue shortfalls can result in misalignments of costs and revenues, resulting in a negative impact to our operating margins. If our business is significantly adversely
affected by unfavorable economic conditions or other market disruptions that adversely affect client spending, the negative impact on our revenue could pose a challenge to our operating income and
cash generation from operations.

Risks Related to Our Indusiry and Operations
«  Wegperate in a highly competitive industiy.
The advertising and marketing communications business is highly competitive and constantly changing. Our agencies and media services compete with other agencies and other providers of

creative, marketing or media services to maintain existing client relationships and to win new business. Our competitors include not only other large multinational advertising and marketing
communications companies, but also smaller entities that operate in local or regional markets as well as new forms of market participants.

Competitive challenges also arise from rapidly evolving and new technologies in the matketing and advertising space, creating opportunities for new and existing competitors and a need for
continued significant investment in tools, technologies and process improvements. As data-driven marketing solutions become increasingly core to the success of our brands, and with the
development of new and emerging technologies like generative AL, any failure to keep up with rapidly changing technologies and standards in this space could harm our competitive position. These
technologies also present risks related to ethical considerations, intellectual property protection and privacy and data protection.

The client’s perception of the quality of our agencies” creative work, its confidence in our ability to protect the confidentiality of their and their customers” data and its relationships with key
personnel at the Company or our agencies are important factors that affect our competitive position. An agency’s ability to serve clients, particularly large intemational clients, on a broad geographic
basis and across a range of services and technologies may also be an important competitive consideration. On the other hand, because an agency’s principal asset is its people and freedom of entry
into the industry is almost unlimited, our relationships with clients can be affected by the departure of key persomnel and a small agency is, on occasion, able to take all or some portion of a client’s
account from a much larger competitor.
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*  Clients may terminate or reduce their relationships with us on shert notice.

Many companies put their advertising and marketing communications business up for competitive review from time to time, and we have lost client accounts in the past as a result of such
periodic competitions. Our clients may choose to terminate their contracts, or reduce their relationships with us, on a relatively short time frame and for any reason. A relatively small number of
clients contribute a significant portion of our revenue. In the aggregate, our top ten clients based on revenue before billable expenses accounted for approximately 20% of revenue before billable
expenses in 2024. A substantial decline in a large client’s advertising and marketing spending, or the loss of a significant part of its business, could have a material adverse effect upon our business
and results of operations.

Our ability to attract new clients and to retain existing clients may also, in some cases, be limited by clients’ policies or perceptions about conflicts of interest, or our own exclusivity
arrangements with certain clients. We could lose business and revenue as a result of real or perceived conflicts engendered by our proposed combination with Omnicom. These client policies can, in
some cases, prevent one agency, or even different agencies under our ownership, from performing similar services for competing products or companies.

«  We may lose or fail to aifract and reiain key employees and F2 1.

COur employees, including creative, digital, research, media and account specialists, and their skills and relationships with clients, are among our most valuable assets. An important aspect of our
competitiveness is our ability to identify and develop the appropriate talent and to attract and retain key employees and management personnel. Qur ability to do so is influenced by a varety of
factors, including the compensation we award and factors which may be beyond our control. The advertising and marketing services industry can be particularly sensitive to shifts in labor markets, as
it is characterized by a high degree of employee mobility and significant use of third-party or temporary workers to staff new, growing or temporary assignments. The impact of the COVID-19
pandemic contributed in recent years to an increase in labor costs, shortages, disruptions and tumover. In addition, changes to U.S. or other immigration policies or travel restrictions imposed as a
result of public health, political or security concerns that restrain the flow of professional talent also may inhibit our ability to staff our offices or projects. We could also lose key employees as a result
of any uncertainty about the operations of the combined company following the proposed merger transaction with Ommicom. If we were to fail to atract key personnel or lose them to competitors or
clients, or fail to manage our workforce effectively, our business and results of operations could be adversely affected.

«  Weare subject to industry regulations and other legal or repuiational risks that could restrict our activities or negatively impact gur performance or financial condition.

COur industry is subject to govemment regulation and other governmental action, both domestic and foreign. Advertisers and consumer groups may challenge advertising through legislation,
regulation, judicial actions or otherwise, for example on the grounds that the advertising is false and deceptive or injurious to public welfare. Our business 1s also subject to specific rules, prohibitions,
media restrictions, labeling disclosures and waming requirements applicable to advertising for certain products.

Existing and proposed laws and regulations, in particular in the European Union, the United Kingdom and the United States, concerning user privacy, use and protection of personal information
and whether and how we can transfer, process or receive certain data that we use in our operations, including the General Data Protection Regulation (the “GDPR”) in the European Economic Area
and as retained in the United Kingdom, the California Consumer Privacy Act (the “CCPA”), and other U.S. state comprehensive privacy laws, could affect the efficacy and profitability of intemet-
based, digital and targeted marketing. For instance, the GDPR imposes strict requirements on transfers of personal data to third countries, including the United States, whose protection of that data is
not deemed to be adequate. Changes in the interpretation of existing consumer protection laws, including if our ability to transfer data between countries and regions in which we operate is restricted,
may increase the costs of compliance, harm our business or result in significant penalties or legal hiability.

Regulators and legislators in the European Union, United Kingdom, and United States are increasingly focused on the use of online tracking technologies and the sharing of personal data with
third parties for targeted or behavioral advertising. This has resulted in the promulgation or consideration of new or updated regulations under the GDPR, the CCPA, and other U.S. state privacy laws.
Our digital business could be adversely affected if such laws or regulations are adopted, interpreted or implemented in a manner that is inconsistent with, or that requires changes to, our current
business practices. Restrictions on digital or targeted advertising practices, the enactment or future enforcement of state privacy laws, or the unanticipated application of such laws and regulations,
could affect the manner in which we provide our services or adversely affect owr financial results. Furthermore, if we are prohibited from sharing data among our products and services, or if
regulators enforce strict imitations on the use of tracking technologies for targeted or behavioral advertising, this could lead to substantial costs, limit the effectiveness of our services, and subject us
to additional Habilities. The imposition of restrictions on these technologies by private matket participants in response to ptivacy concerns could also have a negative impact on our digital business.
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Legislators, agencies and other governmental units may also continue to initiate proposals to ban the advertising of specific products, such as alcohol, tobacco or marijuana products, and to
impose taxes on or deny deductions for advertising, which, if successful, may hinder our ability to accomplish our clients’ goals and have an adverse effect on advertising expenditires and,
consequently, on our revenues or results. Governmental action, including judicial rulings, on the relative responsibilities of clients and their marketing agencies for the content of their marketing can
also impact our operations. Furthermore, we could suffer reputational risk as a result of govemmental or legal action or from undertaking work that may be challenged by consumer groups or
considered controversial, in poor taste or not conforming to contemporary social standards.

«  We rely extensively on information fechnology systems and face cybersecurify risks.

As discussed under Item 1C, Cybersecurity, we rely extensively and increasingly on information technologies and infrastructure to manage our business, develop new business opportunities and
digital products, and process business transactions, and our business operations depend on the availability, integrity and secure processing, storage, and transmission of confidential and sensitive
information digitally and through interconnected systems, including those of our vendors, service providers and other third parties. The incidence of malicious technology-related events, such as
cyberattacks, computer hacking, computer viruses or other destructive or disruptive software, phishing attacks and other attempts to gain access to confidential or personal data, denial of service or
ransotnware attacks or other malicious activities, is on the rise worldwide and highlights the need for continual and effective cybersecurity awareness and education. We, our clients and our vendors
are increasingly the target of hackers and other threat actors, denial of service attacks and malicious code, which can result in the unauthorized access, misuse, loss, or destruction of data (including
confidential and sensitive data), unavailability of services and supply chain disruptions, or other adverse events.

Our business, which increasingly involves the collection, use and transmission of customer data, including personal information, makes us and our agencies attractive targets for malicious third-
patty attempts to access this data. Power outages, equipment failure, natmral disasters (including extreme weather), termrorist activities or human emror also affect our systems and can result in
disruption of our services ot loss or improper disclosure of personal data, business information, including intellectuial property, ot other confidential information. We utilize in-house and third-party
serviees, including third-party “cloud” computing services, to perform key operational functions, including the storage, transfer or processing of data. System failures or network disruptions or
breaches in such in-house or third-party systems could adversely affect our business operations, financial condition and reputation or expose us to increased risk of litigation or regulatory enforcement
action.

The threat landscape is constantly evolving. Cybersecurity incidents or data breaches affecting the confidentiality, integtity, or availability of the information we process, our data systems, or
those operated on ow behalf by third-party service providers adversely affect our ability to manage owr risk exposure and could significantly harm our business. We operate in many respects on a
decentralized basis, with a large number of agencies and legal entities, and the resulting size, diversity and disparity of our technology systems and complications in implementing standardized
technologies and procedures increases our vulnerability to such breakdowns, malicious intrusions or attacks.

Data privacy or cybersecurity breaches, or any failure to maintain the confidentiality of sensitive information, by employees and others poses the risk that sensitive data, such as personal
information, strategic plans and trade secrets, could be exposed to third parties or to the general public. Breaches or breakdowns that result in a loss of our or our clients’ or vendors’ proprietary
information expose us to legal liability and can be expensive to remedy. We consider the ethical treatment of data to be a business strength, and so the damage to our reputation and business from any
such breach could be significant and costly. Efforts to develop, implement and maintain security measures are costly, may not be successful in preventing these events from occurring and require
ongoing monitoring and updating as technologies and cyberattack techniques change frequently, or are not recognized until successful and efforts to overcome security measures become more
sophisticated. We operate worldwide, and the legal rules goveming data transfers are often complex, conflicting, unclear or ever-changing. Increased privacy and cybersecurity requirements increase
our operating and compliance costs and can negatively impact our business or financial condition.

Furthermore, as part of our response to the challenges of the COVID-19 pandemic, modified processes, procedures and controls were required to respond to the changes in our business
environmient as a significant number of our employees have continued to work from home for at least a portion of the work week. The increase in remote working of our employees exacerbates risks
related to the increased demand for information technology resources, malicious technology-related events, including cyberattacks and phishing attacks, and improper dissemination of personal,
proprietary or confidential information.

«  Infernarional busi risks could ady ly affect aur op.

We are a global business, with agencies operating in over 100 countries. Operations outside the United States represent a significant portion of our revenue before billable expenses,
approximately 35% in 2024. These operations are exposed to risks that include local legislation, currency variation, exchange control restrictions, local labor and employment laws that hinder
workforce flexibility, large-scale local or regional public health crises, and other difficult social, political or economic conditions.
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We also must comply with applicable U.S., local and other international anti-corruption laws, including the FCPA and the U.K. Anti-Bribery Act (2010), which can be comprehensive, complex
and stringent, in all jurisdictions where we operate, certain of which present heightened compliance challenges. Export controls and economic sanctions, such as those maintained by the Office of
Foreign Assets Control of the U.S. Department of the Treasury, can impose limitations on our ability to operate in cettain geographic regions or to seek or service certain potential clients, inchuding in
Russia and, increasingly, China. These restrictions can place us at a competitive disadvantage with respect to those competitors who may not be subject to comparable restrictions. Failure to comply
or to implement business practices that sufficiently prevent corruption ot violation of sanctions laws could result in significant remediation expense and expose us to significant civil and criminal
penalties and reputational harm.

In addition, in developing countries or regions, we may face further risks, such as slower receipt of payments, nationalization, social and economic instability, currency repatriation restrictions
and undeveloped or inconsistently enforced commercial laws. These risks may limit our ability to grow our business and effectively manage our operations in those countries.

«  The costs of compliance with sustainability or other i L, sacial responsibility or g (ESG) laws, lations or policies, including i and client-driven policies and
dards, could ady ly affect our b

We are increasingly impacted by the effects of climate change and laws and regulations related to climate and other ESG concerns. We could also incur related costs indirectly through our clients
or investors. Increasingly our clients request that we comply with their own social responsibility, sustainability or other business policies or standards, which may be more restrictive than current laws
and regulations, before they commence, or continue, doing business with us, and ESG issues are increasingly a focus of the investor community. If large shareholders were to reduce their ownership
stakes in our Company as a result of dissatisfaction with our policies or efforts in this area, there could be negative impact on our stock price, and we could also suffer reputational hamm. Further, if
clients’ costs are adversely affected by climate change or related laws and regulations, this could negatively impact their spending on our advertising and marketing services. We could also face
increased prices from our own suppliers that face climate change-related and other ESG costs and seek to pass on their increased costs to their custotmers.

In 2021, we committed to certain science-based emissions targets, the sourcing of 100% of our electricity needs from renewable sources by 2030 and the realization of net-zero carbon entissions
by 2040. Some clients and investors may request that we commit to emissions targets and timeframes that may be more aggressive than the commitments we have already undertaken. Any setbacks in
the feasibility or timing of the achievement of our commitments could result in reputational harm ot damaged relationships with clients or consumers. We expect the financial and operational costs of
complying with ESG laws and regulations or achieving our ESG goals and related certification requirements will grow significantly in fomre years.

«  Ifour clients experience financial distress, it could negatively affect our own financial position and results.

We have a large and diverse client base, and at any given time, one or more of our clients may experience financial difficulty, file for bankruptcy protection or go out of business. Unfavorable
economic and financial conditions, including those resulting from regional or global economic downtums, and military conflicts or other geopolitical risks could result in an increase in client
financial difficulties that negatively affect us. The direct impact on us could inelude reduced revenues and write-offs of accounts receivable and expenditures billable to clients, and if these effects
were severe, the indirect impact could include impaimments of intangible assets, credit facility covenant violations and reduced liquidity.

« Ifour clienis seek to change or delay payment terms, it could negatively affect our own financial position and resulis.

In most of our businesses, our agencies enter into commitments to pay production and media costs on behalf of clients. The amounts involved substantially exceed our revenues and primarily
affect the level of accounts receivable, expenditures billable to clients, accounts payable and acerued liabilities. To the extent possible, we pay production and media charges only after we have
received funds from our clients. However, if clients are unable to pay for commitments that we have entered into on their behalf, or if clients seek to significantly delay or otherwise alter payment
tenms, there could be an adverse effect on our working capital, which would negatively impact our operating cash flow.

«  Weface risks iated with our isitions and other il

‘We regularly undertake acquisitions and other investments that we believe will enhance our service offerings to our clients, such as our acquisitions of Acxiom in 2018 and RafterOne in 2022.
These transactions can involve significant challenges and risks, including that the transaction does not advance our business strategy or fails to produce a satisfactory return on our investment. Qur
customary business, legal and financial due diligence with the goal of identifying and evaluating the material risks involved may be unsuccessful in ascertaining or evaluating all such risks. Though
we typically structure our acquisitions to provide for future contingent purchase payments that are based on the future performance of the acquired entity, our forecasts of the investment’s future
performance also factor into the initial consideration. When actual financial results differ, our retums on the investment could be adversely affected.
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We may also experience difficulty integrating new employees, businesses, assets or systems into our organization, including with respeet to our internal policies and required controls. We may
face reputational and legal risks in situations where we have a significant minority investment but limited control over the investment's operations. Furthermore, it may take longer than anticipated to
realize the expected benefits from these transactions, or those benefits may ultimately be smaller than anticipated or may not be realized at all. Talent is among our most valuable assets, and we also
may not realize the intended benefits of a transaction if we fail to retain targeted personnel. Acquisition and integration activity may also divert management’s attention and other corporate resources
from other business needs. If we fail to realize the intended advantages of any given investment or acquisition, or if we do not identify or correctly measure the associated risks and habilities, our
results of operations and financial position could be adversely affected.

Risks Related to Our Financial Condition and Results
«  Our fal dition could be ad ly affected if ovr availabie lquidity is insufficient.

Agency operating cash flows have a significant impact on our liquidity, and we maintain a commercial paper program, a committed corporate credit facility and uncommitted lines of credit to
increase flexibility in support of our operating needs. If any of these sources were unavailable or insufficient, our liquidity and ability to adequately fund our operations could be adversely affected,
and we could be required to refinance, restructure or otherwise amend some or all of our obligations, sell assets or raise additional cash in the capital markets, and there could be a negative impact on
our credit ratings. Increases in interest rates raise our borrowing costs. We cannot assure you that we would be able to access any new sources of liquidity, including in the capital markets, on
commercially reasonable terms or at all or, if accomplished, that we would raise sufficient funds to meet our needs.

We maintain a $1.5 billion committed corporate credit facility (the “Credit Agreement™) as a backstop source of liquidity. The Credit Agreement also supports our ability to borrow under our
commercial paper progran. Under our commercial paper program, we are authorized to issue short-term debt up to an aggregate amount outstanding at any time of $1.5 billion, which we may use for
working capital and general corporate purposes. If credit under the Credit Agreement or our ability to access the commercial paper market were unavailable or insufficient, our liquidity could be
adversely affected.

The Credit Agreement contains a leverage ratio and other, non-financial, covenants, and events like a material economic downturn could adversely affect our ability to comply with them. For
example, compliance with the financial covenant would be more difficult to achieve if we were to experience increased indebtedness or substantially lower revenues, including as a result of economic
downturns, client losses or a substantial increase in client defaults. If we were unable to comply with any of the covenants contained in the Credit Agreement, we could be required to seek an
amendment or waiver from our lenders, and our costs under these agreements would likely increase. If we were unable to obtain a necessary amendment or waiver, the Credit Agreement could be
termminated, any outstanding amounts could be subject to acceleration, and we could lose access to certain uncommitted financing arrangements and commercial paper.

For further discussion of our liquidity profile and outlook, see Liquidity and Capital Resources in Part II, Ttem 7, M¢ 5D ion and Analysis of Fij ial Condition and Results of
Operations.

*  Downgrades of our credit ratings could adversely affect us.

Because ratings are an important factor influencing our ability to access capital and the terms of any new indebtedness, including covenants and interest rates, we could be adversely affected if
our credit ratings were downgraded or if they were significantly weaker than those of our competitors. Our access to the commercial paper market is contingent on our maintenance of sufficient short-
term debt ratings, and any downgrades to those ratings could increase our borrowing costs and reduce the market capacity for, or our ability to issue, commercial paper. Our clients and vendors may
also consider our eredit profile when negotiating contract terms, and if they were to change the terms on which they deal with us, it could have an adverse effect on our hiquidity.

*  Our earnings would be Iy d if we were required 1o gnize assel impairment charges or i our def d tax vah

We evaluate all of our long-lived assets (including goodwill, other intangible assets, fixed assets and operating lease right-of-use assets), investments and deferred tax assets for possible
impairment or realizability annually or whenever there is an indication that they are impaired or not realizable. If certain criteria are met, we are required to record an impairment charge or valuation
allowance. During the third quarter of 2024, we concluded that declines in the forecasted performance of one of our reporting units included within our MD&E segment, combined with the
classification of R/GA and Huge, which comprised a significant portion of the reporting unit, as held for sale was a triggering event which required a goodwill impairment assessment, and we
recorded non-cash goodwill impairment charges of $232.1 million.

As of December 31, 2024, we had substantial amounts of long-lived assets, deferred tax assets and investments on our Consolidated Balance Sheet, including approximately $4.7 billien of
goodwill. Future events, including our financial performance, market valuation of us or market multiples of comparable companies, loss of a significant client’s business or
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strategic decisions, could cause us to conclude that impaiment indicators exist and that the asset values associated with long-lived assets, deferred tax assets and investments may have become
impaired. Any significant impairment loss would have an adverse impact on our reported eamings in the period in which the charge is recognized. For further discussion of goodwill and other
intangible assets, as well as our sensitivity analysis of our valuation of these assets, see Critical Accounting Estimates in Part IT, Ttem 7, Management s Discussion and Analysis of Financial Condition
and Results of Operations.

*  Our financial resulls are exposed to exchange rate risk.

Because a significant portion of our business is denominated in currencies other than the U.S. Dollar, such as the British Pound Stetling, the Euro, the Japanese Yen and Australian Dollar,
fluctuations in exchange rates between the U.S. Dollar and such currencies may adversely affect our financial results.
*  We may not be able io meet our performance largeis and milestones.

From time to time, we communicate to the public certain targets and milestones for our financial and operating performance that are intended to provide metrics against which to evaluate our
performance. They should not be understood as predictions or gnidance about our expected performance. Our ability to meet any target or milestone is subject to nherent risks and uncertainties, and
we caution investors against placing undue reliance on them. See Statement Regarding Forward-Looking Disclosure.

Risks Relating to the Proposed Merger with Ommnicom

*  Because the exchange ratio is fixed and because the market prices of shares of Omnicom common steck and IPG stock will fI PG Kholders cannot be certain of the
market value of the merger consideration they will receive in the merger or the difference between the market value of the merger consideration they will receive in the merger and the
market value of their shares of IPG connon stock immediately prior to the merger.

At the time the merger is completed, each issued and outstanding share of IPG common stock will be converted into the right to receive the merger consideration of 0.344 shares of Omnicom
common stock, together with cash paid in lieu of the issuance of any fractional shares of Omnicom common stock. The exchange ratio for the merger consideration is fixed, and there will be no
adjustment to the merger consideration, regardless of whether the market price of Ommicom common stock or IPG common stock changes prior to the completion of the merger. The market prices of
Ommicom common stock and IPG common stock have fluctvated sinee the date on which Ommnicom and IPG announced they entered into the Merger Agreement and will continue to fluctnate to the
date on which IPG stockholders actually receive the merger consideration. The market prices of Omnicom common stock and IPG common stock will fluctuate during these periods as a result of a
variety of factors, including general market and economic conditions, changes in Omnicom’s and IPG’s respective businesses, operations and prospects, market assessments of Omnicom’s and IPG’s
businesses, operations and prospects and of the likelihood that the merger will be completed and regulatory considerations. Such factors are difficult to predict and in many cases are beyond the
control of Omnicom and IPG. Consequently, at the time IPG stockholders must decide whether to approve the transaction, they will not know the market value of the merger consideration they will
receive, which will depend on the market value of the shares of Omnicom common stock as of the effective time of merger.

« IPG stockhoiders will have reduced fiip in the bined and less infl over

Immediately after the completion of the merger, it is expected that Omnicom stockholders will own approximately 60.6% and IPG stockholders will own approximately 39.4% of the issued and
outstanding shares of Omnicom common stock (As a result, current IPG stockholders will have less influence on the management and policies of the combined company than they currently have on
the management and policies of IPG.

i i 1

in with ifs terms.

*  The merger may not be completed, and the Merger Ag may be

The merger is subject to a number of conditions that must be satisfied or waived prior to the completion of the merger. These conditions to the completion of the merger may not be satisfied or
waived in a timely manner or at all, and, accordingly, the merger may be delayed or may not be completed.

In addition, if the merger is not completed by December 8, 2025 (which date may be extended to June 8, 2026 in certain circumstances), either Omnicom or IPG may choose not to proceed with
the merger by terminating the Merger Agreement, and the parties can mutually decide to terminate the Merger Agreement at any time, before or after stockholder approval. In addition, Omnicom and
IPG may elect to terminate the Merger Agreement in certain other circumstances.

«  The Merger Agreement limits our ability to pursue alternatives fo the merger, may discourage other companies fron frying to acquire a significant interest in IPG common stock or
asseis and, in specified circumstances, could require us to pay Omnicom a ltermination fee.

The Merger Agreement contains provisions that may discourage a third party from submitting a proposal for a competing transaction, including the acquisition of a significant interest in our
common stock or assets. These provisions include a general
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prohibition on IPG from soliciting or entering into discussions with any third party regarding any such competing proposal. Furthermore, the Merger Agreement provides that if Omnicom tenminates
the Merger Agreement because IPG breaches certain of its obligations under the agreement, IPG will be required to pay Omnicom $439 million. In addition, if the Merger Agreement is terminated
due to owr failure to obtain IPG stockholder approval, and at such time, Omnicom has obtained stockholder approval, IPG, may be required to reimburse the other party for its expenses incutred in
connection with the transaction in an amount not to exceed 5§25 million.

«  Failure io complete the merger could negatively inspact the price of shares of our common stock, as well as our business and financial resulfs.

The Merger Agreement contains a number of conditions that must be satisfied or waived prior to the completion of the merger. There can be no assurance that all of the conditions to the
completion of the merger will be satisfied or waived. If these conditions are not satisfied or waived, Omnicom and TPG will be unable to complete the merger.

If the merger is not completed for any reason, including the failure to receive the required approvals of the Omnicom stockholders or the IPG stockholders, Omnicom’s and IPG’s respective
businesses and financial results may be adversely affected and, without realizing any of the benefits of having completed the merger, we would be subject to a number of risks, including:

¢ we may experience negative reactions from the financial markets, including negative impacts on the market price of [PG common stock;

* we may experience negative reactions from our clients, vendors, landlords, joint venture participants and other third parties with whom we do business, which in tum could affect our
business operations or our ability to compete for new business or obtain renewals in the marketplace more broadly;

*  wemay experience negative reactions from employees;
¢ we would will still be required to pay certain significant costs relating to the merger, including legal, accounting, financial advisor and printing fees; and

*  our senior management team will have expended time and resources that could otherwise have been spent on our existing businesses and the pursuit of other opportunities that could have
been bereficial to the Company, and our ongoing business and financial results may be adversely affected.

In addition to the above risks, if the Merger Agreement is terminated and our directors seek an alternative transaction, the holders of IPG’s common stock cannot be certain that the Company
will be able to find a party willing to engage in a transaction on more attractive terms than the merger.

«  Unceriainties associated with the merger may cause a loss of management personnel and other key employees, which could adversely affect the busi) and op ions of the bined
company following the nierger.

Each of Omnicom and IPG depends on the experience and industry knowledge of its officers and other key employees to execute its business plans. The success of the combined company after
the merger will depend, in part, on its ability to retain key management personnel and other key employees. Current and prospective employees of Omnicom and PG may experience uncertainty
about their roles within the combined company following the merger or other concerns regarding the timing and completion of the merger or the operations of the combined company following the
merger, any of which may have an adverse effect on Omnicom’s and IPG’s ability to retain or attract key management and other key personnel. If Omnicom or IPG are unable to retain personnel,
including Ommnicom’s or IPG’s key management, who are critical to the future operations of the companies, Omnicom and IPG could face disruptions in their operations, loss of existing clients, loss
of key information, expertise or know-how and unanticipated additional recruitment and training costs. In addition, the loss of Omnicom’s and IPG’s key personnel could diminish the anticipated
benefits of the merger. No assurance can be given that the combined company, following the merger, will be able to retain or attract Omnicom’s and IPG’s key management personnel and other key
employees to the same extent that Omnicom and IPG have previously been able to retain or attract personnel.

*  Our and Ommni, s busi latfe ips miay be subject to disruption due to unceriainty associated with the merger, which could have a maierial gffect on our business, financial
condition, cash flows and results of operations or those of the conbined company following the merger.

Parties with which we or Omnicom do business may experience uncertainty associated with the merger, including with respect to current or future business relatonships with us or Omnicom or
the combined company following the merger. Omnicom’s and IPG’s business relationships may be subject to disruption as clients, vendors, landlords, joint venture participants and other third parties
with whom they do business may attempt to delay or defer entering into new business relationships, negotiate changes in existing business relationships or consider entering into business
relationships with parties other than Omnicom or IPG. These disruptions could have a material and adverse effect on our and Ommnicom’s business,
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financial condition, cash flows and results of operations, regardless of whether the merger is completed, as well as a material and adverse effect on the combined company’s ability to realize the
expected cost savings, operating synergies and other benefits of the merger. The risk, and adverse effects, of any disruption could be exacerbated by a delay in completion of the merger or termination
of the Merger Agreement.

*  Completion of the merger may trigger change-i trel or other provisions in cerigin ag te which we are a pariy.

The completion of the merger may trigger change-in-control or other provisions in certain agreements, including certain of our debt arrangements, to which we are a party. If we are unable to
negotiate amendments to or waivers of those provisions, the counterparties may exercise their rights and remedies under the applicable agreements, including in some instances potentially terminating
the agreements or seeking monetary damages. Even if we are able to negotiate amendments or waivers, the counterparties may require a fee for such amendments or waivers or seek to renegotiate the
agreements on terms less favorable to us or the combined company.

*  The Merger Ag b us to ictions on our busi) fvities prior o the effective fime of the merger.

The Merger Agreement restricts us from entering into certain corporate transactions and taking other specified actions without the consent of Onmicom, and generally requires us to continue
our operations in the ordinary course through the completion of the merget. These restrictions could be in place for an extended period of time if completion of the merger is delayed and could
prevent us from pursuing attractive business opportunities that may arise prior to the completion of the merger.

*  PWeare expected to incur signi costs in ion with the merger and integration of the tvo ipanies, which may be in excess af those currently anticipated.

‘We have incorred and expect to continue to incur a number of non-recurring costs associated with negotiating and completing the merger and combining our operations with those of Ommicom.
These costs have been, and will continue to be, substantial. The substantial majority of non-recurring costs will consist of twansaction costs related to the merger and include, among others, fees paid
to financial, legal and accounting advisors, filing fees, employee retention and other employment-related costs, and debt restructuring costs. We will bear many of these costs even if the merger is not
completed.

‘We will also incur transaction costs related to formulating and implementing integration plans, including facilities, systems and service contract consolidation costs and employment-related
costs. We may incur additional unanticipated costs in connection with the merger and the integration of our businesses with those of Omnicom. Although we expect that the elimination of duplicative
costs, as well as the realization of other synergies related to the integration of the businesses, should allow the combined company to offset integration-related costs over time, this net benefit may not
be achieved in the near term, or at all. For additional information, see the risk factor entitled “—The failure to integrate IPG's and Omnicom 5 businesses and operations successfully in the expected
time frame may adversely affect the combined company s business and results of operations” below. The costs described above, as well as other unanticipated costs and expenses, could adversely
affect the financial condition, cash flows and results of operations of the combined company following the completion of the merger.

s Litigation relating o the merger, if any, could resuit in an inj;

P ing the letion of the merger and/or substaniial costs ta IPG.

Securities class action lawsuits and derivative lawsuits are often brought against public companies that have entered into acquisition, merger or other business combination agreements like the
Merger Agreement. Even if such a lawsuit is without merit, defending against these claims can result in substantial costs and require management time and resources. An adverse judgment could
result in monetary damages, which could have a negative impact on our liquidity and financial conditon. Lawsuits that may be brought against us, Omnicom, or our respective directors could also
seek, among other things, injunctive relief or other equitable relief, including a request to rescind parts of the Merger Agreement already implemented and to otherwise enjoin the parties from
consummating the merger. One of the conditions to the closing of the merger is that no Law or Order (each as defined in the Merger Agreement) is pronlgated, entered, enforced, enacted or issued
by any governmental entity of competent jurisdiction in which either Ommnicom and its subsidiaries (taken as a whole) or IPG and its subsidiaries (taken as a whole) have material assets or material
business operations, which prohibits, restrains or makes illegal the consummation of the merger. Consequently, if a plaintiff is successful in obraining an injunction prohibiting completion of the
merger, that injunction may delay or prevent the merger from being completed within the expected timeframe or at all, which may adversely affect our or Omnicont’s respective businesses, financial
condition, cash flows and results of operations. In addition, either Ommnicom or IPG may terminate the Merger Agreement if any Law or Order has been promulgated, entered, enforced, enacted or
issued by any governmental entity of competent jurisdiction in which either Omnicom and its subsidiaries (taken as a whole) or IPG and its subsidiaries (taken as a whole) have material assets or
matetial business operations, which is in effect and permanently prohibits, restrains, enjoins or makes illegal the consummation of the merger, so long as a material breach by a patty to the Merger
Agreement of any of its obligations under the agreement has not been the primary cause of, or resulted in, the enactment or issuance of such Law or Order.
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There can be no assurance that any of the defendants would be successful in the outcome of any potential future lawsuits. The defense or settlement of any lawsuit ot claim that remains
unresolved at the time the merger is completed may adversely affect the combined company’s business, financial condition, cash flows and results of operations.

*  The failure to integrate IPG's and Omni % buesi; and op fe Hy in the expected thue frame may ad Iy affect the bined % buesi; and results of
operaiions.

IPG and Onmicom have operated and, until the completion of the merger, will continue to operate independently. Following the completion of the merger, our companies’ businesses may not be
integrated successfully. It is possible that the integration process could result in the loss of key employees, the loss of clients, service providers, vendors or other business counterparties, the disruption
of either company’s or both companies’ ongoing businesses, inconsistencies in standards, controls, procedures and policies, potential unknown liabilities and unforeseen expenses, delays, or
regulatory conditions associated with and following completion of the merget; or higher-than-expected integration costs and an overall post-completion integration process that takes longer than
originally anticipated. Specifically, the following challenges, among others, must be addressed in integrating IPG’s and Omnicom’s operations in order to realize the anticipated benefits of the merger:

+  combining the companies® operations and corporate functions and the resulting difficulties associated with managing a larger, more complex, diversified business;

¢ combining the companies’ businesses in a manner that permits the combined company to achieve the cost savings and operating synergies anticipated to result from the merger;

« avoiding delays in connection with the completion of the merger or the integration process;

*  integrating personnel from the two companies and minimizing the loss of key employees;

+ identifying and eliminating redundant functions and assets;

+  harmonizing the companies’ operating practices, employee development and compensation programs, internal controls and other policies, procedures and processes and successfully
implementing the foregoing;

+  maintaining existing agreements with clients, service providers, vendors and other business countetpatties and avoiding delays in entering into new agreements with prospective clients,
service providers, vendors and other business counterparties;

«  addressing possible differences in business backgrounds, corporate cultures and management philosophies; and

¢  consolidating the companies” operating, administrative and information technology infrastructure and financial systems

In addition, at times the attention of certain members of either company’s or both companies® management and resources may be focused on completion of the merger and the integration of the
businesses of the two companies and may reduce their availability for day-to-day business operations or other opportunities that may be beneficial, which may disrupt each company’s ongoing
operations and the operations of the combined company. Furthermore, following the merger, the board of directors and executive leadership of the combined company will consist of former directors

from each of Omnicom and IPG and former executive officers from each of Omnicom and IPG. Combining the boards of directors and management teams of each company into a single board and a
single management team could require the reconciliation of differing priorities and philosophies.

*  The merger may resull in a loss of clienis, service providers, vendors, joint venture particip and ather busii counterparties, and may resull in the fermination of existing
coniracis.

Following the merger, some of Omnicom’s and IPG’s clients, service providers, vendors, joint venture participants and other business counterparties may terminate or scale back their current or
prospective business relationships with the combined company. In addition, Omnicom and IPG have contracts with clients, service providers, vendors, joint venture patticipants and other business
counterparties that may require Omnicom or IPG to obtain consents from these other parties in connection with the merger, which may not be obtained on favorable terms or at all. If relationships
with clients, service providers, vendors, joint venture participants and other business countetparties are adversely affected by the merger, ot if the combined company, following the merger, loses the
benefits of the contracts of Ommnicom or IPG, the business, financial condition, cash flows and results of operations of the combined company could be adversely affected.

*  The combined company may fail io realize all of the anticipated benefits of the merger.

The success of the merger will depend, in part, on Omnicom’s ability to realize the cost savings, operating synergies and other benefits from combining Omnicom’s and IPG’s businesses. The
anticipated cost savings, operating synergies and other benefits of the merger may not be realized fully or at all, may take longer to realize than expected, or may result in other adverse effects that
Owmicom does not currently foresee, in which case, among other things, the merger may not be accretive to adjusted earnings per share for both Omnicom and IPG and may not generate significant
cash to retum to stockholders via dividends, share repurchases or other means. Some of the assumptions that we and Ommnicom have made, such as the
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achievement of the anticipated benefits related to combining complementary assets to create a portfolio of services and products that expand client opportunities, and advances in both companies®
ability to innovate and develop new products and services, may not be realized. The integration process may, for each of Omnicom and IPG, result in the loss of key employees, the disruption of
ongoing businesses or inconsistencies in standards, controls, procedures and policies. In addition, there could be potential unknown liabilities and unforeseen expenses associated with the merger that
could adversely impact the combined company:.

rl

*  The fufure results of the combined company following the merger will suffer if the combined company does not effectively its expanded op

Following the merger, the size and complexity of the combined company will increase significantly compared to the business of each of Omnicom and IPG. The combined company’s future
suceess will depend, in part, upon its ability to manage this expanded business, which will pose substantial challenges for management, including challenges related to the management of a larger
number of operations and geographies and associated increased costs and complexity. The combined company may also face increased scrutiny from, and/or additional regulatory requirements of|
govemmental authorities as a result of the significant inerease in the size and complexity of its business. There can be no assurances that the combined company will be successful or that it will
realize the expected operating synergies, cost savings or other benefits currently anticipated from the merger.
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Ttem 1B. Unresolved Staff Comments
None.
Ttem 1C. Cybersecurify

Risk Management and Strategy

We rely extensively and increasingly on information technologies and infrastructure to manage our business (including the digital storage of marketing strategies and client information), develop
new business opportunities and digital products, and process business transactions. Digital services and products, advertising and marketing technology, e-commerce services, data management and
analytics and digital brand experience constitute a key part of our client offerings. Our business operations therefore depend on the availability, integrity and secure processing, storage, and
transmission of confidential and sensitive information, including personal information, digitally and through intercomected systems, including those of our vendors, service providers and other third
parties.

Consequently, we maintain comprehensive policies and procedures designed to prevent and mitigate the risks posed by cybersecurity threats and incidents and to identify, analyze, address,

mitigate and remediate those incidents that do occur. As part of our program:

¢ we regularly review and update at least annually our standard policies and procedures related to information technology and analyze those policies against the standards and controls that we
believe are most relevant to our Company set by organizations such as the National Institute of Standards and Technology (NIST) cybersecurity framework and the Intemational
Organization for Standardization (ISO);

+  we maintain a dedicated cybersecurity team under the direction of our Chief Information Officer (CIO), including our Chief Information Security Officer (CISO), each of whom has expertise
related to data and network security, data governance and risk management;

«  weregnlarly test our internal IT controls;
«  weregnlarly conduct intemal as well as third-party attack and penetration tests;

+  we maintain, and we require our third-party service providers to maintain, security controls designed to ensure the confidentiality, integrity, and availability of our systems and the
confidential and sensitive information we maintain and process, or which is processed on our behalf;

« all employees are required to complete periodic trainings that cover security and privacy best practices and company policies; and
+  we have prepared and regularly review our business continuity, disaster recovery and other back-up plans, including as they relate to cybersecurity incidents.

We also work with third-party cybersecurity and data privacy professionals as part of the design and implementation of our program, including our accountants, independent assessors (for
example, for penetration testing) of our cybersecurity program, external legal counsel and other consultants.

‘We have an incident reporting and escalation process designed to detect and analyze cyber incidents as they occur to detenmine appropriate response action and reporting, including the
materiality of any such incidents to our financial condition and operations. This process includes:

«  continual monitoring of our systems and logs by both internal and outsourced staff;

+ immediate escalation to an incident reporting call and review by our CIO of certain signals, including evidence of external threat actors, ransomware attacks, data exfiltration, identity
compromise or unusual requests from management or certain departments;

¢ if deemed appropriate, reporting by our CIO to the Executive Risk Comumittee, comprised of multi-disciplinary senior leaders across the organization, including representatives of our
accounting, human resources, finance, information technology and legal functions, and consultation with intermal and external legal covnsel, for further review and determination of the scope
and matetiality of the incident or incidents, including whether public disclosure is appropriate or required; and

+  informing our Board of Directors (the “Board™) and the Audit Committee of the Board of significant or material cybersecurity incidents, as appropriate.
All incidents are documented and recorded and cataloged for further review by the CISO team.
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‘While we, our clients and our vendors are regulatly exposed to malicious technology-related events and threats, none of these threats or incidents, either individually or in the aggregate of related
oceurrences, have materially affected the Company in the period covered by this report. In determining materiality, cybersecurity incidents are reviewed not only for potential financial impacts, which
could include potential legal and regulatory penalties, stolen assets or funds, system damage, forensic and remediation costs, lost client reverue or litigation costs, but also the breadth and sensitivity
of data exposure, data exfiltration, impacts on the ability to operate our business or provide our services, client dissatisfaction, and loss of investor confidence. See Item 1A, Risk Factors, for more
information on the cybersecurity threats facing our Company.

Governance

Our Board actively oversees Interpublic’s risk management activities both directly and through its committees and considers various risk topics throughout the year, including cybersecurity and
information security risk management and controls. As patt of its oversight function, the Board oversees the Company’s tisk assessment and risk management policies and performs an annual review
and assessment of the primary operational and regulatory risks facing Interpublic, their relative magnitude and management’s plan for mitigating these risks. At least annually, our CIO and CISO
report to the full Board with a comprehensive report addressing a broad range of topics, including updates on strategy and investments, significant cybersecurity incidents that have occurred since the
last update, the status of projects and intiatives to update our cybersecurity policies and practices, industry trends, and ongoing efforts to prevent, detect, and respond to intemal and external critical
threats.

The Audit Committee oversees the design and operation of the Company’s entetprise risk management program, including, in conjunction with the Board, oversight of its cybersecurity
framework and the strategy, policies and practices implemented by the organization to approptiately mitigate such risks. Such oversight includes discussions with management and the Company’s
intemnal anditors on the magnitude and steps taken to address and mitigate any such risks. As a regular part of its meetings, risks related to cybersecurity are reviewed by the committee as part of the
intemnal and external andit reports to the committee.

Interpublic’s semior management is responsible for assessing and managing the Company’s various exposures to risk, including those related to cybersecurity, on a day-to-day basis, including the
identification of risks through a robust enterprise risk management framework and the creation of appropriate risk management programs and policies to address such risks. Our CIO and CISO have
primary responsibility for managing our cybersecurity program and efforts. They work closely with key stakeholders, including intemal committees such as the information security steering
committee, peer institutions, and industry groups, n order to manage cybersecurity and information security risk. Our internal audit team is responsible for the testing and audit of our information-
technology internal controls. In addition, leaders from our communications, finance, legal and risk teams participate in incident response training, including tabletop exercises, designed to enhance
our ability to respond to cybersecurity incidents quickly, efficiently and with the appropriate degree of urgency. More generally, our Executive Risk Committee has primary responsibility for
overseeing the Company’s risk framework and the material risks facing our Company.

We believe our information technology team to be well-qualified in this area. These qualifications include collective decades of professional experience in the field, in both private enterprise and
govemment, and training and certification such as Digital Directors Network, Qualified Technical Expert training and certification, National Association of Corporate Directors (NACD) certification,
Certified Information Systems Security Professional (CISSP) certification, ISO 27001 certification, and BCS certification, as well as recent participation in IT and cybersecurity programs organized
by leading educational institutions with expertise in the field.

Ttem 2. Praperties
Substantially all of our office space is leased from third parties. Certain leases are subject to rent reviews or contain escalation clauses, and certain of our leases require the payment of various
operating expenses, which may also be subject to escalation. Physical properties include leasehold improvements, furniture, fixtures and equipment located in our offices. We believe that facilities

leased or owned by us are adequate for the purposes for which they are currently used and are well maintained. See the discussion under Note 4 in Part IL Item 8, Financial Statements and
Supplementary Data, for further information on our lease commitments.
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Ttem 3. Legal Proceedings

We are involved in various legal proceedings, and subject to investigations, inspections, audits, inquiries and similar actions by govemmental authorities, arising in the normal course of our
business. The types of allegations that arise in connection with such legal proceedings vary in nature, but can include claims related to contract, employment, tax and intellectual property matters.
‘While any outcome related to litigation or such governmental proceedings in which we are involved camnot be predicted with certainty, we believe that the outcome of these matters, individually and
in the aggregate, will not have a material adverse effect on our financial condition, results of operations or cash flows. See Note 17 in Part II, Item 8, £ A and Suppl v Data
for further information relating to our legal matters.

Ttem 4. Mine Safety Disclosures

Not applicable
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PART II

Ttem 5. Market for Registrant’s Comnron Equity, Related Stockholder Matters and Issuer Purchases of Equity Securifies

Market Information

Our common stock is listed and traded on the New Yotk Stock Exchange ("NYSE") vnder the symbol “IPG”. As of February 14, 2025, there were approximately 7,300 registered holdets of our
outstanding common stock.

On December 8, 2024, we entered into an A greement and Plan of Merger (the "Merger Agreement") with Omnicom Group Inc. ("Omnicom™), pursuant to which a merger subsidiary of Omnicom
will merge with and into IPG, with IPG surviving the merger as a direct wholly owned subsidiary of Onmicom. If the transaction is completed, shares of IPG will be delisted from the NYSE and
deregistered under the Securities Exchange Act of 1934,

We announced on February 12, 2025 that our Board of Directors (the "Board") had declared a common stock cash dividend of $0.330 per share, payable on March 17, 2025 to holders of record
as of the close of business on March 3, 2025. Although it is the Board's current intention to declare and pay future dividends, there can be no assurance that such additional dividends will in fact be
declared and paid. Any and the amount of any such declaration is at the discretion of the Board and will depend upon factors such as our eamings, financial position and cash requirements. Under the
terms of the Merger Agreement, we may continue to pay regular dividends at a rate not in excess of $0.330 per share in accordance with past practice and made solely out of our cash on hand
("Permitted Dividends"). Any dividend in excess of the Permitted Dividend would require the consent of Omnicom.

Equity Compensation Plans

See Item 12 for information about our equity compensation plans.

Sales of Unregistered Securities
Not applicable.

Repurchases of Equity Securities
The following table provides information regarding our purchases of our equity securities during the period from October 1, 2024 to December 31, 2024.

Maximaum Number {or

Total Number of Approzimate Dollar Value)
Shares {or Units) of Shares (or Units)
Total Number. of Purchased as Part of that May Yet Be Purchased
Shares {or Units) Average Price Paid Publicly Announced Under the Plans or
Purchased ! per Share (or Unit) * Plans or Programs Programs *
October 1 - 31 353 % 29.67 — 8 170,066,503
November 1 - 30 4892 § 30.76 — 8 170,066,503
December 1 - 31 — 3 — — 8 170,066,503
Total 5245 & 3069 —

1 The total number of shares of our common stock purchased includes shares withheld under the terms of grants under employee stock-based compensation plans to offset tax withholding cbligations that arose upon vesting and release of
testricted shares (the “Withheld Shares”). We repurchased 353 Withheld Shares in October 2024: 4,892 Withheld Shares in November 2024; and no Withheld Shares in December 2024, for a total of 5,245 Withheld Shares during the three-
month period. We purchased no shares under our share repuschase program during the three-month period

2 The average price per share for each of the months in the fiscal quarter and for the three-month period was calculated by dividing (a) the sum for the applicable penod of the value of the tax withhold; b by (b} the sum of
the number of Withheld Shares.
3 OnTebruary 7, 2024, the Company's Board of Directors a share program to from time to time up to $320.0 million, excluding fees, of ow common stock. On February 11, 2025, the Board authorized a share

tepurchasc program to repurchase from fime fo time up to $155.0 million, excluding fees, of our common stock, which was in addition fo any amounts remaining under the 2024 sharc repurchasc program. Therc arc no cxpiration datcs
associated with the share repurchase programs.

COur share repurchase program permits us to effect our share repurchases through open market purchases, trading plans established in accordance with U.8. Securities and Exchange Commission
("SEC") rules, derivative transactions or other means. Under the terms of the Merger Agreement, IPG may continue to purchase its common stock in the open market or pursuant to Rule 10b5-1
trading plans, up to $325.0 million in the aggregate per calendar year, and we expect to continue to
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repurchase our common stock in future periods. The timing and amount of the repurchases will depend on market conditions and other funding requirements. There are no expiration dates associated
with the share repurchase programs.
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Ttem 7. M s Die fon and Analysis of Fi ial Condifion and Results of Operations

The following Management’s Discussion and Analysis of Financial Condition and Results of Operations ("MD#&A") is intended to help you understand The Interpublic Group of Companies, Inc.
and its subsidiaries (the "Company," "IPG,"” "we,” "us" or "our"). MD&A should be read in conjunction with our Consolidated Financial Statements and the accompanying notes included in this
report. Qur MD&A includes the following sections:

EXECUTIVE SUMMARY provides a discussion about our strategic outlook, factors influencing our business and an overview of our results of operations and liquidity.

RESULTS OF OPERATIONS provides an analysis of the consolidated and segment results of operations for 2024 compared to 2023 and 2023 compared to 2022,

LIQUIDITY AND CAPITAL RESOURCES provides an overview of our cash flows, funding requirements, contractual obligations, financing and sources of funds, and debt credit ratings.
CRITICAL ACCOUNTING ESTIMATES provides a discussion of our accounting policies that require critical judgment, assurmptions and estimates.

RECENT ACCOUNTING STANDARDS, by reference to Note 18 to the Consolidated Financial Statements, provides a discussion of cettain accounting standards that have been adopted during
2024 or that have not yet been required to be implemented and may be applicable to our future operations.

NON-GAAP FINANCIAL MEASURE provides a reconciliation of non-GAAP financial measure with the most directly comparable generally accepted accounting principles in the United States
("U.S. GAAP") financial measures and sets forth the reasons we believe that presentation of the non-GAAP financial measure contained therein provides useful information to investors regarding
ow results of operations and financial condition.

EXECUTIVE SUMMARY
Our Business

We provide marketing, communications and business transformation services that help marketers and brands succeed in today's digital economy. Combining the power of creativity and
technology, our approximately 53,300 employees and operations span all major world markets. Our companies specialize in insights, data, media, creative and production, digital commerce,
healthcare marketing and communications, producing marketing solutions for clients that range in scale from large global marketers to regional and local clients. Our comprehensive global services
help marketers build brands, increase sales of their products and services, and gain market share.

Cur capabilities span ideation to execution: growth, product and experience design; technology and experience platforms; creative, media and marketing strategy; and campaign, content and
channel orchestration. The work we produce for our clients is specific to their unmique needs. Our solutions vary from project-based activity to long-tenm, fully integrated campaigns. Our operations
support the strategic position that matketers have access to the best and most appropriate resources within IPG to drive business success, and may access these capabilities from across the IPG
network in an agile model called Open Architecture®. With operations in over 100 countries, we can operate in a single region or deliver global integrated programs.

‘We operate in a media, consumer and technology ecosystem that continues to evolve at a rapid pace. To help our clients win in a data-led and digital-first world, we have made and continue to
make investments in strategic areas including digital commerce, retail media, artificial intelligence, audience resolution and production across world markets. In addition, we consistently review
opportunities within our Company to enhance our operations through acquisitions and strategic alliances and internal programs that encourage client-centric collaboration. As appropriate, we also
develop relationships with technology and emerging media companies that are building leading-edge marketing tools that complement our agencies' skill sets and capabilities.

Home to some of the world’s best-known and most innovative commmumnications specialists, IPG global brands include Acxiom, Craft, FCB, FunreBrand, Golin, Huge, Initiative, IPG Health, IPG
Mediabrands, Jack Morton, KINESS0, MAGNA, McCann, Mediahub, Momentum, MRM, MullenLowe Global, Octagon, UM, Weber Shandwick and more.

Our financial goals include competitive organic growth of revenue before billable expenses and expansion of Adjusted EBITA margin, as defined and discussed within the Non-GA AP Financial
Measure section of this MD&A, which we expect will further strengthen our balance sheet and total liquidity and increase value to our stakeholders. Accordingly, we remain focused on meeting the
evolving needs of our clients while concutrently managing our cost structure. We continually seek greater efficiency in the delivery of our services, focusing on more effective resource utilization,
including the productivity of our employees, real estate, information technology and shared services, such as finance, human resources and legal. The improvenients we have made and continue to
make in our financial repotting and business information systems in recent years
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allow us more timely and actionable insights from our global operations. Our disciplined approach to our balance sheet and liquidity provides us with a solid financial foundation and financial
flexibility to manage and grow our business. We believe that our strategy and execution position us to meet our financial goals and to deliver long-term value to all of our stakeholders.

Proposed Onnicom Transaction

On December 8, 2024, we entered into an Agreement and Plan of Merger (the “Merger Agreement”) with Omnicom Group Inc. (“Omnicom™), pursuant to which an Ommicom merger subsidiary
will merge with and into IPG, with IPG surviving the merger as a direct wholly owned subsidiary of Omnicom.

As a result of the merger, each share of IPG common stock issued and outstanding immediately prior to the effective time of the merger will be converted into the right to receive 0.344 shares of
Ommnicom common stock. The exchange ratio is fixed and will not be adjusted to reflect stock price changes prior to closing the merger.

If the transaction is completed, following the closing Ommicom shareholders will own 60.6% of the combined company and TPG shareholders will own 39.4%, on a fully diluted basis. As a result
of the merger, we will cease to be a publicly traded company.

We believe the combined company will bring together the industry’s deepest bench of marketing talent, and the broadest and most innovative services and products, driven by the most advanced
sales and marketing platform. Together, the companies will expand their capacity to create comprehensive full-funnel solutions that deliver better outcomes for the world’s most sophisticated clients.
We anticipate the combined company will have over 100,000 expert practitioners, delivering end-to-end services across media, precision marketing, CRM, data, digital commerce, advertising,
healtheare, public relations and branding.

We also face risks related to our proposed transaction with Ommnicom, including as a result of any failure to complete, or delays in completing, the proposed transaction. The closing of the merger
is subject to the satisfaction of customary closing conditions, including receipt of required regulatory approvals and approval by IPG stockholders and Omnicom stockholders. Furthenmore,
uncertainty about the mergers may adversely affect relationships with our clients, partners, suppliers, and employees, whether or not the merger transactions are completed, and if the transaction is
completed, the combined company may not perform as we currently expect. See Item 1A, Risk Factors, in this Annual Report on Form 10-K.

Current Market Conditions

The global macroeconomic backdrop continues to be characterized by complex business, economic and geopolitical crosscurrents, which include the persistence of conflicts in Ukraine and the
Middle East and shifting economic developments domestically and among the largest global economic actors. These uncertainties have served to introduce a measure of relative caution to the global
economy. Nonetheless, media markets continue their robust and vatied growth, most notably in digital addressable channels. Along with proliferating media complexity, consumers continue to evolve
at pace in the ways they interact with brands. These latter trends offer abiding support to investment by large marketers in the advanced services in which we specialize.

The principal macroeconomic risks to our performance include the impact of any general or regional economic slowdown or contraction, the extent of inflation of labor costs and potential for
labor shortages, continuing inflationary pressures on our clients and their customers, and the economic impacts of geopolitical conflict and resulting potential for uncertainty and restrictions on
spending on the part of some clients and consumers. See Item 1A, Risk Factors, in this Annual Report on Form 10-K.

Our Financial Information

‘When we analyze period-to-period changes in our operating performance, we determine the portion of the change that is attributable to changes in foreign currency rates and the net effect of
acquisitions and divestitures, and the remainder we call organic change, which indicates how owr underlying business performed. We exclude the impact of billable expenses in analyzing our
operating performance as the fluctuations from period to period are not indicative of the performance of our underlying businesses and have no impact on our operating income or net income.

The change in our operating performance attributable to changes in foreign currency rates is determined by converting the prior-period reported results using the current-period exchange rates
and comparing these prior-period adjusted amounts to the prior-period reported results. Although the U.S. Dollar is our reporting currency, a substantial portion of our revenues and expenses are
generated in foreign currencies. Therefore, our reported results are affected by fluctuations in the currencies in which we conduct our international businesses. Our exposure is mitigated as the
majority of our revenues and expenses in any given market are generally denominated in the same currency. Both positive and negative currency fluctuations against the U.S. Dollar affect our
consolidated results of operations, and the magnitude of the foreign cumrency impact to our operations related to each geographic region depends on the significance and operating performance of the
region. The foreign currencies that most adversely impacted our results during the year ended December 31, 2024 were the Argentine Peso, the Brazilian Real, the
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Japanese Yen and the Chilean Peso. The foreign currencies that most favorably impacted our results during the year ended December 31, 2024 were the British Pound Sterling, the Colombian Peso
and the Euro.

For purposes of analyzing changes in our operating performance attributable to the net effect of acquisitions and divestitures, transactions are treated as if they occured on the first day of the
quarter during which the transaction occurred. We continually evaluate our portfolio of businesses and over the past several years, we have acquired companies that we believe will enhance our
offerings and disposed of businesses that are not consistent with our strategic plan.

The metrics that we vse to evaluate our financial performance include organic change in revenue before billable expenses as well as the change in certain operating expenses, and the components
thereof, expressed as a percentage of consolidated revenue before billable expenses, as well as Adjusted EBITA. These metrics are also used by management to assess the financial performance of our
reportable segments, MD&E, IA&C, and SC&E. In certain of our discussions, we analyze revenue before billable expenses by geographic region and by business sector, in which we focus on our top
500 clients, which typically constitute approximately 85% of our annual consolidated revenue before billable expenses.

The Consolidated Financial Statements and MD&A presented herein reflect the latest estimates and assumptions made by us that affect the reported amounts of assets and labilities and related
disclosures as of the date of the consolidated financial statements and reported amounts of revenue and expenses during the reporting periods presented. We believe we have used reasonable estimates
and assumptions to assess the fair values of the Company’s goodwill, long-lived assets and indefinite-lived intangible assets; assessment of the annual effective tax rate; valuation of deferred income
taxes and the allowance for expected credit losses on future uncollectible accounts receivable. If actwal market conditions vary significantly from those currently projected, these estimates and
assumptions could materially change resulting in adjustments to the carrying values of our assets and habilities.
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The following table presents a summary of our financial performance for the years ended December 31, 2024, 2023 and 2022.

Change
Years ended December 31, 2024 vs 2023 2023 vs 2022
% Imcrease/ %o Increase/
Statement of Operations Data 2024 2023 2022 {(Decrease) {Decrease)
REVENUE:
Revenue before billable expenses $ 9,187.6 5 9,400.6 5 9,449.4 (2.3)% (0.5)%
Billable expenses 1,504.1 1,488.7 1,4784 1.0% 0.7%
Total revenue $ 10,691.7 3 10,889.3 3 10,927.8 1.8)% (0.0)%
OPERATING INCOME * $ 1,203.2 3 1,482.6 3 1,3812 (18.8)% 73%
Adjusted EBITA 12 $ 1,517.1 3 1,566.6 5 1,4659 (3.2)% 6.9
NET INCOME AVAILABLE TO IPG COMMON STOCKHOLDERS & 689.5 3 1,098.4 3 9380
Earmings per share available to IPG common stockholders:
Basic! & 184 3 286 3 240
Diluted ! $ 1.83 3 285 3 237
Operating Ratios
Organic change in revenue before billable expenses 0.2 % (0.1)% 7.0
Operating margin on revenue before billable expenses ! 13.1% 15.8% 14.6 %
Operating margin on total revenue ! 11.3 % 13.6 12.6
Adjusted EBITA margin on revenue before billable expenses !'2 16.5% 16.7 % 155 %
Expenses as a % of revenue before billable expenses:
Salaries and related expenses 65.6 % 66.4 % 66.2 %
Office and other direct expenses 14.6 % 14.3 14.2
Selling, general and administrative expenses 1.4% 0.7 % 09 %
Depreciation and amortization 28% 2.8 29
Restructuring charges ! (0.1)% 0.0% 1.1%

1 For the years caded December 31, 2024, 2023 and 2022, results include rostructuring charges of $(5.0), $0.1 and $102.4, respectively. S "Restructuring Charges” in MD&A and Note 12 of ltem 8, Financial Statemants and Supplementary

Data for further information.

2 Adjusted EBITA is a financial measure that is not defined by U.S. GAAP. Adjusted EBITA is calculated as net income available to IPG common stockholder before provision for incomes taxes, total {expenses) and other income, equity in net
income of unconsolidated affiliates, net income attnibutable to noncontrelling interests, amortization of acquired intangibles and impainment of goodwill. Refer to the Non-GAAP Financial Measure section of this MD&A for additional

information and for a reconciliation to U.S. GAAP measures.

Total revenue, which includes billable expenses, decreased (1.8)% during the year ended December 31, 2024. Our organic increase of revenue before billable expenses was 0.2% during the year
ended December 31, 2024. The increase was due to net client wins in our healthcare and food and beverage sectors, largely offset by net client losses and lower spending from existing clients in the
auto and transportation and technology & telecom sectors. During the year ended December 31, 2024, ow Adjusted EBITA margin on revenue before billable expenses decreased
to 16.5% from 16.7% in the prior-year petiod as the decrease in revenue before billable expenses, discussed below in the “Results of Operations” section, outpaced the overall decrease in our

operating expenses, excluding billable expenses, amortization of acquired intangibles and impairment of goodwill.
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Total reverue, which includes billable expenses, decreased (0.4)% during the year ended December 31, 2023. Our organic change of revenue before billable expenses of (0.1)% for the year ended
December 31, 2023 was due to net client losses and lower spending from existing clients in the technology & telecom sector and net client losses in the retail sector, partially offset by net client wins
in our healthcare and financial services sectors. During the year ended December 31, 2023, our Adjusted EBITA margin on revenue before billable expenses increased to 16.7% from 15.5% in the
prior-year period as the decrease in revenue before billable expenses, discussed below in the “Results of Operations” section, was outpaced by the overall decrease in our operating expenses,
excluding billable expenses and amortization of acquired intangibles.

RESULTS OF OPERATIONS
Consolidated Resuifs af Operations
Revenue before billable expenses

Our revenue before billable expenses is directly impacted by the retention and spending levels of existing clients and by our ability to win new clients. Most of our expenses are recognized
ratably throughout the year and are therefore less seasonal than revenue. Our revenue before billable expenses is typically lowest in the first quarter and highest in the fourth quarter, reflecting the
seasonal spending of our clients.

Components of Change Change
Net
Foreign Acquisitions/
Year ended December 31, 2023 Currency (ivestitures) Organic Year ended December 31,2024 Organic Total
Consolidated B 24006 § 332) § (2003) § 205 § 9,187.6 02% 23)%
Domestic 6,102.2 0.0 (163.1) 1.2 5,940.3 0.0% @n%
Tnternational 3,298.4 (33.2) (37.2) 19.3 32473 06% 1.5%
United Kingdom 759.2 221 (7.7) (1.6) 7120 0.2)% 1.7%
Continental Burope 795.7 @3 8.1) 20.0 805.1 25% 12%
Asia Pacific 729.8 (12.0) (10.9) “73) 659.6 (6.5)% 0.6)%
Latin America 8.7 (33.2) @.1) 33.2 444.6 74% ©9%
Other 565.0 (7.6) (6.4) 15.0 566.0 27% 0.2%

The orgamic change in our domestic market was relatively flat and primarily due to revenue increases at our media businesses and public relations agencies as well as data management and
analytics, partially offset by revenue decreases at our digital project-based offerings and advertising businesses. In our international markets, the 0.6% organic increase was driven by revenue
increases at our advertising and media businesses, most notably in our Continental Europe and Latin America regions, respectively, partially offset by revenue decreases across most disciplines in our
Asia Pacific region and at our digital project-based offerings across nearly all regions.

Components of Change Change
Net
Foreign Acquisitions/
Year ended December 31, 2022 Currency (Divestitures) Organic Year ended December 31,2023 Organic Total

Consolidated B 04494 § 469) § 920 § (109) § 9,400.6 0.1)% ©.5)%
Domestic 6,157.7 0.0 13.2 (68.7) 6,102.2 (1.1)% ©.9)%
Tnternational 3,291.7 (46.9) 4.2) 57.8 32984 18% 02%
United Kingdom 2.2 40 0.0 13.0 759.2 18% 2.3%
Continental Burope 764.6 141 0.0 17.0 795.7 22% 4.1%
Asia Pacific 2.7 (27.0) 53 (21.2) 729.8 7% (5.6)%
Latin Amcrica 236 (8.4) (1.4) 34.9 448.7 8.2% 59 %
Other 588.6 (29.6) (8.1) 14.1 565.0 24% @0%

The (1.1)% organic decrease in our domestic market was primarily due to revenue decreases at our digital project-based offerings and advertising businesses, partially offset by revenue increases
at our media businesses. In our international markets, the 1.8% organic increase was driven by revenue increases at our media businesses, public relations agencies and experiential businesses and
was most notable in our Latin America and Continental Europe regions, partially offset by revenue decreases at our digital project-based offerings across all regions.

Refer to the segment discussion later in this MD& A for information on changes in revenue by segment.
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Salaries and Related Expenses
Change
Years ended December 31, 2024 vs 2023 2023 vs 2022
2024 2023 2022 % Increase/ (Decrease) % Increase/ (Decrease)
Salaries and related expenses 3 6,024.8 3 6,243 9 3 62583 (3.5)% 0.2)%

As a % of revenue before billable expenses:

Salaries and related expenses 65.6 % 664 % 66.2 %
Base salaries, benefits and tax 57.3 58.1 % 56.6
Incentive expense 28% 27 % 36 %
Severance expense 1.5 13 % 0.8
Temporary help 3.0% 33% 4.1 %
All other salaries and related expenses 1.0 10 % 1.1

Revenue before billable expenses decrease of (2-3)% was outpaced by the overall decrease in salaries and related expenses of (3.5)% during the year ended December 31, 2024 as compared to
the prior-year period. The decrease in salaries and related expenses was primarily driven by decreases in base salaries, benefits and tax and temporary help expense, partially offset by increases in
Severance expense.

Revenue before billable expenses decrease of (0.5)% outpaced the overall decrease in salaries and related expenses of (0.2)% during the year ended December 31, 2023 as compared to the prior-
year period. The decrease in salaries and related expenses was primarily driven by decreases in performance-based employee incentive compensation and temporary help expense, partially offset by
increases in base salaries, benefits and tax and severance expense.

Office and Other Direct Expenses

Change
Years ended December 31, 2024 vs 2023 2023 v 2022
2024 2023 2022 % Increase/ (Decrease) % Increase’ (Decrease)
Office and other direct expenses $ 1,343.1 $ 1,3425 $ 1,346.4 0.0% ©.3)%

As a % of revenue before billable expenses:

Office and other direct expenses 14.6 % 143 % 142 %
Occupancy expense 4.1% 4.1 % 4.4 %
All other office and other direct expenses ! 10.5% 102 % 98 %

1 Includes production expenses, travel and entertainment, professicnal fees, spending to support new business activity, telecommunications, office supplies, bad debt expense, to bl foreign curmency
losses {gains) and other expenses.

Office and other direct expenses remained relatively flat during the year ended December 31, 2024 as compared to the prior-year period. Increased client service costs were largely offset by
decreases in occupancy expense, lower foreign currency losses and decreases in bad debt expense, as well as decreases in discretionary expenses including travel and entertainment.

Office and other direct expenses decreased (0.3)% during the year ended December 31, 2023 as compared to the prior-year period. The decrease in office and other direct expenses was driven by
decreases in employment costs, occupancy expense and client service costs, partially offset by increases in bad debt expense, travel and entertainment expenses and software and cloud-based
expenses, as well as foreign cumrency losses.

Selling, General and Administrative Expenses

Selling, general and administrative expenses ("SG&A"M) are primarily the unallocated expenses of our Cotporate and other group, as detailed further in the segment discussion later in this
MDé&A, excluding depreciation and amortization.
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8G&A increased by by $63.3 to $130.5 during the year ended December 31, 2024 as compared to 2023, primarily due to $9.3 of deal costs incurred during the fourth quarter of 2024 related to
the planned acquisition of IPG by Omuicom, as well as an increase in software and cloud-based expenses.

SG&A decreased in 2023 as compared to the prior-year period, primarily driven by decreases in performance-based incentive compensation expense, partially offset by increases in software and
cloud-based expenses.

Depreciation and Amgrtization

For the years ended December 31, 2024, 2023 and 2022, depreciation and amortization was $177.1, $180.3 and $189.3, respectively. For the years ended December 31, 2024, 2023 and 2022,
amortization of acquired intangibles was $81.8, $84.0 and $84.7, respectively.

Impairment of Goodwill
During the year ended December 31, 2024, we recorded impairment of goodwill of $232.1.

Restructuring Charges

During the fourth quarter and year ended December 31, 2024, restructuring charges represent adjustments to our restructuring actions taken in 2020 and 2022, and primarily relate to the early
termination of certain property leases. During the fourth quarter and year ended December 31, 2023, restructuring charges represent adjustments to our restructuring actions taken in 2020 and 2022.

Beginning in the first quarter of 2025, management began initiating restructuring actions designed to transform our business, enhance our offerings and drive significant structural expense
savings. Management is currently evaluating the actions to be included in the plan, some of which will be non-cash, and are subject to change upon finalization. Actions are expected to be completed
by the end of 2025.

EXPENSES AND OTHER INCOME

Years ended December 31,
2024 2023 2022

Cash interest on debt cbligations 8 (228.1) 8 (2232) 8 (164.3)
Non-cash interest (1.8) 24) (3.6)

Interest expense (229.9) (225.6) (167.9)
Interest income 151.7 1408 56.6

Net interest expense (78.2) (84.8) (111.3)
Other (expense) income, net (75.9) 102 (1.0)

Total (expenses) and other income 5 (154.1) % (74.6) § (112.3)

Net Interest Expense
Net interest expense decreased by $6.6 in 2024 compared to a year ago, primarily attributable to more favorable interest rates on net deposits and higher average interational cash balances. Net
interest expense decreased by $26.5 in 2023 as compared to 2022, primarily attributable to higher interest rates on net deposits, partially offset by lower net cash balances.
Other (Expense} Income, Net

Results of operations include certain items that are not directly associated with our revenue-producing operations.

Years ended December 31,
2024 2023 2022
Net gains/(losses) on sales of businesses $ (64.2) § 179 § (11.3)
Other (11.7) (7.7) 103
Total other (expense) income, net [y (75.9) § 102 $ (1.0)

Net gains/flosses) on sales of businesses — During 2024, 2023 and 2022, the amounts recognized were related to sales of businesses and the classification of certain assets and habilites,
consisting primarily of goodwill, accounts receivable and accounts payable, as held for sale within our MD&E, 1A&C, and SC&E reportable segments. The businesses held for sale as of
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year-end primarily represent unprofitable, non-strategic agencies which are expected to be sold within the next twelve months. During 2024, the amounts recognized were primarily related to two
digital specialist agencies within our MD&E segment classified as held for sale during the third quarter of 2024. The sale of one of these businesses closed in the fourth quatter of 2024 and the sale of
the other is expected to close in the first half of 2025. The sales of businesses and the classification of certain assets and liabilities as held for sale included cash, net of proceeds, of $7.9, $58.7 and
$(22.4) for the years ended 2024, 2023 and 2022, respectively, which is classified within the Proceeds from sale of businesses, net of cash sold line in our Consolidated Statements of Cash Flows in
Item 8, F 1.5 s and Suppl v Data.

Other — During 2024, the majority of the amounts recogmzed were primatily related to pension and postretirement costs. During 2023, the majority of the amounts recognized were primatily
related to pension and postretirement costs. During 2022, the majority of the amounts recognized were primarily related to a cash gain from the sale of an equity investment, partially offset by a non-
cash loss related to the deconsolidation of a previously consolidated entity in which we maintain an equity interest.

INCOME TAXES
Years ended December 31,
2024 2023 2022
Income before income taxes 5 1,049.1 3 1,408.0 3 1,268.9
Provision for income taxas $ 3339 $ 291.2 $ 3184
Effective income tax rate 31.8% 20.7 % 251%
Effective Tax Rate

Our tax rates are affected by many factors, including our worldwide eamings from various countries, changes in legislation and tax characteristics of our income.

In 2024, our effective income tax rate of 31.8% was negatively impacted by the net tax expense on entities classified as held for sale, a reduced tax benefit on impairment of goodwill, and by
losses in certain foreign jurisdictions where we receive no tax benefit due to 100% valuation allowances. Our income tax expense was positively impacted by the reversal of reserves resulting from
the lapse of statute for the 2020 federal tax year and the settlement of the 2017 through 2019 New York State income tax andit.

In 2023, our effective income tax rate of 20.7% was positively impacted by a benefit of $64.2 related to the settlement of the 2017 and 2018 U.S. Federal income tax audit. The effective rate also
benefited from the net release of previously recorded reserves for various other tax contingencies, and the excess tax benefits on employee share-based payments, the majority of which were
recognized in the first quarter due to the timing of the vesting of awards.

In 2022, our effective income tax rate of 25.1% was adversely impacted by the establishment of net valuation allowances primarily in Continental Europe, and by net losses on sales of businesses
and the classification of certain assets as held for sale for which we received minimal tax benefit. This was partially offset by excess tax benefits on employee share-based payments, the majority of
which were recognized in the first quarter due to the timing of the vesting of awards and by the release of previously recorded reserves for tax contingencies.

In August 2022, the U.S. enacted the Infladon Reduction Act of 2022 (“IRA™), which creates a new book minmmum tax of at least 15% of consolidated GAAP pre-tax income for corporations
with average book income in excess of $1 billion. The book minimum tax will first apply to our 2023 year. We do not expect an increase in our tax liability from this new book minimum tax in 2023.
The IRA also creates an excise tax of 1% of the value of any stock repurchased by IPG after December 31, 2022. We expect to be subject to this new excise tax, but the amount will vary depending
on various factors, including the amount and frequency of any stock issuances and repurchases. As a result of the IRA, tax associated with share repurchases will be included as part of the cost basis
of the shares repurchased and recorded as an adjustment to treasury stock.

See Note 10 in Item 8, F: 1 5 and Suppl, v Data for further information.
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EARNINGS PER SHARE

Basic earnings per share available to IPG common stockholders for the years ended December 31, 2024, 2023 and 2022 were $1.84, $2.86 and $2.40 per share, respectively. Diluted earnings per
share available to IPG common stockholders for the years ended December 31, 2024, 2023 and 2022 were $1.83, $2.85 and $2.37 per share, respectively.

Basic and diluted earnings per share for the year ended December 31, 2024 included negative impacts of $0.56 from impairment of goodwill, $0.20 from net losses on sales of businesses and the
classification of certain assets as held for sale, $0.17 from the amortization of acquired intangibles, and $0.02 related to deal costs related to the planned acquisition of IPG by Ommicom, partially
offset by a positive impact of $0.01 related to the reversal of restructuring charges.

Basic and diluted earnings per share for the year ended December 31, 2023 included positive impacts of $0.17 related to the settlement of U.S. Federal Income Tax Audits for the years 2017-
2018 and $0.03 from a net gain on a completed disposition and the classification of certain assets, as held for sale as well as a loss related to the sale of an equity investment, partially offset by a
negative impact of $0.17 from the amortization of acquired intangibles.

Basic and diluted earnings per share for the year ended December 31, 2022 included a negative impact of $0.17 from the amortization of acquired intangibles, negative impacts of $0.20 and
$0.19, respectively, from restucturing charges, a negative impact of $0.03 from net losses on sales of businesses and the classification of certain assets as held for sale, a negative impact of $0.01
from the deconsolidation of a previously consolidated entity and a negative impact of $0.02 related to the net set-up of income tax valuation allowances, partially offset by a positive impact of $0.03
from the sale of an equity investment.

hY Resuifs af Op.

As discussed in Note 16 in Item 8, 1.5 and Suppl v Data, we have three reportable segments as of December 31, 2024: MD&E, 1A &C and SC&E. We also report results
for the "Corporate and other” group. Segment information for the prior period has been recast to conform to the current-period presentation.

Media, Data & Engagement Solutions
Revenue before billable expenses

Components of Change Change
Net
Foreign Acquisitions/
Year ended December 31, 2023 Currency (Divestitures) Organic Year ended December 31, 2024 Organic Total
Consalidated B 43486 % (19.1} $ (1244) 8 87 § 42138 02% B.0%
Tomestic 2,709.7 — ©1.9) 26.8 2,644.6 1.0% 24%
Tnternational 1,638.9 {19.1) (&%) 8.1 1,569.2 1% “3%

The organic increase was mainly attributable to increased spending from existing clients and net client wins in our healthcare, food and beverage and retail sectors, largely offset by net client
losses and lower spending from existing clients in our auto and transportation sector. The 1.0% organic increase in our domestic market was due to revenue increases at our media businesses and data
management and analytics partially offset by reverme decreases at our digital project-based offerings. In our intemational markets, the (1.1)% orgamic decrease was driven by revenue decreases at our
digital project-based offerings across most regions and revenue decreases across all disciplines in our Asia Pacific region, partially offset by revenue increases at our media businesses primarily in the

Latin America region.
Components of Change Change
Net
Foreizn Acquisitions/
Year ended December 31,2022 Currency (Divestitures) Organic Year ended December 31, 2023 Organic Total
Consolidated $ 43157 § (19.9) § 540 § 1.2} % 4,348.6 0.0% 0.8 %
Domestic 2,696.1 — 442 (30.6) 2,700.7 (1.0% 0.5%
International 1,619.6 (19.9) 98 294 1,638.9 18% 12 %

The organic change was relatively flat and mainly attributable to net client losses and lower spending from existing clients in our technology & telecom sector, partially offset by net client wins
in our healthcare and financial services sectors. The (1.1)% organic decrease in our domestic market was due to revenue decreases at our digital project-based offerings as well as data management
and analytics, partially offset by revenue increases at our media businesses. In our international markets, the 1.8% organic increase was driven by revenue increases at our media businesses primarily
in the Latin America and Continental Europe regions, partially offset by decreases at our digital project-based offerings across all regions.

33

10.09.2025 ki 14:01 Brgnngysundregistrene Side 39 av 231



- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Table of Contents

Management’s Discussion and Analysis of Financial Condition and Results of Operations
(Amounts in Millions, Except Per Share Amounts)

Segnsent EBITA
Years ended December 31, Change
2024 2023 2022 2024 vs 2023 2023 vs 2022
Segment EBITA ! $ 847.9 $ 836.9 § 7484 13% 11.8%
Segment EBITA margin on revenue before billable expenses ! 201 % 19.2 % 173 %

1 Segment EBITA and Segment EBITA margin on revenue before billable expenses include $0.8, $(13) and $69.1 of restructuring charges in the year ended December 31, 2024, 2023 and 2022 respectively. See "Restructuring Charges” in
MD&A and Note 12 of Ttem 8, Financial Statements and Supplementary Data for further information.

Segment EBITA margin inereased during 2024 when compared to 2023, as the decrease in revenue before billable expenses, was outpaced by the overall decrease in our operating expenses,
excluding billable expenses, amortization of acquired intangibles and impairment of goodwill. Salaries and related expenses decreased as compared to the prior-year period, primarily driven by
decreases in base salaries, benefits and tax and temporary help expense, partially offset by an increase in severance expense. Office and other direct expense increased driven by increases client
service costs and professional consulting fees, partially offset by lower foreign currency losses. Depreciation and amortization, excluding amortization of acquired intangibles, as a percentage of
segment revenue before billable expenses increased slightly to 2.5% in 2024 from the prior-year period.

Segment EBITA margin increased during 2023 when compared to 2022, as the increase in revenue before billable expenses, outpaced the overall decrease in our operating expenses, excluding
billable expenses, amortization of acquired intangibles and impairment of goodwill. Revenue before billable expenses growth of 0.8% was outpaced by the increase in salaries and related expenses as
compared to the prior-year period, primarily due to increases in base salaries, benefits and tax and severance expense, partially offset by decreases in temporary help expense and performance-based
incentive compensation. Office and other direct expense decreased driven by decreases in occupancy expense and client service costs, partially offset by increases in professional consulting fees and
foreign currency losses. Depreciation and amortization, excluding amortization of acquired intangibles, as a percentage of segment revenue before billable expenses decreased slightly to 2.4% in
2023 from the prior-year period.

Integrated Advertising & Creativity Led Solutions
Revenue before billable expenses

Components of Change Change
Net
Forcign Acquisitions/
Year ended December 31, 2023 Currency (Divestitures) Organic Year ended December 31, 2024 Organic Total
Consolidated 5 36111 § (15.8) $ 439) § 7.0 § 35444 0.2)% (18)%
Domestic 2,377.6 — (46.3) (48.0) 22833 (2.00% (4.0)%
Tnternational 1,233.5 (15.8) 24 410 1,261.1 339% 22 %

The organic decrease was due to net client losses and lower spending from existing clients in our technology & telecom, auto and transportation and retail sectors, largely offset by net client wins
and increased spending from existing clients in our other and consumer goods sectors. The (2.0)% organic decrease in our domestic matket was due to revenue decreases in our advertising businesses.
In our intemational markets, the 3.3% organic increase was driven by revenue increases in our advertising businesses primatily in the Continental Europe region and Other Region, led by the Middle

East.
Components of Change Change
Net
Foreign Acquisitions/
Year ended Diecember 31, 2022 Currency (Divestitures) Organic Year ended December 31, 2023 Organic Total

Consalidated 5 37475 § @251y $ 444) § (66.9) $ 3,611.1 (1.8)% (3.6)%
Domestic 24785 — (30.4) (70.5) 23776 (2.8)% 4.0%
International 1,269.0 @s.1) (14.0) 36 12335 03% (2.8)%

The organic decrease was due to lower spending from existing clients and net client losses in our technology & telecom and retail sectors as well as lower spending from existing clients in our
financial services sector, partially offset by net client wins in the healtheare and auto & transpottation sectors. The (2.8)% organic decrease in our domestic market was due to revenve decreases in our
advertising businesses. In our international matkets, the 0.3% organic increase was driven by revenue
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increases in our advertising businesses primarily in the Other Region, led by the Middle East, and Latin America regions, partially offset by revenue decreases in the Asia Pacific region.

Segment EBITA
Years ended December 31, Change
2024 2023 2022 2024 vs 2023 2023 vs 2022
Segment EBITA $ 5426 % 5368 § 57175 1.1% (7.0)%
Segment EBITA margin on revenue before billable expenses ! 153 % 14.9 % 154 %

1 Segment BBITA and Segment EBITA margin on revenue before billable expenses include $(2 3), $0.2 and $28 7 of restructuring charges in the year ended December 31, 2024, 2023 and 2022 respectively. See "Restructuring Charges” in

MDA and Note 12 of Item 8, Financial Statements and Supplementary Data for further information.

Segment EBITA margin increased during 2024 when compared to 2023, as the decrease in revenue before billable expenses, was outpaced by the overall decrease in our operating expenses,
excluding billable expenses and amortization of acquired intangibles. The decrease in salaries and related expenses, as compared to the prior-year period, was primarily driven by decreases in base
salaries, benefits and tax and temporary help expense, partially offset by increases in severance expense and performance-based incentive compensation expense. The decrease in office and other
direct expense, as compared to the prior year period, was mainly driven by decreases in occupancy expense, professional consulting fees and bad debt expense, partially offset by increases in client
service costs. Depreciation and amortization, excluding amortization of acquired intangibles, as a percentage of segment revenue before billable expenses decreased slightly to 1.4% in 2024 from the
prior-year period.

Segment EBITA margin decreased during 2023 when compared to 2022, as the decrease in revenue before billable expenses, exceeded the overall decrease in our operating expenses, excluding
billable expenses and amortization of acquired intangibles. The decrease in salaries and related expenses, as compared to the prior-year period, was primarily driven by decreases in temporary help
expense and performance-based incentive compensation, partially offset by increases in severance expense and base salaries, benefits and tax. The decrease in office and other direct expense, as
compared to the prior year period, was mainly driven by decreases in employment costs and occupancy expense, partially offset by increases in bad debt expense and foreign currency losses.
Depreciation and amottization, excluding amortization of acquired intangibles, as a percentage of segment revenue before billable expenses decreased slightly to 1.5% in 2023 from the prior-year
petiod.

inlized C ications & Experiential Solutions

Revenue before billable expenses

Components of Change Change
Net
Foreign Acquisitions/
Year ended December 31, 2023 Currency (Divestitures) Organic Year ended December 31, 2024 Organic Total
Consolidated 5 14409 § 17 § (320) § 188 § 14204 13 % (0.8)%
Domestic 1,014.9 — (24.9) 224 10124 22% (0.2)%
Tnternational 426.0 17 (2.1) (3.6) 417.0 0.8)% @210%

The organic increase was mainly attributable to increased spending from existing clients and net client wins in our food & beverage and consumer goods sectors, partially offset by lower
spending from existing clients in our auto and transportation and technology & telecom sectors. The 2.2% organic increase in our domestic market was driven by revenue increases at our public
relations agencies, partially offset by revenue decreases at our experiential businesses. In our intemational market, the (0.8)% organic decreases was driven by revenue decreases at our public
relations agencies, most notably in our Asia Pacific region.

Components of Change Change
Net
Foreign Acquisitions/
Year ended December 31, 2022 Currency (Divestitures) Organic Year ended Decemher 31, 2023 Organic Total
Conslidated $ 1,386.2 § 19y $ ©6) § 572§ 1,440.9 41% 39 %
Domestic 983.1 — ©.6) 324 1,014.9 33 % 32 %
International 403.1 (19) 0.0 248 426.0 62% 57%
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The organic increase was mainly attributable to net client wins and increased spending from existing clients in our healthcare, other, food & beverage and auto & transportation sectors, partially
offset by lower spending from existing clients and net client losses in our technology & telecom sector. The 3.3% organic increase in our domestic market was driven by revenue increases at our
public relations agencies and experiential businesses. In our intemational market, the 6.2% organic increase was driven by growth at both our public relations agencies and experiential businesses
across all regions.

Segment EBITA
Years ended December 31, Change
2024 2023 2022 2024 vs 2023 2023 vs 2022
Segment EBITA ! § 259.4 § 265.2 § 234.5 {2.2y% 13.1%
Segment FBITA margin on revenue before billable expenses ! 18.1 % 18.4% 16.9 %

1 Segment EBITA and Segment EBITA margin on revenue before billable expenses indude $0.3, $1.1 and $3.8 of restructunng charges in the year ended December 31, 2024, 2023 and 2022 respectively. See "Restructuning Charges” in MD&A
and Note 12 of Item 8, Financial Statemants and Supplementary Dete for further information.

Segment EBITA margin decreased during 2024 when compared to 2023, as the decrease in revenue before billable expenses, outpaced the overall decrease in our operating expenses, excluding
billable expenses and anlortization of acquired intangibles. The decrease in salaries and related expenses, as compared to the prior-year period, was primarily due to decreases in performance-based
eniployee compensation expense and temporary belp expense, partially offset by increases in base salaries, benefits and tax. Office and other direct expense increased mainly due to increases in client
service costs as well as new business development, the year-over-year change in contingent acquisition obligations as well as increases in professional consulting fees and company meetings and
conferences, partially offset by decreases in occupancy expense. Depreciation and amortization, excluding amortization of acquired intangibles, as a percentage of segment revenue before billable
expenses decreased slightly to 1.0% in 2024 from the prior-year period.

Segment EBITA margin increased during 2023 when compared to 2022, as the increase in revenue before billable expenses, outpaced the overall increase in our operating expenses, excluding
billable expenses and amortization of acquired intangibles. The increase in salaries and related expenses, as compared to the prior-year period, was primarily due to an increase in base salaries,
benefits and tax and severance expense. Office and other direct expense increased mainly due to foreign currency losses and increases in travel and entertainment expenses, the year-over-year change
in contingent acquisition obligations and client service costs, partially offset by decreases in occupancy expense. Depreciation and amortization, excluding amortization of acquired intangibles, as a
percentage of segment revenue before billable expenses decreased slightly to 1.1% in 2023 from the prior-year period.

CORPORATE AND OTHER

Cotporate and other is primarily comprised of selling, general and administrative expenses, discussed in the Resuits of Operations section, including corporate office expenses as well as shared
service center and certain other centrally managed expenses that are not fully allocated to operating divisions; salaries, long-term incentives, annual bonuses and other miscellaneous benefits for
cotporate office employees; professional fees related to intemal control compliance, financial statement audits and legal, information technology and other consulting services that are engaged and
managed through the corporate office; and rental expense for properties occupied by corporate office employees. A portion of centrally managed expenses is allocated to operating divisions based on
a formula that uses the planned revenues of each of the operating units. Amounts allocated also include specific charges for information technology-related projects, which are allocated based on
utilization.

Corporate and other expenses increased by $60.5 to $132.8 during the year ended December 31, 2024 as compared to 2023, primarily due to $9.3 of deal costs incurred during the fourth quarter
of 2024 related to the planned acquisition of IPG by Omnicom, as well as increases in selling, general and administrative expenses.

Cotporate and other expenses in 2023 decreased by $22.2 to $72.3 compared to 2022, primarily atributable to decreases in selling, general and adminiswative expenses, partially offset by an
increase in restructuring charges.

During the years ended December 31, 2024, 2023 and 2022 corporate and other expense includes $3.8, $0.1 and $0.8 of restructuring charges, respectively. See "Restructuring Charges” in
MDé&A and Note 12 of Item 8, 1.5 s and Suppl y Data for further information.
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LIQUIDITY AND CAPITAL RESOURCES
CASH FLOW OVERVIEW

The following tables summarize key financial data relating to our liquidity, capital resources and uses of capital.

Years ended December 31,

Cash Flow Data 2024 2023 2022
Net income § 7157 $ 1,118.1 § 956.1
Adjustments to reconcile to net cash provided by operating activities ! 6360 3333 417.6
Net cash used in working capital 2 (165.5) (676.1) (672.3)
Changes in other non-current assets and liabilities (131.0) (220.6) (59.3)
Net cash provided by operating activities 3 10552 § 5547 8 6421
Net cash used in investing activities (151.1) (85.4) (430.1)
Net cash used in financing activities (1,019.9) (634.3) (899.4)

1 Consists pumanly of depreciation and amortization of fixed assets and intangible assets, impairment of goodwill, amortization of restricted stock and other noncash compensation, and net losses {gains) on sales of businesses.

2 Reflects changes in accounts receivable, other current assets, accounts payable, accrued liabilities and contract liabilities.
Operating Activities

The presentation of the three components of net cash provided by operating activities above reflects the mamner in which management views and analyzes this information. Management believes
this presentation is useful as it presents cash provided by operating activities separately from the impact of changes in working capital, which is seasonal in nature and is impacted by the timing of
media buying on behalf of our clients. Additionally, we view changes in other non-current assets and liabilities separately, as these items are not impacted by the factors described below.

Due to the seasonality of our business, we typically use cash from working capital in the first nine months of a year, with the largest impact in the first quarter, and generate cash from working
capital in the fourth quarter, driven by the seasonally strong media spending by our clients. Quarterly and annual working capital results are impacted by the fluctuating annual media spending
budgets of our clients as well as their changing media spending patterns throughout each year across various countries.

The timing of media buying on behalf of our clients across various countties affects our working capital and operating cash flow and can be volatile. In most of our businesses, our agencies enter
into commitments to pay production and media costs on behalf of clients. To the extent possible, we pay production and media charges after we have received funds from our clients. The amounts
involved, which substantially exceed our revenues, primarily affect the level of accounts receivable, accounts payable, accrued liabilities and contract liabilities. Our assets include both cash received
and accounts receivable from clients for these pass-through arrangements, while our labilities include amounts owed on behalf of clients to media and production suppliers. Our acerued hiabilities are
also affected by the timing of certain other payments. For example, while annual cash incentive awards are accrued throughout the year, they are generally paid during the first quarter of the
subsequent year.

Net cash provided by operating activities during 2024 was $1,055.2, which was an increase of $500.5 as compared to 2023. This increase was primarily due to the decrease in working capital
usage of $510.6. Working capital usage in 2024 was primarily impacted by higher pre-paid expenses and lower accrued cash incentives.

Net cash provided by operating activities during 2023 was $554.7, which was a decrease of $87.4 as compared to 2022. The decrease was primarily driven by an increase in pension contributions
and decreases in non-current liabilities, partially offset by an increase in net income of $162.0. Working capital usage in 2023 was primarily impacted by client spending and timing of collections and
payments.
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Investing Activities

Net cash used in investing activities during 2024 consisted primarily of payments for capital expenditures of $141.8, which were related mostly to computer software and hardware, and the
purchase of investments of $25.2. This was partially offset by the proceeds from the sale of businesses, net of cash sold of $7.9.

Net cash used in investing activities during 2023 consisted primarily of payments for capital expenditures of $179.3 which were related mostly to computer software and hardware, and the
purchase of short-term markerable securities of $97.6. This was partially offset by the maturity of short-term markerable securities of $100.7 and proceeds from the sale of businesses, net of cash sold
of $58.7.

Financing Actwvities

Net cash used in financing activities during 2024 was $1,019.9, primarily driven by the payment of common stock dividends of $496_5, repayment of long-term debt of $250.1 and common stock
repurchases of $230.1.

Net cash vsed in financing activities during 2023 was driven primarily by payments for common stock dividends of $479.1 and common stock repurchases of $350.2, partially offset by net
proceeds of $296.3 from the issuance of our $300.0 aggregate amount of 5.375% unsecured senior notes due 2033,

Foreign Exchange Rate Changes

The effect of foreign exchange rate changes on cash, cash equivalents and restricted eash included in the Consolidated Statements of Cash Flows resulted in a net decrease of $82.9 in 2024. This
decrease was primarily a result of the U.S. dollar being stronger than several foreign currencies, including the Euro, the Canadian Dollar and the Australian Dollar.

The effect of foreign exchange rate changes on cash, cash equivalents and restricted cash included in the Consolidated Statements of Cash Flows resulted in a net increase of $7.0 in 2023.

LIQUIDITY OUTLOOK

We expect our cash flow from operations and existing cash and cash equivalents to be sufficient to meet our anticipated operating requirements at a minimum for the next twelve months. We also
have a commercial paper program, a committed corporate credit facility, and uncommitted lines of credit to support our operating needs. Bomrowings under our commercial paper program are
supported by owr committed corporate credit agreement. We continue to maintain a disciplined approach to managing liquidity, with flexibility over significant uses of cash, including our capital
expenditures, cash used for new acquisitions, our common stock repurchase program and our common stock dividends.

From time to time, we evaluate market conditions and financing alternatives for opportunities to raise additional funds or otherwise improve our liquidity profile, enhance our financial flexibility
and manage market risk. Our ability to access the capital markets depends on a number of factors, which include those specific to us, such as our credit ratings, and those related to the financial
markets, such as the amount or terms of available credit. There can be no guarantee that we would be able to access new sources of liquidity, or continue to access existing sources of liquidity, on
commercially reasonable terms, or at all.

Funding Requirements

Our most significant funding requirements include our operations, non-cancelable operating lease obligations, capital expenditures, acquisitions, common stock dividends, taxes and debt service.
Additionally, we may be required to make payments to minority shareholders in certain subsidiaries if they exercise their options to sell us their equity interests.

Notable funding requirenients include:

¢ Debt service — Our 4.200% Senior Notes in aggregate principal amount of $250.0 matred on April 15, 2024. We used available cash to fund the principal repayment. As of December 31,
2024, we had outstanding short-term borrowings of $40.5 from our uncommitted lines of eredit used primarily to fund short-term working capital needs. The remainder of our debt is
primarily long-term, with maturities scheduled from 2028 through 2048.
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e Acquisitions — We paid deferred payments of $9.3 for prior-year acquisitions as well as ownership increases in our consolidated subsidiaries. In addition to potential cash expenditures for
new acquisitions, we expect to pay approximately $5.0 over the nexe twelve months related to all previously completed acquisitions as of December 31, 2024. We may also be required to pay
approximately $11.0 related to redeemable non-conwolling interest held by minority shareholders if exercised, over the next twelve months. On December 3, 2024, we entered into a
definitive purchase agreement to acquire the outstanding shares of an e-commerce intelligence platform, the transaction is expected to close in the first quarter of 2025 for a cash payment of
$50.4, subject to customary closing adjustments. We will continue to evaluate strategic opportunities to grow and continue to strengthen our market position, particularly in our digital and
marketing services offerings, and to expand our presence in high-growth and key strategic world markets.

*  Dividends — During 2024, we paid four quarterly cash dividends of $0.330 per share on our common stock, which corresponded to aggregate dividend payments of $496.5. On February 12,
2025, we announced that our Board of Directors (the "Board") had declared a common stock cash dividend of $0.330 per share, payable on March 17, 2025 to holders of record as of the
close of business on March 3, 2025. Assuming we pay a quarterly dividend of $0.330 per share and there is no significant change in the number of outstanding shares as of December 31,
2024, we would expect to pay approximately $492.0 over the next twelve months. Whether to declare and the amount of any such future dividend is at the discretion of our Board and will
depend upon factors such as our earnings, financial position and cash requirements.

¢ UK. Pension Plan - In December 2023, the Interpublic Limited Pension Plan in the UK., (the "U.K. Pension Plan") the Company's U.K. defined berefit pension plan, entered into an
agreement with an insurance company to purchase a group annuity, ot "buy-in", that matches the plans futare projected benefit obligations to covered participants. As part of the annuity
purchase contract, the UK. Pension Plan has the option to complete a "buy-out”, which would transfer all liabilities of the plan to the insurer, which the Company anticipates to be completed
in 2026. The non-cash setlement charge, net of tax, associated with the transaction is currently estimated to be approximately $180.0 to $200.0 and is subject to finalization of terms and
changes in the British Pound Sterling.

The following summarizes our estimated contractual cash obligations and commitments as of December 31, 2024 and their effect on our liguidity and cash flow in future periods.

Years ended December 31,

2025 2026 2027 2028 2029 Thereafter Total
Long-term debt ! 3 01 % 01 8 01 § 4977 % 0.0 3§ 24226 & 2,920.6
Tnterest payments on long-term debt * 128.0 128.0 128.0 128.0 103.7 796.9 1,412.6
Non-cancelable operating lease obligations 279.9 264.8 2305 1805 147.1 362.8 1,465.6
Contingent acquisition payments * 223 0.2 38.2 0.0 0.0 0.0 60.7
Uncertain tax positions * 70.5 87.8 54.3 62.5 6.8 23.9 305.8
Total B 5008 $ 4809 § 4511 8 8687 $ 2576 § 36062 § 6,165.3

1 Amounts sepresent maturity at book value and interest paymeats based on contractual cbligations. We may at our option and at any time redeem all or some of any oulstanding series of our senior notes reflected in this table at the sedemption
prices sct forth in the applicable supplemental indentures under which such scrior notes were issucd. See Note 5 in Item 8, Financial Statements and Supplementary Data for further information.

2 N 1lable operating lease are d net of future receipts on contractual sublease arrangements. See Note 4 in ltem 8, Financial Statements and Suppiementary Data for further information.

3 We have certain with additional purchase price
Data for further information.

4 The amounts presented are estimates due to inherent uncertainty of fax settlements, including the ability to offset liabilities with tax loss canryforwards.

‘based on factors including future performance of the acquired entity. See Note 7 and Note 17 1n Item 8, Financial Statemants and Suppiementary

Share Repuichase Programs
On February 10, 2022, our Board of Directors (the "Board") reauthorized a program to repurchase, from time to time, up to $400.0 of our common stock.

On February 8, 2023, the Board authorized a share repurchase program to repurchase from time to time up to $350.0, excluding fees, of our common stock, which was in addition to any amounts
remaining under the 2022 share repurchase program.
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On February 7, 2024, the Board authorized a share repurchase program to repurchase from time to time up to $320.0, excluding fees, of our common stock, which was in addition to any amounts
remaining under the 2023 share repurchase program.

On February 11, 2025, the Board authorized a share repurchase program to repurchase from time to time up to $155.0, excluding fees, of our common stock, which was in addition to any
amounts remaining under the 2024 share repurchase program.

‘We may effect such repurchases through open market purchases, trading plans established in accordance with U.S. Securities and Exchange Commission ("SEC") rules, derivative transactions or
other means. The timing and amount of repurchases in future periods will depend on market conditions and other funding requirements. There are no expiration dates associated with the share
repurchase programs.

FINANCING AND SOURCES OF FUNDS

Substantially all of our operating cash flow is generated by our agencies. Qur cash balances are held in numerous jurisdictions throughout the world, including at the holding company level.
Below is a summary of our sources of liquidity.

At December 31, 2024, we held $725.9 of cash, cash equivalents and marketable securities in foreign subsidiaries. The Company has historically asserted that its unremitred foreign earnings are
permanently reinvested, and therefore has not recorded any deferred taxes on such amounts. However, as of December 31, 2024, $102.9 of undistributed foreign eamings from certain international
entities were not subject to the permanent reinvestment assertion, therefore, the Company has recorded deferred taxes on this amount.

Credit Arrangements

‘We maintain a committed corporate credit facility, originally dated as of July 18, 2008, which has been amended and restated from time to time (the "Credit Agreement"). We use our Credit
Agreement to increase our financial flexibility, to provide letters of credit primarily to support obligations of our subsidiaries and to support our commercial paper program. On May 29, 2024, we
amended and restated the Credit Agreement. As amended, among other things, the maturity date of the Credit Agreement was extended to May 29, 2029 and the cost structure of the Credit
Agreement was changed. The Credit Agreement continues to include a required leverage ratio of not more than 3.50 to 1.00, among other customary covenants, including limitations on our liens and
the liens of our consolidated subsidiaries and limitations on the incurrence of subsidiary debt. At the election of the Company, the leverage ratio may be changed to not more than 4.00 to 1.00 for four
consecutive quarters, beginning with the fiscal quarter in which there 1s an occurrence of one or more acquisitions with an aggregate purchase price of at least $200.0.

The Credit Agreement is a revolving facility under which amounts borrowed by us or any of our subsidiaries designated under the Credit A greement may be repaid and reborrowed, subject to an
aggregate lending limit of $1,500.0, or the equivalent in other currencies. The Company has the ability to increase the commitments under the Credit Agreement from time to time by an additional
amount of up to $250.0, provided the Company receives commitments for such increases and satisfies certain other conditions. The aggregate available amount of letters of credit outstanding may
decrease or increase, subject to a sublimit of $50.0, or the equivalent in other currencies. Our obligations under the Credit Agreement are unsecured. As of Decemiber 31, 2024, there were no
borrowings under the Credit Agreement; however, we had $9.3 of letters of credit under the Credit Agreement, which reduced our total availability to $1,490.7.

We were in compliance with all of our covenants in the Credit Agreement as of December 31, 2024. The financial covenant in the Credit Agreement requires that we maintain, as of the end of
each fiscal quarter, a certain leverage ratio for the four quarters then ended. Management utilizes Credit Agreement EBITDA, which is a non-GAAP financial measure, as well as the amounts shown
in the table below, calculated as required by the Credit Agreement, in order to assess our compliance with such covenants.
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The table below sets forth the financial covenant in effect as of December 31, 2024

Four Quarters Ended Four Quarters Ended

Financial Covenant December 31, 2024 Credit Agreement ERTTDA Reconciliation ! December 31, 2024
Leverage ratio (not greater than) ! 3.50x Net income available to IPG commeon stockholders 5 689.5
Actual leverage ratio 1.69x Non-operating adjustments 2 513.7

Operating income 1,2032

Add:

Depreciation and amortization 3244

Other non-cash charges reducing operating income 2264

Credit Agreement EBITDA ! k3 1,7540

1 Theleverage ratiois defined as debt as of the last day of such fiscal quarter to EBITDA (as defined in the Credit Agreement) for the four quarters then ended.
2 Includes adjustments of the following items from our Consolidated Statement of Operations in Item 8, Financial Statements and Supplementary Data: provision for income taxes, total {expenses) and other income, equity in net income of
unconsolidated affiliates, and net income attributable to nencontrelling interests.

Uncommitted Lines of Credit

‘We also have uncommitted lines of credit with various banks that permit borrowings at variable interest rates and that are primarily used to fund working capital needs. We have guaranteed the
repayment of some of these borrowings made by certain subsidiaries. If we lose access to these credit lines, we would have to provide funding directly to some of our operations. As of December 31,
2024, the Company had uncommitted lines of credit in an aggregate amount of $769.1, under which we had outstanding borrowings of $40.5 classified as short-term botrowings on our Consolidated
Balance Sheet. The average amount outstanding during 2024 was $44.0, with a weighted-average interest rate of approximately 7.6%.

Commercial Paper

The Company is authorized to issue unsecured commercial paper up to a maximum aggregate amount outstanding at any time of $1,500.0. Borrowings under the commereial paper program are
supported by the Credit Agreement described above. Proceeds of the commercial paper are used for working capital and general corporate purposes, including the repayment of maturing indebtedness
and other short-term liquidity needs. The maturities of the commercial paper vary but may not exceed 397 days from the date of issue. There was no commercial paper activity during 2024 and as
of December 31, 2024, there was no commercial paper outstanding.

Cash Pooling

We aggregate our domestic cash position on a daily basis. Outside the United States, we use cash pooling amrangements with banks to help manage our liquidity requirements. In these pooling
arrangements, several IPG agencies agree with a single bank that the cash balances of any of the agencies with the bank will be subject to a full right of set-off against amounts other agencies owe the
bank, and the bank provides for overdrafts as long as the net balance for all agencies does not exceed an agreed-upon level. Typically, each agency pays interest on outstanding overdrafts and receives
interest on cash balances. Our Consolidated Balance Sheets reflect cash, net of bank overdrafts, under all of our pooling arrangements, and as of December 31, 2024 and 2023 the amounts netted were
$2,132.7 and $2,718.0, respectively.

DEBT CREDIT RATINGS
COur debt credit ratings as of February 14, 2025 are listed below.
Moody’s Investors Service S&P Global Ratings Fitch Ratings
Short-term rating P2+ A-2+ Fl1
Long-term rating Baa2+ BBB+ BBB+
Outlook Positive Positive Stable

A credit rating is not a recommendation to buy, sell or hold securities and may be subject to revision or withdrawal at any time by the assigning credit rating agency. The rating of each credit
rating agency should be evaluated independently of any other rating. Credit ratings could have an impact on liquidity, either adverse or favorable, because, among other things, they
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could affect funding costs in the capital markets or otherwise. For example, our Credit Agreement fees and borrowing rates are based on a credit ratings grid, and our access to the commercial paper
market is contingent on our maintenance of sufficient short-term debt ratings.

CRITICAL ACCOUNTING ESTIMATES

Our Consolidated Financial Statements have been prepared in accordance with accounting principles generally accepted in the United States of America. Preparation of the Consolidated
Financial Statements and related disclosures requires us to make judgments, assumptions and estimates that affect the amounts reported and disclosed in the accompanying financial statements and
foomotes. Our significant accounting policies are discussed in Notz 1 to the Consolidated Financial Statements. We believe that of our significant accounting policies, the following critical
accounting estimates involve management’s most difficult, subjective o complex judgments. We consider these accounting estimates to be critical becanse changes in the underlying assumptions or
estimates have the potential to materially impact our Consolidated Financial Statements. Management has discussed with our Audit Committee the development, selection, application and disclosure
of these eritical accounting estimates. We regularly evaluate our judgments, assumptions and estimates based on historical experience and various other factors that we believe to be relevant under the
circumstances. Acwal results may differ from these estimates under different assumptions or conditions. A further decline in macroeconomic conditions or increasing interest rates could have a
negative impact on these estimates, including the fair value of certain assets.

Revenue Recognition

COur revenues are primarily derived from the planning and execution of multi-channel advertising and communications, marketing services, including public relations, meeting and event
production, sports and entertainment marketing, corporate and brand identity, strategic marketing consulting, and providing marketing data and technology services around the world.

Most of our chent contracts are individually negotiated and, accordingly, the terms of client engagements and the basis on which we eam fees and commissions vary significantly. Our contracts
generally provide for termination by either party on relatively short notice, usually 30 to 90 days, although our data management contracts typically have non-cancelable terms of more than one year.
Our payment terms vary by client, and the time between invoicing date and due date is typically not significant. We generally have the legally enforceable right to payment for all services provided
through the end of the contract or termination date.

We recognize revenue when we determine our customer obtains control of promised goods or services, in an amount that reflects the consideration which we expect to receive in exchange for
those goods or services. To determine revenue recognition, we perform the following five steps: (i) identify the contract(s) with a customer; (ii) identify the performance obligations in the contract;
(ii1) determine the transaction price; (iv) allocate the transaction price to the performance obligations in the contract; and (v) recognize revenue as or when we satisfy the performance obligation. We
only apply the five-step model to contracts when it is probable that IPG will collect the consideration it is entitled to in exchange for the goods or services it transfers to the customer. At contract
inception, we assess the goods or services promised within each contract and determine those that are distinct performance obligations. We then assess whether we act as an agent or a principal for
each identified performance obligation and include revenue within the transaction price for third-party costs when we determine that we act as principal.

Revenue before billable expenses, primarily consisting of fees, commissions and performance incentives, represents the amount of our gross billings excluding billable expenses charged to a
client. Generally, our compensation is based on a negotiated fixed price, rate per hour, a retainer, commission or volume. The majority of our fees are recogmized over time as services are performed,
either utilizing a function of hours incurred and rates per hour, as compared to periodically updated estimates to complete, or ratably over the term of the contract. For certain less-frequent
commission-based contracts which contain clauses allowing our clients to terminate the arrangement at any time for no compensation, revenue is recognized at a point in time, typically the date of
broadcast or publication.

Contractual arrangements with clients may also include performance incentive provisions designed to link a portion of our revenue to our performance relative to mutually agreed-upon
qualitative and/or quantitative metrics. Performance incentives are treated as variable consideration which is estimated at contract inception and included in revenue based on the most likely amount
eamed out of a range of potential outcomes. Our estimates are based on a combination of historical award experience, anticipated performance and our best judgment. These estimates are updated on
a periodic basis and are not expected to result in a reversal of a significant amount of the cumulative revenue recogmized.

The predominant component of billable expenses are third-party vendor costs incurred for performance obligations where we have determined that we are acting as principal. These third-party
expenses are generally billed back to our clients. Billable expenses also includes incidental costs incurred in the performance of our services including airfare, mileage, hotel stays, out-
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of-town meals and telecommunication charges. We record these billable expenses within total revenue with a corresponding offset to operating expenses.

In intemational markets, we may receive rebates or credits from vendors based on transactions entered into on behalf of clients. Rebates and credits are remitted back to our clients in accordance
with our contractual requirements or may be retained by us based on the terms of a particular client contract and local law. Amounts owed back to clients are recorded as a liability and amounts
retained by us are recorded as revenue when earned.

In cettain international markets, our media contracts may allow clients to tenminate our arrangemient at any time for no compensation to the extent that media has not yet run. For those contracts,
we do not recognize revenue untl the media runs which is the point in time at which we have a legally enforceable right to compensation.

In the normal course of business, certain agencies may enter into agreements with media suppliers to purchase an agreed value of media within a fixed timeframe. By entering into these
agreements, the agency is taking a risk and may be required to pay a portion or all of the agreed value ahead of media being run. In order to participate in these arrangements and receive an agreed
additional benefit from the agency, clients are required to contractually opt in.

Performance Obligations

COur client contracts may include various goods and services that are capable of being distinet, are distinet within the context of the contract and are therefore accounted for as separate
performance obligations. We allocate revenue to each performance obligation in the contract at inception based on its relative standalone selling price.

Our advertising businesses include a wide range of services that involve the creation of an advertising idea, concept, campaign, or marketing strategy in order to promote the client’s brand
("creative services"), and to act as an agent to facilitate the production of advertisements by third-party suppliers ("production services™). Our clients can contract us to perform one or both of these
services, as they can derive stand-alone benefits from each. Production services can include formatting ereative material for different media and communication mediums including digital, large-seale
reproduction such as printing and adaptation services, talent engagement and acquisition, television and radio production, and outdoor billboard production. Our contracts that include both services
are typically explicit in the deseription of which activities constitute the creative advertising services and those that constitute the production services. Both the creative and production services are
sold separately, the client can derive utility from each service on its own, we do not provide a significant service of integrating these activities into a bundle, the services do not significantly modify
one another, and the services are not highly interrelated or interdependent. As such, we typically identify two performance obligations in the assessment of our advertising contracts.

Our media businesses include services to formulate strategic media plans ("media planning services") and to act as an agent to purchase media (e.g. television and radio spots, outdoor
advertising, digital banners, etc.) from vendors on our clients’ behalf ("media buying services"). Our contracts that include both services are typically explicit in the description of which activities
constitute the planning services and those that constitute the buying services. Both the plannming and buying services are sold separately, the client can derive utility from each service on its own, we
do not provide a significant service of integrating these activities into a bundle, the services do not significantly modify one another, and the services are not highly interrelated or interdependent. As
such, we typically identify two performance obligations in the assessment of our media contracts.

Cur events businesses include creative services related to the conception and planning of custom marketing events as well as activation services which entail the carrying out of the event,
including, but not limited to, set-up, design and staffing. Additionally, our public relations businesses include a broad range of services, such as strategic planning, social media strategy and the
monitoring and development of communication strategies, among others. While our contracts in these businesses may include some or all of these services, we typically identify only one performance
obligation in the assessment of our events and public relations contracts as we provide a significant service of integrating the individual services into a combined service for which the customer has
contracted.

Our data and technology services businesses include data management, data and data strategy, identity resolution, and measurement and analyties produets and services. While our contracts in
these businesses may include some or all of these services, we typically identify each product and service as an individual performance obligation.

Principal vs. Agent

‘When a third-party is involved in the delivery of our services to the client, we assess whether or not we are acting as a principal or an agent in the arrangement. The assessment is based on
whether we control the specified services at aay time before they are transferred to the customer. We have determined that in our events and public relations businesses, we generally act as a principal
as our agencies provide a significant service of integrating goods or services provided by third parties into the specified deliverable to our clients. In addition, we have determined that we are
responsible for the performance of the third-party suppliers, which are combined with our own services, before transfetring those services to the customer. We have also
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determined that we act as principal when providing creative services and media planning services, as we perform a significant integration service in these transactions. For performance obligations in
which we act as principal, we record the gross amount billed to the customer within total revenue and the related incremental direct costs incurred as billable expenses.

In the vast majority of our business, when a third-party is involved in the production of an advertising campaign and for media buying services, we have determined that we act as the agent and
are solely arranging for the third-party suppliers to provide services to the customer. Specifically, we do not control the specified services before transferring those services to the customer, we are not
primarily responsible for the performance of the third-party services, nor can we redirect those services to fulfill any other contracts. We do not have inventory risk or discretion in establishing pricing
in our contracts with customers. For performance obligations for which we act as the agent, we record our revenue as the net amount of our gross billings less amounts remitted to third parties.

Income Taxes

The provision for income taxes includes U.S. federal, state, local and foreign taxes. Deferred tax assets and labilities are recognized for the estimated future tax consequences of temporary
differences between the financial statement camrying amounts and their respective tax bases. Deferred tax assets and liabilities are measured using enacted tax rates expected to apply to taxable
income in the year in which the temporary differences are expected to be reversed. Changes to enacted tax rates would result in either increases or decreases in the provision for income taxes in the
period of change.

We are required to evaluate the realizability of our deferred tax assets, which is primarily dependent on future eamings. A valuation allowance shall be recognized when, based on available
evidence, it is “more likely than not” that all or a portion of the deferred tax assets will not be realized. The factors used in assessing valuation allowances include all available evidence, such as past
operating results, estimates of future taxable income and the feasibility of tax planning strategies. In circumstances where there is negative evidence, establishment of a valuation allowance must be
considered. We believe that cumulative losses in the most recent three-year period represent significant negative evidence when evaluating a decision to establish a valuation allowance. Conversely, a
pattemn of sustained profitability represents significant positive evidence when evaluating a decision to reverse a valuation allowance. Further, in those cases where a pattemn of sustained profitability
exists, projected future taxable income may also represent positive evidence, to the extent that such projections are determined to be reliable given the corrent economic environment. Accordingly, the
increase and decrease of valuation allowances has had and could have a significant negative or positive impact on our current and future earnings.

The authoritative guidance for uncertainty in income taxes prescribes a recognition threshold and measurement criteria for the financial statement reporting of a tax position that an entity takes or
expects to take in a tax return. Additionally, guidance is provided for de-recognition, classification, interest and penalties, accounting in interim periods, disclosure and transition. The assessment of
recognition and measurement requires critical estimates and the use of complex judgments. We evaluate our tax positions using the “more likely than not” recognition threshold and then apply a
measurement assessment to those positions that meet the recognition threshold. We have established tax reserves that we believe to be adequate in relation to the potential for additional assessments
in each of the jurisdictions in which we are subject to taxation. We regularly assess the likelihood of additional tax assessments in those jurisdictions and adjust our reserves as additional information
or events require.

Goodwill and Other Intangible Assets

‘We account for our business combinations using the acquisition accounting method, which requires us to determine the fair value of net assets acquired and the related goodwill and other
intangible assets. Determining the fair value of assets acquired and liabilities assumed requires management's judgment and involves the use of significant estimates, including projections of future
cash inflows and outflows, discount rates, asset lives and market mwltiples. Considering the characteristics of advertising, specialized marketing and communication services companies, our
acquisitions usually do not have significant amounts of tangible assets, as the principal asset we typically acquire is creative talent. As a result, a substantial portion of the purchase price is allocated
to goodwill and other intangible assets.

The Company transferred certain agencies between operating segments as of January 1, 2024 which resulted in certain changes to our reporting units and reportable segments. In addition, we
completed an assessment of any potential goodwill impairment for all reporting units immediately prior and subsequent to the reallocation and determined that no impairment existed.

10.09.2025 ki 14:01 Brgnngysundregistrene Side 50 av 231



- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Table of Contents

Management’s Discussion and Analysis of Financial Condition and Results of Operations
(Amounts in Millions, Except Per Share Amounts)

O3 2024 Interim Goodhuill Test

During the third quarter of 2024, we concluded that declines in the forecasted performance of one of our reporting units included within our MD&E segment, combined with the classification of
R/GA and Huge, which comprised a significant portion of the reporting unit, as held for sale was a triggering event which required a goodwill impairment assessment. As of August 31, 2024, we
performed a pre-classification goodwill impairment test and determined that the carrying value of the reporting unit exceeded its fair value, and therefore, goodwill of the reporting unit was impaired.
The Company completed an analysis to allocate goodwill to the remaining reporting unit, R/GA and Huge using a relative fair value approach. Additionally, we performed a post-classification
goodwill impairment test on R/GA and Huge, as well as an impairment test of the businesses remaining within the reporting unit. We determined that the carrying value of one disposal group
exceeded its fair value and goodwill was impaired. As a result of both the pre-classification and post-classification impairment tests, the Company recorded non-cash goodwill impaimment charges of
$232.1. We concluded that the fair value of the remaining reporting unit exceeded its carrying value and the remaining reporting unit was not impaired.

The fair value of both the reporting unit pre-classification and the fair values of the disposal groups and the remaining reporting unit that is in our ongoing operations for which we performed the
quantitative interim impairment tests were estimated using a combination of the income approach, which incorporates the use of the discounted cash flow method, and the market approach, which
incorporates the use of eamings and revenue multiples based on market data. We generally apply an equal weighting to the income and market approaches for our quantitative impaimment test
analysis, although higher weighting was given to the market approach for determining the fair value of disposal groups. For the income approach, we used projections, which require the use of
significant estimates and assumptions specific to the reporting unit as well as those based on general economic conditions. Factors specific to the reporting unit and disposal groups include revenue
growth, profit margins, termuinal value growth rates, capital expenditures projections, assumed tax rates, discount rates and other assumptions deemed reasonable by management. For the market
approach, we used judgment in identifying the relevant comparable-company matket multiples. Additionally, our determination of the market approach for the disposal groups also considered ranges
of initial offers received as part of the sale process.

The discount rate used for the reporting unit and disposal groups is influenced by general market conditions as well as factors specific to the reporting unit. For the interim impairment tests of
goodwill, the discount rates used ranged from 14.5% to 22.0%, and the terminal value growth rates were 2.5% and 3.0%. The terminal value growth rates represent the expected long-term growth
rates. The revenue growth rates utilized in the interim impairment tests were between (2.0%) and 6.0%. Factors influencing the revenue growth rates include the nature of the services the reporting
unit and disposal groups provide for its clients, the geographic locations in which the reporting unit and disposal groups conduct business and the maturity of the reporting units and disposal groups.
We believe that the estimates and assumptions we made are reasonable, but they are susceptible to change from period to period. Actnal results of operations, cash flows and other factors will likely
differ from the estimates used in our valuation, and it is possible that differences and changes could be material. A deterioration in profitability, adverse market conditions, significant client losses,
changes in spending levels of our existing clients or a different economic outlook than currently estimated by management could have a significant impact on the estimated fair value of our reporting
unit and could result in an impairment charge in the futre.

We also performed a sensitivity analysis to detail the impact that changes in assumptions may have on the outcome of the first step of the impairment test. Our sensitivity analysis provides a
range of fair value for the reporting unit and disposal unit, where the low end of the range increases discount rates by 0.5%, and the high end of the range decreases discount rates by 0.5%. We use the
average of our fair values for purposes of our comparison between carrying value and fair value for the quantitative impairment test.

The table below displays the midpoint of the fair value range for the remaiming reporting unit tested in the intetim impaitment test, indicating that the fair value exceeded the carrying value for

the reporting unit.
2024 Interim Impairment Test
Reporting Unit Goodwill Fair value exceeds carrying value by:
A 3 402.5 >2%

Based on the analysis described above, we determined the goodwill of the remaining reporting unit was not impaired as of September 30, 2024, because the fair value of the reporting unit was in
excess of its camrying value.

‘We also considered the potential for goodwill impairment of our other reporting units. Our review of our other reporting units did not indicate an impairment triggering event as of September 30,
2024.
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Annual Goodhwill Test

We review goodwill and other intangible assets with indefinite lives not subject to amortization as of October 1% each year and whenever events or sigmficant changes in circumstances indicate
that the carrying value may not be recoverable. We evaluate the recoverability of goodwill at a reporting unit level. We have 10 reporting units that were subject to the 2024 annual impairment testing.
Our ammual impairment review as of October 1, 2024 did not result in an impairment charge at any of our reporting umits.

In performing our amnual impaimment review, we first assess qualitative factors to determine whether it is “more likely than not” that the goodwill or indefimite-lived intangible assets are
impaired. Qualitative factors to consider may inchude macroeconomiic conditions, industry and martket considerations, cost factors that may have a negative effect on earnings, financial performance,
and other relevant entity-specific events such as changes in management, key personnel, strategy ot clients, as well as pending litigation. If] after assessing the totality of events or circumstances such
as those described above, an entity determines that it is "more likely than not" that the goodwill or indefinite-lived intangible asset is impaired, then the entity is required to determine the fair value
and perform the quantitative impairment test by comparing the fair value with the carrying value. Otherwise, no additional testing s required.

For reporting units not included in the qualitative assessment, or for any reporting units identified in the qualitative assessment as "muore likely than not” that the fair value is less than its carrying
value, a quantitative impairment test is performed. For our annual impaimment test, we compare the respective fair value of our reporting units' equity to the carrying value of their net assets. The sum
of the fair values of all our repotting units is reconciled to our current market capitalization plus an estimated control premivm. Goodwill allocated to a repotting unit whose fair value is equal to or
greater than its carrying valve is not impaired, and no further testing is required. Should the carrying amount for a reporting unit exceed its fair valve, then the quantitative impairment test is failed,
and impaired goodwill is written down to its fair value with a charge to expense in the period the impairment is identified.

For the 2024 and 2023 ammual impairment tests, we performed a qualitative impairment assessment for eight and seven reporting units, respectively, and performed the quantitative impairment
test for two and three reporting units, respectively. For the qualitative analysis we took into consideration all the relevant events and circumstances, including financial performance, macroecononic
conditions and entity-specific factors such as client wins and losses. Based on this assessment, we have concluded that for each of our reporting units subject to the qualitative assessment, it is not
“more likely than not” that its fair value was less than its carrying value; therefore, no additional testing was required.

The 2024 and 2023 fair values of reporting units for which we performed quantitative impairment tests were estimated using a combination of the income approach, which incorporates the use of
the discounted cash flow method, and the matket approach, which incotporates the use of camings and revenue multiples based on market data. We generally applied an equal weighting to the income
and market approaches for our analysis. For the income approach, we used projections, which require the use of significant estimates and assumptions specific to the reporting unit as well as those
based on general economic conditions. Factors specific to each reporting unit include revenue growth, profit margins, terminal value growth rates, capital expenditures projections, assumed tax rates,
discount rates and other assumptions deemed reasonable by management. For the market approach, we used judgment in identifying the relevant comparable-company market multiples.

These estimates and assumptions may vary between each reporting unit depending on the facts and circumstances specific to that reporting unit. The discount rate for each reporting unit is
influenced by general matket conditions as well as factors specific to the reporting unit. For the 2024 test, the discount rate we used for our reporting units tested ranged between 11.5% and 13.5%,
and the termminal value growth rate was 3.0%. The terminal value growth rate represents the expected long-term growth rate for our industry, which incorporates the type of services each reporting
unit provides as well as the global economy. For the 2024 test, the revenue growth rates for our reporting units used in our analysis were generally between (5.0%) and 7.0%. Factors influencing the
revenue growth rates include the nature of the services the reporting unit provides for its clients, the geographic locations in which the reporting unit conducts business and the maturity of the
reporting unit. We believe that the estimates and assumptions we made are reasonable, but they are susceptible to change from period to period. Actual results of operations, cash flows and other
factors will likely differ from the estimates used in our valuation, and it is possible that differences and changes could be material. A deterioration in profitability, adverse market conditions,
significant client losses, changes in spending levels of our existing clients or a different economic outlook than currently estimated by management could have a significant impact on the estimated
fair value of our reporting units and could result in an impairment charge in the future.

‘We also perform a sensitivity analysis to detail the impact that changes in assumptions may have on the outcome of the first step of the impairment test. Qur sensitivity analysis provides a range
of fair value for each reporting unit, where the low end of the range increases discount rates by 0.5%, and the high end of the range decreases discount rates by 0.5%. We use the

46

10.09.2025 ki 14:01 Brgnngysundregistrene Side 52 av 231



__- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Table of Contents

Management’s Discussion and Analysis of Financial Condition and Results of Operations
(Amounts in Millions, Except Per Share Amounts)

average of our fair values for purposes of our comparison between carrying value and fair value for the quantitative impairment test.

The table below displays the midpoint of the fair value range for each reporting unit tested in the 2024 and 2023 annual impairment tests, indicating that the fair value exceeded the carrying value
for all reporting units.

2024 Impairment Test 2023 Imnpairment Test
Reporting Unit Goodwill Fair value exceeds carrying value by: Reporting Unit Goodwill Fair value exceeds carrying value by:
A 3 402.9 > 10% A 3 483.7 > 70%
B $ 14100 > 185% B $ 7355 >25%
[ 8 99.7 > 45%

Based on the analysis described above, for the reporting units for which we performed the quantitative impairment test, we concluded that our goodwill was not impaired as of October 1, 2024,
because these reporting units passed the test as the fair values of each of the reporting units were substantially in excess of their respective carrying values.

We review intangible assets with definite lives subject to amortization whenever events or circumstances indicate that a carrying amount of an asset may not be recoverable. Recoverability of
these assets is determined by comparing the camrying value of these assets to the estimated undiscounted future cash flows expected to be generated by these asset groups. These asset groups are
impaired when their carrying value exceeds their fair value. Impaired intangible assets with definite lives subject to amortization are written down to their fair value with a charge to expense in the
petiod the impairment is identified. Intangible assets with definite lives are amortized on a straight-line basis with estimated useful lives generally between 10 and 15 years. Events or circumstances
that might require impairment testing include the loss of a significant client, the identification of other impaired assets within a repotting unit, loss of key personnel, the disposition of a significant
portion of a reporting unit, significant decline in stock price or a significant adverse change in business climate or regulations.

Intangible assets with indefinite useful lives are not amortized but are evaluated for impainment annually or more frequently if events or changes in circumstances indicate that impaimment may
exist. The Company first assesses qualitative factors to determine whether it is necessary to perform a quantitative impairment test for indefinite-lived intangible assets. Impairment exists if the fair
value of the indefinite-lived intangible asset is less than the carrying value. The determination of fair value is based on the relief from royalty method of the income approach, which models the cash
flows from indefinite-lived intangibles assuniing royalties were received under a licensing atrangement. This discounted cash flow analysis includes assumptions related to forecasted future revenues
attributable to indefinite-lived intangibles, royalty rates and risk-adjusted discount rates. If the camrying valve of an indefinite-lived intangible asset exceeds its estimated fair value, the indefinite-lived
intangible asset is considered impaired, and an impairment loss will be recognized in an amount equal to the excess of the carrying value over the fair value. Based on this analysis, for the indefinite
lived-intangible asset for which we performed a quantitative impairment test as of October 1, 2024, we concluded that it was not impaired because its fair value was in excess of its carrying value.

Pension and Postretirement Benefit Plans

We use various actuarial assumptions in determining our net pension and postretirement benefit costs and obligations. Management is required to make significant judgments about a menber of
actuarial assumptions, including discount rates and expected retums on plan assets, which are updated annually or more frequently with the occurrence of significant events.

The discount rate is a significant assumption that impacts our net pension and postretirement benefit costs and obligations. We determine our discount rates for our domestic pension and
postretirement benefit plans and significant foreign pension plans based on either a bond selection/settlement approach or bond yield curve approach. Using the bond selection/settlement approach,
we determine the discount rate by selecting a portfolio of corporate bonds appropriate to provide for the projected benefit payments. Using the bond yield curve approach, we determine the discount
rate by matching the plans' cash flows to spot rates developed from a yield curve. Both approaches utilize high-quality AA-rated cotporate bonds and the plans' projected cash flows to develop a
discounted value of the benefit payments, which is then used to develop a single discount rate. In countries where markets for high-quality long-term AA corporate bonds are not well developed, a
portfolio of long-term govemment bonds is used as a basis to develop hypothetical corporate bond yields, which serve as a basis to derive the discount rate.

The discount rate used to calculate net pension and postretirement benefit costs is determined at the beginning of each year. For the year ended December 31, 2024, discount rates of 5.40% for
both the domestic pension plan and the domestic postretirement benefit plan, and a weighted-average discount rate of 4.32% for the significant foreign pension plans were used
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to calculate 2024 net pension and postretirement benefit costs. A 25 basis-point increase or decrease in the discount rate would not have impacted the 2024 net pension and postretirement benefit cost.

The discount rate used to measure our benefit obligations is determined at the end of each year: As of December 31, 2024, we used discount rates of 4.60% for the domestic pension plan, 5.80%
for the domestic postretirement benefit plan and a weighted-average discount rate of 5.13% for our significant foreign pension plans to measure our benefit obligations. A 25 basis-point increase or
decrease in the discount rate would have decreased or increased the benefit obligation as of December 31, 2024 by approximately $9.0 and $10.0, respectively.

The expected rate of return on pension plan assets is another significant assumption that impacts our net pension cost and is detenmined at the beginning of the yeat. Our expected rate of retum
considers asset class index retums over various market and economic conditions, current and expected market conditions, tisk premiums associated with asset classes and long-term inflation rates. We
determine both a short-term and long-term view and then select a long-term rate of retum assumption that matches the duration of our liabilities.

For 2024, the weighted-average expected rates of return of 4.25% and 4.21% were used in the calculation of net pension costs for the domestic and significant foreign pension plans, respectively.
For 2025, we plan to use expected rates of return of 4.25% and 5.35% for the domestic and significant foreign pension plans, respectively. Changes in the rates are typically due to lower or higher
expected future returns based on the mix of assets held. A lower expected rate of retum would increase our net pension cost. A 25 basis-point increase or decrease in the expected retum on plan assets
would have decreased or increased the 2024 net pension cost by approximately $1.0.

RECENT ACCOUNTING STANDARDS

See Note 18 in Item 8, F I8 s and Suppli ~y Data for further information on certain accounting standards that have been adopted during 2024 or that have not yet been
required to be implemented and may be applicable to our future operations.

NON-GAAP FINANCIAL MEASURE

This MDé&A includes both financial measures in accordance with U.S. GAAP, as well as a non-GAAP financial measure. The non-GAAP financial measure represents Net Income Available to
IPG Comtmon Stockholders before Provision for Income Taxes, Total (Expenses) and Other Income, Equity in Net Income of Unconsolidated Affiliates, Net Income Attributable to Non-controlling
Interests, and Amiortization of Acquired Intangibles and Impairment of Goodwill which we refer to as “Adjusted EBITA”.

Adjusted EBITA should be viewed as supplemental to, and not as an alternative for, Net Income Available to IPG Common Stockholders calculated in accordance with U.S. GAAP ("net
income") or operating income caleulated in accordance with U.S. GAAP ("operating income"). This section also includes reconciliation of this non-GAAP financial measure to the most directly
comparable U.S. GAAP financial measures, as presented below.

Adjusted EBITA is used by our management as an additional measure of our Company’s performance for purposes of business decision-making, including developing budgets, managing
expenditures, and evaluating potential acquisitions or divestitures. Period-to-period comparisons of Adjusted EBITA help our management identify additional trends in our Company’s financial
results that may not be shown solely by period-to-period comparisons of net income or operating income. In addition, we use Adjusted EBITA in the incentive compensation programs applicable to
some of our employees in order to evaluate our Company’s performance. Our management recognizes that Adjusted EBITA has inherent limitations becanse of the excluded items, particularly those
items that are recurring in nature. Management also reviews operating income and net income as well as the specific items that are excluded from Adjusted EBITA, but included in net income or
operating income, as well as trends in those items. The amounts of those items are set forth, for the applicable periods, in the reconciliation of Adjusted EBITA to net income that accompany our
disclosure documents containing non-GAAP financial measures, including the reconciliations contained in this MD&A.

‘We believe that the presentation of Adjusted EBITA is useful to investors in their analysis of our results for reasons simmilar to the reasons why our management finds it useful and because it helps
facilitate investor understanding of decisions made by management in light of the performance metrics used in making those decisions. In addition, as more fully described below, we believe that
providing Adjusted EBITA, together with a reconciliation of this non-GAAP financial measure to net income, helps investors make comparisons between our Company and other companies that may
have different capital structures, different effective income tax rates and tax atributes, different capitalized asset values and/or different forms of employee compensation. However, Adjusted EBITA
is intended to provide a supplemental way of comparing our Company with other public companies and is not intended as a substitute for comparisons based on net income or operating income. In
making any comparisons to
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other companies, investors need to be aware that companies may use different non-GAAP measures to evaluate their financial performance. Investors should pay close attention to the specific
definition being used and to the reconciliation between such measures and the corresponding U.S. GAAP measures provided by each company under the applicable rules of the U.S. Securities and
Exchange Commission.

The following is an explanation of the items excluded by us from Adjusted EBITA but included in net income:

o Toptal (Expenses) and Other Income, Provision for Income Taxes, Equity in Net Income of Unconsolidated Affiliates and Net Income Aftributable fo N trolling 1 We
exclude these items (i) becavse these items are not directly attributable to the performance of our business operations and, accordingly, their exclusion assists management and investors in
making period-to-period compatisons of operating performance and (i) to assist management and investors in making comparisons to companies with different capital structures. Investors
should note that these items will recur in futare petiods.

«  Amertization of Acquired Intangibles and Impairment gf Goedwill. Amortization of acquired intangibles is a non-cash expense relating to intangible assets arising from acquisitions that
are expensed on a straight-line basis over the estimated useful life of the related assets. Impainment of goodwill is a non-cash expense recognized when the carrying value of a reporting unit
exceeds its fair value. We exclude amortization of acquired intangibles and impairment of goodwill because we believe that (i) the amounts of such expenses in any specific period may not
directly cotrelate to the underlying performance of our business operations and (ii) such expenses can vary significantly between periods as a result of new acquisitions and full amortization,
or changes in the carrying values or fair values of goodwill reporting units. Accordingly, we believe that this exclusion assists management and investors in making period-to-period
comparisons of operating performance. Investors should note that the use of intangible assets contributed to revenue in the periods presented and will contribute to future revenue generation
and should also note that such expenses may recur in future periods.

The following table presents the reconciliation of Net Income Available to IPG Common Stockholders to Adjusted EBITA for the years ended December 31, 2024, 2023 and 2022.

Years ended December 31,
2024 2023 2022

Revenue before billable expenses $ 51876 $ 9.400.6 $ 9.449.4
Adjusted EBITA Reconciliation:
Net Income il tn IPG C Stockholders 1 $ 6895 $ 1,0984 $ 938.0
Add Back:

Provision for income tazes 3339 291.2 3184
Subtract:

Toftal (expenses) and other income (154.1) (74.6) (112.3)

Equity in net income of unconsolidated affiliates 035 1.3 56

Net income attributable to non-controlling interests (26.2) (19.7) (18.1)
Operating Income 1+ 1,203.2 1,482.6 1,381.2
Add Back:

Amortization of acquired intangibles 818 84.0 84.7

Impairment of goodwill 2321 — —
Adjusted EBITA 12 $ 1,517.1 $ 1,566.6 % 1,465.9
Adjusted EBITA Margin on Revenue before billable expenses ™ 16.5 % 16.7 % 155 %

1 Caleulations include restructuring charges of $¢5.0) in 2024, 0.1 in 2023 and $102.4 in 2022. See “Restructuring Charges” in this MD&A and Note 12 in lem 8, Financial Statemants and Supplementary Data, for further information.
2 Calculations include $9 3 of deal costs incurred during the fourth quarter of 2024 related to the planned acquisition of PG by Omnicom. See Note 2in Ttem 8, Financial Statements and Supplementary Data, for further information.
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(Amounts in millions)
In the normal course of business, we are exposed to market risks related to interest rates, foreign currency rates and certain balance sheet items. From time to time, we use derivative instruments,

pursuant to established guidelines and policies, to manage some portion of these risks. Detivative instruments utilized in our hedging activities are viewed as risk management tools and are not used
for trading or speculative purposes.

Interest Rates

COur exposure to market risk for changes in interest rates relates primarily to the fair market value and cash flows of our debt obligations. The majority of our debt (approximately 99% as of both
December 31, 2024 and 2023) bears interest at fixed rates. We do have debt with variable interest rates, but a 10% increase or decrease in interest rates would not be material to our interest expense or
cash flows. The fair market value of our debt is sensitive to changes in interest rates, and the impact of a 10% change in interest rates is summarized below.

Increase/{Decrease)
in Fair Market Value
10% Increase 10% Decrease
As of December 31, in Interest Rates in Interest Rates
2024 & 975) & 113.1
2023 (115.3) 1110

‘We had $2,187.7 of cash, cash equivalents and marketable securities as of December 31, 2024 that we generally invest in conservative, short-term bank deposits or securities. The interest income
generated primarily from these investments is subject to both domestic and foreign interest rate movements. During 2024 and 2023, we had interest income of $151.7 and $140.8, respectively. Based
on our 2024 results, a 100 basis-point increase or decrease in interest rates would affect our interest income by approximately $21.9, assuming that all cash, cash equivalents and marketable securities
are impacted in the same manner and balances remain constant from year-end 2024 levels.

Foreign Currency Rates

‘We are subject to translation and transaction risks related to changes in foreign currency exchange rates. Since we report revenues and expenses in U.S. Dollars, changes in exchange rates may
either positively or negatively affect our consolidated revenues and expenses (as expressed in U.S. Dollars) from foreign operations. The foreign currencies that most adversely impacted our results
during the year ended December 31, 2024 were the Argentine Peso, the Brazilian Real, the Japanese Yen and the Chilean Peso. The foreign currencies that most favorably impacted our results during
the year ended December 31, 2024 were he British Pound Sterling, the Colombian Peso and the Euro. Based on 2024 exchange rates and operating results, if the U.S. Dollar were to strengthen or
weaken by 10%, we cumrently estimate operating income would decrease or increase approximately 4%, assuming that all currencies are impacted in the same manner and our international revenue
and expenses remain constant at 2024 levels.

The functional currency of our foreign operations is generally their respective local currency. Assets and liabilities are translated at the exchange rates in effect at the balance sheet date, and
revenues and expenses are translated at the average exchange rates during the period presented. The resulting translation adjustments are recorded as a component of accumulated other
comprehensive loss, net of tax, in the stockholders” equity section of our Consolidated Balance Sheets. Our foreign subsidiaries generally collect revenues and pay expenses in their functional
cutrency, mitigating transaction risk. However, certain subsidiaries may enter into transactions in currencies other than their functional currency. Assets and liabilities denominated in cutrencies other
than the functional cumrency are susceptible to movements in foreign currency until final settlement. Currency transaction gains or losses primarily arising from transactions in currencies other than
the functional currency are included in office and other direct expenses. We regularly review our foreign exchange exposures that may have a material impact on our business and from time to time
use derivative financial instruments, designated as fair value hedges or net investment hedges, to hedge the effects of potential adverse fluctuations in foreign currency exchange rates arising from
these exposures. We do not enter into foreign exchange contracts or other derivatives for speculative putposes.

‘We monitor the currencies of countries in which we operate in order to determine if the country should be considered a highly inflationary environment. A currency is determined to be highly
inflationary when there is cumulative inflation of approximately 100% or more over a three-year period. If this oceurs the functional currency of that country is changed to our reporting currency, the
U.S. Dollar, and foreign exchange gains or losses are recognized on all monetary transactions, assets and liabilities denomunated in currencies other than the U.S. Dollar until the currency is no longer
considered highly inflationary.
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Credit and Market Risks

Balance sheet items that potentially subject us to concentrations of credit risk are primarily cash and cash equivalents, short-term marketable securities, accounts receivable and accounts
receivable billable to clients. We iovest owr cash primarily in investment-grade, short-term securities and bank deposits and limit the amount of credit exposure to any one counterparty.
Concentrations of credit risk with respect to accounts receivable are mitigated by our large number of clients and their dispersion across different industries and geographic areas. We perform ongoing
credit evaluations on a large number of our clients and maintain an allowance for expected credit losses based upon the expected collectability of all accounts receivable.

Qur pension plan assets are also exposed to market risk. The fair value of our pension plan assets may appreciate or depreciate during the year, which can result in lower or higher pension
expense and funding requirements in futore periods.
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Report of Independent Registered Public Accoumting Firm

To the Board of Directors and Stockholders of The Interpublic Group of Companies, Inc.

Opinions on the Fi; fal 81 and Internal Control aver Financial Reporting

We have audited the accompanying consolidated balance sheets of The Interpublic Group of Companies, Inc. and its subsidiaties (the “Company™) as of December 31, 2024 and 2023, and the
related consolidated statements of operations, of comprehensive income, of stockholders” equity and of cash flows for each of the three years in the period ended December 31, 2024, including the
related notes (collectively referred to as the “consolidated financial statements™). We also have audited the Company's internal control over financial reporting as of December 31, 2024, based on
criteria established in Intemal Control - Integrated Framework (2013) issued by the Committee of Sponsoring Organizations of the Treadway Commission (COSO).

In our opinion, the consolidated financial statements referred to above present fairly, in all material respects, the financial position of the Company as of December 31, 2024 and 2023, and the
results of its operations and its cash flows for each of the three years in the period ended December 31, 2024 in conformity with accounting principles generally accepted in the United States of
America. Also in our opinion, the Company maintained, in all material respects, effective internal control over financial repotting as of December 31, 2024, based on ctiteria established in Internal
Control - Integrated Framework (2013) issued by the COSO.

Basis for Opinions

The Company's management is responsible for these consolidated financial statements, for maintaining effective internal control over financial reporting, and for its assessment of the
effectiveness of internal control over financial reporting, included in Management’s Report on Internal Control over Financial Reporting appearing under Item 9A. Our responsibility is to express
opinions on the Company’s consolidated financial statements and on the Company's intemal control over financial reporting based on our audits. We are a public accounting firm registered with the
Public Company Accounting Oversight Board (United States) (PCAOB) and are required to be independent with respect to the Company in accordance with the TS, federal securities laws and the
applicable rules and regulations of the Secutities and Exchange Commission and the PCAOB.

We conducted our audits in accordance with the standards of the PCAOB. Those standards require that we plan and perform the audits to obtain reasonable assurance about whether the
consolidated financial statements are free of material misstatement, whether due to error or fraud, and whether effective internal control over financial reporting was maintained in all material
respects.

Cur audits of the consolidated financial statements included performing procedures to assess the risks of material misstatement of the consolidated financial statements, whether due to error or
fraud, and performing procedures that respond to those risks. Such procedures included exammning, on a test basis, evidence regarding the amounts and disclosures in the consolidated financial
statements. Our audits also included evaluating the accounting principles used and significant estimates made by management, as well as evaluating the overall presentation of the consolidated
financial statements. Our audit of internal control over financial reporting included obtaining an understanding of intemal control over financial reporting, assessing the risk that a material weakness
exists, and testing and evaluating the design and operating effectiveness of internal control based on the assessed risk. Our audits also inchuded performing such other procedures as we considered
necessary in the circumstances. We believe that our audits provide a reasonable basis for our opinions.

Definition and Limitations of Internal Control over Financial Reporting

A company’s internal control over financial reporting is a process designed to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial
statemnents for external purposes in accordance with generally accepted accounting prineiples. A company’s internal control over finaneial reporting includes those policies and procedures that (1)
pertain to the maintenance of records that, in reasonable detail, accurately and fairly reflect the transactions and dispositions of the assets of the company; (ii) provide reasonable assurance that
transactions are recorded as necessary to permit preparation of financial statements in accordance with generally accepted accounting principles, and that receipts and expenditures of the company are
being made only in accordance with authorizations of management and directors of the company; and (iii) provide reasonable assurance regarding prevention or timely detection of unauthorized
acquisition, use, or disposition of the company’s assets that could have a material effect on the financial statements.

Because of its inherent limitations, intemal control over financial reporting may not prevent or detect misstatements. Also, projections of any evaluation of effectiveness to future periods are
subject to the risk that controls may become inadequate because of changes in conditions, or that the degree of compliance with the policies or procedures may deteriorate.
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Critical Audit Matiers

The critical audit matter communicated below is a matter atising from the cutrent period audit of the consolidated financial statements that was communicated or required to be conmmumnicated to
the audit committee and that (i) relates to accounts or disclosures that are material to the consolidated financial statements and (ii) involved our especially challenging, subjective, or complex
judgments. The communication of critical andit matters does not alter in any way our opinion on the consolidated financial statements, taken as a whole, and we are not, by communicating the critical
audit matter below, providing a separate opinion on the eritical audit matter or on the accounts or disclosures to which it relates.

Impairment Assessment for Indefinite-Lived Intangible Assets

As described in Notes 1 and 9 to the consolidated financial statements, the Company’s other intangible assets balance includes $165.3 million of indefinite-live intangible assets as of
December 31, 2024. For intangible assets not subject to amortization, management evaluates for impairment annually or more frequently if events or changes in circumstances indicate that an
impairment may exist. The determination of fair value is based on the relief from royalty method of the income approach, which incorporates the use of a discounted cash flow analysis.
Managenient’s discounted cash flow analysis includes assumptions related to forecasted future revenues, royalty rates and discount rates.

The principal considerations for our determination that performing procedures relating to the impairment assessment for indefinite-lived intangible assets is a critical audit matter are (i) the
significant judgment by management when developing the fair value estimate of the indefinite-lived intangible assets; (i) a high degree of auditor judgment, subjectivity, and effort in performing
procedures and evaluating management’s significant assumption related to the discount rate; and (iii) the audit effort involved the use of professionals with specialized skill and knowledge.

Addressing the matter involved performing procedures and evaluating audit evidence in connection with forming our overall opinion on the consolidated financial statements. These procedures
included testing the effectiveness of controls relating to management’s impaimment assessment, including controls over the valuation of the Company’s indefinite-lived intangible assets. These
procedures also included, among others (i) testing management’s process for developing the fair value estimate for the indefinite-lived intangible assets; (ii) evaluating the appropriateness of the relief
from royalty method; (iii} testing the completeness and accuracy of underlying data used in the relief from royalty method and (iv) evaluating the reasonableness of the significant assumption used by
management related to the discount rate. Evaluating management’s assumption related to the discount rate involved evaluating whether the assumption used by management was reasonable
considering whether the assumption was consistent with evidence obtained in other areas of the audit. Professionals with specialized skill and knowledge were used to assist in evaluating (i) the
approptiateness of the Company’s relief from royalty method and (i) the reasonableness of the discount rate assumption.

/s/ PricewaterhouseCoopers LLP

New York, New York
February 20, 2025

We have served as the Company's avditor since 1952.
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THE INTERPUBLIC GROUP OF COMPANIES, INC. AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF OPERATIONS
(Amounts in Millions, Except Per Share Amounts)

Years ended December 31,

2024 2023 2022

REVENUE:

Revenue before billable expenses 3 9,187.6 § 9,4006 § 9,449 .4

Billable expenses 1,504.1 1,488.7 1,478.4
Total revenue 10,691.7 10,889.3 10,927.8
OPERATING EXPENSES:

Salaries and related expenses 6,024.8 6,243.9 6,258.3

Office and other direct expenses 1,343.1 1,342.5 1,346.4

Billable expenses 1,504.1 1,488.7 1,478.4

Cost of services 8,872.0 9,075.1 9,083.1

Selling, general and administrative expenses 130.5 67.2 871

Depreciation and amortization 258.9 264.3 274.0

Impaitment of goodwill 2321 — —

Restructuring charges (5.0) 0.1 102.4
Total operating expenses 9,488.5 9,406.7 9,546.6
OPERATING INCOME 1,203.2 1,482.6 1,381.2
EXPENSES AND OTHER INCOME:

Interest expense (229.9) (225.6) (167.9)

Interest income 151.7 140.8 56.6

Other (expense) income, net (75.9) 10.2 (1.0)
Total (expenses) and other income (154.1) (74.6) (112.3)
Income before income taxes 1,049.1 1,408.0 1,268.9

Provision for income taxes 3339 2912 3184
I of lidated i 715.2 1,116.8 950.5

Equity in net income of unconsolidated affiliates 0.5 1.3 56
NET INCOME 715.7 1,118.1 956.1

Net income attributable to non-controlling interests (26.2) (19.7) (18.1)
NET INCOME AVATLABLE TO IPG COMMON STOCKHOLDERS 3 689.5 § 1,098.4 § 938.0
Eatnings per share available to IPG commion stockholders:

Basic $ 184 § 286 § 240

Diluted 3 183 § 285 % 237
‘Weighted-average number of common shares outstanding:

Basic 3752 384.1 3915

Diluted 377.9 3859 395.1

The accompanying notes are an integral part of these financial statements.
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THE INTERPUBLIC GROUFP OF COMPANIES, INC. AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME

(Amounts in Millions)
Years ended December 31,
2024 2023 2022
NET INCOME 8 7157 8 1,118.1 § 956.1
OTHER COMPREHENSIVE (LOSS) INCOME
Foreign currency translation:
Foreign currency translation adjustments (153.4) 593 (131.8)
Reclassification adjustments recognized in net income 0.2 0.5 4.3
(153.2) 59.8 (127.5)
Derivative instruments:
Changes in fair value of derivative instruments 0.0 0.6 17.5
Recognition of previously unrealized gains included in net income (3.8) (2.6) (1.4)
Income tax effect 1.0 0.5 (4.0)
(2.8) (1.5) 12.1
Defined benefit pension and other postretirement plans:
Net actuarial (losses) gains for the period (24.1) (17.4) 24
Amortization of unrecognized losses, ransition obligation and
prior service cost included in net income 1.5 6.8 6.3
Settlement and curtailment (gains) losses included in net income 0.3 ©3) 0.0
Other 11 (2.1) 48
Income tax effect 3.9 2.0 0.8
(11.9) (11.0) 143
Other comprehensive (loss) income, net of tax (167.9) 47.3 (101.1)
TOTAL COMPREHEN SIVE INCOME 547.8 1,1654 855.0
Less: comprehensive income attributable to non-controlling interests 24.7 19.5 16.5
COMPREHENSIVE INCOME ATTRIBUTABLE TO IPG $ 5231 8§ 1,1459 3§ 838.5

The accompanying notes are an integral part of these financial statements.
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THE INTERPUBLIC GROUFP OF COMPANIES, INC. AND SUBSIDIARIES
CONSOLIDATED BALANCE SHEETS

(Amounts in Millions)
December 31, 2024 December 31, 2023
ASSETS:
Cash and cash equivalents 3 2,187.1 % 2,386.1
Accounts receivable, net of allowance of $37.0 and $46.4, respectively 5,649.7 5,768.8
Accounts receivable, billable to clients 2,088.4 22292
Prepaid expenses 5524 4158
Assets held for sale 514 219
Other current assets 77.0 128.6
Total current assets 10,606.0 10,9504
Property and equipment, net of accumulated depreciation and amortization of $1,258.1 and $1,224.9, respectively 566.8 636.7
Deferred income taxes 2492 265.0
Goodwill 4,689.4 5,080.9
Other intangible assets 659.9 7436
Operating lease right-of-use assets 1,037.8 1,162.6
Other non-current assets 516.7 428.1
TOTAL ASSETS $ 18,3258 § 19,267.3
LIABILITIES:
Accounts payable $ 8,286.1 § 8,355.0
Accrued liabilities 661.6 7058
Contract liabilities 509.0 684.7
Short-term borrowings 40.5 342
Current portion of long-term debt 0.1 250.1
Current portion of operating leases 237.2 2526
Liabilities held for sale 235 485
Total current liabilities 9,758.0 10,3309
Long-term debt 29205 29175
Non-current operating leases 1,056.3 1,216.8
Deferred compensation 202.3 223.6
Other non-current liabilities 478.6 5324
TOTAL LIABILITIES 14,415.7 15,2212
Redeemable non-controlling interests (see Note 7) 45.6 423
STOCKHOLDERS® EQUITY:
Commion stock, $0.10 par value, shares authorized: 800.0
shares issued: 2024 — 372.4; 2023 — 383.0
shares outstanding: 2024 — 372.4; 2023 - 378.7 372 383
Additional paid-in capital 432.6 7285
Retained earnings 4,440.2 4,254.5
Accumulated other comprehensive loss, net of tax (1,112.6) (946.2)
3,797.4 4,075.1
Less: Treasury stock, at cost: 2024 — 0 shares; 2023 — 4.3 shares — 1325
Total IPG stockholders’ equity 3,797.4 3,942.6
Non-controlling interests 67.1 612
TOTAL STOCKHOLDERS® EQUITY 3,864.5 4,003.8
TOTAL LIABILITIES AND EQUITY 3 18,3258 § 19,267.3

The accompanying notes are an integral part of these financial statements.
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THE INTERPUBLIC GROUFP OF COMPANIES, INC. AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF CASH FLOWS

(Amounts in Millions)
Years ended December 31,
2024 2083 2022
CASH FLOWS FROM OPERATING ACTIVITIES:
Net income $ 7157 % 1l1g1  § 956.1
Adjustments fo reconcile net income to net cash provided by operating activities:
Depreciation and amortization 2589 2643 2740
Impairment of goodwill 2321 —
Amortization of restricted stock and other non-cash compensation 64.8 467 500
Net losses {gains) on sales of businesses 642 79 113
Provision for uncollectible receivables 19 72 @®@9)
Net amortization of bond discounts and deferred financing costs 10 20 30
Non-cash restructuring charges .0 ©9) 1018
Deferred income tax Q81 51 27.0)
Other 46.2 268 134
Changes in assets and liabilifies, net of acquisitions and di , providing (using) cash:
Accounts receivable (121.2) (385.3) (362.7)
Accounts receivable, billable to clients 422 (181.4) 2445
Prepaid Expenses (15%.4) 46.0) (55.6)
Other current assets 442 “22) 6.3
Accounts payable 204.1 418 (408.0)
Accmed liabilities (4.7 63.6) (102.8)
Contract liabilities (160.7) (5.4 178
Other non-current assets and Habilities (131.0) (206) (593)
Net cash previded by operating activities 10552 5547 6421
CASH FLOWS FROM INVESTING ACTIVITIES:
Capital expenditures (141.8) (179.3) (172.1)
Purchase of investments @52 “2) (132)
Purchase of short-term markefable sccurifies L2 97.6) ©2)
Acquisitions, net of cash acquired — 6.3) 2322)
Deconsolidation of a subsidiary — — 204)
Matunty of short-term marketable securiies 25 100.7
et proceeds from investments 31 351 26
Prooeeds from sale of businesses, net of cash sold 79 587 @249
Other investing activitics 36 75 338
Net cash used in investing activitics (15L.1) (85.4) (430.1)
CASH FLOWS FROM FINANCING ACTIVITIES:
Common stock dividends 96.5) (479.1) (457.3)
Repayment of long-term debt 250.1) {©.5) ©7
Repurchases of common stock @30.1) (3502) (320.1)
Distributions to nen-controlling interests (189) arn (123)
Tax payments for employee shares withheld 4. {58.9) 0.3)
Acquisition-related payments .0 (12.9) ©.3)
Setflement of senior note — — (259)
Net inerease {decrease) in short-term borrowings 02 8.2 (29.4)
Prooseds from long-term debt 02 296.3 —
Other financing activities (L6) (3.1) ©.1)
Net cash used in financing activities (1019.9) (634.3) (899.4)
Effect of foreign exchange rate changes on cash, cash equivalents and restricted cash €29) 70 GBLD
Net decrease in cash, cash equivalents and restricted cash (198.7) {158.0) ()
Cash, cash equivalents and restricted cash at beginning of period 2,395.1 25531 32722
Cash, cash equivalents and restricted cash at end of period 8 21%4 5 23951 § 2,5531

The accompanying notes are an integral part of these financial statements.

58

10.09.2025 kil 14:01 Brgnngysundregistrene Side 64 av 231



__- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Table of Contents

THE INTERPUBLIC GROUP OF COMPANIES, INC. AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF STOCKHOLDERS’ EQUITY

(Amounts in Millions)
Accumulated
Common Stock Additional Other Total IPG Total
————————  Paidln Retained Comprehensive  Treasury  Stockholders’ N i Stockholders
Shares  Amount Capital Earnings Loss, Net of Tax Stock Equity Interests Equity

Balance at December 31, 2021 3943 § 393 § 12266 $ 31543 § 8942 [ 35260 § 632 8 3.5892
Net income 938.0 9380 18.1 956.1
Other comprehensive loss 9.5 99.5) (1.6 {101.1)
Reclassifications related to redeemable

non-controlling interests (1) 3.1 0.5 {2.6)
Distributions to non-contrelling interests (12.3) {12.3)
Change in redemption value of redecmable

non—controlling intetests 30 3.0) 30
Retirement of treasury siock a2 @©n (1992) 1999 00 [
Repurchases of common stock 320.1) (320.1) {320.1)
Common stock dividends ($1.16 per share) (4572 “s51.) {457.2)
Stock-based compensation 35 04 712 186 7L6
Shares withheld for tases {1.0) ©.0 387 (38.8) {38.8)
Other 0.7 0.7 9.8) 9.1y
Balance at December 31, 2022 3896 § 389 § 10575 § 36321 § @937 5§ (1202 5 36146 § 581 § 36727
Net income 1,098.4 1,0984 19.7 11181
Other comprehensive income 475 475 ©2) 473
Reclassifications related to redeemable

non-controlling interests 03 03
Distributions to non-contrelling interests (7.7 aQ7.n
o el sarete 1ol 26 26 25
Retirement of treasury siock {93) ©9) (3395) 3404 00 [
Repurchases of common stock 3527 (3527 {352.7)
Commeon stock dividends (31.24 per share) {478.6) 478.6) {478.6)
Stock-based compensation 44 0.5 69.6 701 701
Shares withheld for tases 1.7 ©2 {58.1) {58.3) {59.3)
Other 0.0 00 10 10
Balance at December 31, 2023 3830 § 383 § 7285 § 42545 § ©462) § (1325 § 39426 § 612 § 4,003.8

The accompanying notes are an integral part of these financial statements.
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Balance at December 31, 2023

Net income

Other comprehensive loss

Reclassifications related to redeemable
non-controlling interests

Distributicns to non-contrelling interests

Change in redemption value of redcemable
non-controlling interests

Refirement of treasury stock

Repurchase of commeon stock

Common stock dividends {§1.32 per share)

Stock-based compensation

Shares withheld for taxes

Other

Balance at December 31, 2024

THE INTERPUBLIC GROUP OF COMPANIES, INC. AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF STOCKHOLDERS’ EQUITY

(Amounts in Millions)
Accamulated
Common Stock Additional Other Total IPG Total
Paid-In Retained Comprehensive 8 ; Stoddholders’
Shares Amount Capital Earnings Loss, Netof Tax ~ Treasury Stock Equity Interests Equity

3230 § 383 % 7285 8 42545 3% 9462 § {1325) 8 39426 % 612 % 40038
689.5 6895 262 757
{166.4) {166.4) {1.5) {167.9)
o] Q7n (1.5} {42)
{189 {18.9)
(o) {54 5.4
{11.6) 2 363.4) 3645 ©n on
232.0) {2320} (32.0)

498.3) {498.3) {498.3)

14 a1 b:1:8 889 289
€9 o0 {138 {13.8) {13.8)
“.8) ©.1) (49) 16 (33)

3724 § 372 3% 4326 3 44402 3 {1.112.6) § [ 37974 3 671 8 3.8645

The accompanying notes are an integral part of these financial statements.
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Note 1: Summary of Significant Accounting Policies

Business Desciiption

The Interpublic Group of Companies, Inc. and subsidiaries (the “Company,” “IPG,” “we,” “us” or “our”) is one of the world’s premier global advertising and marketing services companies. Qur
agencies create customized marketing programs for clients that range in scale from large global marketers to regional and local clients. Comprehensive global services are critical to effectively serve
our multinational and local clients in matkets throughout the world, as they seek to build brands, increase sales of their products and services and gain market share.
Principles of Consolidation

The Consolidated Financial Statements include the accounts of the Company and its consolidated subsidiaries, some of which are not wholly owned. Investments in companies over which we do
not have control, but have the ability to exercise significant influence, are accounted for using the equity method of accounting. Investments in companies over which we have neither control nor have
the ability to exercise significant influence are recorded at cost, less any impairment, adjusted for subsequent observable price changes. All intercompany accounts and transactions have been
¢liminated in consolidation.

We have consolidated certain entities meeting the definition of variable interest entities, and the inclusion of these entities does not have a material impact on our Consolidated Financial
Statements.
Basis of Presentation

‘We conduct our business across three reportable segments described in Note 16. The three reportable segments are: Media, Data & Engagement Solutions ("MD&E"), Integrated Advertising &
Creativity Led Solutions ("IA&C"), and Specialized Comuumnications & Experiential Solutions ("SC&E").

Cost of services is comprised of the expenses of our revenue-producing operating segments including salaries and related expenses, office and other direct expenses and billable expenses, as well
as an allocation of the cenwally managed expenses from Cotporate and other. Office and other direct expenses include rent expense, professional fees, cettain expenses incurred by our staff in
servicing our clients and other costs directly attributable to client engagements.

Selling, general and administrative expenses are primarily the unallocated expenses from Corporate and other excluding depreciation and amortization.

Depreciation and amortization of the fixed assets and intangible assets of the Company is disclosed as a separate operating expense.

Impaiment of goodwill is disclosed as a separate operating expense.

Restructuring charges in 2024 consist of adjustments to the Company's restructuring actions taken in 2022 and 2020, and primarily relate to real estate actions which were designed to reduce our
real estate footprint and to better align our cost structure with revenue.
Reclassifications

Certain reclassifications and immaterial adjustments have been made to prior-period financial statements to conform to the current-period presentation, including the recast of certain prior period
adjustments to reflect the transfer of certain agencies between reportable segments.
Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the United States of America (“U.S. GAAP”) requires us to make judgments, assumptions
and estimates that affect the amounts of assets and liabilities, the disclosure of contingent assets and liabilities at the reporting date and the reported amounts of revenues and expenses during the
reporting period. Actual results could differ from these estimates under different assumptions or conditions. A further decline in macroeconomic conditions or increasing interest rates could have a
negative impact on these estimates, including the fair value of certain estimates.

Revenue Recognition

Our revenues are primarily derived from the planning and execution of multi-channel advertising and communications, marketing services, including public relations, meeting and event
production, spotts and entertainment marketing, corporate and brand identity, strategic marketing consulting, and providing marketing data and technology services around the world.
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Most of our client contracts are individually negotiated and, accordingly, the terms of client engagements and the basis on which we eam fees and commissions vary significantly. Our contracts
generally provide for termination by either party on relatively short notice, usually 30 to 90 days, although our data management contracts typically have non-cancelable terms of more than one year.
Qur paynient terms vary by client, and the time between invoicing date and due date is typically not significant. We generally have the legally enforceable right to payment for all services provided
through the end of the contract or termination date.

We recognize revenue when we determine our customer obtains control of promised goods or services, in an amount that reflects the consideration which we expect to receive in exchange for
those goods or services. To determine revenue recognition, we perform the following five steps: (i) identify the contract(s) with a customer; (i) identify the performance obligations in the contract;
(iif) determine the wansaction price; (iv) allocate the transaction price to the performance obligations in the contract; and (v) recognize revenue as or when we satisfy the performance obligation. We
only apply the five-step model to contracts when it is probable that IPG will collect the consideration it is entitled to in exchange for the goods or services it transfers to the customer. At contract
inception, we assess the goods or services promised within each contract and determine those that are distinct performance obligations. We then assess whether we act as an agent or a principal for
each identified performance obligation and include revenue within the transaction price for third-party costs when we deternmine that we act as principal. We typically do not capitalize costs to obtain
a contract as these amounts would generally be recognized over a period of one year or less.

Revenue before billable expenses, primarily consisting of fees, commissions and performance incentives, represents the amount of our gross billings excluding billable expenses charged to a
client. Generally, our compensation is based on a negotiated fixed price, rate per hour, a retainer, commission or volume. The majority of our fees are recogmzed over time as services are performed,
either utilizing a function of hours incurred and rates per hour, as compared to periodically updated estmates to complete, or ratably over the term of the contract. For certain less-frequent
commission-based contracts which contain clauses allowing our clients to terminate the arrangement at any time for no compensation, revenue is recognized at a point in time, typically the date of
broadcast or publication. We report revenue net of taxes assessed by governmental authorities that are directly imposed on our revenue-producing transactions.

Contractual arrangements with clients may also include performance incentive provisions designed to link a pottion of owr revenue to our performance relative to mutually agreed-upon
qualitative and/or quantitative metrics. Performance incentives are treated as variable consideration which is estimated at contract inception and included in revenue based on the most likely amount
eamed out of a range of potential outcomes. Our estimates are based on a combination of historical award experience, anticipated performance and our best judgment. These estimates are updated on
a periodic basis and are not expected to resultin a reversal of a significant amount of the cumulative revenue recogmzed.

The predominant component of billable expenses are third-party vendor costs incured for performance obligations where we have determined that we are acting as principal. These third-party
expenses are generally billed back to our clients. Billable expenses also includes incidental costs incurred in the performance of our services including airfare, mileage, hotel stays, out-of-town meals
and telecommunication charges. We record these billable expenses within total revenue with a corresponding offset to operating expenses.

In intetnational matkets, we may receive rebates or credits from vendors based on transactions entered into on behalf of clients. Rebates and credits are remitted back to our clients in accordance
with our contractual requirements or may be retained by us based on the terms of a particular client contract and local law. Amounts owed back to clients are recorded as a liability and amounts
retained by us are recorded as revenue when earned.

In certain international markets, our media contracts may allow clients to tenminate our arrangerient at any time for no compensation to the extent that media has not yet run. For those contracts,
we do not recognize revenue until the media runs which 1s the point in time at which we have a legally enforceable right to compensation.

In the normal course of business, certain agencies may enter into agreements with media suppliers to purchase an agreed value of media within a fixed timeframe. By entering into these
agreements, the agency is taking a risk and may be required to pay a portion or all of the agreed value ahead of media being run. In order to participate in these amrangements and receive an agreed
additional benefit from the agency, clients are required to contractually opt in.

Performance Obligations

Our client contracts may include various goods and services that are capable of being distinct, are distinet within the context of the contract and are therefore accounted for as separate
performance obligations. We allocate revenue to each performance obligation in the contract at inception based on its relative standalone selling price.

Our advertising businesses include a wide range of services that involve the creation of an advertising idea, concept, campaign, or marketing strategy in order to promote the client’s brand
("creative services"), and to act as an agent to facilitate
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the production of advertisements by third-party suppliers ("production services™). Our clients can contract us to perform one or both of these services, as they can derive stand-alone benefit from
each. Production services can include fonmatting creative material for different media and communication mediums including digital, large-scale reproduction such as printing and adaptation services,
talent engagement and acquisition, television and radio production, and outdoor billboard production. Our contracts that include both services are typically explicit in the description of which
activities constitute the creative advertising services and those that constitute the production services. Both the creative and production services are sold separately, the client can derive uvrility from
each service on its own, we do not provide a significant service of integrating these activities into a bundle, the services do not significantly modify one another, and the services are not highly
interrelated or interdependent. As such, we typically identify two performance obligations in the assessment of our advertising contracts.

Our media businesses include services to formulate strategic media plans ("media planning services") and to act as an agent to purchase media (e.g television and radio spots, outdoor
advertising, digital banners, etc.) from vendors on our clients’ behalf ("media buying services"). Our contracts that include both services are typically explicit in the description of which activities
constitute the planning services and those that constitute the buying services. Both the plannming and buying services are sold separately, the client can derive utility from each service on its own, we
do not provide a significant service of integrating these activities into a bundle, the services do not significantly modify one another, and the services are not highly interrelated or interdependent. As
such, we typically identify two performance obligations in the assessment of our media contracts.

Our events businesses include creative services related to the conception and planning of custom marketing events as well as activation services which entail the carrying out of the event,
including, but not limited to, set-up, design and staffing. Additionally, our public relations businesses include a broad range of services, such as strategic planning, social media strategy and the
monitoring and development of communication strategies, among others. While our contracts in these businesses may include some or all of these services, we typically identify only one performance
obligation in the assessment of our events and public relations contracts as we provide a significant service of integrating the individual services into a combined service for which the ecustomer has
contracted.

Our data and technology services businesses include data management, data and data strategy, identity resolution, and measurement and analytics products and services. While our conwracts in
these businesses may include some or all of these services, we typically identify each product and service as an individual performance obligation.

We have elected not to disclose information about remaining performance obligations that have original expected durations of one year or less. The majotity of our contracts are for periods of
one year or less with the exception of our data management contracts.

Principal vs. Agent

When a third-party is involved in the delivery of our services to the client, we assess whether or not we are acting as a principal or an agent in the arrangement. The assessment is based on
whether we control the specified services at any time before they are transferred to the customer. We have determined that in our events and public relations businesses, we generally act as a principal
as our agencies provide a significant service of integrating goods or services provided by third parties into the specified deliverable to our clients. In addition, we have determined that we are
responsible for the performance of the third-party suppliers, which are combined with our own services, before transferring those services to the customer. We have also determined that we act as
principal when providing creative services and media planning services, as we perform a significant integration service in these transactions. For performance obligations in which we act as principal,
we record the gross amount billed to the customer within total revenue and the related incremental direct costs incurred as billable expenses.

In the vast majority of our business, when a third-party is involved in the production of an advertising campaign and for media buying services, we have determined that we act as the agent and
are solely arranging for the third-party suppliers to provide services to the customer. Specifically, we do not control the specified services before transferring those services to the customer, we are not
primarily responsible for the performance of the third-party services, nor can we redirect those services to fulfill any other contracts. We do not have inventory risk or discretion in establishing pricing
in our contracts with customers. For performance obligations for which we act as the agent, we record our revenue as the net amount of our gross billings less amounts remitted to third parties.

Cash and Cash Equivalents

Cash equivalents are highly liquid investments, which include certificates of deposit, government securities, commercial paper and time deposits with original maturities of three months or less at
the time of purchase and are stated at estimated fair value, which approximates cost. Cash is maintained at multiple high-credit-quality financial institutions.

Allowance for Expected Credit Losses
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The allowance for credit losses on expected future uncollectible accounts receivable is estimated based on the aging of accounts receivable, reviews of client credit reports, industry trends and
economic indicators, as well as reviews of recent payment history for specific customers. The estimate is based largely on a formula-driven calculation but is supplemented with economic indicators
and knowledge of potential write-offs of specific client accounts.

Accounts Receivable, Billable to Clients

Accounts receivable, billable to clients are primarily comprised of production and media costs that have been incurred but have not yet been billed to clients, as well as fees that have been earned
which have not yet been billed to clients. Unbilled amounts are presented in accounts receivable, billable to clients regardless of whether they relate to our fees or production and media costs. A
provision is made for urecoverable costs as deemed appropriate.

A ccounts Payable
Accounts payable includes all operating payables, including those related to all media and production costs. These payables are due within one yeat.

Investments

Equity investnents with readily determinable fair values, other than those accounted for using the equity method of accounting, will be measured at fair value. We regularly review our
investments to determine whether a significant event or change in circumstances has occurred that may impact the fair value of each investment, with changes to fair value recorded in earnings. We
evaluate fair value based on specific information (valuation methodologies, estimates of appraisals, financial statements, etc.) in addition to quoted market price, if available. We consider all known
quantitative and qualitative factors in determining if a decline in value of an investment has occurred.

Derivatives

We are exposed to market risk related to interest rates, foreign cumrency rates and certain balance sheet items. From time to time we enter into derivative insauments for risk management
purposes, and not for speculative purposes. All derivative instruments are recorded at fair value on our balance sheet. Changes in fair value are immediately included in eamings if the derivatives are
not designated as a hedge instrument or if the derivatives do not qualify as effective hedges. For derivatives designated as hedge instruments, we evaluate for hedge accounting both at inception and
throughout the hedge period. If a derivative 1s designated as a fair value hedge, then changes in the fair value of the derivatve are offset against the changes in the fair value of the underlying hedged
item. If a derivative is designated as a cash flow hedge, then the changes in the fair value of the derivative are recognized as a component of accumulated other comprehensive income and
subsequently reclassified to earnings in our Consolidated Statement of Operations in the same period as the underlying hedged transaction affects earnings. If a derivative is a net investment hedge,
then the changes in the fair value of the derivative are recognized in other comprehensive income in the same period as the change in fair value of the underlying hedged foreign investment.

Property and Equipment

Furniture, equipment, leasehold improvements and buildings are stated at cost, net of accumulated depreciation. Fumiture and equipment are depreciated generally using the straight-line method
over the estimated useful lives of the related assets, which range from 3 to 7 years for furniture and equipmient, 10 to 35 years for buildings and the shorter of the useful life or the remaining lease
term for leasehold improvements. Land is stated at cost and is not depreciated.

We capitalize certain intemal and external costs incurred to acquire or create internal use software, principally related to our enterprise resource planning (“ERP”) systems. Our ERP systems are
stated at cost, net of accomulated amortization, and are amortized using the straight-line method over 10 years. All other internal use computer software are stated at cost, net of accumulated
amortization and are amortized using the straight-line method over the estimated useful lives of the related assets, which range from 3 to 7 years.

Leases

As of December 31, 2024, we do not have a material amount of finance leases and the majority of our operating leases, for which we serve as the lessee, consist primarily of real-estate property
for our offices around the world. Both the right-of-use asset and lease lability are measured at the present value of the future lease payments, with the asset being subject to adjustments such as initial
direct costs, prepaid lease payments, and lease incentives. Many of our leases provide for renewal and/or termination options, as well as escalation clauses, which are also factored into our lease
paynents when appropriate. The discount rate used to measure the lease asset and liability is determined at the beginning of the lease term using the rate implicit in the lease, if readily determinable,
or using the Company's collateralized credit-adjusted borrowing rate.
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Goodwill and Other Intangible Assets

We account for our business combinations using the acquisition accounting method, which requires us to determine the fair value of net assets acquired and the related goodwill and other
intangible assets. Determining the fair value of assets acquired and liabilities assumed requires management's judgment and involves the use of significant estimates, including projections of future
cash inflows and outflows, discount rates, asset lives and market multiples. Considering the characteristics of advertising, specialized marketing and communication services compamies, our
acquisitions usually do not have significant amounts of tangible assets, as the principal asset we typically acquire is creative talent. As a result, a substantial portion of the purchase price is allocated
to goodwill and other intangible assets.

We review goodwill as of October 1 each year and whenever events or significant changes in circumstances indicate that the carrying value may not be recoverable. We evaluate the
recoverability of goodwill at a reporting unit level. We have 10 reporting units that were subject to the 2024 annual impainment testing. Our annual impairment review as of October 1, 2024 did not
result in an impairment charge for any of our reporting units. Additionally, we petformed an interim impaitment test as of August 31, 2024. Refer to Note 9 for details.

Intangible assets with indefinite useful lives are not amortized but are evaluated for impairment annually or more frequently if events or changes in circumstances indicate that impairment may
exist. The Company first assesses qualitative factors to determine whether it is necessary to perform a quantitative impairment test for indefinite-lived intangible assets. Impairment exists if the fair
value of the indefinite-lived intangible asset is less than the carrying value. The determination of fair value is based on the relief from royalty method of the income approach, which models the cash
flows from indefinite-lived intangibles assuming royalties were received under a licensing amrangement. This discounted cash flow analysis includes assumptions related to forecasted future revenues
attributable to indefinite-lived intangibles, royalty rates and risk-adjusted discount rates. If the carrying value of an indefinite-lived intangible asset exceeds its estimated fair value, the indefinite-lived
intangible asset is considered impaired, and an impairment loss will be recognized in an amount equal to the excess of the carrying value over the fair value. Based on this analysis, for the indefinite
lived-intangible asset for which we performed a quantitative impairment test as of October 1, 2024, we concluded that it was not impaired because its fair value was in excess of its carrying value.

For reporting units not included in the qualitative assessment, or for any reporting units identified in the qualitative assessment as "more likely than not” that the fair value is less than its carrying
value, the quantitative impairment test is performed. For our annual impairment test, we compare the respective fair value of our reporting units' equity to the carrying value of their net assets. The
sum of the fair values of all our reporting units is also reconciled to our current market capitalization plus an estimated contro]l premium. Goodwill allocated to a reporting unit whose fair value is
equal to or greater than its carrying value is not impaired, and no further testing is required. Should the carrying amount for a reporting unit exceed its fair value, then the quantitative impairment test
is failed and impaired goodwill is written down to its fair value with a charge to expense in the petiod the impairment is identified.

The fair value of each reporting vnit for 2024 and 2023 was estimated using a combination of the income approach, which incorporates the use of the discounted cash flow method, and the
market approach, which incorporates the use of earnings and revenue multiples based on market data.

We review intangible assets with definite lives subject to amortization whenever events or circumstances indicate that a carrying amount of an asset may not be recoverable. Recoverability of
these assets is determined by comparing the carrying value of these assets to the estimated undiscounted future cash flows expected to be generated by these asset groups. These asset groups are
impaired when their carying value exceeds their fair value. Impaired intangible assets with definite lives subject to amortization are written down to their fair value with a charge to expense in the
period the impairment is identified. Intangible assets with definite lives are amortized on a straight-line basis with estimated useful lives generally between 10 and 15 years. Events or circumstances
that might require impairment testing include the loss of a significant client, the identification of other impaired assets within a repotting unit, loss of key personnel, the disposition of a significant
portion of a repotting unit, significant decline in stock price or a significant adverse change in business climate or regulations.

Foreign Currencies

The functional currency of our foreign operations is generally their respective local currency. Assets and liabilities are translated at the exchange rates in effect at the balance sheet date, and
revenues and expenses are translated at the average exchange rates during the period presented. The resulting translation adjustments are recorded as a component of accumulated other
comprehensive loss in the stockholders” equity section of our Consolidated Balance Sheets. Currency transaction gains or losses primarily arising from transactions in currencies other than the

functional currency are included in office and general expenses. Foreign currency transactions resulted in a pre-tax loss of $2.2 for the year ended December 31, 2024, a pre-tax loss of $5.7 for the
year ended December 31, 2023, and a pre-tax gain of $2.5 for the year ended December 31, 2022.
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‘We monitor the currencies of countries in which we operate in order to determine if the country should be considered a highly inflationary environment. A currency is determined to be highly
inflationary when there is cumulative inflation of approximately 100% or more over a three-year period. If this occurs the functional currency of that country is changed to our reporting currency, the
U.S. Dollar, and foreign exchange gains or losses are recognized on all monetary transactions, assets and liabilities in currencies other than the U.S. Dollar until the currency is no longer considered
highly inflationaty.

Income Taxes

The provision for income taxes includes U.S. federal, state, local and foreign taxes. Income taxes are accounted for under the liability method. Deferred tax assets and liabilities are recognized for
the estimated future tax consequences of temporary differences between the financial statement carrying amounts and their respective tax bases. Deferred tax assets and liabilities are measured using
enacted tax rates expected to apply to taxable income in the year in which the temporary differences are expected to be reversed. We evaluate the realizability of our deferred tax assets and establish a
valuation allowance when it is “more likely than not” that all or a pottion of the deferred tax assets will not be realized. We evaluate our tax positions using the “more likely than not” recognition
threshold and then apply a measurement assessment to those positions that meet the recognition threshold. The factors vsed in assessing valuation allowances include all available evidence, such as
past operating results, estimates of future taxable income and the feasibility of tax planning strategies. We have established tax reserves that we believe to be adequate in relation to the potential for
additional assessments in each of the jurisdictions in which we are subject to taxation. We regularly assess the likelihood of additional tax assessments in those jurisdictions and adjust our reserves as
additional information or events require.

Redeemable Non-controlling Interests

Many of our acquisitions include provisions under which the non-controlling equity owners can require us to purchase additional interests in a subsidiary at their discretion. Payments for these
redeemable non-controlling interests may be contingent on projected operating performance and satisfying other conditions specified in the related agreements. These payments are also subject to
revision in accordance with the tenms of the agreements. We record these redeemable non-controlling interests in “mezzanine equity” in our Consolidated Balance Sheets. Each reporting period,
redeemable non-controlling interests are reported at their estimated redemption value, but not less than their initial fair value. Any adjustment to the redemption value above initial value prior to
exercise will also impact retained eamings but will not impact net income. Adjustments as a result of currency wanslation will affect the redeemable non-controlling interest balance, but do not
impact retained earnings or additional paid-in capital.

Earnings Per Share (“EPS™)

Basic EPS available to IPG common stockholders equals net income available to IPG common stockholders divided by the weighted-average number of common shares outstanding for the
applicable period. Diluted EPS equals net income available to IPG common stockholders divided by the weighted-average number of common shares outstanding, plus any additional common shares
that would have been outstanding if potentially dilutive shares had been issued.

Diluted EPS reflect the potential dilution that would occur if certain potentally dilutive securities were exercised. The potential issuance of common stock is assumed to oceur at the beginning of
the year (or at the time of issuance of the potentially dilutive instrument, if later) and the incremental shares are included using the treasury stock method. The proceeds utilized in applying the
treasury stock method consist of the amount, if any, to be paid upon exercise and, as it relates to stock-based compensation, the amount of compensation cost attributed to future service not yet
recognized. These proceeds are then assumed to be used to purchase common stock at the average market price of our stock during the period. The incremental shares (difference between the shares
assumed to be issued and the shares assumed to be purchased), to the extent they would have been dilutive, are included in the denominator of the diluted EPS calculation.

We may be required to calculate basic EPS using the two-class method as a result of our redeemable non-controlling interests. To the extent that the redemption value increases and exceeds the
then-current fair value of a redeemable non-controlling interest, net income available to IPG common stockholders (used to calculate EPS) could be negatively impacted by that increase, subject to
certain limitations. The partial or full recovery of any reductions to net income available to IPG common stockholders (used to calculate EPS) is limited to any cumulative prior-period reductions. For
the years ended December 31, 2024, 2023 and 2022, there was no impact to EPS for adjustments related to our redeemable non-controlling interests.

Pension and Postretirement Benefits

‘We have pension and postretirement benefit plans covering certain domestic and international employees. We use various actuarial methods and assumptions in determining our net pension and
postretirement benefit costs and obligations, including the discount rate used to determmine the present value of future benefits, expected long-term rate of retum on plan assets and
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healthcare cost trend rates. The overfunded or underfunded status of our pension and postretirement benefit plans is recorded on our Consolidated Balance Sheet.

Stock-Based Compensation

Compensation costs related to share-based transactions, including employee stock options, are recognized in the Consolidated Financial Statements based on fair value. Stock-based
compensation expense is generally recognized ratably over the requisite service period based on the estimated grant-date fair value, net of estimated forfeitures.
Treasmy Stock

We account for repurchased common stock under the cost method and include such treasury stock as a component of our Consolidated Statements of Stockholders’ Equity. Upon retirement, we
reduce common stock for the par value of the shares being retired and the excess of the cost of the shares over par value as a reduction to APIC, to the extent there is APIC in the same class of stock,
and any remaining amount to retained earmings. These retired shares remain authorized but unissued.

In October 2024, we retired 11.6 shares of our treasury stock, which resulted in a reduction in common stock of $1.2, treasury stock of $364.5 and APIC of $363.4. In October 2023, we retired
9.3 shares of our treasury stock, which resulted in a reduction in common stock of $0.9, treasury stock of $340.4 and APIC of $339.5. In October 2022, we retired $7.2 shares of our treasury stock,
which resulted in a reduction in common stock of $0.7, treasury stock of $199.9 and APIC of $199.2.

Note 2: Planned Acquisition of IPG by Omni

On December 8, 2024, we entered into an Agreement and Plan of Merger (the “Merger Agreement”) with Omnicom Group Inc. (“Omnicom™) and EXT Subsidiary Inc., a direct wholly owned
subsidiary of Omnicom (“Merger Sub™), pursuant to which Merger Sub will merge with and into IPG, with IPG surviving the merger as a direct wholly owned subsidiary of Omnicon

As aresult of the merger, each share of IPG common stock issued and outstanding immediately prior to the effective time of the merger (other than certain excluded shares) will be converted into
the right to receive 0.344 shares of Omnicom common stock and, if applicable, cash in lieu of fractional shares. The exchange ratio is fixed and will not be adjusted to reflect stock price changes prior
to closing the merger.

Following the close of the transaction, Ommcom shareholders will own 60.6% of the combined company and IPG shareholders will own 39.4%, on a fully diluted basis. As a result of the merger,
we will cease to be apublicly raded company.

The Merger Agreement contains customary representations, warranties, and covenants. The stock-for-stock transaction 1s expected to be tax-free to IPG shareholders and is expected to close in
the second half of 20235, subject to Omnicom and IPG shareholder approvals, required domestic and foreign regulatory approvals and other customary conditions.

If the Merger Agreement is terminated under certain circumstances, including if Omoicom terminates the agreement (i) following a change or withdrawal of the recommendation of the IPG’s
board of directors to IPG stockholders to approve the merger, or (ii) as a result of a willful and material breach of our non-solicitation obligations under the Merger Agreenent, then we will be
obligated to pay a termination fee of $439.0 to Omnicom (the “IPG Termination Fee™). We will also be obligated to pay the IPG Termination Fee if (i) the IPG sharcholders fail to approve the merger
(and Ommicom has obtained shareholder approval), or (i) we breach the Merger Agreement in a mamer that Ommicom’s closing conditions not being satisfied and the breach cammot be cured by the
specified outside date and, in any such case, within 12 months after the termination date a competing proposal to acquire 50% or more of the business, assets or outstanding shares of IPG has been
publicly announced and consummated, or a definitive agreement in respect of such competing proposal has been signed. We will also be required to reimburse up to $25.0 of Omnicom’s merger-
related fees, costs and expenses if the Merger Agreement is terminated as a result of the failure of the IPG shareholders to approve the merger (and Omnicom has obtained shareholder approval).

During the fourth quarter of 2024, $9.3 of deal costs were incurred related to the planned acquisition of IPG by Ommicom, which were recorded within selling, general and administrative
expenses.
Note 3: Revenue
Disaggregation of Revenue

The following is a description of the principal activities, by reportable segment, from which we generate revenue. For more detailed information about reportable segments, see Note 16.

Media, Data & Engagement Solutions

The MD&E segment provides, and is distinguished by innovative capabilities and scale in, global media and commumnications services, digital services and products, advertising and marketing
technology, e-commerce services, data
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management and analytics, strategic consulting, and digital brand experience. MD&E is comprised of IPG Mediabrands, UM, Initiative, KINESSO, Acxiom and MRM.

Integrated Advertising & Creativity Led Solutions

The IA&C segment provides advertising, corporate and brand identity services, and strategic consulting. IA&C 1is distinguished by the leading role of complex integrations of ideation and the
execution of advertising and creative campaigns across all communications chamnels that are foundational to client brand identities. IA&C is comprised of leading global networks and agencies that
provide a broad range of services, including MeCamm Worldgroup, IPG Health, MullenLowe Group, Foote, Cone & Belding ("FCB"), and our domestic integrated agencies.
Specialized Conmnunications & Experiential Solutions

The SC&E segment provides best-in-class global public relations and other specialized communications services, events, sports and entertainment marketing, and strategic consulting. SC&E is
comprised of agencies that provide a range of marketing services expertise, including Weber Shandwick, Golin, our sports, entertainment, and experiential agencies and IPG DXTRA Health.
Principal Geographic Markets

Our agencies are located in over 100 countries, including every significant wotld market. Our geographic revenue breakdown is listed below.

Years ended December 31,
Total revenue: 2024 2023 2022
United States 3 68374 § 70331 § 7,031.0
Intemational:
United Kingdom 9443 89135 9027
Continental Europe 927.5 901.3 8675
Asia Pacific 799.3 868.3 918.5
Latin America 473.7 4770 4549
Other 709.5 7181 7532
Total International 3,854.3 3,856.2 3,896.8
Total Consolidated 3 10,6917 § 10,889.3 $ 10,927.8
Years ended December 31,
Revenue before billable expenses: 2024 2023 2022
United States 3 59403 8§ 61022 § 6,157.7
Intermational:
United Kingdom 772.0 759.2 7422
Continental Europe 805.1 795.7 764.6
Asia Pacific 659.6 7298 7727
Latin America 444.6 448.7 423.6
Other 566.0 565.0 588.6
Total International 32473 3,268.4 32917
Total Consolidated 3 9,187.6 § 94006 § 9,449.4
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MD&E Years ended December 31,

Total revenue: 2024 2023 2022

United States 3 26624 § 2,737.7 % 2,7355
Intemnational 1,611.9 1,679.7 1,665.6
Total MD&E 3 42743 § 44174 § 4,401.1
Revenue before billable expenses:

United States 3 26446 % 2,7097 % 2,696.1
Intemational 1,565.2 1,6389 1,619.6
Total MD&E 3 42138 8 4,3486 % 4,3157
IA&C Years ended December 31,

Total revenue: 2024 2023 2022

United States 3 23925 % 2,5025 % 2,5806
International 1,514.7 1,477.1 1,5405
Total 1A&C 3 39072 8% 39796 $ 4,121.1
Revenue before billable expenses:

United States 3 22833 § 23776 § 2,4785
Interational 1,261.1 1,233.5 1,269.0
Total IA&C 3 35444 § 3,611.1 % 3,747.5
SC&E Years ended December 31,

Total revenue: 2024 2023 2022

United States 3 17825 § 1,7929 % 1,7149
Intemational 727.7 699.4 690.7
Total SC&E 3 25102 % 24923 % 2,4056
Revenue before billable expenses:

United States $ 1,0124 § 1,0149 § 983.1
Interational 417.0 426.0 403.1
Total SC&E 3 1,4294 § 1,4409 § 1,386.2

Contract Balances

The following table provides information about receivables, contract assets and contract liabilities from contracts with customers.

December 31, December 31,
2024 2023
Accounts receivable, net of allowance of $37.0 and $46.4, respectively % 5649.7 § 5,768.8
Accounts receivable, billable to clients 2,088.4 2,229.2
Contract assets 50.1 68.6
Contract liabilities (deferred revenue) 509.0 684.7

Coutract assets are primarily comprised of contract incentives that are generally satisfied annually under the terms of our contracts and are transferred to accounts receivable when the right to
paynent becomes unconditional. Contract liabilities relate to advance consideration received from customers under the terms of our contracts primarily related to reimbursements of third-
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party expenses, whether we act as principal or agent, and to a lesser extent, periodic retainer fees, both of which are generally recognized shortly after billing.

The majority of our contracts are for periods of one year or less with the exception of our data management contracts. For those contracts with a tenm of more than one year, we had
approximately $598.5 of unsatisfied performance obligations as of December 31, 2024, which will be recognized as services are performed over the remaining contractual temms through 2030,

Note 4: Leases

As of December 31, 2024 and 2023, the majority of our operating leases, for which we serve as the lessee, consist primarily of real-estate property for our offices around the world, and we do not
have amaterial amount of finance leases. Both the right-of-use asset and lease liability are measured at the present value of the future lease payments, with the asset being subject to adjustments such
as 1nitial direct costs, prepaid lease payments, and lease incentives. Many of our leases provide for renewal and/or termination options, as well as escalation clauses, which are also factored into our
lease payments when appropriate. As of December 31, 2024, our leases have remaining lease terms of 1 year to 12 years. The discount rate used to measure the lease asset and liability is determined
at the beginning of the lease term using the rate implicit in the lease, if readily determinable, or using the Company's collateralized credit-adjusted borrowing rate.

The following tables present information on our operating leases for the full years of 2024, 2023 and 2022.

Years ended December 31,

2024 2023 2022

Operating lease cost 3 266.1 5 268.4 5 260.7
Short-tem lease cost 5.4 7.9 6.4
Sublease income (30.1) (26.4) (23.8)

Total lease cost 5 241.4 $ 249.9 $ 2733
Cash paid related to operating lease liabilities 3 302.6 3 299.5 5 320.9
Right-of-use assets obtained in exchange for lease liabilities $ 109.4 $ 83.0 $ 93.0

As of December 31,
2024 2023 2022

‘Weighted-average remaining lease term. Seven years Seven years Eight years
‘Weighted-average discount rate 381 % 3.63 % 351 %

Our future payments of our operating leases as of December 31, 2024 are listed in the table below.
Period Payments
2025 8 2799
2026 264.8
2027 2305
2028 180.5
2029 147.1
Thereafter 362.8

Total future lease payments 1,465.6
Less: imputed interest 172.1
Present value of future lease payments 1,293.5
Less: carrent portion of operating leases 237.2
Non-current operating leases 3 1,056.3

As of December 31, 2024, we had no additional operating leases that had not yet conmmenced.
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Note 5: Debt and Credit Arrangemenis
Long-Term Debt
A summary of the carrying amounts of our long-term debt is listed below.

4.200% Senior Notes due 2024
4.650% Senior Notes due 2028 (less unamortized discount and issuance costs of $0.7 and $1.7, respectively)
4.750% Senior Notes due 2030 (less unamortized discount and issuance costs of $2.2 and $3.2, respectively)
2.400% Senior Notes due 2031 (less unamortized discount and issuance costs of $0.5 and $2.9, respectively)
5.375% Senior Notes due 2033 (less unamortized discount and issuance costs of $3.3 and $2.7, respectively)
3.375% Senior Notes due 2041 (less unamortized discount and issuance costs of $0.9 and $4.7, respectively)
5.400% Senior Notes due 2048 (less unamortized discount and issuance costs of $2.5 and $4.4, respectively)
Other notes payable and capitalized leases

Total long-term debt
Less: current portion
Long-term debt, excluding current portion

1 See Note 14 for information on the fair value measurement of our long-term debt.

Annual maturities are scheduled as follows based on the book value as of December 31, 2024.

2025
2026
2027
2028
2029
Thereafter

Total long-term debt

December 31,

Effective
Interest Rate 20241 20231

4240% 3 — 8 2499

4.780 % 497.6 497.0

4.920 % 644.6 6436

2.512% 496.6 496.0
5.650 % 294.0 2934

3.448 % 494.4 494.1

5.480 % 493.1 492.8

0.3 0.8

2,920.6 3,167.6

0.1 250.1

3 29205 % 29175

$ 0.1

0.1

0.1

497.7

0.0

2,422.6

$ 2,920.6

For those debt securities that have a premium or discount at the time of issuance, we amortize the amount through interest expense based on the matvrity date or the first date the holders may
require us to repurchase the debt securities, if applicable. A premium would result in a decrease in interest expense, and a discount would result in an increase in interest expense in future periods.
Additionally, we have debt issuance costs related to certain financing transactions which are also amortized through interest expense. As of December 31, 2024 and 2023, we had total unamortized
debt issuance costs of $23.7 and $22.7, respectively. Our debt securities include covenants that, among other things, linit our liens and the liens of certain of our consolidated subsidiaries, but do not

require us to maintain any financial ratios or specified levels of net worth or liquidity.

As of December 31, 2024 and 2023, the estimated fair value of the Company's long-term debt was $2,702.0 and $2,975.3, respectively. Refer to Note 14 for details.
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Debt Transactions
4.200% Senior Notes due 2024
COur 4.200% unsecured semior notes in aggregate principal amount of $250.0 matured on April 15, 2024. We used cash on hand to fund the principal repayment.

Credit Arrangement

‘We maintain a committed corporate credit facility, originally dated as of July 18, 2008, which has been amended and restated from time to time (the "Credit Agreement"). We use our Credit
Agreement to increase our financial flexibility, to provide letters of credit primarily to support obligations of our subsidiaries and to support our commercial paper program. On May 29, 2024, we
amended and restated the Credit Agreement. As amended, among other things, the maturity date of the Credit Agreement was extended to May 29, 2029 and the cost structure of the Credit
Agreement was changed. The Credit Agreement continues to include a required leverage ratio, of not more than 3.50 to 1.00, among other customary covenants like limitations on our liens and the
liens of our consolidated subsidiaries and limitations on the incumrence of subsidiary debt. At the election of the Company, the leverage ratio may be changed to not more than 4.00 to 1.00 for four
consecutive quarters, beginning with the fiscal quarter in which there is an occurrence of one or more acquisitions with an aggregate purchase price of at least $200.0.

The Credit Agreement is a revolving facility, under which amounts borrowed by us or any of our subsidiaries designated under the Credit Agreement may be repaid and reborrowed, subject to an
aggregate lending limit of $1,500.0, or the equivalent in other eurrencies. The Company has the ability to increase the commitments under the Credit Agreement from time to time by an additional
amount of up to $250.0, provided the Company receives commitments for such increases and satisfies certain other conditions. The aggregate available amount of letters of credit outstanding may
decrease or increase, subject to a sublimit on letters of credit of $50.0, or the equivalent in other currencies. Our obligations under the Credit Agreement are unsecured. As of both December 31, 2024
and 2023, there were no botrowings under the Credit Agreement; however, we had $9.3 and $9.5 of letters of credit under the Credit Agreement, which reduced our total availability to $1,490.7 and
$1,490.5, respectively. In addition to other customary covenants, we are required to maintain the financial covenant listed below as of the end of each fiscal quarter for the period of four fiscal
quarters then ended pursuant to our Credit Agreement. We were in compliance with all of our covenants in the Credit Agreement as of December 31,2024

Under the Credit Agreement, we can elect to receive advances bearing interest based on either the Base Rate or the Eurocutrency rate (each as defined in the Credit Agreement) plus an applicable
margin that is determined based on our credit ratings. As of December 31, 2024, the applicable margin was 0.125% for Base Rate advances and 1.125% for Eurocurrency Rate borrowings. Letter of
credit fees accrue on the average daily aggregate amount of letters of credit outstanding, at a rate equal to the applicable margin for Eurocurrency rate advances, and fronting fees accrue on the
aggregate amount of letters of credit outstanding at an annual rate of 0250%. We also pay a facility fee on each lender's revolving commitment of 0.125%, which is an amnual rate determined based
on our credit ratings.

Financial Covenant

Leverage ratio (not greater than): ! 3.50x

1 The leverage raho s defined as debt as of the last day of such fiscal quarter to EBITDA, as defined in the Credit Agreement, for the four quarters then ended.
Uncommitted Lines of Credit

We also have uncommitted lines of credit with various banks that permit borrowings at variable interest rates and that are primarily used to fund working capital needs. We have guaranteed the
repayment of some of these borrowings made by certain subsidiaries. If we lose access to these credit lines, we would have to provide funding directly to some of our operations. As of December 31,
2024 and 2023, the Company had uncommitted lines of credit in an aggregate amount of $769.1 and $780.7, under which we had outstanding borrowings of $40.5 and $34.2 classified as short-term
borrowings on our Consolidated Balance Sheets, respectively. The average amounts outstanding during 2024 and 2023 were $44.0 and $47.9, respectively, with weighted-average interest rates of
approximately 7.6% and 7.9%, respectively.

Commercial Paper

The Company is authorized to issue unsecured commercial paper up to a maximum aggregate amount outstanding at any time of $1,500.0. Borrowings under the commercial paper program are
supported by the Credit Agreement described above. Commercial paper proceeds are used for working capital and general corporate purposes, including the repayment of maturing indebtedness and
other short-term liquidity needs. Commercial paper maturities vary but may not exceed 397 days from the
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date of issue. As of both December 31, 2024 and 2023, there was no commercial paper outstanding. There was no outstanding commercial paper under the program during both 2024 and 2023.
Cash Pooling

We aggregate our domestic cash position on a daily basis. Outside the United States, we use cash pooling amrangements with banks to help manage our liquidity requirements. In these pooling
arrangements, several IPG agencies agree with a single bank that the cash balances of any of the agencies with the bank will be subject to a full right of set-off against amounts other agencies owe the
bank, and the bank provides for overdrafts as long as the net balance for all agencies does not exceed an agreed-upon level. Typically, each agency pays interest on outstanding overdrafts and receives
interest on cash balances. Our Consolidated Balance Sheets reflect cash, net of bank overdrafts, under all of our pooling arrangements, and as of December 31, 2024 and 2023 the amounts netted were
$2,132.7 and $2,718.0, respectively.

73

10.09.2025 ki 14:01 Brgnngysundregistrene Side 79 av 231



__- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Table of Contents
Notes to C. lidated Fi ial
(Amounts in Milliens, Except Per Share Amounts)

Note 6: Earnings Per Share

The following sets forth basic and diluted earnings per comumon share available to IPG common stockholders.

Years ended December 31,
2024 2023 2022

Net income avail o IPG kholders $ 6895 § 1,0984 § 938.0
‘Weighted-average number of commeon shares outstanding - basic 3752 384.1 391.5

Dilutive effect of stock options and restricted shares 25 1.8 3.6
‘Weighted-average number of common shares outstanding - diluted 377.7 3859 395.1
Earnings per share to IPG ‘kholders:

Basic $ 184 § 286 § 2.40

Diluted 8 183 8 285 3 237

Note 7: Acquisitions

We continue to evaluate strategic opportunities to expand our industry expettise, strengthen our position in high-growth and key strategic geographical markets and industry sectors, advance
technological capabilities and improve operational efficiency through both acquisitions and inereased ownership interests in current investments. Our acquisitions typically provide for an initial
payment at the time of closing and additional contingent purchase price payments based on the future performance of the acquired entity. We have entered into agreements that may require us to
purchase additional equity interests in certain consolidated and unconsolidated subsidiaries. The amounts at which we record these transactions in our financial statements are based on estimates of
the future financial performance of the acquired entity, the tming of the exercise of these rights, changes in foreign currency exchange rates and other factors.

During 2024, no acquisitions occurred and we did not record any additional goodwill or other intangible assets related to acquisitions.

On December 3, 2024, we entered into a definitive purchase agreement to acquire the outstanding shares of an e-commerce intelligence platform, the transaction is expected to close in the first
quarter of 2025 for a cash payment of $50.4, subject to customary closing adjustments.

During 2023, we completed two acquisitions, one of which was included in the TA 8C reportable segment, and one of which was included in the SC&E reportable segment. We paid $2.6, net of
cash acquired and recorded approximately $11.7 of goodwill and $8.5 of other intangible assets related to the acquisitions.

During 2022, we completed one acquisition, recorded in the MD&E reportable segment. On September 23, 2022, we entered into a definitive purchase agreement to acquire approximately 83.9%
of the outstanding shares of RafterOne with options to purchase the remaining outstanding shares. The transaction closed on October 3, 2022, subject to customary closing adjustments. We paid
82322, net of cash acquired, related to the acquisition. The purpose of the acquisition is to combine the Company's media, creative, marketing services and analytics capabilities, global scale and
consumer insights, with RafterOne's Salesforce capabilities for commerce, service, data, marketing and customer experience. We recorded approximately $211.7 of goodwill, of which approximately
$2.2 was recorded during 2023, and $62.0 of other intangible assets related to the acquisition of RafterOne.

The results of operations of our acquired companies were included in our consolidated results from the closing date of each acquisition. We did not make any payments in stock related to our
acquisitions in 2024, 2023 or 2022.
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Details of cash paid for current and prior years' acquisitions are listed below.

Years ended December 31,
2024 2023 2022
Cost of investment: current-year acquisitions $ — 8 58 § 2354
Cost of investment: prior-year acquisitions 9.0 16.6 9.3
Less: net cash acquired — 32 32
Total cost of investment 9.0 19.2 241.5
Operating payments ! 03 27 9.6
Total cash paid for acquisitions 2 $ 93 § 219 § 251.1

1 Represents cash payments for amounts that have been recognized in operating expenses since the date of acquisition either relating to adjustments to estimates in excess of the initial value of contingent payments recorded or were contingent
upon the future employment of the former owners of the acquired companies. Amounts are reflected in the operating section of the Consohidated Statements of Cash Flows.

2 Ofthe total cash paid for acquisitions, $0.0, $6.3 and $232.2 for the years ended December 31, 2024, 2023 and 2022, respectively, are classified under the investing section of the Consolidated Statements of Cash Flows as acquisitions, net of
cash acquired. These amounts relate to initial payments for new transactions, as well as adjustments made to upfront payments related to prior year acquisitions. Of the total cash paid for acquisinions, $9.0, $12.9 and $9.3 for the years ended
December 31, 2024, 2023 and 2022, respectively, are classified under the financing section of the Consolidated Statements of Cash Flows as acquisition-related payments. These amounts relate to deferred payments and increases in our
ownership interest for prior acquisitions.

For companies acquired, we estimate the fair valvues of the assets and liabilities based on 100% of the business for consolidation. The purchase price in excess of the estimated fair value of the
tangible net assets acquired is allocated to identifiable intangible assets and then to goodwill. Due to the characteristics of advertising, specialized marketing and communication services companies,
our acquisitions typically do not have significant amounts of tangible assets since the prineipal assets we acquire are client relationships and talent. As a result, a substantial portion of the purchase
price is primarily allocated to customer lists, rade names and goodwill.

For acquisitions, we record deferred payment and redeemable non-controlling interest amounts on our Consolidated Balance Sheets based on their acquisition-date fair value. Deferred payments
are recorded on a discounted basis and adjusted quarterly, if necessary, through operating income or net interest expense, depending on the nature of the arangement, for both changes in estimate and
accretion between the acquisition date and the final payment date. See Note 17 for further information on contingent acquisition obligations. Redeemable non-controlling interests are adjusted
quarterly, if necessary, to their estimated redemption value, but not less than their initial fair value. Any adjustments to the redemption value impact retained earnings or additional paid in capital,
except for foreign currency translation adjustments. The following table presents changes in our redeemable non-controlling interests.

Years ended December 31,
2024 2023 2022

Balance at beginning of period $ 423 8§ 383 8 15.6
Change in related non-controlling interests balance 15 (0.3) (0.5)
Changes in redemption value of redeemable non-controlling interests:

Additions 27 74 30.3

Redemptions and other (6.1) 04 9.9)

Redemption value adjustments 54 (2.6) 3.0

Currency translation adjustments (0.2) (0.1) (0.2)
Balance at end of period $ 456 § 423 § 383

For all acquisitions, if a portion of the deferred payments and purchases of additional interests after the effective date of purchase are contingent upon employment terms, then that amount is
accounted for separately from the business combination and recognized as compensation expense over the required earn-out period. Payments deemed as compensation are excluded from the fair
value purchase price allocation to tangible net assets and intangible assets acquired.
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Note 8: Supplementary Data

Valuation and Qualifying A — A Receivable, AR, for Expected Credit Losses
Years ended December 31,
2024 2023 2022
Balance at beginning of period 5 464 8 486 & 68.5
Charges to costs and expenses ! 1.9 7.2 (58,
Adjustments:
Acquisitions/(Dispositions) 2.0 (1.7) (0.9
Uncollectible accounts written off (11.4) (7.8) (12.8
Recoveries 0.1 0.1 1.9
Foreign currency translation adjustments [v40)] — (23
Balance at end of period & 370 § 464 § 48.6
1 Includes reversals of cur allowance for credit losses as a result of improved credit outlook over the course of the COVID-19 pandemic for the year ended December 31, 2022,
Property and Equipment
December 31,
2024 2023
Furniture and equipment S 5819 & 632.8
Leasehold improvements 501.8 507.0
Internal-use computer software 603.2 585.1
Land and buildings 138.0 136.7
Gross property and equipment 1,824.9 1,861.6
Less: accumulated depreciation and amortization (1,258.1) (1,224.9)
Total property and equipment, net 3 566.8 3 636.7

Total depreciation and amortization expense, which excludes the amortization of acquired intangibles, for property and equipment for the years ended December 31, 2024, 2023 and 2022 was
$177.1, $180.3 and $189.3, respectively.

Accrued Liabilities
The following table presents the components of accrued Liabilities.

December 31,
2024 2023

Salaries, benefits and related expenses 3 4321 3% 5075
Income taxes payable 80.3 56.8
Interest 37.5 40.2
Office and related expenses 18.7 223
Acquisition obligations 53 29
Restructuring charges 0.4 0.6
Other 87.3 75.5

Total accrued liabilities 3 661.6 § 705.8
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Other (Expense} Income, Net

Results of operations include certain items that are not directly associated with our revenue-producing operations.

Years ended December 31,

2024 2023 2022
Net gains/(losses) on sales of businesses 3 (642) % 179 & (11.3)
Other (1.7 (1.7 10.3
Total other (expense) income, net 3 (759) % 102 8§ (1.0)

Net gains/(losses) on sales of businesses — During 2024, 2023 and 2022, the amounts recognized were related to sales of businesses and the classification of certain assets and liabilities,
consisting primarily of goodwill, accounts receivable and accounts payable, as held for sale within our MD&E, 1A&C, and SC&E reportable segments. The businesses held for sale as of year-end
primarily represent unprofitable, non-strategic agencies which are expected to be sold within the next twelve months. During 2024, the amounts recognized were primatily related to two digital
specialist agencies within our MD&E segment classified as held for sale duting the third quarter of 2024. The sale of one of these businesses closed in the fourth quarter of 2024 and the sale of the
other is expected to close in the first half of 2025. The sales of businesses and the classification of certain assets and liabilities as held for sale included cash, net of proceeds, of $7.9, $58.7 and

$(22.4) for the years ended 2024, 2023 and 2022, respectively, which is classified within the Proceeds from sale of businesses, net of cash sold line in our Consolidated Statements of Cash Flows in
Item 8, F 1.5 s and Suppl: vy Data.

Other — During 2024, the majority of the amounts recogmzed were primatily related to pension and postretirement costs. During 2023, the majority of the amounts recognized were primatily
related to pension and postretirement costs. During 2022, the majority of the amounts recognized were primarily related to a cash gain from the sale of an equity investment, partially offset by a non-
cash loss related to the deconsolidation of a previously consolidated entity in which we maintain an equity interest.
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Held for Saie

Long-lived assets (disposal group) to be sold are classified as held for sale in the period which all criteria are met. The Company measures assets (disposal group) held for sale at the lower of
their carrying value or fair value less cost to sell.

During the third quarter of 2024, management determined that the assets and liabilities of R/GA, one of our digital specialist agencies within our MD&E segment, met the criteria to be presented
as held for sale. The planned disposal is expected to be completed within twelve months of designation and does not constitute a strategic shift of the Company’s operations and therefore does not
mieet the discontinued operations criteria.

The Company recorded a loss within net losses on sales of businesses, included in Other (expense) income, net, upon classification as held for sale for the disposal group to adjust its carrying
value to fair value less cost to sell. This is presented as a valuation allowance of $71.1 on the group of assets held for sale, without allocation to the individual assets or major classes of assets within
the group. Any differences due to changes in fair values less costs to sell or camrying values for the disposal group will be recognized as a gain or loss in future financial statements. See further
discussion below in the “Goodwill” section within Note 9.

The following table sets provides a reconciliation of the carrying amounts of major classes of assets and liabilities held for sale, respectively, to the amounts presented in the Company's
consolidated balance sheets as of December 31, 2024.

December 31, 2024

ASSETS:
Cash and cash equivalents $ 21
Accounts receivable 21.0
Accounts receivable, billable to clients 7.9
Goodwill and other intangibles 789
Property and equipment, net 8.2
Operating lease right-of-use assets 1.7
Other assets 2.7
Total assets 122.5
Valuation allowance (71.1)
TOTAL ASSETS HELD FOR SALE $ 51.4
LIABILITIES:
Accounts payable $ 18.0
Accrued liabilities 4.2
Other liabilities 1.3
TOTAL LIABILITIES HELD FOR SALE $ 235
NET ASSETS HELD FOR SALE 8 279
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Share Repurchase Programs
On February 10, 2022, our Board of Directors (the "Board") reauthorized a program to repurchase, from time to time, up to $400.0 of our common stock.

On February 8, 2023, the Board authorized a share repurchase program to repurchase from time to time up to $350.0, excluding fees, of our common stock, which was in addition to any amounts
remaining under the 2022 share repurchase program.

On February 7, 2024, the Board authorized a share repurchase program to repurchase from time to time up to $320.0, excluding fees, of our common stock, which was in addition to any amounts
remaining under the 2023 share repurchase program.

On February 11, 2025, the Board authorized a share repurchase program to repurchase from time to time up to $155.0, excluding fees, of our common stock, which was in addition to any
amounts remaimng under the 2024 share repurchase program.

‘We may effect such repurchases through open market purchases, trading plans established in accordance with U.S. Securities and Exchange Commission ("SEC") rules, derivative transactions or
other means. The timing and amount of repurchases in future periods will depend on market conditions and other funding requirements.

The following table presents our share repurchase activity under our share repurchase programs for the year ended December 31, 2024, 2023 and 2022.

Years ended December 31,

2024 2023 2022
Number of shares repurchased 7.3 10.4 10.3
Aggregate cost, including fees! $ 2301 % 3502 § 3201
Average price per share, including fees $ 3140 § 3364 8 31.01

1. The amount for twelve months ended December 31, 2024 and 2023 excludes $1.9 and $2.5 of estimated excise tax on net share repurchases, respectfully.

We fully utilized the 2022 and 2023 share repurchase programs during the second quarter of 2023 and 2024, respectively. As of December 31, 2024, $170.1, excluding fees, remains available for
repurchase under the 2024 share repurchase program. There are no expiration dates associated with the share repurchase programs.

Supplemental Casft Flow Information

Years ended December 31,
2024 2023 2022
Cash paid for interest 3 2310 % 2216 § 171.1
Changes in operating lease right-of-use assets and lease liabilities * (42.2) (32.4) 55.1
Cash paid for income taxes, net of refunds 2 336.1 320.3 255.7

1 For the year ended December 31, 2024, comprised of the impairments of operating lease right-of-use asset of (85 7) classified in Non-cash restructuring charges, offset by $36.5 net cash outllow, classified in Other non—current assets and.
liabilities in our Consolidated Statements of Cash Flows. For the year ended December 31, 2023, comprised of the impairments of operating lease right-of-use asset of (31.2), classified in Non-cash restructuring charges, offset by $31.2 net cash
outflow, classified in Other non-cument assets and liabilities in our Consolidated Statements of Cash Flows. For the year ended December 31, 2022, compnsed of the impairments of operating lease right-of use asset of $85.4, classified in Non-
cash restructuring charges offset by §30.3 net cash outflow, classified in Other non-current assets and liabilities in our Consolidated Statements of Cash Flows.

2 Refunds of $53.0, $40.1 and $35.7 were received for the years ended December 31, 2024, 2023 and 2022, respecnively.

Note 9: Goodwill and Other Intangible Assets
Goodwill

Goodwill is the excess purchase price remaining from an acquisition after an allocation of purchase price has been made to identifiable assets acquired and liabilities assumed based on estimated
fair values. The Company transferred certain agencies between operating segments as of Januvary 1, 2023 and Januvary 1, 2024, respectively, which resulted in certain changes to our reporting units
and reportable segments. We have allocated goodwill to our reporting units using a relative fair valve approach. In addition, we completed an assessment of any potential goodwill impairment for all
reporting units immediately prior and subsequent to the reallocations and determined that no impairment existed.
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The changes in the carying value of goodwill for our reportable segments, MD&E, IA&C and SC&E, for the years ended December 31, 2024 and 2023 are listed below.

MD&E TA&C SC&E Total !
Balance as of December 31, 2022 3 24876 % 18786 § 6844 3 5,0506
Goodwill Reallocation 180.6 (180.6) — —
Balance as of January 1, 2023 B 26682 § 16980 § 6844 $ 5,050.6
Acquisitions/(Dispositions) 2.2 10.7 (9.8) 31
Foreign currency and other 7.1 145 56 272
Balance as of December 31, 2023 3 2,677.5 § 1,7232 § 680.2 $ 5,080.9
Goodwill Reallocation 13.3 (13.3) — —
Balance as of January 1, 2024 3 2,690.8 § 1,709.9 § 680.2 & 5,080.9
Impairment of goodwill ! (232.1) — — (232.1)
(Dispositions)/Acquisitions 2 (116.5) 1.2) 0.1 (117.6)
Foreign currency and other (9.4) (26.9) (3.5) (41.8)
Balance as of December 31, 20243 $ 2,332.8 8§ 1,681.8 & 6748 § 4,689.4

1 The amounts for our MD&E segment includes impaimment of $24.9 related to a disposal group.

The amounts for the year ended December 31, 2024 within cur MD&E segment represents goodwill allocated to businesses which were held for sale as of the third quarter of 2024. The sale of one of these businesses closed in the fourth quarter
of 2024

3 The goodwll balances at December 31, 2024 includes $207.2 of accumulated impairment related to the MD&E ble segment. The relates to
Q3 2024 Interim Goodwill Test

charges rocorded duning the third quarter of 2024

During the third quarter of 2024, we concluded that declines in the forecasted performance of one of our reporting units included within our MD&E segment, combined with the classification of
R/GA and Huge, which comprised a significant portion of the reporting unit, as held for sale was a triggering event which required a goodwill impainment assessment. As of August 31, 2024, we
performed a pre-classification goodwill impairment test and detenmined that the carrying value of the reporting unit exceeded its fair value, and therefore, goodwill of the reporting unit was impaired.
The Company completed an analysis to allocate goodwill to the remaining reporting unit, R/GA and Huge using a relative fair value approach. Additionally, we performed a post-classification
goodwill impairment test on R/GA and Huge, as well as an impairment test of the businesses remaining within the reporting unit. We determined that the carrying value of one disposal group
exceeded its fair value and goodwill was impaired. As a result of both the pre-classification and post-classification impairment tests, the Company recorded non-cash goodwill impairment charges of
$232.1. We concluded that the fair value of the remaining reporting unit exceeded its carrying value and the remaining reporting unit was not impaired.

The fair value of both the reporting unit pre-classification and the fair values of the disposal groups and the remaining reporting unit that is in our ongoing operations for which we performed the
quantitative interim impainment tests were estimated using a combination of the income approach, which incorporates the use of the discounted cash flow method, and the market approach, which
incorporates the vse of eamings and revenue multiples based on market data. We generally apply an equal weighting to the income and market approaches for our quantitative impaimment test
analysis, although higher weighting was given to the market approach for determining the fair value of disposal groups. For the income approach, we used projections, which require the use of
significant estimates and assumptions specific to the reporting unit as well as those based on general economic conditions. Factors specific to the reporting unit and disposal groups include revenue
growth, profit margins, terminal value growth rates, capital expenditures projections, assumed tax rates, discount rates and other assumptions deemed reasonable by management. For the market

approach, we used judgment in identifying the relevant comparable-company market multiples. Additionally, our determination of the market approach for the disposal groups also considered ranges
of initial offers received as part of the sale process.
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The discount rate used for the reporting unit and disposal groups is influenced by general market conditions as well as factors specific to the reporting unit. For the interim impairment tests of
goodwill, the discount rates used ranged from 14.5% to 22.0%, and the terminal value growth rates were 2.5% and 3.0%. The terminal value growth rates represent the expected long-term growth
rates. The revenue growth rates utilized in the interim impaimment tests were between (2.0%) and 6.0%. Factors influencing the revenue growth rates include the nature of the services the reporting
unit and disposal groups provide for its clients, the geographic locations in which the reporting unit and disposal groups conduct business and the maturity of the repotting units and disposal groups.
We believe that the estimates and assumptions we made are reasonable, but they are susceptible to change from period to period. Actnal results of operations, cash flows and other factors will likely
differ from the estimates used in our valuation, and it is possible that differences and changes could be material. A deterioration in profitability, adverse market conditions, sigmficant client losses,
changes in spending levels of our existing clients or a different economic outlook than currently estimated by management could have a significant impact on the estimated fair value of our reporting
unit and could result in an impairmment charge in the future.

See Note 1 for information regarding our annual impairment testing methodology.
Other Intangible Assels

Other intangible assets primarily consist of customer lists and know-how and technology, which have definite lives and are subject to amortization on a straight-line basis with estimated useful
lives generally between 10 and 15 years, as well as trade names which have both indefinite and definite lives which are subject to amortization on a straight-line basis with estimated useful lives of 15
years. Amortization expense for other intangible assets for the years ended December 31, 2024, 2023 and 2022 was $81.8, $84.0 and $84.7, respectively. There were no material impaimnment charges
on other intangibles for the years ended December 31, 2024, 2023 and 2022. During 2024 there were no other intangible assets related to our acquisitions, and during 2023 we recorded approximately
$8.5 of other intangible assets related to our acquisitions.

The following table provides a summary of other intangible assets, which are included in our Consolidated Balance Sheets.

December 31,
2024 2023
Accumulated Accumulated
Gross Amount Amortization Net Amount Gross Amount Amortization Net Amount
Customer lists 3 8729 § 474.0) % 3689 § 8821 $ (431.6) & 450.5
Know-how and technology 2392 (166.4) 728 2395 (138.9) 100.6
Trade names 2255 (48.1) 1774 2273 (45.7) 181.6
Other 16.1 (5.3) 10.8 16.2 (5.3) 10.9
Total ! 3 13537 8 (693.8) 8 6599 § 1,3651 8 (621.5) & 743.6

1 Tofal gross amount includes indefinite-lived intangible assets not subject to amortization of $165.3 and $165.7 in the years ended December 31, 2024 and 2023, respectively, which primarily consist of trade names.

The estimated annual amortization expense for other intangible assets for the next five years as of December 31, 2024 is listed below.

2025 2026 2027 2028 2029

Estimated amortization expense 5 809 % 780 8 686 & 513 % 50.8
Note 10: Income Taxes

The components of income before income taxes are listed below.

Years ended December 31,
2024 2023 2022

Domestic 3 5291 8 846.7 § 7074
Foreign 520.0 561.3 561.5

Total § 1,049.1 8 1,408.0 § 1,268.9
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The provision for income taxes is listed below.

Years ended December 31,
2024 2023 2022
U.S. federal income taxes (including foreign withholding taxes):
Current $ 1545 % 976 § 168.0
Defemred (35.8) (16.2) (34.9)
$ 1187 § 814 § 1331
State and local income taxes:
Current $ 423 8 404 & 404
Deferred 5.3 43 (5.3)
$ 476 § 447 & 35.1
Foreign income taxes:
Current & 1652 § 1481 & 137.0
Deferred 24 17.0 132
§ 1676 § 1651 § 1502
Total $ 3339 § 2012 § 3184

A reconciliation of the effective income tax rate as reflected in our Consolidated Statements of Operations to the U_S. federal statutory income tax rate is listed below.

Years ended December 31,
2024 2023 2021

U.S. federal statutory income tax rate 21.0 % 21.0 % 21.0 %
Income tax provision at U.S. federal statutory rate 3 2203 3 2957 3 266.5
State and local income taxes, net of U.S. federal income tax benefit 37.6 353 277
Tmpact of foreign operations, including withholding taxes 44.0 51.4 37.9
U.S. tax incentives (23.2) 24.9 23.09)
Change in net valuation allowance * 58 2.5 8.0
Impairment of goodwill 31.3 — —
Divestitures 16.4 0.5 11
(Decrease)/Increase in unrecognized tax benefits 1.8 61.1) 35
Other (0.1) (3.7 (3.3)
Provision for income taxes 8 3339 3 2912 8 3184
Effective income tax rate on operations 31.8 20.7 251

1 Reflects changes in valuation allowances that impacted the effective income tax rate for each year presented.

In 2024, our effective income tax rate of 31.8% was negatively impacted by the net tax expense on entities classified as held for sale, a reduced tax benefit on impairment of goodwill, and by
losses in certain foreign jurisdictions where we receive no tax benefit due to 100% valuation allowances. Our income tax expense was positively impacted by the reversal of reserves resulting from
the lapse of statute for the 2020 federal tax year and the settlement of the 2017 through 2019 New York State income tax andit.

The OECD's global tax reform initiative (known as Pillar 2) is aimed at ensuring multinational enterprises pay a minimum level of tax in all countries in which they operate, beginning with 2024.
The adoption of these guidelines did not have a material impact on our current and deferred tax positions in 2024.

In 2023, our effective income tax rate of 20.7% was positively impacted by a benefit of $64.2 related to the settlement of the 2017 and 2018 U.S. Federal income tax audit. The effective rate also
benefited from the net release of previously recorded reserves for various other tax contingencies, and the excess tax benefits on emiployee share-based payments, the majority of which were
recognized in the first quarter due to the timing of the vesting of awards.
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In 2022, our effective income tax rate of 25.1% was adversely impacted by the establishment of net valuation allowances primarily in Continental Europe, and by net losses on sales of businesses
and the classification of certain assets as held for sale for which we received minimal tax benefit. This was partially offset by excess tax benefits on employee share-based payments, the majority of
which were recognized in the first quarter due to the timing of the vesting of awards and by the release of previously recorded reserves for tax contingencies.

The components of deferred tax assets and habilities are listed below.

December 31,
2024 2023

Postretirement/post-employment benefits 8 122§ 155
Deferred compensation 61.4 65.1
Pension costs 56 04
Interest 16.5 18.1
Accruals and reserves 39.6 370
Allowance for credit losses 9.1 113
Basis differences in fixed assets 121.3 726
Operating lease Liabilities 288.9 3227
Tax loss/tax credit carry forwards 2442 2604
Other 65.5 71.1

Deferred tax assets 864.3 8742
Valuation allowance for deferred tax assets (173.1) (162.5)

Net deferred tax assets $ 6912 § 711.7
Basis differences in fixed assets 3 — & —
Basis differences in infangible assets (386.5) (395.3)
Operating lease right-of-use assets (229.6) 252.8)
Prepaid expenses (8.5) (11.4)
Deferred revenue (1.8) (1.8)
Unremitted foreign eamings (6.7) (7.0)

Deferred tax liabilities (633.1) (668.3)
Total net deferred tax assets! g 58.1 § 434

1 As of December 31, 2024 and 2023, deferred tax assets of $249.2 and $265.0, respectively, and deferred tax liabilifies of $191.1 and $221.6, respectively, were separately included in our Consolidated Balance Sheet under Deferred income

taxes and Other non—current liabilities

We evaluate the realizability of our deferred tax assets on a quarterly basis. The realization of our deferred tax assets is primarily dependent on future earmings. The amount of the deferred tax
assets considered realizable could be reduced or increased in the near future if estimates of future taxable income are lower or greater than anticipated. A valuation allowance is established when it 1s
“more likely than not” that all or a portion of deferred tax assets will not be realized. In circumstances where there is negative evidence, establishment of a valuation allowance is considered. The
factors used in assessing valuation allowances include all available evidence, such as past operating results, estimates of future taxable income and the feasibility of tax planning strategies. We believe
that cumulative losses in the most recent three-year period represent significant negative evidence, and as a result, we determined that certain of our deferred tax assets required the establishment of a
valuation allowance. The deferred tax assets for which an allowance was recognized relate primarily to state and foreign tax loss carryforwards.
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The change in the valuation allowance is listed below.

Years ended December 31,
2024 2023 2022
Balance at beginming of period $ 1625 § 1458 §& 146.0
Charged (reversed) to costs and expenses 16.8 13.8 8.9
Charged to gross tax assets and other accounts ! 51 2.1 0.6
Foreign cutrency translation (11.3) 5.0 9.7)
Balance at end of period 8 1731 § 1625 § 1458

1 Pnmanlyrepresents changes io the valuation allowance related to the change of a comesponding deferred tax asset.

In 2024, 2023, and 2022, amounts recorded and reversed to costs and expenses primarily related to increases and decreases in valuation allowances in Asia Pacific, Continental Ewrope and North
America for existing defetred tax assets.

As of December 31, 2024, there were $872.9 of loss carryforwards. These loss carryforwards were all non-U.S. tax loss carryforwards, of which $772.0 have unlimited carryforward periods and
$100.9 have expiration periods from 2025 to 2043. As of December 31, 2024, the Company also had $19.8 in deferred tax assets for state net operating loss carryforwards and tax credit
carryforwards, which will expire between 2025 and 2045.

As of December 31, 2024 and 2023, we had $1,823.9 and $1,633.6, respectively, of undistributed eamings attributable to foreign subsidiaries. The Company has historically asserted that its
unremitted foreign earnings are permanently reinvested, and therefore has not recorded any deferred taxes on such amounts. It is not practicable to determine the deferred tax on these undistributed
eamings because such liability, if any, is dependent on circumstances that exist if and when a remittance occurs, including the source location and amount of the distribution and foreign withholding
taxes.

The table below summarizes the activity related to our unrecogmzed tax benefits.

Years ended December 31,
2024 2023 2022
Balance at beginning of period $ 2910 8 2835 % 262.6
Increases as a result of tax positions taken during a prior year 1.1 50.9 4.9
Decreases as a result of tax positions taken during a prior year (3448 (68.2) 10.1)
Settlements with taxing authorities (33) (5.8) 0.7)
Lapse of statutes of limitation (163) (11.4) 64
Increases as a result of tax positions taken during the current year 57.7 42.0 332
Balance at end of period $ 3058 § 2910 § 283.5

Included in the total amount of unrecognized tax benefits of $305.8 as of December 31, 2024, is $271.7 of tax benefits that, if recognized, would impact the effective income tax rate. The total
amount of accrued interest and penalties as of December 31, 2024 and 2023 is $49.3 and $38.5, respectively, of which expenses of $10.8 and $2.5 are included in our 2024 and 2023 Consolidated
Statements of Operations, respectively. In accordance with our accounting policy, interest and penalties accrued on unrecognized tax benefits are classified as income taxes in our Consolidated
Statements of Operations.

We have various tax years under examination by tax authotities in the U.S., in various countries, and in vatious states and localities, such as New York City, in which we have significant business
operations. It is not yet known whether these examinations will, in the aggregate, result in our paying additional taxes. We believe our tax reserves are adequate in relation to the potential for

additional assessments in each of the jurisdictions in which we are subject to taxation. We regulatly assess the likelihood of additional tax assessments in those jurisdictions and, if necessary, adjust
our reserves as additional information or events require.

‘With respect to all tax years open to examination by U.S. federal, various state and local, and non-U.S. tax authorities, we cumrently anticipate that total unrecognized tax benefits will decrease by
an amount between $95.0 and $105.0 in the next twelve months, a portion of which will affect our effective income tax rate, primarily as a result of the settlement of tax examinations and the lapsing
of statutes of limitations. This net decrease is related to various items of income and expense, primarily transfer pricing adjustments.

We are effectively settled with respect to U.S. federal income tax audits through 2020. With limited exceptions, we are no longer subject to state and local income tax audits for years prior to
2015 or non-11.5. income tax audits for years prior to 2011.
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Note 11: Accumulated Other Comprehensive Loss, Net of Tax

The following table presents the changes in accumulated other comprehensive loss, net of tax, by component.

Foreign Currency Translation Defmed Benefit Pension and Other
Adjustments Derivative Instruments Postretirement Plans Total

Balance as of December 31, 2022 B (849.1) § 350 § (179.6) (993.7)
Other comprehensive income (loss) before

reclassifications 59.5 0.4 (15.8) 44.1
Amount reclassified from accumulated other comprehensive loss, net of tax 0.5 (1.9) 4.8 34
Balance as of December 31, 2023 $ (789.1) § 335 § (190.6) (946.2)
Other comprehensive loss before reclassifications (151.9) — 17.2) (169.1)
Amount reclassified from accumulated other comprehensive loss, net of tax 0.2 (2.8) 5.3 2.7
Balance as of December 31, 2024 8 (940.8) 8 307 8 (202.5) (1,112.6)

Amounts reclassified from accumulated other comprehensive loss, net of tax, for the years ended December 31, 2024, 2023 and 2022 are as follows:

Years ended December 31,
Affected Line Item in the Consolidated
2024 2023 2022 Statements of Operations
Foreign cumrency translation adjustments ! & 02 % 05 8 43 Other (expense) income, net
Net (gain) loss on derivative instruments (3.8) 2.6) (1.4)  Other income (expense), net, Interest Expense
Amortization of defined bepefit pension and postretirement plans items 7.2 6.5 63 Other (expense) income, net
Tax effect (0.9) (1.0) (1.1)  Provision for income taxes
Total amount reclassified from accumulated other comprehensive loss, net of tax $ 27 § 34 § 81

1 These foreign cumency tanslation adjustments are primarily a result of the sales of businesses.
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Note 12: Restructuring Charges
Restructuring Charges

Severance and termination costs
Lease restructuring costs

Other restructuring costs

Total restructuring charges

Notes to C. lidated Fi ial
(Amounts in Milliens, Except Per Share Amounts)

Years ended December 31,

20241 2023 20222
B 00 § 04 § (0.1
(5.7) (1.2) 85.:
0.7 0.9 17.
B (50) § 01 § 102

1 The amounts for the years ended December 31, 2024, and 2023 represent adjustments to the 2022 Real Estate Actions, as well as adjustments to the actions taken in 2020.
2 The amounts for the year ended December 31, 2022 represent 2022 Real Estate Actions, as well as adjustments to the actions taken in 2020. The 2022 Real Estate Actions did not indude any severance and termination costs.

Lease and Other restructuring costs include impairments of operating lease right-of-use assets and associated leasehold improvements, fumiture and asset retirement obligations. Lease
impairments were calculated based on estimated fair values using market participant assumptions including forecasted net discounted cash flows related to the operating lease right-of-use assets.

2022 Real Estate Actions

In the fourth quarter of 2022, the Company took Real Estate Actions related to new real estate exits and lease terminations to further optimize the real estate footprint supporting our office-home
hybrid service model in a post-pandemmic economy. All included opportunities for further efficiencies as a result of the current working environment were identified and completed during the fourth

quarter of 2022,

These Real Estate Actions, taken during the fourth quarter of 2022, reduced our occupied global real estate footprint by approximately 6.7% or 500,000 square feet. All restructuring actions were
identified and initiated in 2022, with all actions completed by the end of the fourth quarter of 2022.

A summary of the restructuring activities related to the 2022 Real Estate Actions as of the year ended December 31, 2024 is as follows:

Lease impairment costs
Other restructuring costs
Total

A summary of the restructuring activities related to the 2022 Real Estate Actions as of the year ended December 31, 2023 is as follows:

Lease impairment costs
Other restructuring costs
Total

2022 Real Estate Actions
Liability at December 31, Liability at December 31,
2023 Restructuring Expense Non-Cash Items Cash Payments 2024
$ 0.0 § 235 & 235) % 0.0 3§ 0.0
0.0 0.7 0.7 0.0 0.0
3 00 § (1.8) § (18 § 0.0 § 0.0
2022 Real Estate Actions
Liability at December 31, Liability at December 31,
Restructuring Expense Non-Cash Items Cash Payments
3 00 § 09) § ©9 § 00 3 0.0
0.0 0.3 0.2 0.6 0.0
3 00 § (1) § [ 06 § 0.0

A summaty of the restructuring activities related to the 2022 Real Estate Actions as of the year ended December 31, 2022 is as follows:
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2022 Real Estate Actions
Liability at December 31,
Restructuring Expense Non-Cash Items Cash Payments

Lease impairment costs $ 844 § 844 § 00 $ 0.0
Other restructuring costs 14.2 13.5 0.7 0.0
Total $ 98.6 § 979 § 0.7 § 0.0

A summary of the restructuring activities related to the 2022 Real Estate Actions by segment is as follows:

Years ended December 31,
2024 2023 2022

Restructuring charges:
MD&E $ 03 § (1.0) $ 69.0
TA&C (2.1) (03) 210
SC&E 0.0 11 80
Corporate and other 0.0 0.1 0.6

Total $ (18) 8 01 3 98.6
Non cash lease impairment costs:
MD&E $ 02 § (10 $ 543
IA&C .7 (0.5) 223
SC&E 0.0 04 70
Corporate and other 0.0 02 0.8

Total $ (2.5) § 09) $ 84.4

2020 Restructuring Plan

Beginning in the second quarter of 2020, the Company took restructuring actions to lower its operating expenses structurally and permanently relative to revenue and to accelerate the
transformation of our business (the “2020 Plan”).

All restructuring actions were identified and inmtiated in 2020, with all actions completed by the end of the fourth quarter of 2020 and were based on our experience and learning in the COVID-19
pandemic and a resulting review of our operations to address certain operating expenses such as occupancy expense and salaries and related expenses.

A summary of the restructuring activities related to the 2020 Plan as of the year ended December 31, 2024 is as follows:

2020 Plan
Liability at December 31, Liability at December 31,
2023 Restructuring Expense Non-Cash Items Cash Payments 2024
Severance and termination costs 3 06 8 00 8 40 8 042 8 04
Lease impairment costs 0.0 (3.2) (3.2) 0.0 0.0
Other restructuring costs 00 0.0 0.0 0.0 0.0
Total 3 06 § 32) § (32) & 02 § 0.4

A summaty of the restructuring activities related to the 2020 Plan as of the year ended December 31, 2023 is as follows:
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2020 Plan
Liability at December 31, Liability at December 31,
Restructuring Expense Non-Cash Items Cash Payments 2023

Severance and termination costs $ 23 8 04§ 0.0 § 21 § 0.6
Lease impairment costs 0.0 (0.3) (0.3) 0.0 0.0
Other restructuring costs 00 0.1 0.1 0.0 0.0
Total 3 23 8 02 § 02) § 21 8 0.6

A summaty of the restructuring activities related to the 2020 Plan as of the year ended December 31, 2022 is as follows:

2020 Plan
Liability at December 31, Liability at December 31,
2021 Restructuring Expense Non-Cash Items Cash Payments 2022

Severance and termination costs 3 94 3% 1) & 00 8 70 § 23
Lease impairment costs 0.0 1.0 1.0 0.0 0.0
Other restructuring costs 0.0 29 29 0.0 00
Total 3 94 % 38 & 39 § 70 § 23

A summary of the restructuring activities related to the 2020 Plan by segment is as follows:

Years ended December 31,
2024 2023 2022

Restructuring charges:
MD&E 8 05 & (03) 0.1
TA&C (©.2) 05 7.7
SC&E 0.3 0.0 4.2)
Corporate and other (3.8) 0.0 0.2

Total 3 32) % 0.2 3.8
Nom cash lease impairment costs:
MD&E $ 04 8 0.3) 0.0
IA&C 0.0 0.0 7.0
SC&E 03 0.0 (59)
Corporate and other (3.9) 0.0 (0.1)

Total $ (32 § (0.3) 1.0

Note 13: Incentive Compensation Plans

2019 Performance Incentive Plan

We issue stock-based compensation and cash awards to our employees under various plans established by the Compensation and Leadership Talent Committee of the Board of Directors (the
“Compensation Committee™) and approved by our shareholders. In May 2019, our shareholders approved the 2019 Performance Incentive Plan (the 2019 PIP™), replacing the 2014 Performance
Incentive Plan (the “2014 PIP”) and previous incentive plans. The number of shares of common stock initially available for grants of all equity awards under the 2019 PIP is 27.0. Pursuant to the
terms of the 2019 PIP, the number of shares that may be awarded to any one participant for any stock based awards is limited to 2.0. The vesting period of awards granted is generally commensurate
with the requisite service period. We generally issue new shares to satisfy the exercise of stock options or the distribution of other stock-based awards.

Additionally, under the 2019 PIF, we have the ability to issue petformance cash awards. The performance cash awards are granted to certain employees who otherwise would have been eligible
to receive performance-based stock awards. These awards have a service period vesting condition and a performance vesting condition. The amount of the performance cash
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award received by an employee with a performance vesting condition can range from 0% to 300% of the target amount of the original grant value, except for Executive Officers of IPG, with a range
of 0% to 200%. Performance cash awards generally vest in three years. The Compensation Committee may grant performance cash awards to any eligible employee; however, no employee can

receive more than $10.0 during a performance period.

The amounts of stock-based compensation expense as reflected in salaries and related expenses in our Consolidated Statements of Operations, and the related tax benefit, are listed below.

Years ended December 31,
2024 2023 2022
Stock-settled awards $ 367 § 27.8 8 26.3
Cash-settled awards 08 03 03
Performance-based awards 281 18.9 237
Stock Options 0.0 0.3 0.3
Employee stock purchase plan 26 29 31
Other * 3.0 27 2.0
Stock-based compensation expense $ 71z & 529 & 55.7
Tax benefit 8 170 8 125 8 131

1 Represents charges recorded for severance expense related to stock-based compensanion awards

Stock Options

Stock options are granted with the exercise price equal to the fair market value of our common stock on the grant date. We use the Black-Scholes option-pricing model to estimate the fair value
of options granted, which requires the input of subjective assumptions including the option’s expected term and the price volatility of the underlying stock. They are generally first exercisable
between two and four years from the grant date and expire ten years after the grant date (or earlier in the case of cettain terminations of employment). There were no stock options granted during the
year ended December 31, 2024, no stock options granted during the year ended December 31, 2023 and no stock options granted during the year ended December 31, 2022,

The following table summarizes our stock option activity during 2024,

Weighted-
Weighted- Average
Average Remaining Aggregate
Exercise Price Contractual Term Intrinsic
Options (per option) (in years) Value

Stock options outstanding as of January 1, 2024 03 8 23.33
Granted 0.0 0.0
Exercised 00 8 —

Stock options outstanding as of December 31, 2024 03 § 23.33 6.0 1.2

There were no stock options exercised in 2024, 2023, and 2022.

Stock-Based Compensation

We grant other stock-based compensation awards such as stock-settled awards, cash-settled awards and performance-based awards (settled in cash or shares) to certain key employees. The
number of shares or units received by an employee for performance-based awards depends on Company performance against specific performance targets and could range from 0% to 300% of the
target amount of shares originally granted, except for Executive Officers of IPG, with a range of 0% to 200%. Incentive awards are subject to certain restrictions and vesting requirements as
determined by the Compensation Committee. The fair value of the shares on the grant date is amortized over the vesting period, which is generally three years. Upon completion of the vesting period
for cash-settled awards, the grantee is entitled to receive a payment in cash based on the fair market value of the corresponding number of shares of common stock. No monetary consideration is paid
by a recipient for any incentive award. The fair value of cash-settled awards is adjusted each quarter based on our share price. The holders of certain stock-settled awards have the right to receive
dividends. Dividends declared on common stock are accrued during the vesting period and paid when the award vests. The holders of performance-based awards have no ownership interest in the

underlying shares of common stock until the awards vest and the shares of common stock are issued.
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Stock-based compensation awards expected to be settled in cash have been classified as liabilities in our Consolidated Balance Sheets as of December 31, 2024 and 2023.

Years ended December 31,
2024 2023 2022

Stock-Settled Awards:

Awards granted 14 14 13

‘Weighted-average grant-date fair value (per award) $ 3139 § 3554 & 36.36

Total fair value of vested awards distributed 8 206 $ 608 & 59.7
Cash-Setiled Awards:

Awards granted 0.1 0.0 0.0

‘Weighted-average grant-date fair value (per award) $ 3140 § 3571 & 36.53

Total fair value of vested awards distributed 8 — % 08 & 08
Performance-Based Awards:

Awards granted 28 21 1.6

‘Weighted-average grant-date fair value (per award) $ 2753 § 2631 § 29.95

Total fair value of vested awards distributed 8 94 & 848 & 54.5

In conjunction with common stock dividends declared in 2024 and 2023, we accrued dividends of $3.7 and $3.0, respectively, on non-vested stock-settled and cash-settled awards and paid
dividends of $2.1 and $5.3 for stock-settled and cash-settled awards that vested during 2024 and 2023, respectively.

A summary of the activity of our non-vested stock-settled awards, cash-settled awards and performance-based awards during 2024 is presented below (performance-based awards are shown at
100% of the shares originally granted).

Stock-Settled Arvards Cash-Settled Awards Performance Based Asvards
Weighted- ‘Weighted- ‘Weighted-
Average Average Average
‘Grant-Date Grant-Date Grant-Date
Fair Value Fair Value Fair Value
Asvards {per award) Awards {per award) Awards {per award)
Non-vested as of Januvary 1, 2024 29 % 34.20 00 8 3605 23 8 3209
Reinstated 0.0 36.31 0.0 0.0 0.1 3296
Granted 14 31.39 0.1 3140 28 27.53
Vested (0.6) 27.82 0.0 0.0 0.3) 23.38
Forfeited (©.4) 35.42 0.0 3221 ©.5) 31.39
Non-vested as of December 31, 2024 33 % 34.08 0.1 % 3264 L 29.86
Total unrecognized compensation expense remaining $ 45.8 $ 1.9 $ 44.9
‘Weighted-average years expected to be recognized over 13 1.7 19

In conjunction with our annual grant of long-term incentive compensation awards, we reviewed our estimates and assumptions in 2024, which resulted in a forfeiture rate slightly less than prior
years.
2020 Restricted Cash Plan
In November 2020, the Compensation Committee approved a new Interpublic Restricted Cash Plan, (collectively the “Cash Plans™). Under the Cash Plan, the Board, the Compensation
Committee or the Plan Administrator may grant cash awards to certain employees eligible to receive cash-settled awards. Cash awards, when granted, have a service-period vesting condition and
generally vest in two years or three years.
Cash Awards

During the years ended December 31, 2024, 2023 and 2022, the Compensation Committee granted cash awards under the Cash Plans with a total target value of $17.1, $20.4 and $19.9,
respectively. For those same years, we recognized §16.7, $31.5 and $42.0, respectively, in salaries and related expenses in our Consolidated Statements of Operations.
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During the years ended December 31, 2024, 2023 and 2022, the Compensation Committee granted performance awards to be settled in cash under the 2019 PIP with a total target value of $1.5,
$46.2, and $46.0, respectively. For those same years, we recogmzed $19.5, $38.0 and $44.7, respectively, in salaries and related expenses in our Consolidated Statements of Operations.

‘We amortize the present value of the amount expected to vest for cash awards and performance cash awards over the vesting period using the straight-line method, less an assumed forfeiture rate.
Cash awards do not fall within the scope of the authoritative guidance for stock compensation as they are not paid in equity and the value of the award is not correlated with our stock price. Due to the
cash natre of the payouts and the vesting period, we account for these awards in accordance with authoritative guidance for deferred compensation arrangements.

Empioyee Stock Purchase Plans
In May 2016, our sharcholders approved The Interpublic Group of Companies Employee Stock Purchase Plan (2016) (the “ESPP™), replacing the prior employee stock purchase plan under
which, prior to its expiration on December 31, 2015, 3.0 shares were issued. Under the ESPP, eligible employees may purchase our common stock through payroll deductions not exceeding 10% of
their eligible compensation or 900 (actual number) shares each offering period, consistent with the prior employee stock purchase plan. The price an employee pays for a share of common stock
under the ESPP is 90% of the lesser of the average market price of a share on the first business day of the offering period or the average market price of a share on the last business day of the offering

period of three months. An aggregate of approximately 10.0 shares are reserved for issuance under the ESPP, of which 3.7 shares have been issued since the inception of the ESPP through
December 31, 2024. During the year ended December 31, 2024, 0.6 shares with a value of $17.9 were issued under the ESPP.

Note 14: Fair Value Measurements

Authoritative guidance for fair value measurements establishes a fair value hierarchy which requires us to maximize the use of observable mputs and mimimize the use of unobservable inputs
when measuring fair value. There are three levels of inputs that may be used to measure fair value:

Level 1 Unadjusted quoted prices in active markets for identical assets or liabilities. An active market for the asset or liability is a market in which transactions for the asset or hability
occur with sufficient frequency and volume to provide pricing information on an ongoing basis.

Level 2 QObservable inputs other than Level 1 prices, such as quoted prices for similar assets or Habilities; quoted prices in markets that are not active; or other inputs that are observable or
can be corroborated by observable matket data for substantially the full term of the assets or Habilities.

Level 3 Unobservable inputs that are supported by little or no market activity and that are significant to the fair value of the assets or liabilities.
Financial Instruments that are Measured at Fair Value on a Recurring Basis

‘We primarily apply the market approach to determiine the fair value of financial instruments that are measured at fair value on a recurring basis. There were no changes to our valuation
techniques used to determine the fair value of financial instruments during 2024 as compared to the prior year.
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The following tables present information about our financial instruments measured at fair value on a recurring basis as of December 31, 2024 and 2023, and indicates the fair value hierarchy of
the valuation techniques utilized to determine such fair value.

December 31, 2024

Level 1 Level 2 Level 3 Tatal Balance Sheet C
Assets
Cash equivalents $ 1,1395 % — 3 — % 1,139.5 Cash and cash equivalents
Liabilities
Accrued liabilities and Other non-current
Contingent acquisition obligations ! & — % — % 55 % 5.5 liabilities
December 31, 2023
Level 1 Level 2 Level 3 Total Balance Sheet C
Assets
Cash equivalents $ 1,5215 % — 3 — % 1,521.5 Cash and cash equivalents
Liabilities
Accrued liabilities and Other non-current
Contingent acquisition obligations ! $ — 8 — 8 1§ 3.1 liabilities
1 Contingent acquisition obligations includes deferred acquisition payments and ditional to purchase additional lling equity shares of Fair value of the is based upon
actual and projected operating performance targets as specified in the related agreements. The increase in this balance of $2.4 from December 31, 2023 to December 31, 2024 is primanly due to the exercises of redeemable non-controlling
interest, as well as valuation adjustments, partially offset by payments related to our deferred from prior-year The amounts payable within the next twelve months are classified in accrued liabilities; any amounts

payable thereafter are classified in other non-current liabilitizs.
Financial Instrumenis that are not Measured at Fair Value on a Recurring Basis

The following table presents information about our financial instruments that are not measured at fair value on a recurring basis as of December 31, 2024, and indicates the fair value hierarchy of
the valuation techniques vtilized to determine such fair value.

December 31, 2024 December 31, 2023
Level 1 Level 2 Level 3 Total Level 1 Level 2 Level 3 Total
Total long-term debt $ — 8 27016 § 04 8 2,7020 § — 8 29745 § 08 § 2,975.3

Our long-term debt is comprised of senior notes and other notes payable. The fair value of our senior notes, which are traded over-the-counter, is based on quoted prices in markets that are not
active. Therefore, these senior notes are classified as Level 2. Our other notes payable are not actively traded, and their fair value is not solely derived from readily observable inputs. The fair value of
our other notes payable is determined based on a discounted cash flow model and other proprietary valuation methods, and therefore is classified as Level 3. See Note 5 for further information on our
long-term debt.

The discount rates used as significant unobservable inputs in the Level 3 fair value measurements of our contingent acquisition obligations and long-term debt as of December 31, 2024 ranged
from 4.0% to 6.0%.

Non-financial Instruments that are Measured at Fair Vaiue on a Nonrecurring Basis

Certain non-financial assets and liabilities are measured at fair value on a nonrecurring basis, primarily goodwill (Level 3), intangible assets, and property and equipment. Accordingly, these
assets are not measured and adjusted to fair value on an ongoing basis but are subject to periodic evaluations for potential impairment.
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Note 15: Employee Benefits
Pension and Posiretirement Benefit

‘We have a defined benefit pension plan covering certain U.S. employees (the “Domestic Pension Plan™) that consists of approximately 2,600 participants and is closed to new participants. We
also have numerous funded and unfunded plans outside the U.S. The Interpublic Limited Pension Plan in the U.K. (the "UXK. Pension Plan") is a defined benefit plan and is our most material foreign
pension plan in terms of the benefit obligation and plan assets. Some of our domestic and foreign subsidiaries provide postretirement health benefits and life insurance to eligible employees and, in
cettain cases, their dependents. The domestic postretirement benefit plan is our most matetial postretirement benefit plan in terms of the benefit obligation. This plan consists of approximately 1,300
patticipants, is closed to new participants and is unfunded.

Differences between the aggregate income statement and balance sheet amounts listed in the tables below and the totals reported in our Consolidated Statements of Operations, Consolidated
Statements of Comprehensive Income and Consolidated Balance Sheets relate to non-material foreign pension and postretirement benefit plans.

In December 2023, the U. K. Pension Plan entered into an agreement with an insurance company to purchase a group annuity, or "buy-in", that matches the plans future projected benefit
obligations to covered participants. Prior to the transaction, the Company contributed an incremental $46.0 to the UK. Pension Plan. As part of the annuity purchase contract, the UK. Pension Plan
has the option to complete a "buy-out”, which would transfer all liabilities of the plan to the insurer, which the Company anticipates to be completed in 2026. The non-cash settlement charge, net of
tax, associated with the transaction is currently estimated to be approximately $180.0 to $200.0 and is subject to finalization of terms and changes in the British Pound Sterling.

Pension and I it Benefit Obiig

The change in the benefit obligation, the change in plan assets, the funded status and amounts recognized for the Domestic Pension Plan, the significant foreign pension plans and the domestic
postretirement benefit plan are listed below.

Domestic Foreign Domestic Postretirement
Pension Plan Pension Plans Benefit Plan
2024 2023 2024 2023 2024 2023
Benefit Obligation
Projected benefit obligation as of January 1 3 718 % 750 % 3548 § 3342 8% 161 % 17.9
Service cost 0.0 0.0 34 22 0.0 0.0
Interest cost 3.7 4.0 14.8 15.6 0.8 0.9
Benefits paid (7.3) (8.2) (19.5) (189) (5.2) (5.1)
Plan participant contributions 0.0 0.0 0.0 0.0 18 1.8
Actuarial (gains) losses 10.1 1.0 (27.7) 6.8 1.2 0.6
Settlements 0.0 0.0 (1.9) @5 0.0 0.0
Plan amendments 0.0 0.0 0.0 0.0 0.0 0.0
Foreign cutrency effect 0.0 0.0 (7.8) 17.4 0.0 0.0
Projected benefit obligation as of December 31 3 783 8§ 718 % 316.1 § 3548 8§ 147 % 16.1
Fair Value of Plan Assets
Fair value of plan assets as of January 1 3 650 § 75 8 359.7 8 2971 8 00 38 0.0
Actual rewirn on plan assets 1.6 6.7 (24.8) 53 0.0 0.0
Employer contributions 0.0 0.0 9.0 61.4 34 33
Plan participant contributions 0.0 0.0 0.0 0.0 1.8 1.8
Benefits paid (7.3) (8.2) (19.5) (189) (5.2) (5.1)
Settlements 0.0 0.0 (1.9) 2.5 0.0 0.0
Foreign cumrency effect 0.0 0.0 6.5) 17.3 0.0 0.0
Fair value of plan assets as of December 31 3 633 § 690 § 316.0 § 3557 % 00 % 0.0
Funded statuns of the plans at December 31 3 (150) 8 2.8) % ©1) § 49 § (14.7) 8 (16.1)
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Domestic Foreign Domestic Postretirement

Pension Plan Pension Plans Benefit Plan
December 31, 2024 2023 2024 2023 2024 2023
A gnized in C i Bal Sheets
Non-current asset 3 00 § 00 3 510 % 598 § 00 3 0.0
Current liability 0.0 0.0 6.7) 7.0 (.9 (1.9
Non-current liability (15.0) (2.8) (44.4) (47.9) (13.0) (14.2)
Net liability recognized 3 (15.0) § (2.8) § ©.1) $ 49 § (14.7) § (16.1)
A lated benefit obligati 3 783 8 718 § 3126 % 351.2
A gnized in A Other
Comprehensive Loss, net
Net actmarial loss 3 508 § 411 8§ 161.1 % 157.7 & 29 § 1.7
Prior service cost (credit) 0.0 0.0 0.3 0.4 0.0 0.0
Total amount recognized 3 508 § 411 § 1614 8 158.1 § 29 8 1.7

Actarial losses of $10.1 for the Domestic Pension Plan are atributed to a decrease in the discount rate from 5.40% as of December 31, 2023 to 4.60% as of December 31, 2024 and changes in
demographic experience. Actuarial gains of $27.7 for the foreign pension plans are attributed to an increase in the weighted-average discount rate from 4.32% as of December 31, 2023 to 5.13% as of
December 31, 2024 and changes in demographic experience.

Domestic
Pension Plan Foreign Pension Plans
December 31, 2024 2023 2024 2023
Pension plans with an benefit obligation in excess of plan assets
Aggregate projected benefit cbligation $ 783 % 718 § 511 8 558
Aggregate accumulated benefit obligation 78.3 71.8 48.9 53.7
Ageregate fair value of plan assets 633 69.0 — 10
Domestic
Pension Plan Foreign Pension Plans
December 31, 2024 2023 2024 2023
Pension plans with a projected benefit obligation in excess of plan assets
Aggregate projected benefit obligation 8 783 % 718 & 511 8 66.0
Aggregate accumulated benefit obligation 783 71.8 48.9 63.5
Aggregate fair value of plan assets 633 69.0 — 11.1
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Net Periodic Cost

The components of net periodic benefit cost and key assumptions are listed below.

Domestic Pension Plan Foreign Pension Plans Domestic Postretirement Benefit Plan

Years ended December 31, 2024 2023 2022 2024 2023 2022 2024 2023 2022
Service cost $ 00 8 00 8 0.0 & 34 8 22 8 46 § 00 $ 0.0 3 00
Interest cost 37 40 28 14.8 156 89 08 0.9 0.6
Expected retum on plan assets (2.8) 4.0) 4.7 (14.9) (17.0) (19.8) 0.0 0.0 00
Curtailment and settlement 0.0 0.0 0.0 (0.3) (0.3) 0.0 0.0 0.0 0.0
Amortization of:

Prior service cost (credit) 0.0 0.1 0.0 0.1 0.1 0.1 0.0 0.0 0.0

Net actuarial losses 1.5 16 14 5.9 5.0 4.4 0.0 0.0 04

Net periodic cost 3 24 3 17 8 05) § 9.0 § 56 8% (1.8) 8 08 § 09 § 1.0
Assumptions
Domestic Pension Plan Foreign Pension Plans Domestic Postretirement Benefit Plan

Years ended December 31, 2024 2023 2022 2024 2023 2022 2024 2023 2022
Net periodic cost
Discount rate 540 % 5.65 295 432 % 4.62 1.86 % 540 % 5.65 % 2.90 %
Rate of compensation increase N/A NA N/A 335% 2.80 % 2.65 % N/A N/A N/A
Expected return on plan assets 425 % 6.00 5.00 4.21 % 5.62 447 % N/A N/A N/A
Interest crediting rates 6.15 % 5.10 % 5.10% 1.50% 1.50 % 1.50 % N/A N/A N/A
Benefit obligation
Discount rate 4.60 % 5.40 % 5.65% 5.13% 432 % 4.62 % 5.80 % 5.40 % 5.65 %
Rate of compensation increase N/A N/A N/A 344 % 335 2.80 % N/A N/A N/A
Interest crediting rates 541 % 510 % 5.10% 1350% 150 % 1.50 % N/A N/A N/A
Healtheare cost trend rate assumed for next year
Initial rate (weighted-average) 700 % 6.50 % 6.75 %
Year ultimate rate is reached 2033 2030 2030
Ultimate rate 500 % 5.00 % 500 %

Discount Rates — At December 31, 2024, 2023 and 2022, we determined our discount rates for our dowmestic pension plan, foreign pension plans and domestic postretirement benefit plan based
on either a bond selection/settlement approach or bond yield eurve approach. Using the bond selection/settlement approach, we determine the discount rate by selecting a portfolio of corporate bonds
appropriate to provide for the projected benefit payments. Using the bond yield curve approach, we determine the discount rate by matching the plans' cash flows to spot rates developed from a yield
curve. Both approaches utilize high-quality A A-rated corporate bonds and the plans' projected cash flows to develop a discounted value of the benefit payments, which is then used to develop a single
discount rate. In countries where markets for high-quality long-term AA corporate bonds are not well developed, a portfolio of long-term government bonds is used as a basis to develop hypothetical
corporate bond yields, which serve as a basis to derive the discount rate.

Expected Retwrn on Assets — Our expected rate of retum is determnined at the beginning of each year and considers asset class index retums over various market and economic conditions, current
and expected market conditions, risk premiums associated with asset classes and long-term inflation rates. We determmine both a short-term and long-term view and then select a long-term rate of
retum assumption that matches the duration of our liabilities.
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Fair Vaiue of Pension Plan Assets

The following table presents the fair value of our domestic and foreign pension plan assets as of December 31, 2024 and 2023, and indicates the fair value hierarchy of the valuation techniques
utilized to determine such fair value. See Note 14 for a description of the fair value hierarchy.

December 31, 2024 December 31, 2023
Plan assets subject to fair value hierarchy Level 1 Level 2 Level 3 Total Level 1 Level 2 Level 3 Total
Registered investment companies $ 54 8 00 8 00 § 54 % 67 § 0.0 3 00 8 6.7
Limited partnerships 0.0 00 0.0 0.0 00 0.0 00 0.0
Fized income securities 9.7 0.0 0.0 9.7 92 0.0 0.0 92
Insurance contracts 0.0 13 291.0 2923 0.0 14 3344 3358
Other 16.7 0.0 0.0 16.7 10.7 0.0 0.0 10.7
Total plan assets, subject to leveling 5 318 § 13 § 291.0 $ 3241 $ 266 § 14 § 3344 § 362.4
Other Plan Assets
Other investments measured at net asset value ! 64.2 106.5
Non-benefit cbligation liabilities (5.0) (40.2)
Total plan assets 3 9.3 5 428.7

1 Certain investments that are measured at fair value using the net asset value per share {or its equivalent) as a practical expedient have not been classified in the fair value hierarchy but are included to reconcile to the amounts presented in the
fair value of plan assets table above.
Registered investment companies, which are publicly traded, are primarily valued using recently reported sales prices. Limited partnerships are invested primarily in equity and fixed income
securities. Fixed income securities include government and investment-grade corporate bonds. Insurance contracts are valued based on the cash surrender value of the contract. Other investments
primarily include cash and cash equivalents, equity securities and derivatives. Other investments measured at net asset value include common/collective rusts, hedge funds and other commingled

assets that are invested primarily in equity and fixed income securities. These investments are not publicly raded and are valued based on the net asset value of shares held by the plan at year end,
which reflects the fair value of the underlying investments.

The following table presents additional information about our significant foreign pension plan assets for which we utilize Level 3 inputs to determine fair value.

Years ended December 31,
Plan assets subject to fair value hierarchy, Level 3 2024 2023
Balance at beginning of period 5 3344 § 00
Actual return on plan assets (43.4) 199
Net purchases, sales and settlements 0.0 314.5
Balance at end of period $ 291.0 § 334.4
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Asset Allocatfion

The primary investment goal for our plans’ assets is to maximize total asset retuns while ensuring the plans’ assets are available to fund the plans® labilities as they become due. The plans®
assets in aggregate and at the individual portfolio level are invested so that total portfolio risk exposure and risk-adjusted returns best achieve this objective. The aggregate amount of our own stock
held as investment for our domestic and foreign pension funds is considered negligible relative to the total fund assets. As of December 31, 2024, the weighted-average target and actual asset

allocations relating to our domestic and foreign pension plans' assets are listed below.

December 31,

Asset Class 2025 Target A 2024 2023
Alternative investments ! —% —% —%
Equity secutities 6 % 5% 5%
Fixed income securities 16 %% 17% 16 %
Insurance contracts 77 % 77 % 78 %
Liability driven investments —% —% —%
Real estate & Other 1% 1% 1%

Total 100 % 100 % 100 %

1 Altenative investments have the flexibility to dynamically invest across a broad range of asset classes including bonds, equity, cash, property and commodities.

2 Liability driven investment strategies use government bonds as well as derivative instruments to hedge a portion of the impact of interest rates and inflation movements on the long-term hiabilities.

Cash Flows

During 2024, we contributed $0.0 and $9.0 of cash to our domestic and foreign pension plans, respectively. For 2025, we expect to contribute approximately $0.0 and $9.0 of cash to our domestic

and foreign pension plans, respectively.

The estimated future benefit payments expected to be paid are presented below.

Foreign
Pension Plans

Domestic Postretirement
Benefit Plan

Domestic

Years Pension Plan

2025 8 114 %
2026 6.1
2027 6.2
2028 6.0
2029 5.9
2030 - 2034 274

110.3

The estimated future payments for our domestic postretirement benefit plan are net of any estimated U.8. federal subsidies expected to be received under the Medicare Prescription Drug,

Improvement and Modernization Act of 2003, which total no more than $0.2 in any individual year.

Savings Plans

We sponsor defined contribution plans (the “Savings Plans”) that cover substantially all domestic employees. The Savings Plans permit participants to make contributions on a pre-tax and/or
after-tax basis and allow participants to choose among various investment alternatives. We match a portion of participant contributions based upon their years of service. Amounts expensed for the
Savings Plans for 2024, 2023 and 2022 were $67.6, $62.8 and $77.5, respectively. Expenses include a discretionary Company contribution of $0.0, $0.0 and $9.3 offset by participant forfeitures of
$7.9, $5.8 and $6.3 in 2024, 2023 and 2022, respectively. In addition, we maintain defined contribution plans in various foreign countries and contributed $63.7, $62.5 and $58.2 to these plans in

2024, 2023 and 2022, respectively.

Deferred Compensation and Benefit Arrangements

‘We have deferred compensation and benefit arrangements which (i) permit certain of our key officers and employees to defer a portion of their salary or incentive compensation or (ii) require us
to contribute an amount to the participant’s account. These arrangements may provide participants with the amounts deferred plus interest upon attaining certain conditions, such as
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completing a certain number of years of service, attaining a certain age or upon retirement or termination. As of December 31, 2024 and 2023, the deferred compensation and deferred benefit Lability
balance was $105.4 and $126.5, respectively. Amounts expensed for deferred compensation and benefit arrangements in 2024, 2023 and 2022 were $8.7, $10.7 and $2.1, respectively.

‘We have purchased life insurance policies on participants’ lives to assist in the funding of the related deferred compensation and deferred benefit liabilities. As of December 31, 2024 and 2023,
the cash surrender value of these policies was $170.9 and $164.7, respectively.
Long-Term Disability Plan

We have a long-term disability plan which provides income replacement benefits to eligible participants who are unable to petform their job duties or any job related to his or her education,
training or experience. As all income replacement benefits are fully insured, no related obligation is required as of both December 31, 2024 and 2023. In addition to income replacement benefits, plan
patticipants may remain covered for certain health and life insurance benefits up to normal retirement age, and accordingly, we have recorded an obligation of $7.3 and $5.3 as of December 31, 2024
and 2023, respectively.
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Note 16: Segment Information

IPG's agency brands are grouped into reportable segments based on the agencies' primary capabilities. As of December 31, 2024, we have three reportable segments: MD&E, IA&C and SC&E.
We also report results for the "Corporate and other" group.

The MD&E segment provides, and is distinguished by innovative capabilities and scale in, global media and communications services, digital services and products, advertising and marketing
technology, e-commerce services, data management and analytics, strategic consulting, and digital brand experience. MD&E is comprised of IPG Mediabrands, UM, Imtative, KINESSO, Acxiom
and MRM.

The IA&C segment provides advertising, corporate and brand identity services, and strategic consulting. IA&C is distinguished by the leading role of complex integrations of ideation and the
execution of advertising and creative campaigns across all comummications channels that are foundational to client brand identities. IA&C is comprised of leading global networks and agencies that
provide a broad range of services, including McCann Wotldgroup, IPG Health, MullenLowe Group, Foote, Cone & Belding ("FCB"), and our domestic integrated agencies.

The SC&E segment provides best-in-class global public relations and other specialized communications services, events, sports and entertainment marketing, and strategic consulting. SC&E 1is
comprised of agencies that provide a range of marketing services expertise, including Weber Shandwick, Golin, our sports, entertainment, and experiential agencies and IPG DXTRA Health.

The Company's chief operating decision maker ("CODM") is the chief executive officer. The CODM evaluates each segments' operating performance based on segment EBITA, which is
calculated as net income available to IPG common stockholders before provision for income taxes, total (expenses) and other income, equity in net income of unconsolidated affiliates, net income
attributable to non-controlling interests, amortization of acquired intangibles and impairment of goodwill. Segment EBITA includes an allocation of a portion of centrally managed expenses described
below. For all segments, the CODM uses segment EBITA in the annual budgeting and quarterly forecasting process and considers budget-to-actual and cutrent period to prior period variances to
evaluate performance and make decisions regarding resource allocation for each segment.

All segments follow the same accounting policies as those described in Note 1.
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Corporate and other is primarily comprised of selling, general and administrative expenses. Selling, general and adnmnistrative expenses includes corporate office expenses as well as shared
service center and certain other centrally managed expenses that are not fully allocated to operating divisions; salaries, long-term incentives, annual bonuses and other miscellaneous benefits for
cotporate office employees; professional fees related to intemal control compliance, financial statement audits and legal, information technology and other consulting services that are engaged and
managed through the cotporate office; and rental expense for properties occupied by corporate office employees. A pottion of centrally managed expenses is allocated to operating divisions based on
a formula that uses the planned revenues of each of the operating units. Amounts allocated also include specific charges for information technology-related projects, which are allocated based on
utilization.

Certain prior period amounts, wherever applicable, have been recast to reflect the transfer of certain agencies between ow reportable segments.

Summarized financial information concerning our reportable segments is shown in the following tables.

Year ended December 31, 2024 MD&E IA&C SC&E Total

Total revenue $ 42743 & 39072 $ 25102 % 10,691.7
Revenue before billable expenses 4,213.8 3,544.4 1,429.4 9,187.6
Base salaries, benefits and tax 2,207.9 2,187.0 870.9

Incentive expense 1284 95.6 331

Severance expense 65.8 58.9 13.8

Temporary help 85.3 142.9 45.7

Office and other direct expenses 751.8 4204 170.9

Depreciation and amortization ! 106.1 50.6 14.3

Other segment items * 811 409.2 1,102.1

Segment EBITA $ 847.9 & 542.6 $ 2594 § 1,649.9
Amortization of acquired intangibles 77.2 31 1.5

Impairment of goodwill 2321 — —

Capital expenditres 75.6 295 12.1

1 Excludes amortizanen of acquired intangibles.
2 Includes billable expenses, other salaries and related expenses and restructuring charges.
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Year ended December 31, 2023
Total revenue

Revenue before billable expenses
Base salaries, benefits and tax
Incentive expense

Severance expense

Temporary help

Office and other direct expenses

Depreciation and amortization !
Other segment items *

Segment EBITA

Amortization of acquired intangibles
Capital expenditures

Notes to C lidated Fi ial

(Amounts in Milliens, Except Per Share Amounts)

1 Excludes amertizanen of acquired intangibles.

2 Includes billable cxpenses, other salarics and related expenses and restructuring charges.

Year ended December 31,2022
Total revenue

Revenue before billable expenses
Base salaries, benefits and tax
Incentive expense

Severance expense

Temporary help

Office and other direct expenses

Depreciation and amortization !
Other segment items *

Segment EBITA

Amortization of acquired intangibles
Capital expenditures

MD&E TA&C SC&E Total
$ 44174 S 39796 $ 2,492.3 10,889.3
43486 3,611.1 1,440.9 9.400.6
2,3584 22443 860.7
124.4 84.9 43.3
558 531 150
104.4 1540 524
7393 4380 165.2
105.8 53.6 15.9
92.4 414.9 1,074.6
$ 8369 § 5368 § 265.2 1,638.9
77.3 43 24
100.2 40.7 6.4
MD&E JA&C SC&E Total
$ 44011 & 41211 3% 2,405.6 10,927.8
4315.7 37475 1,386.2 9.449.4
2,286.2 22259 836.4
158.0 139.8 44.2
316 36.6 102
1354 2036 51.8
751.2 427.9 167.3
107.5 58.3 16.9
182.8 4515 1,044.3
5 7484 & 5775 % 234.5 1,560.4
728 72 4.7
97.5 43.7 73

1 Excludes amortization of acquired intangibles.

2 Includes billable expenses, other salaries and related expenses and restructuring charges.
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December 31,
2024 2023

Total assets:
MD&E 3 10,2481 % 10,7375
TA&C 45499 4,790.4
SC&E 1,758.9 1,800.6
Corporate and other 1,768.9 1,938.8

Total $ 18,3258 $ 19,267.3

The following table presents the reconciliation of segment EBITA to Income before income taxes.

Years ended December 31,

2024 2023 2022

MD&E EBITA 3 8479 8§ 8369 8§ 748.4
IA&C EBITA 542.6 536.8 577.5
SC&E EBITA 259.4 265.2 234.5
Total segment EBITA 1,649.9 1,638.9 1,560.4
Corporate and other (132.8) (72.3) (94.5)
Less: consolidated amortization of acquired intangibles 81.8 84.0 84.7
Less: impairment of goodwill 232.1 — —
Operating income 1,203.2 1,482.6 1,381.2
Total (expenses) and other income (154.1) (74.6) (112.3)
Income before income taxes 3 1,049.1 & 1,408.0 § 1,268.9

Long-lived assets, including operating lease right-of-use assets and excluding intangible assets, are presented by major geographic area in the following table.

Long-Lived Assets
December 31,
2024 2023

Domestic 3 1,5190 8 1,546.0
Intermational:

United Kingdom 2539 290.1

Continental Europe 85.7 84.7

Asia Pacific 146.6 1632

Latin America 444 59.0

Other 71.8 84.3
Total International 6024 681.3
Total Consolidated 3 2,1214 & 2,227.3

Property and equipment are allocated based upon physical location. Other assets and investments are allocated based on the location of the related operations.

Note 17: C il its and Coonti i

Guaraniees

We have guaranteed certain obligations of our subsidiaties relating principally to operating leases and uncommitted lines of credit of certain subsidiaries. As of December 31, 2024 and
December 31, 2023, the amount of parent company guarantzes on lease obligations was $416.1 and $678.1, respectively, the amount of parent company guarantees primarily relating to uncommitted
lines of credit was $256.6 and $255.7, respectively, and the amount of parent company guarantees related to daylight overdrafts, primarily utilized to manage inwa-day overdrafts due to timing of
transactions under cash pooling arrangements without resulting in incremental borrowings, was $79.6 and $85.5, respectively. In the event of non-payment by
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the applicable subsidiary of the obligations covered by a guarantee, we would be obligated to pay the amounts covered by that guarantee. As of both December 31, 2024 and December 31, 2023,
there were no material assets pledged as security for such parent company guarantees.

Contii 1 P oot OB

The following table details the estimated future contingent acquisition obligations payable in cash as of December 31, 2024.

2025 2026 2027 2028 2029 Thereafter Total
Deferred acquisition payments £ 53 8§ 02 3% 00 % 00 % 00 3 00 8 55
Redeemable non-controlling interests and call options with affiliates ! 17.0 0.0 38.2 0.0 0.0 0.0 552
Total conti acquisition pa; Y 223 8 042 3 382 & 00 8 00 8 00 8 60.7

1 We haxe entered info certain acquisitions that contain both redeemable non—controlling interests and call options with similar terms and conditions. The estimated amounts listed would be paid in the cvent of exercise at the earliest exercise date.

We have certain lling interests that are at the di of the lling 2quity owners as of December 31, 2024. These estimated payments of $1.9 are included within the total payments expacted to be.
made in 2025, and will continue to be carried forward into 2026 or beyond until exercised or expired. Redeemable non-controlling interests are included in the table at cument exercise price payable in cash, not at applicable redemption value,
in d. with the guidance for and of secunties.

The majority of these payments are contingent upon achieving projected operating performance targets and satisfying other conditions specified in the related agreements and are subject to
revision in accordance with the terms of the respective agreements. See Note 7 for further information relating to the payment structure of our acquisitions.

Legal Matters

We are involved in various legal proceedings, and subject to investigations, inspections, audits, inquiries and similar actions by govemnmental authorities arising in the nommal course of
business. The types of allegations that arise in connection with such legal proceedings vary in nature, but can include claims related to contract, employment, tax and intellectual property matters. We
evaluate all cases each reporting period and record liabilities for losses from legal proceedings when we determine that it is probable that the outcome in a legal proceeding will be unfavorable and the
amount, or potential range, of loss can be reasonably estimated. In certain cases, we cannot reasonably estimate the potential loss because, for example, the litigation is in its early stages. While any
outcome related to litigation or such governmental proceedings in which we are involved cannot be predicted with certainty, management believes that the outcome of these matters, individually and
in the aggregate, will not have a material adverse effect on our financial condition, results of operations or cash flows.

Note 15: Recent Accounting Standards

Accounting pronouncements not listed below were assessed and determined to be not applicable or are expected to have minimal impact on our Consolidated Financial Statements.

Income S - Reporting Comprehensive ncome

In November 2024, the Financial Accounting Standards Board issued amended guidance requiring additional information about specific expense categories in the notes to the financial statements
at interim and annual reporting periods. This amended guidance is effective for amual periods beginning after December 15, 2026 and interim periods beginming after December 15, 2027. We are
currently evaluating the impact on our Consolidated Financial Statements and do not anticipate a material impact.

Income Taxes
In December 2023, the Financial Accounting Standards Board issued amended guidance to enhance the transparency and decision usefulness of income tax disclosures by requiring disaggregated

information about an entity's effective tax rate reconciliation, as well as information on taxes paid. This amended guidance is effective for annual periods beginning after December 15, 2024. We are
currently evaluating the impact on our Consolidated Financial Statements.

Segment Reporting

In November 2023, the Financial Accounting Standards Board issued amended guidance on segment reporting to improve financial reporting by requiring disclosure of incremental segment
information on an annual and interim basis for all public entities to enable investors to develop more decision-useful financial analysis. This amended guidance is effective for annual periods
beginning after Decetmber 15, 2023 and interim periods beginning after December 15, 2024. We adopted the amended guidance for the year ended December 31, 2024, and applied the amendments
retrospectively to all prior periods presented in our Consolidated Financial Statements. For tmore detailed information about our repottable segments, see Note 16.

103

10.09.2025 ki 14:01 Brgnngysundregistrene Side 109 av 231



Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Table of Contents
Notes to C. lidated Fi ial
(Amounts in Milliens, Except Per Share Amounts)

Derivatives and Hedging

In March 2022, the Financial Accounting Standards Board issued amended guidance on hedge accounting which allows nonprepayable financial assets to be included in a closed portfolio hedge
using the portfolio layer method, allowing for more consistent accounting over prepayable and nonprepayable hedges. The new guidance also allows multiple hedged layers to be designated for a

single closed portfolio, further aligning hedge accounting with risk management strategies. We adopted the standard January 1, 2023, which did not have a significant impact on our Consolidated
Financial Statements.
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Note 19: Subsequent Events

We aonounced on February 12, 2025 that our Board had declared a common stock cash dividend of $0.330 per share, payable on March 17, 2025 to holders of record as of the close of business
on March 3, 2025.

Beginning in the first quarter of 2025, management began initiating restructuring actions designed to transform our business, enhance our offerings and drive significant structural expense

savings. Management is currently evaluating the actions to be included in the plan, some of which will be non-cash, and are subject to change upon finalization. Actions are expected to be completed
by the end of 2025.
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Ttem 9. Changes in and Disag With A oit A ing and Fil fal
None.
Ttem 9A. Conirols and Procedures

Evaluation of disclosure controls and procedures

In connection with the preparation of this Annual Report on Form 10-K for the year ended December 31, 2024, we have catried out an evaluation under the supervision of, and with the
patticipation of, our management, including the Chief Executive Officer and Chief Financial Officer, of the effectiveness of the design and operation of our disclosure controls and procedures (as
such term 1is defined in Rules 13a-15(e) and 15d-15(e) under the Securities Exchange Act of 1934, as amended (the “Exchange Act™)). Based on this evaluation, our Chief Executive Officer and Chief
Financial Officer have concluded (1) that the disclosure controls and procedures were effective as of December 31, 2024 to provide reasonable assurance that information required to be disclosed in
reports that we file or submit under the Exchange Act is recorded, processed, summarized and reported within the time periods specified in SEC rules and forms and (2) that the disclosure controls
and procedures were effective as of December 31, 2024 to provide reasonable assurance that information required to be disclosed in the reports that we file or submit under the Exchange Act is
accumulated and communicated to our management, including the principal executive officer and principal financial officer, as appropriate to allow timely decisions regarding required disclosure.

There are inherent limitations to the effectiveness of any system of disclosure controls and procedures, including the possibility of human error and the circumvention or overriding of the controls
and procedures. Accordingly, even effective disclosure controls and procedures can only provide reasonable assurance of achieving their control objectives.

Management’s report on internal control over financial reporting

Management is responsible for establishing and maintaining adequate intemal control over financial reporting, as such term is defined in Exchange Act Rule 13a-15(f). Management (with the
participation of our Chief Executive Officer and Chief Financial Officer) conducted an evaluation of the effectiveness of intemal control over financial reporting based on the framework in Internal
Control — Integrated Framework (2013) issued by the Committee of Sponsoring Organizations of the Treadway Commission (COSO). Based on this evaluation, management concluded that IPG’s

intemal control over financial reporting was effective as of December 31, 2024. PricewaterbouseCoopers LLP, an independent registered public accounting firm, has audited the effectiveness of IPG’s
intemal control over financial reporting as of December 31, 2024, as stated in their report which appeats in this Annual Repott on Form 10-K.

Changes in internal control over financial reporting

There has been no change in intermnal control over financial reporting in the quarter ended December 31, 2024 that has materially affected, or is reasonably likely to materially affect, our intemal
control over financial reporting.

Ttem 9B. Other Information
None.

Ttem 9C. Discle Regarding Foreign Jurisdictions that Prevent Inspecfions
Not applicable.

106

10.09.2025 kil 14:01 Brgnngysundregistrene Side 112 av 231



__- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Table of Contents

PART III

Ttem 10. Directors, Executive Officers and Corporate Governance

EXECUTIVE OFFICERS AND DIRECTORS
The following table sets forth information regarding our executive officers and directors, including their ages, as of February 14, 2025.

Name Age Positions

Execufive Officers

Philippe Krakowsky 62 Chief Executive Officer and Director

Ellen Johnson 59 Executive Vice President and Chief Financial Officer
Andrew Bonzani 60 Executive Vice President and General Counsel
Christopher Carroll 58 Executive Vice President, Controller, Chief Accounting and Business Transformation Officer
Non-Management Directors

Jorge L. Benitez 65 Independent Director

Jocelyn Carter-Miller 67 Independent Director

Mary J. Steele Guilfoile 70 Independent Director

Dawn Hudson 67 Independent Director

Jonathan F. Miller 68 Independent Director

Patrick Q. Moore 54 Independent Director

Linda S. Sanford 72 Independent Director

David M. Thomas 75 Independent Director

E. Lee Wyatt Jr. 72 Independent Director

There are no family relationships among any of our executive officers or directors.
Executive Officers

PHILIPPE KRAKOWSKY is Chief Executive Officer of IPG, a role he assumed on January 1, 2021. He is also a member of IPG’s Board of Directors. Prior to being named IPG's CEO, M.
Krakowsky served as the company’s Chief Operating Officer beginning in September 2019, managing business operations across Interpublic, with direct oversight of IPG’s independent companies
including Cammichae] Lynch, Deutsch, Hill Holliday, Huge and R/GA and IPG's Media, Data and Technology offerings including IPG Mediabrands, Acxiom, KINESSO and Matterkind. During that
time, Mr. Krakowsky was also Chairman of IPG Mediabrands. Over the course of his nearly two-decade tenure at IPG, Mr. Krakowsky has also led the strategy, talent, communications and business
development functions for the holding company. Before taking on the COO role at IPG, Mr. Krakowsky spent a number of years as CEO of Mediabrands, leading the 10,500-person media investment
unit, as well as served as interim-CEO of FCB. From February 2011 until assuming the role of COO, Mr. Krakowsky was also IPG’s Chief Strategy and Talent Officer, where he oversaw key
functions that have been vital to the company’s development and growth.

Qualifications: Mr. Krakowsky’s demonstrated strategic leadership and extensive industry knowledge as Chief Executive Officer, as well as his previous role as our Chief Operating Officer, and his
various leadership positions at Interpublic and its agencies, provides the Board with a unique and valuable perspective on a variety of strategic and operational issues.

ELLEN JOHNSON became Executive Vice President and Chief Financial Officer of the Company, effective January 1, 2020. Prior to that time, Ms. Johnson served as Senior Vice President of
Finance and Treasurer from February 2013 to December 31, 2020, and as Senior Vice President and Treasurer from October 2004 to February 2013, She served as Executive Vice President, Chief
Financial Officer of The Partmership, a division of IPG from May 2004 to October 2004, and prior to that, served as Assistant Treasurer, International from February 2000 to May 2004.

ANDREW BONZANI was hired as Senior Vice President, General Counsel and Secretary in April 2012. He was promoted to Executive Vice President, General Counsel and Secretary in February
2019 and now serves as Executive Vice President and General Counsel as of February 2021. Prior to joining IPG, Mr. Bonzani worked at IBM for 18 years, holding a numiber of positions in the legal
department, most recently as Vice President, Assistant General Counsel and Secretary from July 2008 to March 2012.

CHRISTOPHER CARROLL was named Executive Vice President, Controller and Chief Accounting and Business Transformation Officer in May 2024. Prior to that role, Mr. Carroll served as
Senior Vice President, Controller and Chief Accounting Officer from April 2006 to April 2024. In 2017, Mt. Carroll assumed additional responsibilities as Chief Financial
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Officer for DXTRA. Mr. Carroll served as Senior Vice President and Controller of McCamn Worldgroup from November 2005 to March 2006. Prior to joining us, Mr. Carroll served in various Chief
Accounting Officer and Controller roles, as well as a Financial Vice President at Lucent Technologies, Inc. and began his professional career at PricewatethouseCoopers from October 1991 to
September 2000.

Non-Management Directors

JORGE L. BENITEZ retired as Chief Executive, North America of Accenture ple in September 2014, after 33 years of service with the firm, having primary responsibility for Accenture’s business
and operations in North America before his retirement. Mr. Benitez also served as Chief Operating Officet, Accenture Products Operating Group from 2006 to 2011, where he was responsible for
executing the business strategy and ensuring operational excellence across a wide set of consumer industry groups, including: automotive; air, freight and travel services; industrial equipment; and
infrastructure and transportation services.

Qualifications: Mr. Benitez brings to the Board his extensive experience developing and executing business strategies across a range of industries, delivering client services, and driving growth. His
significant executive experience running operating units within a large multinational publicly traded corporation and skills in implementing technology and digital solutions across a broad range of
platforms provides valuable insight and perspective to the Board.

Director Since: 2023
Public Directorships: Fifth Third Bancorp., World Kinect Corporation

JOCELYN CARTER-MILLER is President of TechEdVentures, Inc. and SoulTranSync, LLC, community and personal empowerment firms that develops and market educational and community-
based programs; and leads Jocelyn Carter-Miller, LLC, a business consulting firm. Ms. Carter-Miller was Executive Vice President and Chief Marketing Officer of Office Depot, Inc. from February
2002 until March 2004. Prior to that time, Ms. Carter-Miller was Corporate Vice President and Chief Marketing Officer of Motorola, Inc. from February 1999 until February 2002. Ms. Carter-Miller
is also a former board member of the Association of National Advertisers. Ms. Carter-Miller has been recognized as a NACD Directorship 100 Honoree; Savoy Power 300: Most Influential Black
Corporate Directors; Directors & Boards Director to Watch; and Most Influential Corporate Board Directors by Women, Inc.

Qualifications: Ms. Carter-Miller provides the Board with an important perspective in the marketing field, which is a critical component of Intetpublic’s business, based on ber extensive executive
and marketing experience acquired during her time at Motorola, where she served as its Chief Marketing Officer and more recently as Executive Vice President and Chief Marketing Officer of Office
Depot, Ine. Her current work as President of TechEdVentures provides the Board with a meaningful voice in keeping Interpublic focused on its cotporate social responsibilities.

Director Since: 2007
Public Directorships: Arlo Technologies, Inc., Backblaze, Inc., The Principal Financial Group, Inc.
Former Divectorships: Netgear, Inc.

MARY J. STEELE GUILFOILE is currently Chair of MG Advisors, Inc., a privately owned financial services merger and acquisitions advisory and consulting firm. From 2000 to 2002, Ms.
Guilfoile was Executive Vice President and Corporate Treasurer at JPMorgan Chase & Co. and also served as Chief Administrative Officer of its investment bank. Ms. Guilfoile is a former Partner,
CFO and COO of The Beacon Group, LLC, a private equity, strategic advisory and wealth management partnership, from 1996 through 2000. Ms. Guilfoile, a licensed CPA, continues as a Parmer of
The Beacon Group, LP, a private investment group.

Qualifications: Ms. Guilfoile’s knowledge and expertise as a financial industry executive and her training as a certified public accountant contributes an important perspective to the Board. Ms.
Guilfoile’s tenure at JP Morgan Chase, and its predecessor companies, serving as Corporate Treasurer, Chief Admimstrative Officer for its investment bank, and in various merger integration,
executive management and strategic planning positions, as well as her current role as Chair of MG Advisors, Inc., brings to the Board someone with valuable experience and expertise in corporate
govemance, accounting, risk management and auditing matters.

Durector Since: 2007
Public Directorships: C.H. Robinson Worldwide, Inc., Avolta AG, Pitney Bowes Inc.
Former Divectorships: Hudson Ltd., Valley National Bancotp., Viasys Healtheare, Inc.

DAWN HUDSON was Chief Marketing Officer for the National Football League (the “NFL”), serving in that role from October 2014 through April 2018. Previously, she served from 2009 to 2014
as vice chair of The Parthenon Group, an advisory firm focused on strategy consulting. Prior to that time, Ms. Hudson served as President and Chief Executive Officer of Pepsi-Cola North America,
or PCNA, the multi-billion dollar refreshment beverage unit of PepsiCo, Inc. in the United States and Canada from 2005 until 2007. From 2002 to 2005, Ms. Hudson served as President of PCNA. In
addition, Ms. Hudson served as Chief Executive Officer of the PepsiCo Foodservice Division from 2005 to 2007. Prior to joining PepsiCo, Ms. Hudson was Managing Director at 1)’ Arcy Masius
Benton & Bowles, a leading advertising agency based in New York. Ms. Hudson is a former Chair and board member of the Association of National Advertisers (the “ANA”). In 2006 and 2007, she
was named among Fortune Magazine’s “50 Most Powerful Women in Business.” In 2002, she received the honor of “Advertising Woman
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of the Year” by Advertising Women of New York. Ms. Hudson was also inducted into the American Advertising Federation’s Advertising Hall of Achievement, and has been featured twice in
Advertising Age’s “Top 50 Marketers.” Ms. Hudson is the former Chair of the Board of the Ladies Professional Golf Association.

Qualifications: Ms. Hudson’s extensive experience in strategy and marketing, with the NFL, at PepsiCo and at major advertising agencies, and her time as Chair of the ANA brings valuable expertise
to the Board on matters which are vital to the Company’s business. In addition, her experience as Vice Chair of The Parthenon Group, and as the former Chief Executive Officer of Pepsi-Co North
America, provides the Board with valuable insight and perspective on matters involving the Company’s business strategy and planning. Ms. Hudson also provides a unique perspective of having been
both on the agency and client side of the industry. Her many years of experience on various public company boards is a valuable resource on corporate governance matters.

Director Since: 2011
Public Directorships: NVIDIA Corporation
Former Divectorships: Allergan, Inc., Lowe’s Companies, Inc.

JONATHAN F. MILLER is the Chief Executive Officer of Integrated Media Co., a special purpose digital media investment company, and began serving in that role in February 2018. Prior to that
time, Mr. Miller was a Partner of Advancit Capital, LLC, a venture capital investment fund, from July 2013 through January 2018. Previously, Mr. Miller served as Chairman and Chief Executive of
News Corporation’s digital media group and as News Corporation’s Chief Digital Officer from April 2009 unti] October 2012. Mr. Miller had previously been a founding partner of Velocity
Interactive Group (“Velocity™), an investment firm focusing on digital media and the consumer Intemet, from its inception in February 2007 until April 2009. Prior to founding Velocity, Mr. Miller
served as Chief Executive Officer of AOL LLC (“AOL”) from August 2002 to December 2006. Prior to joining AOL, Mr. Miller served as Chief Executive Officer and President of USA Information
and Services, of USA Networtks Interactive, a predecessor to IAC/InterActiveCorp.

Qualifications: Mr. Miller’s extensive knowledge and senior leadership positions in the media industry, including executive roles at News Corporation, AOL and USA Networks Interactive, provides
the Board with a broad and valuable perspective and expertise on the complex media and advertising landscape.

Director Since: 2015

Public Directorships: Akamai Technologies Ine.

Former Divectorships: AMC Netwotks Inc., Houghton Mifflin Harcourt Company, Live Nation Entettainment, Inc., Nielsen Holdings ple, RTL Group SA, Shutterstock, Inc., TripAdvisor, Inc., Ziff
Davis, Ine.

PATRICK Q. MOORE is Chief Executive Officer of the Opry Entertainment Group, a preeminent live entertainment and media company, serving in that role since June of 2023. Prior to that time,
Mr. Moore served as Executive Vice President, North American Retail at Carter’s Inc., a global leader in children’s apparel and related produets, from 2019 to 2023. At Cartter’s he also served as
Executive Vice President, Strategy and Global Channels from 2018 to 2019, and Executive Vice President, Strategy and Business Development from 2017 to 2018. From 2013 to 2017, Mr. Moore
was Executive Vice President, Chief Strategy Officer with YP Holdings, a portfolio company of Cerberus Capital Management, and one of the largest local digital media businesses in the U.S. Prior
to his time at YP Holdings, Mr. Moore spent more than 10 years at McKinsey & Company, a global management consulting firm, serving as a Partner and leader in the firm’s Consumer Practice. Mr.
Moore also led McKinsey’s North American Consumer Digital Excellence initiative while with the firm.

Qualifications: Mr. Moore’s experience at a digital media company and at a management consulting firm provide him with a unique perspective on the challenges and opportunities faced by the
Company. Mr. Moore’s experience and expertise in corporate strategy provides the Board with valuable perspective in the Board’s oversight of the organization’s strategic objectives.

Director Since: 2018

Former Divectorships: Ryman Hospitality Properties, Inc.

LINDA S. SANFORD is a former Senior Vice President, Enterprise Transformation, International Business Machines Corporation (IBM), a global technology and services company, where she
served in that role from January 2003 until her retirement in 2014. Prior to that, Ms. Sanford was senior vice president and group executive, IBM Storage Systems Group. Ms. Sanford joined IBM in
1975. Sanford is a member of the Women in Technology Intemational Hall of Fame and the National Academy of Engineering. In addition, in 2023 Ms. Sanford eamed a CERT certificate in
Cybersecurity Oversight from the National Association of Corporate Directors.

Qualifications: Ms. Sanford’s expertise in the technology sector and her extensive experience, in innovation and global operations and business transformation provides the Board with an invaluable
perspective and knowledge in areas of business transformation and data govemance, matters that are vital to the Company’s business.

Director Since: 2019
Public Directorships: Consolidated Edison, Inc.
Former Divectorships: RELX Group, Pimey Bowes Inc.
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DAVID M. THOMAS retired as executive chairman of IMS Health Inc. (“IMS™), a healthcare information, services and technology company, in March 2006, after serving in that position since
January 2005, From November 2000 until January 2005, Mt. Thomas setved as Chairman and Chief Executive Officer of IMS. Prior to joining IMS, Mr. Thomas was Seniotr Vice President and
Group Executive of IBM from January 1998 to July 2000. Mr. Thomas also serves on the Board of Trustees of Fidelity Investments.

Qualifications: Mr. Thomas® experience as a Chief Executive Officer and overall management experience at premier global technology companies provides a vital perspective for the Board as it
addresses the rapidly changing and growing landscape in advertising and marketing. Such leadership experience is also vital in his role as Chair of the Board, a role he assumed on January 1, 2022.
Mr. Thomas also provides the Board with a great deal of insight and perspective in the healthcare advertising field having served as Chairman and Chief Executive Officer of IMS.

Director Since: 2004
Former Divectorships: Fortune Brands Home & Security, Inc., IMS Health Inc., The MONY Group, Inc.

E. LEE WYATT JR. is a former Executive Vice President of Fortune Brands Home & Security, Inc., a consumer home products company, where he served in that role from July 2017 until his
retirement in December 2017. Prior to that, Mr. Wyatt served as Senior Vice President and Chief Financial Officer of Fortune Brands, where he served in that role from 2011 to July 2017. Mr. Wyatt
also served as Chief Financial Officer and Executive Vice President of Hanesbrands Inc. (formerly, Sara Lee Branded Apparel) from 2005 to 2011. He has held various financial roles at Sonic
Automotive Inc., ultimately serving as Chief Financial Officer through 2005. Mr. Wyatt has more than 40 years of experience working with public and private companies.

Qualifications: Mr. Wyatt’s experience as Chief Financial Officer of several publicly traded companies for 19 years and his deep financial and business expertise contributes an important perspective
to the Board on accounting, risk management and auditing matters. In addition, Mr. Wyatt’s experience in overseeing and managing complex businesses at major global marketers is vital for
Intetpublic given its organizational structure.

Director Since: 2017

CORPORATE GOYERNANCE

Our cotporate governance framework is designed to ensure strong commiitment to maintaining sound corporate govemance practices enabling independent and skilled directors to provide oversight,
advice, and counsel to promote the interests of Interpublic and its stockholders and stakeholders. Key govemance policies and processes include our Code of Conduct, our comprehensive enterprise-
wide risk management program, our commitiment to transparent financial reporting and our systems of intemal checks and balances.

You may view our Corporate Governance Guidelines, the charters of each of our board committees and the Code of Conduct for our employees and directors on Interpublic’s website at
http//www.interpublic.com or you may obtain copies free of charge by writing to The Interpublic Group of Companies, Inc., 909 Third Avenue, New York, NY 10022, Attention: SVP & Secretary.
These documents provide the framework for our governance at the board level. Our directors understand that they serve you as stockholders in carrying out their responsibility to oversee the
operation and strategic direction of the Company. To do so effectively, our Board along with management regularly reviews our Corporate Governance Guidelines, our committee charters and
govemance practices to assure that they are appropriate and reflect high standards.
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Governance Highlights
Key Governance Principles . All directors are elected annually.
. In uncontested director elections, each director is elected by a majority of shares present and entitled to vote.
. Directors may not stand for reelection after age 75, unless otherwise determined by the Board that waiving this restriction is in
the best interests of stockholders.
. Directors annually review and assess board performance and the overall skills and areas of expertise present on the Board and,
when determined to be in the best interests of the Company, recommend to stockholders the election of new directors to add a
fresh perspective and ensure adequate succession planning.
. No member of the Audit Committee may serve on the audit committees of more than two other public companies.
Board Independence . 9 of the 10 directors are independent (referred to as “Non-Management Directors™).
. The Chair of the Board is independent.
. The CEO is the only member of management who serves as a director.
. Our Audit, Compensation and Leadership Talent, and Governance and Social Responsibility Committees are comprised solely of
independent directors.
. The committee chairs play a key role in shaping the agendas and information presented to their committees.
. The Board and the committees have the authority to hire independent advisors, as they deem appropriate.
Board Oversight of . Enterprise-wide risk management is overseen by our Audit Committee, which reports on such matters to the Board.
Risk and Strategy
. Our Compensation and Leadership Talent Committee (the “Compensation Committee™) reviews compensation practices to ensure
that they do not encourage imprudent risk taking.
. Our Board directly oversees and advises management on development and execution of corporate strategy.
Stockholder Rights . No “poison pill” or similar stockholder rights plan.
. No supermajority voting requirements.
. Stockholders owning 3% or more of our outstanding shares of Common Stock for a period of at least three years have the right to
include in our proxy statement nominees for election equal to the greater of two directors or 20% of our Board.
. Stockholders holding 25% or more of our Common Stock have the right to require that we hold a special meeting of stockholders
to consider matters that are the proper subject of stockholder action.
. Regular outreach and engagement with stockholders is a key objective.
Compensation Governance . A significant percentage of the compensation paid to our named executive officers ("NEOs") is performance-based and exposed
to fluctuations in the price of our Common Stock.
. ‘We maintain robust share ownership guidelines for our directors, NEOs and other senior executives.
. The Compensation Commiittee engages an independent consultant on executive compensation tmatters.
Humsan Capital Management and . CEO and management succession planning is one of the Board’s highest priorities.
Succession Planning . Our Board devotes significant attention to identifying and developing talented senior leaders.

Human Capital M: t and ¥

Intetpublic’s Board of Directots is actively involved in talent management. Annually, the Board reviews and analyzes the alignment of Interpublic’s strategy on persomnel and succession with its
overall business strategy. This includes a detailed discussion of Interpublic’s global leadership bench, strength and succession plans with a focus on key positions at the senior officer level. In
addition, the committees of the Board regularly discuss the talent pipeline for specific critical roles at Interpublic and each of its global agencies. One of the principals of our comprehensive
suceession planning effort is the
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cultivation of a workforce that is diverse and a climate of inclusion that promotes the development, advancement and well-being of our key talent.

The Board seeks opportunities to provide potential leaders with exposure and visibility to Board members through formal presentations and by periodically holding Board and committee meetings at
key operating units. In addition, the Board is regularly updated on key talent indicators for the overall workforce, including work environment, diversity, recruiting and development programs.

Code of Conduct

Interpublic has adopted a set of ethical standards known as the Code of Conduct, which applies to all employees of Interpublic and its subsidiaries and affiliates. Interpublic’s Corporate Govemance
Guidelines provide that members of the Board of Directors and officers (which includes Interpublic’s Chief Executive Officer, Chief Financial Officer, Controller and Chief Accounting Officer and
other persons performing similar functions) must comply with the Code of Conduct. In addition, the Corporate Govemance Guidelines state that the Board will not waive any provision of the Code of
Conduct for any director or executive officer. The Code of Conduct, including future amendments, may be viewed on Interpublic’s website at http:/www.interpublic.com or a copy may be obtained
free of charge by writing to The Interpublic Group of Companies, Inc., 909 Third Averue, New York, NY 10022, Attention: SVP & Secretary.

Board Leadership Structure

Our Corporate Governance Guidelines permit the roles of Chair of the Board and Chief Executive Officer to be filled by the same or different individuals, based on our needs, best practices and the
interests of our stockholders. This allows the Board flexibility to determine whether the two roles should be combined or separated based upon our needs and the Board’s assessment of its leadership
from time to time, believing that the best leadership structure may vary as circumstances warrant. After careful consideration, the Board made a determination that an independent Chair would be the
most appropriate Board leadership structure at this time. David Thomas has served as non-executive Chair since January 1,2022.

Mr. Thomas, who 1is independent in accordance with SEC and NYSE rules, presides at meetings of our stockholders and directors and leads the Board in fulfilling its responsibilities. The Board
benefits from Mr. Thomas® extensive and diversified leadership, and financial management experience. He also has strong public company board experience and has intimate familiarity with our
history and business, having served as the Board’s Presiding Director since 2013 and serving on the Board since 2004.

The Board believes that the corporate governance measures it has in place ensure that strong, independent directors effectively oversee our management and provide vigorous oversight of our key
issues relating to strategy, risk and integrity.

The Board believes the current structure provides an appropriate degree of oversight and allows Mr. Krakowsky, our Chief Executive Officer, to focus on the operational and strategic objectives of the
Company. This structure also enhances the information flow between management and the Board, which are essential to effective govemnance, and ensures the continvity of efficient and effective
leadership, which is in the best interests of Interpublic and our stockholders.

Non-Executive Chair

The independent, non-executive Chair of the Board helps to coordinate communications between the Board and management of Interpublic. In this role, the non-executive Chair
¢ convenes and chairs meetings and executive sessions of the Non-Management Directors,

«  coordinates feedback to the Chief Executive Officer on behalf of the Non-Management Directors on business issues and management,

+  coordinates and develops with the Chief Executive Officer the agendas and presentations for meetings of the Board and,

« isavailable for direct communication with stockholders who request such a communication, as appropriate.

Risk Oversight and Management

Board Risk Oversight

Our Board actively oversees Interpublic’s risk management activities both directly and through its committees. The Board considers various risk topics throughout the year, including risks associated
with our strategic plan, business and operations, information technology (including cybersecurity), acquisition and capital allocation program, and capital structure and liquidity, among many others.
The Board also oversees the Company’s risk assessment and risk management policies and performs an annual review and assessment of the primary operational and regulatory risks facing
Interpublic, their relative magnitude and management’s plan for mitigating these risks. Reports from each committee chairperson are given to the Board at each regular Board meeting regarding the
applicable committee’s considerations and actions, as well as reports from senior leaders across the organization who are responsible for oversight of particular risks within the Company, as
necessary. Additionally, the Board periodically visits certain of our principal operating units in and outside the UL.S., which provides the directors with an opportunity to observe the Company’s
operations and to interact with employees outside of the boardroom.

Cybersecurity Risk Oversight
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One of the primary responsibilities of our Board is to oversee Interpublic’s cybersecurity and information security risk management and controls. Throughout the year, our Chief Information Officer
provides the Board and the Audit Committee with repotts addressing a broad range of topics, including updates on policies and practices, industry trends, and ongoing efforts to prevent, detect, and
respond to internal and external critical threats. Our Chief Information Officer and Chief Information Security Officer together work closely with key stakeholders, including internal commmittees such
as the information security steering committee, peer institutions, and industry groups, in order to manage cybersecurity and information security risk. Interpublic maintains, and we require our third-
party service providers to maintain, security controls designed to ensure the confidentiality, integrity, and availability of our systems and the confidential and sensitive information we maintain and
process, or which is processed on our behalf. Additionally, Interpublic’s employees are required to complete trainings that cover security and privacy best practices and company policies.

Cominittee Risk Oversight
Each of the Board’s committees assists the Board in fulfilling its role by overseeing the risks in areas over which they have responsibility.

¢ Audit Committee - The Audit Committee oversees Interpublic’s financial risks related to financial reporting, internal controls, intemal and extemal anditing matters, legal and compliance risks
and major privacy, security and business continuity risks. The Auvdit Committee also manages the design and operation of Interpublic’s enterprise risk management program and, in conjunction
with the Board, oversees its cybersecurity framework, including the strategy, policies and practices implemented by the organization to appropriately mitigate such risks. Such oversight includes
discussions with management and internal anditors on the magnitude and steps taken to address and mitigate any such risks. The Audit Committee also has oversight of risks related to
Interpublic’s compliance with its Code of Conduct, including the receipt of anonymous complaints or concems from employees on accounting, internal accounting controls and auditing matters.
Additionally, the Audit Committee administers, and monitors risks associated with Interpublic’s Related Person Transaction Policy (as discussed below).

+ Compensation and Leadership Talent Committee - The Compensation Committee evaluates and manages risks relating to Interpublic’s incentive and equity-based compensation plans and
arrangements, as well as Interpublic’s overall compensation philosophy and practices. Together with the Board, the Compensation Committee also oversees risks related to executive succession
planmng and leadership development.

«  Corporate Governance and Social Responsibility Committee - The Corporate Governance and Social Responsibility Committee manages and oversees potential risks associated with
cotporate govemance, including board and committee effectiveness and composition, director independence and board succession The Committee oversees Interpublic’s sustainability and
corporate social responsibility initiatives and, in conjunction with the Board, has oversight of our diversity and inclusion programs.

Management Risk Oversight

Interpublic’s senior management is responsible for assessing and managing the Company’s various exposures to risk on a day-to-day basis, including the identification of risks through a robust
enterprise risk management framework and the creation of appropriate risk management programs and policies to address such risks. Our Executive Risk Committee which is comprised of semior
leaders across the organization has primary responsibility for overseeing the risk framework, and identfying our overall risk appetite, and the material risks facing our Company. Management
regularly reports to the Audit Committee on a variety of significant risks facing the Company. To learn more about these risks, you can review Item 1A. Risk Factors in the 2024 Amnual Report on
Form 10-K. The risks desctibed in the Form 10-K are not the only risks facing the Company. Additional risks and uncertainties also may materially adversely affect the company’s business, financial
condition, or results of operations in future periods.

Meetings and Committees of the Board
Attendance at Board of Directors and Committee Meetings

The Corporate Governance Guidelines provide that each director is expected to be prepared for, attend and participate in, at least 75% of all regularly scheduled and special meetings of the Board and
meetings of the Conmmittees on which a Board member serves, absent special circumstances. The Board of Directors held 13 meetings in 2024 and committees of the Board held a total of 19
meetings. During 2024, each director attended more than 75% of the total number of meetings of the Board of Directors and committees on which he or she served.

Attendance at Annual Meeting of Stockholders
‘While Interpublic does not have a specific policy for attendance by directors at the Annual Meeting of Stockholders, each Director attended the 2024 virtual annual meeting.
Board Structure and Committees

The standing committees of the Board consist of the Audit Committee, the Compensation and Leadership Talent Committee and the Corporate Govemnance and Social Responsibility Committee. The
activities of the Audit Committee, Compensation and Leadership Talent Committee, and the Governance and Social Responsibility are each governed by a charter that may be viewed on Interpublic’s
website at hitp://www.interpublic.com or may be obtained free of charge by writing to The Interpublic Group of Companies, Inc., 909 Third Avenue, New York, NY 10022, Attention: SVP &
Secretary. A description of the
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responsibilities of each standing committee of the Board is provided below under the heading “Standing Committees of the Board of Directors.”

The Company also has an Executive Committee that acts on the Board’s behalf in between Board meetings if necessary. The members of the Executive Committee are the Committee Chairs and the
independent, non-executive Chair of the Board. The Executive Committee did not hold any meetings in 2024.

Standing Committees of the Board of Directors
The following table shows the directors who are currently members or chairpersons of each of the standing Board committees and the number of meetings each committee held in 2024.

Compensation and Corporate

Name Audit Leadership Talent Governance
Jorge L. Benitez 1 . .
Jocelyn Carter-Miller 1 . C
Mary J. Steele Guilfoile 1 c .
Davwn Hudson 1 . .
Jonathan F. Miller 1 . .
Patrick Q. Moore 1 . .
Linda 8. Sanford 1 . 3
David M. Thomas %1 . .
E. Lee Wyatt, Jr. 1 . C
Number of Meetings in 2024 ] 6 5

4 - Chair of the Board C - Committee Chair ¢ - Member I- Independent Director

Audit Committee

Roles and Responsibilities: Committee Members:

= Reviews the amual financial information to be provided to stockholders and filed with the SEC; Guilfoile (C, F, T)

+ Reviews the system of internal controls established by management; Benitez (F, 1)

» Reviews financial reporting policies, procedures and internal controls; m:lz?]'})ﬂ &D

= Reviews and oversees the internal and extemal audit processes; Sanford d;’ D

= Responsible for the selection, compensation, retention and oversight of Interpublic’s registered independent public accounting firm; and Wyatt (F, I)
+ Responsible for other activities described in greater detail under the headings:
_  “Board Risk Oversight”; and Number of meetings during 2024: 8
— “Transactions with Related Persons Policy.”
Independence and Financial Literacy

Each member of the Audit Committee 1s independent in accordance with the standards set forth in Interpublic’s Corporate Govemance
Guidelines and the NYSE Listing Standards.

The Board has determined that each member of the Audit Committee qualifies as an “audit committee financial expert” as defined under
applicable SEC rules and regulations.

C = Committee Chair
F = Determined by the Boatd to be an Audit Committee Financial Expert as defined under applicable SEC mules and regulations
1 =Determined by the Board to be independent under the NYSE Listing Standards and applicable SEC rules and regulations
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Compensation and Leadership Talent Committee

Roles and Responsibilities:
» Reviews and adopts the executive compensation philosophy for the Company;

+ Reviews the Company’s initiatives to attract, develop and retain key employees on an ongoing basis and, with the full Board, reviews
succession plans for key executive positions;

= Reviews and recommends to the Board, the compensation of the CEO;

other senior executives of the Company and its subsidiaries;

+ Oversees and administers the Conpany’s equity performance incentive plans;

compensation and equity plans; and
+ Reviews the Company’s share ownership guidelines for selected senior executives.

Discussion & Analysis under the heading “Compensation Philosophy and Basic Principles”
Independence

Cotporate Governance Guidelines and the NYSE Listing Standards.

= In consultation with the CEQ, approves the compensation of the executive officers, other than the CEOQ, and approves the compensation of

= Establishes the performance measures and goals and verifies the achievement of performance goals under performance-based incentive

The Compensation Committee’s primary processes for establishing and overseeing executive compensation are described in the Compensation

Each member of the Compensation and Leadership Talent Committee is independent in accordance with the standards set forth in Interpublic’s

Committee Members:

Wyatt (C, Ty
Benitez (I)
Hudson (I)
J. Miller (I)
Moore (I)
Thomas (I)

Number of meetings
during 2024: 6

C = Committee Chair
1 =Determined by the Board to be independent under the NYSE Listing Standards and applicable SEC rules and regulations

Corporate Governance and Social Responsibility Committee

Roles and Responsibilities:

= Oversees cotporate governance issues and makes recommendations to the Board,

+ Identifies, evalvates, and recommends candidates for nomination to the Board and the appointment of Board committee members;
» Reviews and makes recommendations to the Board regarding director independence;

= Reviews and advises management on the Company’s sustainability and corporate social responsibility initiatives;

= Oversees and recommends to the Board the CEO succession planning;

= Oversees the annual self-evaluation process of the Board and Committees; and

» Responsible for approving the compensation paid to the Board and committee members.

Independence

Interpublic’s Corporate Governance Guidelines and the NYSE Listing Standards.

Each member of the Corporate Govemmance and Social Responsibility Committee is independent in accordance with the standards set forth in

Committee Members:

Carter-Miller (C, )
Guilfoile ()
Hudson (I)

J. Miller (I)
Sanford (I}
Thomas (I)

Number of meetings
during 2024: 5

C = Committee Chair
I = Determined by the Board to be independent under the NYSE Listing Standards and applicable SEC rules and regulations

Other Practices and Policies
Board Diversity Policy

The Board is committed to having a membership that reflects diverse perspectives, skills, geographic and cultural backgrounds, and experiences in areas relevant to the Company’s global operations.

The Board has adopted a policy, included in the
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Corporate Governance Guidelines, formalizing its longstanding commitment to maintaining a gender and ethnically diverse Board.

Director Share Ovwnership Guidelines

Each Non-Management Director is expected, within 5 years of joining the Board, to accumulate a minimum share ownership in Interpublic stock equal to five times the annual cash retainer paid to
Non-Management Directors. Outstanding shares of restricted stock are included in a director’s share ownership. All Non-Management Directors standing for re-election as of December 31, 2024,
have met or exceeded these guidelines, other than Mr. Benitez who was elected to the Board on September 1, 2023. The Company believes that the equity component of director compensation serves
to further align the Non-Management Directors with the interests of our stockholders.

Hedging/Pledging Prohibitions

Directors and only executive employees subject to the share ownership guidelines are prohibited from engaging in any transaction involving:

+  ashort sale or derivative that is designed to hedge against the market risk associated with ownership of Interpublic shares; and

e the pledging of Interpublic shares that he or she owns as security or collateral for any obligation, including, but not limited to, holding shares in a margin account.

Timing of Equity Award Grants and the Release of Material Nonpublic Information

IPG has never adopted any policy or practice that deliberately coordinates the timing of equity award grants with the release of material nonpublic information. Annual grants of equity awards are
made on the last trading day of February every year and “off-cycle awards” resulting from new hires, promotions or other special circumstances are always granted on the last wading day of a month.
The predetermined timing of equity award grants ensures that material nonpublic information is not taken into account when grants are made and that disclosure of material nonpublic information is
not timed for the purpose of affecting the value of executive compensation.

Compensation Risk

The Company regularly reviews its compensation policies and practices, including any risks that may be inherent in the design of the Company’s compensation plans. In early 2024, the Company
reviewed the results of its annual risk assessment process and the resulting analysis with the Compensation Committee, which concluded that the compensation plans continue to reflect the
approptiate compensation goals and philosophy and any risk arising from the Company’s compensation policies and practices was not deemed likely to have a material adverse impact on the
Company’s performance or financial results.

Insider Trading Policy

‘We have adopted an insider trading policy that governs transactions in our securities by our directors, officers, employees, and other individuals who gain access to insider information about the
Company. Our insider wrading policy has been reasonably designed to promote compliance with applicable insider trading laws, rules and regulations, and the NY SE listing standards. The foregoing

summary of our insider trading policy does not purport to be complete and is qualified in its entirety by reference to the full text of the policy, as set forth in the Company’s Code of Conduct, which is
filed as Exhibit 14 to this Armmual Report on Form 10-K.
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NON-MANAGEMENT DIRECTOR COMPENSATION

Amual Board/Committee Retainer Fees

During 2024, each Non-Management Director received annual compensation in the form of a cash retainer and an equity retainer, as well as the additional annual retainers, as applicable, set forth

below.

Annual
Cash
Retainer
$100,000

Director
Compensation

Annual

Restricted ,"

Share
Grantt
$225,000

Additional Annual Retainers

$40,000 Audit Committes Chair

$30,000 Compensation and Teadership Talent
Committee Chair

$25,000 Corporate Governance and Social
Responsibility Committee Chair

$150,000 Nen-cxccutive Chair, payablc

o $75,000 in cash
o $75,000 Restricted Shares

{1} Each Non-Management Director is entitled to receive an annual award of restricied shares of Common Stock {the “Restncted Shares”) having a market value of $225,000 on the date of grant. Mr. Thomas, for his role as Non-Executive Chair,
receives an additional annual award of Restricted Shares having a market value of $75.000 on the date of grant. On May 1, 2024, in accordance with The Interpublic Group 2019 Performance Incentive Plan {the “2019 PIP"), each Non-
Management Director received a grant of 7,357 Restncted Shares {the “2024 Restricted Share Grant'), with the exception of Mr. Thomas, who received a grant of 9,809 Restricted Shares. A recipient of Restricted Shares has all nights of
ownership with respect to the shares, including the night to vote and to recerve dividends, except that, duning a restricted period ending on the first anniversary of the date of the grant, {1} the recipient is prohibited from selling or otherwise

transferning the shares and {11} the shares are subject to forfeiture if the recipient s service as a director terminates for any reasen other than due to death.

Changes to Board Compensation for 2025

Effective January 1, 2025, the Board approved an increase in the annual retainer for the chair of the Audit Committee to $40,000.

Charitable Matching Program

Under a charitable matching program (the “Chatitable Matching Program™), which was approved by the Board of Directors and has been in effect for a number of years, Interpublic matches up to
820,000 in charitable contributions made to eligible charities and academic institutions by members of the Board of Directors and certain senior management employees of Interpublic and its
subsidiaries.

Director Compensation Table

The following table shows the compensation paid to Non-Management Directots for 2024,
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[4¥]

2
3

[

Jorge L. Benitez 100,000
Jocelyn Carter-Miller 125,000
Mary J. Steele Guilfoile 135,000
Dawn Hudson 100,000
Jonathan F. Miller 100,000
Patrick Q. Moore 100,000
Linda §. Sanford 100,000
David M. Thomas 175,000
E.Lee Wyatt Jr. 130,000

Stock
Awvards®
®
225,000
225,000
225,000
225,000
225,000
225,000
225,000
300,000
225,000

10,568
0
12,500
20,000
20,000

338,500
368,400
380,000
345,000
335,568
325,000
337,500
495,000
375,000

Philippe: Krakowsky is not included in this table because he was an employee of Interpublic in 2024 and did not receive compensation for his service as a director. Mr. Krakowsky's compensation as an cmployee of Interpublic is shown in the

Summary Compensation Table, and the sections that follow the Summary Compensation Table.
Consists of annual rotainer foes, Committce chair retainer focs and, for Mx. Thomas, the retainer foe for his service as the independent, Non-Exccutive Chair.

Consists of the grant date fair value of the restricted stock awards granted on May 1, 2024, computed in accordance with Financial Accounting Standards Board (“FASB”) Accounting Standards Codification (“ASC™) Topic 718. The

assumptions used in the calculation of these amounts are set forth in Note 12

For each director the amount shown consists entirely of matching charitabl

Compensation Committee Interlocks and Insider Participation

made by

under the Charitable Matching Program.

All members of the Compensation Committee during 2024 were non-management directors, and no member was an employee or former employee of the Company. No Compensation Committee
member had any relationship requiring disclosure under Irem 404 of Regulation $-K. During 2024, none of our executive officers served on the compensation committee (or its equivalent) of another

entity whose executive officer served on our Compensation Committee or Board.
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Ttem 11. Executive Compensation

COMPENSATION DISCUSSTION AND ANALYSIS
EXECUTIVE SUMMARY
Business Highlights

Over the course of 2024, the advertising, media and marketing landscape continued to undergo substantial and accelerating change. To keep Interpublic competitively positioned for future success,
we took numerous strategic steps, building on our ability to deliver integrated client-focused services and solutions, further aligning and extending key data and technology capabilities, incorporating
generative Al technologies across nearly every aspect of our operations, and remaining true to our long-standing approach of targeted acquisitions and dispositions.

Key Operational Developments

An impottant step accomplished in 2024 was the unification of our company’s data, engineering, mattech and adtech technology resources under one leadership team. This new architecture brings
together the teams responsible for the engineering behind Interact, our state-of-the-art marketing engine that connects data, media, creative, production, and commerce in a single, end-to-end platform
and suite of tools.

The latest evolution of Interact streamlines end-to-end brand marketing with a range of enterprise technology partners, including Adobe’s integrated content supply chain solution. Our first-to-market
partnership with Adobe deploys proprietary Acxiom data and identity products to create a more accurate picture of consumers, who can then be reached via a custormized and highly antomated
content engine, resulting in more authentic connections with brands. We also consolidated all of IPG’s Salesforce Cloud services under Acxiom, which now offers clients consulting, implementation,
and operational services across the full suite of Salesforce Clouds.

To strengthen our commerce offering, we sourced, diligenced and acquired Intelligence Node, a leading eCommerce intelligence platform renowned for its unparalleled data accuracy and global
reach. Intelligence Node is a strategic addition that enhances Interpublic’s commierce capabilities, providing clients with real-time product and matket intelligence to understand shopper trends, drive
sales growth and optimize performance in the dynamic digital retail marketplace.

We continued as well to build and centralize senior leadership across a range of important functional roles, elevating select agency personnel and bringing new talent into our company. These
positions at the holding group advance our company’s strategic consistency and executional accountability across operations in areas such as client relations, marketing and technology platforms,
commerce, strategy and production.

Markeiplace and Financial Resulis

The success of these initiatives was demonstrated by new business wins across much of the organization and, notably, in some of the largest and most competitive opportunities across client sectors,
including automotive, biotech, health care, retail, consumer goods and food and beverage sectors. As in recent years, IPG Mediabrands was our strongest organic growth performer, followed by
Acxiom, and joined by a number of our project-based businesses, notably in experiential marketing and public relations.

However, those areas of strength were not enough to mitigate areas of the business where competitor scale or offerings in principal media buying cost us existing or new client assignments. Full year
organic growth consequently came in at 0.2%, shott of our initial annual target. Highly disciplined financial execution allowed us to nonetheless meet our adjusted EBITA margin target of 16.6% for
2024. And, throughout, we continued to invest in the growth of our most sophisticated skill sets and capabilities.

The quality of our offerings was further validated by significant recognition at many of the industry’s most respected competitions. Interpublic once again ranked as the #1 most creatively effective
holding company at the U.8. Effie Awards and we received Holding Company of the Year honors from New York Festivals, The One Show, The International ANDY Awards and The Drum Awards.
‘We were also a standout performer at Cannes, where we won more Grand Prix trophies than any other holding group. On the ESG front, we were pleased to be included in multiple highly respected
cotporate ratings, including the Dow Jones Sustainability Index North America and the Dow Jones Sustainability World Index, recognizing our success in creating a transparent and responsible
culture across the group.

Defining the Future

Concurrent with all of those accomplishments, over the course of 2024, our CEQ and Board were also assessing and exploring a broad range of strategic options for the business in light of the rapidly
evolving industry dynamics.

Following a number of discussions with strategic and financial counterparties, we concluded the year by announcing the stock-for-stock merger of Interpublic and Omnicom, a move that we believe
will fundamentally reshape the industry and create significant opportunity for our clients and the people and capabilities who support them across Interpublic.
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OVERVIEW OF EXECUTIVE COMPENSATION PROGRAMS
PRIMARY COMPENSATION ELEMENTS

.+« 2 3 ]
ONGOING LONG-TERM (NCENTIVES
PAY ELEMENT Perfermanee-based shares Restricted Stock Units
{afs o arget oware varic: -

RECIPIENT All NEOS

F XD DR VARIABLE

Fixed Variable
COVPENSATION
DURATION OF Short-te m Emphasis ——————— 5 Eongterm Emphasis
PERFORMANCE
PERFORMANCE PERIDD Ongoire 1vear 3 Years na
FORM OF DELIVERY Cash Equity
caTComminew cpo °OIMUIAISEO00K): CRLT ComMINeE ey it commictes verfies performance
HOW PAYMENT IS Pl ey DSeeszilievemenokey s et shares also depend o stk 23 G20ENS on stack price
DETERM NED reeammendolions LSS strategic objectives which canthen (1 INCEOB3EE SNAMES 8150 Cepend on stoc anvest date

for other NECs price on vest gate}

madify the value by +/-20%

The table below shows each NEO's total ongoing target compensation and each component of compensation for 2023 and 2024, and the difference in total target compensation between 2023 and
2024. Compensation changes for Mr. Krakowsky, solely in long-tetm incentive-based pay, are reflective of his strong performance and continued progression in his more recently appointed role
(2021) as CEQ, as well as to ensure appropriate positioning relative to relevant market reference points. Compensation changes for Mr. Carroll are reflective of the additional Business Transformation
responsibilities he took on when promoted to EVP, Controller, Chief Accounting & Business Transformation Officer in June 2024.

[ T

LTI valua @ Total Targat
Basa Salary Target A1 Target Comp Difference in Total Target Comp.
s .« ] < | s | & |
Shillpge krakowsy 2029 41,500,000  200% 43,000,000 411,008,000 $15,500,000 4500,000
2023 41,500,000 200% 43,000,000 410,500,000 415,000,000
Ellent Johmson 2024 51,000,008  125% 51,250,000 43,500,060 $5,750,000 % 0%
2023 $1,000,00C 12554 $1,250.000 $3,500,0C0 $5,750,000
) 2024 $900,000  100% $g08.000 $2,400,000 4,200,000
Anorew Bonzani 2023 5000,000  100% $80D,000 $2,400,000 54,200,000 B 0%
. 3024 750,000 80% $E0D,000 $1,050,000 $2,400,000
E : 200,000 14%
Chrtopher Carroll © g $700,000 0% $560,000 550,000 saiton0

1. InTFebruary 2024, Mr Carroll was issued an LT] award with a target value of $850,000. Upon his promotion becoming effective, he also received a one-time promotional LTI award in the amount of $200,000 to bring his total target LTI issued
for 2024 closer to his newly approved LTI target {(detaled in the following pages).

COMPENSATION PRACTICES & CORPORATE GOVERNANCE
Our executive compensation programs are aligned with best practices in corporate governance:

We align pay with perfermance. Our incentive plans remain closely tied to performance, making the ultimate payout from these incentives higher when performance is strong and, conversely, lower
(or zero) when performanee does not achieve well-defined objectives. This linkage between our performance and pay aligns our NEOs with the interests of our
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stockholders. The “for” say-on-pay vote recommendations from proxy advisors and strong sharcholder support on all prior say-on-pay votes detmonstrates that our programs have effectively aligned
pay and performance.

The incentives provided to our NEOs are predominantly eamed based on the achievement of financial goals which are approved by the Compensation Commttee of the Board of Directors each year.
In addition, the ultimate value of all share-based long-term incentives is directly linked to the performance of our stock price.

* Ongoing Target Compensation — For 2024, excluding benefits:
« Approximately 90% of the total target compensation for Mr. Krakowsky was performance-based/at-risk pay.
« On average, approximately 77% of total target compensation for other NEOs was performance-based/at risk pay.
« Annual and Long-term Incentives — For all of our NEOs:
+ 100% of the ammual incentives are subject to the achievement of specific financial performance or strategic goals.
* 67% of ongoing long-term incentive awards are subject to specific financial performance goals. The remaining
one-third was awarded in time-based restricted stock units, which are aligned with stockholder interests since they
increase in value only with improved stock price performance.

The following charts show the mix of target compensation:

2024 CEQ Target Compensation Mix 2024 Othar NEO Target Compansation Mix

B Base Salary  manrualincentves @ Long-term Incenhives

Our prog require signi ive share hip. We require our NEOs to hold and maintain a significant level of share ownership to strengthen alignment of our NEOs’ interests with
those of our stockholders. Our executive share ownership guidelines (“SOGs™), as well as each executive’s positioning against those guidelines, are reviewed annually with the Compensation
Committee. The guidelines require that our CEO holds shates of our conmon stock with a value of at least 6x his base salary and require our other NEOs to hold shares with a value of at least 2x
their base salary. Executives who have not met their share ownership guidelines in the time allotted are required to hold all net after-tax shares delivered upon the settlement of any subsequent equity
award until such time as guidelines are met. As of December 31, 2024, all NEOs had exceeded such guidelines.

Qur incentive plans include appropriate safeguards.

« No hedging or pledging of shares — We prohibit our NEOs and other senior executives from engaging in any transaction involving a short sale or derivative that is designed to hedge against the risk
associated with ownership of Interpublic shares and the pledging of Interpublic shares as collateral.

* No stock option repricing — The stockholder-approved 2019 Performance Incentive Plan (“2019 PIP”) prohibits the re-pricing of stock options without stockholder approval.
« Clawback Policy — We adopted active “clawback” policies applicable both to executive officers as well as other senior executives of the organization.
« Incentive Payout Maximums — Annual and long-term incentive programs for our NEOs camry a maximum payout equal to 200% of target.

We limit guaranteed compensation. As indicated above, the majority of our NEOs® compensation is performance based, with fixed base salary comprising a relatively small portion of total target
compensation. In addition, we provide limited perquisites to our NEOs and do not provide any cash severance payments that exceed 2.5 times the sum of an NEQ’s base salary and target annual
incentive. Dividends cannot be earned on unvested performance shares. Dividend equivalents on restricted stock units are accrued during the vesting period and paid only if the underlying restricted
stock units vest.
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Upon a change-in-control, our NEOs would receive their target annual incentive, provided, that if a change-in-control occurs during our first quatter, such payment would be prorated to reflect the
portion of the annual performance period that had elapsed through the date of the change-in-control. In addition, we subject outstanding long-term incentive awards to “double-trigger vesting,” which
requires an NEO to incur a qualifying termination of employment within 24 months of a change-in-control, at which time such awards would immediately vest.

Stockhelder Support of Our Compensation Practices. We believe that our existing programs continue to incentivize the appropriate behaviors and results, ensure that our executive compensation
programs are aligned with best practices in corporate govemance and promuote a strong relationship between pay and performance. We believe that these practices were again validated at our annual
meeting of stockholders in May of 2024 when our 2023 executive compensation pay practices received the support of approximately 91% of the votes cast.

DETAILS OF PRIMARY COMPENSATION ELEMENTS
BASE SALARY
Base salary is central to attracting and retaining executive talent. Although its prominence in the pay mix declines with seniority, base salary generally remains an important part of compensation

discussions with executive talent in our sector and related industries. In considering whether to increase an NEO's base salary, the Compensation Commiittee takes into consideration market pay for
comparable executives at peer companies as well as the individual’s performance and experience.

ANNUAL INCENTIVES

PERFORMANCE METRICS

In 2023, Interpublic management along with our compensation consultant and the Compensation Committee conducted a thorough evaluation of our annual incentive plan to ensure that it continued
to be market competitive and was still incentivizing the right results/behaviors. This evaluation resulted in two important changes to our annual incentive design for 2024:

1. Financial metrics would play a more significant role in determining the final value of an executive’s annual incentive award. Interpublic will no longer base 20% of the award on an
individual’s performance versus established High Priority Objectives (“HPOs™). Instead, 100% of an award will be calculated based on performance versus financial metrics. An HPO
Modifier shall then be applied to potentially increase or decrease the amount that has been eamed based on financial performance (details included below).

2. Organic Revenue growth which had previously determined 30% of the eamed award value now represents 40%, while the weighting for OIBIA Margin also increased from 50% to 60%.

DESCRIPTION WEIGHTING

—  Measures ability to drive revenue growth from existing operations, exclusive of acquisitions, divestitures
and currency effects

Organic Revenue Growth % (“0G”) —  Reflects the competitiveness of our offerings and ils deﬁne.d as the peme:iltage change in Inmrpublilc’s total 0%
net revenue as compared to the prior year, excluding the impact of foreign currency rate fluctuations and
the net effect of acquisitions and divestitures

Operating Income Before Incentives —  Measures business efficiency and profitability and is defined as Operating Income before expenses related
E&i;m‘;ﬁ:m{ “ﬂ;:?g(“)‘-“]]gA”) to the Annual and I.,ong-mrm qu.:tix_'e Plans and ﬂlE. mrﬁmtion of acquired intangible assets, and 60%
B before any restructuring and asset impairment charges divided by net revenue
. e parrmy +- 20%
f}fﬁﬂ;{onw Objectives ("HPO”) —  Consists of pre-set quantitative and/or quahitative objectives specific to the individual of award earned based on financral
performance

At the beginning of 2024, the Compensation Committee set performance goals for each of the above financial metrics. The Compensation Committee also set HPOs for the CEO at the beginning of
2024, which consisted of both quantitative and qualitative objectives. HPOs and performance expectations for all other NEOs are established by the CEQ. HPOs include
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goals tied to the overall strategic priorities of the Company and goals related to diversity, equity and inclusion, talent management as well as cross-agency collaboration. For quantitative HPOs,
specific, measurable objectives are established at the beginning of the year. For qualitative HPOs, specific accomplishments or expectations are defined at the beginning of the year and the Committee
exercises judgment in assessing performance.

The CEOQ’s performance, as it pertains to HPOs, is determined by the full Board of Directors after considering written assessments submitted for both the Company as a whole and for the CEO
himself. For all other NEOs, the CEO assesses performance against established HPOs and makes recommendations to the Compensation Committee. Based on the Compensation Committee’s
independent evaluation, the Compensation Committee will score performance on a scale which ranges from “Sigmificantly Missed Expectations™ to “Significantly Exceeded Expectations” and results
in a modifier to the annual incentive earned based on performance against financial metrics, which can range from +/-20%.

2024 INTERPUBLIC CORPORATE FINANCIAL PERFORMANCE AND ANNUAL INCENTIVE AWARDS FOR NEOs
Below are the Company’s 2024 performance goals and actual achievement against those goals:

FINANCIAL GOALS 2024 TARGET 2024 ACTUAL
0G % 15% 0.2%
QIBIA % 20.4% 19.7%

This performance resulted in a Corporate financial performance rating of 56%. The Committee approved a +10% HPO muodifier for each NEO to reflect individual contributions and strong strategic
and operational leadership throughout 2024. Applying the financial performance rating along with the approved +10% modifier resulted in the following 2024 annual incentive amounts earned for

each NEO:
APPROVED
CORPORATE
ANANCIAL
TOTAL TARGET PERFORMANCE |  Individual HPO
BASE SALARY ANNUAL INCENTIVE RATING Modifier FINAL ANNUAL
INCENTIVE AMOUNT
amed in of Target EARNED
PHITIPRE KRAKDWSKY $1,500,000 pLie-s $3,000.200 56% 10% 1,862,348
ELLEN .GHNSON $1,000,000 125% $1,250.000 565 10% $175979
ANDREW 30NZANI 900,000 10o% $900,000 56% 10% $558,705
CHRISTOP-ZR CARROLL $733,333 305 586,666 56% 10% $364,152

2024 ONGOING LONG-TERM INCENTIVE TARGETS

Along with the evaluation of our annual incentive plan, in late 2023, Interpublic management collaborated with our compensation consultant and the Compensation Committee to assess the
competitiveness and effectiveness of our long-term incentive plans. The evaluation of the long-term incentive plan led to three impottant changes for 2024:
1. Elimination of performance-based cash as an LTI vehicle — which represented one-third of the annual target LTI award value — and increasing the target valve of the performance-based share
award by that amount (now represents two-thirds of the total target award value).
‘With the foregoing changes, our long-term incentive mix now consists of two-thirds performance-based shares and one-third restricted stock units. In our view, placing the full value of the
long-term incentive weighting in equity and two-thirds in performance-based vehicles further aligns our participants with stockbolder interests and supports our strong pay for performance
philosophy.
2. Performance-based awards will now be fully based on 3-year performance goals. For LTI awards granted prior to 2024, only the LTT awards issued in performance-based shares, were
determined based on performance versus 3-year financial goals - while the LTI awards issued in performance-based cash were based on 2-year financial goals. In 2024, the entirety of
performance-based awards was tied to 3-year performance goals, increasing participants’ focus on our long-term performance and objectives.

3. For the financial metrics, in 2024 we have increased the weighting of revenue growth (from 30% to 40%) and reduced the weighting for OIBIA Margin (from 70% to 60%).
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The table below provides an overview of the LTI vehicles granted to the NEOs in 2024.
FINANCIAL METRIC

PERFORMANCE SHARES RESTRICTED STOCK UNITS

VESTING DATE 3rd Anniversary of Grant Dotc

RERFORMANCE PER OD 3 Years n.a.

Organie Revenue Growth % (40%5)
FINANCIAL METRICS A
OIBIA Margin % (60%) n-a

0% - 200% # of shares earned is fixed at the time of grant;
PAYGUT RANGE final value of the grant is based an the share price
on the date of sale

Each of the LTI vehicles employed is designed with unique characteristics that, when viewed in total, balance the need to incentivize long-term performance and promote retention.
PERFORMANCE SHARES
Performance Period and Vesting

In 2024, each NEO was granted a performance share award subject to a three-year performance period beginning on January 1, 2024 and ending on December 31, 2026. Any earned shares will vest
on February 28, 2027, provided that the executive remains employed at that time. At the start of the performance period, the Compensation Committee set two-year cumulative goals based on
Intetpublic Corporate performance. For the third year, the Compensation Comumittee set growth goals based on the results of the first two years (these are also set at the start of the performance
period). The Company does not disclose these performance goals because their disclosure would provide insights to competitors that could cause us competitive harm. At the time the performance
goals were established, the Compensation Committee and Interpublic Management considered the performance goals difficult but achievable and appropriate for the eurrent economic environment.

Performance Metrics
Performance share awards for all NEQs are tied solely to the achievement of cumwlative OG (weighted 40%) and OIBIA Margin (weighted 60%) performance goals set for the Company as a whole.
Potential Payouts

Under the terms of the awards, the actual mumber of performance shares, if any, that the executive would ultimately receive depends on the extent to which the cumulative performance objectives are
achieved at the end of the performance period. The number of performance shares that may be earned at the end of the performance period may vary from 0% to 200% of the target amount.
Dividends or dividend equivalents do not accrue during the vesting period.

RESTRICTED STOCK UNITS

Restricted stock units serve primarily to increase retention and alignment with stockholders. All restricted stock unit awards vest on the third anniversary of the grant date. Dividend equivalents
accrue on all outstanding stock units on a quarterly basis. The restricted stock units and the comresponding dividend equivalents are subject to forfeiture if the executive leaves Interpublic before the
restrictions expire. The Company believes that these vesting provisions promote a long-term focus and provide strong retention.

In total, in February 2024, the Compensation Committee approved the following ongoing long-term incentive award values for each NEO:

124

10.09.2025 ki 14:01 Brgnngysundregistrene Side 130 av 231



Table of Contents

ONGOING GET ESTRICTED STOCK
LTI AWARD vALyg | PERFORMANCE SHARE unITS *
(valve of A+B) 2/3 ofTotaI Target 1/3 of Total Target

(B)

7 333 334 3,666,666
PHILIPPE KRAKOWSKY $11,000,000 $ N 53,666,
{233,323 target shares) {116,661 units)
ELLEN JOHNSCN $3,500,000 $2,333,334 51,166,666
{74,240 target shares) {37,118 units)
ANDREW BONZANI $2,400,000 51,600,000 5800,000
{50,907 target shares) {25,453 units)
CHRISTOPHER CARROLL $850,000 $566.667 $283,333
{18,030 target shares) {9,014 units)

1. The number of target shares/units was determined by dividing the target value by the average of the high and low stock price on the date of grant ($31.43 on February 29, 2024) and rounding to whole shares. For performance awards, the grant-
date fair values estimated in accordance with ASC 718 and reported in the Summary Compensation Table and the Grants of Plan-Based Awards Table are lower than the values reported in this table since dividends and dividend equivalents are
not paid or accrued duning the vesting period.

In 2024, as in prior years, ongoing long-term incentive awards were made on the final rading day of February. This allowed for synchronized communication of annual and long-term incentives with

each executive, which enforces the concept of total compensation.

At its February 2024 meeting, the Compensation Committee determined and recommended to the full Board, the long-term incentive awards under the 2019 PIP for the CEO. The recommended

amounts were defined as an expected dollar value, which were subsequently reviewed and approved by the full Board. At the same meeting, the CEO recommended long-term incentive targets for the

other NEOs to the Compensation Committee. After review and consideration, the Compensation Committee approved the recommended awards.

The value of the ongoing long-term incentive awards is assessed by the Compensation Committee as part of the annual total compensation review for senior executives including the NEOs. This

review includes an evaluation and assessment of pay history, absolute and relative performance, and expected future contributions.

2024 PROMOTIONAL LTI

In addition to the grants issued as part of the ongoing long-term incentive awards, in May 2024, as patt of Mr. Carroll’s promotion, which now included responsibilities for Business Transformation,

the Compensation Committee approved a promotional LTT award with a target value of $200,000 which was issued in June 2024. This award was issued in the same design as the Febmary 28, 2024

ongoing LTI awards described in the prior sections (two-thirds issued in performance-shares and one-third in restrictad stock units scheduled to vest on February 28, 2027).

LONG-TERM INCENTIVE AWARDS WITH PERFORMANCE PERIODS ENDING IN 2024

On February 28, 2022, the Compensation Comumittee of the Board of Directors granted performance share awards under the 2019 Performance Incentive Plan The performance cycle for the

performance share awards was 3 years, beginning on January 1, 2022 and ending on December 31, 2024. On February 27, 2023, the Committee awarded performance cash awards under the 2019 PIP.

The performance cycle for the performance cash awards was 2 years, beginning on January 1, 2023 and ending on December 31, 2024. Both petrformance awards were tied to the cunmlative OG

(weighted 30%) and OIBIA Margin{weighted 70%0) of Interpublic over the applicable performance period. The following table summarizes the target and actual performance for these awards:

2022-2024 and 2023-2024 Financial Performance versus Goals

FINANCIAL GOALS
0G % 4.3% 2.4% 3.0% 0.1%
OIBIA % 21.1% 19.9% 20.8% 19.6%

Based on these results, each of the NEOs eamed a performance rating of 83.9% for their performance share awards and 82.9% of target for performance cash.
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Amounts Earned for Long-term Incentive Awards with Performance Periods Ending in 2024

_ 2022-2024 Performance Shares 2023-2024 Performance Cash

el

PHILISPE KRAKOWSKY 43,000,000 81,766 68,601 43,500,000 52,601,500
ELLEN JOHNSON $916,667 24,984 20,961 51,166,666 $967,166
ANDREW BONZANI $800,000 21,804 18,293 $800,000 $663,200
CHRISTOPHER CARROLL $283,330 7,722 6,478 $283,333 $234,883

ADDITIONAL COMPENSATION INFORMATION
COMPENSATION PHILOSOPHY AND BASIC PRINCIPLES

OUR COMPENSATION PHILOSOPHY REMAINS TO PROVIDE A PERFORMANCE-BASED, MARKET-COMPETITIVE TOTAL COMPENSATION PROGRAM THAT:

Supports our talent needs and business objectives

Ties a significant portion of pay to operational performance to enhance stockholder value
Aligns with the interests of our stockholders and other key stakeholders

Our suceess continues to depend on our ability to attract, motivate and retain a diverse group of talented individuals throughout our organization — who will enable us to deliver the best and most
contemporary marketing solutions to drive our clients® businesses. Talent is our most vital asset, which is why it represents our most significant expense. We must continue to ensure that the
investments we make in our key people are disciplined and designed to drive results. To this end, our compensation programs are guided by the following basic principles:

Our compensation programs will be balanced and are intended to treat all stakeholders equitably.

Our compensation programs will include four major elements: base salary, performance-based annual cash incentives, performance and time-based long-term incentives, retirement and other
benefit programs. It bears noting that, outside of the Charitable Matching Program, which is capped at $20,000 annually per executive, company-paid perquisites are not offered to our most
senior executives.

Our fixed and performance-based compensation will target our competitive market for talent. Actual financial and individual performance may result in total earned compensation that is above or
below target for certain individuals.

Our competitive market for executive leadership includes companies with similar talent requirements; these companies are captured in our compensation peer group, which is reviewed annually.

All individual pay decisions will consider the competitive matket data and will be based on an executive’s performance against financial and individual objectives, as well as contributions and
skills identified in our annual Leadership Talent and Succession Plan Review (“Talent Review”™) process. Exceptional performance against these measures may result in pay levels exceeding the
competitive market for certain executives who deliver outstanding results.

We strive to design incentive programs that are aligned with our short and long-term operating goals and can be responsive to unique martket requirements. Target performance levels will be set
to be challenging but achievable while maximum performance levels will represent stretch goals. These incentive programs will provide market competitive levels for achievement of target
results while also allowing for meaningful and appropriate rewards for superior results, encouraging executives to make carefully considered decisions to drive said supetior performance, while
discouraging excessive or unjustified risks.

Senior Executives and Non-Management Directors are required to meet stock ownership guidelines.
If warranted, clawback policies would be vigorously enforced.
The communication and implementation of our compensation programs will be clear, specific and transparent.
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HOW COMPENSATION DECISIONS ARE MADE
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ROLE OF EXECUTIVE OFFICERS AND MANAGEMENT IN 2024 COMPENSATION DECISIONS

For 2024, the Compensation Committee of the Board of Directors made all pay decisions related to the NEOs with input from the CEO. The CEO did not participate in the Compensation
Committee’s deliberations or decisions with regard to his own compensation.

At the Compensation Comumittee’s request, the CEO presented individual pay recommendations to the Comumittee for the CFO, the other NEOs and other executives whose compensation
arrangements are subject to the Committee’s review. The pay recommendations for such executives were informed by assessments of individual contributions to the Company’s financial performance,
achievement of specified performance or strategic objectives, results of our anmual Talent Review process, as well as competitive pay data provided by the Comumittee’s independent outside
compensation consultant and other factors. The Committee then considered these recommendations with the assistance of their independent consultant.

In 2024, the CEO, the EVP and General Counsel, the 8VP, Assistant General Counsel & Secretary, the SVP of Global Executive Compensation & Benefits and the VP of Global Executive
Compensation all attended Compensation Committee meetings, but were not present for the Committee’s executive sessions, or for any discussion regarding their own compensation. Other senior
executives, as appropriate to the topic, were asked to attend Compensation Committee meetings to provide relevant information or advice, but they also did not attend executive sessions, or any
discussion of their own compensation.

ROLE OF THE INDEPENDENT CONSULTANT

In 2024, the Compensation Committee again retained the services of an extemal independent executive compensation consultant, Meridian Compensation Pattners, LLC (“Meridian™), to work for the
Comumittee in its review of executive and Non-Management Director compensation practices including the competitiveness of pay levels, executive compensation design, market trends, and technical
considerations.

The Compensation Committee has the final authority to hire and terminate the consultant, and the Committee evaluates the consultant’s performance annually. In accordance with regulatory
requirements, the Committee annually assesses the independence of Meridian and, in 2024, the Committee concluded that no conflict of interest exists that would prevent Meridian from
independently advising the Committee. Meridian does not provide any consulting advice to Intetpublic, or any of its subsidiaries, outside the scope of executive compensation and will not do so
without the prior consent of the Compensation Committee chairperson. Meridian often meets with the Committee chairperson and the other members of the Committee outside the presence of
management.

ROLE OF THE COMPENSATION AND LEADERSHIP TALENT COMMITTEE

The Compensation Committee is responsible for establishing, implementing and continually monitoring adherence to the Company’s compensation philosophy, as well as approving compensation
awarded to senior corporate and operating executives, including the NEOs and other key agency direct reports of the CEQ. Among its duties, in 2024, the Committee was responsible for formulating
the compensation recommendations for our CEO and approving all compensation recommendations for select senior executives including the other NEOs. Following review and discussion, the
Committee submitted its recommendations for the compensation of the CEO to the Non-Management Directors for approval. The Compensation Committee is supported in its work by the CEO, the
Global Executive Compensation team and an independent executive compensation consultant as described above.

The Compensation Committee charter, which sets out its duties and responsibilities and addresses other matters, is reviewed annually and can be found on our website at www.interpublic.conL
ROLE OF STOCKHOLDER SAY-ON-PAY VOTES

We provide our stockholders with the opportunity to cast an annual advisory vote on executive compensation (a “say-on-pay proposal”). At our 2024 annual meeting of stockholders, a substantial
majority of the votes (approximately 91%) cast at that meeting voted in favor of the say-on-pay proposal. The Compensation Committee of the Board believes this affinms stockholders® support of
our approach to executive compensation. The Committee welcomes feedback and dialogue with
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stockholders and will continue to consider the outcome of the Company’s say-on-pay votes and evolving best practices in this area when making foture compensation decisions for the NEOs.
SETTING COMPENSATION FOR THE NAMED EXECUTIVE OFFICERS
The Compensation Committee of the Board reviews and assesses the total compensation of each NEO on an annual basis. Material changes in compensation typically occur only based on

performance, in response to significant changes in an individual’s responsibility, due to changes in market conditions, or in limnited circumstances when the Company is at risk of losing a highly
talented and valued employee.

Compensation decisions are made based on the following information:

«  External Market Analysis: The Compensation Committee annually conduets a review of competitive market compensation for each NEO. The Committee’s independent consultant performs
this review after the Committee has approved the peer companies to be used for the study. The Committee targets the competitive market for talent for both fixed and total target compensation.

*  Iniernal Equity: Whgu making pay decisions, ﬂ_]e (_Zumpensatiou Cnmmitme alsn_tnkes into account intemnal equity. The Company has established comparability guidelines based on an
executive’s purview with regard to revenue, operating income, geographic scope, and job complexity.

*  Imdividual Performance and Talent Assessment: The Compensation Committee’s decision-making is also informed by the Company’s Talent Review process. The Committee participates in
this annual review with the full participation of the Board of Directors. This Board-level review includes a discussion of each of the NEOs, their future career path and successors, as well as
succession plans for Interpublic’s CEQ. These reviews inform pay decisions by providing an in-depth look at the NEOs, their responsibilities, relative contributions and future potential, as well as
their relative compensation.

*  Other factors: Additional factors, such as unique skills, leadership, long-temm potential and key client relationships are also taken into consideration when reviewing compensation.

USE OF COMPETITIVE DATA FOR COMPENSATION REVIEWS

JARKET FOR TALENT

To ensure that our compensation programs reflect best practices, as well as to maintain competitive compensation program designs and levels, the Committee considers market data and compensation
ranges of our peer group. In 2013, the Committee approved a single peer group that reflects both talent peers as well as industry peers. Minor changes were made to this Peer Group as part of the
2023 annual review of compensation due to recent Mergers and Acquisition activity (detailed below). The Committee continues to believe that this Peer Group is appropriate.

In December of 2023, Meridian conducted its anmual market review to assess the competitiveness of each NEO’s target total compensation (consisting of base salary, target annual incentive and target
long-term incentives). Compensation data were analyzed for comparable positions at the 2023 Compensation Peer Group (detailed below) as well as size-relevant data from several published survey
sources. Meridian compared each NEO based on his or her roles and responsibilities.

Using the size-adjusted data, the 2023 study concluded that our NEOs, in aggregate, were positioned near the median of the matket for target total compensation. The Compensation Committee
utilized this information, as well as other incumbent-specific factors, to determine whether any pay adjustments were warranted for 2024.

‘We believe that the peer group again contained a good representation of Interpublic’s industry competitors and size-relevant, talent-focused comparators. The Compensation Committee annually
reviews the validity of the peer group and in 2023, it was decided that we would remove Activision Blizzard, Gannett and Nielsen. The final peer group is reflected in the table below:

2023 COMPARATOR GROUP

(used to inform 2024 compensation decisions)

Cognizant Technology Solutions Lions Gate Entertainment Corp. Quarate Retail Group Inc.
eBay Inc. News Corporation Sinclair Broadcast Group
Electronic Arts Inc. Nexstar Media Group Sirius XM Holdings Inc.
Fox Corporation Ommicom Group Inc. Take-Two Interactive
Gartoer Paramount Global

Thomson-Reuters Corporation
IAC Inc. Publicis Groupe SA WPP ple

Atthe time of the review in 2023, the median revenue in for these peer compamnies was approximately $9.4b, which was similar to Interpublic’s revenue.
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RETIREMENT BENEFITS
PURPGSE

The Company views retirement benefits as a key component of our executive compensation program because they encourage and reward long-term service. Therefore, we offer our NEOs and other
employees a comprehensive benefits program that provides the opportunity to accumulate retirement income.

PROGRAM DESCRIPTIONS
Qur current retirement programs include the Company’s qualified 401(k) savings plan, the Capital Accunmlation Plan (“CAP™) and Executive Special Benefit Agreement (“ESBA™).

The Company’s 401(k) savings plan is a tax-qualified retirement savings plan pursuant to which all U.S.-based employees, including the NEOs, are able to contribute compensation -, subject to dollar
limits prescribed by federal tax laws. For employees with less than 10 years of service, the Company matches 50% of the first 6% of compensation contributed. For employees with 10 or more years
of service, the Company matches 75% of the first 6% of compensation that is contributed. The Company’s 401(k) savings plan allows for pre-tax, Roth 401(k) or a combination of both up to limits
prescribed by federal tax laws. The Company Match applies to the total amount contributed, either pre-tax, or Roth 401(k).

The CAP plan provides participants with an ammual dollar credit to an interest-bearing account. Under the terms of the CAP, interest is credited on December 31st of each year at an interest rate equal
to the closing 10-year U.S. Treasury yicld on the last business day of the immediately preceding calendar year. For a more detailed description of the CAP, see “Nonqualified Deferred Compensation
Armrangements—the Interpublic Capital Accumulation Plan.”

The ESBA, which is currently frozen to new participants, also provides a defined annual anmuity to selected executives for a 15-year period following retirement upon satisfying specific vesting
provisions. Mr. Krakowsky is the only NEO who participates in the ESBA, and M. Krakowsky no longer accumulates pay or service creditin the plan as his future benefit is fully vested.

RETIREMENT BENEFITS REVIEW AND DECISION PROCESS

As part of its competitive pay review, the Compensation Committee’s independent consultant periodically provides the Committee with a comparison of Interpublic’s retirement benefits programs to
those of a sample of competing companies. This retirement benefits program review is conducted in the context of total compensation, and the review considers compensation and benefits in total.

Decisions regarding new or enhanced participation in these programs, other than 401 (k), are made after considering the impact on total compensation this one component of total pay would have. For
a number of the NEQs, retirement and other benefits are the subject of individual employment agreements (which are described in greater detail under the heading “Employment Agreements” and
which give Intetpublic the ability to increase, but not decrease, the specific benefit).

On a case-by-case basis, the Compensation Committee and Interpublic’s Management Human Resources Committee (“MEIRC™) — to which the Committee delegates certain responsibilities and
consists of Interpublic’s CEQ, the EVP, CFO, the EVP and General Counsel, the Global Chief Talent Officer and the SVP, Global Executive Compensation & Benefits — consider the appropriateness
of CAP participation and benefits, with all such decisions for NEOs made solely by the Compensation Committee. In making recommendations to the Compensation Committee or MERC, the
Company considers an individual’s role, level in the organization, total compensation level, perfonmance, length of service, and other factors. When making determinations to issue additional CAP
awards, the Company also considers an individual’s cutrent retirement positioning, including all forms of accrued qualified and non-qualified retirement benefits previously awarded or eamed and the
maximum value of the individual’s eligible Company match in the 401(k) savings plan or if not a participant for any year it assumes the executive contributed the maximum amount permitted to the
plan.

SEVERANCE AND CHANGE OF CONTROL BENEFITS

In order to provide market-competitive total compensation packages to our executive officers, as well as to ensure the ongoing retention of these individuals in the event of potential takeovers that
would create uncertainty as to their future employment, the Company offers market competitive (or market appropriate) severance and change of control benefits upon the occurrence of several
specified events.

The NEOs may receive severance benefits from the Company under the terms of their employment agreements (described in greater detail under the heading “Employment Agreements”), the
Company’s Executive Severance Plan and/or Change of Control agreements, depending on the circumstances of a potential termination.

Under the 2019 PIP, if a Change of Control occurs in the first quarter, NEOs receive an accelerated and prorated payout of their annual incentive award at target. If a Change of Control oceurs after
the first quarter, NEOs receive a fully accelerated payout of their annual incentive award at target. Upon a Change of Control, NEOs outstanding long-term incentives would not be vested unless the

NEQO incurred a Qualifying Termination (upon which vesting is accelerated). Under our change of Control agreements, individuals are eligible for enhanced severance benefits, contingent on a
Change of Control being followed by a Qualifying Termination.
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SHARE OWNERSHIP GUIDELINES (“SOGs™)

We enforce share ownership guidelines (“SOGs™) for our Non-Management Directors, NEOs and other senior executives. The purpose of these SOGs is to:
¢ Closely align the financial interests of executives and Non-Management Directors with our stockholders.
+  Ensure the commitment and personal investment of executives and directors in the Company.

The SOGs also prohibit both transactions involving derivatives that are designed to hedge against the market risk associated with ownership of Interpublic shares and the pledging of Interpublic
shares as secutity or collateral for any obligation.
The SOGs are expressed as multiples of base salary. NEOs and other applicable senior executives must satisfy the 8OG requirements within a maximum of five years from the date at which he or she

joins the Company or is promoted into a position to which the guidelines apply. Those executives who have not met their established requirement level in the time allotted will be required to hold all
net after-tax shares delivered upon the settlement of equity awards untl such requirements are met.

2024
SHARE OWNERSHIP 2024 COMPLIANCE WITH
GUIDELINE SHARE OWNERSHIP
as rnuitiple of GUIDELINES

base salary
PHILIPPE KRAKOWSKY
FILEN JOHNSON
ANDREW BONZANI 2x Yes
CHRISTOPHER CARROLL 2x Yes

The Compensation Committee annually reviews the established SOGs for all SOG participants to ensure that they remain market appropriate. The Committee also reviews levels of stock ownership
against the SOG levels applicable to the NEOs and other senior executives. As of December 31, 2024, all NEOs had either met or exceeded such requirements.

TAX AND ACCOUNTING IMPLICATIONS
DEDUCTIBILITY OF EXECUTIVE COMPENSATION
Each year, the Compensation Committee reviews and considers the deductibility of compensation paid to our NEOs.

Section 162(m) of the Code generally imposes a $1 million deduetion limitation on compensation paid to certain executive officers of a publicly held corporation during the year. The executive
officers to whom Code Section 162(m) deduction limit applies include the Company’s Chief Executive Officer and Chief Financial Officer, the three most highly compensated executive officers
(other than the Chief Executive Officer and Chief Financial Officer), and any such individual who was a “covered employee” for any year after 2016. The Committee reserves the right to approve
compensation that is not deductible in order to ensure competitive levels of total compensation for our NEOs.

NON-QUALIFIED DEFERRED COMPENSATION

Most of the Company’s deferred compensation and nonqualified retirement benefit arrangements, including most of the Company’s severance arrangements, are subject to Section 409A of the
Intemnal Revenue Code, which provides that nonqualified deferred compensation plans follow certain rules on the timing and form of payments. Noncompliance with these rules could result in
adverse tax consequences for the executives. The Company has made significant efforts to ensure that affected arrangements comply with these requirements.

ACCOUNTING FOR STOCK-EASED COMPENSATION
The Company accounts for stock-based payments, including its grants of stock options, restricted shares and performance shares, in accordance with the requirements of FASB ASC Topic 718.
COMPENSATION RECOVERY IN THE EVENT OF A FINANCIAL RESTATEMENT

The Company has a general “clawback” policy which provides that in the event of a significant restatement of financial results due to fraud or misconduct, the Company will determine whether a
senior executive received an incentive award that would have been less if the award was calculated based on such restated financial results (“Excess Compensation”). The Board of Directors will, to
the full extent permitted by goveming law, seek to recoup for the benefit of the Company Excess Compensation paid to a senior executive whose fraud or misconduct, as determined by the Board of
Directors, resulted in such restatement.

In addition, effective for compensation awarded for periods beginning on or after October 1, 2023, the Board adopted an Executive Compensation Clawback Policy (“Clawback Policy™). The
Clawback Policy provides for the mandatory recovery of erroneously awarded incentive-based compensation following accounting restatements from persons who served as an executive officer of
the Company at any time during the performance period for such incentive-based compensation and who
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received such compensation during the three fiscal years preceding the date on which the Company is required to prepare an accounting restatement. The compensation to be recovered is the amount
in excess of what would have been paid based on the restated results. Recovery will be required on a “no fault” basis, without regard to whether any misconduct occurred and without regard to
whether an executive officer was responsible for the emroneous financial statements. For purposes of this policy, the term “senior executives” means “executive officer” as defined under the Securities
Exchange Act of 1934, as amended.

COMPENSATION AND LEADERSHIP TALENT COMMITTEE REPORT

Among its duties, the Compensation and Leadership Talent Corumittee is responsible for reviewing and discussing with the Company’s management the Compensation Discussion & Analysis
included in the Company’s Annual Report on Form 10-K (the “CD&A"™). Based on such a review and discussion, the Committee has recommended to the Board of Directors that the CD&A be
included in this Ammual Report on Form 10-K for the year ended December 31, 2024,

E. Lee Wyatt Jr, Chair
Jorge L. Benitez
Dawn Hudson
Jonathan F. Miller
Patrick Q. Moore
David M. Thomas

February 13, 2025
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SUMMARY COMPENSATION TABLE

The following table sets forth information concerning the compensation paid by Interpublic to (i) Mr. Krakowsky, who served as Interpublic’s principal executive officer in 2024, (i) Ms. Johnson,
who served as Interpublic’s principal financial officer in 2024 and (i) the other executive officers of Interpublic, other than the principal executive officer and the principal financial officer (as
determined based on total compensation in 2024, excluding the amount, if any, shown in the column headed Change in Pension Values and Nonqualified Deferred Compensation Eamings), who were

serving as executive officers on December 31, 2024. In each instance, the compensation shown is for services rendered in all capacities for the years indicated.

In the table below, please note:

1. The amounts set forth in the “Bonus” column include the vested amount of resiricted cash awards described in more detail in footnote 1; and

2. The amounts set forth in the “Non-Equity Incentive Plan Compensation” colurmn for each NEO are the sum of the payments made in respect of the executive’s (i) annual incentive awards and

(ii) the vested amount of performance cash awards for the respective years, described in more detail in footnote 4.

Change in
Pension
Value and
Nonqualified
Non-Equity Deferred
Incentive Plan Compensation
Compensation Earnings
Name and Principal Position ®H® [OE]
Philippe Krakowsky 2024 1,500,000 0 10,142,427 o 4,604,348 o
Chief Executive Officer 2023 1,500,000 0 6,663055 o 6,055,600 38,695
2022 1.500.000 0 5,726,089 0 5,801,165 0
Ellen Johnson 2024 1,000,000 0 3227118 0 1,613,812 0
EVP and Chief Financial 2023 1,000,000 0 2,2208%6 0 1,875,000 0
Officer 2022 900,000 650,000 1,749,634 o 2,253,833 o
Andrew Bonzani 2024 900,000 0 2212888 0 1.289.905 0
EVP and General Counsel 2023 900,000 0 1,522978 0 1,580,000 0
2022 900,000 650,000 1,526938 0 2,133,248 0
Christopher Carroll 2024 733333 o 966,554 o 623,158 o
EVP, Centroller, Chief 2023 700,000 0 539,388 [ 690,000 [
A ing & Business i
Officer 2022 700,000 250,000 540,773 0 1,018,408 0

187,859

184,010
182,128
98,157
114,263
103,627
84,247
105,702
87,477

69,247

83,671

65,602

16,434,634
14,441,360
13,209,442
5939128
5210259
5,657,094
4,487,040
4,108,680
5,297,664
2,392292

2,013,059

2,574,784

(1) The amounts shown above for 2022, include the vesting of restricted cash award grants made to Ms. Johnson ($650,000), Mr. Bonzani (§650,000) and Mt. Carroll ($250,000) in February 2021,

which vested in February 2023.

(2) The amounts shown for each year is the aggregate grant date fair value of stock awards made to the executive during the year, computed in accordance with FASB ASC Topic 718, excluding the
effect of estimated service-based forfeitures. The assumptions used in the calculation of these amounts are set forth 1 Note 14. The grant date fair values of the performance share awards shown
for each year in which such awards were granted were calculated assuming a “target” level of performance achievement. The following tables show the grant date fair values of performance

share awards assuming achievement of the “target” performance level and “maximum” performance level.

The amounts shown for each NEO consists solely of the grant date fair value of each executive’s petformance share award for the performance period ending (i) for the 2024 Performance Share
Award, on December 31, 2026, (i) for the 2023 Performance Share Award, on December 31, 2025, and (iii) for the 2022 Performance Share Award, on December 31, 2024. The (i) 2024
Performance Share Award will vest on February 28, 2027, (i1) 2023 Performance Share Award will vest on February 27, 2026, and (ii1) 2022 Performance Share Award will vest on February 28,

2025, in each case, to the extent the performance criteria established for the awards are satisfied.
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2024 Performance Share Awards

2023 Performance Share Awards

2022 Performance Share Awards

Target Maximum Target Mazimum Target Masimum
Name ® ) ] (]
Mr. Krakowsky 6,475,772 12,951,544 3,163,057 6,326,114 2,726,095 5,452,190
Ms, Johnson 2,060,469 4,120,938 1,054,342 2,108,684 832,071 1,665,942
Mr. Bonzani 1,412,900 2,825,800 722,982 1,445,964 726,950 1,453,900
Mz Carroll 616,603 1,233,206 256,073 512,146 257,453 514,906

(3) Since 2022, no options were granted to our NEOs. Additional information on all cutstanding option awards as of December 31, 2024 is reflected in the “Outstanding Equity Awards at Calendar

Year-End” table below.

(4) The amounts shown above for each NEO are the sum of the payments made in respect of the executive’s (1) annual non-equity compensation awards and (i) performance cash awards for the (A)
2022-2023 performance period, which will vest on February 28, 2025, (B) 2021-2022 performance period, which vested on February 26, 2024, and (C) 2020-2021 performance period, which

vested on February 28, 2023, in the respective amounts shown in the following table.

2024 Non-Equity Incentive Plan

2023 Non Equity Incentive

2022 Non Equity Incentive Plan

)]

Compensation Plan Compensation Compensation
2022 Performonce Cash ~ Annual Incentive 2021 Performance  AnnualIncentive 2020 Performance Cash
Annual Incentive Award Asvard Award Cash Award Award Asvard
Name © ®) ® ® ® ®
Mr. Krakowsky 1,862,348 2,742,000 1,680,600 4,375,000 3,700,000 2,101,165
Ms. Johnson 775,979 837,833 700,000 1,175,000 1,353,333 900,500
Mr. Bonzani 558,705 731,200 505,000 1,075,000 1,082,666 1,050,583
Mz Carroll 364,192 258,966 315,000 375,000 684,859 333,550

The amounts in this column for Mr. Krakowsky reflect the change in the value of the benefits he is entitled to receive under his Executive Special Benefit Agreement, which is described in
greater detail under the heading “Executive Special Benefit Agreement.”

In 2024, due to the increase in the discount rate from 2023 (5.40%) to 2024 (5.75%), as of December 31, 2024, the actual present value of the benefits Mr. Krakowsky is entitled to receive under
the ESBA decreased by $53,912.

Messrs. Bonzani and Carroll and Ms. Johnson do not participate in a pension plan nor do they have an Executive Special Benefit Agreement.

‘While each of the NEOs participate in deferred compensation arrangements, as described in greater detail under the heading “Nonqualified Deferred Compensation Arrangements,” none received

eamings on deferred compensation that was “above-market” or “preferential” as defined by SEC rules.

(6) The table below shows the components of the amounts shown in this column for 2024.

Matching
contributions Premiums
Annual Dollar Credits under the paid by Interpublic Perquisites and
under the Capital Interpublic on group kife Other Personal Total All Other
Accumulation Plan Savings Plan insarance Benefits Compensation
Name P 9 ) sy $)
Mr. Krakowsky 150,000 15,525 $180 22,154 187,859
Ms, Johnson 75,000 15,525 $180 7,492 98,197
Mz. Bonzani 50,000 15,525 $180 18,542 84,247
Mr. Carroll 50,000 15,525 $180 3,542 69,247

(a) The Capital Accumulation Plan is described in greater detail under the heading “The Interpublic Capital Accumulation Plan.”
(b) The “2024 Perquisites and Other Personal Benefits” table below lists the type and amount of each perquisite received by the NEOs in 2024.

2024 Perquisites and Other Personal Benefits

The following table describes the amount of each perquisite and other personal benefit received by the NEOs in 2024.
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Executive Dental ‘Charitable Matching
Plan Coverage Program®
Name L] ®)
Mr. Krakowsky 2,154 20,000
Ms. Johnson 3,542 3,950
Mt. Bonzani 3542 15,000
Mz. Carroll 3,542 ¢

(a) The Charitable Matching Program is described in greater detail under the heading ‘Non-Management Director Compensation.”
GRANTS OF PLAN-BASED AWARDS

The following table provides information on grants of equity and non-equity plan based awards made in 2024 to the NEOs. The awards are described in greater detail in the Compensation
Discussion & Analysis.

Estimated Future Pavouts
Under Non-Equity Incentive
Flan Awards Plan Awards Awards: Stock and
——————————  Numberof .
Shares of Opfion
Target Target Stock or Awards
$) [ ) Units () 8y

Estimated Future Payouts All Other Grant Date
TUnder E quity Incentive Stock Fair Vahue of

Philippe Krakowsky 271572024 3,000,000 6,000,000
212972024 2715720249 0 233,323 466,646 6,475,772
212972024 2/15/2024% 116,661 3,666,655
Ellan Johnson 2715720248 0 1,250,000 2,500,000
202972024 271520249 0 74,239 148,478 2,060,469
212972024 2115/2024% 37,118 1,166,650
Andresw Bonzani 211520249 0 900,000 1.800.000
212972024 271572024 0 50,907 101,814 1,412,900
212972024 27152024 25,453 799,988
Christopher Carroll 271572024 0 586,666 1,173,332
202972024 271520249 0 18,030 36,060 500,414
202902024 2715720249 9,014 283310
612812024 512212024 0 4,59 9,188 116,189
67282024 5/22/2024% 2,296 66,641

(1) Reflects the potential payout in cash that the executive was entitled to earn for calendar year 2024 pursuant to an annual incentive award made in 2024 under the 2019 PIP as described in greater
detail under the heading “Compensation Discussion & Analysis — Amnual Incentives.” The actual amounts paid are shown in the Summary Compensation Table in the column titled “Non-
Equity Incentive Plan Compensation.”

(2) Reflects potential payout in shares of Common Stock that the executive is entitled to eam pursuant to a performance share award made in 2024 under the 2019 PIP. As described in greater detail
under the heading “Compensation Discussion & Analysis — 2024 Ongoing Long-Term Incentive Targets,” depending on the actual level of performance relative to goals over a three-year
performance period, an individual will be entitled to receive a payout ranging from 0% to 200% of the target amount. The amount of the payout, as so determined, will vest at the end of the third
year following the grant of the award.

(3) Reflects the number of shares under restricted stock unit award grants made in 2024 under the 2019 PIP. As described in greater detail under the heading “Compensation Discussion & Analysis
— 2024 Ongoing Long-Term Incentive Targets,” these shares are credited with quarterly cash dividends, when and as declared by the Board of Directors on the Common Stock. All of the shares
of restricted stock, and any cash dividends paid on the restricted stock, are subject to forfeiture if the award recipient terminates employment before the third anmiversary of the grant date.

(4) Reflects the grant date fair value of the equity award or stock award, as applicable, disclosed in the adjacent column computed in accordance with FASB ASC Topic 718, excluding the effect of
estimated service-based forfeitures. The assumptions used in the calculation of these amounts are set forth in Note 14.

134

10.09.2025 kil 14:01 Brgnngysundregistrene Side 140 av 231



__- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Table of Contents

OUTSTANDING EQUITY AWARDS AT CALENDAR YEAR-END
The following table provides information on outstanding equity awards, consisting of stock option awards and stock awards, held by the NEOs as of December 31, 2024.

Option Awards Stock Awards

Equity Incentive
Equity Incentive Plan Awards:
Market Plan Awards: Market or

Number of . Number of Payout Value of
Number of Shares of Shares Unearned Unearned
Secuzities or Units of or Units of Shares, Units or
5:'.'&?;‘3; Stock That Stock That Other Rights
Ontions Have Have That Have Not
Exercisatle ; Not Vested Not Vested Vested Not Vested
) (#) (UK #) e

Philippe Krakowsky 250,000 17472031 118,661 3,268,841 2333230 6,537,710
98,1019 2,748,750 28,1018 2,748.750
81,7661 2,291,083
68,7657 1,926,795

Ellen Johnson 371192 1,040,074 742390 2,080,177
32,7009 916,254 32,7009 916,254
24,9841 700,052
21,0129 588,756

Andrew Bonzani 25,453m 713,193 509070 1,426,414
22,4238 628,292 224238 628,292
21,8048 610,948
18,3378 513,803

Christopher Carroll 11,3109 316,906 22,6240 633,924
7.9410 222,507 T2 222,535
17,7220 216,370
64949 181,962

(1) All of the stock options have a ten-year term and an exercise price equal to 100% of the fair market value of the Common Stock on the grant date which, as established by the Compensation
Committee, is the average of the high and low sales prices of the Common Stock as reported by the NY SE on the grant date.

(2) Reflects the number of shares under restricted stock unit award grants (“Restricted Stock Unit Awards™) made under the 2019 PIP that will vest on February 28, 2027. All Restricted Stock Unit
Awards are credited with quarterly dividends, when and as declared by the Board, on the Common Stock. All Restricted Stock Unit Awards, and any dividends paid on the restricted stock units,
are subject to forfeiture if the award recipient termminates employment before the third anmiversary of the grant date.

(3) Reflects the number of shares under Restricted Stock Unit Awards made under the 2019 PIP that will vest on February 27, 2026.
(4) Reflects the number of shares under Restricted Stock Unit Awards made under the 2019 PIP that will vest on February 28, 2025.

(5) Represents the mumber of unvested shares of Common Stock that the NEO has earned under performance share awards granted in 2022, for which the performance ended on December 31, 2024.
The awards remain subject to forfeiture if the employment of the award recipient terminates prior to the February 28, 2025 vesting date.

(6) The value shown is calculated by multiplying (i) the number of shares shown in the column headed “Number of Shares or Units of Stock That Have Not Vested” by (ii) the closing price of the
Common Stock ($28.02), as reported by the NYSE on December 31, 2024.

(7) Represents the “target” number of shares of Common Stock that the NEO would receive under a performance share award granted in 2024, for which the performance period will end on
December 31, 2026. Any shares earned will remain subject to forfeiture if the employment of the award recipient terminates prior to February 28, 2027,

(8) Represents the “target” number of shares of Common Stock that the NEO would receive under a performance share award granted in 2023, for which the performance period will end on
December 31, 2025. Any shares earned will remain subject to forfeiture if the employment of the award recipient terminates prior to February 27, 2026.

(9) The values shown in this column are calculated by multiplying (1) the number of shares shown in the column headed “Equity Incentive Plan Awards: Number of Unearned Shares, Units or Other
Rights That Have Not Vested” by (ii) the closing price of the Common Stock ($28.02), as reported by the NYSE on December 31, 2024.
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OPTION EXERCISES AND STOCK VESTED

The following table provides information for 2024 on the number of shares of Comumon Stock acquired upon (i) the exercise of stock options and (i1) the vesting of (A) performance share awards and

(B) restricted stock awards.
Option Awards Stock Awards
Number of Shares "alue Realized
Acquired on Exercise on Exercise
[&3)
Philippe Krakow sky _ _ 168,238% 5,452,594
1682369 6,037,990¢
Ellen Johnson _ _ 45,1840 1,464,413
45,183% 1,621,618
Andrew Bonzani — — 41,338 1,339,765
41,3389 1,483,621%
Christopher Carroll _ _ 14,420® 4673524
34,0759 1,250,370%

(1) Represents the total number of performance-based shares which vested on February 26, 2024.

(2) Represents the total number of shares of restricted stock which vested on February 26, 2024. For Mr. Carroll, it represents (i) 14,420 shares (valued at $467,352) which vested on February 26,
2024, and (i) 19,655 shares (valued at $625,913) which vested on February 28, 2024.

(3) The value realized on the vesting of performance share awards is equal to the product of (i) the number of shares vested, multiplied by (ii) the average of the high and low price of the Common
Stock;, as reported by the NYSE on the vesting date (“Common Stock Vesting Date Value”), which for the NEOs was ($32.41) on February 26, 2024.

(4) As set forth in the table below, the value realized on the vesting of restricted stock awards 1s equal to the sum of (i) the product of (A) the number of shares vested, multiplied by (B) the Common
Stock Vesting Date Value, (i1) plus the total amount of the accrued dividends from the applicable grant date of the restricted stock award through the February 2024 vesting date which, in
accordance with the terms of the awards, are payable upon the vesting of the shares of restricted stock.

Number of Accrued Cash
Market Shares Acquired Market Valae of Dividend Released Value Realized
Price upon Vesting Vested Shares upon Vesting upon Vesting
Name Grant Date Vesting Date ®) # ® ) ®

Mr. Krakowsky 2/26/2021 2/26/2024 $32.410 168,236 5,452,529 585461 6,037,990
Ms. Johnson 2/26/2021 2/26/2024 $32.410 45,183 1,464,381 157,237 1,621,618
Mr. Bonzani 2/26/2021 2/26/2024 $32.410 41,338 1,339,765 143,856 1,483,621
Mr: Carroll 2/26/2021 2/26/2024 $32.410 14,420 467,352 50,182 517,534

2/28/2019 2/28/2024 $31.845 19,655 625,913 106,923 732,836
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PENSION ARRANGEMENTS
Executive Special Benefit Agreement

Mr. Krakowsky entered into an Executive Special Benefit Agreement (an “ESBA”) in 2002, which provides that if his employment with Interpublic terminates due to a Qualifying Termination (as
defined under the heading “Severance and Change of Control Benefits™) retirement, resignation or death after his 60th birthday, Interpublic will pay him or his estate $245,000 per vear for 15 years.
At 60 years of age, M. Krakowsky is now entitled to receive, upon his retirement, resignation or termination from employment with Interpublic, $245,000 per year for 15 years.

If Mr. Krakowsky’s employment tenminates within two years after a Change of Control (as defined under the heading “Severance and Change of Control Benefits” below) of Interpublic, his ESBA
benefits would be paid in a lump sum, rather than installments. The amount of the Tump sum would be the then-present value of $245,000 per year for 15 years.

If Mr. Krakowsky dies before all required payments are made to him under these ESBAs, Interpublic would make the remaining payments to his beneficiaries.
PENSION BENEFITS
The following table provides information on pension benefits held by the NEOs as of December 31, 2024,

Present Vahie of Payments During
Number of Years A“];'“]“g"‘d ?
of Credited Service enen
(#) 8)"°
Philippe Krakowsky ESBA N/A 2,493,551 0
Ellen Johnson — — — —
Andrew Bonzani — — — —
Christopher Carroll — — — —

(1) The caleulation of the present value of accumulated benefit assumes a discount rate of 5.75%. No preretirement decrements were used in the calculation of present values. Contingent benefits arsing from death, early
i or other ination of employ were not valued.

(2) For Mr. Kmakowsky, the amount shown is the present value of the maximum benefit that he will be entitled to receive under his ESBA upon the termination of his employment. The terms and conditions of the ESBA
ate described in greater detail under the heading “Executive Special Benefit Agreement."

NONQUALIFIED DEFERRED COMPENSATION ARRANGEMENTS
The Interpublic Capital Accumulation Plan

Intetpublic maintains a Capital Accumulation Plan (“CAP”) under which senior management employees of Interpublic and its subsidiaries selected by the Management Human Resources Commiittee
(“MERC™) are entitled to receive deferred compensation benefits. Under the CAP, a participating employee receives annual credits of a specified dollar amount (a “dollar credit”™) and interest each
December 31st. The amount of each year’s interest credit is equal to the 10-year TL.S. Treasury yield curve annual rate (also known as the “constant maturity rate”) as of the last business day of the
immediately preceding calendar year. Each participant’s account balance becomes fully vested as to both prior and future dollar and interest credits when the participant has completed three years of
patticipation in the CAP, except that all interest credits since the inception of the participant’s participation in the plan are subject to forfeiture if the participant breaches a non-competition or non-
solicitation agreement. If a participant has a Qualifying Termination, the CAP provides for continued vesting through the end of the participant’s severance period and a special dollar credit equal to
the dollar credits that would have been added to the participant’s account (based on the credit amount in effect at time of the Qualifying Termination) if such participant had continued working for
Interpublic until the due date for such participant’s last severance payment. Any portion of a participant’s benefit that is not vested upon termination of employment (taking into account accelerated
vesting upon a Qualifying Termination) will be forfeited.

If a participant has a Qualifying Termination within two years after a Change of Control, (i) the participant will become fully vested and (i) the participant’s account will be credited with an amount
equal to the dollar credits that would have been added to such participant’s account (based on the credit amount in effect at time of the Qualifying Termination) if such participant had continued
working for Interpublic until the end of such participant’s severance period.
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Each NEO is a participant in the CAP and for 2024 received the following annual dollar credit:

Annual Dellar Credit
(Name
Mr. Krakowsky 150,000
Ms. Johnson 75,000
Mr. Bonzani 50,000
Mz Carroll 50,000

For 2024, each participant received an interest credit equal to 3.88% of such participant’s account balance as of December 31, 2024 (determined before the 2023 dollar credit was added). The CAP
account balances are fully vested for each of the NEOs.

In general, each participant’s vested account balance is payable in a lump sum two years after the termination of such participant’s employment with Interpublic and its subsidiaries. However, if the
patticipant’s employment terminates within two years after a Change of Control, payment will be accelerated.

Nongualified Deferred Compensation

The following table provides information on nonqualified deferred compensation arrangements for the NEQs as of December 31, 2024, which consist exclusively of benefits under the CAP.

Execufive Registrant
[T —— contributions Aggregate Aggregate balance
m st FY inlast FY withdravals/ atlast FYE
(63 (6] ) e

Philippe Krakowsky i} 150,000 67,615 0 1,960,269
Ellen Johnson 0 75,000 61,364 0 1,717,911
Andrew Bonzani 0 50,000 16,809 0 500,031
Christopher Carroll 0 50,000 42,955 [} 1,200,048

(1) The amounts shown as “Registrant contributions in last FY™ are dollar credits that were added to the NEQ’s CAP account as of December 31, 2024 and are included in the “All Other Compensation” column for 2024
of the “Summary Compensation Table.”

(2) No earnings on deferred amounts are included in the “Change in Pension Value and Nonqualified Deferred Compensation Earnings” column of the “Summary Compensation Table” for 2024, 2023 or 2022 because
b B

the interest credits under the CAP did not “above-market” or carmngs as defined by SEC rules.
(3) The aggregate balances shown in this column include the following dollar credits that were included in the “All Other Compensation” column of the “Summary Compensation Table” for each of 2023 and 2022.
2023 2022
Name ® ®
Mr. Krakowsky 150,000 150,000
Ms. Johnson 75,000 75,000
Mr. Bonzani 50,000 50,000
M. Carroll 50,000 50,000
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EMPLOYMENT AGREEMENTS, TERMINATION OF EMPLOYMENT AND CHANGE OF CONTROL ARRANGEMENTS
Employment Agreements

Each of the NEO has an employment agreement with Interpublic. Each employment agreement includes provisions describing the NEO’s position and responsibilities, salary and eligibility for
incentive compensation and other benefits and perquisites. Each agreement also includes covenants pursuant to which the NEO agrees not to divulge confidential information of Interpublic and its
subsidiaries and agrees for a period of time after termination of employment to refrain from soliciting employees of Interpublic and its subsidiaries and from soliciting or handling the business of
clients of Interpublic.

Annual Bonus - Each employment agreement provides for each NEO to receive an annual target bonus, with the actual award ranging between 0% and 200% of the target depending on Interpublic’s
financial performance, individual performance, and management discretion.

Long-Term Incentive Awards - Each employment agreement also provides for patticipation in Interpublic’s performance-based long-term incentive programs. Each year’s awards may consist of stock
options, restricted stock, performance-based share and cash awards or another form of incentive award at the sole discretion of the Compensation Committee.

Employment Agreement Base Salary and Incentive Compensation Information

The following table provides the annual salary, annual incentive target percentage and long-term incentive target award value for each NEO for 2024.

Long Term

Incentive Target
Philippe Krakowsky 1,500,000 200 11,000,000
Ellen Johnson 1,000,000 125 3,500,000
Andrew Bonzani 900,000 100 2,400,000
Christopher Carroll 750,000 80 1,250,000

Philippe Krakowsky Employment Agreement

Mr. Krakowsky’s employment agreement also provides that he be entitled to (i) participate in the CAP and (ii) participate in such other employee benefits and programs as are available from time to
time to other key management executives generally.

If Mr. Krakowsky’s employment is terminated involuntarily without Cause, his employment agreement provides for salary continuation for 24 months from the date notice of his termination is
provided, at the rate in effect before his termination; provided that if Mr. Krakowsky obtains altemative employment before the end of the severance period, the amount of his severance pay will be
reduced (but not below zero) by the amount of the non-contingent compensation payable to Mr. Krakowsky in commection with his new employment for service before the end of the severance period.

Mr. Krakowsky is also eligible to receive a bonus for the year in which his employment is terminated. A fter an involuntary termination, Mr. Krakowsky would also be eligible to receive: (i) continued
vesting of all long-term equity and cash incentive awards until the end of the severance period, with such long-term incentives vesting pro-rata as of the first anniversary, (ii) cash payments to
subsidize the cost of medical, dental, and vision benefits at active employee rates until the end of the severance period and a subsequent COBRA period, (iii) a cash payment equal to the amount of
matching contributions that Interpublic would have contributed on his behalf to the Interpublic Savings Plan if he had continued patticipating in that plan through the first anniversary of the date of
termmination and (iv) a cash payment in lieu of continued life insurance for 12 months from the notice date. The subsidy for medical, dental and vision benefits would end if Mr. Krakowsky accepts
employment with another employer offering similar benefits. Mr. Krakowsky may terminate his employment at any time by giving notice to Interpublic at least six months in advance.

Ellen Johnson Employment Agreement
Ms. Johnson’s employment agreement also provides that she be entitled to (i) participate in the CAP and (ii) participate in such other employee benefits and programs as are available from time to
time to other key management executives generally.

If Ms. Johnson’s employment is terminated involuntarily without Cause, her employment agreement provides for payment of an amount equal to her base salary for 18 months at the rate in effect
immediately prior to her date of termination. Ms. Johnson is also eligible to receive a bonus for the year in which her employment is terminated. After her termination date, Ms. Johnson will be
eligible to receive (1) continued vesting of all long-term equity and cash incentive awards until the end of the severance period (i) cash payments to subsidize the cost of medical, dental, and vision
benefits at active employee rates until the end of the severance period and a subsequent COBRA period, and (ii) a cash payment equal to the amount of
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matching contributions that Interpublic would have contributed on her behalf to the Interpublic Savings Plan if she had continued participating in that plan until the end of the severance period.
Ms. Johnson may terminate her employment at any time by giving notice to Interpublic at least 30 days in advance.

Andrew Bonzani Employment Agreement

Mr. Bonzani’s agreement also provides that he be entitled to participate in such other employee benefits and programs as are available from time to time to other key management executives
generally.

In the event of a Qualifying Termination, his employment agreement provides for severance pay under the Executive Severance Plan (desctibed below), with a salary continuation period of 18
months.

Christopher Carroll Employment Agreement

Mr. Carroll’s employment agreement also provides that he be entitled to (i) participate in the CAP and (ii) to participate in such other employee benefits and programs as are available from time to
time to other key management executives generally.

If Mr. Catroll’s employment is terminated involuntarily without Cause, his employment agreement provides for (i) salary continuation, at the rate in effect before his termination, for 12 months from
when notice of his termination is provided and (ii) lump sum payment of his target bonus for the year of termination. After his termination date, Mr. Carroll will be eligible to receive (i) cash
payments to subsidize the cost of medical, dental, and vision benefits at active employee rates until the end of the severance period and a subsequent COBRA period, and (ii) a cash payment equal to
the amount of matching contributions that Interpublic would have contributed on his behalf to the Interpublic Savings Plan if he had continued participating in that plan until the end of the severance
period. Mr. Catroll may terminate his employment at any time by giving notice to Interpublic at least six-months in advance.

Executive Severance Plan

Under the Interpublic Executive Severance Plan (“ESP”), certain senior management employees, including the NEOs, are entitled to receive severance and other welfare benefits, in the event of a
Qualifying Termination. In general, the ESP provides for salary continuation, at the executive’s base salary rate in effect for the year of termination, for a specified number of months, which vaties
generally according to the seniority of the executive. If the executive’s Qualifying Termination occurs within two years after a Change of Coontrol, severance is payable in a lunip sum, rather than over
the severance period.

Under the ESP the NEOs are entitled to the following salary continuation periods:

Name v Continuation Period
Mr: Krakowsky 24 months
Ms. Johnson 18 moaths
Mr. Bonzani 18 months
Mr. Carroll 12 months

The ESP also provides for cash payments in leu of continued medical, dental and vision benefits at active employee rates for the salary continvation period, followed by a COBRA petiod.

Benefits under the ESP are not in addition to severance benefits under individual employment agreements. Rather, severance benefits that are paid under individual employment agreements are
credited against amounts payable under the ESP.

The ESP requires the executive to agree to certain post-termination covenants which, if violated, would result in the forfeiture of the executive’s future severance payments and benefits. Benefits
under the ESP are also conditioned on the executive executing a mutual release.

Change of Control Agreements

Each NEO has entered into a change of control agreement with Interpublic that provides for severance and other benefits in the event of a Qualifying Termination within two years after a Change of
Control. These benefits are instead of, and not in addition to, the benefits the executive otherwise would be entitled to receive under the executive’s employment agreement and the ESP.

Each of these change of control agreements provides for a lump-sum severance payment equal to a specified multiple of the executive’s base salary plus his or her target bonus. For purposes of this
calculation, salary and target bonus are each determined based on the rate in effect for the executive for the year of the Change of Control or for the year of the Qualifying Termination, whichever is
greater.
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The multiple applied and the comresponding months of service under the change of control agreements are:

Months of
Name Multiple Severamce
Mr. Krakowsky 25 30 months
Ms. Johnson 2 24 months
Mr. Bonzani 2 24 months
Mr. Carroll 2 24 months

In addition, under the agreement the NEQ’s benefit under the CAP will be subject to the following: (i) annual dollar credits will be added for his severance period as if the severance were paid in
semi-monthly installments over the severance period (rather than in a lump sum); (if) the executive will receive a prorated annual dollar credit for the year in which the severance period expires, and
(iii) in addition to the interest credits added under the terms of the CAP each December 31st, the executive will receive a pro-rated interest credit for the year in which the severance period expires, at
the rate applied under CAP for the year in which the executive’s CAP balance is paid.

Each agreement also provides for cash payments to subsidize the cost of medical, dental and vision benefits during the months for which severance is provided, in lisu of the benefit subsidies
otherwise payable under the executive’s employment agreement and the ESP.

Each agreement requires the executive to agree to certain post-temmination covenants, which restrict solicitation of employees and clients, and if violated, would result in the forfeiture of the
executive’s severance payments and benefit.

SEYERANCE AND CHANGE OF CONTROL BENEFITS

The preceding narrative describes the severance and other benefits to which the NEOs may be entitled under the various agreements, plans and arrangements in connection with or following a
termmnation of the executive's employment. Below is a table that quantifies the benefits that each NEO would have received had the executive's employment termminated as of December 31, 2024

under the following circumstances:
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Triggering Event Description

Termination for Cause In general (subject to certain variations in each executive’s employment agreement), Interpublic would have “Canse” to termminate an executive’s
or Voluntary employment if the executive (a) materially breaches a provision in his employment agreement and fails to cure such breach within a 15-day period;
Termination Without (b) misappropriates funds or property of Interpublic; (c) attempts to secure any personal profit related to the business of Interpublic without proper
Good Reason prior written approval; (d) engages in fraud, material dishonesty, gross negligence, gross malfeasance or insubordination, or willful (i) failure to follow

Interpublic’s Code of Conduct or (i) misconduct in the performance of his duties, excluding, in either case, acts taken in good faith that do not cause
material hamm to Interpublic; (e) refuses or fails to attempt in good faith to perform such executive’s duties as an employee or to follow a reasonable
good-faith direction of the Board of Directors or the person to whom the executive repotts directly if such refusal or failure is not cured within a 15-
day period; (f) has committed or is formally charged or indicted for a felony or a crime involving dishonesty, fraud or moral turpitude or (g) engages in
conduct that is elearly prohibited by the policy of Interpublic prohibiting discrimination or harassment based on age, gender, race, religion, disability,
national origin or any other protected eategory.

In general, an executive would have “Good Reason”™ to terminate such executive’s employment if Interpublic, without the executive’s consent,
(a) materially reduces the executive’s base salary; (b) materially diminishes the authority, duties or responsibilities of the executive ot the supervisor to
whom the executive is required to report; (c) materially diminishes the budget over which the executive has authority; (d) requires the executive to
relocate to an office more than 50 miles outside the city in which such executive is principally based or (¢) materially breaches an employment|
agreement with the executive. Before resigning for Good Reason, the executive generally must give Interpublic notice and an opportunity to cure the
adverse action.

Qualifying An involuntary termination of the executive’s employment without Cause or a resignation by the executive for Good Reason.
Termination
Change of Control In general, a Change of Control will be deemed to have occurred if: (i) any person, other than Interpublic or any of its subsidiaries, becomes the

beneficial owner of more than 50% of the combined voting power of Interpublic’s then outstanding voting securities; (i) any person, other than
Interpublic or any of its subsidiaries, acquires (during a 12-month period) ownership of 30% or more of the combined voting power of Interpublic’s
then-outstanding voting securities; (iii) any person acquires 40% or more of Interpublic’s assets (determined based on gross fair market value) or|
(iv) during any 12-month period, a majority of the members of the Board is replaced by directors whose appointment or election is not endorsed by a
majority of the members of the Board before the date of their appointment or election.

Qualifying A Qualifying Termination of an executive employment within two years after a Change of Control.
Termination following
A Change of Control

Death or Disability Disability is detemined in accordance with our policies and procedures based on the facts and circumstances presented.

Retirement Retirement of an executive is deemed to have oceurred upon the executive’s voluntary termination of employment with the Company’s approval after|
(i) the executive has attained the age of 65 and (i1) has completed 10 years of service with Interpublic.
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KEYS TO TERMINATION OF EMPLOYMENT AND CHANGE OF CONTROL PAYMENTS

Payment
Severance The severance amount shown as payable to each of the NEOs in the event of a Qualifying Termination, other than following a Change of Control, is
provided for under the terms of the executive’s employment agreement as supplemented by the terms of ESP, except that for Messts. Krakowsky and
Carroll severance benefits following a resignation for Good Reason are payable exclusively under the ESP.
In the event of a Qualifying Termination following a Change of Control, the severance amount shown for each of the NEOs is provided for under the
terms of the executive’s Change of Control Agreement.
Bomus M. Krakowsky’s employment agreement provides that he is eligible for consideration for a bonus if Interpublic terminates his employment without
Cause, other than following a Change of Control, but does not provide for a bonus payment if he resigns for Good Reasor.
Ms. Johnson’s employment agreements provide that she is eligible for consideration for a bonus if Interpublic terminates her employment without
Cause or if she resigns for Good Reason.
Mr. Carroll’s employment agreement provides for a bonus payment only in the event of an involuntary termination without Cause (and not in the event
of resignation for Good Reason), other than following a Change of Control.
In the event of a Change of Control, each NEQ is entitled to a bonus payment under the Interpublic Senior Executive Incentive Plan (“SEIP”) at the
executive’s target level (without regard to whether his or her employment terminates).
In the event of a termination of employment due to death or disability, the borus amount shown for each of the NEOSs is payable under the SEIP, which
provides that award is pro-rated based on the time elapsed and the performance-level achieved. In the case of death, achievement of the performance
objectives is determined based on actual performance through the date of death and estimated performance for the rest of the performance period. In
the case of disability, achievement is measured based on actual performance through the end of the performance period.
Long Term Under Interpublic’s Performance Incentive Plans:
Incentives
» Inthe event of termination due to death or disability:
- Restricted stock vests on a pro-rata basis; and
- Performance shares and performance cash vest on a pro-rata basis based on the time elapsed and the performance level achieved,
unless employnient terminates within 12 months of the grant date (in which case the entire award is forfeited). In the case of death,
achievement of the performance objectives is determined based on actual performance through the date of death and estimated
performance for the rest of the performance period. In the case of disability, achievement is measured based on actal performance
through the end of the performance period.
»  Interpublic’s Performance Incentive Plans provide in the event of a Qualifying Termination following a Change of Control:
An executive will be entitled to payments for the following awards, each valued as of the date of the Change of Control:
- Restricted stock; and
- Performance shares and performance cash at the target performance level
Mr. Krakowsky’s employment agreement provides that if his employment is terminated involuntarily without cause (but not in the event of resignation
for Good Reason), his equity incentive plan awards will continue to vest during his severance period.
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Ms. Johnson’s employment agreement provides that if her employment is terminated involuntarily without cause or if she resigns for Good Reason, het|
equity incentive plan awards will continue to vest during her severance period.

Notwithstanding the foregoing, the Compensation & Leadership Talent Committee has discretion to accelerate vesting of any award granted under the
Performance Incentive Plans, if the NEO’s employment terminates at least 12 months after the date of grant.

[Pension/Deferred Compensation

The amounts shown as payable under the CAP in the event of (i) a termination of employment for Cause or a voluntary termination without Good
Reason or (ii) death or disability reflect the account balance as of December 31, 2024.

The amounts shown as payable under the CAP in the event of a Qualifying Termination or a Qualifying Termination following a Change of Control
reflect the total amounts payable after applying the additional credits and vesting through the applicable severance petiod. In the event of a termination
within 2 years after a Change of Control, the amount shown for the CAP will be paid in a Tump sum.

[ Welfare Benefits

The medical, dental and vision benefits shown as payable upon a Qualifying Termination, other than following a Change of Control, are generally
provided under the executive’s employment agreement and the ESP.

The medical, dental and vision benefits shown as payable in the event of a Qualifying Termination following a Change of Control are provided under|
the executive’s Change of Control Agreement.

Messts. Krakowsky’s, Bonzani’s and Camroll’s and Ms. Johnson’s 401(k) benefits, and Mr. Krakowsky’s and Ms. Johnson’s life insurance premium
benefit, are provided under their respective employment agreements.
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ESTIMATED TERMINATION OF EMPLOYMENT AND CHANGE OF CONTROL PAYMENTS

The following table shows amounts each NEQ would be entitled to receive had the employment of such executive officer terminated on December 31, 2024, by reason of the listed triggering events.

Terminatien for Quilifying
Cause or Voluntary Termination
Termination Without Qualifying following a
Good Reason Termination Retirement ‘Change of Contrel
() (] & @) &=
Philippe Krakowsky Severance ) 3.000.000 ) o 11,250,000
Annual Bonus ] 2,400,000 2,400,000 o 3,000,000
Long Term Incentive: Performance Shares o 3517471 2,865,876 o 11,577,583
Performance Cash ] 5,682,260 4,598,455 o 6,500,000
Restricted Stock o 4815570 3,830,380 o 8308715
Benefits: MedDental ] 38,941 ] o 64,903
401¢k) Match ] 31,050 ] [} 38,812
Life Insurance o 180 o o 180
Pension " /Def Comp @
Ellen Johnson Severance ] 1,500,000 ] o 4500000
Annual Bonus o LO00.000 100,000 o 1,250,000
Long Term Incentive: Performance Shares ] 588,743 904,976 o 3,696482
Performance Cash o 1628332 1,430,651 o 2083332
Restricted Stock o 1,216,963 1,216,963 o 2,656,380
Benefits: Med/Dental 1] 56,547 o o 75,396
401{k} Match o 23,288 o o 31,050
Def Comp @
Andresw Bonzani Severance ] 1,350,000 ] o 3,600,000
Annual Bonus o 0 720,000 o 800,000
Long Term Incentive: Performance Shares ] 0 725,048 o 2665655
Performance Cash o 0 1,137,704 o 1,600,000
Restricted Stock 0 o 957,550 0 1952434
Benefits: Med/Dental o 57,509 o 0 %679
401k} Match ] 23,288 ] o 31,050
Def Comp ©
Christopher Carroll Severance o 750,000 o ¢ 2,700,000
Anmal Bomus ) 469333 o 600,000
Long Term Incentive: Performance Shares ] 0 256,434 o 1072830
Performance Cash o & 402,936 o 566,666
Restricted Stock o 0 339,117 o 795,783
Benefits: Med/Dental ] 37,887 ] [} 75,396
401{k} Match o 15,525 o 0 31,050
Def Comp @
(1) The payment Mr. Krakowsky is entitled to receive under his ESBA is described in detail under the heading “Executive Special Benefit Agreement."
(2) The payments cach NEO is entitled to receive under the CAP is sct forth in the N lified Deferred Comp ion table under the column heading “Aggregate Balance at last FYE.”
Each of the NEOs is entitled to the following additional amounts under the CAP in the event such NEQ 1s terminated pursuant to the following termination events.
Qualifying Termination
Qualifying Termination following a Change of control
Name ®
Mr. Krakowsky 190,203 546,196
Ms. Johnson 196,306 314,106
Mr. Bonzani 85,952 149,054
Mr. Carroll 104,864 214,522

(3) Some benefit payments shown in the table may be reduced if necessary to avoid adverse tax consequences to the executive under Section 280G of the Internal Revenue Code.
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CEO PAY RATIO

As required by Section 953(b) of the Dodd-Frank Wall Street Reform and Consumer Protection Act, and Item 402(u) of Regulation S-K, we are providing the following information about the
relationship of the 2024 annual total compensation of our CEQ and the median of the annual total compensation of cur employees (other than the CEQ).

For 2024, our last completed fiscal year

+  The annual total compensation of our CEO was $16,434,634; and

¢ The median of the annual total compensation of our employees (other than our CEQ) was §75,251.

Based on this information, for 2024, we estimate the ratio of the annual total compensation of our CEO to the median of the annual total compensation of all employees to be 218:1.

As permitted by SEC rules, we used the median employee identified in 2023 for purposes of calculating our 2024 pay ratio. We believe our use of last year’s median employee is appropriate because
no change has occutred in our employee population or our employee compensation arrangements that we reasonably believe would resultin a significant change to our pay ratio disclosure.

We identified our median employee for the 2023 pay ratio analysis using the methodology and the material assumptions, adjustments, and estimates described below.

*  We determined that, as of October 1, 2023, our employee population of full-time, part-time and temporary employees consisted of over 50,000 individuals working at our parent company and
worldwide-consolidated subsidiaries.

¢ To identify the “median employee” from our employee population, we first determined the amount of each employee’s “earmings™ for the period January 1, 2023 through October 1, 2023. For
this purpose, earnings refers to the employee’s base salary and bonus, if any, paid during the foregoing period. Base salary earmings for any full-time and part-time employees who were hired
after January 1, 2023 were annualized to October 1, 2023 (to reflect 9 months of earnings). Eamings of employees outside of the U.S. were converted to U.S. dollars using the Company’s
QOctober 2023 monthly currency exchange rates.

¢ We then identified our median employee from our employee population by arraying and sorting the employees by the foregoing earnings measure and choosing the employee ranked in the
middle of the population.

+  The annual total compensation for our CEO represents the amount reported for our CEQ in the “Total” colunm of our 2024 Summary Compensation Table included in this Annnal Report.

¢ The anmal total compensation of our median employee was calculated based on the same methodology to detenmine our NEOs® compensation disclosed in our 2024 Summary Compensation
Table.
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Ttem 12. Security Ov hip of Certain By ial Owners and Management and Related Stockholder Matters
Outstanding Shares

The outstanding capital stock of Interpublic at the close of business on February 14, 2025, consisted of 372,649,160 shares of Comtiion Stock.
Share Ownership of Certain Beneficial Owners

The following table sets forth information conceming direct and indirect beneficial ownership of Common Stock as of December 31, 2024, unless otherwise indicated, by persons known to
Interpublic to have beneficial ownership of more than 5% of the Common Stock:

Amount and Nature of

Percent of
Name and Address of Beneficial Owner Common Stock® Class
BlackRock, Inc.®) 122%
45,708,975
55 East 52 Street e

New York, NY 10055

(3)
Tl;z(;/:/ngumﬂ gg;“l:‘ g 45,801,467 11.96%
anguard Blvd.
Malvern, PA 19355
jont®
State Street Corporation 29,846,521 8.0%

State Swreet Financial Cenrer
1 Lincoln Street
Boston, MA 02111

(1) The rules of the SEC deem a person to be the beneficial owner of a security if that person has or shares either or both voting or dispositive power with respect to such security. Additionally, a security is deemed to be
beneficially awned by a person who has the right to acquire beneficial ownership of the security within 60 days.

8 18 based ona ackRock, Ine. wil on Noveml . ., M W] it s at, as of el , , 1t 18 a hol comy a group of mvestment
2) This disclosure is based on a Schedule 13G/A filed by BlackRock, Inc. with the SEC on November 8, 2024, in which it reported ths f September 30, 2024, it is a holdi pany of a group of i
ics that n the have sole voting power with respect to 41,670,734 shares of Commen Stock and sole dispositive power with respect to 45,708,975 shares of Commen Stock.

(3) Thus discl 1s based on a Schedule 13G/A filed by The Vanguard Group, Inc. with the SEC on February 13, 2024, in which it reported that, as of December 29, 2023, it is an investment manager that has shared
voting power with respect to 485,423 shares of Commeon Stock, sole dispositive power with respect to 44,107,187 shares of Common Stock and shared dispositive power with respect to 1,694,280 shares of Common
Stock.

(4) This disclosure is based on a Schedule 13G/A filed by State Street Corporation with the SEC on Cetober 16, 2024, in which it reparted that, as of September 30, 2024, it is a holding company of a group of investment
ies that in the have shared voting power with respect to 22,522,313 shares of Commeon Stock and shared dispositive power with respect to 29,844,839 shares of Comman Stock.
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Share Ownership of Management

The following table sets forth information concerning the direct and indirect beneficial ownership of the Common Stock as of February 14, 2025 by each director, each current NEO, and all directors
and executive officers of Interpublic as a group:

Common Stock

Name of Beneficia Ovmership i Total 2
Jorge L. Benitez 11,952 0 11,952
Andrew Bonzani®) 95,884 [} 95,884
Christopher Carroll® 47,356 0 47,356
Jocelyn Carter-Miller 45,388 0 45,388
Mary J. Steele Guilfoile 116,402 0 116,402
Davwn Hudson 40,529 0 40,529
Ellen Johnson® 125,469 0 125,469
Philippe Krakowsky® 532,437 250,000 782,437
Jonathan F. Miller 81,253 0 81,253
Patrick Q. Moore 55,571 o 55,571
Linda 8. Sanford 44,987 0 44,987
David M. Thomas 135,833 o 135,833
E. Lee Wyatt Jr. 55,751 0 55,751
All directors and executive
officers as a group (13 persons) 1,388,812 250,000 1,638,812

(1) The rules of the SEC deem a person to be the beneficial owner of a security if that person has or shares either or both voting or dispositive power with respect to such security. Additionally, a security is deemed to be
beneficially awned by a person who has the ﬂéﬂt to acquire beneficial ownership thereof within 60 days, for example through the exercise of a stock option that is exercisable or that will become exercisable within 60
days. Common Stock ownership set forth in this table includes unvested shares of restricted stock award units and restricted stock awarded under the 2019 PIP due to the right of the persons identified to exercise
voting power with respect to the shares. Except as otherwise indicated, each person has sole voting and sole dispositive power over the shares indicated as beneficially owned.

(2) No individual identified in the table had beneficial ownership of more than 1% of the outstanding sharcs of Common Stock as of February 14, 2025. Interpublic’s directors and exccutive officers as a group had
beneficial ownership of less than 1% of the cutstanding shares of Commeon Stock.

(3) Includes restricted stock unit awards subject to continued vesting in the amount of (1) 69,680 units for Mr. Bonzani, (i1) 26,973 umits for Mr. Carrell, (i) 94,803 units for Ms. Johnson and (iv) 296,528 units for Mc
Krakowsky.

No executive officer or director of Interpublic has pledged any shares of Common Stock as security.
Delinguent Section 16(a) Reports

Section 16(a) of the Securities Exchange Act of 1934, as amended, requires Interpublic’s directors and executive officers and persons who beneficially own more than 10 pereent of any class of its
equity securities to file with the SEC an initial report of beneficial ownership and subsequent reports of changes in beneficial ownership of Interpublic’s equity securities.

Based solely on our review of the copies of such reports fumished to us by the Company’s directors and executive officers for the year ended December 31, 2024 and on the written representations
made by such persons that no other reports were required, we believe that each of Interpublic’s directors and executive officers timely filed all required reports.

Equity Compensation Plan Information

Information regarding the shares of common stock to be issued or which may be issued under our equity compensation plans as of December 31, 2024, 1s provided in the following table.

Number of Shares of Number of Securities Remaming Available for
Commion Stock to be Tssued Upon Weighted-Average Future Issnance
Exercise of Outstanding Options, Exercise Price of Under Equity Compensation Plans
‘Warrants and Rights Outstanding Stock (Excluding Securities Reflected in Column
Plan Category, O R Options (b) N ()’
Equity Compensation Plans Approved by Security
Holders 7,919,021 § 2333 26,092,875

1 Included a total of 250,000 cutstanding stock options granted under the 2009 Performance Incentive Plan {the “2009 Plan"). These options arc the only instruments taken into account in computing the weighted-average exercise price in column
(b) of this table.
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2 Included a total of 4,389,224 shares of Common Stock representing the target number of shares issuable under the 2019 Parformance Incentive Plan following the completion of the 2022-2024 performance peniod, the 2023-2025 performance
peniod, and the 2024-2026 performance penod, respectively.

3 Included atotal of 3,211,132 shares of Common Stock issuable pursuant to restricted share unit awards granted under the 2019 Plan, which are settled in shares of Common Stock
4 Included a total of 68,665 shares of Common Stock issuable pursuant to restricted share awards granted under the 2015 Plan.

5 Included i) 19,808,795 shases of Commen Stock available for issuance under the shares of Commen Stock available for issuance under the 2019 Parformance Incentive Plan and (ii) 6,284,080 shares of Commeon Stock available for issuance
under the Employee Stock Purchasc Plan (2016).

Ttem 13. Certain Relationships and Related T F and Director Independ:

Transactions with Related Persons Policy

Interpublic’s Code of Conduct requires directors and employees to avoid activities that could conflict with the interests of Interpublic, except for transactions that are disclosed and approved in
advance. Interpublic has adopted a Related Person Transaction Policy under which approval is required for any transaction, agreement or relationship between Interpublic or any of its consolidated
subsidiaries and a Related Person (a “Related Person Transaction™).

Under the Related Person Transaction Policy, a “Related Person” is defined as any (i) director, nominee for election as a director, an executive officer or any of their “immediate family members” (as
defined by the Related Person Transaction Policy); (ii) any entity, including not-for-profit and charitable organizations, controlled by or in which any of the foregoing persons have a substantial
beneficial ownership interest; or (iif) any person who is known to be, at the time of the transaction, the beneficial owner of more than 5% of the voting securities of Interpublic or an immediate family
member of such person.

Under the policy, Related Person Transactions do not include any employee benefit plan, program, agreement or arrangement that has been approved by the Compensation Committes or
recommended by the Compensation Committee for approval by the Board.

To facilitate compliance with the policy, the Code of Conduct requires that employees, including directors and executive officers, report circumstances that may create or appear to create a conflict
between the personal interests of the individual and the interests of Interpublic, regardless of the amount involved, to Interpublic’s Cotporate Compliance department using Interpublic’s Conflict of
Interest Disclosure Form. Each director and executive officer annually confirms to the Company his or her compliance with the Related Person Transaction Policy as part of the preparation of
Intetpublic’s Annual Report on Form 10-K and its annual proxy statemient. Director nominees and persons promoted to executive officer positions must also confirm such compliance at the time of
their nomination or promotion. Management also reviews its records and makes additional inquiries of management personnel and, as appropriate, third parties and other sources of information for
the purpose of identifying Related Person Transactions, including Related Person Transactions involving beneficial owners of more than 5% of Interpublic’s voting securities.

The Audit Committee reviews transactions subject to the Related Person Transaction Policy and determines whether to approve or disapprove those transactions, by examining whether the
transactions are fair, reasonable and within Interpublic policy. The Audit Committee makes its determination by considering all relevant factors and any controls that may be implemented to protect
the interests of Interpublic and its stockholders. Among the factors that the Audit Committee evaluates in determining whether a wransaction is fair and reasonable, as applicable, are the following:

¢+ The benefits of the transaction to Interpublic;

¢ The terms of the wansaction and whether they are arm's-length and in the ordinary course of Interpublic's business;

¢ The direct or indirect nature of the Related Person's interest in the transaction;

«  The size and expected term of the transaction; and

«  Other facts and circumstances that bear on the materiality of the Related Person Transaction under applicable law and listing standards.

No director may participate in any consideration or approval of a Related Person Transaction with respect to which they or any of their immediate family members is the Related Person. Related
Person Transactions not approved or ratified as required by the Related Person Transaction Policy are subject to termination by Interpublic. If the transaction has been completed, the Audit
Committee will consider if rescission of the transaction is appropriate and whether disciplinary action is warranted.

2024 Related Person Transactions

Sinee January 1, 2022, there have been no transactions involving a Related Person identified in the responses to the amual questiomnaire sent to each director and executive officer of Interpublic or
that otherwise are known to the Audit Committee or Interpublic.
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Director Independence

In accordance with NYSE listing standards, the Board annually evaluates the independence of each member of the Board of Directors under the independence standards set forth in Interpublic’s
Corporate Governance Guidelines, and under the NYSE Listing Standards.

Intetpublic has ten directors, one of whom, Philippe Krakowsky, is an employee of Interpublic and, nine of whom are not employees of Interpublic ot its subsidiaries. At their meetings held in
February of this year, the Governance and Social Responsibility Committee and the full Board determined that each of the Non-Management Directors is an independent director under Interpublic’s
Corporate Governance Guidelines and the NYSE Listing Standards.

Meeting of Independent Directors

The NYSE Listing Standards require that if the group of Non-Management Directors includes one or more directors who are not independent, then at least once aonually, the Non-Management
Directors should hold an executive session attended by only independent directors. Although not required under the NYSE Listing Standards (because all of the Non-Management Directors are
independent), the Board nevertheless held several executive sessions of its independent directors during 2024 with Mr. Thomas serving as the chair of the sessions.

Ttem 14, Principal Accountant Fees and Services

The following 1s a summary and description of the fees for services provided by PricewaterhouseCoopers in 2023 and 2024.

Audit Fees (A) 25.64 90.3% 23.5 88.3%
Audit Related Fees (B) 117 4.1% 1.62 6.1%
Tax Fees (C) 1.58 5.5% 146 55%
All Other Fees (D) 0.03 0.1% 0.02 0.1%
Total Fees 28.42 100.0% 26.6 100.0%

(A) Audit Fees: Consists of fees and out-of-pocket expenses billed for professional services rendered for the andit of Interpublic’s consolidated financial statements and the audit of the effectiveness
of Interpublic’s internal control over financial reporting, for review of the interim consolidated financial statements included in quarterly reports and for services that are normally provided by
PricewaterhouseCoopers in connection with statutory and regulatory filings or engagements and attest services, except those not required by statute or regulation.

(B) Audit Related Fees: Consists of fees billed for assurance and related services that are reasonably related to the performance of the audit or review of Interpublic’s consolidated financial
statements and are not reported under “Audit Fees.” These services include employee benefit plan audits, consultations conceming financial accounting and reporting standards, and other attest
services not included in (A) avdit fees.

(C) Tax Fees: Consists of tax compliance/preparation and other tax services. Tax compliance/preparation includes fees billed for professional services related to federal, state and international tax
compliance, assistance with tax audits and appeals, assistance with custom and duties audits, expatriate tax services and assistance related to the impact of mergers, acquisitions and divestitures on tax
retum preparation. Other tax services include miscellaneous tax consulting and planning.

(D) All Other Fees: Consists of advisory services and licenses to online accounting information and general education accounting guidance.

Audit Committee Pre- Approval of Audit and Permissible Non-Audit Services of Independent Auditor

The Audit Committee has established policies and procedures regarding pre-approval of all audit and permissible non-audit services provided by the independent accounting firm and is responsible
for the audit fee negotiations associated with the engagement of the independent accounting firm. The permissible non-audit services include the services described above for which we paid Audit
Related Fees, Tax Fees and All Other Fees. Under the policy, pre-approval is generally provided for up to one year and any pre-approval is detailed as to the particular service or category of services

and is subject to a specific budget. In addition, the Audit Committee may pre-approve particular services on a case-by-case basis. The Audit Committee has delegated pre-approval authority to the
Committee’s Chaitperson for projects less than $200,000, who must then report any such decision to the Audit Committee at the next scheduled meeting.
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PART IV

Ttem 15, Exhibits, Fii ial Si Schedul,

(a) Listed below are all financial statements, financial statement schedules and exhibits filed as part of this Report on Form 10-K.

1. Financial Statements:
Report of Independent Registered Public Accounting Firm
Consolidated Statements of Operations for the years ended December 31, 2024, 2023 and 2022
Consolidated Statements of Comprehensive Income for the years ended December 31, 2024, 2023 and 2022
Consolidated Balance Sheets as of December 31, 2024 and 2023
Consolidated Statements of Cash Flows for the years ended December 31, 2024, 2023 and 2022
Consolidated Statements of Stockholders’ Equity for the years ended December 31, 2024, 2023 and 2022

Notes to Consolidated Financial Statements
2. Financial Statement Schedules:
All financial statement schedules are omitted because they are either not applicable or the required information is otherwise provided.

3. Exhibits:

Al exhibits, including management contracts and compensatory plans or arrangements, required pursuant to Item 601 of Regulation S-K to be filed as part of this report or incorporated
herein by reference to other documents, are listed in the Exhibit Index of this Report on Form 10-K. The agreements and other documents filed as exhibits to this report are not intended to
provide facmal information or other disclosure other than with respect to the terms of the agreements or other documents themselves, and you should not rely on them for that purpose. In
particular, any representations and warranties made by us in these agreements or other documents were made solely within the specific context of the relevant agreement or document and may
not describe the actual state of affairs as of the date they were made or at any other time.

Ttem 16. Form 10-K Summary

None.
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EXHIBIT INDEX
Exhihit No. Description
2.1k Agreement and Plan of Merger, dated as of December 8, 2024, by and among Omnicom Group Inc., EXT Subsidiary Inc. and The Interpublic Group of Companies,
Inc. is incorporated by reference to Exhibit 2.1 to the Registrant's Current Report on Form 8-K filed with the SEC on December 9, 2024.
3(1), Restated Certificate of Incorporation of the Registrant dated as of October 24, 2013, 1s incorporated by reference to Exhibit 3(1)(2) to the Registrant’s Quarterly

Report on Form 10-Q for the quarter ended September 30, 2013.

3(NA) Amended and Restated By-Laws of the Registrant dated as of October 26, 2016, is incorporated by reference to Exhibit 3(ii) to the Registrant’s Current Report on
Form 8-K filed with the SEC on October 27, 2016.

3(i)yB) Amendment to the Amended and Restated By-Laws of the Registrant dated December 8, 2024, is incorporated by reference to Exhibit 3.1 to the Registrant's
Current Report on Form 8-K filed with the SEC on December 9, 2024.

A(H(A) Senior Debt Indenture dated as of March 2, 2012 (the "2012 Indenture"), between the Registrant and U.S. Bank National Association, as Trustee, is incorporated by

reference to Exhibit 4.1 to the Registrant's Current Report on Form 8-K filed with the SEC on March 2, 2012

A1i)(C) Seventh Supplemental Indenture, dated as of September 21, 2018, to the 2012 Indenture, with respect to the 4.650% Senior Notes due 2028 is incorporated by
reference to Exhibit 4.4 to the Registrant’s Current Report on Form 8-K filed with the SEC on September 21, 2018.

AuD) Eighth Supplemental Indenture, dated as of September 21, 2018, to the 2012 Indenture, with respect to the 5.400% Senior Notes due 2048 is incorporated by
reference to Exhibit 4.5 to the Registrant’s Cutrent Report on Form 8-K filed with the SEC on September 21, 2018.

A1i)(E), Ninth Supplemental Indenture, dated as of March 30, 2020, to the 2012 Indenture, with respect to the 4.750% Senior Notes due 2030 is incorporated by reference to
Exhibit 4.2 to the Registrant’s Current Report on Form 8-K filed with the SEC on March 30, 2020.

Aui)(E) Tenth Supplemental Indenture, dated as of February 25, 2021, to the 2012 Indenture, with respect to the 2.400% Senior Notes due 2031 is incorporated by reference
to Exhibit 4.2 to the Registrant’s Current Report on Form 8-K filed with the SEC on February 25, 2021.

A1) (G) Eleventh Supplemental Indenture, dated as of February 25, 2021, to the 2012 Indenture, with respect to the 3.375% Semior Notes due 2041 is incorporated by
reference to Exhibit 4.3 to the Registrant’s Cutrent Report on Form 8-K filed with the SEC on February 25, 2021.

Aui)(H) Twelfth Supplemental Indenture, dated as of June 8, 2023, to the 2012 Indenture, with respect to the 5.375% Senior Notes due 2033 is incorporated by reference to
Exhibit 4.2 to the Registrant’s Current Report on Form 8-K filed with the SEC on June 8, 2023.

4(xi) Description of Registered Securities is incorporated by reference to Exhibit 4(vi) to the Registrant’s Annual Report on Form 10-K for the year ended December 31,
2019.

10(i)(A) Amended and Restated Credit Agreement, dated as of May 29, 2024, among The Interpublic Group of Companies, Inc., the lenders named therein and Citibank,
N.A_, as administrative agent is incorporated by reference to Exhibit 10.1 to the Registrant’s Current Report on Form 8-K filed with the SEC on May 30, 2024.

(i) Philippe Krakowsky

10(Gii}A)(1) Employment Agreement, made as of January 1, 2021, entered into on July 22, 2021, by and between the Registrant and Philippe Krakowsky, is incorporated by
reference to Exhibit 10.1 to the Registrant’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2021.*

10GiXA)2) Executive Special Benefits Agreement, dated as of February 1, 2002, and signed as of August 21, 2002, between the Registrant and Philippe Krakowsky, is
incorporated by reference to Exhibit 10Gi)(A)(v) to the Registrant's Quarterly Report on Form 10-Q for the quarter ended September 30, 2002.%

10Gi)XA)3), Executive Change of Control Agreement, effective as of May 27, 2010, by and between the Registrant and Philippe Krakowsky, is incorporated by reference to
Exhibit 10.3 to the Registrant's Current Report on Form 8-K filed with the SEC on May 27, 2010.*

10Gi)A)4), Extension of Existing Executive Change of Control Agreement by and between the Registrant and Philippe Krakowsky, dated August 29, 2013 is incorporated by

reference to Exhibit 10.5 to the Registrant's Cutrent Report on Form 8-K filed with the SEC on Auvgust 30, 2013.*
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103 A)S) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Philippe Krakowsky, dated October 26, 2016 is incorporated by
reference to Exhibit 10(iii)(a)(5) to the Registrant’s Quarterly Report on Form 10-Q for the quarter ended September 30, 2016.*%

103X A 6) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Philippe Krakowsky, dated July 24, 2019 is incorporated by
reference to Exhibit 10(1ii)(a)(5) to the Registrant's Quarterly Report on Form 10-Q for the quarter ended June 30, 2019.*

10(i{i)A)T) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Philippe Krakowsky, dated October 26, 2022 is incorporated by
reference to Exhibit 10.1 to the Registrant's Quarterly Report on Form 10-Q for the quarter ended September 30, 2022.*

10(ii)A)(8) Amendment to Executive Change of Control Agreement by and between The Interpublic Group of Companies, Inc. and Philippe Krakowsky, dated December 8,
2024, is incorporated by reference to Exhibit 10.1 to the Registrant's Current Report on Form 8-K filed with the SEC on December 9, 2024.*

(iif) Ellen Johnson

LOGii)AN9) Employment Agreement between the Registrant and Ellen Johnson made as of January 1, 2020, entered into on July 29, 2020 is incorporated by reference to
Exhibit 10.1 to the Registrant's Quarterly Report on Form 10-Q for the quarter ended June 30, 2020.*

10(ii)(A)(10) Executive Change of Control Agreement between the Registrant and Ellen Johnson dated as of May 27, 2010, is incorporated by reference to Exhibit 10(iti)(A)}4)
to the Registrant's Quarterly Report on Form 10-Q for the quarter ended March 31, 2019.*

10(Gi)(A)(11) Extension of Existing Executive Change of Control Agreement between the Registrant and Ellen Johnson dated August 29, 2013, is incorporated by reference to
Exhibit 10(i11)(A)(5) to the Registrant's Quarterly Report on Form 10-Q) for the quarter ended March 31, 2019.*

103X A)(12) Extension of Existing Executive Change of Control Agreement between the Registrant and Ellen Johnson dated October 26, 2016, is incorporated by reference to
Exhibit 10(ii1)(A)(6) to the Registrant's Quarterly Report on Form 10-Q for the quarter ended March 31, 2019.%

103X A)(13) Extension of Existing Executive Change of Contro]l Agreement between the Registrant and Ellen Johnson dated July 24, 2019 is incorporated by reference to
Exhibit 10(iii)(a)(6) to the Registrant’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2019.*

10(ixA)(14) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Ellen Johnson, dated October 26, 2022 is incorporated by
reference to Exhibit 10.2 to the Registrant's Quarterly Report on Form 10-Q for the quarter ended September 30, 2022 .*

10(iii}A)(15) Amendment to Executive Change of Control Agreement by and between The Interpublic Group of Companies, Inc. and Ellen J ohnsnn, dated December 8, 2024, is
incorporated by reference to Exhibit 10.2 to the Registrant's Current Repott on Form 8-K filed with the SEC' on Decetmber 9, 2024,

(iv) Andrew Bonzani

10 A)(16) Employment Agreement, effective as of December 22, 2011, by and between the Registrant and Andrew Bonzami, is incorporated by reference to Exhibit(1ii)(A)(8)
to the Registrant's Annual Report on Form 10-K for the year ended December 31, 2012.*

10Gii}A)1TY Executive Change of Control Agreement, effective as of December 22, 2011, by and between the Registrant and Andrew Bonzani, is incorporated by reference to
Exhibit(iii)(A)(9) to the Registrant’s Annual Report on Form 10-K for the year ended December 31, 2012.*

10Gii)A)(18) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Andrew Bonzani, dated August 29, 2013 1s incorporated by
reference to Exhibit 10.3 to the Registrant's Cutrent Report on Form 8-K filed with the SEC on Auvgust 30, 2013.*

10 A)19) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Andrew Bonzani, dated October 26, 2016 is incorporated by
reference to Exhibit 10(1i1){a)(3) to the Registrant's Quarterly Report on Form 10-Q for the quarter ended September 30, 2016.%

10(iii)(A)(20) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Andrew Bonzani, dated July 24, 2019 is incorporated by
reference to Exhibit 10(1i1){a)(3) to the Registrant's Quarterly Report on Form 10-Q for the quarter ended June 30, 2019.%

100G} A)(21) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Andrew Bonzani, dated October 26, 2022 is incorporated by

reference to Exhibit 10.3 to the Registrant’s Quarterly Report on Form 10-Q for the quarter ended September 30, 2022 *
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103X A)22) Amendment to Executive Change of Control Agreement by and between The Interpublic Group of Companies, Inc. and Andrew Bonzani, dated December 8, 2024,
is incorporated by reference to Exhibit 10.3 to the Registrant's Current Report on Form 8-K filed with the SEC on December 9, 2024.%

(v) Christopher Carmroll

10(iti)A)(23) Employment Agreement, made as of April 1, 2006, by and between the Registrant and Christopher Carroll, is incorporated by reference to Exhibit 10(1i)(A)(8) to
the Registrant's Annual Report on Form 10-K for the year ended December 31, 2011.%

10(i)(A)24) Amendment, dated as of October 29, 2007, to an Employment Agreement, made as of April 1, 2006, between the Registrant and Christopher Carroll, is
incorporated by reference to Exhibit 10(iii){A)(9) to the Registrant’s Annual Report on Form 10-K for the year ended December 31, 2011.*

103X A)2S) Executive Change of Control Agreement, effective as of May 27, 2010, by and between the Registrant and Christopher Catroll, is incorporated by reference to
Exhibit 10(ii)(A)(10) to the Registrant's Annual Report on Form 10-K for the year ended December 31, 2011.%

10(3iH)A)26) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Christopher Carroll, dated August 29, 2013 is incorporated by
reference to Exhibit 10.4 to the Registrant's Current Report on Form 8-K filed with the SEC on August 30, 2013.*

100X A)27) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Christopher Carroll, dated October 26, 2016 is incotporated by
reference to Exhibit 10(iii)(a)(4) to the Registrant's Quarterly Report on Form 10-Q for the quarter ended September 30, 2016.*

10(i1i)(A)(28) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Christopher Carroll, dated July 24, 2019 is incorporated by
reference to Exhibit 10(iii)(a)(4) to the Registrant's Quarterly Report on Form 10-Q for the quarter ended June 30, 2019.

10()A)29) Extension of Existing Executive Change of Control Agreement by and between the Registrant and Christopher Carroll, dated October 26, 2022 is incorporated by
reference to Exhibit 10.1 to the Registrant's Quarterly Report on Form 10-Q for the quarter ended September 30, 2022.*

103X A)E0) Employment Agreement, made as of October 2, 2022, by and between the Registrant and Christopher Carroll, is incorporated by reference to Exhibit 10(iii)(A)(27)
to the Registrant's Annual Report on Form 10-K for the year ended December 31, 2024.*

10(XA)E1) Employment Agreement, made as of October 2, 2024, by and between the Registrant and Christopher Carroll, is incorporated by reference to Exhibit 10.1 to the
Registrant's Current Report on Form 8-K filed October 4, 2024.%

110G} A)32) Amendment to Executive Change of Control Agreement by and between The Interpublic Group of Companies, Inc. and Christopher Carroll. dated December 8,

2024 is incorporated by reference to Exhibit 10.4 to the Registrant's Current Report on Form 8-K filed with the SEC on Deceniber 9, 2024.%
Compensation Plans and Arrangements:

10(i{i)A)33) The Interpublic Group Amended and Restated 2019 Performance Incentive Plan (the “2019 PIP”) is incorporated by reference to Exhibit 10.1 to the Registrant's
Quartetly Report on Form 10-Q for the quarterly period ended March 31, 2024.%

10(A)@ED) 2019 PIP Restricted Stock Award Agreement is incorporated by reference to Exhibit 10(iii)(A)(63) to the Registrant's Anmal Report on Form 10-K for the fiscal
year ended December 31, 2019.*

1031} A)(35) 2019 PIP Restricted Stock Unit Award Agreement is incorporated by reference to Exhibit 10(iii)(A)(64) to the Registrant’s Ammual Report on Form 10-K for the
fiscal year ended December 31, 2019.*

1031} A)(36) 2019 PIP Restricted Stock Unit Award Agreement.* (updated 2021) is incorporated by reference to Exhibit 10(ii1)(A)(50) to the Registrant's Annual Report on
Form 10-K for the fiscal year ended December 31, 2020%.

10(i{i}A)3T) 2019 PIP Restricted Stock Unit Award Agreement (versionZ) is incorporated by reference to Exhibit 10(iii)(A)(65) to the Registrant's Annual Report on Form 10-K
for the fiscal year ended December 31, 2019.*

100 A)E8) 2019 PIP Performance Share Award Agreement is incorporated by reference to Exhibit 10(i1i)(A)(66) to the Registrant's Annual Report on Form 10-K for the fiscal

year ended December 31, 2019.%

100} A)(39) 2019 PIP Performance Share Award Agreement (updated 2021) is incotporated by reference to Exhibit 10(iii)(A)(53) to the Registrant's Annual Report on Form
10-K for the fiscal year ended December 31, 2020
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2019 PIP Performance Share Award Agreement (version 2) is incorporated by reference to Exhibit 10(ii1)(A)(67) to the Registrant’s Annual Report on Form 10-K
for the fiscal year ended December 31, 2019.%

2019 PIP Performance Cash Award Agreement is incorporated by reference to Exhibit 10(1i1)(A)(68) to the Registrant’s Annual Report on Form 10-K for the fiscal
year ended December 31, 2019.*

2019 PIP Performance Cash Award Agreement (updmzd 2021) is incorporated by reference to Exhibit 10(ii1)(A)(56) to the Registrant's Annual Report on Form 10-
K for the fiscal year ended December 31, 2020%

2019 PIP Performance Cash Award Agreement (version 2) is incorporated by reference to Exhibit 10(1ii)(A)(69) to the Registrant's Annual Report on Form 10-K
for the fiscal year ended December 31, 2019.%

2019 PIP Stock Option Award Agreement is incorporated by reference to Exhibit 10(ii1)(A)(58) to the Registrant's Annual Report on Form 10-K for the fiscal year
ended December 31, 2020.%

The Interpublic Restricted Cash Plan, Restatement effective as of November 12, 2020 is incorporated by reference to Exhibit 10(ii1)(A)(61) to the Registrant's
Amnual Report on Form 10-K for the fiscal year ended December 31, 2020.%

Restricted Cash Award Agreement is incorporated by reference to Exhibit 10(iii){(A)(62) to the Registrant's Annual Report on Form 10-K for the fiscal year ended
December 31, 2020.*

The Interpublic Semior Executive Incentive Plan is incorporated by reference to Exhibit 10(iii)(a)(7) to the Registrant's Quarterly Report on Form 10-Q for the
quarter ended June 30, 2019.*

Amended and Restated Employee Stock Purchase Plan (2016) of the Registrant is incorporated by reference to Exhibit 10.1 to the Registrant's Quarterly Report on
Form 10-Q for the quarter ended September 30, 2020.

The Interpublic Group Executive Performance (162(m) Plan) is incorporated by reference to Exhibit 10.2 to the Registrant's Current Report on Form 8-K filed with
the SEC on May 28, 2014.*

The Interpublic Executive Severance Plan, amended and restated, effective August 16, 2017, is incorporated by reference to Exhibit 10(iii)(A)(1) to the Registrant’s
Quarterly Report on Form 10-Q for the quarter ended September 30, 2017.%

The Interpublic Capital Accumulation Plan, Amended and Restated (the “Restated CAP™), effective J: anuary 1, 2007, is incotporated by reference to Exhibit 10(iii)
(A)(4) to the Registrant's Quarterly Report on Form 10-Q for the quarter ended September 30, 2007.

Restated CAP - Form of Restated Participation Agreement is incorporated by reference to Exhibit 10(i11)(A)(5) to the Registrant's Quarterly Report on Form 10-Q
for the quarter ended September 30, 2007.*

Restated CAP - Form of Participation Agreement (Form For New Participants), is incorporated by reference to Exhibit 10(iii){A)(6) to the Registrant’s Quarterly
Report on Form 10-( for the quarter ended September 30, 2007_*

The Interpublic Capital Accumulation Plan, amended and restated, effective August 1, 2014, and form of Participation Agreement for New Participants is
incorporated by reference to Exhibit 10(iii){A)(1) to the Registrant’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2014.*

Description of Changes to the Compensation for Non-Management Directors is incorporated by reference to Exhibit 10(iii)(a)(71) to the Registrant's Annual
Report on Form 10-K for the fiscal year ended December 31, 2021.%

The Interpublic Group of Companies, Inc. Code of Conduct.
The Interpublic Group of Companies, Inc. Dodd-Frank Insider Trading Policy (included within Exhibit 14).
Subsidiaries of the Registrant.

Consent of PricewaterhouseCoopers LLP.

Power of Attomey to sign Form 10-K and resolution of Board of Directors re Power of Attomey.
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311 Certification of the Chief Executive Officer pursuant to Rule 13a-14(a) under the Securities Exchange Act of 1934, as amended.

312 Certification of the Chief Financial Officer pursuant to Rule 13a-14(a) under the Securities Exchange Act of 1934, as amended.

32 Certification of the Chief Executive Officer and the Chief Financial Officer furnished pursuant to 18 U.S.C. Section 1350 and Rule 13a-14(b) under the Securities
Exchange Act of 1934, as amended.

97 The Interpublic Group of Companies, Inc. Dodd-Frank Clawback Policy is incorporated by reference to Exhibit 97 to the Registrant's Annual Report on Form 10-K

for the fiscal year ended December 31, 2023.

101 Interactive Data File, for the period ended December 31, 2024. The instance document does not appear in the interactive data file becanse its XBRL tags are
embedded within the inline XBRL document.
104 Cover Page Interactive Data File. The cover page XBRL tags are embedded within the inline XBRL document and are included in Exhibit 101.

* Management contracts and compensation plans and arrangements

** Sehedules and exhibits have been omitted pursuant to Item 601(a)(5) and (a)(6) of Regulation S-K. The Registrant undertakes to furmish supplemental copies of any of the omitted schedules and
exhibits upon request by the SEC.
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SIGNATURES

Pursuant to the requirements of Section 13 of the Securities Exchange Act of 1934, the Registrant has duly cansed this report to be signed on its behalf by the undersigned, thereunto duly

authorized.

Date: February 20, 2025

THE INTERPUBLIC GROUP OF COMPANIES, INC.

(Registrant)

By  /s/ Philippe Krakowsky

Philippe Krakowsky
Chief Executive Officer

Pursuant to the requirements of the Securities Exchange Act of 1934, this Report has been signed below by the following persons on behalf of the Registrant and in the capacities and on the dates

indicated.

Name

/s/ Philippe Krakowsky

Philippe Krakowsky
/s/ Ellen Johnson

Ellen Johnson
/s/ Christopher F. Carvoll

Christopher F. Carroll

/s/ Jorge L. Benitez

Jorge L. Benitez
5/ Jocelyn Carter-Mifler

Jocelyn Carter-Miller
5/ Mary J. Steele Guilforle

Mary J. Steele Guilfoile
/s/ Daven Hudson

Dawn Hudson

/s/ Jonathan F. Miller

Jonathan F. Miller
A5/ Patrick Q. Moore

Patrick Q. Moore
/5/Linda S. Sanford

Linda Sanford
/s/ David M. Thomas

David M. Thomas
/s/ E. Lee Wyatt Jr.

E.Lee Wyatt Jr.

Tide

Chief Executive Officer and Director
(Principal Executive Officer)

Executive Vice President and
Chief Financial Officer
(Principal Financial Officer)

Executive Vice President,
Controller and Chief Accounting and Business Transformation Officer
(Principal Accounting Officer)

Director

Director

Director

Director

Director

Director

Director

Director

Director
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Letter from the Chief Executive Officer
Dear Colleagues,

IPG has a long-standing commitment to ethics and accountability. This
means that we need to always rake ethical choices when it comes to

how we interact with each other, our clients and our partners. Trust and
responsibility are key pillars of this commitment; these values need to inform
our business conduct, as a company and as individuals,

IPG's Code of Conduct is a set of standards and protocols that have been
established in order to ensure that we operate honestly and fairly. By laying
out ground rules and offering practical guidance on how to respond when
difficult issues arise in the workplace, the Code helps us maintain the highest
moral standards in our business practices.

Even with the best of intentions, mistakes and errors of judgment can cccur,
especially in an organization as large as ours. As such, the Code outlines
several methads for employees to report any ethical concerns they may
have, and to do so with complete ononymity should that be necessary.

Equally important, IPG intentionally seeks to promote and achieve equity and
transparency. An area of particular importance for us has been the need to
create on inclusive workplace — one that celebrates diversity, with resources
to ensure that all of our people can access oppertunities and be successful in
their jobs. Along with many of our corporate policies, the Code of Conduct also
plays an important role in ensuring that we live up to these DEI goals.

We encourage you to read the Code and abide by its values. Should you
have questions about it, or regarding any situations you may encounter,
ptease reach out to your manager, your HR business partner, or anyone on
IPG's legal team.

When we work together, and foster a culture that embodies our values, we
create the best environment in which to continue building our company.
Thanks for your contributions to making good on that promise.,

L

Philippe Krakowsky
Chief Executive Officer

IPG Code of Conduct (US)
June 2024
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Seeking Guidance and
Reporting Potential Violations

IPG promotes open communication at all times
and encourages employees to seek guidance
in instances where further clarification on the
principles and policies found in the Code is
needed to ensure compliance.

PG Cade of Conduct (US)
June 2024

10.09.2025 kil 14:01

Brgnngysundregistrene

Side 169 av 231



EE- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Seoking Guidance and Reporting
Potential Violations

While engaging in your day-to-day business
activities, you may find yourself in a situation where
you dre unsure of the right course of action. Your
goed judgment, dleng with the Code and other
Interpublic policies, may be sufficient guides. If your
situation is more complex, seek quidance.

To obtain guidance, you should first consuilt your
immediate manager. Face-to-face communication is
often the best way to resolve work-related problems,

If you are uncomfortable talking to your manager or
still have concerns ofter doing so, you should consult
another manager you trust or any of the following
contacts:

»  Your [ocal Human Resources Director
+ The IPG Human Resources Department
+ The IPG Legal Department

If you become aware of a situation that may involve
a violation of the Cede, IPG policy or any applicable
law or regulation, you are required to report it to
any of these contacts. In accordance with our
policy and local law, you may also make a raport by
contacting our Alertline at 1-800-828-0896 (it you
are located in the United States) or via web form.

“Our shared set of values is core to who we

dare as an organization, as well as a key
differentiator for IPG. And our Code of Conduct
is one of the ways that we ensure that all of our

people conduct themselves with those values

in mind—treating one another with respect,
and acting with integrity in all interactions,

whether internal, with clients, or with suppliers.”

— Philippe Krakowsky, CEOQ, IPG

PG Cade of Conduct (US)
June 2024

If you wish to make a call from any other location,
please see inside.interpublic.com, and click on the
box for the Alertline on the home page. You may
make your report ancnymously if you choose and
where allowed by local law. Please remember that
reporting anonymously may limit IPG’s ability to
investigate your concerns.

All reports will be investigated confidentially,
promptly and thoroughly, and appropriate corrective
or disciplinary action will be applied whenever
necessary. if requested, you will be expected to
participate in an investigation of a report, except
where applicable law provides that your participation
must be voluntary.

Any time you provide information in connection
with an internal inquiry or investigation, we expect
honesty above all, regardless of your role in the
investigation, and the information you provide must
be truthful and accurate.

You may receive follow-up information about the
outcome of such an investigation, as allowed by
local law.

For more inforrnation, please see the IPG Speak Up
Policy (SP&P 558).
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Non-Retaliation

Under no circumstances will you face retaliation
for making a good-faith report. Reporting in “good
taith” means you have given all of the information
you have, and your report is sincere. Additionally,
under no circumstances will you face retaliation
for reporting information concerning a potential
violation of applicable law or regulation te a
government or regulatory entity, and you are not
required to inform IPG that you intend to, or have,
made any such report.

If you believe you have been the subject of
retaliation, contact anyone listed in this section.
Disciplinary action will be taken against anyone who
retaliates directly or indirectly against any employee
as d result of a good-faith report, participation in an
investigation, or for reporting information concerning
a potential violation of applicable law or regulation
to a government or regulatory entity.

Disciplinary Action

To maintain the highest standards of integrity, we
must dedicate ourselves to complying with the Code,
IPG policies and procedures, and applicable lows
and regulations. Failure to do so can have serious
consequences, including disciplinary action, up to
and including termination.

The extent of any disciplinary measures will depend
on the circumstances of the violation. All discipline
will be applied in a manner consistent with IPG's
policies and practices, as well as the law.

It is also important to note that applicable regulatory
authorities may impose fines, and criminal or civil
pendaities on IPG and at-fault individuals.

IPG Code of Conduct (US)
June 2024

»

Additional Expectations for
Managers

IPG managers must strive to create o positive
work environment through both words and
actions. They are expected to serve as ethical role
models by exemplifying IPG’s values at all times.
They must aiso communicate the importance

of the Code and ethical conduct to others,
including employees, business partners, suppliers,
consultants and freelancers.

Managers should strive to build a work environment
in which employees feel comfortabie asking for help
and raising concerns about compliance and ethics.
They must aiso be alert to any situations or actions
that may violate the letter or spirit of the Code or IPG
policy, or that may damage Interpublic’s reputation.

It is important that managers take immediate action
to address such situations. When managers receive
reports of a situation that is unethical, or suspect
that one exists, they must promptly notify their local
Human Resources Director, the Corporate Human
Resources Officer or the IPG Legal Department, and
work to resolve the issue.

Managers who know about, or should know about,
misconduct and do not act promptly to report and
correct the situation will be subject to disciplinary
action. Managers must never engage in or tolerate
retaliatory acts made against anyone working

on IPG's behalf, and are expected to clearly
communicate IPG's non-retaliation policy.
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All About Our Talent

At IPG, we always are committed to creating
an inclusive workplace that fuels creativity,
drives collaboration and promotes growth
for everyone. We ensure to treat all of our
colleagues with fairness, dignity and respect.

PG Cade of Conduct (US)
June 2024
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Respect for Diversity

At IPG, we strive to build a diverse workforce that
reflects the richness of the global markets where
we operate. Our ability to innovate is powered by
our people who bring many different perspectives
and talents to the table. Most important, we are
committed to cultivating a work environment
where everyone can grow, fesl seen, heard and
respected. This is why, we have long been at the
torefront in our commitment to advancing diversity,
equity and inclusion. Among many other initiatives
and accolades, we were the first in our industry to
establish an office of global diversity and inclusion
to support us in these efforts.

As a participant in the United Nations Global
Compact, IPG supports the protection of humaon
rights and eliminating discrimination. We respect the
International Labour Organization (ILO) Conventions
on discrimination and equal pay.

Respect Q&A

Question: Mark attends weekly lunch meetings
with his teamn that are catered by the agency.
Mark requests a vegan lunch due to a religious
reason. His manager refuses his request and

in addition laughs and pokes fun at him.

Mark feels offended and helpless. At the next
meseting he still does not have a vegan lunch
option. What should he do?

Answer: Mark should report his manager's
comments to a manager he trusts, his

local Human Resources Director, the IPG
Human Resources Department, the IPG Legal
Department or the Alertline right away. Mark's
manager has failed to provide a respectiul
work environment, and comments that are
offensive will not be tolerated at IPG.

PG Code of Conduct (US)
June 2024

»

Respect For Human Rights

IPG also engages in work that supports the UN
Sustainable Development Goals (SDGs). These

17 global geals are part of the 2030 Agenda or
Sustainable Development, which is grounded in
international human rights law and advances
various aspects of human rights for people around
the world. For more information on our commitments
to protecting human rights, see our Human Rights
Policy (SP&P 423).

Discrimination

We are committed to equal employment opportunity
and fair treatment. Tackling the obstacles that prevent
employees from doing their best work is essential,

and we empower our people to create an equitable
inclusive workplace. All employment decisions must
be made based on job-related qualifications and
without regard to any legally protected status, such as
race, color, gender, age, national origin, religicn, creed,
sexual orientation, gender identity, marital status,
citizenship, disability, veteran status, and any other
legally protected status. All giscriminotory treatment
based on any legally protected status is unacceptable
and contrary to IPG's policy and our commitment to
treat one another fairty. For more information, see

the Anti-Harassment and Equal Empioyment Policy
(SP&P 400).

If you know or suspect that unlawful discrimination
has occurred, report the situation immediately to

@ manager you trust, your local Human Resources
Director, the Corporate Human Resources Officer, the
IPG Legal Department or the Alertline. Please keep in
mind that retaliation for making a good-faith report is
not allowed at (PG and it will not be tolerated.
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Harassment

We must also avoid uniawful workplace
harassment, such as unlawful harassment
based on any protected status, whether physical,
visual or verbal. IPG will not tolerate this behavior
in any location. "Harassment” includes behavior
thot has the purpose or effect of unreasonably
interfering with another's work performance

or creating an offensive, intimidating or hostile
work environment. Although in many cases
harassment is a pattern of behavior, even one
word or act may constitute impermissible and/or
illegal harassment.

If you are being harassed or know or suspact
someone else is, report your concerns
immediately to a manager you trust, your
local Human Resources Director, the Corporate Harassment Q&A
Human Resources Officer, the IPG Legal
Department or the Alertline. You will not
experience retaliation for making a good-faith . X
report. For more information, see the Anti- with some of her colleagues and friends.

Harassment and Equal Employment Policy Sally pokes fun at Melissa’s relnglo.us gcrl? by
(SP&P 400) sending a GIF that she created using o picture

of Melissa that she took while in the office. Most
people in the chat group found the GIF funny,
but Melissa finds it offensive. Do Sally’s jokes
constitute harassment?

Question: Sally, a Senior Analyst, has a chat
group con Facebook where she communicates

Answer: Sally’s conduct may be considered
harassment because it creates an offensive
work environment for Melissa (and anyone else
who may be offended). Sally probably doesn't
mean to offend anyone with her jokes, and may
think that they’re okay to share because it is

on g personal chat group with her friends and
colleagues. If Melissa feels comfortable doing
so, she should talk to Sally about the situation. If
Melissa is not comfortable speaking with Sally,
or if she does and Sally dossn't stop, Melissa
should discuss her concerns with a manager
she trusts, her local Human Resources Director,
the Corporate Human Resources Cfficer, the IPG
Legal Department or the Alertline.

IPG Code of Conduct (US) n
June 2024

»
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Personal Relationships

To succeed as a team, we must all treat cne another
fairly. For this reason, we should avoid having
personal relationships at work that may harm our
ability to make sound, objective business decisions.
This means that none of us may have decision-
making authority over another family member or
romantic partner. Decision-making authority can
be the result of: (i} direct andfor indirect reporting
relationships; or {ii) under some circumstances,
holding a more senior position over another
employee, even absent a reporting relationship.

Be careful to avoid even the appearance of bias.

If any such situation arises, the employee in the
supaervisory or maore senior position must promptly
disclose the relationship to Human Resources. Failure
to do so may subject you to disciplinary action, up
to and including termination. The employee in the
non-supervisory or less senior position may also
disclose, but the obligaticn is on the supervisor or
more senior employee. Upon receiving disclosure,
Human Resources will review and implement any
measures that it deems appropriate based on the
specific circumstances.

IPG Code of Conduct (US)
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Workplace Safety and Health

We are committed to high standards of safety and
employee protection. We each have a responsibility
to meet this cornmitment by following all iPG

safety procedures, as well as applicable laws and
regulations designed to promote workplace safety.
It you are aware of unsafe working conditions, report
the situation to your manager immediately.

To promote a safe workplace, we must never
tolerate or engage in any form of violence. "Viclence*
includes threats or acts of violence, intimidation or
attempts to instill fear in others. If you know of actual
or potential workplace violence, report your concerns
immediately. If you believe someone is in immediate
danger, please contact the local authorities. For
rmorea information, see the Weapons and Workplace
Violence Policy (SP&P 417).

As part of our commitment to providing a safe
workplace, we are expected to conduct all IPG
business free from the influence of any substance
that could impair cur job performance. This includes
alcohol, illegal drugs, controlled substances and,

in certain instances, prescription medication. In
addition, we may not sell, manufacture or distribute
illegal drugs or prescribed medication in our
workplace. These rules apply to all persons on IPG
premises at all times. Moderate alcohol consumption
at authorized IPG events is allowed but remember
your judgment or ability tc perform your work duties
must not be impaired and that all other IPG policies
apply in those circumstances. For more information,
see the Substance Abuse Policy (SP&P 401).
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Sustainability Charitable Contributions
We take our sociol responsibilities seriously and are IPG strongly encourages all of us to become actively
committed to growing our business to drive positive involved in the life of the communities where we
outcomes - for our clients, people and communities. live and work. We may do so by sponsoring and
Our Environmental, Social, and Governance (ESG) participating in initiatives that improve the quality
program operates across all of our companies, of life of cur colleagues and neighbors, including
and is an engoing example of how we live our making charitable donations consistent with IPG's
values as a corporate citizen and a member Global Contributions Strategy & Policy (SP&P 31).
of our communities. Our ESG work is organized However, we must be careful to never pressure or
around five strategic priorities: Climate Acticn, coerce a colleague to contribute to or otherwise
Human Capital Management, Diversity, Equity and participate in any charitable organization.

Inclusion, Data Ethics and Privacy and Responsible
Media and Content.

Environmental Stewardship

Qur commitment to our communities means

that we all must strive to minimize any negative
effects our cperations and work might have on the
environment. This means we must comply with all
applicable environmental laws and regulations
wherever we do business. We also strive to exceed
such legal requirements by working to fulfill
sustainability-inspired principles, such as our climate
commitments which include reaching net zero
carbon across our operations by 2040 and sourcing
100% renawable electricity by 2030. We must all
operate with respect for the environment and work
to further IPG's industry leadership in sustainability.

We expect our suppliers to share our commitment to
sustainability and environmental stewardship.

We encourage our suppliers to adopt
environmentally friendly policies. In addition, we

look for opportunities to support local suppliers
whenever possible, striving to boost the economy in
our communities and to minimize the environmental
impact of transportation.

Supplier Diversity

Promoting diversity and inclusion within Interpublic
and among our business partners is a fundemental
principle of our organization. An important part

of that commitment is working closely with firms
that reflect the diversity of our communities and
clients. To that end, we actively seek out and provide
opportunities for qualified, reliable and diverse
business owners.

IPG Code of Conduct (US)
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All About Transparency

We dedicate ourselves to promoting growth by
ensuring transparency and accountability in all
of our business records, actions and decisions.

PG Cade of Conduct (US)
June 2024
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Our Shareholders

Each of us is expected to responsibly perform work
on behalf of IPG to enhance shareholder value
while complying with all reguiations and laws.

The Code outlines our shared responsibility to
comply with applicable laws and regulations, and
to protect IPG's interests during ali of our business
dealings.

IPG Code of Conduct (US)
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Conflicts of Interest

A conflict of interest occurs when our personai or
family interests may interfere with our ability to make
sound business decisions on behalf of Interpublic.
We need to avoid any situation that creates even
the appearance of ¢ conflict. Apparent conflicts of
interest can be as damaging to your own and IPG's
reputation for honesty and integrity as an actual
conflict of interast.

It is important to note that merely having a conflict
of interest may not be a violation of the Code, but
failing to disclose that conflict is. If you feel that an
actual or apparent conflict of interest exists, report it

immediately at IPG.Gan-Complignce.com.

This section discusses several common situations
where conflicts of interest can occur. If your situation
is not covered, ask yourself whether you could be
perceived as putting your own interests ahead

of IPG's. If you are still in doubt, disclose. For more
information, please see the Conflict of interest Policy
{SP&P 557).

If you have any questions about conflicts, contact

o i Dint bii '
Doing Business with Famlily and Friends

A conflict of interest can arise if you, or your spouse,
partner, relative or other member of your hausehold,
have a personal stake in a company that is an
actual or potential IPG supplier, client, contractor

or competitor. If your spouse, partner or relative, or
a member of your household, works for a supplier,
client or competitor, disclose the situation using the

following link: https://ipg.gan-compliance.com.

You must never use your position at IPG to
improperly influence the bidding process or
negotiation with a potential client or supplier in any
way. If you are directly involved in supplier selection
and have a potential conflict of interest, notify your
manager immediately and remove yourself from the
decision-making process.
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Outside Employment and Activities

At times, taking outside employment may
create a conflict of interest. If you have or would
like to pursue an outside role connected to or
similar te your IPG role, you must discloss it. You
may not take another position that interferes
with your ability to do your job at IPG, nor
should work performed for another company
be conducted while at work, including using

IPG resources or during your work hours. Before
taking outside work thot could in any way
interfere with your job duties, speak with your
manager first. None of us may take outside
employment with a supplier or compstitor

of IPG.

Serving on the board of directors or a similar
body for an outside company requires the
advance approval of the Chief Executive
Officer of your Business Unit and IPG's Legal
department.

We are encouraged to be active citizens of cur
communities, which may include serving on
boards of non-profit or charitable organizations.
This does not require prior approval, as long

as it does not interfere with your ability to do
your work and you are not involved in any IPG
decisions to make a charitable contribution to
such entity.

Corporate Opportunities

Through your work or through contacts with
clients, suppliers, contractors, consultants or
other business partners, you may discover

an opportunity to make a purchase or an
investment in which Interpublic might be
interested. You must not act privately on such
an opportunity until IPG has had the opportunity
to evaluate it and has declined it. In order to
allow IPG sufficient time to evaluate its options,
you must promptly disclose investment
opportunities to your manager or the Corporate
Developrment department.

IPG Code of Conduct (US)
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Outside Activities Q&A

Question: Jen, a Copywriter at an IPG digital
agency, has her own app development
company. Some of the services that Jen's
company performs are similar to the services
offered by the agency, although not the copy-
work that she specifically performs. Jen receives
a request to work on a small startup’s app. They
are not a current IPG agency client. Is this okay?

Answer: Perhaps. Because Jen's personal
company offers similar services to those offered
by the IPG agency that she works for, she may
be competing with IPG without even knowing
she's doing so. If this is true, it poses o conflict of
interest that may not be permissible. Jen needs
to disclose her involvement with her personal
company right away.

10.09.2025 kl 14:01

Brgnngysundregistrene

Side 180 av 231



- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Gifts and Entertainment

Business gifts and entertainment are courtesies
designed to build good working relationships
with clients and suppliers. However, we must
exercise caution when giving and receiving such
courtesies, since doing so can give rise to actual
and apparent conflicts of interest. Such activity
is not appropriate if it creates or appears to
create an obligation, makes the giver or the
recipient appear biased, or is done with the
intent to influence a business decision.

*Gifts” include items of value, travel, lodging,
favors and services, as weil as meals or
entertainment if the host does not attend. You
may offer or accept gifts if they are:

+ Notintended to influence a business
decision;

+  Nominal in value (or have been properly
approved in accordance with our Gift Policy);

« Infrequent;

+ Ingood taste;

- Unsolicited; and
« Not cash.

“Entertainment” includes events where both the
person offering and the person accepting attend.
Examples include meals, sporting events or golf
outings. We may offer or accept entertainment if
itis:

+ Irregular or infrequent;

+  Offered to enhance the business relationship
and not to influence a business decision;

+  Unsolicited;

+ Ina setting that is appropriate for a business
discussion; and

+ Reasonable.

For additional guidance, including approval
thresholds, please ses the Gifts Policy (SP&P 118)
and the Conflict of Interest Policy (SP&P 557).

IPG Code of Conduct (US)
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Gifts Q&A

Quaestion: Rebecca, a Production Manager,
ioves Narox, a London-based rock band.

A major supplier that Rebecca fraquently
works with offers her tickets to the show and
backstage passes, which she knows costs a
fortune. What should she do?

Answer: This may be considered an
inappropriate gift. With appropriate approval,
ordinary event tickets are permissible, but
backstage passes are likely unreasoncably
tavish, Receiving costly gifts may make us
biased or affect our business judgment, or may
give the appearance of doing so.

Entertainment Q&A

Question: Veronica, an Account Executive, is
responsible for negotiating contracts with our
suppliers. During the holiday season, a sales
representative for a potential supplier invites
Veronica to a lavish holiday party held at an
expensive resort. All expenses will be paid by
the supplier. The sales representative jokes
that this is a "fun” event and no business talk is
dllowed. Can Veronica attend?

Answer. No, Veronica shouldn't accept the
invitation. The party is elaborate and outside
the normal course of business, since talk about
business obviously isn't on the agenda. In
addition, if Veronica attends the party and then
finalizes a contract with that supplier, it may
appear as if the invitation was intended to sway
her decision.
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These rules apply to all of us year-round, even
during the holidays. There may be situations where
we have a prior personal relationship with a client
or supplier. In these cases, use good business
judgment as to whether a gift or entertainment

is appropriate. If you are giving a gift or
entertainment to a client or supplier, consider the
client or supplier's gift policies to avoid putting the
recipient in an awkward position.

Finally, if you are offered a gift or entertainment
that is inappropriate, you should decline. If you
have any questions or concerns about gifts or
entartainment, contact your manager, your local
Human Resources Director, the Corporate Human
Resources Officer, the IPG Legal Department or the
Alertline.

Rules governing the giving of gifts and
entertainment to government employees

are considerably stricter. If you interact with
government empioyees at any level, you should
familiarize yourself with the “Anti-Corruption Laws”
saection of the Code and corresponding policies.

IPG Code of Conduct (US) 19
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Asset Protection

We are each accountable for the careful use of
IPG property, which includes not only physical
property, but alsc datq, electronic media,
computing and communications devices. We
must also take steps to protect IPG's brand
identity—or, how we [cok and sound to our
audiences—by safeguarding the branding and
names of Interpublic and each of our agencies.

Physical Assets

It is important that each of us work to protect
Interpublic’s physical assets—including its
tacilities, funds, equipment, inventory and
supplies—from theft, damage, loss or misuse.
We may not remove this property from IPG
premises without permission or use it for
inappropriate purposes.

Confidential iInformation

We must also safeguard IPG's and its clients’
confidential and proprietary information (see
the section below on Protection of Third-Party
information and Property). We are in ¢ creative
business, so it is especially important that we
take this requirement very seriously.

Such information, when properly protected, can
give us a competitive advantage. We also have
contractual obligations to safeguard our clients’
information. A breach of this obligation can
result in adverse consecquences.

Confidential information that is disclosed
prematurely or inappropriately could expose
us to severe financial harm or legal liability.

We may only reveal confidentiol information

to authorized colleagues or outside parties
who have signed a confidentiality or non-
disclosure agreement (NDA) and have a
business need to know it. We also expect you
to honor confidentiality obligations that you
may have as a result of your employment prior
to IPG. For more information, please see the
Data Classification Policy (SP&P 625) and the
Acceptable Use and User Responsibilities Policy
(sp&p 662).

IPG Code of Conduct (US)
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Tips to Ensure Asset Protection:

Keep your devices with you and within sight at
all times.

When traveling, avoid keeping your company-
Issued devices {mobile phones, tablets, etc.) in
your checked luggage on the plane.

When traveling, lock your laptop in the safe or
your suitcase if you leave it in your hotel room.

Ensure all devices have strong passwaords/pins.
Always lock your devices when not in use.

Only connect to trusted wirelass networks and
avoid un-encrypted public networks.

Utilize IPG’s VPN to secure your connection when
you're on a public Wi-fi network.

Disable Blustooth/wWi-Fi when not in use.

Do not loan your devices to anyone, or attach
unknown devices such as USB drives.
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Confidential Information Q&A

Quaestion: what constitutes confidential
information?

Answer: Confidential information can take
many forms and includes information
identified or treated as confidential, proprietary
or trade secret. This informaticon is generally
not available to the public and includes
internal business information, such as contract
documentation, business processes, and
corporate strategies and plans. if you have any
question about whether certain information Confidential Information Q&A
must be protected, please consult with your
manager before sharing with any third party.

Question: What steps should | follow to protect
confidential information?

/ Answer: Simple steps can go a long way to reduce

] exposure. To protect confidential and sensitive

information, be sure to:

= Never divulge your password or access codes to
anyona or let anyone use your accounts;

« Be cautious when discussing this information on
your phone or with a colleague in public places or
open areas;

+ lLabel internal and external documents clearly
and appropriately;

» Back up critical information;

» Store confidential materials in locked cabinests;
+ Be cautious when using public Wi-Fi;

» Turn off your computer when it is not in use;

+ Never leave confidential information in plain sight,
unattended or where it could be lost or stolen;
and

= Carefully destroy records by shredding them or
using a comparable method.

IPG Code of Conduct (US) 21
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Ownership of Work Product and
Intellectual Property

We care proud of the work product we create
including the intellectual property (1P} contained
in such work product, which encompasses all
patents, trademarks, service marks, copyrights,
ideas, trade secrets, processes, inventions or
improvements. IPG, its Business Units and/

or its clients retain exclusive ownership of all
the work product and iP contained in such

work product that you conceive in relation to

or within the scope of your work with IPG or its
Business Units. To the extent permitted by law,
trorn the moment of creation, you assign and
waive all rights, title and interest in any such
work product and IP, in favor of IPG, its Business
Units and/or its clients and you must assist IPG,
its Business Units and/or its clients in obtaining
any rights to any such work product and IP. This
obligation to assist continueas even after your
employmaent with IPG ends.

IPG Code of Conduct (US)
June 2024

»

Intellectual Property Q&A

Question: Kramer worked with his team to
create an algorithm for artificial intelligence
data collection for one of IPG’s clients. He did

a majority of the work, and is disappointed

to learn that IPG has decided not to use the
algorithm. When he resigns to join a new
company, Kramer assurmes that he can use
these programs with his new company, since he
created them and IPG has never used them. Is
this true?

Answer: No. Although Kramer developed these
programs, they're IPG’s IP and work product
because he developed them in connection with
his work for IPG. Kramer must return any and

all of Interpublic’s IP and other work product

he holds. Keeping and/or using the programs
would be a violation of copytight laws and

the Code. If you are unsure about use of IPG
trademarks, copyrights, patents or other IP,
consult the IPG Legal Department.
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Acceptable Use of IPG
Systems

Digital tools are essential in our line of work.
However, there are several restrictions we must
foliow to protect data privacy and security when
using these tools. Simply put, we must use all IPG-
supplied technologies with our values in mind and
for appropriate business purposes. This remains true
after working hours and when we are travsling on
business. Although limited personal use is permitted,
it must not interfere with our job responsibilities.

Electronic Forums Q&A

Question: Claudia is very involved in politics
and frequently blogs about the candidates
she supports during work hours. As locol
elections near, she starts blogging regularly
on her lunch break on her IPG-supplied
laptop. Since she’s blogging in her personal
capacity, is this okay?

Answer: No. Everything Claudia posts on
political blogs while using an IPG-owned
computer (or other electronic device that
has acecess to the Internet, such as a mobile
device or tablet), and particularly during
work hours, may be able to be traced back
to IPG, This means that others may view any
opinions Claudia posts as supported by IPG.
Be extremely careful when participating in
any sort of online ferum while using IPG-
supplied technologies.

IPG Code of Conduct (US)
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Electronic Forums

We may never use IPG’'s computer systems to
communicate inappropriate, sexually explicit or
offensive jokes or statements, or content that is
malicious, vulgar, obscene, threatening, is violent or
encourages violence, that constitutes bullying or is
inconsistent with our policies against discrimination
and harassment on the basis of race, sex, national
origin, age, sexual orientation, disability or any other
protected characteristic. In addition, we must never
use them to send unauthorized solicitations or to
conduct business for another organization. The
communication of derogatory, discriminating or
harassing comments or innuendo and threatening
or abusive language is strictly prohibited.

We must also exercise extreme care when
participating in enline forums—including blogs,
discussion beards, social media sites or any other
publicly availabie online resources—as such
communications may be identifiable with, and
attributable to, IPG. This can be accomplished by
atways thinking before making a public or private
statement to ensure that such statements do not
detrimentally affect the company’s business, and do
not include posting of personal information about
others unless you have received their permission.

This includes any director, officer or other employee

of IPG, as well as our clients. Any statement that may
negatively affect IPG's interests, or those of our clients
or shareholders, should not be shared. Keep in mind
that this policy is not meant to restrict you from making
statements to fellow employees in the course of your
daily work. Nor is it meant to keep you from making
private statements to persons other than clients or
competitors of IPG, or members of the press or the
financial community, that do not have a material
adverse effect upon IPG. In addition, this policy does
not ksep you frorm making good-faith statements
where required by law, regulation or court order, or
from reporting o petential violation of applicable law or
regulation to a government or regulatory entity, or from
engaging in any protected concerted activity.

23

10.09.2025 kl 14:01

Brgnngysundregistrene

Side 186 av 231



Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Electronic messages, both personal and business, are
lasting and recoverable written records. Remember,
these messages can easily be copisd and forwarded
worldwide without your knowtedge or consent. For this
reason, compose work emails, instant messages and
text messages with the utmost care.

To the extent permitted by law, you should not expect
privacy when using IPG communications resources,
including email, instant messaging and the Internet.
IPG reserves the right to monitor these resources,
where permitted by local law, to help ensure they are
used responsibly and professionally. Any information
or record produced using these resources may

be subject to such review. Where allowed by local
law, IPG also reserves the right to block offensive,
illegal and non-business-reloted sites. For more
information, please see our Information Exchange
and Electronic Communications Policy {SP&P 651).

Data Security

The appropriate exchange of information is critical
to IPG's success. As such, we need to be particularly
diligent in protecting sensitive and cenfidential
information about IPG and our colleaguss, clients,
consultants, contractors, suppliers, other business
partners, and individuals. The disclosure of such
sensitive and confidential information outside IPG
could seriously damage our business. Safeguarding
this information is everyone’s responsibility.

we must safeguard much of the information we
handle on a daily basis to prevent loss, theft and
damage at all times. This includes all IPG, client and
third- party sensitive and confidential information,
including business records, financial resuilts,

sales figures, as well as personal information

of individuals. In addition, we must protect this
information from unauthorized discliosure to others
inside and outside IPG, including third parties and
colleagues who do not have a business need to
know. For more information, see our Access Control
Policy (SP&P 660) and Acceptable Use and User
Responsibilities Policy (SP&P 662).

IPG Code of Conduct (US)
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PG takes data security seriously and we have
implemented administrative, technical and
physical safeguards to help protect personal and
business confidential information against loss and
unauthorized access, acquisition, use, modification,
destruction or disciosure. As part of these efforts, we
must foliow IPG guidelines on the use of company

IT systems and resources, including computer
systems, portable electronic devices, laptops and
other sterage devices.

Data Privacy

IPG respects the privacy of individuals. Cur colleagues,
clients, consultants, contractors, suppliers, business
partners, and prospective and former employess trust
us to properly manage and safeguard the personal
information they provide to IPG. We each have a duty
to protect personal information in accordance with
applicable privacy and data protecticn laws in place
wherever we do business. We should only use such
data for relevant and appropriote business purposes.
For more information, pleass ses our Privacy Policy
(SP&P 605).

Data privacy and security are important to IPG. We
are accountable for complying with our policies,
procedures, and other privacy and security controls,
and for taking reasonable and timely steps to correct
instances of noncompliance, as appropriate.

24

10.09.2025 kl 14:01

Brgnngysundregistrene

Side 187 av 231



EE- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Business Records

A company’s credibility is often judged through

the integrity of its books and records. At IPG, we are
committed to providing our shareholders with full,
accurate, timeiy and understandable information
about our financial transactions and operational
results, in accordance with applicable securities laws.

Accurate Recordkeeping

Our recorded information is used to advise investors
on our financial results, to make required legal filings
and to make daily business dacisions. Every one of us,
regardiess of our position within Interpublic, has an
obligation to make sure that the informaticn we record
is complete, accurate, and protected.

IPG has established a series of internal controls and
procedures to help us fulfill that duty, and it is critical
that we follow them. In so doing, we must moke

sure that the information we submit on oll reports,

Business Records Q&A

Question: Rachael, an Assistant Controlier
at an IPG agency, received several suppliers’
invoices a few days before the end of the
finoncial quarter. Can she delay recording
the invoices until the following month?

Answer: No. Delaying the recording of
liabilities is not in accordance with our
internal contrels or procedures, and may

be considered fraud. If Rachael delays
recording the invoices, we may also be
understating expenses, which could mislead
investors by giving thern the impression that
we made morse profit in that quarter than
we actually did. If you have any questions
about financial statements, please

contact your manager or IPG's Controller's
Department.

IPG Code of Conduct (US)
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including time sheets, expense reports, production
data, sales reports, client-billing databases, and
monthly and quarterly reports, is absolutely

true. We also must be sure to submit reports on
time and always include full and appropriate
documentation when submitting contracts for
processing or payment.

Under no circumstances may we establish
unrecorded or "siush” fund accounts for any purpose,

Falsifying financial or business records, or making
false statements to our external and internal
auditors, is against the law, and consequences are
serious. if you become aware of a potential issue
with accounting or an audit, raise your concerns
immediately with IPG’s SVP-Internal Audit or contact
the Alertline.

Records Retention

Properly maintaining corporate records— in both
electronic and paper format—is very important. The
Records Retention Policy (SP&P 301) describes the
procedures for maintaining documents and files for
required periods and destroying them when they are
no longer needed. Please review the guidslines and
make certain you follow them carefully.

From time to time, the IPG Legal Department may
notify you that you have documents relevont to

a pending, threatened or anticipated litigation,
investigation or audit. Make sure that you comply

with that netification and any requests to preserve
information or documents. Do not destroy documents
in anticipation of such a notification, and de not alter,
conceal or destroy any document covered by such o
notification unless the Legal Departrment instructs that
you may do so.

Cooperating with Internal Investigations
and Audits

As discussed in "Seeking Guidance and Reporting
Potential Violations,” we each have an obligation to
comply with internal investigations. If you are asked to
cooperate with an internal investigation or audit, you
must do so fully and honestly. if you receive a request
for information or notice of an investigation from a
government agency, notify the IPG Legal Department
immediately.
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Accurate Communications

To protect our brand and IPG’s reputation, we
must be sure to speak with the medio and

all other external audiences accurately and
consistently. For this reason, only designated
representativas may speak on behaif of
Interpublic. Refer all inquiries from outside parties,
such as investors, analysts or the media, to
Corporate Communications. For more information,
please see the Corporate Communications Policy
(sP&P 103).

Insider Trading

In the course of your employment with IPG, you
may become aware of inside information (also
known as "material nonpublic information®)
about IPG, or other companies that we do
business with, that has not been made public.
As a matter of {PG Policy, U.S. low and the

laws of cther countries, you may not use such
inforrmation for your own financial gain, or
disclose it to others for their financial gain.
Specifically, you may not buy or sell securities
(stocks, options, etc.) in IPG or any other
company, if you learn of confidential information
that a reasonable investor would deem important
in deciding whether to buy or sell the stock of
that company. This means thot if you have such
nonpublic information about IPG {or another
company), you must not buy or sell shares of
stock of IPG or the affected company, of share
thot information with others, until the information
has been made known publicly. Engaging in

any such prohibited actions will subject the
individuals involved, wherever located, to
disciplinary action by IPG, including ineligibility
tor future participation in IPG’s equity incentive
plans and termination of employment, as well as
potential criminal prosecution and fines. While

it is not possible to identify all information that
could be viewed as inside information, some
examples include: information about mergers

or acquisitions, financial performance, changes
in executive management, and significant
transactions.

IPG Code of Conduct (US)
June 2024
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Inside Information Q&A
Question; What is inside information?

Answer: In general, inside information is any
information you acquire through your work with
PG that is material and nonpublic. For example,
it may include:

* Advance notice of acquisitions and
divestitures;

+ Product launches;

+ Gain or loss of a substantial client;

+ Changes in dividend policy;

* New equity or debt offerings;

» News of a pending or proposed merger;
» Financial liquidity problems;

» Stock splits;

+  Management changes;

» Pending or threatened litigation; and

+ Certain nonpublic financial results and
projections.

It is not possible to define all categories of inside
information. Information should be regarded

as material if there is a substantial likelihood
that a reasonable investor would consider it
important when making an investment decision.
Both positive and negative information may

be material.
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If you have any questions about insider trading
requlations or a trade you are contemplating,
contact the IPG Legal Department immediatesly for
guidance. Do not try to resolve any uncertainties on
your own.

Employee Benefit Plan Transactions

Certain transactions under the employee bensfit
plans are exempt from insider trading rules
because the price or timing of the transaction is
outside of your control. The most notable of these
exempt transactions are the vesting of restricted
stock grants and exercise of expiring stock options.

In addition, if you participate in the Employee Stock
Purchase Plan, do not change your instructions

in the plan if you are in possession of inside
information. If you are considering any other type
of transaction under an IPG benefit plan that might
have an effect on your holdings of IPG securities,
please check with the IPG Legail Department first.

Employee Transactions Q&A

Question: Chen, a Project Specialist, recently
learned through his work that one of our
business partners is facing major litigation.
This information is not public. Chen is very
relieved to have found this out, however,
because he helds a large number of this
company’s securities. May Chen seli off
some of these shares to avoid losing money?

Answer: No. Chen has come across inside
information through his work for IPG. Insider
trading laws prohibit trading the securities
of Interpublic or its business partners on the
basis of such inside information.

IPG Code of Conduct (US)
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Individual Responsibility

We each have an individual responsibility to comply
with iPG's policy against insider trading.

The guidelines set forth in this section are not

a substitute for exercising good judgment in
connection with trades. If you become aware of
material nonpublic information about Interpublic

or one of our business partners, you may have to
forego a transaction even if you planned to make
the transaction before learning of this information
and aven if you believe that you may suffer a loss

or forego a profit by waiting. Remember that, in the
aevent of a government investigation into trading
activity, all trades will be viewed with the benefit

of hindsight. Carefully consider every transaction
you make in gither IPG securities or the stock of any
company with which IPG has a business relationship,
including any of our clients, contractors, consultants,
suppliers and business partners, with this in mind.

Our obligation to keep IPG information confidential,
discussed in the “IPG Confidential Information”
section of this Code, relates to these guidelines as
well. Make sure you have familiarized yourseif with
your obligation to safeguard confidential company
infermation.
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Window Periods

Certain “insiders,” including directors, executive
officers and other designated employees (such

as those with access to inside information about
Interpublic), may not trads in IPG securities other
than during pre-identified window periods. Unless
IPG notifies otherwise, the window periods generally
open on the second trading day after the filings of
our applicable quarterly and annual filings (Forms
10-Q and 10-K), ond close on the last trading day

of each PG fiscal quarter. The safest period for
trading in IPG securities, assuming you do not have
material nonpublic information, is generally the first
ten trading days of the window period. Likewise, you
should be particutarly careful during the final ten
trading days of the quarter when assessing whether
you possess or have access to inside information.
This is because, as the quarter progresses, the
information previously released to the public may
be out of dote.

Insider Trading Q&A

Question: One of JilI's close friends is always
looking for a smart investing opportunity. Jill,
a proofreader at an IPG agency, knows that
one of her agency’s clients is growing quickly.
They're posting great profits in the published
articles she's seen. Can Jill recommend that
her friend buy stock in the company?

Answet: The information Jill is basing her
recommendation on is public information,
since it's been written about in public
news articles, This is not considered inside
information, so she can suggest this
investmaent opportunity to her friend.

IPG Code of Conduct (US)
June 2024
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The window period policy aims to assist IPG's diligent
efforts to avoid improper transactions, and atso

to help protect you. If you have been identified as

an “insider” for the purposes of the window period,
make sure you understand when these periods open
and close. It is also important that you use good
judgment at all times. If you have inside information,
you should not be trading in IPG securities,
regardless of whether IPG is in an open window
period or not,

Pre-clearance of Trades for Certain Senior
Executives

Executive officers and directors of IPG must receive
“pre-clearance” from the General Counsel or IPG
Corporate Secretary before trading in IPG stock.
From time to time, Interpublic may also require cther
IPG empioyees to comply with the pre-clearance
process and will notify such persons in writing of that
determination. If you receive notice of the need to
pre—clear your trades, make certain you comply as
requested.

Additional Information for Directors and
Executive Officers

No IPG executive officer or director may ever make

a short sale of IPG’s securities. These persons must
also comply with the reporting obligations and
limitations on short-swing transactions set forth in
Section 16 of the Securities and Exchange Act of 1934,
as omended. The practical effect of these provisions
is that executive officers and directors who purchase
and sell IPG’s securities within a six-month period
(other than for certain types of transaction) must
surrender all profits to IPG whether or not they had
knowledge of any inside information.
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All About Our Clients
and Business Partners

We strongly support vigorous yet fair
competition. We serve our clients and other
business partners on the basis of our innovative
solutions and creative strategies, and never
through unethical or deceitful means.

PG Cade of Conduct (US)
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Ethical Sales Practices

Qur commitment to integrity means we adhere to
the following guidelines when dealing with clients:

*  We engage in solutions that meet our clients’
interests and needs, rather than those that
only meet revenue of compensation goals.

< We communicate honestly and truthfully, and
make terms of engagement clear, accurate
and easy to find.

- We ensure the confidentiality, integrity and
accuracy of client records and transactions.

»  We do not make promises or commitments
that we cannot keep.

It is especially important that none of us ever
engage in bribery. This means we cannot give or
ofter money or anything else of value to anyone
with whom IPG does or might do business, if

the purpose of the gift is to help us acquire or
retain business, or to encourage that person to
do something corrupt, deceptive or otherwise
opposed to his or her responsibilities.

Fair Purchasing Practices

We must ensure that we make all purchasing
decisions fairly, objectively and in the best
interests of IPG. We work to ensure supplier
diversity, and do not allow our personal
relationships to influence, or appear to influence,
our business decisions. This means we follow
correct bidding, negotiating and contracting
procedures at all times as set out In the Giobal
Sourcing and Procurement Policy ~ Non-8illable
(sP&P 380) and 8illable Procurement on Behalf of
Clients (SP&P 381).

IPG Code of Conduct (US)
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Requirements for Billable Precurement:

You must comply with procurement
requirements in client contracts.

You must comply with all applicable laws (e.g.,
antitrust and competition) when procuring
sarvices for clients.

Be open and transparent with clients about your
bidding process.

Don't provide an unfair advantage te internal
studios or other IPG agencies.

Maintain current, accurate and complete
documentation of the bidding process.
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Competition Laws

We must all abide by competition laws, alsc known
as “antitrust laws,” which are designed to preserve
free and cpen competition. These laws vary by
country, but their common geal is to promote a
compstitive marketplace that provides consumers
with high-quality goods and services at fair prices.
While compstition laws are complex, they generally
torbid discussing or entering into agreements about
any activities with competitors that may restrain
trade, such as price-fixing, bid-rigging, or dividing
or allocating markets, territories or clients. If a
competitor attempts to discuss any of the above
topics with you, stop the conversation immediately
and report the incident to the IPG Legal Department.
Be particularly coutious whenever you converse with
reprasentatives of our competitors.

Competition Q&A

Question: Ariana, a Media Buying Manager,
has a good friend who works for a
competitor agency. Ariana’s friend calls her
to say that his company is bidding on the
same two media clients as her agency. Her
friend suggests that if her agency were to
bid a low price for cne client, and his agency
did the samae for the other, they would each
win one client at a fair price. How should
Ariana respond?

Answer: Ariana should refuse to speck
about this subject with her friend, and
should relay the conversation to the IPG
Legal Department immediately. we must
never discuss dividing clients, contractors
or suppliers with a competitor. it is illegal
to make any agreement, even an informal
verbal agreement, with a compestitor that
restricts competition.

IPG Code of Conduct (US)
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Competition laws also prohibit entering into formal
ar informal agreements with suppliers, contractors
or clients that may restrict competition. Such
agreements include tying products (i.e. selling one
product or service as a mandatory addition to the
purchase of a different product or service), fixing
resale prices or refusing to sell to particular clients or
to buy from particular suppliers.

Please note that violating these laws may subject
both the individuals involved and Interpublic to
severe consequences. If you have any guestions,
consult the IPG Legal Department before acting.

Compatitor Information

Through our work or prior businessf/employment
relationships, we may come across competitor
information that would give IPG an unfair
competitive advantage. As a general rule, never

use or disclose confidential competitor information
without receiving prior permission from the IPG Legal
Deportment.

In addition, be particularly carefui to gather
competitor information in a lawful and ethical
manner. This means you must never ask a colleague
to reveal information about a former employer,
client or business partner, if this disclosure wouid
violate o binding legal agreement. Never provide
that information yourself if you used to work for a
client or business partner. If you ever feel pressured
or coerced to disclose such information, report the
situation to the IPG Legal Department.

3t

10.09.2025 kl 14:01

Brgnngysundregistrene

Side 194 av 231



- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Protection of Third-Party
Information and Property

Our clients and other business partners trust

us with their confidential and proprietary
information, and we must safeguard it as
diligently as we safeguard IPG's information. We
are each rasponsible for protecting any third-
party confidential and proprietary information
we acquire through our work, and must not
disclose this information to any unauthorized
persons. This obligation continues even after
our employment with IPG ends. In addition, we
must comply with the terms of all licensing
agreements and laws governing the use of

a third party's intellectual property. For more
information about protection of confidential and
propriety information, see the Asset Protection
section of the Code. Be particularly cautious
whenever you converse with representatives of
our competitors.

Protecting Information Q&A

Question: Elle, a Business Systems Analyst, is
giving an important presentation later in the
week. She wants to include excerpts from some
of the media publications her manager sends
around within their department. Is she allowed
to use excerpts for her presentation?

Answer: That depends. Often, subscriptions

to magazines come with certain copyright
restrictions. Elle should check with her manager
or IPG Legal to see whether she may photocopy
the story or parts of it, or if there are other ways
to get the information she needs.

Protecting Information Q&A

Quastion: Kyls, a Creative Director at an IPG
agency, is part of a brainstorming team. The
team created a storyboard for the agency’s
biggest client, but the client rejected the
storyboard concept. Ben, a freelancer for the
agency, saw o copy of the storyboard in Kyle's
office and thinks parts of it would be helpful to
him to use with one of his other agency clients.
Ben doesn't plan to compete with IPG, so he
asks Kyle to email him a copy. Can Kyle provide
Ban with a copy of the storyboard?

Answer: No, absolutely not. We all have an
obligation to protect our clients’ confidential
information. Kyle should only share this
information with others at IPG and third parties
who have been authorized by the client to see it
and have dn IPG-related business need to know it

IPG Code of Conduct (US)
June 2024
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All About Integrity

IPG’s success depends on the integrity of its
employees. It is important that each of us

act with honesty and adhere to the highest
standards of moral and ethical values outlined
in the Code and required by local laws.

PG Cade of Conduct (US)
June 2024

10.09.2025 kil 14:01 Brgnngysundregistrene Side 196 av 231



Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

Anti-Corruption Laws

Bribery can harm not only Interpublic, but aiso
the communities where we do business. All

of our business dealings must comply with

all applicable anti-corruption laws. We are
coemmitted to full complionce with all such laws,
including the U.S. Foreign Corrupt Practices Act
(FcPA) and the UK Bribery Act.

For these reasons, IPG has adoptsed a zero-
tolerance policy for bribery, regardless of where
we are located, and regardless of with whom
we are doing business. We may not authorize,
offer or give anything of value with the intent

to obtain or retain business or to otherwise
improperly influence a government official,
client, or other third party.

In addition, we cannot retain sormeone to do
something on our behalf that we may not do
ourselves. This includes finders, consultants,
brokers, lobbyists, subcontractors, intermediaries,
tax advisors, or other third parties. Prior to
engaging any such third parties, we must
conduct reasonable due diligence regarding
such party's ability and suitability for the services
for which they are being engaged. In addition, if
these third parties will interact with government
officials on our behalf, they must sign o contract
or other commitment that includes strong
provisions relating to anti-corruption compliance
(see SP&P 310).

It is important to remember that engaging in
bribery, directly or indirectly, can subject IPG
and you to serious fines and criminal penalties,
including possible jail time. If you become
aware of any viclation of our anti-corruption
policies, you are obligoted to report it to your
manager or the IPG Legal Department, or you
may report it anonymously by email or phone
through the Alertline. For more information
about anti-corruption laws and improper
payments, see SP&P 309 and 310.

IPG Code of Conduct (US)
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Anti-Corruption Q&A

Question: Jeremy was told that he could hire

a consultant to help win a new account. The
consultant requested a $40,000 retainer and
said that he would use the money to “help move
the process along.” Since we don't really know
where the money is going, do we have to worry
about whether the consultant is sharing the fee
with the prospective client?

Answer: Absolutely. You must know where that
money is going and for what purpose it is being
used. Moreover, we are required to take steps to
ensure that this money is not used as a bribe.

If you have any concerns, you should seek the
advice of your manager or the Legal Department.

See also Third-Party Intermediaries (SP&P 310).
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Trade Controls and
Economic Sanctions

As a global company, we work with clients and
provide services all over the world. It is therefore
critical that we carefully comply with all national
and local rules and regulations that regulate our
international trading activity.

Itis IPG's policy to comply with economic
sanctions imposed by the United States
throughout our global operations, as well as with
any applicable sanctions under local laws. You
may not deal directly or indirectly with countries
or individuals that are targeted by U.S. sanctions,
and shouid be familiar with jurisdictions that
present an increased risk of issues.

While our core marketing services are unlikely to
implicate export control laws, when we engage
in activities involving the transfer of products

or technical information across borders (for
example, supplying IT or telecommunications
equipment to offices in onother country), we
must understand and follow all laws relating to
exports or imports from the U.S, and in certain
circumstances, overseas. Before engaging

in any export of goods or related technical
inforrnation (such as technical manuals), even
between IPG offices, you must ensure that no
license is required for the item being exported
to be provided to the relevant jurisdiction and
end user. Imports are alsc generally subject to
varfous restrictions, and some items or materials
may be restricted or prehibited by local law.

Consequences for violating trade control laws
and regulations can be severe for both IPG and
at-fault individuals, including the loss of export
privileges and civil and criminal penalties. If you
have any questions about economic sanctions
or export or import activity, please contact the
IPG Legal Department,

IPG Code of Conduct (US)
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Economic Sanctions Q&A

Question; In which countries are we prohibited
from doing business?

Answer: Cubq, iran, North Korea and Syria are
subject to comprehensive U.S. sanctions, as are
the Crimea, Donetsk and Luhansk regions of
Ukraine, and U.S. companies and individuals are
generally prohibited from doing business there.
There are also nurmerous sanctions covering
other countries, including Belarus, Russia and
Venezuela. There are some limited exceptions
that may apply for non-U.S. companies and
persons, but the restrictions are significant and
the rules can be complicated. You should consult
with the IPG Legal Department before pursuing
any business opportunities in these places.
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Anti-Boycott

Regardless of where we are doing business, we
must follow U.S. laws that prohibit participating

in or cooperating with any international boycott
not approved by the U.S. government. We are
required to comply with U.S. anti-boycott laws
and regulations, as well as similar laws in effect
in any country where we operate to the extent
they do not conflict with U.S. law. We are strictly
prohibited from participating in boycotts that are
not recognized by the United States. Requests for
boycott cooperation may be oral or written. They
often appear in contracts or letters of credit, and
are often hidden in bid or proposal materials. If
you receive any requests to participate in any
way with a boycott thot is not recognized by the
United States, report this immediately to the IPG
Legal Department.

Anti-Money Laundering and
Anti-Terrorist Financing

The global nature of our business makes us

a potentiol target for money laundering and
terrorist financing. Money laundering is the
process of converting illegal proceeds so that the
tunds are made to appear legitimate. Terrorist
financing includes the financing of terrorists,
terrorist acts and terrorist organizations. At IPG,
we do not condone, support or facilitate such
activities in any way. We comply with all anti-
money laundering and anti-terrorism laws
waorldwide. It is important for you to know all
parties involved in your business activities and
report any unusual activity. You should conduct
business only with reputable clients and business
partners involved in legitimate business activities
with funds derived from legitimats sources.

If you have any questions or concerns about
meoney laundering or terrorist financing or need
help conducting due diligence, contact the IPG
Legal Department. You should also contact the
Legal Department to report suspicious activity
that might be a viclation of this policy or local
laws.

IPG Code of Conduct (US)
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Money Laundering Q&A

Question; What are some of the warning signs
of money laundering or terrorist financing?

Answer: Some of the warning signs of money
laundering or terrorist financing include:

+ Clients making payments through multiple
accounts;

+ Payments made to personal or offshore
accounts rather than usual company
accounts;

«  Payments made at odd times or in unusual
amounts; and

* Numercus payments that are all below
$10,000.
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Political Activities Lobbying Activities

Before undertaking any lobbying activities on

behalf of IPG or any client, we must obtain approval
from the IPG Legal Department, except where the
applicable office’s regular business activities consist
of such lobbying activities.

Personal Political Activities

We care ail permitted to positively support our
communities by participating in the palitical activities
that interest us. However, we must be careful to
uphold IPG’s reputation by only participating in such
activities on our own time and at our own expense.
We may not allow any compaign or candidate to use
Interpublic funds or facilities, or assets. In addition,
we should never use IPG's name while taking part in
these activities. We must never use our position of
authority to make another employee feel compelled
or pressured to porticipate in any way in any political
event or cause, or for any political purpose. And
remember, when using social media, you should

be clear that your political views/activities are not
affilioted with IPG. Please refer to SP&P 421.

Corporate Political Activities

Although personal political activity is welcome,

we may not make political contributions by or in

the name of IPG or any of its subsidiaries. “Political
contributions” include IPG funds and anything of
value, inciuding loans, contributions or use of goods,
facilities, or services (except services which are part
of the regular business activities of your agency,
provided on ordinary terms). These restrictions apply
not only to direct contributions made to individual
candidates, political committees, or political

parties, but also to indirect contributions that would
ultimately be used to support individual candidates,
political committees, or political parties, such as
tickets to a fundraising dinner or similar event.

IPG Code of Conduct (US) 37
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Confidentiality and
Non-Solicitation Agreement

IPG has adopted this Agreement which governs
employee confidentiality and the ownership of
ideas, concepts and creative materials created
by any IPG employee.

PG Cade of Conduct (US)
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Confidentiality and Non-Solicitation

Because we are in the business of creating ideas,
concepts and creative materials for our clients, IPG
has adopted this Agreement, which governs employee
confidentiality and the cwnership of ideas, concepts
and creative moterials created by any IPG employes.
To protect IPG's legitimate business interests, this
Agreement aiso prohibits the unauthorized solicitation
of IPG clients and/or employees during employment
with Interpublic and for a certain period of time after
your employment with IPG ends. In consideration of
your continued employment with Interpublic or any

of its business units to which you were employed (my
“Business Unit”), you will be asked to agree to the terms
of this Agreement and certify your acceptance of

and compliance with its terms on at least an annual
basis.Certification of compliance with this Agreement
does nothing to change the at-will nature of your
employment with IPG.

IPG Code of Conduct (US)
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Ownership of
Intellectual Property

1 agree that all work product and intellectual
property {IP) | create or conceive during the course
of my employment andfor in relation to or within
the scope of my work with IPG or any of its Business
Units will be considered as a "work for hire” and

the property of Intarpublic or one of its Business
Units. Work product includes everything | create or
conceive during IPG or my Business Unit's working
time, while on IPG or its Business Units’ premises and/
or using IPG or its Business Units’ resources; and, all
such work product shall be deemed to be within the
scope of my smployment and/or in relation to or
within the scope of my work with IPG or its Business
Units. Such work product and IP are caollectively
referred to as the “Properties” and includes, but is
not limited to, all ideas, inventions, literary property,
music, lyrics, scripts, themes, stories, characters,
slogan, plots, story lines, titles, copy, art, photography,
footage, applications, software, source code, object
code, HTML formatting, strategy, writing of any kind,
user interface, audio-visual work, “lock and feel,”
know-how, trade secrets, design, illustration, image,
printed or graphic matter, graphical user interfaces,
as well as preparatory materials, such as charts,
diagrams, memoranda, print-outs, drafts, sketches
and outlines. If for any reason the Properties are

not deemed a “work made for hire,” then | hereby
assign all right, title and interest in the Properties to
IPG and/or its Business Unit(s) and agree to execute
any documents that IPG or the Business Unit deems
necessary to memorialize such assignment(s). In
addition, | hereby irrevocably waive, to the extent
permitted by applicable law, any and all claims to
“moral rights” or rights to droit moral with respect to
work product | create.

As between me and IPG, | shall retain ownership

of any IP created by me prior to my employment
with IPG or its Business Units (“My IP"). To the extent
lincorporate My IP in the Properties, then, unless
otherwise agreed in writing, | hereby grant an
irrevocable, perpetual, royalty-free, sub-licensable
and assignable license to IPG and/for its Business
Units to use and modify My IP to the extent included
in and necessary or desirable for the exploitation of
the Properties.
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Confidentiality

| agree that | shall maintain the Properties and

all other non- public information concerning

or relating to the business of IPG, its clients and
prospective clients, and any other person or entity

to whom it may owe a duty of confidentiality
(coltectively, "Confidential Information®) in strictest
confidence both during and at all times following

my employment with [PG. | shall not ot any time
during or after my employment with IPG, except as
directed or permitted by IPG in writing, use, disclose
or cause to be disclosed any Confidential Information
for any purpose, including without limitation for my
own benefit or the benefit of others. | will destroy
(inciuding deleting) all Confidential Information when
it is no longer needed for my employment, and in
any event, at the request of IPG or my Business Unit.
Notwithstanding the foregoing, | understand that
nothing in the Code restricts me from reporting a
potential violation of law to a government agency

(in which case no direction or permission from IPG is
necessary). | further understand that | will not be held
criminally or civilly liable under any federal or state
trade secret law for the disclosure of a trade secret
that is made in confidence to a federal, state, or local
government official or to an attorney solely for the
purpose of reporting or investigating a suspected
violation of law. | alse understand that | will not be
held criminally or civilly liable under any federal or
state trade secret law for the disclosure of a trade
secret that is made in a complaint or other document
filed in a lawsuit or other proceeding, if such filing is
made under seal.

If file o lawsuit for retalition for reporting a
suspected violation of law, | understand that nothing
in the Code prevents me from disclosing the trade
secret to my attorney and | am permitted to use the
trade secret information in the court proceeding if |
file each document containing the trade secret under
seal and de not disclose the trade secret, other thon
pursuant to court order.

IPG Code of Conduct (US)
June 2024

»

As defined above, “Confidential Information” includes,
without limitation, business prospects, computer
software, research techniques, research results,
media plans, layouts, storyboards, scripts, reports
and information regarding the advertising, marketing
or sales promotion of products, and other business
activities, services and strategies of IPG ot its actual
or prospective clients, whether such information is
imparted to me by IPG, by its clients or prospective
clients, or by another person or entity to whom IPG or
such clients may owe a duty of confidentiality, and
regardiess of whether it is marked “confidential” or
"proprietary.”

However, information shall not be deemed
Confidential Information under this Agreement if it
has become publicly known outside of IPG through
lowful means, and other than through the act or
omission of any person that has or had an obligation
of non-disclosura or non-use with respect to such
information.
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Non-Solicitation
(Employees Who Work
Outside of California)’

In consideration of my employment with interpublic
or any of its business units by which | am employed
{my “Business Unit"), andfor other good and valuable
consideration provided by my Business unit, the
adequacy of which is hereby acknowledged, | agree
that during the term of my employment and for a
period of one year after my employment ends for
any reason (the “Non-Solicitation Period"), | shall not,
directly or indirectly, on my own behoalf or on behalf of
any other person or entity:

+ Solicit the business of any person or entity with
which | had contact, or materially participated
in my Business Unit's provision of services or
marketing efforts (as applicable) that (i) is o
client of my Business Unit, (ii) was a client of
my Business Unit in the two (2) years prior to
the termination of my employment, or (iii) was
a prospective client of my Business Unit in the
two (2) years prior to the termination of my
employment; or

+ Solicit, induce or encourage any employee of my
Business Unit to leave such employ tc enter the
employ of any other person, firm or corporation,
or hire any such employee, or otherwise interfere
with the relationship between my Business Unit
and any of its employees.

1 Employess in llinois with an annual base compensation
equal to or less than $45,000 per year ore excluded from
this requirement. Employeas in Colorado with an onnual
base compensation equal to or less than 60% of the highly
compensated threshold, as determined annually by the
Colorado Department of Labor ($74,250 in 2024), are
excluded from the requirements in the first two sub-bullets
of this section, and for any employees earning above such
threshold, the restrictions in the first two sub-bullets are
limited to clients or prospective clients for whom employee
provided services,

IPG Code of Conduct (US)
June 2024

»

Non-Solicitation
(Employees Who Work
in California)

In consideration of my employmaent with Interpublic
or any of its business units to which | am employed
(my "Business Unit™}, and/or other good and valuable
consideration provided by my Business Unit, the
adequacy of which is hereby acknowledged, | agree
that, during the term of my employment and for a
period of one year after my employment ends for any
reason, | will not, directly or indirectly, either on my
own behaif or on the behalf of any other entity, use
Confidential Information or trade secrets to solicit the
business of any client of my Business Unit.

Acknowledgments
for All Employees

| further acknowledge and agree that my failure

to comply with any of the terms of this Agreement
shall irreparably harm the business of IPG, and that
IPG shall be entitled to obtain ¢ court order in any
court of competent jurisdicticn preventing me from
committing, threatening or continuing ony acts of
material non-compliance with this Agreement.

| agree that IPG shall be entitled to recover from me
its reasonable and documented attorneys’ fees, costs
and expenses incuired in enforcing or attempting to
enforce any provision of this Agreement or any of its
rights hereunder.

1 understand that IPG advises me to consult with an
attorney prior to executing this Agreement and that |
may do se at my own expense. | acknowledge that |
have been given an adequate opportunity of no fewer
than fourteen (14) days from the date this Agreement
was delivered to me within which to consider whether
to sign it, and that if | execute this Agreement

before the expiration of the 14 days provided for my
consideration of its terms, | have done so knowingly
and voluntarily and have chosen to waive the
remainder of the 14-day consideration period.
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Compliance Certification Form G
for the Code of Conduct

Please carefuily read the following ond sign below.

| hereby acknowledge that | have received and carefully read and exarmined IPG's Code of Conduct. | agree
to be bound by the terms and conditions therein. To the extent that | work on U.S. government accounts, |
further acknowledge that | have received and carefully read and examined the Government Contracts
Supplement to the IPG Code of Conduct.

I acknowledge that | have and will continue to abide by the rules and guidelines set forth in these
documents. | understand that | must seek the advice and counsel of my local Human Resources Director
of, in certain coses, the IPG Human Resources Department or IPG Legal Department before undertaking
any action, inaction or course of conduct that, based on the Code or company policy, potentially raises

a questicn of imprepriety or the appearance of impropriety. | also understand that | have the right,
notwithstanding any company policy, plan or agresment that | have with IPG or its subsidiary, to report
potential violations of applicable low or regulation to a government or regulatory entity without notification
and | will not be retaliated against for doing so. | will disclose any potential conflicts of interast or other

excepticns using the following link: https://ipg.gan-compliance.com/.

Employee’s Signature Employee’s Name (printed)
Date Company/Location

A PG Code of Conduct (US) a3
June 2024
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»

Acknowledgment of the Confidentiality G
and Non-Solicitation Agreement

Please carefuily read the following and sign below.

| hereby acknowledge that | have received and carefully read and examined the Confidentiality and
Non-Solicitation Agreament. | understand that | have had the opportunity to seek the advice of counsel
to address any questions that | rmay have in conneaction with the terms of the Confidentiality and Non-
Solicitation Agreement. Having read and understood the foregoing, | agree to be bound by the terms and
conditions therein.

Employee’s Signature Employee’s Name (printed)

Date Company/Location

PG Code of Conduct (US) m
June 2024
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EXHIBIT 21
The Interpublic Group of Companies, Inc.

Our prineipal subsidiaries as of December 31, 2024 are listed below. All other subsidiaries, if considered in the aggregate as a single subsidiary, would not constitute a significant subsidiary under
Rule 1-02(w) of Regulation S-X.

Company Name State (U.8.)
Acxiom LLC Delaware
Business Science Research Corporation Delaware
Carmichael Lynch, Inc. Minnesota
Chase Design Holdings, L1L.C Delaware
DeViies Public Relations, Lid. New York
FCBCure, 11.C New Jersey
Genuine Interactive, LLC Massachusetts
Independent Advertising 11C Delaware
IPG Asia & Oceania LLC Delaware
Lowe & Partners Worldwide Inc. Delaware
Lowe Group Holdings, Inc. New York
McCann-Erickson Marketing, Inc. New York
MecCann-Erickson USA, Tnc Delaware
McCann-Erickson Worldwide, Inc. Delaware
MecCann Health North America, LLC New Jersey
McCann Relationship Marketing, LLC Delaware
Mediabrands Worldwide, Inc California
Mediahub Minneapolis, LLC Minnesota
Momentum NA, Inc. Delaware
Octagon, Inc. District of Columbia
True North Communications Tnc. Delaware
Company Name Country
Tnterpublic Group Deutschland GmbH Germany
Interpublic Group of Companies de Espana, 5.1 Spain
Interpublic Holding Company, §.A. de C.V. Mexico
Interpublic Limited United Kingdom
IPG Advertising Isracl Holdings Ltd Tsracl

Orion Trading Canada Inc. Canada

The Interpublic Group of Companies Canada, Inc. Canada

10.09.2025 ki 14:01 Brgnngysundregistrene Side 209 av 231



- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

EXHIBIT 23
CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

‘We hereby consent to the incorporation by reference in the Registration Statements on Form 8-8 (No. 333-208670 and 333-231710) and on Form 8-3 (No. 333-263704) of The Interpublic Group
of Companies, Inc. and in the Amendment No.1 to the Registration Statement on Form S-4 (No. 333-284358) of Omnicom Group Inc. of our report dated February 20, 2025 relating to the financial
staterments and the effectiveness of internal control over financial reporting, which appears in this Form 10-K.

/s/ PricewaterhouseCoopers LLP

New York, New York
February 20, 2025
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POWER OF ATTORNEY

EXHIBIT 24

KNOW ALL MEN BY THESE PRESENTS, that each individual whose signature appeats below constitutes and appoints PHILIPPE KRAKOWSKY, ELLEN JOHNSON, CHRISTOPHER F.
CARROLL and ANDREW BONZANI, and each of them, as ttue and lawful attomneys-in-fact and agents with full power of substitution and resubstitution, for him or her, and in his or her name,
place and stead, in any and all capacities, to sign the Report on Form 10-K for the year ended December 31, 2024, for The Interpublic Group of Companies, Inc., S.E.C. File No. 1-6686, and any and
all amendments and supplements thereto and all other instruments necessary or desirable in connection therewith, and to file the same, with all exhibits thereto, and all documents in connection
therewith, with the Securities and Exchange Commission and the New York Stock Exchange, granting unto said attorneys-in-fact and agents, and each of them, full power and authority to do and
perform each and every act and thing requested and necessary to be done in and about the premises as fully to all intents and purposes as he or she might do or could do in person, hereby ratifying and

confirming all that said attorney-in-fact and agents or any of them or their or his or her substitute or substitutes, may lawfully do or cause to be done by virtue hereof.

Dated: February 20, 2025
/s/ Jorge L. Benitez

5/ Jocelyn Carter-Miller

Jorge L. Benitez

5/ Mary J. Steele Guilfaile

Jocelyn Carter-Miller

s/ Dawn Hudson

Mary J. Steele Guilfoile

/s/ Philippe Krakewsky

Dawn Hudson

/5/ Jonathan F. Miller

Philippe Krakowsky

/s/ Patrick Q. Moore

Jonathan F. Miller

/5/ Linda S. Sanford

Patrick Q. Moore

/s/ David M. Thomas

Linda S. Sanford

5/ E. Lee Woatt Jr.

David M. Thomas

/s/ Ellen Johnson

E.Lee Wyatt Jr.

5/ Christopher F. Carvoll

Ellen Johnson

Christopher F. Carroll

10.09.2025 kl 14:01

Brgnngysundregistrene

Side 211 av 231



- Brgnngysundregistrene Arsregnskap regnskapséaret 2024 for 815180062

THE INTERPUBLIC GROUP OF COMPANIES, INC.
Certified Resolutions

I, Robert J. Dobson, Secretary of The Interpublic Group of Companies, Inc. (the "Cotporation™), hereby certify that the resolutions attached hereto were duly adopted on February 14, 2025,
by the Board of Directots of the Coorporation and that such resolutions have not been amended or revoked.

WITNESS my hand and the seal of the Corporation this 20th day of February, 2025.

&/ Robert J Dobson
Robert J. Dobson
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THE INTERPUBLIC GROUP OF COMPANIES, INC.
MEETING OF THE BOARD OF DIRECTORS

Resolutions re Form 10-K

RESOLVED, that the Chief Executive Officer and the Executive Vice President and Chief Financial Officer of the Corporation be, and each of them hereby is, authorized to execute and deliver on
behalf of the Corporation an annual report on Form 10-K for the year ended December 31, 2024, in the form presented to this meeting with such changes therein as either of them with the advice of
the General Counsel shall approve; and further

RESOLVED, that the Chief Executive Officer, the Executive Vice President and Chief Financial Officer in her capacity as Chief Financial Officer, and the Executive Vice President, Controller,
Chief Accounting and Business Transformation Officer in his eapacity as Chief Accounting Officer of the Corporation be, and each of them hereby is, anthorized to execute such annual report on
Form 10-K; and further

RESOLVED, that the officers of the Corporation be and each of them hereby is, authorized and directed to file such annual report on Form 10-K, with all the exhibits thereto and any other
documents that may be necessary or desirable in comnection therewith, after its execution by the foregoing officers and by a majority of this Board of Directors, with the Securities and Exchange
Commission and the New Yotk Stock Exchange; and forther

RESOLVED, that the officers and directors of the Corporation who may be required to execute such annual report on Form 10-K be, and each of them hereby is, authorized to execute a power of
attorney in the form submitted to this meeting appointing Philippe Krakowsky, Ellen Johnson, Christopher F. Carroll and Andrew Bonzani, and each of them, severally, his or her true and lawful
attoreys and agents to act in his or her name, place and stead, to execute said annual report on Form 10-K and any and all amendments and supplements thereto and all other instruments necessary or
desirable in connection therewith; and further

RESOLVED, that the signature of any officer of the Corporation required by law to affix his signature to such annual report on Form 10-K or to any amendment or supplement thereto and such
additional documents as they may deem necessary or advisable in connection therewith, may be affixed by said officer personally or by any attorney-in-fact duly constituted in writing by said officer
to sign his name thereto; and further

RESOLVED, that the officers of the Corporation be, and each of them hereby is, authorized to execute such amendments or supplements to such annual repott on Form 10-K and such additional

documents as they may deem necessary or advisable in connection with any such amendment or supplement and to file the foregoing with the Securities and Exchange Commission and the New York
Stock Exchange; and further

RESOLVED, that the officers of the Corporation be, and each of them hereby is, authorized to take such actions and to execute such other documents, agreements or instruments as may be
necessary or desirable in connection with the foregoing.
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EXHIBIT 31.1
CERTIFICATION
1, Philippe Krakowsky, certify that:
1. I have reviewed this Annual Repott on Form 10-K of The Interpublic Group of Companies, Inc.;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements made, in light of the
circumstances under which such statements were made, not misleading with respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial condition, results of operations
and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant’s other certifying officer(s) and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange Act Rules 13a-15(e) and 15d-
15(e)) and intemal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f)) for the registrant and have:

(a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure that material information
relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities, particularly during the period in which this report is being
prepared;

(b Designed such intemal control over financial reporting, or cansed such intemal control over financial reporting to be designed under our supervision, to provide reasonable
assurance regarding the reliability of financial reporting and the preparation of financial statements for external purposes in accordance with generally accepted accounting
principles;

(<) Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the effectiveness of the disclosure controls and
procedures, as of the end of the period covered by this report based on such evaluation; and

(d Disclosed in this report any change in the registrant's intemal control over financial reporting that occurred during the registrant's most recent fiscal quarter (the registrant's fourth
fiscal quarter in the case of an annual repott) that has materially affected, ot is reasonably likely to materially affect, the registant’s internal control over financial reporting; and

5. The registrant’s other certifying officer(s) and I have disclosed, based on our most recent evaluation of intemal control over financial reporting, to the registrant’s auditors and the audit
committee of the registrant's board of directors (or persons performing the equivalent functions):

(a) All significant deficiencies and material weaknesses in the design or operation of intemal control over financial reporting which are reasonably likely to adversely affect the
registrant’s ability to record, process, summarize and report financial information; and

(0] Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s intemal control over financial reporting.

Date: February 20, 2025 /s/ Philippe Kvakowsky

Philippe Krakowsky
Chief Executive Officer
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EXHIBIT 31.2
CERTIFICATION
1, Ellen Johnson, certify that:
1. I have reviewed this Annual Repott on Form 10-K of The Interpublic Group of Companies, Inc.;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements made, in light of the
circumstances under which such statements were made, not misleading with respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial condition, results of operations
and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant’s other certifying officer(s) and I are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange Act Rules 13a-15(e) and 15d-
15(e)) and intemal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f)) for the registrant and have:
(a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure that material information
relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities, particularly during the period in which this report is being
prepared;

(b Designed such intemal control over financial reporting, or cansed such intemal control over financial reporting to be designed under our supervision, to provide reasonable
assurance regarding the reliability of financial reporting and the preparation of financial statements for external purposes in accordance with generally accepted accounting
principles;

(<) Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the effectiveness of the disclosure controls and
procedures, as of the end of the period covered by this report based on such evaluation; and
(d Disclosed in this report any change in the registrant's intemal control over financial reporting that occurred during the registrant's most recent fiscal quarter (the registrant's fourth
fiscal quarter in the case of an annual repott) that has materially affected, ot is reasonably likely to materially affect, the registant’s internal control over financial reporting; and
5. The registrant’s other certifying officer(s) and I have disclosed, based on our most recent evaluation of intemal control over financial reporting, to the registrant’s auditors and the audit
committee of the registrant's board of directors (or persons performing the equivalent functions):
(a) All significant deficiencies and material weaknesses in the design or operation of intemal control over financial reporting which are reasonably likely to adversely affect the
registrant’s ability to record, process, summarize and report financial information; and
(0] Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s intemal control over financial reporting.
Date: February 20, 2025 /s/ Ellen Johnson
Ellen Johnson
Executive Vice President and Chief Financial Officer
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EXHIBIT 32
CERTIFICATION PURSUANT TO 18 U.S.C. SECTION 1350
Pursuant to Section 906 of the Sarbanes-Oxley Act of 2002 (subsections (a) and (b) of Section 1350, Chapter 63 of Title 18, United States Code), each of the undersigned officers of The
Interpublic Group of Companies, Inc. (the “Company”), does hereby certify, to such officer’s knowledge, that:

The Annual Report on Form 10-K for the year ended December 31, 2024, of the Company fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934
and the information contained in the Annual Report on Form 10-K fairly presents, in all material respects, the financial condition and results of operations of the Company.

Dated: February 20, 2025 /s/ Philippe Krakowsky
Philippe Krakowsky
Chief Executive Officer
Dated: February 20, 2025 s/ Ellen Johnson
Ellen Johnson

Executive Vice President and Chief Financial Officer
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ARSBERETNIN G 2024
IPG Norway AS

VIRKSOMHETENS ART

IPG Norway AS er morselskapet for Mediabrands AS, og Weber Shandwick AS i Norge, alle med kontorer 1
Oslo. Gruppen er et integrert kommunikasjonshus hvor man enten direkte eller via samarbeidspartnere kan
levere helhetlige kommunikasjonstjenester for kunder. Selskapet har Norge som primarmarked. Selskapet er et
holdingselskap. Pr 31.12.2024 bestod konsernet av felgende juridiske enheter:

* Weber Shandwick AS
 Mediabrands AS
- IPG Norway AS

IPG Norway AS er pr. 31. desember 2024 100% eiet av Interpublic Norway

AS som er ciet av Interpublic Group Inc. (USA — NYSE). Interpublic Norway AS er i

henhold til bekrefielse fra Skattedirektoratet fritatt for konsernregnskapsplikten for morselskap i underkonsern
ettersom konsernets ultimate morselskap The Interpublic Group of Companies herer hjemme i USA og
utarbeider konsernregnskap som omfatter Interpublic Norway AS og dermed Mediabrands Norway AS.

FORTSATT DRIFT

Arsregnskapet er avlagt under forutsetning om fortsatt drift. Til grunn for antagelsen ligger rsresultatet for
2024, resultatprognoser for ar 2025 og selskapets langsiktige strategiske prognoser for drene fremover. Styret
mener at selskapet er i en relativt sunn ekonomisk og finansiell stilling, som sikrer grunnlaget for en videre
utvikling av selskapet.

FORETAKETS UTSIKTER

Selskapets virksomhet preges fortsatt i stor grad av konkurranse.

Selskapet har kontinuerlig fokus pa a tilpasse seg de endringer som er i markedet og

styret har stor tro pa at selskapet vil opprettholde posisjonen som en av de mest

betydelige akterene i kommunikasjonsbransjen. Styret mener at utsiktene for 2025 er relativt gode. Styret
presiserer at det normalt er betydelig usikkerhet knyttet til vurdering av fremtidige forhold.

ARBEIDSMILJG OG PERSONALE

Det er ingen ansatte i selskapet og det er dermed intet arbeidsmilje. Det er ikke tegnet egen ansvarsforsikring for
styremedlemmer/styreleder. Selskapet er underlagt Interpublic-konsernet som arbeider for & sikre grunnleggende
menneskerettigheter og anstendige arbeidsforhold av varer og levering av tjenester. For mer informasjon rund
arbeidet relatert til Apenhetsloven. Se den arlige ESG-rapporten som er publisert pA www.interpublic.com, under
fanen «For Investors». I tillegg kan man lese om Apenhetsloven pé selskapets hjemmeside
www.ipgmediabrands.no

YTRE MILJS

Virksomhetens bransje medferer i svart begrenset grad forurensning eller utslipp som kan vaere til skade for det
ytre milje. Vi jobber systematisk med & redusere vart forbruk av papir og plast som kan vere til skade for
miljeet. Selskapet er sertifisert som en Miljefyrtarn bedrift.

LIKESTILLING

Det er ingen ansatte i selskapet

Ved eventuelle fremtidige ansettelser vil selskapet seke & fremme likestilling og
forhindre forskjellsbehandling mellom kjennene gjennom rekruttering, kursing og
karriereplanlegging.

RESULTAT, INVESTERINGER, FINANSIERING OG LIKVIDITET

Selskapet hadde ingen omsetning i 2024.

Selskapets driftsresultat var 1 2024 pa negativt 120K NOK., som er en svak forverring fra resultatet 1 2023 som
var negativt 117K NOK. Ordineert resultat for skatt i 2024 ble et underskudd 75,1 MNOK, mot et overskudd pd
5,2 MNOK i 2023.

Arsresultatet etter skatt ble et underskudd p3 76,5 MNOK i 2024 mot et overskudd p3d MNOK 4,0 i 2023.
Selskapets likviditetsbeholdning per 31.12.24 var 51,6 MNOK, mot 127 MNOK i 2023.
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Selskapets evne til egenfinansiering av investeringer er i tillegg sikret gjennom felles cash pool for alle
Interpublic-selskaper i Norge. Endringen i selskapets kontanter og kontantekvivalenter skyldes i hovedsak
selskapets resultat og endringer i fordringer og gjeld.

FINANSIELL RISIKO

Markedsrisiko

Selskapet er ikke eksponert for endringer i valutakurser da alle selskapets inntekter er
i norske kroner. Dette er en bevisst strategi for & unngé tap pa valuta da marginene pa
driften er forholdsvis lave.

Selskapet er lite eksponert mot endringer i renteniviet, da selskapets gjeld i all
vesentlighet er knyttet til leverander og konsernselskaper.

Kredittrisiko

Risiko for at motparter ikke har ekonomisk evne til 4 oppfylle sine forpliktelser anses
moderat, da det historisk sett har vert lite tap pa fordringer. Det er ikke inngétt avtaler
om motregning eller andre finansielle instrumenter som minimerer kredittrisikoen i
selskapet.

Likviditetsrisiko

Likviditeten i selskapet er god. Det er ikke besluttet & innfere tiltak som endrer
likviditetsrisiko. Forfallstidspunkter for kundefordringer opprettholdes og andre
langsiktige fordringer er ikke vurdert reforhandlet.

Selskapet jobber for a opprettholde og/eller forbedre betalingsbetingelsene hos sine
leverandarer.

ARSRESULTAT OG DISPONERING

Styret foreslér falgende disponering av overskuddet i IPG Norway AS:
Arets underskudd: 76 498 463

Avgitt konsernbidrag 0

Overfert til annen egenkapital: -76 498 463

Sum disponert: -76 498 463

Oslo 02.09 2025
// ’
7 ?

Christian Skramm
Styreleder
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Resultatregnskap

IPG Norway AS

DRIFTSINNTEKTER

DRIFTSKOSTNADER

Annen driftskostnad

Sum driftskostnader

DRIFTSRESULTAT

FINANSINNTEKTER OG FINANSKOSTNADER
Renteinntekt

Nedskrivning av andre finansielle anleggsmidler
Rentekostnad

Netto finansposter

ORDINART RESULTAT FOR SKATT

Skatt pa ordinaert resultat

ARSRESULTAT

DISPONERING AV ARSRESULTAT

Avgitt konsernbidrag

Overfert til/ffra Annen egenkapital
SUM DISPONERT

IPG Norway AS

Note

2024 2023

120 227 117 595
120 227 117 595
-120 227 -117 595

11 161 393 8821792
81226 615 0
4979 432 3 503 924
-75 044 655 5317 868
-75 164 882 5200 273
1333 581 1144 061
-76 498 463 4056 212
0 513 047

-76 498 463 3 543 165
-76 498 463 4056 212
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Balanse

IPG Norway AS

EIENDELER
ANLEGGSMIDLER
Immaterielle eiendeler

Utsatt skattefordel
Sum immaterielle eiendeler

Finansielle anleggsmidler
Investeringer i datterselskap
Sum finansielle anleggsmidler

Sum anleggsmidler

OML@PSMIDLER

Fordringer pa konsernselskaper
Andre fordringer
Sum fordringer

Sum omlapsmidler

SUM EIENDELER

IPG Norway AS

Note 31.12.2024 31.12.2023
3 25772 36673
25772 36 673

5 32309 959 27 620 458
32 309 959 27 620 458

32335731 27 657 131

6,7 51515783 126 896 973
143 357 168 928

51 659 140 127 065 901

51 659 140 127 065 901

83 994 870 154 723 032

Side 3
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Egenkapital og gjeld
Innskutt egenkapital
Aksjekapital

Overkurs

Sum innskutt egenkapital

Opptjent egenkapital
Annen egenkapital

Sum opptjent egenkapital
Sum egenkapital

GJELD

Kortsiktig gjeld
Leverandergjeld

Gjeld til selskap i samme konsern

Sum Kortsiktig gjeld

Sum gjeld

SUM EGENKAPITAL OG GJELD

IPG Norway AS

Balanse
IPG Norway AS
Note
8
4
6
6

Oslo, 02.09.2025
Styret i IPG Norway AS

Christian Skramm
styreleder

31.12.2024 31.12.2023
56 400 000 56 400 000
2194 407 50 090 257
58 594 407 106 490 257
0 28 602 614

0 28 602 614

58 594 407 135 092 871
0 25000

25400 463 19 605 161
25 400 463 19 630 161
25400 463 19 630 161
83 994 870 154 723 032
Side 4
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Kontantstremoppstilling

IPG Norway AS
Note

Kontantstremmer fra operasjonelle aktiviteter
Resultat fgr skattekostnad

Nedskrivning finansielle anleggsmidler

Endring i leverandergjeld

Endring i andre tidsavgrensningsposter

Netto kontantstrem fra operasjonelle aktiviteter

Kontantstremmer fra investeringsaktiviteter
Inn-/utbetaling konsernkontoordning {fordring}
Netto kontantstrem fra investeringsaktiviteter

Kontantstremmer fra finansieringsaktiviteter
Inn-/utbetaling konsernkontoordning (forpliktelse)
Inn-futbetaling av gvrig gjeld konsern
Inn-/utbetaling av @vrig gjeld

Netto kontantstrem fra finansieringsaktiviteter

Netto endring i kontanter og kontantekvivalenter
Beh. av kont. og kontantekvivalenter ved per. begynnels
Beh. av kont. og kontantekvivalenter ved per. slutt

IPG Norway AS

2024 2023

-75 164 882 5200 273
81226 615 0
-25 000 25000
25572 -50 690

6 062 305 5174 583
-5 845 425 -16 970 744
-5 845 425 -16 970 744
4938 100 14 450 181
-5 154 980 -2614 020
0 -40 000

-216 880 11 796 161

0 0

0 0

0 0
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Noter til arsregnskapet
Regnskapsprinsipper
Arsregnskapet er satt opp i samsvar med regnskapsloven og god regnskapsskikk.

Klassifisering og vurdering av balanseposter

Eiendeler bestemt til varig eie eller bruk er klassifisert som anleggsmidler. Eiendeler som er tilknyttet
varekretsligpet er klassifisert som omlgpsmidler. Fordringer klassifiseres som omlgpsmidler hvis de skal
tilbakebetales i lgpet av ett &r etter utbetalingstidspunktet. For gjeld er analoge kriterier lagt til grunn.
Omlgpsmidler vurderes til laveste av anskaffelseskost og virkelig verdi. Kortsiktig gjeld balanseferes til
nominelt belap pa etableringstidspunktet. Anleggsmidler vurderes til anskaffelseskost. Varige anleggsmidler
som forringes i verdi avskrives lineeert over forventet gkonomisk levetid. Anleggsmidlene nedskrives til
virkelig verdi ved verdifall som ikke forventes & vasre forbigdende. Langsiktig gjeld i norske kroner
balansefgres til nominelt belgp pa etableringstidspunktet

Investeringer i datterselskap

Datterselskaper vurderes etter kostmetoden. Investeringene er vurdert til anskaffelseskost for aksjene med
mindre nedskrivning har veert nedvendig. Det foretas nedskrivning til virkelig verdi nar verdifall skyldes
arsaker som ikke kan antas & veere forbigdende og det méa anses ngdvendig etter god regnskapsskikk.
Nedskrivninger blir reversert nar grunnlaget for nedskrivning ikke lenger er til stede.

Fordringer

Kundefordringer og andre fordringer er oppfert i balansen til palydende etter fradrag for forventet tap.
Avsetning til tap gjeres pa grunnlag av individuelle vurderinger av de enkelte fordringene. | tillegg gjares det
for gvrige kundefordringer en uspesifisert avsetning for & dekke antatt tap.

Valuta
Pengeposter i utenlandsk valuta er vurdert etter kursen ved regnskapsérets slutt.

Skatt

Skattekostnaden i resultatregnskapet omfatter bade periodens betalbare skatt og endring i utsatt skatt. Utsatt
skatt er beregnet med 22% péa grunnlag av de midlertidige forskjeller som eksisterer mellom
regnskapsmessige og skattemessige verdier, samt eventuelt ligningsmessig underskudd til fremfgring ved
utgangen av regnskapséaret. Skattegkende og skattereduserende midlertidige forskjeller som reverserer eller
kan reversere i samme periode er utlignet. Oppf@ring av utsatt skattefordel pa netto skattereduserende
forskjeller som ikke er utlignet og underskudd til fremfgring, er begrunnet med antatt fremtidig inntjening.
Skatt pa avgitt konsernbidrag og mottatt konsemnbidrag som er fert direkte mot egenkapitalen, er fert direkte
mot skatt i balansen (mot betalbar skatt hvis konsernbidraget har hatt virkning pa betalbar skatt og mot utsatt
skatt hvis konsernbidraget har hatt virkning pa utsatt skatt).
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Note 1 Lennskostnader og ytelser, godtgjerelser til daglig leder, styret og revisor

Selskapet har i 2024 sysselsatt 0 arsverk. Det er derfor ikke ngdvendig & etablere obligatorisk
tienestepensijon.
Selskapet har ikke daglig leder, og det er ikke utbetalt honorar til styremedlemmer.

Honorar til revisor
Kostnadsfert godigjerelse til revisor fordeler seg slik

2024 2023
Lovpélagt revisjon 46 419 80 000
Skatteradgivning 30 000 27 000
Andre tjenester utenfor revisjon 20 000 19 250
Sum 96 419 126 250
Note 2 Finansinntekter og finanskostnader
Finansinntekter 2024 2023
Renteinntekt fra foretak i samme Konsern 9263173 7052550
Annen renteinntekt 1898 220 1769 242
Sum finansinntekter 11 161 393 8 821 792
Finanskostnader 2024 2023
Rentekostnader fra foretak i samme konsern 4 363 327 3228 471
Nedskriving av finansielle anleggsmidler 81254 075 0
Annen rentekostnad 588 650 251536
Valutatap (disagio) -4 -1
Annen finanskostnad 0 23 918
Sum finanskostnader 86 206 048 3503924

Selskapet har gjort en nedskrivning av fordringer mot konsernselskap.
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Note 3 Skatt
Arets skattekostnad 2024 2023
Resultatfert skatt pa ordineert resultat:
Betalbar skatt 1322 680 1134 096
Endring i utsatt skattefordel 10 901 9965
Skattekostnad ordinzert resultat 1333 581 1144 061
Skattepliktig inntekt:
Resultat far skatt -75 164 882 5200273
Permanente forskjeller 81226 615 0
Endring i midlertidige forskjeller -49 552 -45 293
Avgitt konsernbidrag -6 012 181 -5 154 980
Skattepliktig inntekt 0 0
Betalbar skatt i balansen:
Betalbar skatt pa arets resultat 1322680 1134 096
Betalbar skatt pa avgitt konsernbidrag -1322 680 -1134 096
Sum betalbar skatt i balansen 0 0
Skatteeffekten av midlertidige forskjeller som har gitt opphav til utsatt skatt og utsatte skattefordeler,
spesifisert pa typer av midlertidige forskjeller
2024 2023 Endring
Varige driftsmidler -106 084 -152 870 -46 787
Gevinst — og tapskonto -11 062 -13 827 -2 765
Sum -117 145 -166 698 -49 552
Grunnlag for utsatt skattefordel -117 145 -166 698 -49 552
Utsatt skattefordel (22 %) -25772 -36 673 -10 901
Note 4 Egenkapital
Aksjekapital Overkurs Annen Sum
egenkapital egenkapital
Pr. 31.12.2023 56 400 000 50 090 257 28 602 614 135092 871
Arets resultat -76 498 463 -76 498 463
Overfgringer -47 895 850 47 895 850 0
Pr 31.12.2024 56 400 000 2 194 407 0 58 594 408
Note 5 Datterselskap
Investeringene i datterselskap, tilknyttet selskap og felleskontrollert virksomhet regnskapsfares etter
kostmetoden.
Forretnings- Eier-/ stemme Egenkapital Resultat Balansefort
kontor andel verdi
Datterselskap
Weber Shandwick AS Oslo 100% -91 534 -82 675 51942
Mediabrands AS Oslo 100% 32 486 455 -7 894 093 32 258 017
Balansefort verdi 31.12.2024 32 309 959
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Note 6 Mellomveerende med selskap i samme konsern m.v.

Kundefordringer

Andre fordringer

2024 2023 2024 2023
Foretak i samme konsern 0 0 51515783 126 896 973
(konsernkontoordning)
Sum 0 0 51 515783 126 896 973

Leverandergjeld @vrig gjeld

2024 2023 2024 2023
Foretak i samme konsern 0 0 19 388 282 14 450 181
(konsernkontoordning)
Foretak i samme konsern 0 0 6012 181 5154 980
(evrige poster)
Sum 0 0 25 400 463 19 605 161

Note 7 Bankinnskudd

Konsernet har konsernkontosystem, der poster i konsernkontosystem er klassifisert som
konsernmellomvesrende.

Note 8 Aksjekapital og aksjonaerinformasjon

Aksjekapitalen pa 56 400 000 NOK bestar av 9 400 aksjer 4 6 000 NOK. Alle aksjer har like rettigheter.

Konsernregnskap utarbeides av konsernspiss The Interpublic Group of Companies, og er tilgjengelig pa
selskapets hjemmeside (www.interpublic.com).
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Til generalforsamlingen i IPG Norway AS

Uavhengig revisors beretning

Konklusjon

Vi har revidert arsregnskapet for IPG Norway AS som bestar av balanse per 31. desember 2024,
resultatregnskap og kontantstremoppstilling for regnskapsaret avsluttet per denne datoen og noter til
arsregnskapet, herunder et sammendrag av viktige regnskapsprinsipper.

Etter var mening oppfyller arsregnskapet gjeldende lovkrav, og gir arsregnskapet et rettvisende bilde av
selskapets finansielle stilling per 31. desember 2024, og av dets resultater og kontantstrammer for
regnskapsaret avsluttet per denne datoen i samsvar med regnskapslovens regler og god regnskapsskikk i
Norge.

Grunnlag for konklusjonen

Vi har gjennomfgrt revisjonen i samsvar med International Standards on Auditing {ISA-ene). VVare oppgaver
og plikter i henhold til disse standardene er beskrevet nedenfor under Revisors oppgaver og plikter ved
revisjonen av arsregnskapet. Vi er uavhengige av selskapet i samsvar med kravene i relevante lover og
forskrifter i Norge og International Code of Ethics for Professional Accountants (inkludert internasjonale
uavhengighetsstandarder) utstedt av International Ethics Standards Board for Accountants (IESBA-
reglene), og vi har overholdt vare gvrige etiske forpliktelser i samsvar med disse kravene. Innhentet
revisjonsbevis er etter var vurdering tilstrekkelig og hensiktsmessig som grunnlag for var konklusjon.

Andre forhold
Selskapets arsregnskap er avlagt etter utlgpet av lovens frist for avleggelse av arsregnskap.
@vrig informasjon

Styret (ledelsen) er ansvarlig for informasjonen i arsberetningen. divrig informasjon omfatter informasjon i
arsrapporten bortsett fra arsregnskapet og den tilhgrende revisjonsberetningen. Var konklusjon om
arsregnskapet ovenfor dekker ikke informasjonen i arsberetningen.

| forbindelse med revisjonen av arsregnskapet er det var oppgave a lese arsberetningen. Formalet er
vurdere hvorvidt det foreligger vesentlig inkonsistens mellom arsberetningen og arsregnskapet og den
kunnskap vi har opparbeidet oss under revisjonen av arsregnskapet, eller hvorvidt informasjon i
arsberetningen ellers fremstar som vesentlig feil. Vi har plikt til a rapportere dersom arsberetningen fremstar
som vesentlig feil. Vi har ingenting a rapportere i sa henseende.

Basert pa kunnskapen vi har opparbeidet oss i revisjonen, mener vi at arsberetningen

+« er konsistent med arsregnskapet og
+ inneholder de opplysninger som skal gis i henhold til gjeldende lovkrav.

Ledelsens ansvar for arsregnskapet

Ledelsen er ansvarlig for & utarbeide arsregnskapet og for at det gir et rettvisende bilde i samsvar med
regnskapslovens regler og god regnskapsskikk i Norge. Ledelsen er ogsa ansvarlig for slik internkontroll
som den finner ngdvendig for & kunne utarbeide et &rsregnskap som ikke inneholder vesentlig
feilinformasjon, verken som fglge av misligheter eller utilsiktede feil.

Ved utarbeidelsen av arsregnskapet ma ledelsen ta standpunkt til selskapets evne til fortsatt drift og
opplyse om forhold av betydning for fortsatt drift. Forutsetningen om fortsatt drift skal legges til grunn for
arsregnskapet sa lenge det ikke er sannsynlig at virksomheten vil bli avviklet.

PricewaterhouseCoopers AS, Dronning Eufemias gate 71, Postboks 748 Sentrum, NO-0106 Oslo
T: 02316, org. no.: 987 009 713 MVA, www.pwc.no
Statsautoriserte revisorer, medlemmer av Den norske Revisorforening og autorisert regnskapsfarerselskap
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Revisors oppgaver og plikter ved revisjonen av arsregnskapet

Vart mal er a oppna betryggende sikkerhet for at arsregnskapet som helhet ikke inneholder vesentlig
feilinformasjon, verken som felge av misligheter eller utilsiktede feil, og & avgi en revisjonsberetning som
inneholder var konklusjon. Betryggende sikkerhet er en hgy grad av sikkerhet, men ingen garanti for at en
revisjon utfart i samsvar med ISA-ene, alltid vil avdekke vesentlig feilinformasjon. Feilinformasjon kan
oppsta som falge av misligheter eller utilsiktede feil. Feilinformasjon er a anse som vesentlig dersom den
enkeltvis eller samlet med rimelighet kan forventes a pavirke de gkonomiske beslutningene som brukerne
foretar pa grunnlag av arsregnskapet. For videre beskrivelse av revisors oppgaver og plikter vises det til:
https://revisorforeningen.no/revisjonsberetninger

Oslo, 2. september 2025
PricewaterhouseCoopers AS

Hallvard Helgetun
Statsautorisert revisor
(elektronisk signert)
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