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Arsregnskap regnskapsaret 2022 for 996755193

Resultatregnskap

Belgp i: NOK 2022 2021
RESULTATREGNSKAP

K ostnader

L gnnskostnad

Annen driftskostnad 58 685 44 929
Sum kostnader 58 685 44 929
Driftsresultat -58 685 -44 929
Finansinntekter og finanskostnader

Inntekt pdinvestering i datterselskap 115 000 000 17 599 021
Renteinntekt fraforetak i samme konsern

Annen rentei nntekt 171 607 137 899
Sum finansinntekter 115 171 607 17 736 920
Rentekostnad til foretak i samme konsern 3373333 3224 450
Sum finanskostnader 3373333 3224 450
Netto finans 111 798 274 14 512 470
Ordineert resultat far skattekostnad 111 739 589 14 467 540
Skattekostnad pa ordinaat resultat 2582 710 3182859
Ordinaert resultat etter skattekostnad 109 156 879 11 284 681
Arsresultat 109 156 879 11 284 681
Arsresultat etter minoritetsinter esser 109 156 879 11 284 681
Totalresultat 109 156 879 11 284 681
Overfaringer og disponeringer

Ordinaat utbytte 72500 000 100 000 000
Overfert fra annen egenkapital 36 656 879 -88 715 319
Sum overfaringer og disponeringer 109 156 879 11 284 681
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Balanse

Belgp i: NOK Note 2022 2021

BALANSE - EIENDELER

Anleggsmidler

Immaterielle eiendeler

Utsatt skattefordel 2 87 364
Sum immaterielle eilendeler 87 364

Finansielle anleggsmidler

Investering i datterselskap 3 353 692 501 353692 501
Investering i annet foretak i samme konsern

Lan til foretak i samme konsern

Sum finansielle anleggsmidler 353692 501 353692 501

Sum anleggsmidler 353 692 501 353 779 865

Omlgpsmidler

Varer
Fordringer
Andre kortsiktige fordringer 15001 250 17 747 341

Sum fordringer 15 001 250 17 747 341

I nvesteringer

Aksgier og andeler i foretak i samme konsern 3

Bankinnskudd, kontanter og lignende

Bankinnskudd, kontanter o.l. 51 420 506 17 892 629
Sum bankinnskudd, kontanter og lignende 51 420 506 17 892 629
Sum omlgpsmidler 66 421 756 35639970
SUM EIENDELER 420 114 257 389 419 835

BALANSE - EGENKAPITAL OG GJELD

Egenkapital
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Balanse

Belgp i: NOK Note 2022 2021
Innskutt egenkapital

Aksjekapital 215 545 458 215545 458
Beholdning av egne aksjer -11 908 -11 908
Overkurs 72513835 72513835
Sum innskutt egenkapital 288 047 385 288 047 385
Opptjent egenkapital

Annen egenkapital 36 656 879

Sum opptjent egenkapital 36 656 879

Sum egenkapital 5 324 704 264 288 047 385
Gjed

Langsiktig gjeld

Utsatt skatt 2

Annen langsiktig gjeld

Langsiktig konserngjeld 6 90 000 000 98 453 025
Sum annen langsiktig gjeld 90 000 000 98 453 025
Sum langsiktig gjeld 90 000 000 98 453 025
Kortsiktig gjeld

Leverandergjeld 6 250

Betalbar skatt 2 5379833 2896 425
Annen kortsiktig gjeld 23910 23000
Sum kortsiktig gjeld 5409 993 2919425
Sum gjeld 95 409 993 101 372 450
SUM EGENKAPITAL OG GJELD 420 114 257 389419 835
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Arsregnskap 2021/ 2022
Trafo Holding AS

Styrets arsheretning
Resultatregnskap
Balanse
Kontantstrgm

Noter til regnskapet

Org.nr.: 996 755 193
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Arsberetning 2021/2022 for Trafo Holding AS

Virksomhetens art og hvordan den drives:

Trafo Holding AS er morselskap for Noratel Gruppen. Noratel Gruppen er leverandgr av transformatorer,
DC-strgmforsyninger og andre viklede komponenter fra egen produksjon og fra samarbeidspartnere.
Hovedmarkedet er i Europa, men salget foregdr til kunder i hele verden. Gruppen har produksjon i Norge,
Sverige, Finland, Polen, Nord Amerika, Sri Lanka, Kina og India. Selskapet er 100 % eid av DiscoverlE Nordic
Holdings Ltd og inngar i DiscoveriE konsernet som er notert p4 London bdrsen. Trafo Holding AS avlegger
ikke konsernregnskap, men det henvises til konsernregnskapet for DiscoverlE for mer detaljert informasjon
om konsernet.

Selskapets virksomhet er lokalisert | Hokksund. Det henvises til drsberetningene for datterselskapene og
morselskapet for mer detaljerte opplysninger om hvert enkelt seiskap og konsernet. Regnskapsaret
omfatter perioden fra 1. april 2021 til 31. mars 2022.

FORTSATT DRIFT:
Forutsetningen om fortsatt drift er til stede, og arsregnskapet for 2021/2022 er satt opp under denne
forutsetning. Selskapet vil fremover viderefgre samme aktiviteter som tidligere.

ARBEIDSMILI®:

Trafo Holding AS har ingen ansatte. Selskapene i konsernet fgrer oversikt over sykefravaer blant de ansatte.
Det er i konsernet ikke registrert alvorlige skader i lgpet av dret. Konsernet har som mal & veere en
arbeidsplass der det er full likestilling mellom kvinner og menn. Alle ansettelsesvilkdr og muligheter for
@vrig er uavhengig av kjgnn.

DISKRIMINERING:

Selskapet har gjennom datterselskapene virksomhet i mange land der forskjellige nasjonaliteter, sprak,
religion og livssyn er representert. Selskapet sgker & behandle alle likeverdig og forhindre diskriminering og
sikre like muligheter for alle. Styret er ikke kjent med diskriminerende forhold i virksomheten. Det er derfor
ikke gjennomfart eller iverksatt sarskilte tiltak for & fremme formdlet i diskrimineringsloven.

FORSIKRINGSDEKNING
Det er tegnet ansvarsforsikring for styret i selskapet. Forsikringen omfatter formuestap som styret pafarer
seiskapet.

YTRE MIU@:

virksomheten i konsernet har ingen nevneverdige utslipp til luft, vann eller grunn. Virksomheten
produserer ikke spesialavfall. Metallavfall fra produksjonen blir levert til gjenvinning hos avfallsforretning.
Emballasjeavfall og brennbart/nedbrytbart produksjonsavfall som ikke gjenbrukes/gjenvinnes leveres pa
godkjent avfallsplass. Det norske selskapet i konsernet er medlem av RENAS AS og Materialretur AS.

FORSKNINGS- OG UTVIKLINGSAKTIVITETER:
Konsernet har ikke hatt vesentlige kostnader til forsknings- og utviklingsaktiviteter i 2021/2022

PKONOMISK UTVIKLING
Selskapet hadde ingen omsetning i regnskapsaret og driftsresultatet ble negativt kr. -58 685, Arsresultatet
ble kr. 109 156 879. Selskapets likviditet og egenkapital er tilfredsstillende.

FREMTIDSUTSIKTER:
Etter styrets mening gir fremlagte resultatregnskaper for selskapet med balanse og tilhgrende noter
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rettvisende informasjon om driften og stillingen ved &rsskiftet.

FINANSIELL RISIKO:
Selskapet har ubetydelig valutaeksponering. Selskapet har kredittrisiko pa utldn til andre selskaper i
konsernet. Ldnene lgper med flytende rente.

Selskapet har betydelig ldn og er derved eksponert mot renteendringer i kapitalmarkedet. Selskapets gjeld
har flytende rente. Selskapet er i hovedsak finansiert ved I3n fra konsernselskaper. Kreditrammene er fullt
ut titfredsstillende for selskapets behov. Det er etablert et konsernkontosystem for & styre
likviditetsstrammene i konsernet. Selskapet har pantsatt aksjer i datterselskapet som sikkerhet ovenfor
langivere.

ARSRESULTAT OG DISPONERINGER
12022 hadde selskapet et resultat etter skattekostnad p4 kr 109 156 879 som fores|3s disponert slik:

Disponering Belgp
Tilleggsutbytte 72500000
Fra annen egenkapital -36 656 879

Hokksund, 05.07.2022

Styret i Trafo Holding AS

Simon Mark Gibbins hristian Nesset Gregory Dominique Malherbe
Styreleder Styremedlem Styremediem
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RESULTATREGNSKAP

TRAFO HOLDING AS

DRIFTSINNTEKTER OG DRIFTSKOSTNADER Note 2021/2022 2020/2021
Annen driftskostnad 1 58 685 44 9529
Sum driftskostnader 58 685 44 929
Driftsresultat -58 685 -44 929

FINANSINNTEKTER OG FINANSKOSTNADER

Inntekt pa investering i datterselskap 6 115 000 000 17 599 021
Annen renteinntekt 171 607 137 899
Rentekostnad til foretak i samme konsern 6 3373333 3224450
Resultat av finansposter 111798 274 14512 470
Ordinzert resultat for skattekostnad 111739589 14 467 540
Skattekostnad pa ordinaert resultat 2 2582710 3182 859
Ordinaert resultat 109 156 879 11 284 681
Arsresultat 5 109 156 879 11284 681
OVERF@RINGER

Tilleggsutbytte 72 500 000 100 000 000
Overfart fra annen egenkapital -36 656 879 88715319
Sum overfgringer 109 156 879 11284 681
TRAFQ HOLDING AS SIDE 4
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BALANSE
TRAFO HOLDING AS

EIENDELER Note 31. mars 2022
ANLEGGSMIDLER
IMMATERIELLE EIENDELER

Utsatt skattefordel 2 0
Sum immaterielle eiendeler 0

FINANSIELLE ANLEGGSMIDLER

Investeringer i datterselskap 3 353 692 501
Sum finansielle anleggsmidler 353 692501
Sum anleggsmidler 353 692 501

OML@PSMIDLER

Andre kortsiktige fordringer 15001 250
Sum fardringer 15 001 250
Bankinnskudd, kontanter o.l. 51 420 506
Sum omlgpsmidler 66 421 756
Sum eiendeler 420114 257

TRAFO HOLDING AS

31. mars 2021

87 364
87 364

353 692 501
353 692 501

353 779 865

17747 341
17 747 341

17 892 629

35639 970

389419 835

SIDES
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BALANSE

TRAFO HOLDING AS

EGENKAPITAL OG GJELD Note 31. mars 2022 31. mars 2021
EGENKAPITAL

INNSKUTT EGENKAPITAL

Aksjekapital 4 215 545 458 215 545 458
Egne aksjer 4 -11 908 -11 908
Overkurs 72513835 72513835
Sum innskutt egenkapital 288047 385 288047 385
OPPTJENT EGENKAPITAL

Annen egenkapital 36 656 879 0
Sum opptjent egenkapital 36 656 879 0
Sum egenkapital 5 324704 264 288 047 385
GJELD

ANNEN LANGSIKTIG GJELD
Langsiktig konserngjeld 6 90 000 000 98 453 025
Sum annen langsiktig gjeld 90 000 000 98 453 025

KORTSIKTIG GJELD

Leverandgrgjeld 6 250 0
Betalbar skatt 2 5379833 2896425
Annen kortsiktig gjeid 23910 23000
Sum kortsiktig gjeld 5 409 993 2919425
Sum gjeld 95409 993 101 372 450
Sum egenkapital og gjeld 420114 257 389 419 835

Hokksund, 05.07.2022
Styret i Trafo Holding AS

Simon Mark Gibbins “Erling Efiristian Nesset Gregory Dominique Malherbe
Styreleder Styremedlem Styremedlem
TRAFO HOLDING AS SIDE 6
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INDIREKTE KONTANTSTR@M

TRAFO HOLDING AS
Note 2021/2022 2020/2021

KONTANTSTRAMMER FRA OPERASJONELLE AKTIVITETER

Resultat fgr skattekostnad 111 739 589 14 467 540
Periodens betalte skatt 11938 179 404
Endring i leverandgrgjeld 6 250 -15 625
Poster klassifisert som invest.- eller finans.aktiviteter 0 67902 307
Endring i andre tidsavgrensningsposter 2747 001 28970
Netto kontantstrem fra operasjonelle aktiviteter 114 480 902 82203 788

KONTANTSTR@MMER FRA FINANSIERINGSAKTIVITETER

Utbetalinger ved nedbetaling av langsiktig gjeld 8453025 0
Utbetalinger av utbytte 72 500 000 100 000 000
Netto kontantstrom fra finansieringsaktiviteter -80953025 -100 000 000
Netto endring i kontanter og kontantekvivalenter 33527877 -17 796 212
Beh. av kont. og kontantekvivalenter ved per. begynnel 17 892 629 35688 840
Beh. av kont. og kontantekvivalenter ved per. slutt 51 420 506 17 892 629
TRAFO HOLDING AS SIDE 7
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Regnskapsprinsipper
Arsregnskapet er satt opp i samsvar med regnskapslovens bestemmelser og god regnskapsskikk.

BRUK AV ESTIMATER

| utarbeidelse av arsregnskapet har man brukt estimater og forutsetninger som har pavirket
resultatregnskapet og verdsettelsen av eiendeler og gjeld, samt usikre eiendeler og forpliktelser pa
balansedagen i henhold til god regnskapsskikk. Omrader som i stor grad inneholder slike skjgnnsmessige
vurderinger, hgy grad av kompleksitet, eller omrider hvor forutsetninger og estimater er vesentlige for
arsregnskapet, er beskrevet i notene.

SKATT

Skattekostnaden i resultatregnskapet omfatter bide periodens betalbare skatt og endring i utsatt skatt.
Utsatt skatt er beregnet med 22 % pi grunnlag av de midlertidige forskjeller som eksisterer mellom
regnskapsmessige og skattemessige verdier, samt ligningsmessig underskudd til frem{gring ved utgangen
av regnskapsaret. Skattepkende og skattereduserende midlertidige forskjeller som reverserer eller kan
reverseres | samme periode er utlignet og nettofgrt. Netto utsatt skattefordel balansefgres i den grad det
er sannsynlig at denne kan bli utnyttet.

KLASSIFISERING OG VURDERING AV OMLBPSMIDLER

Omlgpsmidler og kortsiktig gjeld omfatter normalt poster som forfaller til betaling innen ett &r etter
balansedagen, samt poster som knytter seg til varekretslapet. Omlgpsmidler vurderes til laveste verdi av
anskaffelseskost og virkelig verdi. Kortsiktig gjeld balansefgres til nominelt belgp pa
transaksjonstidspunktet.

DATTERSELSKAP OG TILKNYTTET SELSKAP

Datterselskap og tilknyttede selskaper vurderes etter kostmetoden i selskapsregnskapet. Investeringen er
vurdert til anskaffelseskost for aksjene med mindre nedskrivning har vaert ngdvendig. Det er foretatt
nedskrivning til virkelig verdi nar verdifall skyldes rsaker som ikke kan forventes & vaere forbigdende og det
mé anses ngdvendig etter god regnskapsskikk. Nedskrivninger er reversert nar grunnlaget for nedskrivning
ikke lenger er til stede.

Utbytte, konsernbidrag og andre utdelinger fra datterselskap er inntektsfert samme ar som det er avsatt i
givers regnskap. Overstiger utbytte / konsernbidraget andelen av opptjent resultat etter
anskattelsestidspunktet, representerer den overskytende del tilbakebetaling av investert kapltal, og
utdelingene er fratrukket investeringens verdi i balansen til morselskapet. )

FORDRINGER

Kundefardringer og andre fordringer appfgres til pdlydende etter fradrag for avsetning til forventet tap.
Avsetning til tap gjgres pa grunnlag av en individuell vurdering av de enkelte fordringene. For gvrige
kundefordringer utfares en uspesifisert avsetning for 3 dekke forventet tap pa krav.

KONTANTSTREBMOPPSTILLING
Kontantstrgmoppstillingen er utarbeidet etter den indirekte metoden. Kontanter og kontantekvivalenter
omfatter kontanter, bankinnskudd og andre kortsiktige, likvide plasseringer.
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Note 1 Lennskostnader

Trafo Holding AS har ikke hatt lgnns- eller personalkostnader i 2022 og det foreligger heller ingen slike
forpliktelser. Foretaket er sdledes ikke pliktig til & ha tjenestepensjonsordning etter lov om obligatorisk

tjenestepensjon.

Godtgjarelse til revisor er fordelt pa fglgende:

2021/2022
Lovpalagt revisjon 26 685
Andre tjenester 0
Note 2 Skatt
Arets skattekostnad 202172022 2020/2021
Resultatfgrt skatt pa ordineert resultat:
Betalbar skatt 2495 346 2896 425
Endring i utsatt skattefordel 87364 286434
Skattekostnad ordinzert resultat 2582710 3182 859
Skattepliktig inntekt:
Ordinzert resultat fpr skatt 111 739 589 14 467 540
Permanente forskjeller -100 000 000 0
Avskaret rentefradrag -397 109 -1301972
Skattepliktig inntekt 11 342 480 13 165 569
Betalbar skatt i balansen:
Betalbar skatt p§ 3rets resultat -804 654 -975 360
Betalbar skatt pa mattatt konsernbidrag 3 300 000 3871785
Skyldig ilignet skatt fra tidligere ar 2884 487 0
Sum betalbar skatt i balansen 5379 833 2896425
Beregning av effektiv skattesats
Resultat fgr skatt 111739 589 14 457 540
Beregnet skatt av resultat f@r skatt 24582 710 3182 859
Skatteeffekt av permanente forskjeller -22 000 000 0
Sum 2582710 3182 859
Effektiv skattesats 23% 22,0%

Skatteeffekten av midlertidige forskjeller som har gitt opphav til utsatt skatt og utsatte skattefordeler,

spesifisert pa typer av midlertidige forskjeller

31. mars 2022 31. mars 2021

Endring

Avskaret rentefradrag 0 -397 109
Grunnlag for utsatt skattefordel 0 -397 109
Utsatt skattefordel (22 %) 0 -87 364

-397 109
-397 109

-87 364
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Note 3 Datterselskap, TS og FKV

Resultat

Kontor- Eier- Anskaffelses Balansefgrt Egenkapital
kommune andel kost verdi

Noratel AS HOKKSUND 100,0 % 353 692501 353692501

Sum 353 692 501 353 692501

Aksjer i datterselskap er stilt som sikkerhet for konsernets gjeld.

Note 4 Aksjonzerer

AKSJEKAPITALEN | TRAFO HOLDING AS PR. 31.03 BESTAR AV:

177936 738 135367 921
177936 738 135367921

Antall Pilydende Bokfart
Ordinazre aksjer 215545 458 1,00 215 545 458
Sum 215 545 458 215 545 458
EIERSTRUKTUR
De stprste aksjonaerene i % pr. 31,03 var:
Ordinaere Eierandel Stemmeandel
DISCOVERIE NORDIC HOLDINGS LTD. 215533 550 100,0 100,0
Sum >1% eierandel 215533 550 100,0 100,0
Sum gvrige (Egne aksjer) 11908 0 0
Totalt antall aksjer 215 545 458 100,0 100,0
Note 5 Egenkapital
Alksjekapital Overkurs Egne aksjer Annen Sum
egenkapital egenkapital
Pr. 31.03.2021 215515158 72513 835 -11908 0 288 047 385
Endringer fart mot EK ¢] 0 0 0 0
Pr 01.04.2021 215 545 458 72513 835 -11908 0 288 047 385
Arets resultat 0 0 ] 109 156 879 109 156 879
Utbytte 0 0 0 -72 500 000 -72 500 000
Pr 31.03.2022 215 545 458 72513 835 -11 908 36 656 879 324 704 264
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Note 6 Nearstdende parter

Mellomvearende med selskap i samme konsern 31.03.2022 31.03.2021
Fordringer

Lan til datterselskap 0 0
Sum 0 0
Gjeld

Langsiktig |an fra DiscoverlE -90 000 000 -98 453 025
Sum -90 000 000 -98 453 025

Linet fra Discover|E er belastet med kr. 3 373 333 i renter for regnskapsaret 2021/2022, for regnskapsaret

2020/2021 ble det belastet kr. 3 224 450.

Det er inntektsfgrt konsernbidrag og utbytte fra datterselskap med kr 115 000 000 for regnskapsaret

2021/2022 og kr 17 599 021 i for regnskapsdret 2020/2021.

Konsernregnskap

Selskapet er morselskap i konsern. Selskapet er datterselskap av Discoverie Nordic Holdings Ltd, England
(UK). Selskapet utarbeider ikke eget konsernregnskap da konsernet konsolideres inn i DiscoverlE.

Konsernregnskapet er tilgjengelig pd morselskapets web-sider.
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Til generalforsamlingen i Trafo Holding AS

Uavhengig revisors beretning

Konklusjon

Vi har revidert Trafo Holding AS' &rsregnskap som bestir av balanse per 31. mars 2022,
resultatregnskap og kontantstremoppstilling for regnskapséaret avsluttet per denne datoen og noter til
Arsregnskapet, herunder et sammendrag av viktige regnskapsprinsipper.

Etter vir mening
+ oppfvller drsregnskapet gjeldende lovkrav, og
e gir rsregnskapet et rettvisende bilde av selskapets finansielle stilling per 31. mars 2022, og av

dets resultater og kontantstremmer for regnskapséret avsluttet per denne datoen i samsvar
med regnskapslovens regler og god regnskapsskikk i Norge.

Grunnlag for konklusjonen

Vi har gjennomfert revisjonen i samsvar med de internasjonale revisjonsstandardene International
Standards on Auditing (ISA-ene). Vare oppgaver og plikter i henhold til disse standardene er beskrevet
nedenfor under Revisors oppgaver og plikter ved revisjonen av drsregnskapet. Vi er uavhengige av
selskapet slik det kreves i lov, forskrift og International Code of Ethics for Professional Accountants
(inkludert internasjonale uavhengighetsstandarder) utstedt av the International Ethics Standards
Board for Accountants (IESBA-reglene), og vi har overholdt vare pvrige etiske forpliktelser i samsvar
med disse kravene. Innhentet revisjonsbevis er etter var vurdering tilstrekkelig og hensiktsmessig som
grunnlag for vr konklusjon.

Purig informasjon

Styret {ledelsen) er ansvarlig for informasjonen i drsberetningen. @vrig informasjon omfatter
informasjon i &rsrapporten bortsett fra arsregnskapet og den tilhgrende revisjonsberetningen. Var
konklusjon om arsregnskapet ovenfor dekker ikke informasjonen i rsberetningen.

I forbindelse med revisjonen av &rsregnskapet er det vir oppgave 4 lese &rsberetningen. Formalet er 4
vurdere hvorvidt det foreligger vesentlig inkonsistens mellom arsberetningen og Arsregnskapet og den
kunnskap vi har opparbeidet oss under revisjonen av arsregnskapet, eller hvorvidt informasjon i
&rsberetningen ellers fremstar som vesentlig feil. Vi har plikt til & rapportere dersom arsberetningen
fremstér som vesentlig feil. Vi har ingenting & rapportere i s henseende.

Basert pa kunnskapen vi har opparbeidet oss i revisjonen, mener vi at arsberetningen

+ er konsistent med Arsregnskapet og

+ inneholder de opplysninger som skal gis i henhold til gjeldende lovkrav.

Ledelsens ansvar for arsregnskapet

PricewaterhouseCoopers AS, Stremse Torg 9, Postboks 2078 Siremseg, NO-3003 Drammen
T: 02316, org. no.: 987 009 713 MVA, www.pwce.no
Statsautoriserte revisorer, medlemmer av Den norske Revisorforening og autoriseri regnskapsforerselskap
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Uavhengig revisors beretning - Trafo Holding AS

i =

pwe

Ledelsen er ansvarlig for & utarbeide &rsregnskapet og for at det gir et rettvisende bilde i samsvar med
regnskapslovens regler og god regnskapsskikk i Norge. Ledelsen er ogsi ansvarlig for slik
internkontroll som den finner nadvendig for  kunne utarbeide et arsregnskap som ikke inneholder
vesentlig feilinformasjon, verken som felge av misligheter eller utilsiktede feil.

Ved utarbeidelsen av Arsregnskapet m4 ledelsen ta standpunkt til selskapets evne til fortsatt drift og
opplyse om forhold av betydning for fortsatt drift. Forutsetningen om fortsatt drift skal legges til grunn
for Arsregnskapet s4 lenge det ikke er sannsynlig at virksomheten vil bli avviklet.

Revisors oppgaver og plikter ved revisjonen auv drsregnskapet

Vért mél er 4 oppn betryggende sikkerhet for at &rsregnskapet som helhet ikke inneholder vesentlig
feilinformasjon, verken som falge av misligheter eller utilsiktede feil, og & avgi en revisjonsberetning
som inneholder var konklusjon. Betryggende sikkerhet er en hay grad av sikkerhet, men ingen garanti
for at en revisjon utfert i samsvar med ISA-ene, alltid vil avdekke vesentlig feilinformasjon som
eksisterer. Feilinformasjon kan oppst& som felge av misligheter eller utilsiktede feil. Feilinformasjon
blir vurdert som vesentlig dersom den enkeltvis eller samlet med rimelighet kan forventes & pavirke
pkonomiske beslutninger som brukerne foretar basert pa irsregnskapet.

For videre beskrivelse av revisors oppgaver og plikter vises det til:

https://revisorforeningen.no/revisjonsberetninger

Drammen, 5. juli 2022
PricewaterhouseCoopers AS

Paal @degard
Statsautorisert revisor
(elektronisk signert)

(2)

25.07.2023 kil 21:05
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Revisjonsberetning

Signers:
Name Method
@degard, Paal BANKID

This document package contains:
- Closing page (this page}
-The original document(s)
-The electronic signatures. These are not visible in the
document, but are electronically integrated.

®

‘ Securely signed with Brevio

Date
2022-07-0515:02

This file is sealed with a digital signature.
The seal is a guarantee for the authenticity

of the document,
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Enabling

technology for a
sustainable world
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Strategic Report

Our vision is to be
a leading innovator
in electronics,
internationally.

i Over the past 11 years, we have transformed from a European distribution business to
an electronic engineering, design and manufacturing group with our own product
i development and a global manufacturing footprint.

We aim to go further, to become the world's leading innovator in customised
i electronics by continuing to build capabilities and strengthen our presence

i beyond Europe.

The change of
business model
enables usto
move up the
value chain and
improve our
margins

We target
markets that
are exhibiting
structural
growth and
are driven by
technology

We're
committed

to making a
positive impact
through our
operations and
our products

Read more on
Our Journey

Page 05

Read more on
Our Markets

Page 16

Read more on
Sustainability

Page 60

Our strategy
of focusing on
sustainable
growth markets,
bolstered

by earnings
enhancing
acquisitions,
has enabled
us to achieve
substantial
growth

Read more on

Our Business
Model

Page 14

Annual Report and Accounts for the year ended 31 March 2022

Read more on

Our Strategy
Page 18

Read more on

Corporate
Governance

Page 86
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Strategic Report

HIGHLIGHTS

REVENVE!

£379.2m

(FY21: £302.8rn)

+25%

UNDERLYING
OPERATING PROFIT! 2

£41.4m

(FY21: £30.8m)

+34%

UNDERLYING EPS! 2

29.4p

(FY21: 22.4p)

+31%

REPORTED OPERATING
PROFIT!

£20.9m

(FY21: £171m)

+22%

REPORTED FULLY
DILUTED EPS

26.3p

(FY21:13p)

+102%

FULL YEAR DIVIDEND
PER SHARE

10.8p

(FY21:1015p

+6%

Record growth in orders & sales

driven by focus on structurally

growing target markets

®» 76% of sales into UNSDG aligned
sectors of renewables, medical,
transport, industrial & connectivity

» Organic® orders: +36% (v FY 2020/2)

and +32% (v pre-Covid period FY
2019/20)

w Organic sales: +18% (v FY 2020/21)

and +14% (v FY 2019/20)

w Total sales +25% (v FY 2020/21) and
+25% (v FY 2019/20)

Delivering strong financial

: performance

w» Underlying operating profit from
continuing operations: +34%

w» Underlying EPS from continuing
aperations: +31%

Excellent progress towards key
strategic targets
» Underlying operating margin

increased by 0.7ppts to 10.9% (target:

13.5%)

w Like-for-like carbon emissions*
reduced by 33% since CY 2019 (v 50%
target by 2025)

discoverlE Group plc

s Free cash conversion® over two years
of 102% of net profit (v 85% target)

Three international acquisitions
completed for £85m, well supported
equity placing for net £53m

= Beacon, Antenova and CPI; now fully

integrated

Sale of Acal BFi completes exit from

the business of distribution

s Continuing operations! arranged
into two new divisions: Magnetics
& Controls ("M&C") and Sensing &
Connectivity ("S&C”)

Group well positioned for

further growth

» Record order book of £224m (organic:
+62% v Mar 20271; +71% v Mar 2020)

s Pipeline of acquisition cpportunities
in developrment

s Cearing® of 0.6x, well below our
target of 1.5x to 2.0x; significant
funding headroorm available

s New financial year started well
- continued strong arganic
revenue growth

Innovative Electronics

. “This has been a year

of record growth,
with excellent
progress towards
our key strategic
targets.”

Nick Jefferies
Group Chief Executive

i Notes
i 1 These figures relate to continuing operations.

Continuing operations excludes the results of the
Acal BFi and Vertec SA businesses, and profiton
sale, following their disposals during the year. These
‘two businesses have been treated under IFRS 5as
discontinued operations.

‘Underlying Operating Profit, 'Underlying
Operating Margin”,'Underlying Profit before

Tax' and 'Underlying EPS' are nen-IFRS financial
measures used by the Directors to assessthe
underlying performance of the Group. These
measures relate to continuing operations and
exclude acquisition-related costs [amortisation

of acquired intangible assets of £14.0m and
acquisition expenses of £6.5m) totalling £205m.
Equivalent underlying adjustments within the FY
2020/21 underlying results totalled £137m.

Organic growth for the Group compared with

last year is calculated at constant exchange rates
("CER") and is shown excluding the first12 months
of acquisitions post completion (Phoenix was
acquired in October 2020, Limitor in February
2021, CPlin May 20271, Antenova in August 2021

and Beacon in Septemnber 2021). Organic growth
compared with two years ago excludes the first 24
menths of acquisitions so also excludes Sens-Tech
acquired in Octeber 2019, The average Sterling rate
of exchange against the Euro strengthened by 5%
compared with the average rate last year, by 2% on
average against the three Nordic currencies, and by
5% compared with the US dollar rate for last year.

Target is for Scope 1 and Scope 2 carbon emissions
and is based on an intensity measure of tonnes

of CO2 equivalent per £m revenue (tcoZe/fm
revenue). Historic figures have been adjusted to
exclude disposals in FY 2021/22 and acguisitions
cempleted inthe last12 menths

5 Free cash flow is cash flow before dividends,
acquisitions, disposals and equity issuance. Free
cash flow conversion rate of 136% of net profit in FY
2020/21 {linked to an inflow of working capital with
crganic sales down 4%). 77% in FY 2021/22 {linked to
an outflow of working capital with organic sales up
18%) giving 102% for the 2 year pericd {with organic
sales up 149%).

Gearing ratio is defined as net debt divided by
underlying EBITDA [annualised for acquisitions)
Growth rates for the period FY 201718 1o FY 2021/22
excludes the Covid year FY 2021/22 so the growth
from FY 2018/20 to FY 2021/22 is treated as one year.
Unless stated, growth rates refer to the comparable
prior year period,

~
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INVESTMENT CASE

Sustainable growth markets

i Increasing electronic content and electrification
i of products and processes drives demand for

electrical and electronic components We priaritise

Differentiated product offering

Customisad electronic solutions based on
commercially proven technologies, designed
to meet customers' unique requirements. We
manufacture and supply the components

four markets with structural sustainable growth

throughout the life of the end products.

Preoicteo grawth in
aur target markets

Proven strategy
for growth

Crow well ahead of CDP through

i the economic cycle by focusing on

target markets and an expanding
product offering, bolstered by
earnings enhancing acquisitions.

i Proven track record of delivering

strategic and financial targets.

Target markets:

relationship

Strong
financials

Sustainable, profitable growth
and excellent cash generation
The strong balance sheet with a
gearing of well below our 1.5x - 2x
target allows ample headroom for
further acquisitions

Longest customer

Consistent
shareholder return

Disciplined capital allocation with
a track record of value enhancing
acquisitions drive capital
appreciation and progressive
dividends.

i Revenue
i ogrowth! of

i CACR from
§OFY 2014-FY 2022

25.07.2023 kI 21:05

Free cash flow
conversion® af

Underlying operating
profit growth' af

CAGR from
Fy 2018-FY 2022

on average over
four years ta
FY 2022

= Read more in Our Business Model on pages 141015

Cesign and rranufacturing busineszes cnly, excludes Custer- Supply business whichwas scld in March 2022

Total sharehalder
return® of

Dividend
growth af

CACR

FY 2012-Fy 2022 Fy 2012-FY 2022

Free cash flow corversicn i= defined as net cash flow before dividend payr-ents, net preceeds frere equity fund raising, acquisiticn costs and
buziness dizpczal procesds divided by underlying profit after tax
¢ Share price of last trading day of the year and dividend of the year.

Annual Report and Accounts for the yvear ended 21 March 2022
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Strategic Report

GROUP AT A GLANCE

discoverlE is an international group of businesses designing and manufacturing
| innovative electronic components for industrial applications. We offer custocmers
differentiated products in key growth markets on a global scale.

To create innovative electronics To be a leading innovator in ¢ Todesign and supply innovative
that help to improve the world i electronics, internationally i electronicsthat help cur
and people’s lives § i customers create ever better

technical solutions

rategy Our approach to sustainability §

Guided by our Purpose, sustainability is integrated into
our business medel, strategy and risk management.
Targets and performance are linked to the
remunerations of the Group Executive Committee
("CGEC") and the management of each business unit.
Our strategy has four pillars: Qur sustainability programme has three pillars:

Our Planet

Creating a positive impact on our environment

ul][][l ﬁﬁ Our People
b T Keeping our people safe and happy

Our Products

Ours

To grow our business in customised electronics
by focusing on markets with sustained

growth prospects, complemented by value
enhancing acquisitions.

Grow sales well Move up the Ensuring product reliakility and sustainability
ahead of GDP value chain
Our values i
ooog N
u] { ) = We have high ethical standards and integrity

oo
oo h L\([ﬂ » We strive for the best

» We are Green

Acquire high Further = We care for cur colleagues
quality businesses internationalise » We are innovative

» We are a trusted business partner

The culture we aim to build

o Read more in Qur Strategy on pages 18 10 23

» Honest, reliable and trusting

» Decentralised decision-making close to the
customer

1 Open, constructive communication and
willingness to listen

n Treat everybody equally and value the
importance of diversity

n Performance driven

discoverlE Group ple  Innovative Electronics
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Strategic Report

We have transformed the Group over the past 11 years, from a European distribution

i We have broadened our
product range, customer
base and geographical
presence over the last

1 years

Number of acguisitions
with design and

! manufacturing

i capabilities

19

Average return on
capital employed in last
¢ five years

c.15%

Disposal of
Custom Supply

In March 2022, the Group
completed the sale of the
Custom Supply business,
which included Acal BFi,
to H2 Equity Partners

for a total consideration
of £50m on a debt free
cash free basis. The sale
concluded the Group's
exit from the distribution
business, leaving the
Group focused wholly on
design and manufacture,
the principal driver of
the Group's financial
performance in the last
five years.

Our journey

! business into an electronic engineering group, with our own product development
and a global manufacturing footprint.

discoverlE (formerly Acal) was established in 1986 as an electronic component
and IT distributor, capitalising on the rise of digitalisation. As demands rose,

the distribution market became highly competitive.

Since 2011, the Group has shifted its focus from distribution to design and
manufacturing {'D&M”). The D&M business model allows the Group to move
up the value chain and provide more value-added products to customers. It
divested several businesses deemed to be non-core and redirected capital
into building its own D&M capabilities, through both organic growth and

acqguisitions.

The sale of the Custom Supply business marked the Group's exit from the
distribution business. discoverlE is now a pure design and manufacturing
company that focuses on sustainable industrial markets.

Standardised
compenents

2010

Custom supply
distributicon

model

Specialised components

and systems l

20717
Transitioning
to design and
manufacture

medel

------- ¥

Characteristics

Characteristics

— Highly
competitive
market

— Scale matters

— Diversify from
distribution
and building
design and
manufacture
capabilities

. Custom Supply

— Lower volatility

2022
Design and
manufacture
sole focus

Characteristics

— Design,
customisation
and
manufacturing
know-how
as core
competency

— Long-lasting
customer
relationships
and recurring
revenue

O Read more on our business

. Design and Manufacture model oh pages 14 to 15

Annual Report and Accounts for the year ended 31 March 2022
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Strategic Report

GROUP AT A GLANCE

Our divisions

discover|E operates two segments:

Magnetics & Controls (M&C) and Underlying
g. L. Revenue operating

i Sensing & Connectivity (S&C). profit

Following the disposal of the distribution business,
the Croup divided the 20 business units within the

i ongoing D&M division into two operating segments:
M&C and S&C. The new structure enables greater . M&C £234.7m . M&C £29.8m
collaboration between business units and improves
visibility for the Group’s growth initiatives.

@ s&cC £144.5m @ s3C £233m

. The new divisions align business units by preduct and
technolegy area.

Magnetics & Controls Sensing & Connectivity

¥ Variohm dHlilii— santon

superior switch solutions

mtc

L el T WS

Sl NorATEL " Cursor Controls

S_?x & :.::tor stortech

dfoss

beason. | | ~ Sexs-Trcn

EmbeddedWorks LR

HOBART
FELECTRONICS Vertec = POSitEk

“ discoverlE Croup ple  Innovative Electronics
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MAGNETICS & CONTROLS

Strategic

SENSING & CONNECTIVITY

Comprises the magretic comporerts aro the embeooeo
computirg aro irterface cortrols busiresses. It

i corsists of eight busiresses, across 16 courtries with 20
P marufacturirg sites

Comprises a cluster of five sersirg comporert
busiresses aro sever commuricatior aro
correctivity busiresses, across 9 courtries with 10
rmarufacturirg sites

FY13/20 £192.9m

Fy20/21 £120.4m

Fy21/22 £234.7m

£21.2m

£23.4m

£29.8m

Liouio-cooleo power reactars ana transformers for wina
pawer systems
Trackballs for ultrasound systern contral panel

Ruggedised control board with anti-vibration technology

and waterproof sealing for marine applications

How our customised products work
Embedded microsystem

Application: Implantable vision restoration

An ermbedded solution for a ground breaking implantable
medical device that delivers artificial vision for patients
with retinitis pigmentosa, a medical condition that can
cause severe vision impairment. The device uses an

ocular implant that receives wireless signals from a pair of
eyeglasses and subsequently stimulates remaining retinal
cells to restore visual function.

Customer benefits:

We developed an embedded system that is less than one
square inch, that can be fitted into the glasses without
compromising their compact design. It has reliable
processing power and a long product life, also meeting
stringent US and European regulatary requirements. We
provide support throughout the entire product life cycle.

£110.5m

Fy20/21 £112.4m

Fy21/22 £144.5m

FY12/20
Fyao/21
FY21/22

Encoaers in solar trackers to obtain reliable
pasitioning of tilt ana azimuth angles

x-ray detectars for bane density measurerment
and X-ray scans

Wireless antennas for rabatic control

How our customised products work
Motion sensing and control

Application: Wind scanner

Afull scale multiple LIDAR-based laser scanner system
o measure wind turbulence in three dimensions around
wind turbines to further understand wind turbulence
effects on existing turbines on wind farm sites and
complex terrains worldwide. The captured data is then
shared with wind systems designers and scientists to
develop turbines with higher efficiencies and improved

safety and life span.

Customer benefits:

We design, prototype and manufacture the positioning
systems with associated motion controls and all
interfacing cabling, as well as an-site assembly and
functional testing.

Annual Report and Accounts for the yvear ended 21 March 2022
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“ discoverlE Croup ple  Innovative Electronics

Strategic Report

GROUP AT A GLANCE

Our global reach

discoverlE is an international
electronics engineering group,
designing and manufacturing
customised electronic components
for industrial applications.

30

Manufacturing
sites

20

Countries in which
we cperate

Countries in which our
preducts are sold

Employees
globally

North America
We have expanded our
operations and custermer portfolio
in North America in the past three
years through several acquisitions.
We have manufacturing facilities in the
USA and Mexico.

16%

Group revenue

442

Employees

25.07.2023 kI 21:05
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Strategic Report

Europe
Eurcpe is currently discover|E's
largest market. We have

manufacturing facilities in the UK, the

Netherlands, Poland, Hungary, Slovakia
and the Nordic region, producing

electrical and electronic components,

sensors, HM| devices and microsystems.

60%

Group revenue

1,462

Employees

Asia
Asia is our fastest growing
market, driven by high dermand
for electrical components for
renewable energy. We have
manufacturing facilities in China,
India, Sri Lanka and Thailand, serving
domestic markets as well as exports.

24%

Group revenue

2,982

Employees

Annual Report and Accounts for the year ended 31 March 2022 “
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Strategic Report

CHAIRMAN'S STATEMENT

| GROUP REVENUE

: UNDERLYING
OPERATING PROFIT

£41.4m

£379.2m

This year saw discoverlE recover very

- strongly from the effects of Covid the
previous year, to deliver record organic
growth in orders, sales and order book
- compared with both last year and

the pre-Covid period two years ago,
resulting in record Group profitability
for its continuing operations.

! The exit fromn the business of

distribution has enabled the
Group to be fully focussed on

its core strategy of designing

and manufacturing customised
electronics for industrial
applications through two new
divisions, with disposal proceeds
available for re-investment into
further high guality, higher margin
acquisitions.

Cash generation has again been
strong, reflecting both the quality
of earnings generated and the
efficient, capital-light nature of the
Group’s operating maodel. Gearing
is now at its lowest level in eight
years, with significant funding

i headroom for further acquisitions.

discoverlE Croup ple  Innovative Electronics

“The Board is excited |
by the opportunity
to continue building
a global business
and contribute
to a sustainable
environment.”

Malcolm Diamond MBE
Chairman

The Group is committed to
reducing the impact of its business
cperaticns on the environment.
Along with its focus on selling into
markets that are aligned with a
sustainable future, the Group has
made excellent progress towards
its target of reducing its carbon
emissions by 50% by 2025 and

is currently developing its net
zero plan.

Strategy

discoverlE is a customised
electronics business operating
internationally, focusing on
structurally growing, sustainable
markets driven by increasing
electronic content and where
there is an essential need for its
products. The Group’s product
range is highly differentiated,
being customised for specific
applications.

With the Croup's target

markets being worldwide and
major customers operating
internationally, the business

is expanding both within and
beyond Europe, building an
international electronics group
supplying complex, value-added
solutions for customers.

25.07.2023 kI 21:05
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Alongside crganic growth,
acquisitions are ancther key

i factor in building discover|E. Since
201, the Group has acquired 19

i specialist, high margin design

i and manufacturing businesses
i which have been integrated
successfully and have helped to
i accelerate its growth. discoverlE
has a disciplined approach to

i acquisitions and continues

to see significant scope for

i further expansion with several
opportunities in develcprment.

The Group's capital-light model
delivers strong cash flows which

i management looks to reinvest

! into accelerating the strategy and
delivering further value creation for
: shareholders.

i Sustainability and

i Positive Impact

This is the first year that the UK

i requirement of TCFD reporting
(Task Force on Climate-Related
Financial Disclosures) comes into
i force. The Group has undertaken
a preliminary assessment of the

! resilience of its business model
and strategy, and potential

i impact of climate change over
the short and medium term. It
has concluded that, while the

i Group may be exposed to certain
risks during the transition to

i alow carbon economy, such
risks are considered to be low

i and more than outweighed by
the opportunities presented to

i the Group.

The Group's business model of
designing and manufacturing
customised electronics for
¢ industrial applications is well
established. Aligning its purpose
with the UN Sustainable
Development Coals ("UN SDGs™),
i the Croup creates a positive
impact on the world arcund us
and pecple’s lives through both
our products and our operations.

By creating innovative electronics
and focusing on our four target
markets, we play an essential rcle
in achieving a cleaner, healthier,
and more sustainable world.

The Group also aims tc be a
socially responsible employer,
adhering to the highest ethical
standards both internally and
externally through its supply chain,
with excellent employee relations
and a commitment to increasing
diversity in the workplace.

Emphasising its importance to
the business, a Sustainability
Committee of the Board has been
established with responsibility for
setting the sustainability strategy,
overseeing its implementation
and ensuring progress. Reporting
to the Board, the Group

Executive Committee also has
responsibility for Environmental,
Sccial and Governance ("ESG")
implementation and each member
has the achieverment of ESG
objectives included in their annual
incentive plans.

Recognising the Group's
achievements and strong strategic
focus on sustainable development,
MSCI awarded the Group an "A"
rating in its 2022 ESG Rating
assessment. It acknowledged

the Group’s strong performance
against global industry peers

in various areas, including
opportunities in clean tech and
corporate governance.

Acquisitions and disposals

The Group made three
acquisiticns during the year for a
total consideration of £85m on a
cash free, debt free basis. Control
Products Inc ("CPI"), a US based
designer and manufacturer of
custom, rugged sensors and
switches was acgquired in May
2021 and Antenova Limited, a UK
and Taiwan based designer and

Annual Report and Accounts for the year ended 31 March 2022
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manufacturer of antennas and
radio frequency (RF) modules

was acguired in August 2021.

Both businesses now cperate
within the Sensing & Connectivity
division. Beacon EmbeddedWorks
{"Beacon”), a US based designer
and manufacturer of custom
embedded computing boards, was
acquired in September 2021 and
now operates within the Magnetics
& Controls division.

All three businesses retain their
distinct identity and high-quality
management teams, and have
now been fully integrated into
the Group. Their complementary
product ranges and wider access
to customers is expected to create
cross-selling opportunities in the
Group's target markets and drive
further growth.

We are delighted to welcome the
employees of all three businesses
into the Group.

Additionally during the year, the
Group completed the disposals
of the Acal BFi and Vertec SA
distribution businesses, which
has enabled the Croup to be fully
focussed on its core strategy of
designing and manufacturing
custom electronics for industrial
applications.

We wish all employees of Acal BFi
and Vertec SA well for the future
and thank them for their excellent
and long-standing contributions to
the Group.

Group Results Summary
Continuing Group sales for the year
increased by 25% to £379.2m (+28%
CER), with underlying operating
profit, which excludes acquisition
related costs, increasing by 34% to
£41.4m. Underlying profit before
tax increased by 38% to £376m,
with underlying earnings per share
for the year increasing by 31% to
294p (FY 2020/21: 22.4p).
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CHAIRMAN'’S STATEMENT

After underlying adjustments for
i acquisition costs, together with

taxation costs and the inclusion
of net profits from discentinued
operations, net profit for the year

 on a reported basis increased by

110% to £252m (FY 2020/21: £12.0m)
with fully diluted earnings per
share increasing by 102% to 26.3p

| (FY 2020/21:13.0p).

Streng free cash flow over the
last two years represents 102% of

i underlying net profits, well ahead
i of the Group's 85% target despite

strong organic sales growth
reguiring investment in working

i capital. Net debt at 31 March 2022
i was £30.2m (31 March 2021: £472m) |

and a gearing ratio of 0.6x, well
below our target range of 1.5x to

i 2.0x, leaves considerable headrocom
for further accretive acguisitions.

Alongside the acquisitions of
Antenova in August 2021 and

i Beacon in September 2021,

the balance sheet was further
strengthened by way of a well-
suppocrted equity placing that

: raised net proceeds of £554m.

Together with streng crganic cash
flows, these acquisitions provide
the CGroup with an excellent

i platform from which to continue

to execute its growth strategy. On
behalf of the Board, | would like
to thank shareholders for their

| support.

{ Increased Dividend
i The Board is recormmending a

6% [(0.45 pence) increase in the
final dividend per share tc 745
pence per share, giving a full year

i dividend per share of 10.8 pence,

and representing a cover against
underlying earnings of 2.7 times (FY
2020/21: 2.4 times). Since 2010, the

i annual dividend per share has more

than doubled.

The Beard believes that, as an

i acquisitive growth company,
i maintaining a progressive dividend

policy is appropriate along with a
long-term dividend cover of over

i three times on an underlying

basis. This approach aleng with
the continued growth of the
Group should enable funding of
both sustainable dividend growth

i and a higher level of investrment

in acquisitions from internally
generated resources.

i Thefinal dividend is payable on

2 August 2022 to shareholders
registered on 24 June 2022.

: Employees and Culture
i On behalf of the Board, | would like

to thank everybody at discoverlE
for their commitrent and hard

! work through the unprecedented
i circumstances of the last two

years when their flexibility,
resilience, initiative and support

: have demcnstrated, beyond
i all expectations, their guality,

capability and dedication.

discoverlE Group ple  Innovative Electronics

The Group comprises
approxirmately 4,900 employeesin
20 countries around the world and
by adopting an entrepreneurial
and decentralised operating
envircnment, together with
rigorous planning, review, support,
investment and controls, the
Group has created an ambitious
and successful culture, with

a commitment to increasing
diversity across the crganisation.

We aim to achieve a culture across
the Group that:

n isentrepreneurial

n treats everybody equally and
recognises the importance of
diversity

n is honest, reliable, trusting and
non-political

1 enables decision making close
to the customer through a
decentralised structure

1 enables open, constructive
communication with a
willingness to listen

n is performance driven

Board and Croup Executive
Committee Strengthened;
Chairman-elect announced.
Two additional senior level
appointments were made during
the year.

» Rosalind Kainyah MBE joined
the Board in January 2022
as a Non-Executive Director.
Rosalind brings many years of
senior management, executive
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and board experience in
international environments.
She has extensive experience

in sustainzability matters and
currently runs Kina Adviscry,

a consultancy advising on

ESG matters for businesses.
Previously, Rosalind held senior
executive roles at Tullow Cil, as
Vice President, External Affairs &
Corporate Social Responsibility,
and at Be Beers SA in various
roles, latterly as President

ofits US business. On 1 April
2022, Rosalind was appointed
chair of the newly established
Sustainability Committee of the
Board with responsibility for the
Group's sustainability strategy,
policies and performance of
discoverlE and driving further
progress.

Paul Hill joined the Group
Executive Committee ("CEC")

in December 2021 and since
February 2022, has been leading
the newly established Sensing &
Connectivity division. Paul brings
extensive experience in the
electronics and technclogy sector
having held senior operational
roles in both hardware and
software companies.

Having started his career

in electronics engineering,

Paul has worked in electronic
components, smart card
systems and electronic design
and manufacturing businesses.

More recently Paul led private
equity held businesses and
Jjoined from Antencva, our
recent acquisition, where he
was Chief Executive Officer.
Paul also has Croup-wide
responsibility for evolving our
approach to developing design
cpportunities.

After seven enjoyable years with
discoverlE during which time

the Group has ascended into the
FTSEZ50, | am today announcing
my intention to step down as
Chairman of the Group from 1
Novernber 2022. | am pleased to
announce that my colleague Bruce
Thoempson will become Chairman
frem that date.

Bruce has been a Non-Executive
Director of the Group since
February 2018, and the Group's
Senior Independent Director
since March 2019. Bruce is alsc
Chairman of Avon Protection plc
and pricr to joining the Group, was
Chief Executive Officer of Diploma
plc for over 20 years. | am also
pleased to announce that Tracey
Graham, a member of the Board
since November 2015 and Chair

of the Remuneration Committee,
will succeed Bruce as Senicr
Independent Director.

Annual Report and Accounts for the year ended 31 March 2022
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Summary

The Group is building a high-
guality business thatis delivering
strong results with excellent
prospects. The customised
electronics market remains highly
fragmented, providing scope to
further build capability and extend
gecgraphic coverage through
disciplined acquisitions.

The Board is excited by the
cpportunities ahead tc continue
building a global business that
attracts and retains high quality
employees, delivers exceptional
value to our customers, grows long
term returns for our shareholders,
contributes to the creation of a
sustainable envircnment and
adheres to the highest standards.

Throughout the year, the Group
has again demcnstrated the
guality and resilience of its
businesses and, with good levels of
cperaticnal and funding capacity,
is well positioned for continued
growth in the year ahead.

Malcolm Diamond
Chairman

14 June 2022
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OUR BUSINESS MODEL

i Our business model of designing and manufacturing customised products has
| proven to be resilient and flexible, evident in our performance track record, even
during the most challenging times of the pandemic.

Our inputs

Qur colleagues

We have 4,886 colleagues worldwide and the number
is still growing. Many of them are long-serving and have
a high level of technical knowledge and experience

in their fields. We encourage local employment and
talent development so that our colleagues understand
the market where they operate.

Expertise and know-how

We have been active in the electronics market for over three
decades and have accurmulated a vast amount of expertise
and knowledge. This allows us to develop new products in
response to changing technologies.

Intellectual property

We have unique technology patents, which are used in
many of our customised products. In most instances, we
also retain the intellectual property rights of the products
designed for customers’ specific requirements.

Manufacturing capability

We have 30 manufacturing facilities in 20 countries,
including China, India, Mexico, Poland, Sri Lanka,
the Netherlands, the UK, and the USA, producing
high-quality products consistently and reliably in
locations close to our customers.

Financials

We have a strong balance sheet, supported by high cash
generation, which allows us to continue to invest in our
people and capabilities and expand geographically.

Sustainability approach

Qur purpose and values provide a clear framework for
decision making. We strive for the highest performance
and ethical standards, while making a positive difference
to the world and people’s lives.

Value creation for our stakeholders

discoverlE Group ple  Innovative Electronics
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Our main activities

We design and manufacture electrical and electronic components for criginal eguipment manufacturers ("OEMs").

Core to our value propoesition is the understanding of cur customers’ design challenges and the design
and manufacture of engineered products t¢ meet their needs. These are then supplied over the life of the

customer’s production, typically five to seven years.

Raw materials
& components

Qur prod ucts contain
copper, aluminium
and plastics. Some

of our products also
use components
such as printed circuit
boards ("PCB") and

microprocessing chips.

Design and

customise
products

We work closely with
our customers, who

are primarily OEMs, to
develop appropriate
selutions to solve their
technical challenges,
which often require
adaptations of standard
products or completely
new cnes.

Manufacture
customised
products

With know-how and
in-house manufacturing
capabilities, we have
control of the production
process, ensuring

both high standards
and reliability. Quality

is assured through

our advanced testing
procedures.

Collaboration

Strategic Report

Deliver
customised
solutions

We supply custcmers
with customised
products censistently
throughout the project's
lifetime and provide
support thereafter.

Original
equipment
manufacturers

Distributors

We work with and sell
directly to OEMs who are
often makers of larger
gystems, such as wind
systems, solar equipment,
and MRl scanners. In
scme countries, we also
sell through distributors.

Long-lasting customer
relationships

We have been supplying many

of cur custcmers for decades.

Our long-lasting customer
relationships are built upon

our product knowledge and
expertise, manufacturing know-
how, product guality and reliability
and reliable delivery. Our highly
skilled engineers work closely with
customers, developing a deep
understanding of their industry
and sharing knowledge and
insights.

Long product cycles

and repeat revenues

Qur products are a small but
essential part of larger systems
which have a life cycle of typically
seven years. Once designed into
the systerm, they stay throughout

the lifetime of the system design.

This means repeat revenues for
the Group.

Annual Report and Accounts for the year ended 31 March 2022

Low capital requirements

and carbon emissions

Most customised products are
created for specific projects,
which tend tc be long-lasting

and require a low volume and

high mix, manual or semi-manual
production model. The investment
reguirements and carbon footprint
for such are relatively low.
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MARKET REVIEW

‘Sustainable

growth market

We focus on four target markets,

i which account for 76% of

Croup revenuel: renewable
energy, transportation, medical
and industrial automation &

! connectivity. These are expected to
i drive the Group's organic revenue

well ahead of GDP over the
economic cycle.

 Growth in these markets is driven

by global macro trends, such as
the need for renewable scurces
of energy, electrification of

| transportation systems, an ageing

affluent population and expanding
infrastructure.

i Revenue from target markets'
(% of total revenue)

Other

Industrial &
Connectivity

Transport

Renewable
energy

Medical

Based on Group FY 2021/22 revenue of £379.2m

UN SDGs United Nations Sustainable
Development Goals

N

International Energy Agency [IEA)
Research and markets
. Research and markets

[N R NN

Statistics.

Target
markets

Growth rate p.a.

Mega trend

Renewable
Energy

= Decarbonisation

= Energy source diversification

Market drivers

= Changing regulations &
new standards

= Covernment initiatives

Technology
integration

= Increasing scale of wind turbines

= Smart grid and energy efficient technology

discoverlE's
solutions

Power & Magnetics

= Ligquid cooled power reactors and transformers
for wind power systems

Sensing & Detection

= Encoders in solar trackers to obtain reliable
positioning of tilt and azimuth angles

= Encoders for harsh environments in
wind energy

Connectors & Communications

= DC isclators and DC/AC power inverters for
solar power

UN SDGs?
Alignment

13 e
BN

>
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&

Transportation

= Vehicle Electrification

= Smart transportation

Medical

= Sensing, analytics and artificial
intelligence

Strategic Report

Industrial and
Connectivity

= Industrial automation
= Connectivity
= Internet of Things

= Tightening emissions regulations
= Mass-transit and route vehicles

= Crowing public awareness

= ‘Safety-centric’ agenda

= Rising life expectancy and growing
middle class population

= Crowing geriatric pepulation

= Increasing use of radiation therapy
in diagnosis and treatrment

= Proliferation of smart devices

= Next generation wireless
techneology

= 'Big data’

= Sensing technology

= Smart charging

= High speed rail

= Electrification of mass transit

= Artificial intelligence & machine
learning

= Sensing and analytics
= Automation and robotics

= Automation and robotics
= Smart factories

= Artificial intelligence

= 50 technology

Power & Magnetics

= Traction transformers for railway
relling stock applications

= E-Mobility charging
infrastructure (EV, eBus, Marine,
& heavy duty vehicles)

Control Systems & Displays

= Ruggedised CPU modules and
carrier board s for automatic
guided vehicles

= Ruggedised HMI devices with
antivibration technology and
waterproof sealing for marine
applications

= Master controllers for trains

Sensing & Detections
= Torque, load and force sensors for
aircraft braking systerms, actuation

systems and in flight controls

Connectors & Communications
= Battery isclation switches for trains

= CCTV for public transportation

Power & Magnetics

= Built-in transformers and inductars
for MRI scanners

Control Systems & Displays

= Trackballs for ultrasound systems

= Panel PCsfor blood pressure
diagnostics

= Single board computers for electro
cardiographs

= Optical implants for restoring vision
to the visually impaired

Sensing & Detections

= Pressure sensors in oxygen tanks
and thermal compression units

= Cable extension transducers for
use in oncology machines and MRI
machines

= X-ray detectors for bone density
measuring and X-ray scans

Connectors & Communications

= Anti-microbial and sterilisable
cables for medical equipment

Power & Magnetics
= Transformers for process
machines and robotics

Control Systems & Displays

= Control systems for industrial
robotic applications

= Smart controel panels for indoor
climate control

Sensing & Detections

= Light detectors for harmful gas
emissions

= Linear & rotary potentiometers
for steering systerns and throttle
pasition in engines of agricultural
vehicles

Connectors & Communications

= Wireless antennas for robotic
contral

= Fibre optics connectors

= Circuit breakers for ships
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OUR STRATEGY

i Our strategic aim

Our mission is to grow cur business in custcmised
electronics by focusing on markets with sustained
growth prospects, driven by increasing electronic

| content and where there is an essential need for our
products.

We aim to achieve this through a motivated,
- entrepreneurial and empowered workforce that
adheres to the highest ethical and guality standards.

Our strategic priorities

Over the years, we have pursued a clear strategy,
investing in initiatives that enhance design
opportunities for customised products and targeting
structural growth markets. Following the sale of the
Custom Supply distribution business, we now focus

i purely on design and manufacture opportunities.

Our strategy has four strategic pricrities:

Al

Move up the
value chain

il
A~

Grow sales well
ahead of GDP

ooo

el A S/
Further

internationalise

Acqguire high quality
businesses

discoverlE Croup ple  Innovative Electronics

“We have pursued
a clear strategy
that focuses on
structural growth
markets.”

’ Nick Jefferies
Group Chief Executive

Impact of climate change

Qur initial assessments of various CO» emission
concentration pathway scenarios have shown
that we are expoesed to certain risks in the
transition to a low carbon economy, such as:

» Higher prices of raw materials, such as copper
and aluminium, driven by policy changes

» Production disruptions as a result of power
and labour shortages

However, the commercial opportunities
presented outweigh such risks, and our business
model and strategic focus on our target markets
are well suited to capture these oppertunities,
such as:

® Increasing demand for renewable energy,
especially wind and solar, in which we already
have an established position

® Increasing demand for electric vehicles and
related infrastructure drives higher demand
for electrical and electronic ccmponenits

See pages 46 to 50 for a summary of our climate-
related risks and opportunities and cur TCFD
Report on pages 67 to 69 for more detail.

Further analysis is ongoing to quantify such
potential impacts and we will repert our findings
in due course.
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Strategic priorities

Strategic Report

Link to key
strategic Link
Progress to date indicators  to risks

il

Grow sales well ahead of GDP
over the economic cycle by
focusing on structural growth
markets, namely renewable energy,
transportation, medical and
industrial & connectivity. Each of
these markets is predicted to grow
faster than global GDP, at 7-12% pa.

The Group has delivered on
average 7% annual organic
growth since FY 2014, Target
markets have grown well ahead
of wider markets, even during the
pandemic. Sales into the target
markets as a proportion of the
Group sales have increased from
56% in FY 2017 to 76% in FY 2022.
We aim to achieve 85% sales from
target markets by FY 2025.

o0

00
00
8]

Move up the value chain

where cperating margins are
higher. We aim to achieve this by
leveraging synergies amongst our
business units, improving efficiency
and through acquisitions.

The Group's underlying operating
margin has tripled since FY 2014
10 10.9% in FY 2022. This was
achieved primarily by disposing
of the lower margin Custom
Supply distribution business, as
well as operational leverage.

00

Acquire high quality businesses
with attractive growth prospects
and strong, sustainable margins. In
a fragmented market, cpportunities
exist to consolidate certain
manufacturers of custemised
products for the Group's common
custemer base. We have a clear
approach to acquisitions and the
target businesses must have the
discoverlE DNA.

The Group has acquired 19 design
and manufacturing businesses

in the past ten years, investing a
total of £350m. The businesses
that joined the Group more than
two years ago have delivered a
return on investment of 14% on
average.

00
00

Further internationalise

the business by expanding in North
America and Asia. Having started
as a British business, the Group

has established a strong footprint
in Europe over the years. We are
expanding our cperaticns in North
America and Asia where demands
for our products are growing fast.

We have grown sales for our
design and manufacture
business outside Eurcpe from
5% of total Group sales in FY
2014 to 40% in FY 2022 through
a combination of organic
expansion and acguisitions.

o

i Risks

Increase underlying
operating margin

Instability in the
econcmic environment

Technological
changes

: Key strategic indicators

©

Europe

disruption

Build sales beyond

Business acquisitions
underperfarmance

Major business

Increase target
rarket sales

©

Lass of majer
customers

o
o

Cyber
security

Reduce carbon
emissions

Loss of major
suppliers
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OUR STRATEGY
IN ACTION

Noratel Group

INnvesting in growth

Having joined discoverlE Croup in July 2014 Noratel is a
global designer and manufacturer of electromagnetic
components, specifically medium and high power

O Renewable energy
O Transportation
O Medical

® Industrial & Connectivity

O Other

transformers and chokes.

In the eight years since acguisition,

wie have provided Noratel with
strategic guidance, focusing on
arganic growth in our four target
markets. We have also invested
to support the business' growth
plan in Asia and North America,
including

Upscaled production facilities,
including a new manufacturing
facility in India

Raticnalised manufacturing
facilities in North America
Strengthened its finance team

Added two bolt-on acquisitions —

Plitron and Hobart - to strengthen

its position in North America

Optimised working capital

As a result, the business achieved
revenue growth of 9% p.a. between
FY 2014/15 and FY 2021/22, now
with 75% of its revenue from target
markets, compared with £2% in

FY 2015, Sales outside Europe
increasad from 28% to 47%, and
operating margin improved by

4% over the eight years

Today, Noratel, with 2,600
aemployees, has grown into

a leading electromagnetic
camponents supplier to all major
producers of wind systems,

Impact from operations:

F——

-
¥ |

Impact from products:

] lﬁu-' 0 RATTIVCTUN

* &
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Go Green GO GREEN,

MTC Micro Tech Components was one of the Group's
early acquisitions. MTC manufactures and supplies
electromagnetic shielding products, serving primarily
the European and Asian industrial electronic market.

Having become a member of Moreover, it has develoned new
the discoverlE Group in 2071, MTC products that are more eco-

has always been at the forefront friendly, such as halogen-free EMI
of environmental management shielding gaskets. In 2018, MTC
arnongst the Group's operating launched the "MTC GO CREEN"
businesses. For instance, it was initiative, replacing all packaging,
the first to achieve 15014001 such as bubble wrap and plastic
Environmental Management fillings, with recyclable materials, O Transportation
System accraditation. Qver which were converted from old
the years, it has implementad cardboard packaging. O Medical

energy saving measures, such as ® Industrial & Connectivity
introducing smart meters, at its
facilities in Cermany and South O Other
Korea, as well as encouraging
behavioural changes amongst its
workforce.

O Renewable energy

Impact from operations: Impact from products:

L F-r— S R Ry 13 %

N © >
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OUR STRATEGY
IN ACTION

Acquisition of

Antenova

Headqguartered in the UK with an R&D
centre in Talwan, Antenova designs and
manufactures a range of antennas for
the internet of things ("loT"), particularly
industrial connectivity applications,
Typical applications are vehicle telematics
trackers, medical monitoring systems,
EV charging systerns and smart grids.
Antennas play an essential partin
industrial automation and smart city
infrastructure,

discoverlE acquired Antenova in August 2021 for a
cash consideration of £182m on a debt free, cash free
basls Antenova was expected to generate ¢ £8.0m
sales and £22m underlying operating profit in 2027, It
is now part of the Sensing & Connactivity division

Impact from products:

L ity | -y

N COMNUNTIES
discoverlE Group plc  Innovative Electronics
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Acquisition of

Beacon EmbeddedWorks

Beacon EmbeddedWoaorks is a Minneapolis, US-based designer, manufacturer

and supplier of custom System-on-Module ('SOM") embedded computing boards
and related software, supplying the medical, industrial and aerospace & defence
markets in the US. SOMs are miniature circuit boards that integrate system
functions into a single, compact module, offering the functionality of a computer
in a package that is highly versatile,

Beacon EmbeddedWorks' award-winning SOMs are In the year ended 31 Decernber 2020, Beacon
designed for long product lifecycles and extreme ErmbeddedwWorks delivered sales of $281m and an
conditions, enabling custorners to have complate underlying operating profit of $5.9m. The acquisition
customisation and accelerate their product has expanded the Group's international footprint
development. significantly in North America

discoverlE acquired Beacon EmbeddadWorks in
September 2021 for a cash consideration of $80.5m
on a debt free cash free basis It is now part of the
Magnetics & Controls division

A SCM solution
developed for

a groundbreaking
implantable medical
device that delivers
useful artificial vision for
patients with retinitis
pigrmentosa.

Impact from products:

G0N BEALTH OETRY NI
AL NS WO NERASTIUCTIR

DY S

Annual Report and Accounts for the vear ended 71 March 2022

25.07.2023 kI 21:05 Brgnngysundregistrene Side 43 av 242




- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

Strategi

KEY STRATEGIC INDICATORS

@ Increase underlying operating margin

FY25 Target

FY14 3.4%

n FY 2019728 anc 4

ags m Supply. The G - “rom
Y16 57% o sales SO 1ic sales growth « =red ¢ “he year an

- er marg ribusicn business. With this ex

FY 202425 margin “arge was increased during the year 2 13
Y18 6.3% fprevioushy 12 5%)

Fy19 7.0%

s 4.9%

FY17 5.9%

FY20 80%

o I 09

‘ Build sales beyond Europe?

FY25 Target

Salesin the Sales beyond Europe in the year increased by 13pprs to 40% of Group

Americas, Asia and  revenue from 27% two years ago {and 28% last year] driven by three

FY15 Africa. Excludes facrors Firstly, the exit from distribution which was a UK/European

16 the UK and focused business {c 7ppts increase]; secondly, the five acquisitionsin

Europe the last 18 months in particular Beacon, Phoenix and CPIwhich are
all US based {c 3ppts); thirdly, organic growth during the year was
strongest in Asia and horth America {c 3ppts]. Accordingly the target
for FY 2024425 was increased during the year 1o 45% {previously 40%).

4

FY17

@ Increase target market sales?

FY25 Target
The proportion Target market sales in the year increased by 8ppts to 76% of Croup
of Group revenue  revenue from 68% two years ago {and 70% last year) of which Sppts
Fy1a that is derived reflects the exit from the distribution businesses A further Sppts
from salesinto our improvernent has been delivered through a combination of organic
target markets growth being more weighted to these long-term structural growth
rmarkets with a 2ppts reduction from the five acquisitions in the
last 18 months which, while well aligned with these markets, are
currently below our average rate. The FY 2024/25 target remains as
85% of sales from target markets

Y17

@ Reduce carbon emissions

FY25 Target
The proporticnate A new target was introduced in November 2020 for the reduction of

Frao reduction in carbon ermissions from the Group's existing businesses by 50% over five |

Y2y carbon emissicns  years Additionally, for new acquisitions, we are targeting that within
intensity from the  the first five years of ownership, at least 50% of their energy dernand
Croup's operations  isgenerated from renewable sources. For calendar year 2021, carbon
from the 2019 base  ermissions reduced by 305 on a like-forlike basis {calendar year 2020
year {measured &5t like-for-like reduction). During this year, capital has been invested
on atCOze/ £ in projects to reduce carbon ermissions by switching to clean energy.
revenue basis) including solar panel installations in Sri Lanka, and an air source heat

purnp in Poland, two of the Group's major manufacturing facilities

Continuing operations. FY 2021/22 shown as growth over the pre-Covid period FY 2019720 as this reflects the actual ongoing growth of the
business. FY 201314 to FY 2019/20 are for total operations befors disposals, as reported at the time
As a percentage of Group revenue

The reported figure was 19.22% reduction in 2020, It was reduced to 6% after adjusting for the effects of Covid to provide an underlying measure

discoverlE Group plc  Innovative Electronics
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Strategic Report

KEY PERFORMANCE INDICATORS

Fvla 7%
H 6%
e 14%

7 %
! Fvig n%
iR 14%
i Fr20 8%

Fy22 27%

Target Well Ahead of GDP

20%
3%
10%
3%
16%
22%

%

§§§§§§§

Fy22! 20%

Target »10%

I

FY14 152%
FY15 12.0%
FY16 N.6%
17 130%
Fy18 137%
FY19 15.4%
FY20 16.0%
Fyz22! 14.7%

Target >15%

gI

94%
104%
102%

; Target >85% of underlying
net profit

Continuing Organic

FYi4 3%
FYIs 9%
FYie 3%
FY17 0%
FY18 n%
FY19 0%
Fy20 5%
Fy22 4%
Commentary

Underlying EPS increased

by 20% comparad with the
pre-Covid year FY 2019/20
{comprising 31% growth this
year offsetting an 8% reduction
during FY 2019/20).

Commentary

ROCE for the year for
continuing operations was
14.7% comparad with 16.0%
two years ago, and 0.2ppts
higher than last year (FY
2020/21:14.5%). The reduction
compared to two years agoe

is mainly a result of recent
larger acquisitions and the
discontinuation of Custom
Supply. Acguisitions will often
be dilutive to the Group ROCE
in the near term.

Commentary

Free cash conversion has

also been very strong at 102%
of underlying net profit, on
average over the last 2 years
comprising 77% conversion this
year and 136% conversion in the
prior 12 month {Covid) pericd.
Again, thisis significantly ahead
of the 85% target

Commentary

Organic sales increased by 14% cormpared with the pre-
Covid year FY 2019/20 (comprising 18% organic growth this
year offsetting a 4% organic reduction during the Covid
pariod}. This follows average annuzl organic growth of 9%
forthe preceding three years and illustrates the strong
through-cycle organic growth of the business.

FY14 10%
FY15 n%
FY16 6%
FY17 6%
Fy18 €%
FY19 6%
FY20 6%
Fy22! 6%

Target Progressive

Commentary

Thedividend is baing

increased by 6%, continuing

our progressive policy

whilst providing for a higher
oroportion of investrnant in
acquisitions from internally
generated resources. This
progressive policy has seen a
doubling of the dividend per
share since 2010, whilst dividend
cover on an underlying basis has
increased to 2.7x.

l

FY14 100%
FY1S 104%
FY16 100%
FY17 136%
FY1g 85%
FY19 93%
Fy20 oe%
Fy22! 101%

Target >85% of underlying
operating profit

of the business. FY 2013/14 to FY 2013/20 are for total operations before disposals as reported at the time.

™

Annual Report and Accounts for the year ended 31 March 2022

Commentary

Operating profit conversion
into cash was very strong again
at 101% of underlying operating
profit on average over the last
2 years (comprising 80% this
vear during a pericd of very
strong organic growth and the
resulting need for additional
working capital along with
further inventery additions
{F4m) to ease supply chain
issues, and 128% in the prior
{Covid} year during which
working capital was released}.
This is significantly ahead of
the B5% target and reflects the
tight management of working
capital and expenditure
through the economic

cycle. Over the last ten years,
operating cash conversion has
been consistently strong.

Continuing operations. FY 2021/22 shown as growth over the pre-Covid period FY 2019/20 as this reflects the actual cngoing growth

6% increase in the H1 201%/20 interim dividend; a final dividend was not proposed for FY 2019/20 due to Covid.
Defined in note 2 of the Group financial statements.
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Strategic Report

STRATEGIC AND
OPERATIONAL REVIEW

Overview
The Group had a strong year
delivering record organic growth

i building on the progress madein

the Covid-impacted prior year, and
the pre-Covid pericd two years ago.
Since FY 2017/18 as the customised

i design and manufacturing strategy

gathered momentum, ongocing
Croup organic sales have grown
by 10% CACGR while underlying EPS
has grown by 26% CACR.

With the exit this year from
the lower margin business of

! electronic distribution, discoverlE is

now solely focused on the design
and manufacture of customised
and niche, innovative electronics.

¢ Five higher margin acquisitions

have been made over the last 18
months (three during the year),
further progressing us towards our

" medium-term goals of becoming

a higher margin Group, focused
on international and sustainably-
aligned target markets, generating

' strong cash flows. Qur low gearing

leaves us with considerable
headroom for further acquisitions.

Continuing Group sales for the

i year increased by 28% at CER,

being 18% higher crganically
than last year and 14% higher

organically than the pre-Covid
period two years ago. Performance
in our target markets, which now
account for 76% of Croup sales,
continues to be strong, helping to
deliver an underlying operating
margin cf 10.9%, up 3.2ppts since
last year and up 0.7ppts on a
continuing basis.

Orders grew by 36% organically
compared with last year and by
32% compared with two years
ago following the build-up of a
strong pipeline of design wins
over several years. This resulted

in a record order book of £224m,
respectively 62% and 71% higher
organically than last year and

two years previously. Whilst over
80% of the order book is for
delivery within twelve months
from the time of order, we have
seen customers continue to place
longer term crders. Over the
course of the new financial year,
we expect the order bock level to
normalise as it converts into sales.

The agility of the Group's model
and the capabilities of our
employees have enabled our
businesses to respond effectively
to the cperational challenges
caused by Covid and ongoing

discoverlE Croup ple  Innovative Electronics

“The Group has
performed
strongly and is
well positioned in
a rapidly changing
environment,
proving both
resilient and
flexible”

Nick Jefferies
Group Chief Executive

supply chain headwinds, including
semiconductor shortages which

delayed sales in the second half of
the year in two of our 20 businesses. |

Positioned well in a

changing world

The Group is well positicned in an
envircnment of rapidly changing
global events and conditions,
proving both resilient and flexible.

With 20 manufacturing sites and
cperaticns around the world
supplying international and
multinational customers, the
Group is responding quickly to
the growing trend of customers
localising production, both for risk
mitigation and envircnmental
reasons. Additicnally, with our
manufacturing using only a

low propoertion of bought-in
compchents, the majority being
manufactured in-house from raw
materials, our exposure to external
supply chain restrictions is reduced
{but not eliminated).

Gross margins have been robust
despite supply chain headwinds
and inflationary pressures. The
Group's products are essential
components, amounting to a small
proportion of a customer’s system
cost, and sustain resilient margins.
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The Group operates a capital-
light business model focused

i on organic growth, operating
efficiencies and high guality,

i accretive acquisitions. Selling into
high guality markets with long

i term growth prospects, the Group
expects to continue to grow ahead
¢ of the wider industry, converting
revenue growth into profits and

H earnings into cash. Since 201748,
organic sales frem continuing

i operations have grown by 10%
CAGR, approximately double that

i of global industrial production
growth, with underlying operating
i profit growing by 34% CAGR and

i underlying earnings per share by

i 26% CAGR. Over the same pericd,
conversion of cperating profits

i into operating cash flow exceeded
{ 100% p.a. on average.

Creating a sustainable businessis
one of the Croup's top pricrities.
As detailed further below, actions
to halve our like-for-like carbon

i emissicns are underway and
making good progress. More

¢ widely, our Group ESG priorities
have been established with
detailed plans and targets set.

! Group Strategy

i The Group designs and

! manufactures customised and
niche electronic components,

¢ operating internationally and
focusing on structurally growing
i markets that are driven by
increasing electronic content and
¢ where there is an essential need
for our products. With our target
i markets and global custormer
base, the business is expanding

i both in Eurcpe and beyond, with
40% of continuing Group sales

i being outside Europe, as we
build a geographically diverse

i electrenics group.

The continuing Group has
i been built through organic

growth, operational efficiency
and 19 carefully selected and
integrated acquisitions over

i the past 11 years to create a

specialist, high margin design
and manufacturing business. We
have a well-developed apprcach

i to acquisitions and the use of

capital, and see significant scope
for further expansicn of the Group
with a number of opportunitiesin

i development.

The Group's strategy comprises
four elements:

t 1. Grow sales well ahead of GOP

over the econemic cycle by
focussing on the structural
growth markets that form our
sustainable target markets;

2. Move up the value chain into
higher margin products;

3. Acquire businesses with
attractive growth prospects and
strong operating margins;

4. Further internationalise
the business by developing
operations in North America
and Asia.

These elements are underpinned
by core ohjectives of generating
strong cash flows from a capital-
light business model, and
delivering long-term sustainable

¢ returns while reducing cur impact

on the envircnment.

Annual Report and Accounts for the year ended 31 March 2022

Strategic Report

| Sustainability and our
i positive impact

The Group's purpose aligns with
the United Nations' Sustainability
Development Geals ("UN SDCs").
We create a positive impact on

the world around us and people's
lives through both our preducts
and our operations. By creating
innovative electronics and focusing
on four target markets, we play an
essential role in contributing to the
following UN SDCs:

1 SDG3 - Ensure healthy lives and
promote well-being for all ages

» SDG7 - Ensure access to
affordable, reliable, sustainable
and modern energy for all

» SDG9 - Build resilient
infrastructure, promote inclusive
and sustainable industrialisation
and foster innovation

» SDGTI - Make cities and human
settlements inclusive, safe,
resilient and sustainable

1 SDGI3 - Take urgent action to
combat climate change and its
impact

Please see pages 60 tc 74

for cur Sustainability Report,
which outlines the progress we
have made.
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Strategic Report

STRATEGIC AND
OPERATIONAL REVIEW

| Target Markets - Aligned with

i structurally growing, sustainable
markets

With glcbal GDP expected to
arow by around 4% CAGR 2020-
i 26 (Source: Statista) and global
industrial production forecast to
also grow by around 4% in 2022,
discoverlE continues to focus on
i its four target markets which are
expected to grow at higher rates
than other industrial markets:
renewable energy, medical,

i electrification of transpoertation,
and industrial automation &
connectivity. Together they
account for 76% of continuing

: Group sales.

For the Group, these markets
continue to show above average

! revenue growth. Over the last five
| vears, continuing Group organic
sales have grown by 10% CAGR
with target market sales growing
i by 12% CAGR while non-target

i markets have grown by 6% CACR.

Growth in these target markets
is driven by increasing electronic
 content and by global mega
trends such as the accelerating
need for renewable scurces

of energy, an ageing affluent

. population, vehicle electrification
and industrial autcmation.

i) Renewable Energy

Mega trend - decarbonisation

i and diversification of energy
sources

The world's drive towards net zero
will require a global shift towards

i electricity as a main source of
power and the majority of new
electricity capacity is expected

to come from solar and wind.

i The International Energy Agency
("IEA”) estimates that demand

for global electricity will need to
double to achieve net zero by

© 2050 and expects that the share of
renewables in electricity generation
will increase from 29% in 2020 to

{ 60% in 2030 and as high as 90% by
i 2050. Shorter-term, the |IEA predicts |

that renewables will account for
up to 95% of the global increase in
power capacity between 2020 and

2026 with solar alone accounting

for half the growth. The growth in
sclar and wind energy is partially
driven by the fall in costs: research

i by the World Resources Institute

has shown that the cost of solar
photovoltaic electricity has fallen
by 85% since 2010; the cost of

i both onshore and offshore wind

electricity has halved during the
same period.

i i) Medical

Mega trend - sensing, analytics
and artificial intelligence
Growth in the global medical
and healthcare markets is driven
by the rise in chronic diseases,

a growing geriatric population,
rising disposable income and
improved access to healthcare
facilities. Moreover, the use of
electronic content is increasing
as a result of the proliferation of
digital technologies and the rising
adoption of electrenic devices for
rapid and enhanced patient care
diagnostics as well as the rise in
minimal-invasive surgeries and
non-invasive diagnostic devices.

The medical electronics market is
expected to maintain its above-

! average growth, with Precedence

Research predicting a global
market growth of 11.8% CAGR for
2021-2030.

i iii) Transportation

Mega trend — smart transportation,
vehicle electrification

Safety, efficiency and

i environmental impact are key

trends driving the rise in electronic
content in the global transport
market with improving technology

i and falling costs leading the

growing demand for electronics.

discoverlE Group ple  Innovative Electronics

The Group continues to focus on

niche applications, especially in rail, |
bus and delivery vehicles, together
with the growing demand for
interconnectivity of the transpoert
infrastructure and the emergence
of smart cities.

Data Bridge Research estimates
that the smart transportation
market will grow at 11.1% CAGR
from 2021-2029, whilst Research
and Markets predicts CAGR
growth of nearly 20% in the global
electronic connectivity in the
transportation market between
2021 and 2030.

iv) Industrial Automation &
Connectivity

Mega trend — growth in robotics,
industrial automation and
connectivity :
The rmarket for autonomous mobile |
robots is expanding rapidly across
multiple sectors of industry such
as warehousing, aviation, medicine
and healthcare, and farming.

Furthermore, the increasing
adopticn of the internet of things
{"loT”) and artificial intelligence
{"Al"), the rising awareness of
safety and security as well as the
increasing demand for predictive
maintenance and efficient supply
chain management is driving

the underlying growth of glcbal
industrial loT markets. Fortune
Business Insights predicts an
average growth of 9.8% from 2021
t0 2029 in the global industrial
automation market, and Statista
expects growth of as much as :
22.8% CACRIn the global industrial
lol market during 2021 -2028.

With a focus on sustainable
markets, the Group continues

to concentrate on improving
efficiency in industrial market
applications that are aligned

with a sustainable growth
agenda, including fibre optic and
wireless connectivity applications.

25.07.2023 kil 21:05

Brgnngysundregistrene

Side 48 av 242




EE- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

i Examples of new and emerging
i applications include areas in smart
i agriculture such as pollination and

crop management.

i Engineering-led Sales Model
Qur business model has three core !

capabilities:

¢ = Engineering - our primary

and leading differentiator. By
understanding our customers'
design challenges we design
and create products that
address their specific needs.

o Manufacturing —we

manufacture individually
designed preductsto a
repeatedly and consistently
high standard at one cr more
of our production facilities
internationally.

» Logistics —we supply our

products internaticnally to
customers' various production
locations over the life of their
demand, typically for five to

seven years.

S

~_ -

We apply these capabilities to
i develop long term, embedded

relationships with our customers
as follows:

= Understanding customer needs

By listening to and
understanding customers’
needs, we help solve their
technical challenges to create
more effective, efficient,
productive and sustainable
equipment and comply

with increasingly stringent
envircnmental, health, safety and
performance requirements.

= Enduring customer
relationships
Our sales model creates a
unigue understanding of
custcmers' needs and builds
long term relaticnships that last
for many years.

» Engineering-led solutions
By applying our extensive
technical knowledge of
applications and design, our
engineers create unique
products for customers’
specific needs.

Annual Report and Accounts for the year ended 31 March 2022

! businesses.

Strategic Report

| = Recurring revenues

Our designs are specified into
our customers' system designs,
leading to multiple years of
repeated monthly demand
and creating stable, recurring
revenue streams.

» Regional manufacturing
Manufacturing locations in
Europe, Asia and North America
provide regional supply for
customers, reducing transit
times, costs and envircnmental
impact as well as providing
flexibility and reducing risk of
disruption.

Additionally, we acguire businesses
with similar characteristics,
building our product capability
and international presence.

With many customers operating
internationally, it is necessary for
us to have a presence in multiple
regicns of the world and with the
market being highly fragmented,
numerous oppoertunities exist for
us to acquire complementary
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STRATEGIC AND
OPERATIONAL REVIEW

Key Strategic and Performance Indicators
! Since 2014, the Group's progress with its strategic objectives and its financial performance has been measured

through key strategic indicators ("KSIs") and key performance indicators ("KPIs"). The KSl targets have been
raised as they are achieved, and in Novermber 2021 the targets were raised again following the announced exit
from the distribution businesses. For tracking purposes, the KSls and KPIs in the table below remain as reported

© atthe time rather than adjusted for disposals. Given the one-off impact of Covid in FY 2020/21, we have shown

in the tables below this year's growth for both KSls and KPls relative to the pre-Covid period two years ago (FY
2019/20) to illustrate the development of the Group. This year's growth relative to both FY2019/20 and FY 2020/21

is discussed below.

| Key Strategic Indicators

FY14 FY15 FY16 FY17 FY18

FY25
Y19 FY20 FY22' Targets

1. Increase underlying

operating margin

34%  49% 5.7% 59% ©6.3%

70% 80% 108% 135%

2. Build sales beyond Eurcpe?

5% 12% 17% 19% 19%

21% 27% 40% 45%

3. Increase target market sales?

56% 62%

66% 68% 76% 85%

i 4. Carbon emissions reduction

&% 33% 50%

1 Continuing cperations. FY 2021/22 shown as growth over the pre-Covid period FY 2013/20 as this reflect the actual ongoing growth of the business.
FY 2013/14 1o FY 2013/20 are for total operations befare disposals, as reported at the time.

i 2 Asa percentage of Group revenue.

3 First test was CY20 compared to CY13.

The CGroup made further
significant progress with its KSls

i during this year. Alongside strong

organic growth, the exit from
distribution has resulted in a
positive step change in the KSls,

i which is explained as follows:

. Underlying operating margin
exceeded 10% for the first time
and follows 8.0% reported
in FY 2019/20 and 7.7% in FY
2020/21 when the business
included Custom Supply. The
Group benefited both from the
strong crganic sales growth
delivered during the year and
the exit from the lower margin
distribution business. With this
exit, the FY 2024/25 margin
target was increased during the
year to 13.5% [previcusly 12.5%).

. m Sales beyond Europe in the year

increased by 13ppts to 40% of
Group revenue from 27% two
years ago (and 28% last year)
driven by three factors. Firstly,
the exit from distribution which
was a UK/European focused

discoverlE Group ple  Innovative Electronics

business (c.7ppts increase);
secondly, the five acquisitionsin
the last 18 months in particular
Beacon, Phoenix and CPlwhich

are all US based (c3ppts); thirdly,

crganic growth during the year
was strongest in Asia and North
America (c.3ppts). Accordingly
the target for FY 2024/25 was

increased during the year to 45%

{previously 40%).

Target market sales in the year
increased by 8ppts to 76% of
Group revenue from 68% two
years ago {and 70% last year)
of which Sppts reflects the exit

from the distribution businesses. |

Afurther 5ppts improverment
has been delivered through a
combination of crganic growth
being more weighted to these
long-term structural growth
markets with a 2ppts reduction
from the five acquisitionsin the
last 18 months which, while well
aligned with these markets, are
currently below our average
rate. The FY 2024/25 target

remains as 85% of sales from
target markets.

A new target was introduced

in Novernber 2020 for the
reduction of carbon emissions
intensity from the Group's
existing businesses by 50%
over five years. Additionally,

for new acquisitions, we are
targeting that within the first
five years of ownership, at least
50% of their energy demand

is generated from renewable
sources. For calendar year 2021,
carbon emissions reduced

by 33% on a like-for-like basis
[calendar year 2020: 6% like-
for-like reduction). During this
year, capital has been invested
in projects to reduce carbon
emissions by switching to clean
energy, including sclar panel
installations in Sri Lanka, and
an air source heat pump in
Poland, two of the Group's major
manufacturing facilities.
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! Key Performance Indicators

Strategic Report

FY25
FY14 FY15 FY16 FY17 FY18 FY19 FY20 FY22' Targets
1. Sales growth
CER % sew 4% 6% N% 1% 8% ore el gg‘?d of
Continuing crganic 3% 9% 3% (1%) 1% 10% 5% 14%
2. Underlying EPS growth ~ 20% 31% 10% 13% 16% 22% 1% 20% >10%
3. Dividend growth 10% 1% ©% €% 6% &% 6%? ©% Progressive
i 4 ROCE? 152% 120% MN&6%  130% 137% 154% 160% 14.7% >15%
¢ 5 Operating profit 100% 104% 100%  136% 85% 93%  106% 101% »>85% of underlying
i conversion?® operating profit
{ 6. Free cash conversicn® 94%  104%  102% =85% of underlying
net profit

FY 2013/14 to FY 201%/20 are for total operations before disposals as reported at the time.
z 6% increase in the H1 2019/20 interim dividend; a final dividend was not proposed for FY 2013/20 due to Covid

3 Defined in note 2 of the Group financial statements

The Group also made further

i significant progress with its KPlIs

i during the year. Civen the one-

off impact of Covid last year, this
year's growth is shown relative to

i the pre-Covid period FY 2019/20
illustrating the development of the
Croup. This year's growth relative

i to both FY 2019/20 and FY 2020/21

! is discussed below.

i The performance of each of cur
Croup KPls for this year are as
follows:
n Organic sales increased by 14%
: compared with the pre-Covid
year FY 2019/20 {comprising
18% organic growth this year
offsetting a 4% organic reduction
during the Covid period). This
follows average annual organic
growth of 9% for the preceding
three years and illustrates the
strong through-cycle organic
growth cf the business.
tm Underlying EPS increased by 20%
{ compared with the pre-Covid
year FY 2019/20 [comprising 31%
growth this year offsetting an 8%
reduction during FY 2019/20).

» The dividend is being
increased by 6%, continuing
our progressive policy
whilst providing for a higher
proportion of investment in
acguisitions from internally
generated resources. This
progressive policy has seen a
doubling of the dividend per
share since 2010, whilst dividend
cover on an underlying basis has
increased 1o 2.7x.

» ROCE for the year for continuing
operations was 14.7% compared
with 16.0% two years ago,
and 0.2ppts higher than last
year (FY 2020/21: 14 .5%). The
reduction compared to two
years ago is mainly a result of
recent larger acquisitions and
the discontinuation of Custom
Supply. Acguisitions will often

the near term.

» Operating profit conversion into
cash was very strong again at
101% of underlying operating

be dilutive to the Group ROCE in

profit on average over the last

1 Centinuing eperations. FY 2021/22 shown as growth over the pre-Covid period FY 2013/20 as this reflects the actual cngoing growth of the business.

2 years [comprising 80% this
year during a pericd of very
strong organic growth and the
resulting need for additional
working capital along with
further inventory additions
(f4m) to ease supply chain
issues, and 128% in the pricr
[Covid) year during which
working capital was released).
This is significantly ahead of
the 85% target and reflects the
tight management of working
capital and expenditure through
the econcmic cycle. Over

the last ten years, operating
cash conversion has been
consistently strong.

Free cash conversion has

also been very strong at 102%
of underlying net profit, on
average over the last 2 years
comprising 77% conversicn this
year and 136% conversion in the
pricr 12 menth {Covid) period.
Again, this is significantly ahead
of the 85% target.

Annual Report and Accounts for the year ended 31 March 2022

Side 51 av 242

25.07.2023 kl 21:05 Brgnngysundregistrene



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

Strategic Report

STRATEGIC AND
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| Divisional Results
i Following the Group's exit from distribution, the Custorn Supply division has been treated as discontinued

operations, with the Design & Manufacturing ("D&M") division housing all of the Group's ongoing operating
businesses. Reflecting this development and in line with certain growth initiatives, during the final quarter,
the Group arranged the D&M divisicn into two operating segments, the Magnetics & Controls division ("M&C”)

©and the Sensing & Connectivity division ("S&C").

This new structure, which aligns business units by technology area, will enable greater collaboration
between business units, improve visibility for the Group's growth initiatives and increases management

! bandwidth for further growth. Both divisions have similar exposure to the Group's target markets and
i geographies. The management and structure of each business unit is unchanged.

The divisional results for the continuing Group for the year ended 31 March 2022 are set cut and reviewed below.

FY 2021/22 FY2020/21
Underlying Underlying
operating operating Reported Organic Organic
Revenue profit? Revenue profit? revenue revenue order
£m £m Margin £m £m Margin growth growth growth
| M&C 234.7 29.8 12.7% 1204 234 12.3% 25% 22% 6%
S&C 144.5 233 16.1% 2.4 155 1528 29% T1% 6%
Unallocated (Mn.7) 81
i Total 379.2 41.4 10.9% 302.8 308 10.2% 25% 18% 36%

1 Underlying operating profit excludes acquisition-related costs and results of discontinued operations

Magnetics & Controls Division

: (“M&C")

The M&C divisicn designs,
manufactures and supplies highly

differentiated magnetic and
i power components, embedded

computing and interface controls
for industrial applications

| operating across 16 countries. The
i great majority of the products are

manufactured in-house at one of
the division's 20 manufacturing

i facilities, with its principal ones
i being in China, India, Mexico,

Poland, Sri Lanka, Thailand, the US
and the UK. Gecgraphically, 6% of

! salesare in the UK, 49% in rest of
! Europe, 17% in North America and

28% in Asia.

During the year, the Group's

i production facilities established new

normal ways of operating after the
disruption of Covid and the Group's
production capacity has returned

! to output capacity levels capable of

satisfying strong sales growth rates.

! To meet future growth, capacity is
being expanded in the US and India,

and production began as scheduled
at the Group's new larger facility in
Nogales, Mexico.

i Orders were very strong in the

year, increasing by 36% organically
to £280.0m with a book to bill
ratio of 11911 (FY 2020/21: 1.06:1).
The strong crder performance led

i to sales increasing organically by

22% with strong crganic growth
across all regions: Asia growing
organically by 30% driven by very
strong crganic growth in India,

i North America 28% and Eurcpe &

UK by 17%.

Combined with a 5% sales increase
from acguisitions, overall sales
increased by 27% CER. Including
the impact of translation from

a stronger Sterling on average,
reported divisional revenue
increased by 23% to £234.7m

LRY 2020/21: £190.4m). This was

achieved despite cngoing supply
chain headwinds, in particular

discoverlE Group ple  Innovative Electronics

! semiconductor shortages

which have delayed sales in two
businesses within the division.

Underlying cperating profit of
£29.8m was £6.8m (+29%) higher
than last year at CER and £6.4m
(+27%) higher on a reported basis
(FY 2020/21: £23.4m) with an
underlying operating margin of
12.7%, O.4ppts higher than last year

i {FY 2020/21:12.3%) reflecting the

positive effect of crganic growth.
Gross margin reduced slightly as
delays to semiconductor supplies
temporarily reduced volume
throughput.

Sensing & Connectivity Division
(HS&C")

The S&C division designs,
manufactures and supplies
highly differentiated sensing and
connectivity components for
industrial applications through 12
businesses operating across nine
countries. The vast majority of
the products are manufactured
in-house at one of the divisions 10
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manufacturing facilities, with its
principal cnes being in Hungary,
i the Netherlands, Norway, Slovakia,

the US and the UK Geographically,

i 20% of sales are in the UK, 49% in
Eurcpe, 14% in North America and
§17% in Asia.

As with the M&C division orders

were very strong, increasing by 36%
¢ organically to £173.0m with a book

to bill ratio of 1.20:1 (FY2020/21: 1.0:1).
The strong order performance

led to sales increasing organically
i by 119%, with 13% organic growth

across Eurcpe and 6% growth
in Asia. Sales in North America

were flat year-on-year due to the
i slower recovery of certain transport

infrastructure projects and

i semiconductor supply delays.

i Combined with a 20% sales
i increase from acquisitions, overall

salesincreased by 31% CER.

i Including the impact of translation
i from a stronger Sterling on
average, reported divisional
revenue increased by 29% to

i £144.5m (FY 2020/21: £112.4m). This
was achieved despite a slower post
Covid recovery in some of our UK
based businesses.

Underlying operating profit of
i £233m was £79m (+51%) higher

than last year at CER and £7.8m
(+509%) higher on a reported

i basis (FY 2020/21: £15.5m) with an
i underlying operating margin of

16.1%, 2. 3ppts higher than last year
(FY 2020/21:13.8%) reflecting the

positive effect of organic growth
i coupled with higher margin

acquisitions.

i Design Wins
i Project design wins are a
i measurement of new business

creation. By working with

! customers at an early stage in their
i project design cycle, oppoertunities
i are identified for our preducts to

be specified intc their designs,

¢ which in turn lead tc future
| recurring revenue streams.

The Group has a strong bank of
design wins built up over several

! years that creates the basis for the

growth in orders and sales now
being experienced. During the
year, design winsin the continuing

! business increased by 52% over the

prior year and by 12% over the pre-
Covid pericd two years ago. 86%
of design wins were in the Group's

| target markets.

Additionally, during the year, new
project design activity increased
strongly, being broad based across

. all markets. The total pipeline of

ongoing projects continues at a
very high level.

Acquisitions

The businesses we acquire are
typically led by entrepreneurs
who wish to remain following

| acquisition. We encourage this

as it helps retain a decentralised,
entrepreneurial and dynamic
culture. The market is highly

i fragmented with many
| opportunities to acquire and

consolidate.

We acqguire businesses that

. are successful and prcfitable

with good growth prospects
and where we invest for growth
and operational performance

i development. Accerding to

Strategic Report

! the circumstances, we add
i value in sorme of or all of the

following areas:

Strategy, sales and products

©n Developing the longer term

strategy of the business;

» Internationalising sales channels
and expanding the customer
base, including via cross-selling
initiatives and focusing szales
development cnto target
market areas;

n Developing and expanding the
product range;

i n Developing and implementing

sustainability initiatives.

Talent mahagement

= |[nvesting in management
capability ('scaling up') and
succession planning:;

n Peer networking and
collaboration.

Investment

n Capital investment in
manufacturing and
infrastructure;

» Improving manufacturing
efficiency,;

» |Infrastructure efficiencies, such
as warehousing and freight;

. Expansion through further
acquisitions.

Annual Report and Accounts for the year ended 31 March 2022
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Controls and support
i m Implementing robust financial

controls:

» Finance and related support,
such as treasury, banking, legal,
tax, insurance, consolidation.

During the year, the Group
completed three acquisitions:

1. In May 2021, Control Products

Inc ("CPI"), a US designer and
manufacturer of custom,
rugged senscrs and switches,

for $11.4m (£81m) on a debt free,

cash free basis.

2. In August 2021, Antenova, a UK
designer and manufacturer of
antennas and radio frequency
(RF) modules for industrial
connectivity applications, for
£182m on a debt free, cash free
basis.

3. In September 2021, Beacon
EmbeddedWorks ("Beacon”),
a US designer, manufacturer
and supplier of custorn System-
on-Module {SOM) embedded
computing boards and related
software, principally supplying
the medical and industrial
markets in the US. Beacon was
acquired for $80.5m [£58.8m) on
a debt free, cash free basis.

All three have retained their
distinct brand identities and

high-guzlity management. Their
i complementary product ranges

and wider access 1o customers will
create cross-selling cpportunities
in our target markets which are

| expected tc drive further growth.

The Group has completed
19 acquisitions since 2011,

i contributing to growth in

continuing Group revenues from
£15m in FY 2012/13 to £379m
this year. The Group's operating

: model is well established and has

facilitated the smooth integration
of acquired businesses. Through
a combination of investment in

efficiency and leveraging of the
i broader Group's commercial

infrastructure, the 14 businesses
acguired since 2011 and cwned
for at least two years delivered a
return on investment this year of
18.8%, an increase of 1.5ppts over
last year (FY2020/21:17.3% based
on 13 acquisitiocns greater than 2
years old).

Summary and Outlook

These results reflect the strength
of the discoverlE business model
which is performing well in
good demand conditions and
an inflationary environment and
follows a resilient perforrmance

i through the weaker Covid

conditions of the year before.
With record growth in crders,

i sales, order book and underlying

earnings per share, which
increased by 31%, continuing
revenues and earnings are now

i well ahead of the pre-Covid period.

I would like to thank all of our
employees around the Group
for their tremendous effort and
flexibility over the last two years
that has led to these results.

We are also making good progress
on our sustainability initiatives. By
switching our sites to renewable
sources of energy where possible,
the Group's like-for-like carbon
emissions were 33% lower in
calendar year 2021 than 2019 and
we are on track to achieve cur goal
of a 50% reduction by 2025,

Following the Group's exit during
the year from the business of
distribution, discoverlE is now
solely focused on the design

and manufacture of customised

electronics for industrial
applications; our continuing focus

is on achieving organic growth and
i hew design wins in sustainable

target markets, together with

accretive acquisitions. The Group is

well-funded, with a strong balance

cs

sheet and cash flow, and has
i significant funding headroom for

further acquisitions.

The new financial year has started
well, with continued strong growth
in organic sales, and the crder ;
bock at record high levels. While
supply chain headwinds and
inflationary pressures remain, they
are expected tc be manageable.

With a clear strategy focused on
long-term, high guality, structural
and sustainable growth markets
across Europe, North America
and Asia, a diversified customer
base, a record order book and

a strong pipeline of acquisition
cpportunities, the Group is well
positioned to make further good
progress in the year ahead.

Nick Jefferies
Croup Chief Executive

14 June 2022
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Revenue

“Continuing Group
underlying profit
for the year was
£41.4m, delivering
an underlying

'] operating margin
of 10.9%."

Simon Gibbins
Group Finance Director

Continuing Group sales of £379.2m were 18% higher organically than last year (FY 2020/21: £302.8m), and with
acquired businesses (Phoenix and Limitor acquired last year, and CPI, Antenova and Beacon added this year)

i adding 10%, continuing sales increased by 28% CER. A stronger Sterling during the year, particularly compared

with the US Dollar and Euro, reduced sales by 3% on translation for a net growth in reported continuing
Croup sales of 25%. Compared with two years ago, sales increased by 27% CER with 14% crganic growth and
13% through acqguisiticns (the five acquisitions above together with Sens-Tech which was acguired in the last

i two years). The effects on the Group of the conflict in Ukraine are negligible.

FY FY FY FY
Continuing Revenue £m 2021/22 2020/21 % 2021722 2019/20 %
Reported 3792 3028 25% 3792 3033 25%
FX translation impact (6.9) (5.5)
Underlying (CER) 3792 2959 28% 3792 2978 27%

i Acquisitions: last 12mths (31.3)

Acqguisitions: last 24mths (40.9)
Organic 3479 2959 18% 3383 2978 14%

Orders and Order Book

Continuing Group crders increased by 48% CER to
£453.0m, and by 36% organically compared with the

i Covid-impacted prior year and importantly, by 48%

CER and 32% organically compared with the pre-
Covid year two years ago.

! The book to bill ratio for the year was 1121 (H:

1.26:1; H2:112:7) building on the momentum of the
second half last year (book te bill: 1.1&1) as the Greup
recovered from the sharp impact of Covid in the first

! half last year (book to bill: 0.90:1). Two years ago the

comparable book te bill ratio was 1.03:1.

discoverlE Croup ple  Innovative Electronics

While this year’s second half ratic was lower than the
first half, this was due to the stronger comparators
with organic orders still being 1% higher than in the

i first half.

During the year, the Group order book for continuing
operations also grew very strongly and finished the
yvear at a record level of £224m, being 86% (CER)
higher than a year ago. Organically the order book
increased by 62% in the year and by 71% compared
with the pre-Covid period two years ago. Seguentially,
the order book increased by 13% (CER) during the
second half.
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Group Operating Profit and Margin
Continuing Group underlying cperating profit for the
i year was £414m, a 34% increase on last year (FY 2020/21:

£30.8m), delivering an underlying operating margin of

i 109%, 0.7ppts higher than last year (FY 2020/21:10.2%).

Underlying operating profit growth has been achieved

through a combination of organic growth, efficient
operational execution and acquisiticns. Operaticnally,

incremental profits on organic sales growth of
i £7.3m have been delivered across the two divisions,

being a drop-through ratio of 14%. During the year
there has been progressive investment in operating

expenditure across both divisions to support crganic
i growth this year and in the future, with an average

investment of 5.5% p.a. over the last two years. Cross
margins have been robust despite supply chain

headwinds, althcugh semiconductor shortages, which
! have delayed sales in two of our 20 businesses, have

impacted their manufacturing recovery rates with

Strategic Report

§£m

‘ Underlying Operating Profit
FY 2020/21 308
Gross profit on organic sales growth 194
QOrganic gross margin (2.3)
Investment in opex {9.8)
Qrganic profit growth — operations 7.3
Profit from acguired companies 6.5
Investiment in central capabilities 0.8)
Additicnal LTIP charge 19)
Foreign exchange impact {0.5)
FY 2021/22 41.4

Acguired companies contributed £6.5m of underlying
operating profit since acquisition being CPI, Antenova
and Beacon acquired this year, together with an
annualisation of profits from Pheenix and Limitor
acguired last year.

i Group organic margin reducing G.7ppts overall.

Centrally, the Croup has invested £0.8m in additicnal resources to support grewth plans, including ESG, risk &
i internal audit and IT to support operating company system upgrades. Further investment is anticipated in the
next 12 months in particular in M&A and IT.

The EPS growth impact on share based payment accruals, the accrued cost of national insurance
i contributicns ("NIC") on LTIPs and the increased rate of NIC since April 2022 have added an additicnal cost of
i £1.9m relative to last year.

Reported Group continuing operating profit for the year {after accounting for the underlying adjustments
discussed below) was £20.9m, £3.8m (+22%) higher than last year.

FY2021/22 FY2020/21
: Operating Finance Profit Operating Finance Profit
Continuing operations £m Profit Cost  before tax profit cost bafore tax
Underlying 414 (38) 376 308 [3.6) 272
Underlying adjustments
i Acquisition expenses (©.5) - [6.5) 1.2) - 1.2)
Amortisation of acquired intangibles {14.0) - 14.0) (1 - .
{ 1AS19 pension cost - - - (.4) - (1.4)
: Reported 209 (2.8 171 171 X3 135

! Underlying Adjustments

Underlying adjustments for the year comprise acquisition & integration expenses of £6.5m [FY 2020/21: £1.2m),
and the amortisation of acquired intangibles of £14 0m (FY 2020/21: £11.1m). From this year, the IAS 19 pension

! administration cost has been taken as a continuing cost of the business. Last year's pension cost comprised
the administraticn cost of £0.4m and a one off adjustment of £1.0m relating te historic commutation terms for
legacy scherme members.

i Acquisition expenses of £6.5m are the costs associated with acquisition activity during the year of £3.0m,
principally of CPI, Antencva and Beacon, accrued contingent consideration costs of £31m and the £0.4m for

i the integration of Hobart into Noratel. The £2.9m increase in the amortisation charge since last year to £14.0m
relates to the amortisation of intangibles relating to the five acquisitions since the first half of last year. The

b annualised amortisation charge for next year is appreximately £16.5m.

Annual Report and Accounts for the year ended 31 March 2022
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| Financing Costs

i Net finance costs for the year were £3.8m [FY 2020/21: £36m) and include a £0.6m charge for leased assets
under IFRS 16 (FY 2020/21: £0.6m). Finance costs related to banking facilities of £3.2m (FY 2020/21: £3.0m) were
slightly higher than last year reflecting marginally higher average net debt during the year.

i Underlying Tax Rate
i The underlying effective tax rate for continuing cperations for the year was 25%, Tppt ahead of last year's rate
(FY 2020/21: 24%) reflecting increased profits accruing in higher tax territories.

The overall effective tax rate for continuing operations was 43% (FY 2020/21: 30%). This was higher than the

i underlying effective tax rate due to there being no tax relief on certain acquisition-related expenses and a
lower rate of tax relief on the amortisation of acquired intangibles (both within underlying adjustments above).
The effective tax rate {"ETR") cn intangibles was further impacted this year by the enactment of the increase in
the UK corporate tax rate from 1 April 2023, resulting in a one-off increase in the deferred tax lizbkility (@ non-

i cash item).

FY 2021/22 FY 2020/21
£m PBT ETR PBT ETR
 Continuing cperaticns 376 25% 272 24%
Acquisition expenses (©.5) 12% 1.2) 10%
Amortisation of acquired intangibles 14.0) 2% ma 19%
¢t IAS19 pension cost - - 1.4) 19%
Total reported 171 43% 135 30%

Group Profit Before Tax and EPS

i Continuing Group underlying profit before tax for the year of £37.6m was £10.4m higher (+38%) than last

vear [FY 2020/21: £27.2m), with underlying EPS for the year increasing by 31% to 29.4p [FY 2020/21: 22 4p). The
increase in underlying EPS was lower than that for underlying profit before tax due to the higher effective tax
rate (+lppt) and the issuance of new eguity in September 2021 increasing fully diluted shares by 4% to 95.8m

i shares (FY 2020/21: 92 2m shares). The annuzlised fully diluted shares for the full year is expected to be

c. 98m shares.

After the underlying adjustments above, reported profit before tax on continuing cperations was £17.1m, an

! increase of £3.6m (+27%) compared with last year (FY 2020/21: £13.5m). With the reported effective tax rate for
| the year of 43% being higher than last year's rate of 30% (as mentioned above), the resulting reported fully
diluted earnings per share on continuing operations was 10.1p, 0.2p lower than last year (FY 2020/21:10.3p).

FY 2021/22 FY 2020/21

i Continuing operations £m PBT EPS PBT EPS
Underlying 376 29.4p 272 224p
Underlying adjustments

i Acguisition & integration expenses (6.5) 1.2)
Amortisation of acquired intangibles 14.0) mi
IAS12 pension cost - 1.4)

i Reported 171 10.1p 135 10.3p

discoverlE Group ple  Innovative Electronics
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! Discontinued Operations

During the year, the Group completed the disposals of the Acal BFi and Vertec SA distribution businesses

i which have been treated for accounting purposes as discontinued operations. In accordance with IFRS 5,
net profits {profit after tax or “"PAT") of discontinued operations, which includes the profit on disposal of the
i businesses, have been shown separately to the results of the continuing operations.

FY 2021/22 FY 2020/21
Total operations £m PBT EPS PBT EPS
i Continuing cperations 97 10.1p 95 10.3p
Discontinued operations 155 16.2p 25 27p
Total operations 252 26.3p 12.0 130p

i Working Capital

i Working capital at 31 March 2022 was £57.2m, equivalent to 13.9% of annualised second half sales at CER and
was £4.4m (7%) lower than the prior year-end (31 March 2021: £61.6m). This reduction is due to the disposal of
: the Custom Supply division in the year which had £156m of the Group's working capital last year end.

For continuing operations, working capital increased by £11.2m to support the significant increase in sales

i (+28% growth CER) and at 13.9% was 0.4ppts better as a percentage of annualised second half sales at CER
[FY 2020/21:14.3%) reflecting continuing tight management across the Group. Debtor days were 47 days,

i creditor days were 80 days and stock turns were 3.4 turns. Stock turns reduced by 0.3 turns on a continuing
i basis (F4m] reflecting the increase in inventories given current supply chain pressures. Working capital

i performance was similar in both divisions.

i Cash Flow for Continuing Operations Net acguisition-related costs of £87.6m in the year
i Net debt at 31 March 2022 was £30.2m cormpared with | comprised £58.8m for the acquisition of Beacon in

£47.2m at 31 March 2021 September 2021, £182m for Antenova in August 2021
i and £8.1m for CPIin May 2021 (all on debt free, cash

H FY FY .
! em 2021/22 2020/21 free b_ases), Addltlona_lly_there were £2.5m of expenses
: - - associated with acguisitions during the year. Tegether
i Opening net debt at1 April (47.2) (61.3] | with the acquisitions of Phoenix and Limitor during
i Free cash flow 218 281 | thesix month pericd ended 31 March 2021, a total of
(see table below) £109.4m has been spent on acquisitions during the
! Discontinued operations 384 95 | lest18 months.

Acquisition-related costs (87.6) (21.8) Group acquisitions were partly funded from a

6% placing of shares in Septermber 2021 which

i Equity issuance [net of taxes) 526 01

: raised net equity proceeds of £53.4m; £0.8m of

: Dividends paid (94) (2.8) i national insurance contributicns paid in respect

of executive share options which were exercised

: during the year. Net cash of £38.4m was raised

i Net debt at 31 March (30.2) (472) | from discontinued cperaticns with a further £5m

i of deferred consideration due to the Group in three
years' time. Dividends of £2.4m were paid during the
| vear, compared to only £2.8m last year when no final
FY 2019/20 dividend was declared as management
sought to preserve cash at the outset of Covid.

Foreign exchange impact 1.2 1.0

Annual Report and Accounts for the year ended 31 March 2022
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Operating cash flow and free cash flow for continuing
| operations (see definitions in note 2 to the Group

financial statements) for the year compared with last
year are shown below.

' FY FY
£m 2021/22 2020/21
Underlying profit before tax 376 272
Net finance costs 38 36

 Non-cash items 125 10.4
Total EBITDA 539 412
IFRS16 (51) (4.2)

| EBITDA {pre IFRS16) 48.8 37.0
Working capital (10.2) 56
Capital expenditure (5.5) (31)

i Operating cash flow 331 395
Finance costs [3.2) (31)
Taxation ©.2) (©.5)

: Legacy pensions 1.9) (1.8)
Free cash flow 21.8 320
Operating cash 433 281

! (ex working capital)

Free cash flow 320 225

(ex working capital)

| EBITDA of £53.9m was 31% higher than the Covid-

impacted last year (FY 2020/21: £412m) and the
pre-Covid period two years ago (FY 2019/20; £41.2m)
reflecting strong organic sales growth combined with

i contributions from the five acquisitions made in the

last 18 months.

During the year, the Group invested £10.2m in working

i capital to support crganic sales growth contrasting

with last year's £56m inflow resulting from the
reduction in sales following the onset of Covid. In
combinaticon, over the last two years only £0.7m has

i been invested in working capital despite organic sales
growth of 14% across that period, reflecting further

significant improvements in working capital efficiency.

Capital expenditure of £5.5m was invested during

! the year including capacity expansions in Mexico and

on ESG initiatives including solar panels in Sri Lanka,
the Group's largest facility. This saw a return to more
normal levels following a reduction during the

! Covid-impacted last year to maintenance levels only

discoverlE Group ple  Innovative Electronics

(FY 2020/21: £31m). Capital expenditure levels are i
i expected to increase next year to around £85m for the

full year as we centinue to invest in additicnal capacity,
system upgrades and the roll out of our ESC initiatives.

i £33.1m of operating cash was generated in the year.
i While this was below last year's £39.5m, this was due

to working capital inflows last year of £56m resulting
from the reduction in sales due to Covid. Excluding

i working capital, operating cash was up 28% on last
i year. £331m of operating cash flow represents 80%

of underlying operating profit (FY 2020/21: 128%).
While this was below cur 85% target due tc the

i strong organic sales growth, the two year conversion
i rate of 101% is well ahead. Over the last ten years, the

Croup has consistently achieved high levels of cash
conversion, averaging in excess of 100%.

. Finance cash costs of £3.2m were marginally ahead

of last year while corperate income tax payments
of £6.2m were £0.3m lower than last year reflecting

refunds of R&D tax credits.

| Free cash flow (being cash flow before dividends,

acquisitions, disposals and equity issuance) for the
year was £21.8m. While this was 22% lower than

! the prior year, it was 42% higher excluding working
i capital. Qur free cash flow conversion rate this year

was 77% of underlying net profit (FY 2020/21: 136%).
While this was below cur 85% target due to the strong

i organic sales growth, the two year conversion rate
of 102% is well ahead illustrating the strength of the

Croup's cash generation.

Banking Facilities

i During May 2022, the Group increased its syndicated

banking facility from £180m to £240m and extended
the remaining term of the facility by two years out
to four years ending in June 2026, with an option

i exercisable by the Croup to extend the facility by a

further year to June 2027. In addition, the Group has
an £80m accordion facility which it can use to extend
the tetal facility up te £320m. The syndicated facility is

i available both for acguisitions and for working capital

purposes, and now comprises seven lending banks.

With net debt at 31 March 2022 of £30.2m, the Group’s

! gearing ratio at the end of the year (being net debt
' divided by underlying EBITCA as annualised for

acquisitions) was 0.6x, the lowest Group gearing
ratio since 2015. With our target gearing range being

: between 15x and 2.0x, there is plenty of funding
i capacity for future acquisitions.

25.07.2023 kil 21:05
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! Balance Sheet
Net assets of £2904m at 31 March 2022 were £82.0m
i higher than at the end of the last financial year (31

March 2021: £208.4m). The increase primarily relates

i to the netissuance of equity of £53.5m (nearly all
being the equity placing in September 2021) and net
i profit after tax for the year of £25.2m {which includes

the profit on disposal of discontinued operations).

! This has been partly offset by dividend payments
i this year of £294m. The movement in net assets is
i surnmarised below:

i FY
i £m 2021/22
| Net assets at 31 March 2021 208.4

Net profit after tax 252
i Dividend paid (9.4)
Net equity issuance 535

Currency net assets — translation impact 76
i Gainon defined benefit scheme 17
Share based payments {inc tax) 34
! Net assets at 31 March 2022 290.4

! Defined Benefit Pension Scheme

The Group's IASI pensicn position associated with

i its legacy defined benefit pension scheme improved
during the year by £3.7m, from a £1.0m deficit at

31 March 2021 to a £2.7m surplus at 31 March 2022,
This partly results from contributions of £1.9m made
by the Group; and also from increased corporate

! bond vields increasing discount rates over the year.
These are partly offset by increases in future inflation
expectations and updated demographic assumptions

during the year.

! Risks and Uncertainties
i The principal risks faced by the Group are covered in
i more detail on pages 54 to 59. These risks comprise:

the economic environment, particularly linked to

i the geo-political issues arising from the ongoing
Ukraine conflict and also frem Covid; the performance
¢ of acquired companies; climate-related risks; loss of

Strategic Report

major customers or suppliers; technolcgical changes;
i major business disruption; cyber security: loss of key

perschnel; inventory chsolescence:; product liability;
liguidity and debt covenants; exposure to adverse
foreign currency movements; and non-compliance

i with legal and regulatory requirements.

The Board reviewed the Group's existing and
emerging risks and the mitigating actions and

! processes in place during the financial year,
i giving specific consideration to the impact of the

Ukraine conflict, supply chain headwinds and
Covid. The Board view that risks asscciated with the

! macroeconomic environment and supply chain
i for existing and acquired businesses has increased

during the financial year with no material change to
the relative importance or guantum of the Group's

i other principal risks.

The risk assessment and review are an cngoing
process, and the Board will continue to monitor risks
and the mitigating actions in place. The Croup's risk

| management processes cover identification, impact

assessment, likely cccurrence and mitigation actions
where practicable. Some level of risk, however, will
always be present. The Croup is well positioned to

 manage such risks and uncertainties, if they arise,

given its strong balance sheet, committed banking
facility of £240m and the adaptability we have as an

organisation.

Simon Gibbins
Group Finance Director

14 June 2022

Annual Report and Accounts for the year ended 31 March 2022
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RISK MANAGEMENT

The Board of Directors has overall responsibility for the Croup's risk appetite and risk management strategy.
Roles and responsibilities for managing risks across the discoverlE Group have been clearly defined as shown

inthe diagram below.

Board
- Overall responsibility for corporate
strategy and risk management

— Defines the Croup's appetite for risk

Group Executive Committee

Audit and Risk Committee

- Reviews effectiveness of Croup’s risk managerment framework

and internal controls

— Owersees effectiveness of Group Internal Audit

Sustainability Committee

- Oversees the Group’s overall sustainability progress
- Reviews climate-related risks and the Croup's response

- Management of the Croup and delivery of the strategy
- Monitoring of key risks and compliance with relevant laws
- Regular reviews of the Croup’s risk managerent framework

Divisional Management
- Oversight and review of
aperational risks

Operating Companies

- Identify internal and external risks

- Responsible for the implernentation
of risk mitigation actions and
internal controls and compliance
with policies
Responsible for compliance with
relevant laws

The Company's risk management
framework follows a three lines
of defence model. The first

line of defence is operational
management in our businesses.
Day-to-day risk management
controls, policies and procedures
are implemented and monitored
by the local management teams
with oversight and review by
Divisional Management. This

is conducted within a series

of delegated authority levels,
Relevant internal control systems
are in place to identify, evaluate
and manage the Croup's
business risks.

discoverlE Group plc
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Group Functions

— These include Finance,
Treasury, Risk and IT, and
are responsible for the
integration of the risk
management framework

The second line of defence
comprises Group functions such
as risk, finance, IT, treasury and
tax. This focuses on monitoring
and compliance with risk and
control systemns, and processes
implermented by the Croup.

The Croup Internal Audit

function provides independent
assurance of the operation of

risk management processes,
internal controls and governance,
and serves as the third line of
defence Aswell as carrying out full
audits on individual entities, the
team conducts thematic audits,
focusing on specific areas across

Innovative Electronics
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Group Internal Audit

- Monitors compliance with
the Croup's internal controls
and policies
Conducts or commissions
internal audits

the Group. The team conducted
the majority of its audit activities
remotely during FY 2021/22 due
to the ongoing Covid travel
restrictions but is expecting this
to change as restrictions ease
globally. Other activities carried out
by the function include reviewing
and updating Group policies

and improving processes and
procedures where opportunities
for improvement have been
identified during previous audits,
During FY 2021/22, the Croup Risk
and Internal Audit function began
preparations for complying with
the proposals outlined in the UK's
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Department for Business, Energy and Industrial
Strategy {"BEIS’) reform of UK corporate governance
i and audit oversight.

The Group operates a decentralised management

i model that is target and results driven, with a strong
i culture of open, constructive communication and

a willingness to listen. The Group Internal Audit
function applies this culture in how it operates and

! reviews control environments across the Group.

fn pursuing the Group strategy, a number of key

objectives are agreed annually for the Group and

¢ for each business unit. Progress against these
i isreported on aregular basis to Divisional and
i Head Office functional management, the Group

Executive Committee and the Board. Having a clear

i understanding of our strategy and objectives assists
i with the effective identification and management of
i existing or emerging risks that have the potential to

prevent or hinder these objectives from being achieved.

! Risk Profile
i The Group's overall risk profile is mitigated by a

number of cverriding factors, including:

i m Our business units operate largely independently

of one ancther and soif an issue arcse in any
one business, it would be unlikely to affect octher
businesses in the Group.

» We operate in 20 countries and no single country

represents more than 22% of Group turnover or
profit.

| m Most of the Group's businesses operate on separate

IT systems, which assists in minimising the risks

of a major cyber security incident affecting the
wider Group. During FY 2021/22, a Group-wide
project was completed to further enhance cyber
security controls across the Group's businesses

by implementing consistent web and end-point
security as well as introducing a Security Operations
Centre ("SOC") to monitor and respond to 1T security
threats 24/7.

i m The Group operates from over 50 separate sites

so that, if an incident were to cccur at one site,

it would not directly affect the other businesses
within the Group. Further, there exists the ability to
switch production between certain sites if needed.
Anindependent review conducted during FY
2021/22 found that the level of risk posed by climate
change to each of the Group's sites was low.

i m The Group has very limited reliance on any single

customer or supplier, with the largest customer
representing approximately 8% of revenue.

Strategic Report

» The Group manufactures and sells multiple
product lines, across multiple geographies and
market secters, rermoving reliance on any single
revenue stream. This is further reinforced by the
innovative, bespoke nature of the Group's products,
which continue to evelve as circumstances change.

» The Group operates in structural growth markets,
which reflect long-term needs and are less cyclical

in nature.

The Croup's performance and adaptakbility
throughout the Covid pandemic demonstrates the
resilience of the Group's model.

Risk Appetite

One of the Group's core principles is to deliver its
strategic pricrities in a sustainable and responsible
manner. This requires that the Board gives careful
consideration to the nature and level of risks that the
Croup should accept.

The Group draws a clear distinction between those

risks that it is more willing to take (typically relating to
advancing business prospects) and those that it is less
willing to accept {e.g. safety, reputational, regulatory

or compliance risks). The following table provides a

sumimary:

Risk Tolerant

{Willing to take

greater risk)

Risk Neutral

HELIE]
balanced

approach to risk)

Risk Averse

HEL R
risk as possible)

Product Investmentin Product safety
innovation facilities
Operating in new Business Health & safety
rmarkets development

initiatives

Acquisitions

Cyber risks

New customers
and suppliers in
existing markets

Regulatory/
covenant
compliance

Foreign exchange
translational risk

Foreign exchange
transactional risk

Markets with
greater business
cyclicality

Environmental
risks

Regardless of the appetite in respect of a particular
risk, all risks are identified and managed in the
appropriate manner.

Annual Report and Accounts for the year ended 31 March 2022
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RISK MANAGEMENT

Enterprise Risk Management

i discoverlE applies the Enterprise Risk Management framework to identify potential events or circumstances
that may affect the Group and to manage the asscciated existing and emerging risks. The risk management
framework is made up of 2 number of discrete steps to identify, assess, mitigate and monitor risks.

Step 1 Two processes are conducted in parallel:

= Atop-down review of the Group Risk Register to: = Abottom-up review by the

. . ) . management of each business to:
— identify new or emerging risks d

— assess changes to existing risks - identify new or emerging risks

- consider the potential impact and likelihood of - assess changes to existing risks
risks, linking each risk to the Group's corporate - consider the potential impact
strategy of risks

- evaluate existing mitigating actions and controls - evaluate existing mitigating

— consider the residual risks remaining after actions and controls
the applications of the Group's internal - consider residual risks (and if
control processes (and if appropriate the appropriate the implementation of
implementation of further mitigating actions) further mitigating actions)

The top-down review of the CGroup Risk Register is conducted by the Group Risk team,
Divisional Management and the internal Group Sustainability Team. The bottom-up review is
conducted by the managerment team within each business with support from the Risk team.

Step 2 = Comparison of the results of the top-down and bottom-up identification processes above
The benefits of conducting both top-down and bottom-up reviews are:
— increased assurance that all risks have been identified, with input fromn multiple
perspectives
— ensuring alignment between local management and Head Office
— ensuring that businesses take ownership of the risks most relevant to their individual
operating unit
— ensuring that controls in place to mitigate risks at the operating unit level are appropriate
= An assessment of any differences identified and update of the Group Risk Register as
appropriate

Step 3 » Review of the Group Risk Register by the Group Executive Cormmittee. This review
focuses on:
— the materiality of each of the risks identified
— prioritisation of the allocation of the Croup’s resources to the most important areas
— clarity of ownership for each of the risks identified
This review takes into account the Group's risk appetite in respect of the various types of risk
identified.
The Croup Risk Register is then updated as appropriate following the review.

This is then summarised in a table of principal risks and uncertainties, the final version of which
{for FY 2021/22) is set out on pages 54 to 59.

Step 4 = Review by the Audit and Risk Cornmittee - this includes:
— consideration of the Group’s risk management framework
— review of the Group Risk Register
- identification of any other areas of potential risk
— review of the table of principal risks and uncertainties
- challenging actual or potential control weaknesses
- review of the effectiveness of the Group’s internal controls and risk managenment systems

discoverlE Group ple  Innovative Electronics
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! These processes are conducted twice each financial year:

= aninterim review, typically completed shortly ahead of anncuncement of the Group's interim results,
focuses predominantly cn changes during the period.

i m acomprehensive review of all risks within the Group Risk Register is completed shortly prior to the Group's
full-year preliminary results announcement.

i The Group Risk function is continually looking to improve the Group's Enterprise Risk Management framework
and is currently looking to increase the frequency with which reviews of the Group Risk Register take place

i to further improve the Group's agility in responding to emerging risks. Further information on the Group's
principal risks and uncertainties ("PRUSs") is detailed on pages 54 to 59.

A key element in assessing the Group's principal risks is considering likelihood and potential magnitude of
i impact, over a range of time horizons, as well as whether the risks are new or emerging, or have changed in
impocrtance during the year. The below diagram provides a summary of the PRUs on that basis.

! Risk heat map

»
>

Instakility in the economic °
envircnment

Business acquisitions
underperformance

Increasing

Climate-related risks

Loss of key customers

Loss of key suppliers /
supply
Technological changes

Major business disruption

Cyber security

Impact

Loss of key perscnnel
Product liability
Inventory obsolescence

Liguidity and debt
covenants

H 0 EE0080 O BE O 2

Foreign currency

Nen-compliance with
legal and regulatory
reguirements

H

KEY

Category of risk:

@ Strategic Risk

@ Operational Risk

@ Financial Risk
Regulatory/Compliance Risk

Decreasing

<
4

»
>

< Likelihood
Decreasing Increasing
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Ongoing monitoring, mitigation and improvement
! In addition to the processes outlined above, key

risks, and the internal control processes adopted to
address these risks, are monitored on an ongoing
basis. Among other controls, this includes a review by
i the Group Executive Committee in all of its regularly
scheduled meetings (typically seven per year) and
escalation to the Board of any material developments
as and when they arise.

| discoverlE continually pursues improvements in

its Enterprise Risk Managerment Frarnework. A
summary cof this continual cycle of risk identification,
i establishment of systems and processes to mitigate,
i communication and ongoing monitoring, is outlined
in the below diagram.

Climate-related risks and opportunities

| To ensure that the Group continues to thrive under

a changing climate, we have undertaken an initial
analysis of the resilience of cur business model and

! strategy in two climate scenarios —world surface

| termperatures to rise by less than 2°C and by more than
49C compared with pre-industrial levels —representing
the best and worst case scenarios.

\dentiy and asse
\e_ma\ and extern; /
A\

The assumptions used in our analysis are from the
Intergovernmental Panel on Climate Change [IPCC”)
Representative Concentration Pathway ["RCP), the
International Energy Agency (“IEA") and cther publicly
available information.

We assess a number of parameters, such as pclicy
changes and market trends, under each scenario

over the short, medium and long term. The analysis
shows that the risks the Croup faces during the
transition to a low carbon economy are low and more
than outweighed by the opportunities in the short to
medium terms; and that the physical risks over the
long term in the worst case scenario can be mitigated.

Further analysis will be carried out in the next 12
months to quantify the potential financial impact,
which will be reported in the next year's Annual Report.

s

discoverlE Group ple  Innovative Electronics
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Below 2°C {RCP 2.6 Scenario) Exceed 4°C (RCP 8.5 Scenario)

Surface The "best case” scenario thatisin line The “worst case” scenario that projects world

temperature! with the Paris Agreement’s stated surface temperatures to rise by more than
2°C limit /1.5°C aim. 4°C compared with the pre-industrial period.

Emissions? Aggressive mitigation and ambitious carbon  No mitigation, "Business as Usual” and
reductions. Carbon emissions to peak emissions continue rising at the current rate

arcund 2020 then decline on a linear path until 2100.
and beccme net negative before 2100.

Carbon price Prices in OECD markets reach $224/tonne Prices remain at $30/tonne.*
by 2030 and $120/tcnne by 2050 based on a
scenaric of limited supply of carben credits®.

Energy mix® Increasing proportion of energy from Fossil fuels remain the main energy source.
renewable sources, primarily solar and wind.

¢ 1 |PCC ARS Synthesis Report, pll

2 |PCC ARS Synthesis Report, p9

i Bloomberg Long-Term Carbon Cffset Cutlook 2022

+ OECD Effective Carben Rates 2021

i |EA Net Zero by 2050 —a roadmap for the global energy sector, p63

Global average surface temperature change Annual anthropogenic
i (relative in 1986-2005) CO,emissions
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! Source: IPCC ARS Synthesis Report
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Potential

Description impact

Our response

Transition risks

Policy & Low

regulation

Aggressive policies
to mitigate carbon
emissions drive

increases in carbon

pricing

QOver 80% of the Group's Scope 1and 2 carbon
emissions are from the electricity it consumes. We
are switching our operations to renewable tariffs
where available and have also started investing in
onsite generaticn, such as the installation of solar
parelsin Sri Lanka and heat pumps in Norway and
Poland. We also have plansin place to reduce our
energy consumption and other carbon emission
factors, such as cars and gas heating, which will
reduce our reliance on carbon offset. This risk is
therefore considered tc be immaterial.

Technology New andemerging  Low
technologies

substitute existing
preducts and

services and/or

disrupt the existing

business model

Short term

The Group's products and services are all based

on technolegies that are ubiguitous (e.g.,
electromagnetic) and essential for the functioning

of electrical and electronic systermns. The Group's

core competencies are design and custcmisation,
and manufacturing know-how. Qur manufacturing
processes are often manual or semi-manual value-
added assemblies suited for the low volurme high mix
production mode required for custom-made products. |
Such a production model is less susceptible to
technology changes and does not require substantial
capital investrment. Further, where technologies do
change, our approach of designing-in our products to
our end customers’ proeducts means that we are well
positioned to benefit frem such changes, both as a
result of being part of the technical innovation and,
once designed-in, long life spans of use. Therefore, the
risk of technology disruption is considered negligible.

Increased cost of raw  Medium
materials

Market

Qur products primarily consist of basic materials such
as copper, aluminium and plastics. An increased cost
of such raw materials will increase cur production
costs. Qur products are designed and customised

for specific applications and are priced according to
project specifications. The Group hedges the costs

of raw materials two to three months ahead, which
helps to reduce any negative financial impact.

The Group's supply chain is resilient, which has
been proven through the course of the pandemic.
There is cngoing continuous mitigaticn te identify
sustainable multiple sources where possible.

@ Short term — 2-3 years
@ Medium term — 4-7 years
Long term —up to 2050

discoverlE Group ple  Innovative Electronics
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Potential
: Description impact Our response
Market Unexpected and Low Energy is a relatively small part of the Group's
abrupt increase in operational costs. The impact from any rise in energy
energy costs costs is unlikely to be material.
E Shifts in custormer Low The nature of our products (Mmagnetics, components,
8 behavicur boards and senscrs) are highly adaptable to a variety
g of end products, and the exposure of the Group to
'g consumer electronics is negligible.
£ Qur business model is designing and manufacturing
2 customised electronics for specific applications.
'g Qur engineers work closely with our customers on
& solutions that are designed to solve their technical
issues. This approach allows us to gain insights of
emerging trends. We have positioned ourselves in
structural growth markets and expect to benefit
from shifts in behaviour over the long-term.
Reputation Increased Low The electronic compenents and equipment industry
stakehoclder concern is considered a relatively low carbon emitter and the
on climate change Croup's exposure to carbon-heavy industries such as

oil and gas is immaterial.

Since 2020 we have had plans in place to actively
reduce carbon emissions in cur cperations and

aim to achieve a 50% reduction in intensity cn 2019
emission levels by 2025, In 2021, we reduced our
carbon emissions intensity by 33% on a like-for-like
basis compared to 2019 levels. The Group expects to
invest ¢ £3m by 2025 on carbon reduction initiatives.
Hence, the climate-related reputational risk to the
Group is relatively low.

Medium term

| @Short term —2-3 years
@ Medium term - 4-7 years
Long term — up to 2050
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Potential

Description impact

Our response

Physical risks

Markets High

Acute Production Low The Croup's manufacturing facilities are in 30
disruptions and locations across Asia, Eurcpe and North America.
higher costs from If necessary, some production activities can be
impacts on the transferred to other locations to ensure business
workforce as a result continuity. The Group has experience of transferring
of increased severity manufacturing between sites where circumstances
of extreme weather have reguired us to do so.
events such as

E cyclones and floods
"E, Chronic Increased Medium  The Group has a number of manufacturing facilities
g operational, capital in coastal areas. The IPCC RCP 85 scenario {the worst
- and insurance costs case} projects global temperatures to rise by 3.2-54°C
due to changes in by 2100 vs pre-industrial levels and sea levels rise to
extreme variability peak at 0.8 metres. Based on this scenario, our initial
in weather patterns, assessment conducted through the coastal risks
rising temperatures, screening tool indicated that the physical risks to
and sea levels our manufacturing facilities are considered low. Only
one cf the Group's 30 manufacturing facilities could
be affected and the Croup would mitigate this by
relocating the facility if necessary.
Potential
Description impact Our response

il Opportunities i

The Group's strategy focuses on markets with
sustainable growth, such as renewable energy:,
electrification of transportation, industrial automation
and connectivity. Over 50% of the Group's sales were
from these markets in FY 2021/22. Demand in these
markets is expected to accelerate during the transition |
to a low carbon economy. With the knowledge and
know-how, and strong position that we have in these
markets, the Group is well placed to capitalise on
these trends.

Energy Medium

source
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Switching to renewable energy supplies and active
recductions of carbon emissions means that the Croup:

n s less exposed to future fossil fuel price increases
n isless sensitive to changes in cost of carbon

» increases capital availability as more investors
prefer low-emissions producers

@ Short term — 2-3 years
@ Medium term — 4-7 years
Long term —up to 2050

Please see pages 67 tc 62 for our other Task Force on
Climate-related Financial Disclosures ("TCFD").

discoverlE Group ple  Innovative Electronics
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VIABILITY STATEMENT

In accordance with section 431 of the 2018 UK
: Corporate Governance Code, the Directors have

assessed the viability of the Group over a 3-year
period to 31 March 2025. In making this assessment,
the Directors have considered the Group's current

¢ financial position, recent and historic financial

performance and forecasts, its strategy and business
model and the principal risks and uncertainties.

! Viability assessment period
i The Directors have concluded that the most

appropriate time period over which to assess the
Croup's prospects for this purpose should be the

| three-year period ending 31 March 2025. The selection
i of this period is consistent with the Croup's strategic

planning process; its review of external credit facilities;
and its assessment of the Group's principal risks and

I uncertainties.

Viability Base Case
The financial projections for this three-year period are
based upon the Group's budget for the year ending

i 31 March 2023 and forecast progression thereon. The

budget is a consclidation of sales, profits, working
capital and cash flow forecasts made by each
operating company and head office, incorporating

: asscciated key risk factors including acquired

company forecasts and associated contingent
consideration payments, latest views on supplier and
customer payments impacting working capital and

i applicable forecast foreign exchange rates.

The budget for the financizal year ending 31 March
2023 assumes a steady organic growth supported by
a very strong backlog of orders at the year end. Future

| growth for the financial years 2023/24 and 2024/25

assume steady sales growth for those years {in total
“The Viabkility Base Case”).

: Banking facilities and headroom

The Group has a syndicated banking facility of £240m
which is committed up to the end of June 2026,
beyond the viability assessment period with an option

: exercisable by the Group to extend the facility by a

further year to June 2027. In addition, the Group has
an £80m accordion facility which it can use to extend
the total facility up to £320m. The syndicated facility is

i available both for acquisitions and for working capital

purposes.

discoverlE Group ple  Innovative Electronics

The Group's financial covenants for its banking
! facility are:

1. Cearing: net debt to Adjusted EBITDA (being
Underlying EBITDA plus the annualisation of
acquisitions), excluding IFRSIE, of less than 3.0x and

2. Interest cover: Adjusted EBITDA to interest
(excluding IFRSI6) greater than 4.0x.

At 31 March 2022, the Group had net debt of £30.2m
and was significantly inside these covenants with
gearing of 0.6x and interest cover of 20x.

The Viability Base Case model shows increasing
headroom with annually reducing levels of net debt
and gearing, and increasing interest cover compared
with the position at 31 March 2022

Downside sensitivities

The Viakility Base Case has been subjected to
downside sensitivity analysis involving flexing a
number of the underlying main assumipticns, both
individuzally and in conjunction. The sensitivities take
into account the principal risks and uncertainties
set out on pages 54 to 59, nctably instability in

the economic environment, underperformance of
acquired businesses, climate related risks, loss of key
customers and suppliers, major business disruption,
liquidity restriction, liguidity and debt covenants and
adverse foreign currency movements.

The most severe but plausible downside scenario
assumes a worsening of the economic envircnment
caused by 2 prolonged Ukraine conflict, significant
reduction in consurmer demand due to inflaticnary
pressures and resurgence of Covid-19. This downside
scenario results in a significant decline in second
half sales of FY 2022/23 negative sales growth in FY
2023/24 and modest growth thereon in FY 2024/25.
Additicnally, gross margin was reduced, working
capital materially increased, significant one-off
expenditures included (product liakility, major
customer insolvency or litigation, climate change),
interest rates increased significantly and an increase
in the Group effective tax rate.
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After factoring in the significant additional downsides
to the Viability Base Case, there remains good

i headroom both in terms of liquidity and our banking
covenants. This is supported by the fact that the

i Group sells a wide portfolio of different products
across a diverse set of industries and geographies, has
i low customer/supplier concentration, a global supply
chain network, diverse manufacturing capacity, and

i has well-established relationships with its customers.
These factors are considered important in mitigating
i many of the risks that could affect the long-term
viability of the Group.

Reverse testing has also been applied to the most

! plausible downside scenario to determine the level of

downside that would be reguired before the Group

would be at risk of breaching its existing financial

covenants or current liquidity headroom during

! the assessment period. The reverse stress test was

conducted on the basis that certain mitigating

actions would be undertaken to reduce cverheads

and capital expenditure during the period as sales

! declined and, on that basis, a fall in underlying

operating margin to below 2% would be required
before such a breach occurred. The Board considers

the possibility of such a scenario to be remote and

further mitigaticn, such as hiring freezes, pay and

i bonus reductions, headcount reductions, reduction in

planned capital expenditure, suspension of dividend

! payments and equity raise, would be available if

future trading conditicns indicated that such an

| outcome were possible.

Strategic Report

The Strategic Report on pages 02 to 81 sets out the
i key details of the Group's financial performance,

capital management, business environment and
principal risks and uncertainties. Based on the
Directors' assessment, the Board has a reasonable
expectation that, taking into account the Group's
current position, having regard to the committed
borrowing facilities available to the Company, and
subject to the principal risks and uncertainties faced
by the business as documented on pages 54 to 59

of the Strategic Report, the Group will be able to
continue in operation and to meet its liabilities as they
fall due for the three-year period of their assessment.

Going Concern

Based on the assessment outlined above, the
Directors also believe that it is appropriate to continue
tc adopt the going concern basis in preparing the
Croup financial statements.

Annual Report and Accounts for the year ended 31 March 2022
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Strategic Report

PRINCIPAL RISKS AND
UNCERTAINTIES

Focus on principal risks

i This section of the Strategic Report provides an overview of the Group's approach to managing risk, focusing
on the major risk factors to implementing the Group’s strategy and business model. It is not an exhaustive list
of all possible risks. Additional uncertainties exist, some of which may not be known to the Group and could
have a negative effect on the Group's financial pesition and performance. The principal risks and uncertainties
i detailed below were considered in assessing the long-term viability of the Group. The viability statement can
be found on pages 52 and 53.

The categeries of risk are similar to last year, save that retirement benefit obligations has been de-classified as

Risk description Potential impact

i a principal risk following the Group's legacy defined benefit pension scheme moving into surplus.

Mitigating actions

Change in the year

Strategic risk

= Risk of decline = Reduction in sales
in financial
performance
due to recession,
pandemics or
geopolitical
changes .

= Lower margins

= Closure of factories
and suppliers
stopping production
Difficulty raising
equity and debt,
impacting growth
ability

= Adegree of = Financial
uncertainty impact due to
exists in valuing underperformance

acquisitions
and evaluating
potential synergies

of acquisitions

= Loss of key
employees and their
expertise

= Expected synergies
are not realised

= Post-acquisition
risks arise due to
change of control
and integration
challenges

1. Instability in the economic envirenment

Market position as a specialist
supplier focused on core
target markets with diversified
lacations and product offerings

Executive team actively
managing ongoing impact of
CcovID-18

Along-term credit facility is in
place with significant headroom

Careful monitering of stock
levels and customers in relevant
geographies to identify any
issues early

Flexible producticn and
warehouse facilities to enable
maovement of production and
supply to other countries if
required

Vigilance entering rmarkets
that are politically or financially
unstable

2. Business acquisitions underperformance

Operational, financial and
legal due diligence on target
businesses

Appropriate warranties and
indemnities from vendors

Use of earn-out structures to
incentivise key management

Monitoring of the acquired
business performance against
budget and forecast

Hiring of experienced finance
and management personnel

Specific risk management
programme for first 12 months
post-acquisition before becoming
part of the Croup ongoing
internal audit prograrnme

Increase

Increased global pressure on
prices and supply chain, causing
shortages of some raw materials
and components

= Rising interest rates and inflation !
increase the cost of borrowing
COVID-19 impact on global
markets generally reduced
during the year, as economies
start to rebound, partly offset by
lockdowns in China

= Economic crisis in Sri Lanka

Link to KSIs: A B C
Linkto KPIs: 1234567

Increase

= A more volatile external
economic environment
increases the risk of making
acquisitions

= CPI, acquired in May 2021 and
Antencva acquired in August
2021, have performed well since
acquisition

= Beacon, acquired in September
2021, has been impacted
by a global shortage of
semiconductors

Linkto KSIs: AB C
Linkto KPIs:123 456

discoverlE Group ple  Innovative Electronics
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Risk description Potential impact

3. Climate-related risks

= Clobal warming ]
leads to greater
extremes of
weather events
and other
local issues

The operations of ]
Group facilities are
affected by the

impact of climate
change (eg.,

through weather

= Cur products or related events)

other activities L]
or decisions

in relation to

climate related

risks may be

judged negatively -
by external
stakeholders

Supply chains are
affected due to the
impact of climate
change on their L]
operations

Customer revenues
are impacted by
climate related -
effects on their
businesses

= Reputational impact
and deterioration
of relationships
with external -
stakeholders
and staff

Mitigating actions

An initial assessment of the
physical risks of climate change
to the Group’s facilities has been
conducted using the Munich
Re database; the preliminary
analysis indicates that such risks
are considered to be low. Please
see pages 46 to 50 for our TCFD
scenario analysis and our TCFD
Report en pages 67 1o 69.

The Group has diverse supply
chains and the ability to switch
from individual suppliers that
encounter issues

Civenthe Group’s target
markets, customer revenues are
expected to increase as a result
of climate-related matters which
could offset the risk impact in
other areas

ESC matters are discussed

at all meetings of the Board,
Sustainability Committee and
Group Executive Committee, to
ensure that the right activities
are being prioritised and
implemented

Strategic Report

Change in the year

No change

= An analysis of the resilience of
our business model and strategy
o temperature rises of below
2°C and more than 4°C was
completed in the year

Link to KSls: D
Linkto KPIs: 1234567

Operational risk

4. Loss of key customers

= A key customer = Lossof marketshare =
mMovesto a = Increased risk of
competitor, bad debt
significantly
reduces operations Recp’::cf;ll't d -
or goes into profitabliity an
cash flow

insclvency

= Akeysupplier = Negative impacton =
undergoes production
change qf = Damaged -
ownership, suffers relationships with
major business key customers .

disruption or

quality issues = Reduced sales

Low dependence on any single
customer (the largest custormer
represents ¢. 8% of Group
revenues)

Culture of high-quality service
and long-term customer
relationships

Robust quality management
systems {including 1ISO3007)

il 5. Loss of key suppliers/supply

Low dependency on any single
supplier

Dual source suppliers in place
where possible

Long-term supplier
relationships, enhanced by
strong customer relationships

Maonitering of market and
technological developments,
including input from customers

No change

Link to KSIs: AB
Linkto KPIs:125¢6

Increase

= Changes in the external
environment have caused
shortages in the supply of some
materials and components

Link to KSls: A
Link to KPIs:12

Annual Report and Accounts for the year ended 31 March 2022
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Strategic Report

PRINCIPAL RISKS AND
UNCERTAINTIES

Risk description Potential impact Mitigating actions Change in the year

6. Technological changes

= The development = Reduced sales = The Group is diversified into No change
of new a Loss of market share a number of differentiated

technologies . technology units
that gives rise to = [nventory write offs

significant new technologies with low capital

competition reguirements 3

or renders our Link to KSIs: A C
products obsolete Link to KPlIs: 12

= Acquisitions in the year increase
the diversity of the product
= Focus on established portfolic

7. Major business disruption

= Sustained = [nsufficient = [nsufficient production to deliver No change

disruption to production to deliver goods on order = Acquisition of CPI and Beacon

]E)roduction_ arising goods on order = Damaged relationships with key with facilities in the US

rom a major L .

e atJone o . Dam_aged_ ) customers = Acquisition of Antenova, with
" relationshipswith & peduced sales facilities in Taiwan

more sites key customers

= Reduced sales
= Reputational Link to KSls: A B

damage Linkto KPIs: 1234567

M 8. Cyber security
= Systern downtime = Business disruption = Central IT security policy No change
or loss of data due

! = Reduced serviceto = Robust anti-virus and anti-spam = External environment has led
to inadequate

customers software and specialised target to increased number of cyber-
systemsl, or " = Financial loss threat protection services attacks on businesses globally
external attac o .
a Theft of and/ = Robust backup procedures = Croup wide investment in
oF access to in place enhanced end-point security
confidential data = Secure private networking solutions, with central
. ) ) monitering capability, now
= Reputaticnal = Recommendations from third- rolled out.
damage party cyber security assessments .
completed in the prior year have = Increased investment and
been implemented headcount within Croup IT
team, including new Croup

= Different operating units
operating on separate IT
systerns minimises risk of a
major incident impacting the Link to KSls: A

ider G
wider broup Link to KPIs: 1256

Head of IT

discoverlE Group ple  Innovative Electronics
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Risk description Potential impact Mitigating actions Change in the year

9. Loss of key personnel

= Keyemployees = Loss of expertise = Staff development, training No change
leave, and effective o patential business programmes and succession
replacergents disruption planning Link to KSls: A
cannot be i )
- = Reduced growth = Remuneration based on . .
recruited on a o personal and business success Link to KPIs: 12
timely basis = Insufficient

resources L] Regular remuneration

. bench ki
= Reputaticnal enehmarking

damage = Use of earn-out structures to
incentivise key management of
acquired companies

= The number of separate
business units, each with their
own management teams,
minirises the risk that the
underperformance of any one
business impacts the Group as
awhole

10. Prod uct liability

= Afailure in one = Non-compliance = Quality inspection controls No change
of our products with quality before products are shipped to
results in serious standards customers .
guury, death, = Financial loss = Terms and conditions limit Link to KPIs: 12556
amage to . s
prope?ty or » Reputational companies’ liabilities
damage = As anumber of the Croup’s

non-compliance
with product
regulations

products are customised for
individual customers, this
reduces the risk relating to any
one product andfor customer

11. Inventory obsolescence

= Stock is held that = Financial loss = Orders built to specific customer No change

has reduced or nil requirements; many are non-
realisable value cancellable, and non-returnable .
Link to KSls: A

= Purchasing to reliable sales i
forecasts Link to KPIs: 2 4

= Provisioning and write-off
policies to cover potential
obsolescence

Annual Report and Accounts for the year ended 31 March 2022
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PRINCIPAL RISKS AND
UNCERTAINTIES

Risk description Potential impact Mitigating actions Change in the year

Financial risk

12. Liquidity and debt covenants

= There is a breach = [nsufficient cash = The Group has an existing No change
of funding terms/ resources 1o support revolving credit facility of = Cearing reduced in the year
covenants the Group’s activities £240m which runs to June 2027 from 11x to 0.6x
with ¢.£120m undrawn at the Revalvi dit facili
year end evelving credit facility

. increased from £180m to
= Central treasury function oversees £240m. with term extended

the Group’s cash resources and from June 2024 to June 2026
financing requirements with a Group option to extend to
= Regular review of headroom June 2027

against committed facilities and
financial covenants

= Working capital controls and
monitoring of key working
capital metrics

LinktoKPIs:34 56

= Issuance of equity from time
1o time to suppoert acquisitions
programme

= Acquiring high margin, high
cash generative businesses

13. Foreign currency

= With only10% of = Reduction of the = Use of forward currency No change
sales in Sterling, Group’s reported contracts to hedge committed
the G deals i It d f t sal d h
¢ Croup deals in results and forecast sales and purchases | .\ oo
many currencies = Lower gross and in foreign currency
for both its

operating margins = Currency borrowings as a

purchase_s anq natural hedge against same
sales, which differ currency assets

to its reporting
currency, and
so the Group
has translational
and operaticnal
exposures to
foreign currency
fluctuations

= Central review of foreign
CUrrency exposures

discoverlE Group ple  Innovative Electronics
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Risk description

Potential impact

Mitigating actions

Strategic Report

Change in the year

Regulatory/compliance risk

= Unintentional -
failure to comply -
with international
and local legal
and regulatory
requirements

Reputational
damage

= The Group hires employees with
relevant skills and uses external
advisers to keep up to date with
changes in regulations and legal
requirements in order te remain
in compliance

= Internal control framework
including Group policies,
procedures and training in risk
areas such as export controls
and supplier and customer
credit risk. Annual internal
contrals self-assessments used
to identify and address gaps in
contral within Group businesses

= Supplier code of conduct issued
during the year and annual
supplier audits undertaken
across the Group

= Ongoing internal audit reviews
assess compliance with Group
pelicies

= Awhistleblowing hotline is in
place and available for use by all
emplayees

= Insurance covers all standard
categories of insurable risk

14. Non-compliance with legal and regulatory requirements

Fines or penalties

No change

= TCFD regulations came into
force this financial year

Link to KPIs: 56

Key strategic indicators

A Increase underlying operating margin
B Build sales beyond Europe

! C Increase target market sales

: D Reduce carbon emissions

i Key performance indicators

1 Sales growth

P2 Underlying EPS growth

3 Dividend growth

1 4 Returnon capital employed
5 Operating profit conversion
i 6 Free cash conversion

Annual Report and Accounts for the year ended 31 March 2022 “
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SUSTAINABILITY REPORT

Dear Shareholder,

I am delighted to have joined the discoverlE Board
and to have been asked to chair the newly established

! Sustainability Committee.

The Committee has now been formed and will have a
pivotal rele in shaping how the Group evelves going
forward. Please see www.discoverlEplc.com for the

i Committee’s Terms of Reference.

During my induction, one of the most thorough I've
experienced, | met with senior management and
visited several of the Group’s operating businesses.

The experience confirmed what | had heard
about a well-run organisation full of energy and
entrepreneurial spirit, and with the concept of

i sustainzability driving and integrated into core

business. The Group’s strategy and way of operating
is focused on meeting our present needs without
compromising the ability of future generations to

| meet their own.

In this report, | will report on discoverlE’s sustainability
achievements to date and plans for the future. This is

i also the first year that the UK mandatory reguirement

of TCFD (Task Force for Climate-related Financial
Disclosures) reporting comes into force. The Group has
conducted an initial assessment of the resilience of its

! business model and strategy, and potential impacts

of climate change under several transition pathway
scenarios in the short, medium, and long termes. It
has concluded that the Group may be exposed to

' certain risks during the transition to a low carbon

economy, however such risks are cutweighed by the
opportunities presented tc the Group. See the TCFD
section starting on page 67 for more details.

“ discoverlE Croup ple  Innovative Electronics

“The Group's
strategy and way
of operating is
focused on meeting
our goals without

) compromising the
ability of future
' generations to
meet their own.”

Rosalind Kainyah
Chair of the Sustainability Committee

discoverlE’s business model of designing and
manufacturing customised products has stood the
test of time, even during the most challenging period
of the pandemic. The Croup’s focus cn target markets
that have long-term structural growth characteristics
has proven to be the right strategic choice, evident

in the Croup’s outperforrmance in these markets
relative to other markets. Additionally, these target
markets, namely renewable energy, electrification of
transportation, medical, and industrial autormation &
connectivity, are in the areas where the Group can fulfil
its purpose —that is to create innovative electronics
that help improve the world and people’s lives. They
are also aligned with the UN Sustainable Development
Goals ("UN SDGs"). See pages 61 and 62 for the positive
impacts from our products and operations.

This Report comprises:

n Part1-The positive impacts we create through our
products and operations

n Part 2- A summary of our "three pillars” on which
our sustainability programme is based (Our Planet,
Our Products, Our People)

= Part 3 - Covernance arrangements

» Part 4 — Our Pricrities & TCFD Report

» Part 5- Key metrics

The Croup had already undertaken a materiality
assessment to help identify those topics that are most
significant for its operations and is keen to prioritise
its efforts accordingly (see pages 60 and 61 of last
year's Annual Report for a summary).
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Part 1 - Our positive impacts

Strategic Report

UN How our products create How our operations create
SDG What is this positive impacts positive impacts
-8 Ensure healthy lives  We design and make products that The Croup has 30 manufacturing

and promote well-
being for all ages

nfe

go into medical devices and systems,
such as ultrasound machines and
defibrillators, contributing directly to
the health and wellbeing of people.

The Group's sensing products

are used in environmental
management systems, such as
indoor temperature monitoring and
water treatment plants.

Applicable markets:

O,

sites. It's our responsibility to ensure
that our employees operate in a safe
and clean environment. Qur health &
safety representatives to employees
ratic at the end of 2021 was 1:38,

well ahead of guidance, and cur
accidents and near misses records
were better than the benchmark.
See page 74 for health & safety
performance.

Several of cur cperating businesses
have implemented flexible and
hybrid working at the end of the
pandemic to enable employees to
achieve a better work-life balance.
A number of them have also
completed mental health first
aider training, which is increasingly
important given the wider impact
that the pandemic and associated
lockdowns have had on mental
health.

Ensure access to
affordable, reliable,
sustainable and
modern energy
for all

Renewable energy is the target
market for both our electromagnetic
and sensing products. We provide
transformers, switches, and

sensors for wind and solar systems,
supporting the expansion and
adoption of renewable and clean
energy.

Applicable markets:

We support the growth of renewable
energy generation by switching to
clean energy tariffs where possible.
Higher demand leads tc more
investrment.

Where possible, we invest in
renewable energy self-generation,
such as building roof top solar
panels in our Sri Lankan plant,
contributing to overall renewable
energy capacity.

Applicable Markets Key:

—
Renewable Energy @ Transportation

@ Medical

Industrial and Connectivity

Annual Report and Accounts for the year ended 31 March 2022
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SUSTAINABILITY REPORT

UN

SDG What is this

How our products create
positive impacts

How our operations create
positive impacts

et WO
AR FRSTRUTTRE

Build resilient
infrastructure,
promote inclusive
and sustainable
industrialisation and
foster innovation

We supply connectivity sclutions
that underpin the “Internet of
Things” {"loT") that brings people and
communities together and enables
automation and efficiency.

Applicable markets:

We are an electronic engineering
company and we design and create
innovative electronics that help to

improve the world and people's lives.

Qur engineers work with cur
suppliers and customers to create
innovative sclutions that sclve
technical challenges.

Make cities and
human settlements
inclusive, safe,
resilient and
sustainable

Qur products play a crucial role in
the electrification of transportation
and energy efficiency. We provide
charging solutions for electric
vehicles and power solutions for
mass transport such as trains and
e-buses, helping to reduce the use of
fossil fuels.

Applicable markets:

&

=

We are a global company but a local
operater. Qur operating businesses
and employees have a strong
connection to the communities in
which they operate. Through our
operating businesses, we create
jobs and contribute to the social
and economic well-being of the
communities through tax revenues,
local employment, donations and
volunteering.

Take urgent action
to combat climate
change and its
impacts

18 o

&

Our focus on products that reduce
or replace carbon emissicns, and
aiding electrification, automation
and improving efficiencies, assists in
combating climate change.

Applicable markets:

We play ocur partin tackling climate
change by reducing resource
consumption, such as energy and
water, recycling where possible in
our ocperations.

We also design products that are
more energy efficient and less
harmful to the environment than
the ones they replace.

! Applicable Markets Key:

o=
Renewable Energy @ Transportation

@ Medical

discoverlE Group ple  Innovative Electronics
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Strategic Report

[RERTI

i Part 2 - Our “Three Pillars”

The diagram below summarises the core pillars of our sustainability strategy (Cur Planet, Our Products and
! Our People), how they come together to meet Our Purpose, and how they are underpinned by our internal
{ governance arrangements.

Our Purpose

Qur Planet Our Products Our People

Improving our impact on the Ensuring product safety and Keeping our people safe

environment reliability and happy

Complementing the benefits Qur products provide Qur people are critical to

that cur products bring to our considerable benefits to our success and keeping

customers, our own internal customers. them safe and happy is a

initiatives will reduce our Our processes ensure the key priority.

carbon fo.otprint and .improve consistency of how we make Our products require a

other environmental impacts. our products, increasing safety high degree of technical
and reliability. expertise.

Underplnned by our Governance and Risk Managemen

Annual Report and Accounts for the year ended 31 March 2022
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| Part 3 - Governance
i The following diagrarm summarises the Group's overall governance arrangements for its sustainability prograrmme.

The Board

nakility

ity for all Cr s, Includ

Group . . - . .
Executive Remuneration Lg _ ) Sustalnz-'xblllty e - > Audit &_Rlsk
. Committee Committee Committee
Committee
A A A
Divisional Gr'oup. . Risk & Internal
* - == »| Sustainability [€--------- > .
Management Audit Dept
Team
A A
1
1
1
. 1
Operating 1
Company - KEY
Management — Reporting line
& — - Collaboration

While the Board has ultimate responsibility for sustainability matters {including climate-related risks), it relies

on the input and guidance cf its various Cormmittees, as well as the Group Executive Committee ["CEC”).

i The Remuneration Committee ensures that pay is aligned with the Group's ESG objectives, the Audit & Risk

Committee considers governance and risks relating to sustainability matters and climate-related risks in

particular, and the Sustainability Committee helps set the Group's overall ESC strategy and ensures the Board
has access te the knowledge and skills reguired in this area.

The GEC is responsible for overseeing implementation of strategy throughout the Group, with each member of
the CEC having ESG-specific targets within their perscnal chjectives and bonus plans. However, it is operating
companies that run the Group's operations and ultimately have to put the Group's sustainability plans into
i action. The decision-making process involves all stakeholders working together. The Group Sustainability

Team drives initiatives throughout the Croup, liaising with operating companies to consider what is practical
and feasible, and reporting into the CEC and Sustainability Committee, who provide challenge and direction.
This is a constant and evolving process as a result of which strategy, priorities, plans and actions are aligned.

i During the year, the Croup adopted new and updated Policies, held ESG workshops and implemented various
initiatives, as noted elsewhere in this Annual Report. All of these actions were as a direct result of the processes
outlined above.

While we have made goocd progress already, further work is required in this evolving area. This will involve all

! of the above stakeholders working closely together, alongside external advisors to provide further insights,
challenge and guidance. The Group has carefully considered its governance arrangements in this context and
will keep these under review as we continue to make progress in this key area.

discoverlE Group ple  Innovative Electronics
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Aswell as the general governance structures in place as set out above, discoverE has a range of Policies that it
expects all of its businesses to adhere to. These include the following (all available at www.discoverl Eplc.com):

Policy

Comment

Anti-Bribery & Corruption Policy

During the year ended 31 March 2022, the Group undertock a
risk assessment specifically focused on anti-bribery & corruption
matters, updated its Policy (which is in the process of being
translated into all of the Group's predominant languages) and
commenced additional training.

Board Diversity Policy

The Board adopted its first Diversity Policy in May 2021 and updated
itin May 2022, with revised targets in line with latest guidance.

Conflict Minerals Policy

This Policy seeks to ensure that none of the Group's operations are
exposed to sourcing conflict minerals anywhere in its operations.

Envircnmental Policy

This Policy summarises the Group's overall environmental objectives
and focus.

Human Rights Policy

Respect for the well-being of all people, staff, customers, suppliers
and other stakeholders alike is at the core of who we are and how
we work. Treating people fairly, with dignity and respect is essential
to our long-term success.

Modern Slavery Statement

discoverlE is committed to ensuring that no forms of modern
slavery existin its business operations or supply chains.

Supplier Code of Conduct

This Code defines the Croup's basic requirements of suppliers and
in particular their responsibilities to their stakeholders and the
environment.

Group Tax Strategy

We seek to minimise exposure to material tax risk, ensure that
tax affairs are managed efficiently, comply with tax laws in all
Jjurisdictions and avoid aggressive tax planning.

Whistleblowing Policy

The Group encourages a “speak up” culture at all levels, if any kind
of risk exists or wrongdocing has cccurred. A secure and confidential
hotline to an independent third party is provided and has been
made available and advertised to all staff at all of the Croup's
locations.

o Pages 42 10 46 set out our general approach to risk management.

In addition to those general processes, and in addition to ongoing supplier checks conducted by cur

businesses in the normal course of trading, the Group conducted a centralised audit of the Group's largest

suppliers during the year. That audit was focused primarily on compliance with our Supplier Code of Conduct

i and our Modern Slavery Staterment. The audit covered suppliers representing 62% of Group procurement

spend. No major concerns were identified but potential improvements were identified with a small nurmber of
suppliers. This programme of Group-wide supplier audits will continue on an annual basis.

Annual Report and Accounts for the year ended 31 March 2022

25.07.2023 kil 21:05

Brgnngysundregistrene

Side 85 av 242



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

Strategic Report

SUSTAINABILITY REPORT

| Part 4 - Our Priorities & TCFD Report

- Our Planet

Greenhouse gas emissions
Addressing carbon emissicns is a global challenge

i that discoverlE stands to benefit from due toits

target markets. The technological requirements of the
transition to a low carbon economy and the related
market response to that challenge present significant

i opportunities for us as we continue to grow.

We are also committed to playing cur part in directly
reducing our carbon emissions and so, as announced

! previously, have set curselves an initial target to reduce
i our emissions by 50% from 2012 levels within five years.

This will be achieved through a combination of buying
electricity from renewable sources, implementing

| energy reduction measures (including those identified
i through cur programme of energy audits) and

installing renewable energy electricity sources on
site, as appropriate. A number of sites already use

! onsite renewable energy sources to reduce emissicns,
i including heat pumps in Poland and Norway, and an

onsite solar array in New Jersey.

During the year ended 31 March 2022:

i m We continued to reduce our carbon emissions.

As at the end of CY2021, our emissions were 33%
lower than CY2019 levels, demonstrating the good
progress made towards our 50% reduction target

L owe completed the first phase of installation of

solar panels at our site in Sri Lanka. This is now
operational and we will move onto the second and
third phases shortly

| w Third party energy audits were conducted at a

number of sites, identifying further opportunities to
increase energy efficiency

! m The propertion of our car fleet that is now hybrid or

fully electric increased from 19%! of vehicles to 26%

1 The figure reported last year {2%) included Acal BFi; the above
figure of 19% excludes Acal BFi from prior year figures.

: Our programme of energy audits will continue in the

coming year and we will continue to switch cormpany
vehicles to electric or hybrid as leases expire and
suitable options are available. Once each energy audit

i is completed, a schedule of recommended actions

is agreed. The decisicn as to whether to implement
the recommended actions is made on a return
on investment ("ROI") basis, focused on both the

' reducticn in emissicns achieved and cost savings that

will accrue to the business over the life of the relevant
investment. As an example, the upfront investment on
the solar panels being installed in Sri Lanka is expected

“ discoverlE Group ple  Innovative Electronics

to be repaid in full four to five years after being
i commissioned and thereafter reduce chgoing costs.

Waste
All Group companies take measures to minimise

! waste in the manufacture of preducts, use recycling
i options where available and reduce packaging.

Although the majority of cur products are non-
hazardous, where such items are involved,

i environmental risks are minimised by use of

appropriate labelling and technical information,
in conjunction with training and procedures for
handling, storage and disposal.

i The Group has implemented procedures to comply

with the Restriction of the Use of Hazardous
Substances in Electrical and Electronic Equipment

i Regulations 2004 ["RoHS"), the Waste Electrical and
i Electronic Equipment Regulations 2006 {("WEEE"),

the Producer Responsibility Obligaticns (Packaging
Waste) Regulations 2005 and the Waste Batteries and

! Accumulators Regulations 2009.

Water

We have undertaken a preliminary assessment of the

i Group’s use of water and determined that the risk of
| water scarcity is not a material concern. The Group does

not use water within its production processes, with the
exception of a single, minor process within one business

. unit. The only water used is for sanitary and drinking
| purposes.

1SO14001 accreditations
I1SO 14001 is an internationally agreed standard that

i sets out the requirements for an environmental
management system. It helps organisations improve

their environmental performance through more
efficient use of resources and reduction of waste,

! gaining a competitive advantage and the trust of
stakeholders. Importantly, it provides an objective

and independently assessed view of an organisation’s
environmental credentials.

! Last year, the Group set itself a target to ensure that

at least 80% cf its operations {measured by revenue)
would be covered by an ISO14001 accreditation by
2025. As at the end of CY2021, that figure stood at 63%

! and the accreditation process has already started at a

number of cur other businesses, with more scheduled
next year and the year after. From feedback received,
itis clear that both customers and suppliers value our

| businesses having this in place.

There were no fines relating to environmental non-
cempliance during the year or the previous 3 years.
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. TCFD Report

 The following report is prepared in accordance with the UK Listing Rule 9.8.6(8) and is consistent with
the recormmended disclosures of the 2017 final report of the Taskforce for Climate-Related Financial
¢ Disclosures {"TCFD").

To identify climate-related risks and opportunities ("CRQO"), in 2021 the Group conducted an initial assessment of
the resilience of its business model and strategy in the best and worst case scenarios of climate change. Cetails
can be found in the Risk Management section on pages 46 to 50. Further analysis will be carried cutin the next
12 months to guantify the potential financial impact, which will be reported in the next year's Annual Report.

i The Group's current strategy for climate change is set based on the Group's Scope 1 and Scope 2 emissions,
where data is available. The Group operates a decentralised model, which increases the scale and complexity

i of capturing Scope 3 emissions from its supply chain, which are not currently disclosed. The Group plans to
identify and guantify these Scope 3 emissions within the next two years and to start reporting in FY2024. The

i Group's climate change strategy may change accordingly to take into account all Scope 3 emissions if they are
deerned material. Scope 3 emissions from the Group's own operaticns are disclosed on page 73.

Governance Disclosures

Recommended disclosure The Board exercises oversight of climate-related risks and

a) Describe the board's oversight opportunities through:

of climate-related risks and ® the Sustainability Committee, which comprises the whoele Board.
opportunities. The Chair of the Committee has 30 years of combined cperational,
management and board level experience in ESG. The Committee
sets the Group's sustainability strategy and monitors the
implementaticn of the strategy
» the Risk and Audit Committee, which assesses and reviews
climate-related risks and cpportunities as part of the risk
management process
» the Remuneration Committee, which sets the Group's
remuneration policy and ensures that sustainability objectives and
performance are linked to management's remuneraticn.

See the Group's sustainability governance framework on page 64.

Recommended disclosure Climate-related risks are reviewed as part of our six-monthly Risk

) , ) Register review, along with all other risks.
b) Describe management's role in g ' g

assessing and rmanaging climate- 1 Group Executive Committee ["GEC") is responsible for the
related risks and opportunities. development and implementation of the Group's sustainability
strategy, and setting specific objectives and targets for all Group
companies. It reports to the Sustainability Committee cn all
sustainability-related matters, including climate action
n Group Sustainability Team, formed by members with sustainability,
finance, legal and operations experience, is responsible for
maenitering, reviewing, consolidating and reporting Croup
companies’ progress on sustainability implementation. It works
with the operating business units to deliver sustainability goals
and reports to the GEC
» Operating company management is responsible for the
implementation of sustainability strategy within their individual
business units.

See the Group's sustainability governance framework on page 64.

Annual Report and Accounts for the year ended 31 March 2022
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Strategy Disclosures
Recommended disclosure See Risk Management section on pages 46 to 50 for the disclosures
a) and b).

a) Describe the climate-related risks
and cpportunities the organisation
has identified over the short,
medium, and long term.

Recommended disclosure

b) Describe the impact of climate-
related risks and opportunities

on the crganisation's businesses,
strategy, and financial planning.

Recommended disclosure The Group's business model is designing and manufacturing
customised electronics for industrial applications. Qur engineers
work closely with our customers on creating innovative solutions to
solve their technical challenges, which enables us to gain insights
and knowledge of emerging technology and trends.

¢) Describe the resilience of the
organisaticn’s strategy, taking into
consideration different climate
related scenarios, including a 2°C or
lower scenario. The Group's products {magnetics, sensors, control interface and
systems, and connectivity cormponents) are essential components
and enable the functicning of any electrical and electronic systems.
The Group's strategy of focusing on the markets that play a critical
role in decarbonisation, such as renewable energy and industrial
automation, ensures that cur products and services remain relevant
over the long term and that the Group can capitalise on the growth
opportunities during the transition to a low carbon economy.

The Group's TCFD scenario analysis can be found on pages 46 to 50
and a summary of our climate related risks and opportunities isin
the Principal Risks and Opportunities section on page 55.

“ discoverlE Group ple  Innovative Electronics
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Risk Management

Recommended disclosure

a) Describe the organisation's
process for identifying and
assessing climate-related risks.

Strategic Report

Disclosures

The Group, with the help of external consultants, conducted

a materiality assessment in 2020 as part of its overall risk and
sustainakility assessrment. The process included identifying the areas
that were relevant to the Group and its stakeholders (ie., custcmers,
employees, suppliers and shareholders) and rocundtable discussions of
CEC and divisicnal management who represented the views from the
operating businesses. A broad range of economic, environmental, social
and governance risks were considered and each risk was pricritised
according to its importance to the Croup and to its stakehaolders

The materiality assessment and matrix can be found cn page 60 of
the 2021 Annual Report.

Recommended disclosure

b) Describe the organisaticn’s
precesses for managing climate-
related risks.

Climate-related risks are managed within the Group's risk
management processes, which are outlined in the Enterprise Risk
Management framework on pages 42 to 46.

Recommended disclosure

c) Describe how processes
for identifying, assessing, and

managing climate-related risks are

integrated into the organisation's
overall risk management.

The process of identifying and assessing climate-related risks can
be found in Recommended disclosure a) and b) above. Cnce the
risks are identified and assessed, they are managed through the
processes defined by the Group's Enterprise Risk Management
framework on an ongoing basis.

Metrics and Targets

Recommended disclosure

a) Disclose the metrics used by
the organisation to assess climate-
related risks and opportunities

in line with its strategy and risk
management process.

Disclosures

Energy efficiency and climate change, including carbon emissicns,
are measured and reported on an annual basis in the form of energy
consumption, total carbon emissions in Scope 1and 2, and carbon
intensity. See page 73 for details.

Recommended disclosure

b) Disclose Scope 1, Scope 2,
and, if appropriate, Scope 3 CHGC
emissions, and the related risks.

See page 75 for Scope 1, Scope 2 and Scope 3 emissions related to
the Croup's operations [excluding Scope 3 emissions incurred in the
supply chain).

Recommended disclosure

c) Describe the targets used by the
organisaticn to manage climate-
related risks and opportunities and
performance against targets.

The Group's carbon emission reduction target, set in Novermber 2020,
is to reduce the Croup's like-for-like emission intensity by 50% by 2025
from the 2019 levels. Like-for-like is defined as continuing operations
only, excluding the disposed businesses and acquisitions completed
since 1January 2020. For the calendar year 2021, the Group has
reduced its carbon emission intensity by 33% compared with 2019
levels. Further details can be found on page 73. The Croup targets

to increase sales into the four target markets to 85% by FY 2024/25.
Further details can be found cn page 24.

Annual Report and Accounts for the year ended 31 March 2022 “
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Our People

Keeping our people safe and happy

Health, safety and wellbeing

i The CGroup aims to provide clean, healthy and safe working conditions. In addition to compliance with local

regulations, discoverlE promotes working practices that protect the health, safety and wellbeing of its
employees and other perscns who enter its premises. In line with that aim, the Croup introduced a new Group
Health & Safety Policy in 2020, to reinforce responsibilities and minimum standards. A summary is as follows:

Responsibility  The Group operates a decentralised management structure. The management of each of
& Ownership our businesses is best placed to identify and manage the health and safety risks relevant
to their business. They must ensure that those risks are properly identified and managed.

Minimum The Paclicy sets cut certain minimum expectations, which are for individual management
Requirements  tearns to determine how best to achieve within their businesses. The minimum
expectations include the following:

» Each business to have its own local Health & Safety Policy and communicate to all
concerned
» Appropriate resources must be in place

1 Resgponsible individuals to be identified within each business and these individuals to
have suitable training

» Appropriate documentation to be maintained

1 Aspeak up” culture is to be encouraged, with employees positively asked to identify
potential risks or hazards and bring them to the attention of those respensible for
health and safety

. Appropriate risk assessments to be performed and recommendations actioned

n Training to be provided

Reporting Operating companies repcrt each month in respect of health and safety issues, including
the number of on-site accidents, near misses and mitigation. Please see the table on
page 74 for a summary of the Group's lost time incidents.

As at 31 December 2021, the Group had over 120 health & safety representatives across our workforce of ¢. 5000
employees, a ratio of 1:38, which is well ahead of guidance and a further improvernent on our ratio of 1:47 at

i the end of the pricr year. The Group conducted over 5500 hours of health & safety training in the year tc 31
December 2021.

Recognising the importance of a structured and objectively verifiable approach to Health & Safety, the Group
i has set an ambitious target to ensure that at least 80% of its global workforce is working in operations covered
! by an 1SQ45001 health and safety management system. The bulk of this programrme is scheduled for CY2023
and CY2024, with preparation currently underway.

A number of cur businesses also have employee assistance and mental health support prograrmmes in place
i for staff.

discoverlE Group ple  Innovative Electronics
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! Equality and Diversity
Among its duties, the Sustainability Committee is
i responsible for oversight of the Group's diversity

and discrimination policies and progress has been

i made during the year, with increased diversity within
the Board, Senior Management (being the Group
i Executive Committee and its direct reports), and in

the Group's operational management (see page 74

E for details).

The Group is committed to ensuring our people

are treated with respect, are empowered and
appropriately rewarded. Our employment policies

are based on equal opportunities for all, and on
! there being no discrimination on grounds of gender,

race/ethnicity, social background, religion, sexual
orientation, family responsikilities (pregnancy),

disabilities, pclitical opinicn, age, sensitive medical
i condition or trade union membership.

The policies are fair, equitable and consistent with the

i skills and abilities of employees and the needs of the
i Croup's businesses and aim to ensure that everyone is |
i accorded eqgual opportunity for recruitment, training

and promotion. The Group does not tolerate any

i sexual, physical or mental harassment.

Qur Board Diversity Policy can be found on the
Company website: www.discoverlEplc.com. See page
74 for details of our gender diversity as a group.

Development and training
Our businesses are proactive in anticipating both
! short and long term employment needs and skills

requirements. All employees are encouraged to

i actively engage in their career development and
i extensive training opportunities are available across

the CGroup. We provide technical training to staff, as

¢ relevant for their role. This is scheduled and tracked.

Some of the Croup's operating companies have

structured apprenticeship schemes for technical staff.
Employees are actively encouraged to undertake

¢ further learning, such as National Vocational
i Qualifications or similar level courses, as well as

continual professional development to maintain any

relevant professional accreditations.

i The vast majority of employees receive annual
i performance appraisals.

Strategic Report

| Recruitment and retention
i Clear and fair terms of employment and a

competitive remuneration policy are in place. It
is Group pclicy to communicate with employees
on major matters to encourage them to take an

i interest in the affairs of their employing company

and the Group. In addition to the Workforce Advisory
Panel that has been established in accordance with
Provision 5 of the UK Corporate Governance Code,

i each operating company is encouraged to maintain

effective employee engagement arrangements,
including keeping employees aware of the financial
and economic factors affecting their employing

i company’s performance. Please see pages 75 and 90

for further details of cur engagement.

The Group remains supportive of the employment

¢ and advancement of disabled persons. Full
i consideration is given to applications for employment

from disabled persons, where the candidate's
particular aptitudes and abilities are consistent with
meeting adequately the requirements of the job.
Opportunities are available to disabled employees for
training, career development and promocticn. Where
existing employees become disabled, itis the Group's

i policy to provide continuing employment, wherever
practicable, in the same or an alternative poesition

and to provide appropriate training and support to
achieve this aim.

{ Community Engagement

Qur businesses operate within their local
communities and discoverl E encourages active
engagement. Many of our businesses employ local

| people from the community in which they operate.

Support for local good causes includes charitable
donations and, in certain businesses, opportunities for

: staff to volunteer. Examples of this include the Group's
! continued support of the Community Foundation for

Surrey and, in Minnescta, staff volunteering to pack
donation bags for pecple in Haiti.

i As well as supporting these causes directly, initiatives

such as these motivate staff and increase their sense
of purpcse in working for an crganisation that is keen
to play a positive role in society.

Annual Report and Accounts for the year ended 31 March 2022
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Our Products

The Group produces high-guality, reliable products that bring considerable benefits to
customers and the environment alike.

Raw materials are procured fram
responsible sources, in accordance
with the principles in our Supplier
Code of Conduct, Modern Slavery
statement and Conflict Minerals
Policy (all available at www,
discoverlEplc.com). These are
verified through both local chaecks
and the Croup-wide supplier

audit programme summarised

on page 65, In the event of non-
compliance we would engage with
the supplier to seek measures to
rectify the non-compliance

discoverlE Group plc

.2023 kl 21:05

Wherewver possible, recycled ravw
rnaterials are used in production
nrocesses (such as for copper and
aluminium, as appropriate),

Qur products typically have long
life spans. At the end of thelr
lives, products are disposed of in
accordance with the applicable
standards.

The guality and safety of our
products is ensured and rmonitored
through the widespread adoption
of ISO38001 systems. As at 31
December 2021, 95% of the Group's

Innovative Electronics

Brgnngysundregistrene

products (measured by revenue)
were manufactured under an
1SQO3001 accredited systermn. The
Group receives very fevw customer
complaints and fault / return rates
are very law.

For a summary of some of the
benefits that our products bring
to the world, Including how they
help the global fight against
climate change, and help people
personally, please see our Impact
Report 2021 (available at vy,
discoverlEplc.cam).
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! Part 5 - Key Metrics
i Carbon Emissions

i The Group's carbon intensity, measured on a like-for-like basis!, decreased by 33.12% from the CY2019 base year
to Cy2021.

: Total Emissions (tonnes) Like-for-like Emissions (tonnes)

Location-based 2019 2020 2021 2019 2020 2021
Scope 1 274201 1644.70 2106.43 186273 1,133.58 1,331.35

i Scope 2 729855 660054 762840 703006 638030 720217

Total Scope 1 & 2° 1004056 824524 973483 8,892.79 7513.88 853352
Scope 3° 520.38 604.08 74197 572.80 588.28 711.38

: Total emissions 1063094 884332 1047680 9,465.59 810216 924490

Intensity - tCO,e / £m revenue (Scope 2176 18.25 1787 29920 2526 2585

{182

: Total Emissions (tonnes) Like-for-like Emissions (tonnes)

Market-based 2019 2020 2021 2019 2020 2021

i Scope 1 2,742.01 1644.70 2106.43 186273 1,133.58 1.331.35
Scope 2 789554 6,732.61 6,087.65 752746 645074 584012

Total Scope 1 & 23 10,637.55 8,377.31 8,194.08 9,390.19 7,584.32 6,971.47

: Scope 3° 588.34 590.17 601Le5 57076 575.38 578.34
Total emissions 11,225.89 8,967.48 8,795.73 9,960.95 8,159.70 7,549.81

UK based emissions % 936 446 6.84 n/a n/a n/a

Intensity —tCOe / £m revenue 23.05 18.54 14.87 31.57 2550 2112

i (Scopel&72)

Scope 1 & 2 intensity reduction

vs 2019 (%) n/a 19.57% 35.48% nfa 19.23%* 33.12%

Total Energy Consumption Like-for-like Energy Consumption

: 2019 2020 2021 2019 2020 2021

: Energy consumption (kWwh) 26423158 22687513 27012262 21603107 19465803 21791630
Energy intensity

i (kWh/Em revenue) 57252 50,210 49029 72653 65444 66,005

UK based energy consumption not 12.70 992 n/a n/a n/a

disclosed

Notes:

: 1 The "Total Emissicns” columns include all companies owned by the Group as at the end of each calendar year. The “Like-for-like Emissions”

: columns represent continuing operations only, ie. excluding Acal BFi and Vertec SA which are treated as discontinued operations. The

like-for-like figures also exclude acquisitions completed since 1January 2020

{2 The reported figure of 12.23% reduction in 2020 was reduced to 6% after adjusting for the effects of Covid to provide an underlying measure.

3 Scope land Scope 2 emissions are generated directly from the Group's operaticns {Scepe 1) and indirectly through the energy consumed by
the Croup (Scope 2). Scope 3 emissions are related to the Croup's operations only and exclude emissions from the Group's supply chain.

+ Emissions data Is reported in accordance with the UK Government's ‘Environmental Reporting Cuidelines: Including Streamlined Energy
and Carbon Reporting Guidance’, and the GHG Protocol Corporate Reporting Standard, using the 2020 emission conversion factors
published by the Department for Environment, Foed and Rural Affairs {Defra) and the Department for Business, Energy & Industrial
Strategy (BEIS). The assessment follows the dual reporting approach for assessing Scope 2 emissions from electricity usage. The operational
control approach has been used.

s All of the data in the above table has been independently assessed by Carbon Footprint Ltd, a leading carbon & energy management
company.

Annual Report and Accounts for the year ended 31 March 2022
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| Health & Safety
i Lost-time incident frequency rate (LTIFR) information

FY19 FY20 Fy21 FY22

Lost time incidents (LTls) 10 18 15 ]

i Average head count 4281 4394 4269 4522
LTIFR 013 0.22 019 023

Notes:

i LTl or lest time incident is defined as a work-related incident resulting in the loss of five or more work days in the reported period.

2 LTIFR is the Number of LTI divided by the total work hours in the reported period, multiplying by 100,000 hours (representing the estimated
number of working hours in an employee's work lifetime).

Reported head count includes all full-time and part-time employees and contractors.

1+ There were no fatalities among the Group's employees or contracters during any of the four years stated above.
Diversity

Senior Management!? Operational Management? All employees

FY22 (No)  FY22 (%) FY21(%)  FY22([No)  FY22 (%) FY21(%) FY22(No)  FY22 (%) FY21 (%)

| Total 30 66 4,886

Male 24 80 85 42 64 82 2,604 53 50
: Female 6 20 15 24 36 18 2,282 47 50

1 Senicr Management is the Group Executive Committee and Direct Reports.

2 QOperational Management is defined as divisicnal management at Group level and the most senior managers in the Group's
operating businesses.

i Other ESG KPIs

2025
2021 2022 Target

Our Planet
© SO 14001 accreditations? €1% ©63% 80%
Energy audits® 13% 23% 80%
Company cars (Ev/hybrid)+ 19% 26% 50%

: Our Pecple
‘ ISO45C01 accreditations® 6% 5% 80%
H&S Representatives® 1:52 1:38 1:50
Staff Turnover 10% 13% <15%

| Our Products

ISO9001 accreditations’ 88% 95% 80%

1 All of the 2021 figures are restated so as to exclude Acal BFi and Vertec SA {now sold).

1 2 Measured as a % of Group revenues generated by operations with a 1ISO14001 accreditation.

Measured as a % of the number of the Croup's sites that have had an energy audit since 217,

4+ Measured as the % of the Group's company cars that are electric or hybrid.

Measured as the % of the Croup's employees that work in aperations covered by an ISG45001 occupational health & safety management
system. While no new accreditations were completed in the year, a number are underway and expect to be completed during 2023.

& Measured as the proportion of health & safety representatives to the overall number of employees.

7 Measured as a % of Group revenues generated by operations with a ISO3001 accreditation.

Rosalind Kainyah
! Chair of Sustainability Committee

14 June 2022
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement
The Group considers it important to engage with cur varicus stakeholder groups in a proactive and
i constructive manner and the below provides a summary of the ways in which we do so.

Why it is important to engage
Our people

Employee engagement is critical
to our success. We work to create
a diverse and inclusive workplace
where employees can reach their
full potential. Engaging with our

employees ensures we can retain
and develop the best talent.

Stakeholder key interests

Health and safety

Reward

Career opportunities
Employee engagement
Training and development
Wellbeing

Reputation

Ways we engage

Annual performance evaluations
Employee surveys

Employee meetings

Workforce advisory panel
Newsletters

Employee events
Apprenticeship pregramme

Recognition and reward

Our companies

We operate in a decentralised
model where our companies

are empowered to innovate and
grow, and decision-making takes
place in the frontline and close to
custecmers. Our companies are key
stakeholders of the Group and are
vital for our growth strategy.

Operational and financial
performance

International expansion
Capital investment

Collaboration

Quarterly business reviews
Regular site visits
Company management forums

Support in specialist areas, such as
tax, legal and commercial

Sustainability workshops

Customers

Understanding the needs of cur
custecmers allows Uus to provide
application-specific products
which both add value and
differentiate our customers from
their competitors. We engage with
our customers to build trusting
relationships from which we can
mutually benefit.

Safety, guality and reliability
Competitiveness

Qur availability and
responsiveness

Relationship
Compliance
Convenience

Range of products

Customer visits, telephone calls,
engineering visits

Participaticn in industry forums
and events

Social media and commercial
websites

Contract negetiation,
implementation and
management of ongoing
relationships

Customer audits of our
manufacturing facilities
Customer-specific events
Geographical footprint allows us to
meet customers in their locations

Satisfaction surveys
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STAKEHOLDER ENGAGEMENT

Why it is important to engage
Suppliers

Qur external supply chain and
our suppliers are critical to our
performance. We engage with
our suppliers to build trusting
relationships from which we can
mutuzally benefit and to ensure
that they are performing to

our standards and conducting
business to our expectations.

Stakeholder key interests

» Quality management

n Cost-efficiency

 Long-term relaticnships

» Responsible procurement,
trust and ethics

. Technological advances,
including digital solutions

Ways we engage

Joint customer visits
Supplier audits

Employee training
Quarterly business reviews

Ceographical footprint allows
smaller suppliers tc operate
globally

Logistics efficiencies

Supplier conferences

Shareholders

To understand their requirerments
and generate returns and value. We
ensure that we provide fair, balanced
and understandable information

to shareholders and investment
analysts and work to ensure that
they have a strong understanding
of our strategy, performance, culture
and ambition.

n Growth

» Financiol performance and
economic impact

. Governance and transparency

. Operating and financial
information

1 Confidence in the Group's
leadership

» Dividend growth

Regular market updates
Investor presentations
Individual meetings
Investor roadshows

Corporate website, including
dedicated investor section

Shareholder consultations
Annual reports
Annuzal General Meetings

Capital Markets Days

Global communities

We support communities and
groups local and relevant to our
operations and consider the
environmental and social impacts
of cur cperaticns.

n Local operational impact

® Health and safety and
environmental perfermance

Charitable donations and
volunteering

Corporate and operating
company websites

Local environmental initiatives

discoverlE Group ple  Innovative Electronics
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The Group promotes policies and procedures across
the Group which consider the interests of the Group's
i employees, the need to foster reascnable business

relationships with suppliers, customers and others,

i the impact of the Group's cperations on its workforce,
the community and the environment, and the
i maintenance of high standards of business conduct.

Our pelicies and precedures include the following:

. Anti-bribery and corruption
! Business ethics

n Health and safety

Pw Whistleblowing
! » Board Diversity Policy

n Supplier Code of Conduct

i Conflict Minerals Policy

! = Environmental Policy

» Human Rights Policy

: m Group Tax Strategy

Day-to-day responsibility for implementation of
i these policies {cther than the Board Diversity Pclicy)

is delegated to the management of discoverlE's

i operating companies, under the supervision of the
Croup Executive Committee. Where appropriate,
the Group policies and procedures are supported
by the local operating companies’ policies, all within
i a framework established by the Board and Group
Executive Committee, intended to ensure that we
operate as a Group to the highest standards.

Strategic Report

The Group alsc has due diligence processes in
i place to support the ongoing assessment and

management of risks associated with both existing
and newly acquired companies and the development
of relationships with new suppliers.

These include site visits by both executive and non-
executive management, meetings with customers
and suppliers and, where relevant, asking cur
suppliers to confirm compliance with Croup palicies.

Management are committed to environmental, social
and governance affairs in its actions, and endeavours
to show due respect for human rights and works to
high standards of integrity and ethical propriety.

As an international organisation, discover|E takes
account of cultural differences between the various
territories in which it operates. discoverlE's values
are essential to how it operates and to the long-term
success and growth of the Group.

discover|E believes that who we are and how we
behave matters not only to our employees but the
many cther stakeholders wheo have an interest in
our business. None of the Croup's staff have been
disciplined or dismissed for any matter in relation
to anti-bribery, corrupticn or whistleblowing in the
current year or any of the last three fiscal years.

Stakeholder engagement remains vital to building

a sustainable business and we interact with many
stakeholders at different levels of the Group.
Engagement is carried out by those most relevant to
the stakeholder group or issue. The table cn pages 75
and 76 identifies some of our stakeholders and how

. discoverlE engages with them.

Annual Report and Accounts for the year ended 31 March 2022
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NON-FINANCIAL
INFORMATION STATEMENT

In accordance with sections 414CA and 414CB of the Companies Act 2006, we have

Envircnmental ]
matters

| set out below where the relevant non-financial information we need to report against 5
can be found in this Annual Report:

Please see cur Sustainakility Report on pages 60 to 74 and pages 66 to 69 in particular
(Our Planet, including our TCFD Report).

Please see climate-related risks and opportunities on pages 46 to 50 {which includes
TCFD scenario analysis) and on page 55.

Please see pages 42 to 46 for our general approach to risk management and page
64 for a summary of cur governance framework relating to sustainability matters
and climate-related risks in particular. These governance arrangements fit within
our broader governance framewaork, for which please see our Corporate Governance
Report on pages 86 tc 96.

Employee matters =

Please see pages 70 and 71 (Our People), 75 (Stakeholder engagement — Our pecple),
80 (Section 172 statement) and 20 (Employee engagement).

Social matters "

Please see pages 76 and 77.

Human Rights N

Please see pages 65 77 and 121.

i Anti-bribery and .
corruption matters

Please see page 65 (Anti-Bribery & Corruption Policy and Whistleblowing Policy).
Please also see pages 77, 91,98 and 100.

Business Model n Please see pages 14 and 15 for Qur Business Model.
m Please see pages 16 and 17 for cur target markets, pages 18 to 23 for 2 summary
of our strategy and pages 4 to 7 for a summary of the Group.
Policies » The following codes, policies and standards can be found at our Group website
(wwwi.discoverieplc.com:
- Whistleblowing Policy
— Anti-bribery Policy
— Modern Slavery Statement
— Group Tax Strategy
— Board Diversity Policy
— Supplier Cede of Conduct
— Conflict Minerals Policy
— Environmental Policy
— Human Rights Policy
. Outcome » The above policies contribute to the overall governance framework of the Group,
| of Policies providing commen standards that operating companies and suppliers must observe.
n The Group has a proven, flexible and resilient business model, as demonstrated by its
strong financial performance over several years. These are underpinned by the Group's
governance arrangements in general, including the Policies summarised above.
» The Group has gocd relations with its various stakeholders, including staff, customers
and suppliers. The above Policies help support those relations.
: Principal risks n Where principal risks have been identified in relaticn to any of the matters listed

above, these can be found on pages 54 to 59.

Non-Financial KPls  w

Our non-financial key performance indicators are set out on pages 73 and 74.

discoverlE Group ple  Innovative Electronics
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SECTION 172 STATEMENT

The Board of discoverlE Group plc takes
! seriously its duties to act in accordance

with legal requirements and appropriate

5 business and ethical standards. This
: includes fulfilling the duties described in

Section 172 of the Companies Act 2006

i (the "Act”).
! Section 172

Duty to promote the success of the company
A director of a company must act in the way they

consider, in good faith, would be most likely to
! promote the success of the company for the benefit

of its members as a whole, and in doing so have

n Theinterests of the company's employees;

1 The need to foster the company's business

relaticnships with suppliers, customers and others;

n Theimpact of the company's operations on the
community and environment;

i m The desirability of the company maintaining

a reputation for high standards of business
conduct: and

» The need to act fairly as between members of the
company.

The information below describes how the Directors

have had regard to the matters referred tc in
Section 172 of the Act in performing their duties and
constitutes the Board's Section 172 Statement for the

i regard (amongst other matters) to:

= The likely consequences of any decision in the

leng term;

Section 172 of the Companies
i Act 2006 (the “Act”)

year ended 31 March 2022, This section is incorporated
i by reference into the Strategic Report.

The discoverlE Board’s response

Long-term decision-making

(s.172(a))

The Board delegates day-to-day
management and decision-
making to its senior Mmanagement
i team, but it maintains oversight
of the Company's performance,

i and reservesto itself specific
matters for approval, including the
strategic direction of the Croup,

i acquisitions and disposals and

entering into material contracts

¢ above set thresholds.

i The Board monitors performance

against strategy and that decision-
making is appropriate by receiving

¢ regular updates, both in Beard and
i Committee meetings and at cther

intervals as appropriate.

¢ Processes are in place to ensure
i that the Board receives all relevant
i information to enable it to make

well-judged decisions for the long-

¢ term success of the Company and
i its various stakeholders.

In FY 2021/22, the Board:

Established a new Sustainability Committee (with effect from

1 April 2022). This new Committee will have dedicated responsibility for
considering the Croup's response to ESC matters and to sustainakility in
general.

Considered a number of acguisition proposals. The Board only approves
such a transaction if it is satisfied, after full consideration, that it meets
the Section 172(1) requirement that it is most likely tc prcmote the
success of the Company for the benefit of its members as a whole,

and it considers the value forecasted to be added to the Group by an
acquisition, over a defined future period. This judgement is recorded.

The Board also considered the disposals of Acal BFi and Vertec SA, each
of which were approved and completed during the year.

Received presentations on specific business areas and, through
ongoing discussion with the business leaders, determined strategic
priorities for a three-year period, and the development of robust
supporting operating plans.

Agreed the Group's principal risks, considered emerging risks and
received regular risk management and internal control reviews
throughout the year, including specific consideration of risks arising
from the Covid outbreak and Russia/Ukraine conflict.

Set annual budgets and capital allocaticn and oversaw business
performance against targets, enabling the Board to confirm the
Company's outlook for the year ahead, the going concern statement
and its longer-term viakility.

Annual Report and Accounts for the year ended 31 March 2022
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SECTION 172 STATEMENT

| Section 172 of the Companies
Act 2006 (the “Act”)

The discoverlE Board'’s response

Employee Interests

(5.172(b))

The success of the Group
depends upon a highly-skilled
and motivated workforce, an

! entrepreneurial and innovative
culture, set within structures that

provide fairness for all.

In FY 2021/22, the Board:

Received updates on how Covid was affecting staff and the measures
being implemented within businesses to minimise the risk of the
pandemic spreading across the workforee, including working from
home where possible.

Continued to operate a Workforce Advisory Panel, to ensure that the
cocmmunications between the Bozard, Group Executive Committee,
individual operating companies and Group staff were optimised.

Reviewed Board and Senior Management diversity and succession,
remuneration and employment relations and arrangements across
the Croup.

' Relations with external parties
i (s.172(ch)

The Group works with a huge
number and variety of customers,

i suppliers and other third parties.

ltis of great importance that
relations with those parties are

appropriate.

In FY 2021/22:

Noting the continuing pressure that businesses have been under
during the Covid pandemic, the Board ensured that suppliers
continued to be paid on time and that the Group continued to serve
our customers effectively.

The Board regularly considered the marketplaces within which

the Group's customers cperate and the challenges they face, and
opportunities available. This helped shape the way in which resources
were allocated in order to ensure that the Group was well positioned to
meet customer needs.

i Community & Environment
| (s.172{d))

Wherever the Group operates, it
forms a part of its local community

i and more broadly, seeks to

ensure that it provides a positive
contribution to the environment.

During the year:

The Board continued its focus on environmental, social and governance
matters and, in particular, established a new Sustainability Committee,
further details of which can be found in the Sustainability Report on
pages 60 to 74.

The Board also continued its support for the Community Foundaticn
for Surrey.

| Reputation for high standards

of business conduct (s.172(e})

The Board is responsible for

i developing a corporate culture

across the Group that promotes
integrity and transparency. It
has established comprehensive

i systems of corporate governance

which promaote cerporate
responsibility and ethical
behaviour.

In FY 2021/22:

The Board received regular reports from the Group Risk Manager
designed to strengthen governance and compliance, integration of
new and recent acquisitions into the Croup, and the identification and
management of existing and emerging risks.

The Board had updates and training on key areas of law and regulation.

The Board approved the Company's Mcodern Slavery Act Statement.

“ discoverlE Group ple  Innovative Electronics
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! Section 172 of the Companies
i Act 2006 (the “Act”) The discoverlE Board'’s response

Acting fairly as between members In order to do this the Board:

5 of the Company (s.172(f)) Maintains close relations with its main shareholders through regular

! The Board aims to understand the  dialogue, both after the publication of full-year and half-year results.
views of shareholders and always

Approved value-enhancing acguisitions, CPI in May 2021, Antenova in
i toactin their best interests. PP gacq : Y '

August 2021 and Beacon in September 2021.

Receives Investor Relations updates at every Board meeting and direct
feedback from investors during specific consultation exercises and on
publication of trading results and updates.

i Other key activities

s The Beard met regularly throughout the year and, in the year ended 31 March 2022, held nine meetings.

! The Board's agenda considers all relevant matters at scheduled meetings.

n As part of its regular programme of Board activities, the Board also receives reperts from the Croup Chief

{ Executive, the Group Finance Director and the CGroup General Counsel & Company Secretary, keeping them
informed as to financial and commercial performance and regulatory and legal affairs.

The Strategic Report, as set out on pages 02 to 81, has been approved by the Board.
E On behalf of the Board

Nick Jefferies Simon Gibbins
¢ Group Chief Executive Group Finance Director

{14 June 2022 14 June 2022

! oy
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Corperate Governance

THE BOARD

| Malcolm Diamond MBE

Non-Executive Chairman

®OG

Appointment to
the Board

Chairman since April 2017,
Non-Executive Director

| since November 2015

Tenure

! Byears

Independent
Yes

Previous experience

! Malcelm brings

considerable commercial
and international
business experience

to the Board, as well as

' City investor knowledge

and expertise. Prior to
joining the Board, he was
Executive Chairman and
Chief Executive of Trifast

! plc and, among other

previous appointments,
was Senior Non-Executive
Director of Dechra
Pharmaceuticals Plc and

© a Non-Executive Director

of Unicorn AIM VCT plc.

! External appointments

None.

Nick Jefferies
Group Chief Executive

1< 10O,

Appointment to
the Board

January 2009

Tenure
13 years

Independent
No

Previous experience
Nick jeined discoverlE as
Group Chief Executive
in 2009. He started his
career as an electronics
engineer for Racal
Defence (now part

of Thales plc), before
Jjoining Toshiba and
then Hitachi's European
electronic component
businesses. Prior to
discoverlE, he was
General Manager for
electronics globally at
Electrocompcnents plc.

External appointments
Nene.

discoverlE Croup ple  Innovative Electronics

Simon Gibbins
Group Finance Director

©®

Appointment to
the Board

July 2010

Tenure
1 years

Independent
No

Previous experience
Simon brings significant
financial expertise and
experience gained at an
international level. Pricr
to joining the Group, he
was at Shire plc for nine
years, latterly as Global
Head of Finance and
Deputy CFO, and at ICI
plc for six years in various
senior finance roles, both
in the UK and overseas.
His earlier career was
spent with Coopers

& Lybrand where he
gualified as a chartered
accountant.

External appointments
None.

Tracey Graham
Non-Executive Director

Q0] 1O,

Appointment to
the Board

Novernber 2015

Tenure
©years

Independent
Yes

Previous experience
Tracey brings significant
operational expertise to
the Board. During her
executive career, Tracey
was Chief Executive

of Talaris Limited and
Managing Director of

De La Rue Cash Systems.
Prior to that she was
President of Sequocia
Voting Systems, Customer
Services Director at AXA
Insurance and held senicr
positions at HSBC.

External appointments
Non-Executive Director

of Link Scheme Limited,
Senior Independent
Director of lbstock plc, and
Non-Executive Director of
Close Brothers Group ple.
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Committee membership

Corporate Governance

@ Audit and Risk Committee @ Croup Executive Committee ® Nomination Committee

® Remuneration Committee @ Sustainability Committee

A.

A

Bruce Thompson
Senior Independent
Director

OO

Appointment to

the Board

Senior Independent
Director since March 2019,
Non-Executive Director
since February 2018

Tenure
4 years

Independent
Yes

Previous experience
Bruce brings a wide
range of strategic and
leadership expertise to
the Board with proven
experience of growing
international industrial
businesses. During his
executive career, Bruce
was Chief Executive
Officer of Diploma plc.
Prior to joining Biploma,
Bruce was a director
with the technology and
management consulting
firrm Arthur D. Little Inc.,
both in the UK and the
USA.

External appointments
Non-Executive Director
and Chair of Avon
Protection plc.

[ 4

Clive Watson
Non-Executive Director

A JOIDLO,

Appointment to
the Board

September 2012

Tenure
2 years

Independent
Yes

Previous experience
Clive is a Chartered
Accountant and brings
wide-ranging experience
in seniocr financial

roles to the Board.

Prior to retirerment
from executive roles,

he spent almost 13
years as Group Finance
Director of Spectris plc,
having previcusly held a
number of other senior
finance positions both
in the UK and overseas.
He also served as Senior
Independent Director
and Audit Committee
Chairman of Spirax-
Sarco Engineering plc.

External appointments
Nen-Executive Director
of Breedon Group plc,
Non-Executive Cirector
of Kier Group plc and
Non-Executive Director
of Trifast plc.

Rosalind Kainyah
Non-Executive Director

HOERO

Appointment to the
Board

January 2022

Tenure
6 months

Independent
Yes

Previous experience
Rosalind has extensive
experience in
sustainability matters
and currently runs

Kina Advisory, an ESG
consultancy. Previously,
she was VP, External
Affairs & Corporate Social
Responsibility at Tullow
Oil and held various roles
at De Beers SA, latterly
as President of De Beers
Inc.in the USA.

External appointments
Non-Executive Directer
of GEM Diamonds Ltd
and Non-Executive
Director of CalBank plc.

Annual Report and Accounts for the year ended 31 March 2022

. Chairman of the Committee

Greg Davidson
Group General Counsel
& Company Secretary

©

Appointment
Novernber 2019

Tenure
N/A

Independent
No

Previous experience
Greg joined discoverlE

in Novermber 2019

and is responsible for
legal and company
secretarial affairs. He is

a gualified lawyer with
extensive experience cof
technology, corporate
and commercial matters.
His experience includes
five years at Wiggin & Co
LLP, with clients focused
predominantly in the
technology sector and,
prior to joining discoverlE,
16 years at RM plc, with
seven years as General
Counsel & Company
Secretary.

External appointments
None.
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o For biography see

Development

i 2017, A physicist by

' acquisitions, initially in

Corperate Governance

THE GROUP
EXECUTIVE COMMITTEE

Nick Jefferies
Group Chief Executive

Simon Gibbins
Group Finance Director

0 For biography see
page 82 page 82

Jeremy Morcom

Martin Pangels
Group Head of Corporate Group Commercial

Director - Magnetics &
Controls Division

Jerermy was appointed Martin joined discoverlE in
Group Head of Corporate July 2010 after working as
Development in March an advisor to the business.
Prior to joining discoverlE,
background, he has cver he spent nine years at
25years’ experience in Electrecompenents plc,
industrial mergers and where he was Regional
General Manager for
investment banking and Europe, and six years with
theninindustry, leading Bain & Company as a

the corporate development strategy consultant.

i pregrammes at Spectris

plcand Invensys plc.

discoverlE Croup ple  Innovative Electronics

Greg Davidson
Group General Counsel
& Company Secretary

o For bicgraphy see
page 83

Paul Hill

Group Commercial
Director - Sensing &
Connectivity Division

Paul joined the Group
Executive Cormmittee

in December 2021. Paul
Joined from Antenove,
one of the Group's latest
acquisitions, where he was
Chief Executive Officer.
Having started his career
in electronics engineering,
Paul has worked in
electronic compoenents
and smart card systems,
and held senior operational
and board roles in both
hardware and software
companies.
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Corperate Governance

CORPORATE GOVERNANCE REPORT

“The Group's
governance
structures aim to
meet the societal
and environmental

g challenges of today
whilst positioning
¥ us for continued
growth.”

Malcolm Diamond MBE
Chairman

! Chairman’s Governance
Overview

discoverlE is a strong business,
with a clear purpose and set of

i values. This is underpinned by a
governance structure that enables
the Croup’s long-term objectives
to be met.

The Group's performance over the
last year was underpinned by our
governance arrangements.

These structures help ensure we
| are well positioned for continued
growth and to meet the social and
environmental challenges facing
| the world today.

Malcolm Diamond MBE
14 June 2022

“ discoverlE Croup ple  Innovative Electronics
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Corporate Governance

Compliance with the UK Corporate Governance Code 2018

During the year ended 31 March 2022, the Company complied with the UK Corpoerate Governance Code 2018
i (the "Code”), with the exception of provision 38 (alignment of pensions) which, in accordance with guidance,
the Company will comply with from 1January 2023

Section Progress made Further Information

Board Leadership The Board leads from the front in setting the tone for the o Read more on

:nd Company business and has established a clear purpose, set of values pages 88 to 91
urpose

and strategy, taking into account the interests of our various
stakeholders. The right resources, structures and processes are
in place to ensure that these are then implemented properly

throughout the Group.
Division of The respective roles and responsibilities of the Executive and o Read more on
Responsibilities Non-Executive Directors are clear and consistently applied, pages 92 and 93

providing for constructive and effective dialogue and clear
accountability.

Composition, The Board has a healthy balance of skills, knowledge and o Read more on
:‘-‘cressmn and experience and the appointment process is rigorous and pages 94 and 95
valuation

carefully applied. Annual evaluations keep the effectiveness of
the Board and its Committees under regular review to ensure
this remains the case. During the year ended 31 March 2022, an
externally facilitated evaluation of the Board and its Committees
was completed.

Audit, Risk and The Board has established clear processes and procedures o Read more on
Internal control to ensure that risks are carefully identified, monitored and page 96
mitigated against and then reported externally in an open and
transparent manner. This helps ensure that the Company's
financial staterments are fair, balanced and understandable.
Effective risk management is critical to achieving our strategy.

Remuneration Remuneration supports the Company’s strategy and is o Read more on
appropriate to the nature and size of the business. The page 96
Board has clear processes in place and aims to reportin a
straightforward and easy to understand way, with a view to
providing external stakeholders with reassurance that pay,
performance and wider interests are aligned.

Annual Report and Accounts for the year ended 31 March 2022
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Corporate Governance

CORPORATE GOVERNANCE REPORT

Board Leadership and Company Purpose
i Current composition and changes to the

Board in the year
Details of the current members of the Board are set
out on pages 82 and 83

L Inthe pricr year, it was identified that the Board would

benefit from additicnal ESG experience. As such,
Rosalind Kainyah was appointed to the Board during
! the year ended 31 March 2022. Bruce Thompson is

i Senior Independent Director, Tracey Graham is Chair
of the Rermuneration Committee and Clive Watson is
Chair of the Audit and Risk Committee.

i All of the Non-Executive Directors have considerable
expertise in their respective roles.

discoverlE Group ple  Innovative Electronics

Section 172 Statement

The Board takes seriously all of its duties, including
those set out in section 172 of the Companies Act
2006. The statement required by section 172(1)
explaining how it has taken those duties into account
can be found on pages 79 to 81.

Stakeholder engagement
We engage proactively with our stakehclder groups.

o Read more on pages 75 to 77

Sustainability

Provision 1 of the Code deals with the Company
generating value over the long term in the context
of future risks and opportunities. This is addressed
in the Sustainability Report and in the Risk
Management section.

o Read more on pages 60 to 74

: o Read more on pages 42 to 59
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Corporate Governance

! Goed governance
Following the intreduction of the new Code in 2018, the Board reviewed the Group's governance frameworks
i and its purpose, culture and values.

Our Purpose:
To create innovative electronics that help to improve the world and people's lives.

Values and Culture

Values Culture
n To operate with the highest ethical standards » Honest, reliable and trusting
and integrity = Decentralised decision-making close to the
n To strive for the highest performance custcmer
standards, not accepting of mediocrity = Open, constructive communication and
» To support the protection of the environment willingness to listen
through our products and soluticns while » Non-political, non-bureaucratic

minimising our direct environmental impact .
9 B » Performance, target and results driven

1 To be a responsible employer, with a safe
working envircnment

» To respect, empower, engage and develop our
employees in an entrepreneurial envircnment

» To add value and be a trusted partner to
customers, suppliers and shareholders

Vision: Strategic Priorities:

To be a leading innovator in electronics This strategy comprises the following priorities:
internationally. = Grow sales well ahead of GDP over the
Mission: economic cycle by focusing on structural

To design and supply innovative customised growth markets

electronics that help cur customers create ever » Move up the value chain into higher margin
better technical soluticns around the world. products

We aim to achieve this through a motivated,
entrepreneurial and empowered workforce
that adheres to the highest ethical and guality
standards.

= Acquire businesses with attractive growth
markets and strong operating margins

» Further internationalise the business by

developing sales in North America and Asia
In doing so we expect to create value for
shareholders, while being seen as an attractive
and responsible employer and a trusted partner
for customers and suppliers.

» Generate strong cash flows and sustainable
returns while reducing impact on the
environment

Progress against our objectives is measured
through our key strategic indicators (KSlIs) and
key perforrmance indicators (KPIs) . Details are set
out on pages 24 and 25.

Strategy:

To grow our business in customised electronics
by focusing on markets with sustained growth
prospects, driven by an increasing electronic
content and where there is an essential need
for cur products.
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Employee Engagement
i A high-quality workforce is vital to the success of the

i m Works Councils and staff representative meetings

Cm Staff surveys

;. m Workforce Advisory Panel

management and employees directly.

| In 2017, the Board visited Flux (Copenhagen), in

i (Newark, UK). Lockdown restrictions meant that

i schedule similar visits for future years.

Corporate Governance

CORPORATE GOVERNANCE REPORT

Croup. There are a range of employee engagement
initiatives in place across the Group and these include
the following:

» Employee meetings

» Quarterly performance updates

» Sccial and team-building events

n Health & wellbeing reviews

Since 2009, as part of its annual calendar the
Board visits the Croup's operating sites, meeting

2018 the Board visited Myrra and Noratel (both in
China) and, in 2012, the Board visited Cursor Controls

Board visits were not possible during 2020 and 2021
but now that they have eased the Board will be
visiting Variohm {in the UK] later this year and will

The Board aims to visit as much of the Group as
possible, visiting facilities in a variety of locations
internationally. The Board gains a deeper
understanding of the business, local complexities,
working conditions, the level of skills and expertise

in each facility, the concerns and aspiraticns of staff,
and any issues that the leadership or staff may wish to
discuss with the Board.

The purpose of the Woerkforce Advisory Panel is to
ensure that the “employee voice” is heard, that the
Board is aware of any issues or concerns that staff
may have and tc ensure that their views are taken
into account and influence the Board's decision-
making, where appropriate. This helps the Board to
monitor and assess the culture of the crganisation.

A number of operational changes have already

been implemented as a result of the interaction. In
the coming year, it is intended that this will include
increased collzboration between different businesses
within the Group.

Time Allocation, Board and Committee Meetings and Attendance

! During the year, attendance by Directors at Board and Committee meetings was as follows:

Committees
Director Board Audit and Risk Remuneration Nomination Overall Attendance %
i Maleolm Diamond 9/9 3/3 5/5 2/2 100%
Simon Gibbins 9/9 - - - 100%
Tracey Graham 9/9 3/3 5/5 2/2 100%
! Nick Jefferies 9/9 - - 2/2 100%
i Rosalind Kainyah? 2/2 1/1 2/2 - 100%
Bruce Thompson 9/9 3/3 5/5 2/2 100%
Clive Watson 9/9 3/3 5/5 2/2 100%

T Appointed 1January 2022

Time is provided at the start and the end of each meeting for the Chairman tc meet privately with the Senicr
Independent Director and Non-Executive Directors. The Board's commitments are taken into account in

i the preparation and planning of meetings to ensure that all Directers are able to allocate sufficient time to
i discharge their responsibilities.

Beard approval is required prior to any Director accepting any external appointments.

“ discoverlE Group ple  Innovative Electronics
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! Board activities

Corporate Governance

Topic Key activities and discussions in 2021/22 Key priorities in 2022/23
Strategy » Oversaw the Group's continuing response to Covid = Censider acquisitions as identified
» Reviewed and approved the acquisitions of CPI, and determirje the appropriate
Antenova and Beacon course of action
» Reviewed and approved the disposals of Acal BFi » Keep KSls and KPls under review
and Vertec SA 1 Keep the Group's dividend policy
= Reviewed key strategic indicators ["KSIs") and key under review
performance indicators ("KPIs") » Continue to focus on international
growth in key markets, including
expansion intc North America
Risk and risk n Carried out rcbust assessment of principal and . Review key risks and ensure
management emerging risks (see pages 54 to 59) that the Group's internal control
» Considered the Group's exposure to climate related process remains apprepriate
and other ESC risks
n Conducted a fresh risk assessment of anti-bribery
and corruption risks and updated the Group's Anti-
Bribery Palicy
 Reviewed internal audit reports and acticns taken
to address findings identified
Governance » Established a new Sustainability Committee n Build further understanding and
(formally taking effect from 1 April 2022) plan actions in relation to new

Continued focus on the composition, balance and
effectiveness of the Board

Considered and approved a range of supplier-
focused Croup Policies

Sighed off and published the Group's modern
slavery statement

Evaluated supply chain risks, especially in the
context of global supply chain challenges and the
conflict in Ukraine

Engaged with institutional shareholders, investors
and cther stakeholders throughout the year
Reviewed and approved the FY 2020/21

Annual Report

regulations over the period

Organisational

Monitored health and safety performance across

» Continue to monitor health

development

capacity the Group. Regular Board updates received on and safety performance across
actions improving health and safety the Group
® Received presentations by senicr managernent . Consideration of the Group's
including on M&A strategy capacity as it continues to grow
Board . Continued focus on the composition, balance and » Focuson increasing diversity

effectiveness of the Board

Reviewed Board and Committee composition and
discussed and acted on the recommendations of
the Nomination Committee

Undertook an externally facilitated evaluation of
the Board, its Committees and individual Directors

both for the Board and across
the Croup more generally

Annual Report and Accounts for the year ended 31 March 2022
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| Division of Respansibilities
i discoverlE is led by a strong and experienced

Board with a broad range of skills, experience and
knowledge.

! Throughout the year under review, the Board
consisted of Malcolm Diamond as Non-Executive

Chairman, Tracey Graham, Rosalind Kainyah
(appointed 1January 2022), Bruce Thompson and

! Clive Watson as Non-Executive Directors, with Nick
i Jefferies as Group Chief Executive and Simon Gibbins

as Group Finance Director.

The composition of the Board is kept under review

¢ by the Nomination Committee on an annual basis.

Following the Group's entry to the FTSE250 during
the year, it was decided that an additicnal Non-
Executive Director should be added tothe Board,

s with the relevant appointee bringing specific ESG

expertise to the Board. Accerdingly, Rosalind Kainyah

was recruited and joined the Board on 1January 2022.

The Nomination Committee considers the size and

i composition of the Board to be appropriate to the

Croup's business and strategy but would continue to
benefit from increased diversity.

! The Non-Executive Directors constructively challenge
i management proposals where appropriate and

carefully monitor management performance and
reporting on an ongoing basis. The Company has

! both a Chairman and a Group Chief Executive.

There is a clear division of responsibilities, which has
been agreed by the Board, and a summary of their
respective roles is described below.

| Role of the Chairman

» Responsible for leading the Beard, which includes
the operation of the Board's overall procedures.

¢ = Providing a forum for constructive discussion and

ensuring receipt of clear and timely information.

» Overseeing Corporate Governance matters.

n Leading the performance evaluations of the Group

Chief Executive, the Non-Executive Directors and
the Board.

The Chairman, in conjunction with the Group

i Company Secretary, ensures that Directors receive a
i full, formal and tailored induction to the Group and

ongoing training as relevant.

discoverlE Group ple  Innovative Electronics

| Role of the Group Chief Executive
i m Leading the development and implementation of

the Croup's strategy.

» Communicating with shareholders and other
stakehclders.

» Responsible for the day-to-day management of the i
Croup's businesses and reporting on their progress
to the Board.

n Leading the Group Executive Committee.

The Group Chief Executive is assisted in meeting his
responsibilities by the Group Executive Committee.

Role of the Board
n Setting the long-term objectives and commercial
strategy.

n Oversight of the management of discoverlE.

» Review of the KSIs and KPls.

n Review of acquisitions and corporate transactions.

» Recormnmending or declaring dividends.

» Approval of financial statements, business plans,
financing and treasury matters.

n Approval of major capital expenditure and
commitments.

» Maintaining sound internal controls and risk
management systems.

n Review of the Croup's overall corporate governance.

. Any litigation of a material nature.

As set out on the following page, certain matters are
delegated tc the Croup Executive Committee and to
the Audit and Risk, Remuneration, Nomination and
Sustainability Committees.
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! Governance framework

The Board
Chaired by Malcolm Diamond
Meets a minimum of six times a year.

Accountable to shareholders for the long-term success of the Group. This is achieved via a clear division
of responsibilities between the Chairman and Group Chief Executive, the setting of strategic aims and

ensuring that the necessary rescurces are in place.

Nomination Committee

Chaired by Malcolm Diamond

The Nomination Committee regularly reviews
the structure, size and compaositicn of the Board
and its Committees. It identifies and nominates
suitable candidates to be appointed to the
Board (subject to Board approval) and considers
diversity, culture, talent and succession generally.

c Further information on the Nomination
Committee is on pages 104 to 105

Audit and Risk Committee

Chaired by Clive Watson

The Audit and Risk Committee has responsibility
for overseeing and monitoring the Group's
financial statements, accounting processes, audit
processes (internal and external), and controls.

0 Further information on the Audit and Risk
Committee is on pages 97 to 103

Remuneration Committee

Chaired by Tracey Graham

The Remuneration Committee reviews and
recommends to the Board the framework and
policy for the remuneration of the Chairman,
the Executive Directers and the Group Executive
Committee.

The Committee ensures that the remuneration
policy of the Group reflects the Group's strategy.

3 Further information on the Remuneration
Committee is on pages 109 to 132

Sustainability Committee

Chaired by Rosalind Kainyah

The Sustainability Committee reviews the
Group's ESG plans and arrangements, seeking
to align with best practice and underpinning
the long-term sustainability of the Group.

O Further information on the Sustainability
Committee is on pages 60 to 74

Group Executive Committee

The Group Executive Committee comprises: Nick Jefferies, who is the Chairrman of the Committee, together
with Sirmon Gibbins, Greg Davidson, who is alsc the Secretary, Jeremy Morcormn, Paul Hill and Martin Pangels.

The Committee typically meets 6 — 7 times a year and is responsible for the Group's day-to-day operations,
for delivering results, and for driving growth and ensuring this is done in a sustainable and ethical manner.

Annual Report and Accounts for the year ended 31 March 2022
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| Composition, succession and evaluation
i Current Composition

The biographies of the current members of the Board
are set out on pages 82 and 83,

| Work of the Nomination Committee
i The Nomination Committee Report, which can be

found on pages 104 tc 105, describes the work of the
Nomination Committee in ensuring that the Board

i continues to have the right mix of skills, knowledge
i and experience, and the process for ensuring that

there is an effective process in place for succession
planning. As noted in last year's Nomination

i Committee Report, the Board considered that steps
i should be taken to improve the diversity of the

Board and wider Group. During the year, Rosalind
Kainyah was appointed to the Board and the Board

i has adopted a revised Board Diversity Policy which
! includes targeting a minimum 40% female board

representation (see www.discoverlEplc.com for more
details).

i Independence

The independence of the Non-Executive Directors
is reviewed annually. The Board considers that the
Non-Executive Directors bring strong independent

! oversight and continue to demonstrate independence.

The Board recognises the recommended term for
Non-Executive Directors as set out in the Code and is
mindful of the need for suitable succession.

i Bruce Thompsen is the Senior Independent Director

and is available to shareholders should they have
concerns that cannot be resolved through other
channels. Following Malcolm Diamond's retirernent

! later in the year on 1 Novernmber 2022, Bruce

Thompscn will become Chairman and Tracey Graham
will become Senicr Independent Director.

i Induction

All new Directors receive induction training on joining
the Board and are expected to regularly update and
refresh their skills and knowledge, with the Company

! providing the necessary resources, as required.
The induction programme includes meeting with

the Croup's senior management and visits to key
locations, as well as a comprehensive briefing pack.

discoverlE Group ple  Innovative Electronics

| Board composition
: Gender diversity

Female (2)

29%

Male (5)

7%

Independence

Executive (2)

29%

Non-executive (5)

71%

Board tenure

<1 year (1)

14%

>1 year (6)

86%

Ethnic diversity

Mixed/
multiple ethnic group (1)

14%

White (6)

86%
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! Evaluation

In accordance with the Code, the Board and each

i of its Committees undertakes an evaluation each
financial year. During the year ended 31 March 2022,
i the Company engaged Independent Audit Ltd, a
global leader in Board evaluation processes, to lead
i an externally-facilitated review of the Beard and its
Committees. The Company has no other relationship
i with Independent Audit. An externally facilitated

i review will be conducted at least every three

i years. A summary of the process and findings are
provided below.

Step 1

An online guestionnaire assessing the
performance of the Board and each of its
Committees was created by the external
facilitator. This was circulated to all members of
the Board and the respective Committees, along
with regular internal and external attendees at
meetings of the Board and each Committee.
Responses to those guestionnaires were
submitted online to the external facilitator.

Step 2
Two observers from the external facilitator attended
a meeting of the Board and each Committee.

Step 3

The external facilitator prepared a preliminary
report, summarising both the responses
received to the questionnaires, as well as the
chbservations made by the attendees at the
Board and Committee meetings. A meeting was
then scheduled with the Chairman and Group
Company Secretary to discuss that report.

Step &

The external report was then circulated to
all members of the Board and discussed at
the following Board meeting. Actions for
improvement were decided upon.

A summary of the 2021 Board evaluation is
detziled in the box opposite.

Corporate Governance

| Summary of the 2022

| Board evaluation

Board composition
The compositicn of the Board was positively
rated but diversity and succession planning
should be improved.

Board's expertise

The Board's understanding of the views and
requirements of major investors and other
stakeholders was rated positively.

Board dynamics

The interaction among and between Board
members was rated highly, with there being a
positive atmosphere and strong relaticnships,
set in the context of proper and constructive
challenge.

Management of meetings

The management of meetings and the structure
of the Committees, together with Board support,
was generally appropriate, with improverments
possible in relaticn to the scheduling and
prioritisation of agenda items.

Risk management

The effectiveness with which the Board takes
risk into account when making decisions

was positively rated. Further details on the
Group's approach to risk are set out in the Risk
Management section of this Annual Report on
pages 42 tc 59,

Re-election
i In accordance with the Code, all Directors stand for
| re-election annually at each AGM.

Annual Report and Accounts for the year ended 31 March 2022
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| Audit, Risk and Internal Control
i The Strategic Report notes that delivering the Group's

strategic priorities in a sustainable and responsible
manner requires careful consideration to be given

| by the Board to the nature and level of risks that the

Croup should accept.

' The Board's approach to risk generally, including the

identification, management and mitigation of risks
(including internal controls), is described in further

i detail in the following sections of this Annual Report

and Accounts:

. Our approach to Risk Management is described on

pages 42 to 46.

n The Group's Principal Risks and Uncertainties are
set out on pages 54 to 59.

| m Finally, the Audit & Risk Committee Report on

pages 97 to 103 provides further details as to how
the Committee provides cversight, and supports
the Board, in relation to matters relating to audit,
risk and internal controls generally.

“ discoverlE Group ple  Innovative Electronics

! Remuneration

The Board's approach to remuneration is set cutin
the Remuneration Report (see pages 109 tc 132). In
its approach to remunerzation, during the year ended
31 March 2022, the Company complied fully with
the Cede, with the exception of prevision 38 of the
Code (alignment of pensions). The Remuneration
Committee has decided that employer pensicn
contributions for any newly appointed Executive
Directors shall be the same as those for the general
UK waorkforce and that the contributions for the
current Executive Directors will be aligned with the
general workforce with effect from 1January 2023,

Approval
This Corporate Governance Repoert has been approved
by the Board and signed on its behalf by

Greg Davidson
Group General Counsel and Company Secretary

14 June 2022
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Y 4

Member
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AUDIT AND RISK COMMITTEE REPORT

“The Committee’s role
is central in bringing
together the Group's
risk management
activities and control

g environment.”

' Clive Watson
Chairman of the Audit Committee

Member since

Clive Watson
Tracey Graham
Bruce Thompson
Rosalind Kainyah

2019
2017
2019
2022

Dear Shareholder,
I am pleased to report on the activities of the Audit and Risk Committee (“the Committee”) during the year
i under review.

! Role of the Committee

The Committee’s role is central in bringing together
the Group’s risk management activities and control
environment to ensure adherence to policies, the

ntegrity of financial reperting and the maintenance

of a streng risk-focused culture. Following recent
and upcoming regulatory changes, this includes
consideration and review of the Group’s exposure to
climate-related risks and cpportunities. As Chair of

! the Audit and Risk Committee, | attend the annual
general meeting and make myself available for

any shareholder guesticns within the Committee’s
remit. The Committee oversees and reviews the
management of risk, financial results, and the Croup
Internal Audit function.

i Key responsibilities of the Committee:
i = Consideration of the appropriateness of the

accounting principles, policies and practices
adopted in the Group's accounts

i m Review of external financial reporting and
asscciated announcements to ensure they are fair,

balanced and understandable

The CGroup Company Secretary acts as Secretary to the Committee.

» Managing the appointment and remuneration

of the Group’s external auditor, together with an
assessment of the effectiveness and independence
of the audit, including the policy on the award of
non-audit services

Initiating and supervising a competitive tender
process for the external audit, as and when required

Oversight of Group Internal Audit

Ensuring the effectiveness of the Group’s risk
management processes and internal controls

Oversight and update of the Croup Risk Register

Oversight of the Group’s whistleblowing
procedures in conjunction with the Board. If

any issues are reported that require further
investigation, this is typically conducted by the
Croup Internal Audit function, which reports back
to the Committee as to their findings and whether
any further action is necessary or desirable. During
the year a small number of reports were made,
with the majority proving to be routine HR matters.
None of the matters reported were found to be a
cause for concern.

Monitoring compliance with the UK Corporate
Governance Code

Annual Report and Accounts for the year ended 31 March 2022
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Meetings » Reviewed and approved the internal audit charter
i During the year, the Committee met three times L a Half yearly review of the Group Risk Register,
and also met privately with the external auditer. The including agreeing key risks for inclusion in the FY
Committee comprised the pecple shown in the table 2020/21 Annual Report and Accounts
on page 97, all of whom are Non-Executive Directors.
: November 2021
In additicn tc the Committee members, the Group » Reviewed half year results and judgemental
Finance Director, representatives from the external accounting areas

auditor, the Head of Risk and Internal Audit, the

i Group Risk and Internal Audit Manager and the

i Group Financial Controller attended these meetings
by invitation. As Chair of the Committee, | maintain
direct communication with the external auditor and

i the Head of Risk and Internal Audit, independently of
i the management of the Company.

n Reviewed regulatory updates

» Reviewed a high level approach to address the
requirements for a UK Sarbanes-Oxley style regime,
to strengthen the internal controls over financial
reporting, included within the Department for
Business, Energy & Industrial Strategy's proposals
Restoring trust in audit and corporote governance

Meetings of the Committee are scheduled so as

to ensure the Committee is informed fully, and

. on a timely basis, on areas of significant risks and

Jjudgement. The Committee also received sufficient,

reliable and timely information from management on

significant changes to financial accounting standards

i and reporting reguirements, regulatory and

n Half yearly review of the Group Risk Register
including, in particular, subsidiary risk reporting

1 Reviewed proposed enhancements to the Group's
Anti-Bribery Programme, including a policy review
and the selection of a learning management
system to facilitate Group-wide online training

governance changes and developments concerning » Reviewed and approved the internal audit charter
risk management, fraud prevention and detection, January 2022
and cyber security. As Chair of the Committee, I report | a Reviewed the external audit planning report for

i to the Board on any significant matters arising from FY 2021/22 Annual Report and Accounts (including
the activities of the Committee. review and approval of audit scope and fees)
The Board is satisfied that the members of the n Agreed a risk management and internal audit

i Committee have both recent and relevant experience programme and resource reguirements in detail

| (as set out on pages 82 and 83) and that, therefore, for FY 2022/23, and at a high level for the following
the Committee as a whole has cormpetence in the three years

sector in which the Croup operates. The Committee May 2022
i is satisfied that the Group's executive compensation
| arrangements do not prejudice robust contrels and
good stewardship.

» Reviewed the results of the external audit of the FY
2021/22 Annual Report and Accounts

. o . » Reviewed the going concern and viability
Committee activities during FY 2021/22 and FY statements

: 2022/23 to date :
» Reviewed the FY 2021/22 Annual Report and
May 2021 Accounts including assessing and confirming
» Reviewed the results of the external audit of the FY the changes in presentation of the Consolidated
2020/21 Annuzl Report and Accounts Staterment of Profit and Loss (see Note 2 1o the
Financial Statements) and that the Report was fair

Reviewed the going concern and viability statements
. gong y balanced and understandable

» Reviewed the FY 2020/21 Annual Report and
Accounts including assessing and confirming that
the Report was fair, balanced and understandable

. Assessed & agreed the independent status of the
external auditor

n Discussed the overall adeqguacy and effectiveness
of the Group's internal controls, including reviewing

the Group Internal Audit Function's annual opinion
. m Discussed the overall adeguacy and effectiveness on the Group's control framework

of the Group's internal controls including reviewing
the Group Internal Audit function's annual opinicn
on the Group's control framework

® Assessed and agreed the independent status of the
external auditor

“ discoverlE Group ple  Innovative Electronics
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n Half yearly review of the Group Risk Register,

including agreeing key risks for inclusion in the FY
2021/22 Annual Report and Accounts

Standing items

i » Update on internal audits conducted and progress

with management's implementation of actions

. Update cn alignment of newly acquired businesses
to group policies and procedures

» Update cnrisk management projects
i m Update cn Whistleblowing reports
After each meeting of the Committee, the Chair of the

Committee reports to the Board, to enable the Board
¢ to discharge its responsibilities.

Fair, balanced and understandable

The Committee has, at the request of the Board,
! reviewed this year's Annual Report and Accounts

to assess whether it presents a fair, balanced and
understandable view of the Company's position and

prospects. The Committee's review took account

Corporate Governance

i of the process by which the Annual Report and

Accounts is prepared, which includes analysis of
changes tc applicable reporting requirements and

| standards, and a robust schedule of review and

verification by senior management and external

i advisers to ensure disclosures are accurate. The

Committee is satisfied that, taken as g whole, the

© Annual Report and Accountsis fair, balanced and

understandable and provides the information

i necessary for shareholders to assess the Group's

position and performance, business model and
strategy and has advised the Board accordingly.

Significant matters considered and
decisions taken

i As part of the monitoring of the integrity of the

financial statements, the Committee assesses

i whether suitable accounting policies have been

adopted and whether management has made

| appropriate estimates and judgements. The
" viewpoint of the external auditor is sought when

undertaking these assessments.

During the year, the Committee's review of cther significant accounting and financial reporting issues

included a focus on the key areas outlined as follows:

Impairment of
goodwill

A consideration of the carrying value of goodwill and the assumpticns underlying the

impairment review. The judgementsin relation to goodwill impairment largely relate to
the assumpticns underlying the calculaticns of the recoverable amount of the business
unit being tested for impairment, primarily the achievability of long-term business plans
and macroeconomic assumptions underlying the valuation process. The assumptions
are sensitised to ensure that there is adequate headroom between the recoverable
amount and the carrying value of the business being tested for impairment.

Specifically, this included a review of any businesses not performing in line with
expectations, to assess any potential impact on the carrying value of gocodwill.

Accounting for
acquisitions and
disposals

Areview of the accounting for the acquisitions of CPI, Antencva and Beacon, and the
disposals of Acal BFi and Vertec SA, during the year, including the appropriateness of
the assumpticns used in assessing the fair value of assets and liabilities acquired and
disposed.

Presentation of
discontinued

A review of the appropriateness of presenting the results of the disposed businesses
during the year as discontinued cperaticns.

operations

Change in Review the appropriateness of the revised reportable cperating segments. Following
°Pe’at'"§ the exit from its distribution business the Croup has been divided into two operating
segmen

segments, the Magnetics & Controls division ["M&C") and the Sensing & Connectivity
division ("S&C").

Valuation of the
legacy defined
benefit pension
scheme

Areview of the appropriateness of the assumptions used in the valuaticn of the legacy
defined benefit pensicn scheme under 1AS 19 — Employee Benefits.

Annual Report and Accounts for the year ended 31 March 2022 “
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The recognition
and valuation
of judgemental

A determination of the appropriateness of the assumptions used in the reccgnition and
valuation of judgemental provisicns which relate mainly to onercus contracts, inventory,
severance indemnities, acquisition earn-out arrangements, long-term incentive plans,

160

provisions . . ”
restructuring and integration.

Presentation of
underlying profit
adjustments

Areview of the appropriateness of items disclosed as exceptional items and acquisition-
related costs {including amortisation of acguired intangibles and acquisition expenses)
in the Supplementary income statement information and notes to the Group financial

statements, in line with the Group's stated policy.

Climate related
financial
disclosures

An evaluation of impact of climate change on the Group financial statements in
accordance with the TCFD framework. The process has involved a review of all balance
sheet line items and future cash flows, to identify if any of these items are expected to

be materially impacted in a negative or positive way by weather, legislative, societal or

revenue/cost changes.

Going Concern and
Viability

Areview of the paper prepared by management on the Group's going concern and
viability assessment. This included a review of underlying forecast and cash flow

assumptions and downside scenarios.

The Committee was satisfied that each of the
matters set out above had been fully and adequately

! addressed by the Executive Directors, appropriately

tested first by the Committee and then reviewed by
the external auditor, and that the disclosures made in
this Annual Report and Accounts were appropriate.

L in respect of each significant matter reviewed

by the Committee, the Cormmittee considered
the assumptions made, the reasonableness of

| Judgements in their context, and how such matters

have been presented. The Committee evaluated and
challenged each of these tc ensure that the Annual
Report and Accounts is complete and accurate in all

i material respects.

Tax and Treasury
The Committee meets annually with the Head
of Tax and the Croup Treasurer to review the key

' tax and financing matters affecting the Group

and to understand the areas of focus in the
forthcoming year.

' Risk management and internal controls
' The Board has overall responsibility for the Group's

risk appetite and risk management. This includes
determining the nature and extent of the risks it is

twilling to take in achieving the Group's strategy and
i objectives. The Board is ultimately responsible for the

effectiveness of the risk management strategy and
framewaork, and internal controls systems.

discoverlE Group ple  Innovative Electronics

 Oversight of risk management is undertaken by

the Committee, in accerdance with its terms of

i reference. In order to ensure the effectiveness of the
risk management and internal control systems, the

Committee undertook a number of key activities
during the year, including:

: m Consideration of the risk management activities

during the year (including particular focus on
specific areas of cyber security anti-bribery,
conformance of suppliers with the Group's code of
conduct and financial controls)

n Review of risk management and reporting to
ensure effectiveness and that the balance between
risk and opportunity was in keeping with the
Group's risk appetite

. Regular meetings with members of senior
management and the Group Internal Audit
function :

. Review of reports on control matters and challenge
of management’s response to any matters raised

! m Evaluation and challenge of the results and

recormmendations of audits undertaken by the Group 5
Internal Audit function and the external auditor

{ m Review of the rescurce reguirements of the Group

Internal Audit function

. Revew of the annual Audit and Risk Committee
agenda.
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! Review of Internal Controls
The Group's finance department includes a separate
i Group Internal Audit function. This is led by the

Head of Risk and Internal Audit who is part of the

i Group management team and reports to the Group
Financial Director and, independently, to me, as Chair
i of the Committee.

Internal Audit

i The Group Internal Audit function’s primary purpose
i is to provide risk-based and independent assurance,

advice and insight to help improve all aspects of the
organisation’s governance and system of internal

i control, including management of risk. The remit of
i the internal audit function covers discoverlE Group

plc and all of its subsidiaries. Rescurce in the function
increased from two to three staff during FY 2021/22,

plus support frem the Group Projects Manager,
i external consultants and outsourced providers as

deerned necessary. Further details on the cperaticn of
the Croup Internal Audit function can be found in the

Risk Management section on pages 42 to 46.

! The Audit and Risk Committee has overall

responsibility for reviewing the effectiveness of the

i Croup's internal control framework and the Group
Internal Audit function. As part of this, we ensure that
i the Group Internal Audit function has unrestricted
scope, the necessary resources, and appropriate

i access to information, to enable it to perform its
function effectively. The suitability of resources

i available to the Group Internal Audit function was

| considered in the year. The Cornmittee also reviews

i regular updates on internal audit work carried out

i and the actions taken by management to implement
! the recommendations of internal audit reviews.

Corporate Governance

A programme of internal audit activities has been
i completed during the year. The scope of work carried

out by the Croup Internal Audit function generally
focuses on the internal financial and operational
controls within each business, particularly in recently
acquired businesses. Further internal audit work is
outscurced to external providers, where appropriate.

While no system of controls can provide absclute
assurance against material misstatermnent or loss,
the Group's systemns are designed to manage, rather
than eliminate, the risk of failure to achieve business
objectives and provide reasonable, and not absolute,
assurance against material misstatement or loss. As
part of the annual review of the effectiveness of the
Croup's internal controls, the Committee, on behalf
of the Board, has regard to the design of the risk
management framework including the three lines of
defence model, the significance of the risks involved,
the likelihood and severity of an event occurring and
the costs associated with any relevant controls. The
formal Annual Opinion for FY 2021/22 issued by the
Croup Internal Audit function was reviewed by the
Committee, concluding that there were no material
failings or weaknesses identified in the Croup's
internal control systems.

Annual Report and Accounts for the year ended 31 March 2022
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The principal components of the Group's systems of External audit
{ control are: The Committee is responsible for managing the
= awell defined organisational structure with shore | Telationship with the Group's external auditor on
and clear reporting lines behalf of the Board including their appointment,
. ) . remuneration, independence and performance.
! m recruitment of high-quality staff ' P P
» anongoing process for the identification, regular During the year the Committee’s activities in respect
review and management of the principal risks and | ©f external audit were as follows:
issues affecting the business, both at Group and » considering the re-appointment of the external
operating levels auditor
» in-house and outsourced internal audit activities » considering and approving the audit
» anongoing review of regulatory compliance approach and scope of the audit undertaken
' Lo . by PricewaterhouseCoopers ("PwC") and the
| m aregular review of the principal suppliers and
: . related fees
customers of the Group, and how each impacts
upon the Group's business » agreeing reporting materiality thresholds
» a comprehensive planning process, which starts ® reviewing reports on audit findings
with a strategic plan and culminates in an annual = considering and approving letters of representation
budget and a long-term plan issued to the external auditor
n regular rolling forecasting throughout the year of . considering the independence of the external
orders, sales, profitability, cash flow, working capital auditor,
and balance sheets Audit performance and effectiveness
» aregular review of actual performance against The performance and effectiveness of the external
budget and forecasts auditor and related audit is reviewed annually by the
! n clearly defined procedures for the authorisation of | Committee. This covers the robustress of the audit at
i major new investrments and commitrments both a Head Office and entity level.
» arequirement for each cperating company to The review covers the following:
ma_mtam a systern Qf mtema_l controls appropriate » Robustness of the audit plan and, in particular, the
to its own local business environment. identification of significant risks
The Finance team is respansible for producing » Execution of the above plan, including the external
financial information that is timely, accurate and in auditor’s ability to challenge management on key
accordance with applicable laws and regulations. In accounting judgements and assumptions adopted
; .addetIOI’],llt |skr)e55c?n5|ble 1|“|or th(ej dlstrlbu‘lcllon of financial | | Ensuring the external auditor demonstrates a deep
'fn orm.a‘Tlona ot mt_ernal ya: externg y. Key d and thorough knowledge of the business to enable
inancial anc operational per ormance is reported on them to reach appropriate conclusions on key
P timely basis and measured agglns‘c poth the Beard- accounting judgements
: approved budget, management’s rolling forecasts lity of ded he G )
and comparable information from prior periods. A * Quality of reports provided to the Committes
review of the financial staternents is completed by » Communication between the external auditor and
management to ensure that the financial position the Committee
© and results of the Group are appropriately reflected. All » Feedback from management on the guality of the
financial informaticn published externally by the Group audit team
is approved by the Board. » Professional scepticism of the external auditor.
| The above procedures apply to discoverlE Group plc
and all of its subsidiary companies.
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25.07.2023 kil 21:05

Brgnngysundregistrene

Side 122 av 242



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

! The Committee concluded that the audit team
had the necessary professicnalism, experience

i and understanding of the business to carry out

a thorough and robust audit. As a result, the

i performance of PwC was considered satisfactory.

The Group has complied with the provisions of the
Competition and Market Authority (CMA) Order,
issued by the CMA in September 2014, for "The
Statutory Audit Services for Large Companies Market
¢ Investigation {Mandatory Use of Competitive Tender
Processes and Audit Committee Responsibilities)”.

¢ External Auditor independence

The Committee believes that the provision of non-

i audit services to the Company is clesely related to
external auditor independence and objectivity. The

i Committee recognises that the independence of the
external auditor may risk becoming compromised if it
i also acts as the Company's consultant and adviser to
any material extent.

i The Committee accepts that certain work of 2 non-
audit nature is best undertaken by the external
auditor. The Committee reviewed its policy on the
provision of non-audit services during the year to
ensure that there is no likelihood of any impairment
of external auditor independence or objectivity.

The non-audit services that were provided by the
external auditer during the financial year, the fee

for which totalled £4,132 [0.25% of the audit feg)

(FY 2020/21: £8,000: 0.6%), were not considered to
adversely impact the independence of the external

i auditor, were in line with Group's policy on non-audit
services and were permissible under Ethical Standards.

Corporate Governance

The Company last undertook a tender for external
i audit services in 2017 which led to the appointment

of PwC which conducted its first audit of the Croup
for the year ended 31 March 2018. There are no
contractual obligaticns restricting the Committee's
choice of external auditors. The external auditors are
required to rotate the audit partner at least every
five years and the current lead audit partner, Chris
Hibbs, was assigned to the discoverlE audit in 2021,
The Committee recommended to the Board that it
proposes to shareholders that PwC be re-appointed
at the annual general meeting.

Additional key areas of focus in 2022/23

n Continue to assess pregress against additional
measures being rolled out following cyber
risk review

n Further assessment of exposure to ESC-related
risks including to climate-related risks and
opportunities

1 Review the accounting for new acquisitions

» Monitor the development and assess the impact
of the UK's audit and governance reform proposals
as set out in the BEIS consultation published cn 18
March 2021

Terms of reference

The Committee's terms of reference are available
upon reguest and are on the Company's website:
www.discoverlEplc.com.

Clive Watson
Chairman of the Audit and Risk Commitiee

14 June 2022
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NOMINATION COMMITTEE REPORT

“The Committee
helps ensure that
the Group has strong
and responsible
leadership, aligned

g to our purpose
and culture.”

Malcolm Diamond MBE
Chairman of the Nomination

Committee
Member Member since
Malcolm Diamond 2017
Tracey Graham 2018
| Nick Jefferies 2009
Rosalind Kainyah 2022
Bruce Thompson 2019
i Clive Watson 2021

The Group Company Secretary acts as Secretary to the Committee.

2021/22 key achievements

» Recommended to the Board
the appointment of Rosalind
Kainyah, which was duly
approved

» |dentificaticn of priorities for
the coming year

Key areas of focus in 2022/23
. m Increasing diversity across
the Group

. Appointment of a new
Non-Executive Director given
my planned retirement in
Novermber 2022

» Continued evaluation of
knowledge and skills
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25.07.2023 kI 21:05 Brgnngysundregistrene Side 124 av 242



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

! Dear Shareholder,
During the year, the Committee met twice, with all
i Committee members attending and participating

in a separate evaluation process which identified

i areas for improverment, especially in relation to
i succession planning and diversity. The Committee’s
i recommendations were made after careful

consideration of the independence, performance and

¢ ability to continue to centribute to the Board of the
i relevant people, in the light of the knowledge, skills,
| commitment and experience required.

Composition

i The majority of the Committee members are
 independent Non-Executive Directors. During the

year under review, the Committee was chaired by me,
with Tracey Graham, Bruce Thompscn, Clive Watson,

Rosalind Kainyah {with effect from January 2022) and
i Nick Jefferies as Committee members.

Key responsibilities

i The Cormmittee’s key duties are:

n To review the structure, size and composition

(including the skills, knowledge and experience)
of the Board and to recommend changes where
appropriate.

i » To consider succession planning for the Directors

and the right balance of skills, knowledge,
experience and diversity on the Board.

1 To identify and nominate candidates to fill Board

vacancies, having previcusly prepared a description
of the role and capabilities reguired for a particular
appointment.

n To review the leadership needs of the organisation,

both executive and non-executive.

» To make recommendations to the Board on the
reappointment of any Non-Executive Director at
the conclusion of their specified term of office
and on appointments to the Audit and Risk and
Remuneration Committees.

n To review, as part of the annual assessment

exercise, the time commitment of the Non-
Executive Directors to the role and to their external
appointments.

i Appointment of Directors
i The Committee’s principal role is to make

recommendations to the Board on suitable

¢ candidates to fill Board vacancies, as and when
i they arise, or when other changes or appointments
i may be desirable. In managing this process, the

Committee takes into account the Board’s existing

Corporate Governance

balance of skills, knowledge and experience and has
i due regard for diversity. Unless the appointment is as

an Executive Director, for which a suitable candidate
is available from within the Group, the Committee
will create a short-list of suitable candidates for

i final selection by the Committee. References from

appropriate third parties will then be taken on the
prospective directer. Candidates meet all members of
the Committee, which then makes recommendations

' to the Board. Adopted practice is for all members of

the Board to meet with the relevant candidate before
an appocintment is made.

i As noted earlier in this Annual Report and Accounts,
i Bruce Thompscn will succeed me as Chairman of the

Board following my retirement on 1 November 2022,
Bruce's appointment as Chairman followed a rigorous

: and detailed process conducted by the Committee
i and assisted by Russell Reynolds, a leading advisory

firm that specialises in the appointment of Board
members for listed companies. Russell Reynolds has

i no connection to the Company, or to any individual
director, other than assisting with recruitrent. Tracey

Graham chaired the Nomination Committee when it
was dealing with the appointment of a successor to

i the chairmanship. Bruce Thompson absented hirmself
from these discussions.

Diversity and Succession planning
The Board is committed to a culture which attracts

i and retains talented people and to ensure that a

proper process exists for succession planning for the
Board and senior management.

i The Company’'s Board Diversity Policy can be found
! on the Company's website www.discoverlEplc.com.

Please see page 74 of the Sustainability Report for a
summary of the Group's current gender diversity and

! page 94 of the Corporate Governance Report for the
! current Board composition.

Terms of reference
The Committee's terms of reference are available

i upen request and are on the Cormpany's website:

www.discoverlEplc.com

i Malcolm Diamond MBE
i Chairman of the Nomination Committee

14 June 2022

Annual Report and Accounts for the year ended 31 March 2022
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9
DIRECTORS’ REPORT
| The Directors' report for the financial year ended 31 March 2022 is set out below.
| Certain matters required to be included in the Directors' report are included in the
Strategic report, as the Board considers them to be of strategic importance, as follows;
Disclosure Location
| Future business developments Throughout the Strategic Report (page 02 to 81)
Risk management Risk management and principal risks and uncertainties (pages 42 to 59)
Employee engagement Please see pages 75 and 90.
: Greenhouse gas emissions Sustainability Report (pages 60 to 74)
Stakeholder engagement Please see pages 75to 76
i The Group's policies and processes for managing Directors
| its capital, its financial risk management objectives, Board membership and biographical details of
its financial instruments and hedging activities and the Directors are on pages 82 and 83 and are
exposure to credit and liguidity risk are disclosed in incorporated by reference.
; note 27 to the Group financial statements on pages Copies of Executive Directors' service contracts
19510197, are available to sharehclders for inspection at the
Both the Directors' report and the Strategic Report Company's registered office and at the annual general
have been drawn up in accordance with English meeting. Details of the Directors’ remuneration and
i company law. The liabilities of the Directors in service contracts and their interests in the shares of the
connection with that report shall be subject to the Company are included in the Directors' remuneration
limitations and restrictions provided by such law. report which is set out on pages 109 to 132.
Financial results and dividends Powers of the Directors
i The audited consolidated financial statements set The Board of Directors is responsible for the
out the results of the Group for the financial year to management of the business of the Company
31 March 2022 and are shown on pages 146 to 212. and may exercise all the powers of the Company,
The key strategic and performance indicators of the subject to the Company's Articles of Association (the |
i business are set cut in the Strategic report on pages "Articles”), the Companies Act 2006 and any directions
02 tc 81. given by the shareholders by special resclution. The
. . Articles may be amended by a special resclution of
The Directors recommend a final dividend of 745p Y . Y asp
i ) the Cempany's shareholders.
| per share (2020/21: 70p) which, together with the . .
interim dividend of 3.35p per share (2020/21: 315p), Appointment and r_eplace_ment of Directors
makes a total dividend for the year of 10.8p per The Board can appoint a Director but anyone so
ordinary share (2020/21:1015p). Subject to approval appointed must be elected by an ordinary resolution
! by shareholders of the recormnmended final dividend, | at the next general meeting. All Directors offer
the dividend award to shareholders for 2021/22 themselves for re-election at each annual general
will total £10.3rm (2020/21: £F2.0m). If approved, the meeting.
Company will pay the final dividend on 2 August 2022 | pDirectors' conflicts of interest
L to shareholders on the register of members at 24 The Company has procedures in place for managing
June 2022, conflicts of interest. Should a Director becorme aware
The Board believes that, as an acquisitive growth that they, or any of their connected parties, have any
cormpany, maintaining a pregressive dividend policy, interest in an existing or propesed transaction with
| with the long term dividend covered over three times | discoverlE, they should notify the Board in writing or
by underlying earnings, is appropriate to enable both | 8t the next Board meeting. Internal controls arein
dividend growth and a higher level of investrment place to ensure that any related party transactions
from internally generated resources. involving Directors, or their connected parties, are
: conducted on an arm’s length basis. Directors have
a continuing duty to update any changes to these
conflicts.
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! Directors’ indemnity
The Articles of the Company contain an indemnity
i in favour of the Directors, which is a Qualifying Third

Party Indemnity within the meaning of 234 of the

i Companies Act 2006. This was in force throughout
i the year ended 31 March 2022 and at the time of
i the approval of this Annual Report and Accounts.

Directors of subsidiary undertakings are also subject

¢ to this Qualifying Third Party Indemnity.

In additicn, each Director of the Company has

entered into a Deed of Indemnity with the Company,
which operates only in excess of any right to

indemnity that a Birector may enjoy under any
i such other indemnity or contract of insurance. The

Company has also arranged appropriate insurance
cover in respect of legal action against its Directors

i and officers.

! Share capital

As at 31 March 2022, the Company's issued share

i capital consisted of 25,456,102 ordinary shares of 5p
i each [noshares are held in treasury).

Details of movements in the Company's issued share

capital can be found on page 199 in note 30 to the

Croup financial statements.

! Restrictions on transfer of securities in

! the Company

! There are no restrictions on the transfer of securities
in the Cormpany, except that certain restrictions
may from time to time be imposed by laws and
regulations {for example, insider trading laws such
as the Market Abuse Regulation) and pursuant to

i the Listing Rules of the Financial Conduct Authority,
: whereby certain employees of the Company

require the approval of the Company to deal in

i the Company's ordinary shares. The Cempany is
not aware of any agreements between holders
i of securities that may result in restricticns on the

transfer of securities.

i Rights and obligations attaching to shares
Subject to the Articles, the Companies Act 2006 and
i other sharehclders' rights, sharesin the Company

may be issued with such rights and restrictions as the

: shareholders may by ordinary resolution decide, or, if
i thereis no such resclution, as the Board may decide,
i provided it does not conflict with any resolution

passed by shareholders.

The rights attached to any class of shares can be
i amended if approved, either by 75% of shareholders

holding the issued shares in the class by amount, or

Corporate Governance

by special resolution passed at a separate meeting of
the holders of the relevant class of shares.

Every member and every duly appointed proxy
present at a2 general meeting or class meeting has,
upcn a show of hands, one vote and every member
present in person or by proxy has, upon a poll, cne
vote for every share held.

No person holds securities in the Company carrying
special rights with regard tc control of the Company.

Substantial shareholdings

As at 31 March 2022, the Company had been notified
of, or was aware of, the following major shareholdings
eqgual to, or greater than, 3% of the issued share
capital of the Company:

abrdn 11,823,559 12.46%
Blackrock 6,715,225 7.03%
Kempen Capital

Management NV 5040000 528%
Impax Asset Management 4,318,765 452%
Montanarc Asset Mgt 3945000 413%
Legal & Ceneral

Investrment Mgt 3407972 357%
Wasatch Global Investors 3149817 3.30%
Swedbank Robur 3073873 322%

As at 10 June 2022, the Company had been notified
of, or was aware of, the following shareholders
holding 3% or mere of the issued share capital of
the Company:

Holdings

of ordinary % of issued
Shareholder shares (Sp) share capital
abrdn 12,082 475 12.66%
Blackrock ©, 715225 7.03%
Kempen Capital
Management NV 5070000 531%
Impax Asset Management 4 367430 4 58%
Montanaro Asset Mgt 3795000 398%
Legal & Ceneral
Investment Mgt 3412037 3.57%
Wasatch Global Investors 3402293 3.56%
Swedbank Robur 3073873 322%

Annual Report and Accounts for the year ended 31 March 2022
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DIRECTORS’ REPORT

Authority to purchase own shares Annual General Meeting

i At the annual general meeting held on 22 July 2021, | The Notice of the annual general meeting to be
shareholders authorised the Company to purchase held at 11.20am on Thursday 28 July 2022 will be
in the market up to 10% of its issued share capital sent to shareholders separately from this report.
(8,945,591 ordinary shares) and, as at 31 March 2022, The venue for the meeting is 2 Chanceller Court,

i all of this authority remained in force and unused. Occam Rd, Guildford, Surrey, GU2 7AH. Details of the
This authoerity is renewable annually, and a special arrangements for that meeting will be as set cutin
resolution will be proposed at the 2022 annual the Notice for that meeting.

‘ general meeting to ren§w it. The_ Directors will .only Going concern

i purchas_e the Cpmpanys sh_ares inthe market if For the reasons explained in the Viability Statement
they believe it isin the best interest of shareholders on pages 52 and 53, the Directors continue to adopt
generally. the going concern basis in preparing this Annual

: Change of control Report and Accounts.

| Petails gfthe Crogp’s borrpwing facilities ar; provided By order of the Board
in the Finance review section of the Strategic report
on page 40. These agreements contain a change

i of control provision, which may result in the facility Greg Davidson

| being withdrawn or amended upon a change Group General Counsel & Company Secretary
of control of the Group. The Group is party to a 14 June 2022
number of commercial agreements which, in line 2 Chancellor Court,

i with industry practice, may be affected by a change Qccam Road,

i of control following a takeover bid. There are no Surrey Research Park,
agreements between the Company and its Directors Cuildford,
or employees providing for compensation for loss Surrey GU2 7AH

| of office or employment which occurs because of a Registered number: 02008246
takeover bid.

Political donations

There were no political denaticns during the year (FY
© 2020/21: nil).

Auditor and disclosure of information to auditor

PricewaterhouseCoopers LLP have indicated their

willingness to continue in office and a resolution to

| appoint them will be proposed at the annual general
meeting. In the case of each Director in office as at
the date of this report:

. m sofar as the Director is aware, there is no relevant

audit infermation of which the Group and
Company's auditors are unaware; and
n they have taken all the steps that they ought

. to have taken as a Director in order 1o make

themselves aware of any relevant audit information
and to establish that the Group and Company's
auditors are aware of that information.
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DIRECTORS' REMUNERATION REPORT

“This has been an
excellent year for
performance and
strategic progress.”
Tracey Graham

“ Chair of the Remuneration
Committee

: Member

Member since
Tracey Graham (Chair) 2016
i Malcolm Ciamond 2017
Bruce Thompsen 2018
Clive Watson 2020

Rosalind Kainyah 2022

i The Committee consults with the Group Chief Executive who may attend meetings by invitation of the
Committee Chair, although he is not involved in deciding his own remuneration. The Croup Company
Secretary acts as Secretary to the Committee.

i FY 2021/22 key achievements
i m Received strong shareholder approval for our

Key areas of focus in FY 2022/23
. Review the competitiveness of remuneration for

Directors’ Rermuneration Policy at the 2021 annual
general meeting following consultation with the
Company’s largest shareholders

Granting of LTIP awards under the new Remuneration
Policy with the revised performance conditions
Approval of benus cutcomes for 2020/21
performance, including management’s proposed
reductions to formulaic cutcomes

Considered the implications of the disposal of the
distribution business for incentives

Setting of appropriate incentive measures

and targets for Executive Directors and senior
management, including the introduction of a specific
ESG component in the annual bonus for 2022/23

A review of other remuneration-related iterms within
the UK Corporate Governance Code and the latest
views from investors and proxy voting agencies
Oversight of wider workforce remuneration, including
anincrease to UK pension contribution rates

Consideration of gender pay gap data

Executive Directors and senior management and
its alignment with strategy

Review of pay across the discoverlE workforce
Set incentive targets and determine incentive
outcomes for Executive Directors and senior
management

Keeping abreast of corporate governance and
regulatory developrments

Monitoring of performance against all personal
objectives, including in particular the sustainability/
ESG measures included in the chjectives for

the Executive Directors and Group Executive
Committee

Annual Report and Accounts for the year ended 31 March 2022 “
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DIRECTORS’ REMUNERATION REPORT
ANNUAL STATEMENT Based on the strong performance as set out above,
i Information not subject to audit i actual underlying operating profit of £41.4m was
above the maximum target, performance against
Dear Shareholder, the Simplified Working Capital target exceeded
On behalf of the Board, it is my pleasure to present maximum and non-financial objectives were
: our Directors’ Remuneration Report for the year determined to have been met in full. This results in an
ended 31 March 2022. This report comprises: overall bonus payout of 100% of maximum for both
» This Annual Statement which summarises the work | directors.
of the Remuneration Committee {the ‘Committee] | The Remuneration Committee has considered
in FY 2021/22. carefully whether any adjustment is required to the
= The Directors’ Remuneration Policy {the 'Policy’) formulaic outcomes to reflect the underlying financial
which sets the parameters for how cur Directors and non-financial performance of the business. By way
are remunerated and which took effect from of context, the Executive Directors voluntarily reduced
29 July 2021, the date of its approval at cur 2021 their bonus outcomes for performance in FY 2020/21
annual general meeting. to reflect the impact of the pandemic on the business.
» The Annual Report on Remuneration which provides | However, this year, the Committee believes that the
(i) details of the rermuneration earned by Directors bonus outcome is a fair reflection of the very strong
and the link between Cornpany performance and perforrmance cof the business during the year and its
pay in the year ended 31 March 2022 and (i) how we strategic progress.
intend toimplement the new Policy in 7Y 2022/23. In line with the remuneration policy, 20% of the bonus
! At the 2021 AGM. we received clear support for our will be delivered in deferred share awards. Further
Directors’ Rernuneration Policy and | am grateful for details of the bonus for FY 2021/22 are set outin the
the feedback received as part of the review process. Annual Repert on Remuneration.
During the last year, the focus shifted to implermenting | 2019 long term incentives vesting
| the policy and ensuring there is appropriate alignment | The Group Chief Executive and Group Finance
between pay outcomes and performance. Director received awards under the LTIP on 30 April
Business performance and resulting remuneration | 2019 that were based on absolute TSR, relative TSR
i outcomes for the year ending 31 March 2022 and EPS performance criteria.
The Group has performed exceptionally well thisyear, | » Relative TSR — discoverlE delivered a TSR of 104.5%
with very strong financial performance, completion of over the three-year period to 31 March 2022 which
the Group's long-term strategy to exit the distribution ranked in the top 10% of the TSR peer group (for
; business th rough the disposals of both Acal BFi and the second consecutive th ree-year Cycje)’ thereby
Vertec SA, and gocd progress against ESC initiatives, achieving this element in full.
including a 33% reduction in like-for-like carbon n Absolute TSR - discoverlE's TSR of 104.5% over the
emissions intensity and completion of the first phase period was above CP| +30%, thereby achieving this
: of solar panel installations in Sri Lanka. The Group also elerment in full.
completed three acquisitions, further expanding its . )
footprirt outside Europe. n EPS - EPS grew by 44%, Whlch Was in exgess of the
maximum target. Acal BFi was included in both
This has been a significant year of strategic progress the base year and in the final year to the date of
©and | would like to thank all of our staff globally for disposal {11 menths).
their tremendous efforts in what has been a very . .
successful year for the Group. This perfprmahce has resglte_d in all of the LTI D.awards
granted in April 2019 vesting in full. The Committee
{ Annual bonus for FY 2021/22 believes this vesting cutcome is warranted given the
i The annual bonus for both Executive Directors for FY exceptional share price and earnings growth over
2021/22 was based on operating profit targets (60%), the three-year period. Therefore, no discretion has
simplified working capital (24%) and non-financial been applied to adjust the formulaic outcomes. These
| objectives (16%). shares will be subject to a two-year holding period
| before they become exercisable.
1o discoverlE Group ple  Innovative Electronics
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! Application of policy in 2023

® Base salary: The Rernuneration Committee has

H reviewed base salary levels across the business
in the context of the current high inflationary
environment. The Group Chief Executive's base
salary will be increased by 4% in line with increases
of ¢ 49%-5% across the UK employee group. The
Group Finance Director's base salary will be
increased by 2.5% and his pension will increase
by 15% in line with the general UK workforce
contribution rate. Base salary increases in the
rest of the business will be higher, with up tc 15%
increases in scme territories.

® Pension: As outlined in last year's report, the Group
i Chief Executive's pensicn contribution will reduce
from 15% of salary to the UK workforce rate from 1
January 2023.

! » Bonus: The bonus opportunity will be 150% of salary
for the Group Chief Executive and 125% of salary

for the Group Finance Cirector, in line with policy.
The bonus measures and weightings for financial
measures will remain unchanged for FY 2022/23
with 60% based cn operating profit targets, and 24%
on Simplified Working Capital. The non-financial
objectives (16%) element will be split into two equal
parts with 8% based on strategic cbjectives and the
other 8% cn ESG-related objectives.

n [TIP: In line with our policy, the award tc the

H Group Chief Executive will be 175% of salary and
160% of salary for the Group Finance Directer.

The LTIP measures will continue to be split equally
between relative TSR and ERS growth. The EPS
growth targets have been increased for the
second consecutive year so that the threshold

and maximum targets are 5%p.a. and 13%p.a.
respectively. Vesting of the EPS elernent shall

also be subject to an underpin requiring the
Committee to be satisfied with the Croup's annual
rate of return on capital employed ("ROCE") over
the measurement period. Further details of the
approach for 2022 can be found in the Annual
Report on Remuneration.

Corporate Governance

The Remuneration Committee considered the
i appropriate LTIP grant level for FY 2022/23 and

believes granting at 175% of salary and 160% of salary
for the Group Chief Executive and Group Finance
Director is appropriate, having taken intc account the
following factors:

i. The EPS targets have been made tougher
compared with previous grants and full vesting will
only cccur if EPS grows by more than 44% over the
three-year period. Furthermore, as set out in our
March 2022 investor presentation, our mid-range
targets attached to the delivery of our Key Strategic
Indicators have increased, supporting cur ambition
of significantly growing operating margin and
earnings.

i. The grant level is in line with and, in the case
of the Group Finance Director, below the limit
approved by shareholders at the 2021 annual
general meeting. In the first year of the new Policy,
the Committee granted at below the approved
policy levels, demonstrating a prudent approach to
adopting the higher shareholder approved limit.

iii. The proposed grant levels for FY 2022/23 reflect the

strong performance of the business and executives

over the last year as set out in the business

performance section above and are in line with

those in businesses of a similar size to discoverlE.

The Remuneration Committee will consider the share
price at the time of grant when finalising award levels,
expected to be in June 2022. Whilst the Committee
recognises that the prevailing share price at the time
of writing is lower than the share price at the time

of last year's award, when considered over a longer
period, the prevailing price is significantly higher than
the prices used to determine LTIP levelsin the four
prior years, 2017 toc 2020.

There will be a single advisory vote at the ACGM on
28 July 2022 to approve this directors’ remuneration
repcrt. | hope you find the information in the repcrt
clear and are able to support this resolution. If you
have any guestions on our policy or on this report
then please contact me via the Company Secretary.

Tracey Graham
Chair of the Remuneration Committee

14 June 2022

Annual Report and Accounts for the year ended 31 March 2022 m
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DIRECTORS’ REMUNERATION REPORT

Remuneration at a glance
! When determining the Remuneration Policy,

the Committee has ensured that the Directors’
Remuneration Policy and practices are consistent
with the six factors set out in Provision 40 of the

i Corporate Governance Cede:

CLARITY

Our Directors’ Remuneration Policy is well understood
by our senior executive team and the Company

invited its principal shareholders and shareholder
representative groups to consult on the updated
Remuneration Paolicy and received good feedback. This
report sets out the remuneration arrangements for the
Executive Directors in a clear and transparent way.

SIMPLICITY

The Committee is mindful of the need to avoid overly
cormplex remuneration structures which can be
misunderstood and deliver unintended outcomes.
Therefore, a key objective of the Committee is to
ensure that our Directors’ Remuneration Policy and
practices are straightforward to communicate and
operate. The Committee’s approach to performance
measures has always been that they must be
understandable for participants in the schemes in
order to ensure they are effective.

RISK

Our Directors’ Remuneration Policy has been designed
to ensure that inappropriate risk-taking is discouraged,
including the use of a blend of financial, nen-financial
and shareholder return targets. Shares play a significant
role in our incentive arrangements; this includes the
deferral under the annual bonus; malus/clawback
provisions operate within our incentive plans.

| Executive Directors
I this section, we show the link between corporate

performance for the year under review and the
remuneration outcomes for the Executive Directors.
The key features of the Executive Directors’

: remuneration for the year ended 31 March 2022 are

also shown.

Corporate perfcrmance for the year

Revenue

£379.2m

Underlying Operating Profit

£41.4m

i Underlying EPS

29.4p

! Remuneration outcomes for the Executive

Directors for the year ended 31 March 2022

PREDICTABILITY

Our incentive plans are subject to individual caps, with our
share plans also subject to standard dilution limits. The
potential value and composition of the Executive Directors’
remuneration packages at below threshold, target and
maximum scenarios are provided in the relevant policy.

PROPORTIONALITY

There is a clear link between individual awards, delivery
of strategy and our long-term performance. The
Committee has discretion to override formulaic results
to ensure that they are appropriate and reflective of
overall performance.

ALIGNMENT TO CULTURE

The variable incentive schemes and performance
measures are designed to be consistent with the
Group’s purpose, values and strategy.

discoverlE Group ple  Innovative Electronics

Nick Simon
Jefferies Gibbins
‘ £000 £000
Salary FY 2021/22 490 326
Bonus (fk and as
i % of salary) 735 150% 407 125%
Taxable benefits n 12 ;
Pension benefits/
| allowance 74 21
Value of LTIP
vesting 1,270 703
Single figure
i of total
remuneration 2580 1469
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The annual bonus for the year ending 31 March 2022
was based on the achievernent against financial
i and non-financial measures. The bonus outcomes

for the year were 150% of salary for the Group Chief

i Executive and 125% for the Group Finance Director. In
accordance with the Remuneration Policy, 20% of the
i bonus will be in the form of deferred shares.

LTIP awards were granted to both executive directors

on 29 April 2019. These awards were based on absolute
¢ and relative TSR conditions, and EPS performance,

measured for the three-year period ending 31 March
2022 The Company's TSR performance, being in the

top 15% of the TSR peer group, and with an Absolute
! TSR growth of 104.5%, each over that three-year period,

has resulted in full vesting of those elements of award.
Total EPS growth for the period FY 2018/19 to FY 2021/22

was 12.9% CAGR, which resulted in full vesting of that
i element (see page 125 for further details). As a result, all

of the 2019 LTIP award vested. The performance of the
Acal BFi business was included for both the base year

(in fully and for the final year (for the 11 months until
i disposal).

The values of these awards at the time of vesting are

i shown in the above table. Awards are subject to a
two-year holding period.

DIRECTORS' REMUNERATION POLICY

This part of the Directors’ Remuneration Report sets
out the remuneration policy which was approved

at the annual general meeting on 29 July 2021 and

i which took formal effect from that date. It has been
prepared in accordance with the Companies Act
2006 (the "Act’) and the Large and Medium-sized
Companies and Groups {Accounts and Reports)

Regulations 2008 (as amended).

i The Committee reviewed the Executive Directors’
i remuneration packages to ensure that they reflect
i the Company's own particular circumstances and are

aligned with the Company's key strategic objectives,

i as set outin the Strategic Report, and with the long-
term interests of its shareholders.

Corporate Governance

Key objectives of our reward policy
i The Remuneration Committee undertook a

comprehensive review of the Executive Directors’
remuneration arrangements and engaged with the
Company's largest shareholders on the proposed
changes. The primary aims of the policy are to deliver
a remuneration package that is:

. Aligned with discover|E 's strategy at this stage
of its develcpment and supports the business's
medium and long-term plans

. Consistent with practice internally and externally

» Competitive and fair compared against companies
of our size and geographical complexity

» Focused on delivering long-term sustainable returns

1 Compliant with shareholders’ latest views on
executive pay and the requirements of the 2018 UK
Corporate Governance Code

n Able to attract and retain high calibre Executive
Directors and senior managers in a challenging
and competitive business environment

n Reduces complexity, delivering an appropriate
balance between fixed and variable pay.

When implementing the policy, the Committee:
n Takes account of pay and employment conditions
elsewhere in the Group

» Ensures that incentive arrangements encourage
responsible behaviour in all aspects of the
Company's business, including financial, social,
environmental and governance aspects; do
not encourage excessive risk-taking; and are
compatible with the Company's risk policies and
procedures. The Committee has the discretion to
take these factors into account when adjudicating
bonus and LTIP outcomes.

» Enters into open dialogue and consults with key
shareholders, when locking to make material
changes to the remuneration policy.

n Considers market practice in terms of the structure
and levels of executive remuneration.

Annual Report and Accounts for the year ended 31 March 2022
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Remuneration policy table

Element, purpose
and link to strategy

Operation

Maximum
opportunity

Performance
targets

Base salary
To attract and retain

Salaries are normally reviewed
annually with increases typically
effective from 1 April.

There is no prescribed
maximum or maximum
increase.

Although there are no formal
performance conditions, any
increase in base salary isonly

To help retain
employees and
remain competitive
in the marketplace.

UK executives, may receive certain
benefits such as a car allowance,
life assurance and critical illness
cover, and family medical
insurance.

Any reasonable business-related
expense {(and any tax thereon) can
be reimbursed if determined to
be a taxable benefit.

Executive Directors will be eligible
to participate in any all-employee
share plan operated by the
Company, on the same terms as
other eligible employees.

For external and internal
appointments or relocations,
the Company may pay certain
relocation andjor incidental
expenses as appropriate.

maximum as insurance cover
can vary based on market
rates.

The maximum level of
participation in all-employee
share plans is subject to the
limits imposed by the relevant
tax authority from time to time.

quality staff. h
o . implemented after careful
In_determ|n|ng Executive However, any per_cen‘_tage _ consideration of individual
Directors salanes, the _ increases will ordinarily be in contribution and performance
Remuneratpn Committee takes  line with those across the wider and having due regard to the
into account: workforce. f ) . s
actors set out in the ‘Operation

= Each Director's role, Salary increases may be higher <column of this table.

competence, experience and i exceptional circumstances,

performance; such as the need to retain a
= Average change in broader critical executive, or an increase

workforce pay; and in the scope of the executive’s
= Total organisational salary role {including promotion to a

budgets. more senior role) andjor in the

size of the Group.
Salaries are also benchmarked
against companies of a comparable
size and complexity and against
companies which operate
internationally, in similar sectors.
Benefits Directors, along with other senior  There is no prescribed Not applicable

s discoverlE Group plc

Innovative Electronics
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Element, purpose
and link to strategy

Operation

Maximum
opportunity

Corporate Governance

Performance
targets

Pension

To facilitate long-
term savings
provisions.

The Company operates a defined
contribution pension scheme.

Executive Directors may take a
cash allowance in lieu of pension
contributions

The Group Chief Executive
currently receives a Company
contribution of 15% of base
salary which will reduce to the
contribution rate applying to
the majority of the UK workforce
rate in place at the time (8% of
salary} from 1 January 2023,

For the Group Finance Director,
and any new Executive
Directors appointed to the
Board, the pension contribution
will be in line with the majority
of the UK workforce.

Not applicable

Annual bonus

To reward the
achievement of
annual financial and
strategic business
targets.

Bonus is based on performance
targets determined and reviewed
by the Committee and are
selected to be relevant for the year
in question.

Any payment is discretionary and
the bonus payable is determined
by the Committee after the
financial year-end, based on
performance against these targets.

Financial objectives are updated
to reflect acquisitions, disposals
and currency movements during
the vear.

20% of any bonus earned is
deferred into discover!E shares
for a period of three years. Where
applicable, dividends may accrue
on deferred bonus shares.

Malus and clawback provisions
apply to cash and deferred
elements of the bonus, applying in
the event of material misstaterment
of the Company’s financial results,
an error of calculation or inthe
event of serious misconduct,
material reputational damage or
corporate failure.

The maximum bonus
opportunity is 150% of salary
for the Croup Chief Executive
and 125% of salary for other
Executive Directors. Maximum
bonus is payable for significant
over-achievement of financial
and non-financial bonus
objectives.

Typically, no more than 50%

of the maximum bonus
oppaortunity will be payable for
achieving target performance.

The Cormmittee sets
performance measures and
targets that are appropriately
stretching each year, taking
into account key strategic and
financial priorities and ensuring
there is an appropriate

balance between incentivising
Executive Directors to meet
targets, while ensuring they do
not drive unacceptable levels of

risk or inappropriate behaviours.

Financial measures may
include (but are not limited to)
underlying operating profit

and Simplified Working Capital.

Non-financial measures
may include strategic
measures directly linked to
the Company’s priorities.

A graduated scale of targets
is normally set for each
measure, with no payout
for perforrmance below a

threshold level of performance.

The Committee has discretion
to amend the pay-out should
any formulaic cutcome not
reflect the Committee’s
assessment of overall business
or individual performance.

Annual Report and Accounts for the year ended 31 March 2022
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Element, purpose

and link to strategy

Operation

Performance
targets

Maximum
opportunity

Long Term
Incentive Plan

To motivate

Shareholder value
over the longer
term.

Executives to deliver

Awards of conditional shares

or nil-cost options are typically
granted annually, which vest
after three years dependent on
the achievement of performance
conditions and continued service.

Vested awards are subjectto a
two-year post vesting holding
period {net of tax, if applicable) in
respect of their vested awards.

Dividend equivalents may be paid
in respect of awards to the extent
they vest by reference to dividends
declared during the award’s
vesting period and holding period.

Malus and clawback may apply to
vested and unvested LTIP awards in
the event of material misstatement
of the Company’s financial results,
an error of calculation or in the
event of serious misconduct,
material reputational damage or
corporate failure.

The Company’s share schemes are
funded through a combination

of shares purchased in the

market and newly issued shares,
as appropriate. The Company
monitors the number of shares
issued under the schemes and
their impact on dilution limits.

Performance metrics reflect
the Group's strategic goals and
milestones.

The maximum award in respect
of any one financial year is an
award over shares of market

value at grant of 175% of salary. The performance conditions

may include, and are not
limited to, relative or absolute
TSR, earnings per share growth,
return based measures, :
strategic measures and ESC-
related objectives.

The Committee may increase
the grant size of an LTIP

award on grant {subject to

the maximum award limit) if
the award terms include that
participants bear the cost of the
Company’s liability to employer’s
National Insurance arising on
the settlernent of their awards.
The increased award size
ensures that the participants
are in a neutral position on an
after-tax basis, assuming no
change in tax rates.

The Committee retains
discretion to set alternative
weightings or performance
measures for awards granted
over the life of the policy.

Threshold performance will
normally result in no more than

The Company is committed 25% of the award vesting.

to remaining within the
Investment Association’s 10%
dilution limit.

The Committee retains
discretion to adjust vesting
levels taking into account
such factors as it considers
relevant, including, but

not limited to, the overall
performance of the Cormpany
or the relevant Participant
who holds the Award.

Shareholding
guidelines

To further align
the interests
of Executives
with those of
Shareholders.

Executive Directors are expected
to accumulate the required
shareholding requirement.

Shares held which are no
longer subject to performance
conditions count towards the
requirement {on a net of tax
basis, if applicable).

Executive Directors are required
to retain at least 50% of their net
of tax vested share awards until
the in-employment shareholding
guideline is met.

The current Executive Directars Not applicable.
are required to build up and

hold shareholdings to the value

of 250% of salary.

Any new Executive Directors
appointed will be required
to build up and hold
shareholdings to the value of
200% of salary.

Post cessation: Executive
Directars are normally required
to hold shares at a level

equal to the lower of their
shareholding at cessation and
200% of salary, for two years
post-employment, from share
awards granted after the date
of approval by shareholders

of this policy. This excludes

any shares vesting from share
plan awards made before such
approval and shares purchased
with own funds.

e discoverlE Group plc

Innovative Electronics
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Notes to the remuneration policy table
i Performance conditions and target setting

i Each year, the Committee will determine the

weightings, measures and targets as well as timing of

¢ grants and payments for the annual bonus and LTIP
plans within the approved remuneration policy and
i relevant plan rules (or doccuments). The Committee

considers a number of factors which assist in forming

i aview. These include, but are not limited to, the
strategic priorities for the Company over the short to
i long term, shareholder feedback, the risk profile of

the business and the macroeconocmic climate.

! The current Annual Bonus Scheme is measured
i against a balance of profitability, cash management

and the delivery of key strategic areas of importance
for the business. The profitability metric used for FY

i 2022/23 s adjusted underlying cperating profit and
i the cash management metric is Simplified Working

Capital.

! The LTIP measures currently used are EPS growth
: targets and relative TSR. These measures were
i identified as those most relevant to driving

sustainable bottom-line business performance, as

i well as providing value for shareholders.

Targets are set against the annual and long-term
plans, taking into account analysts’ forecasts, the
Company's strategic plans, prior year performance,
estimated vesting levels and the affordability of

i payarrangements. Targets are set to provide an

i appropriate balance of risk and reward to ensure that,

while being motivational for participants, maximum

i payments are only made for exceptional performance.

! Discretions and judgements

The Committee will operate the annual bonus plan

i and long-term incentive plan according to their
i respective rules and ancillary documents. Consistent
P with market practice, the Committee has discretion

in a number of respects in relation to the operation of

i each plan. Discretions include:
n who participates in the plar;

i w determining the timing of grants of awards and/or

payments;

! m determining the quantum of an award and/or

payment;

» determining the extent of vesting;

Corporate Governance

» how to deal with a change of control or

restructuring of the Group;

» whether an Executive Directer or a senior manager
is a good/bad leaver for incentive plan purposes and
whether the proportion of awards that vest do so at
the time of leaving or at the ncrmal vesting date(s);

» how and whether an award may be adjusted in
certain circumstances (e.g., for a rightsissue, a
corporate restructuring or for special dividends);

» what the weighting, measures and targets should
be for the annual bonus plan and LTIP plans from
year to year; and

» the Committee also retains the ability within the
policy to vary and/or adjust targets and/or set
different measures or weightings for the annual
bonus plan and LTIP plans, if events occur that
cause it to consider it appropriate to do so, and, in
the case of the LTIP, any amended performance
conditions are not materizally less challenging than
the original conditions would have been but for the
events in question.

Any discretion exercised by the Committee in the
adjustment of performance conditions will be fully
explained to shareholders in the relevant report. If the
discreticn is material and upwards, the Committee
will consult with major shareholders in advance.

All histerical awards that have been granted before
the date this policy came inte effect and still remain
outstanding (including those detailed on page 127
of the Annual Report on Rermuneration) and remain
eligible to vest based cn their original award terms.

Recruitment (and appointment) policy

The remuneration package for a new Executive
Director would be set in accordance with the terms of
the Company's approved remuneration policy in force
at the time of appcintment. Similar considerations
may also apply where a Director is promoted to the
Board from within the Group.

Annual Report and Accounts for the year ended 31 March 2022
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Element Recruitment policy

Base salary New Executive Director appointments will be offered a salary in line with the existing remuneration
policy. The Committee will take into account a number of factors, including the current pay
for other Executive Directors, external market forces, the expertise, skills and experience of the
individual and current level of pay.
Where the Committee has set the salary of a new appeintment at a discount to the market level
initially until proven, they may receive an uplift or a series of planned increases to bring the salary to
the appropriate market position over time.

Benefits Benefits provision would be in line with normal policy.

The Committee may agree that the Company will meet appropriate relocation costs and/or
incidental expenses as appropriate.

Pension Pension contribution {or a cash allowance in lieu of contribution) provision will be no more than the
general workforce contribution rate in place at the time.

Annual bonus Eligible to take part in the annual bonus, with a maximum bonus opportunity not in excess of the
limits set out in the policy.
Depending on the timing of the appointment, the Committee may deern it appropriate to set
different annual bonus performance conditions for the first perforrance year of appointment.

Long Term An LTIP award may be granted upon appeintment but not in excess of the limits set out in the policy. i

Incentive Plan An LTIP award may be made shortly following an appointment (assuming the Company is legally
permitted to do soj.

Compensation The approach in respect of compensation for forfeited remuneration in respect of a previous
for forfeited employer will be considered on a case-by-case basis taking inte account all relevant factors, such as
remuneration performance achieved or likely to be achieved, the proportion of the performance period remaining

and the form of the award.
The Committee retains the ability to make use of the relevant Listing Rule to facilitate the "buy-out”
Any "buy-out” awards would have a fair value no higher than the remuneration forfeited.

In the case of an internal appointment, any variable pay elerment awarded in respect of the prior role would
be allowed to pay out according to its terms, adjusted as relevant to take into account the appointment.

Chairman and non-  For the appointment of a new Chairman or Non-Executive Director, the fee arrangerment would
executive directors  be set in accordance with the approved Rermmuneration Policy.

ns discoverlE Group plc  Innovative Electronics
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Notice period and payment for loss of office

Corporate Governance

ltisthe Company's policy that Executive Directors should have service contracts incorporating a maximum notice
i pericd of one year. However, it may be necessary occasionally to offer longer initial notice periods to new Directors.
Under the terms of their service contracts, any termination payments are not predetermined but are determined
i inaccordance with the Birector's contractual rights, taking account of the circumstances and the Director's duty
to mitigate loss. The Company's objective is to manage its exposure to the risk of a potential termination payrment.

Non-Executive Directors have letters of appointment for a term of three years, subject to re-appointment
by shareholders at each annual general meeting. In line with the UK Corporate Governance Code, they are
generally renewed for no more than nine years in aggregate. Non-Executive Directors are not eligible for
! payment on termination, other than payment to the end of their notice pericds.

Date of original

i Name Role

appointment

Expiry of current term

Malcolm Diamond Chairman

1 Novermber 2015

31 October 2024

: Nick Jefferies

Group Chief Executive 5January 2009 12 months by either Directer or Company
¢ Simon Gibbins Group Finance Director 10 June 2010 12 months by either Directer or Company
Tracey Graham Non-Executive Directer 1 November 2015 31 October 2024

Rosalind Kainyah Non-Executive Director  1January 2022 31 December 2024
i Bruce Thompson Non-Executive Director 26 February 2018 25 February 2024
Clive Watson Non-Executive Directer 2 September 2019 1 September 2022

Other than their service contracts, no contract of
significance, to which any member of the discoverlE
Croupis a party and in which a Director is or was

¢ materially interested, subsisted at the end of, or
during, the year.

Termination payments for Executive Directors

On termination, the Company will ncrmally make a

i payment in lieu of notice {"PILON") which is equal to
! the aggregate of the base salary and cash equivalent
of cther benefits for the applicable notice pericd.

i The Company may pay the PILON either as a lump
sum or in egual monthly instalments, from the date
on which the employment terminates until the end
of the relevant period. If alternative employment is
i commenced, for each month that instalments of the
PILON remain payable, the monthly amount paid
may be reduced by the amount received from such
alternative employment.

If identified as a 'good leaver' for the purposes of the

i bonus plan, the bonus payout will be pro-rated based
on the Committee’s reasonable assessment of the

¢ achieverment of the performance measures in respect
of the relevant financial year.

| The treatment of LTIP awards on termination will

be in accordance with the plan rules and, where
appropriate, at the discretion of the Committee.

[fidentified as a 'good leaver’ under the LTIPs and
share option schemes' rules, (including those good
leavers identified as being at the discretion of the
Committee), cutstanding awards may be exercised,
normally pro rata for service up until the date of leaving
and subject to the outceme of the perforrmance
conditions, either on the normal release or on such
earlier date asthe Committee may determine.

The Committee may alsc agree to make payments in
respect of statutory employment claims, reasonable
legal fees, outplacement and accrued holiday or

sick leave.

Change of control or restructuring

On a change of control, all LTIP awards will be
released, subject tc performance requirements and
will ordinarily be prorated according to completion of
the vesting period. In line with market practice and
the Plan rules, the final treatment of any awards is
subject to the discretion of the Committee.

There are no enhanced benus provisions on a change

i of control.
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DIRECTORS’ REMUNERATION REPORT

Comparison with remuneration policy for
: other employees

The Company's approach to salary reviews
is consistent throughout the Company with
consideration given to responsibility, experience,

i performance, salary levels in comparable

organisations and the Company's ability tc pay.

Differing bonus arrangements {which are normally

. discretionary) operate elsewhere in the organisation
. and, subject to role, employees are entitled to benefits

such as healthcare, car allowance (or Company-
funded vehicle), life assurance and critical illness cover.

: Fees for Non-Executive Directors

Fees for the Non-Executive Directors are determined
on behalf of the Board by the Non-Executive
Directors’ Remuneration Committee. When

i determining fees, due regard is given to fees paid to

Non-Executive Directors in other similarly-sized UK
guoted ccmpanies, the time commitment and the
responsibilities of the roles. Non-Executive Directors

cannoct participate in any of the Company's share
! incentive schemes and no Director is involved in

any decisicn regarding their own remuneration.
As disclosed on page 122 of this Annual Report and
Accounts, additional fees, over and above the base fee

! payable to the Non-Executive Directors, are payable

for chairing the Audit & Risk, Remuneration and
Sustainability Committees and for acting as Senicr
Independent Director.

Fees are normally reviewed annually to ensure that
they reflect an individual's time commitment and
responsibilities.

i External appointments

The Executive Directors are entitled tc accept cne
appointment outside the Group, provided that the
Chairman’s permission is obtained in advance of

i accepting an appointment and specific approval is

given by the Board. Neither of the Executive Directors
who served during the year held any ncn-executive
appointments cutside the Group.

! lllustrations of the application of the Executive Directors’' remuneration pelicy

The bar charts below illustrate scme possible outcomes of the application of the policy (approved by
shareholders at the annual general meeting on 29 July 2021) for the year ending 31 March 2023,

i Group Chief Executive

£3000 4  £589 £1,194 £2,245 £2,691

£2750
£2500
17%
£2250
£2,000
A750 40% 33%

£1,500 -

£1,250

19%

£1000

£750

£500

£250

£0 4

Minimum Max with

growth
Long-term incentive

On-target  Maximum

@® Annual Bonus

Group Finance Director

£3000 4 £72 £714 £1,323 £1,590

£2,750 !
£2,500
£2,250
£2,000 -

£1,750 —

£1,500 17%

£'000

£1,250 —

40% 34%
£1,000

£750 -

19%

£500 H

£0 -

Minimum

Maximum Max with

growth

On-target

Share price growth

1 Minimum in the bar charts above is fixed remuneration enly (ie, salary, pensicn and benefits as disclosed in the single figure table).
2 Target assumes that 25% of the LTIP award vests {based on an award with a face value of 175% and 160% of salary for the Group Chief
Executive and Group Finance Director respectively) and bonuses have been earned at the target levels (75% of salary for the Group Chief

Executive and 62.5% of salary for the Croup Finance Director).

Maximum assumes that the Long Term Incentive Plan {"LTIP") award vests in full (based on an award with a face value of 775% and 160%

of salary for the Group Chief Executive and Group Finance Director) and the maximum bonus {150% and 125% of salary for the Group Chief

Executive and Group Finance Directer) have been earned.

+ Maximum plus share price growth - this is based on the maximum scenario set out above but with a 50% share price increase applied to the

value of LTIP awards.
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! Projected values do not take into account dividend
accrual or additional awards granted as a result of

i any agreement by an Executive Director to incur the
Company's liability to employers' National Insurance.

i Consideration of employment conditions

i elsewhere in the Group

i The remuneration policy, which has been implemented
for the current Executive Directors, is more weighted

i towards performance-related pay than for other

i employees. The reascn for this is to establish a clear

| link between remuneration received by the Executive
Directors and the creaticn of shareholder value.

As menticned on page 113 of this Annual Report and
i Accounts, when setting the pclicy the Cormmittee
takes account of pay and employment conditions

i elsewhere in the Group, but has not used any

i rermuneration comparison measures between the

! Executive Directors and cther employees.

Employee Engagement

i As outlined on pages 75 and 90, there are 2 range
i of emmployee engagement initiatives in place

i acrossthe Croup and, as part of this employee
engagement, the Company explains how its

i strategy links to remuneration and provides the
opportunity for employees to ask questions and

Corporate Governance

provide feedback on that strategy. In addition to those
i existing mechanisms, during the year the Group ‘

consulted specifically on UK pensions provision. That
consultation reflected on both the need to improve
pensions for cur staff, as well as wider inflationary
pressures (both in the UK and glcokally). The outcome
of that review was an increase in pension provision
across the UK workforce. Additionally, management
was consulted globally in preparation for the
publication of the Group's Human Rights Policy
(available at www.discoverieplc.com), in which the
Croup states that it is committed to paying wages
at rates that are meaningfully ahead of minimum
statutory rates.

Consideration of Shareholder views

The Committee's policy is to receive updates on

the views of shareholders and their representative
bodies on best practice, and take these into account.
It seeks the views of key shareholders on matters

of rermuneraticn in which it believes they may be
interested. This includes a comprehensive shareholder
consultation exercise undertaken with the Group's
largest shareholders in determining the changes
applied to this Directors’ Remuneration Policy.

Annual Report and Accounts for the year ended 31 March 2022
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DIRECTORS’ REMUNERATION REPORT

ANNUAL REPORT ON REMUNERATION

Information subject to audit

The table below shows the total remuneration earned by executive directors for the year ended 31 March 2022
i and the prior year.

Single total figure of remuneration for each Executive Director (audited)

Salary Benefits' Pension? Total Fixed Bonus? LTIP* Total Variable Total

£000 £000 £000 Remuneration £000 £000 Remuneration £000

\ Nick FY22 490 n 74 575 735 1,270 2,005 2,580
Jefferies o1 443 1l 62 516 333 868 1201 1,717
Simon FY22 326 12 21 359 407 703 1,110 1,469

| Gibbins Fy5 295 12 18 324 178 442 620 944

1 Taxable benefits comprise car allowance (£3,000 each) and family medical insurance. The total value of benefits for 2022 were £11,388 and
£11,856 for Nick Jefferies and Simon Gibbins respectively.

2 Pension in the year under review for Nick Jefferies and Simon Gibbins was paid as cash in lieu of pension and was equal to 15% and 6.5% of
| salary respectively.

For performance in the year under review, a bonus of 150% and 125% of salary was earned by Nick Jefferies and Simen Gibbins, respectively.
Further details of performance against the targets can be found on pages 123 tc 124. In accordance with the Remuneration Policy, 20% of
these bonuses will be in the form of deferred shares. The values in the above table include the cash and deferred elements in line with the
reporting requirements. No discretion was applied by the Remuneration Committee.

i 4 The LTIP award granted to Nick Jefferies and Simen Gibkins an 30 April 2019 vested in full on 30 April 2022. Further details of performance
against the targets can be found on page 125. Gf the FY22 LTIP values shown in the table above (which are based on the share price at 30
April 2022 of £7.64), £570189 of Nick Jefferies and £315581 of Simon Gibbkins, is attributed to share price growth over the vesting period. No
discretion was applied by the Remuneration Committee. Dividends will accrue on these awards between the date of vesting and exercise.

i Single total figure of remuneration for Non-Executive Directors (audited)

Basic fee? Committee Chair fees SID fee Total
FY22 Fy21 FY22 Fy21 Fy22 Fy21 Fy22 Fy21
£ £ £ £ £ £ £ £

i Malcelm Diamoend 147,000 133,000 - -

- 147,000 133,000
Tracey Graham 48,300 43700 8,400 7600 -

56,700 51,300

Resalind Kainyah! 12,075 - - - - 12,075 -

i Bruce Thompscn 48,300 43700 _ - 8,400 7600 56,700 51300
Clive Watson 48,300 43700 8,400 7600 - 56,700 51,300

1 Joined the Board on 1January 2022
2 Each of the Executive and Non-Executive Directors agreed to a 20% reduction in their base fees for the three-month peried from June 2020
to August 2020,

Incentive outcomes for Executive Directors for the year ended 31 March 2022

Annual bonus in respect of performance for the year

: The maximum bonus opportunity for the year under review was 150% and 125% of salary for the Group Chief

! Executive and the Group Finance Director respectively. Annual bonuses for the year under review were based
on a sliding scale of operating profit targets [60%), simplified working capital {24%) and the achieverment of
non-financial ocbjectives {16%).

! Based on the strong performance during the year, both the profit performance and Simplified Working Capital
were above the maximum target and non-financial objectives were determined to have been met in full. This
performance has resulted in bonuses of 100% of maximurm.

122 discoverlE Group plc  Innovative Electronics
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Further details, including the targets set and performance against each of the metrics, are provided in the
i table below:

Target Maximum Bonus earned
Weighting Threshold' (50% payable} (100% payable) Actual (% of maximum)

Croup underlying cperating
i profit (Em)2 60% £29.46m £33.7m £37.9m £41.4m 100%
Sw(Cz3 24% 231% 22.0% 209% 20.7% 100%
i Individual objectives 2 16% see below 100%
Qutcome (% of max) 100%

1 Threshold payout under the underlying operating profit target is 10% of salary for both directors and under the Simplified Working Capital
measure is nil.

2 Audited infermaticn

Simplified Working Capital (SWC) is calculated based on the average of trade payables and receivables and inventories across the financial
year, as a percentage of total Group revenue (for continuing operations)

! Each Executive Director was given a number of individual non-financial cbjectives, tailored to their role and to
i business reguirerments in the year under review. Nick Jefferies and Simoen Gibbins each achieved their non-
i financial objectives in full.

Nick Jefferies

Objective Performance Assessment

: Develop growth drivers for achieving 5-year plan Record levels of organic growth and design wins Achieved
(organic growth and acquisitions) Three key acquisitions

Develop ESG initiatives, implementation and Target markets aligned to UN SDGs Achieved

: reporting (including target markets, carbon Carbon reduction plan making good progress

i initiatives, reporting analytics, annual report
i development for sustainability and social
i initiatives) Initial TCFD reporting included in the Annual Report

and publication of updated ESC-aligned policies
Increased diversity at Head Office and in senior
Croup management

Energy audit and ISO accreditation plans in place

Increase sales in target markets in line with Target market sales increase to 76% of Group Achieved
KSI objectives revenue
{ Develop international investor base Non-UK investors increased by 5% Achieved
Develop organisation to support growth New Investor Relations and ESC executive appointed  Achieved
Annual Report and Accounts for the year ended 31 March 2022 123
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DIRECTORS’ REMUNERATION REPORT

| Simon Gibbins

3 Objective Performance Assessment
Ensure adequacy of group funding for growth Extension of the Croup’s revolving credit facility Achieved
secured (£240m, plus £80m accordion, te June 2027)
i Develop ESG initiatives, implementation and Increased resource & investrnent in carbon reduction  Achieved
reporting initiatives

Updated Policies, including Supplier Code of
Conduct, Conflict Minerals Policy, Human Rights
Palicy, revised Anti-Bribery & Corruption Programme,
extended schedule of supplier audits

New internal controls, including updated Croup
Accounting Manual, detailed Senior Accounting
Officer review

Develop international investor and analyst base Non-UK investors increased by 5% Achieved
Further develop internal audit function and Additional resource recruited into Risk & Internal Achieved
resource Audit team and tax teams

i Manage increased tax scrutiny as a 'large’ business Successful subsidiary risk and anti-bribery and Achieved

corruption reviews completed

Planning and initial activities undertaken in
preparation for the impact of the UK’s audit and
governance reform proposals as set out in the BEIS
consultation published on 18 March 2021 (UK Sox’)

! The Committee assessed these achievements against the pre-set personal objectives and in the context of overall
i business performance and decided to award Nick Jefferies and Simon Gibbins a full payout for this element of
their respective bonuses. This means that, in total for the year under review, Nick Jefferies earned a bonus of 150%
of his salary and Simon Gibbins earned a bonus of 125% of his salary. In accordance with the Remuneration Policy,
i 20% of all bonuses are deferred into shares, as follows:

Bonus Bonus Deferred share

Bonus outcome opportunity outcome Cash element element

{% of maximum) (% of salary) (£) (£) 80% (£) 20%

: Nick Jefferies 100% 150% £735138 £588 110 £147028
Simon Gibbkins 100% 125% £406,875 £325500 £81375

The deferred shares will vest three years after grant. Other than the malus and clawback terms referred to on
! page 115, there are no conditions, whether performance or non-performance related, attached to these shares.

124 discoverlE Group ple  Innovative Electronics
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! 2019 LTIP vesting (audited)

LTIP Awards were granted on 30 April 2012 te Nick Jefferies and Simon Gibbins with vesting dependent on

i relative TSR performance against a comparator group made up of constituents of the FTSE Small Cap Index
(1/3), absoclute TSR in excess of CPI (1/3) from 31 March 2019 to 31 March 2022 and the growth in EPS between the
i year ended 31 March 2019 and the year ended 31 March 2022 {1/3). The specific targets were as follows:

! Relative TSR ran king against the FTSE Small Cap (1/3 weighting)

Relative TSR ranking against peers % of award vesting Actual performance
i Upper guartile (or above) 100% discoverlE's TSR cver the period
: -
i Between median and upper Straight-line vesting between was 104‘5@ VXEICh ranked thf_l ¢
quartile 25% and 100% company In the upper guartie o
the peer group.

i Below median performance 0% .
i T00% vesting

Absolute TSR performance (1/3 weighting)

: Absolute TSR performance % of award vesting Actual performance

Equal to or above CPI +30ppts 100% discoverlE's TSR cver the period
Between CPI +10ppts and CPI Straight-line vesting between \gs‘sﬂzooiffswmm wasin excess of

: +30ppts 25% and 100% ’

: Below CPI +10ppts 0% 100% vesting

EPS Performance {1/3 weighting)
! EPS growth from FY18 to FY21 % of award vesting Actual performance

Equal to or above 12ppts pa 160% 12 9ppts growth over the three-
year period

Between 5ppts pa and 12ppts pa Straight-line vesting between
: 25% and 100% 100% vesting

Below 5ppts pa 0%

The disposal of Acal BFi was anncunced on @ November 2021 and completed on 3 March 2022, shortly before
the year end. Given that Acal BFi was part of the Group for the majority of FY 2021/22, the EPS condition was

! measured by including Acal BFi for the whole of the base year (as it was within the Group for the whole of

i that year) and for 11 months of the final year (i.e, up to the date of disposal). The growth over the pericd is
12.9%p.a., which is higher than the maximum hurdle. Therefore, this element of the award also vested in full.

i No discretion was applied. This element of the award would alsc have vested in full if Acal BFi had been fully
removed from the calculations.

The three performance measures were met in full and therefore all of the 2019 LTIP award vested. The vested
i awards are subject to a two-year holding pericd, during which pericd dividends will accrue on the vested
awards. No dividends accrued between the date of grant and vesting.

Annual Report and Accounts for the year ended 31 March 2022 125
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Share awards made during the year (audited)
i The following LTIP awards were granted on 29 July 2021
Threshold Maximum
vesting vesting End of
Face value as % Number (% of (% of performance
. Director of salary Face value' of shares face value) face value) period
Nick Jefferies 150% £735137 74482 31 March 2024
) L 25% 100%
Simon Gibbins 135% £439425 44521 31 March 2024
1 The face value of the awards is based on a share price of £2.87, being the three-day average share price directly prior to the grant of the award.
In addition to the grants set cut above, 12 413 awards were granted to Nick Jefferies and 7,441 awards were
granted to Simon Gibbins (with a face value of £122 516 and £73,443 respectively, based on a share price of
£2.87),in return for them bearing the Company’s liability to employer's National Insurance arising on the
i exercise of such grants. The additional awards ensure they are in a neutral position on an after-tax basis,
assuming unchanged tax rates. The awards were granted on the same date and under the same conditions as
those set out in the table above.
! Vesting of these awards is subject to the following performance conditions:
Relative TSR ranking against the FTSE Small Cap excluding Investment Trusts {50% weighting)
Relative TSR ranking against peers % of award vesting
i Upper quartile (or above) 100%
| Between median and upper guartile Straight-line vesting between 25% and 100%
Below median performance 0%
i EPS Growth (50% weighting)
EPS Growth % of award vesting
Equal to or above 12ppts per annum 100%
| Between 5ppts and 12ppts per annum Straight-line vesting between 25% and 100%
Below 5ppts per annum 0%
Perforrmance is measured over three years from 1 April 2021 to 31 March 2024 using, for the TSR measure, share
| prices averaged over the previcus month, prior te the start and end of the perfermance period. In the case of
EPS Growth, performance will be measured from FY 2020/21 to FY 2023/24 Vested shares will be subject to an
additicnal two-year holding period.
Deferred bonus share awards: As part of the terms of the bonus relating to FY2020/21, 20% of Nick Jefferies’ ;
i annual bonus was deferred into shares. On 25 June 2021, 3,703 shares were acguired at a price of £944 per share !
[representing 20% of the FY 2020/21 bonus net of tax).
Pension arrangements (audited)
! The Company does not operate a defined benefit pension scheme for Executive Directors. Pension contributions/ :
i cash allowances for the Executive Directors are set out in the policy table on page 115 of this Report. ;
126 discoverlE Group plc  Innovative Electronics
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Directors' interests under the Long-Term Incentive Plans
i Movernents in the Executive Directors’ holdings of nil-cost options under the LTIPs during the year are shown
i below. The performance criteria for the LTIPs are set out on page 126.

Share

Movements during the year Number Vested  value at

Number held heldat  but not 31.03.22
at 31.03.22 Granted Vested Exercised Lapsed 31.03.21 exercised £ When exercisable
Nick o' - - 245192 — 245192 6] 0 N/A
i Jefferies 0? - ~ 023567 ~ 223,567 0 Q N/A
: 242788(v)* - - - — 242,788 242788 1933162 Mar 2022 tc Mar 2027
123,998(v)* - - - - 123998 1239298 977104 Mar 2023 to Mar 2028
166,236(v)° - 166,236 - - 166236 166236 1,309940  Apr 2024 to Apr 2029
127,039(nv)® - - - - 127039 - 1,001,067 Jul 2025 to Jun 2030
74,482 (nv)? 74482 - - - - - 586918 Jul 2026 to Jul 2031
i Simon [0 - - 120192 - 120,092 ¢} 0 N/A
i Gibbins o - - 98437 - 98437 ) 0 N/A
: 106,900(v)'° - - - - 106,200 106900 842372 Mar 2022 tc Mar 2027
63,190(v)"12 - - - - ©3]120 63190 497937 Mar 2023 to Mar 2028
92,006(v)" * - 92006 - - 92006 922006 725007 Apr2024to Apr 2029
62,500(nv)"® - - - - ©2500 - 492500 Jul 2025 to Jun 2030
44,521 (nv)'® 44,521 - - - - - 350,825 Jul 2026 to Jul 2031

[v)= vested; (nv) = non-vested
: 1 Theaward, in the form of a nil-cost option over 245,192 shares in the Company was made to Nick Jefferies on 31 March 2015. The perfermance conditions
attached to the award resulted in 100% vesting on 31 March 2018. These options were exercised on 7 December 2021.
The award, in the form of a nil-cost option over 223567 shares in the Company was made to Nick Jefferies on 31 March 2016. The performance
condfitions attached to the award resulted in 100% vesting on 31 March 2019, These options were exercised on 28 March 2022,
The award, in the form of a nil-cost option over 242,788 shares in the Company was made to Nick Jefferies on 31 March 2017. The performance
condfitions attached to the award resulted in 100% vesting on 31 March 2020.
4+ Theaward, in the form of a nil-cost option over 163,371 shares in the Company was made to Nick Jefferies on 22 March 2G18. The performance
conditions attached to the award resulted in 75.9% vesting (123,298 options) on 29 March 2021
Theaward, in the form of a nil-cost option over 166,236 shares in the Company was made to Nick Jefferies on 30 April 2019. The perfermance conditions
attached to the award resulted in 100% vesting on 30 April 2022.

An additional award of 13,285 nil-cost options was made on 30 June 2020 such that Nick Jefferies is in a net neutral position after tax, assuming
unchanged tax rates, as a result of his agreement to take on a proportion of the Company's liability to employer's National Insurance on the June 2020
award. This is in addition to the 127,032 shares set out above and is subject to the same vesting and exercise conditions.

7 An additional award of 12, 412 nil-cost options was made on 29 July 2021 such that Nick Jefferies is in a net neutral position after tax, assuming
unchanged tax rates, as a result of his agreement to take on a proportion of the Company's liability to employer's National Insurance on the July 2021

H award. This is in addition to the 74,482 shares set out above and is subject to the same vesting and exercise conditions.

i & Theaward, in the form of a nil-cost option over 120,192 shares in the Company was made to Simon Gibbins on 21 March 2015. The performance

H conditions attached to the award resulted in 100% vesting on 31 March 2020. These options were exercised on 7 December 2021

is The award, in the form of a nil-cost option over 98 437 shares in the Company was made to Simon Gibbins on 31 March 2016. The performance
conditions attached to the award resulted in 100% vesting on 31 March 2020. These options were exercised on 25 March 2022.

The award, in the form of a nil-cost option over 106,200 shares in the Company was made to Simon Gibbins on 31 March 2017 The performance
conditions attached to the award resulted in 100% vesting on 31 March 2020.

The award, in the form of a nil-cost option over 83,255 shares in the Company was made to Simon Gibbins on 29 March 2018. The performance
conditions attached to the award resulted in 75.9% vesting (63,190 options) on 22 March 2021.

An additional award of 13916 nil-cost options was made on 22 March 2018 such that Simon Gibbins is in a net neutral position after tax, assuming
unchanged tax rates, as a result of his agreement to take on the Company's liability to employer's National Insurance on the March 2018 award. 75.9%
of the 2018 award vested on 29 March 2021, meaning 63120 options from the “base award' vested and 20,065 options from the ‘base award' lapsed; and
10562 options from the NI element vested and 3,353 options from the NI element lapsed.

Theaward, in the form of a nil-cost option over 92, 006 shares in the Company was made to Simon Gibbins on 30 April 2019. The performance
conditions attached to the award resulted in 100% vesting on 30 April 2022,

An additional award of 15379 nil-cost options was made on 30 April 2019 such that Simon Gibbins is in a net neutral position after tax, assuming
unchanged tax rates, as a result of his agreement to take on the Company's liability to employer's National Insurance on the April 2012 award. This is in
addition tothe 92,006 shares set out above.

An additional award of 10,446 nil-cost options was made on 30 June 2020 such that Simon Gibbins is in a net neutral position after tax, assuming
unchanged tax rates, as a result of his agreement to take on the Company's liability to employer's National Insurance on the June 2020 award. Thisis in
addition to the 62,500 shares set out above and is subject to the same vesting and exercise conditions.

An additional award of 7,441 nil-cost options was made on 29 July 2021 such that Simon Gibbins is in a net neutral position after tax, assuming
unchanged tax rates, as a result of his agreement to take on the Company's liability to employer's National Insurance on the July 2021 award. This is in
addition to the 44,521 shares set out above and is subject to the same vesting and exercise conditions.

o

@
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= ® = =

a
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DIRECTORS’ REMUNERATION REPORT

| Directors' interests (audited)
i The interests of the Directors, who held office as at 31 March 2022 {including family interests) in ordinary shares

(fully paid, 5p) of the Company, were as follows:
Shares held at 31 March 2022

Nil cost
options
vested but
not exercised
and outside of
holding period

Nil cost options
vested but
subject to
additional
holding period

Nil cost options
subject to
performance
conditions

Unencumbered Value of current
shares held at shareholding
31 March 2021 (% of salary)

Unencumbered
shares

: Nick Jefferies
Simon Gibbins
Tracey Graham

| Malcelm Diamend
Bruce Thompsocn
Clive Watson

i Rosalind Kainyah

1,241,830"
388,264
10,330
30982
45,000
19125
656

242788
106,900

290,234
155,196

201,521
107,021

281400 2744%

267489 1536%
9,358
27316
25000
12,500

128

1 Nick Jefferies holds 1,222,477 shares outright. In line with the Remuneration Policy, 20% of the FY 2018/12 to FY 2020/21 bonuses were deferred into
shares. The figure of 1,241830 includes the shares bought with those deferred bonuses, which were 9634, 59356 and 3,703 shares respectively.
2 Opticns subject to the additional holding peried are not capable of exercise. No further performance conditiens apply.

i The interests of all Birectors at 1June 2022 are unchanged from those at 31 March 2022. The values of current

shareholdings for Nick Jefferies and Simon Gibbins have been valued using the share price as at 31 March 2022
of 788p and include all options that have vested and are based on salaries as at 1June 2022,

Executive Directors are required to build up/maintain a shareholding of at least 200% of salary, including LTIP

| shares where performance conditicns no longer apply, within five years. Both of the Executive Directors have

met the current shareholding requirements. In accordance with the remuneration policy, Executive Directors are
reqguired to build up/maintain a shareholding of at least 250% of salary within seven years. Both of the Executive
Directors meet the shareholding reguirements. The figures for shares/nil cost options subject to performance

. conditions exclude any additional awards to Executive Directors in respect of employer's National Insurance.

Dilution
The Company's share schemes are funded through a combinaticn of shares purchased in the market and

 newly issued shares, as appropriate. The Company monitors the number of shares issued under the schemes
and their impact on dilution limits.

As at 31 March 2022, approximately 4.90m shares {51% in the last ten years) have been, or may be, issued to settle
awards made in the last ten years in connection with all share schemes and executive share schemes, respectively.

: The Company is committed to remaining within The Investment Association's 10% in 10 years dilution limit.

Payments for loss of office (audited)
There were no payments for loss of office during the year.

! Payments to past Executive Directors (audited)
i There were no payments to past Executive Directors during the year.

This represents the end of the audited secticn of the Report.

Pay for performance

i The graph below shows Total Shareholder Return (TSR] in terms of change in value (with dividends deemed

to be reinvested gross on the ex-dividend date) of an initial investment of £100 on 1 April 2012 between that
date and 31 March 2022 in a holding of the Company's shares, compared with the corresponding TSR in a
hypothetical holding of £100 invested in the FTSE 250 Index. This index has been updated from the FTSE

i SmallCap index shown in previcus reports to reflect the Company's entry into the FTSE 250. The index has been

chosen because it is considered to be a reasonable comparator in terms of the Company's size and its share
liquidity. The accompanying table details the Group Chief Executive's single figure of remuneration and actual

variable pay outcomes over the sarme period.
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Group Chief Executive single figure of total remuneration history
Note: The Company's share price was adjusted following the rights issue in June 2014,

Nick Jefferies was Group Chief Executive throughout the period shown in the table below.

2013 2014 2015 2016 2017 2013 2019 2020 2021 2022

Single figure of total
i remuneration (£000) 399 572 1246 1,321 665 1803 1796 2,093 1717 2,580

Salary (E'000) 320 320 330 425 429 438 453 4g7 443 490
i Bonhus outcome
P (% of maximurm) 20 55 59 60 435 637 632 620 601 100
: LTIP cutcome

(% of maximum) 88 9 100 100 - 100 100 100 75.9 100
Turnover (£m) 177 212 271 288 338 3879 4389 4664 4543 3792
: Underlying

operating profit

i (Em) 5 7 13 16 20 245 306 371 352 41.41

1 1 Continuing operations
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DIRECTORS' REMUNERATION REPORT
| Group Chief Executive remuneration
. Anhnual Percentage Change in Remuneration of Directors and employees
As required by the 2019 regulations, the table below shows a comparison of the annual change of each
individual Directer's pay to the annual change in average UK employee pay. discoverlE Group plc has no
employees itself and therefore the Committee has selected this comparator group cn the basis that the
i Executive Directors are UK-based. Average employee pay is based on a Full Time Eguivalent (FTE) calculation.
% change from 2020 to 2021 % change from 2021 to 2022
Salary or fees Benefits Bonus Salary or fees Benefits Bonus
: Employees 5% 0% 44% 5% 0% 153%
Executive Directors
Nick Jefferies -5% -3% -8% 1% 2% 121%
! Simon Gibbins -5% -3% -8% 1% 2% 129%
| Non-Executive Directors
Malcolm Diamond -5% - - 1% - -
Tracey Graham -5% - - %' - -
| Rosalind Kainyah n/a? - - nfa2 - -
Bruce Thompson -5% - - %' - -
Clive Watson -5% - - %' - -
i1 Salaries and fees for the year ended 31 March 2021 were voluntarily reduced by all Directors by 20% for three months in light of the
pandemic, as explained in last year's Report. Without that reduction, the underlying increase in salary and fees was 5%.
z Joined the Board in January 2022,
CEO pay ratio
! The table below sets out the pay ratics for the Group Chief Executive in relation to the equivalent pay for the
lower guartile, median and upper guartile employees (calculated on a full-time basis). The principal reason
for the changes between 2020, 2021 and 2022 are the changes in the overall remuneration of the Group Chief
Executive, with a voluntary reduction in salary and bonuses in 2021 and a full payout this year.
. Year Method 25th percentile pay ratio Median pay ratio 75th percentile pay ratio
2022 Opticn B 171 681 447
2021 Opticn B 031 4711 251
1 2020 Opticn B 831 571 401
1 The Company determined the remuneration figures for the employee at each quartile with reference to a date of 31/3/22.
2 The Croup used calculation methed B as the Gender Pay Cap data is already cellated for UK employees and was therefore readily available.
3 Following a review, the Committee was satisfied that the three individuals reported on are representative of the lower quartile, median and
: upper quartile employees. No adjustments or estimates were used.
Set cut in the table below is the total pay and benefits as well as the salary component of remuneration for the
employees identified as being at the relevant percentiles.
£ 25th percentile Median 75th percentile
| Salary 20,063 30104 50,141
Total pay and benefits 22109 37977 58,426
Importance of the spend on pay
i The table below shows the importance of the spend on pay for all employees across the globe compared
with the returns distributed to shareholders, during the year under review and the prior financial year.
The informaticn is based on like-for-like constant currency and includes annualised prior year acquisitions.
2022 2021 change
L £ £m £m %
Remuneration paid to or receivable by all employees 841 700 +20%
Distributions to sharehclders by way of dividends (net of share issues) 94 28 +236%
130 discoverlE Group plc  Innovative Electronics
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Statement of implementation of the remuneration policy in the financial year ending 31 March 2023
The table below sets out a summary of how the remuneration policy will apply during 2022/23.

Remuneration element Remuneration for year ending 31 March 2023

Base salary m Salaries for FY 2022/23 are:

— £502,695 for the Group Chief Executive (4% increase).
— £333638 for the Group Finance Director (2.5% increase).

The UK workforce increase was c.4-5% and higher increases of up to 15% were made
in certain overseas territories the Group cperates in.

Pension m Cash eguivalent of15% of salary for Group Chief Executive until 31 Decermnber 2022 and
reducing te 8% from 1 January 2023 {in line with the majority of the UK workforce).
The Group Finance Director's pensicn will increase from ©.5% to 8.0% of salary.

n Any new or promoted Executive Directors will have a pension contribution of 8.0%
of salary, which is in line with the majority of the UK workforce.

Annual bonus = The maximum bonus opportunity will be 150% of salary for Croup Chief Executive
and 125% of salary for Group Finance Director.

n Target bonus opportunity is 50% of maximum.

m Performance metrics are based 60% on operating profit, 24% on simplified working
capital, 8% on strategic objectives, and 8% on environmental, social and governance
{"ESG") matters. Due to the close link between targets and the long-term strategy,
the bonus targets for the year ending 31 March 2023 have not been disclosed in this
report due to commercial sensitivity. However, further information on these bonus
targets will be disclosed in next year's Annual Report and Accounts.

» Mandatery deferral of 20% of any benus earned into discoverlE shares for a period
of three years.

LTIP n LTIP awards for FY 2022/23 will be made in line with policy, with grant sizes of 175%
of salary for the Group Chief Executive and 160% of salary for the Group Finance
Director!. The Remuneration Committee has considered whether any adjustment
to the award level is required as a result of share price movement and cencluded
that no adjustment is required, reflecting the Group's high growth over a multi-
year period.

» Performance metrics and targets will be based 50% on underlying EPS growth and
50% on Relative TSR.

m The EPS range has been increased for the second consecutive year and will require
growth of 5%p.a. for thresheld vesting and 13%p.a. growth for full vesting. Vesting
of the EPS element shall also be subject to an underpin reguiring the Committee
to be satisfied with the Group's annual rate of return on capital employed (ROCE)
over the measurement period.

» The TSR peer group will be the FTSE 250 (excluding investment trusts). Threshold
vesting {25%) will apply for median performance and full vesting (100%) will require
upper guartile or higher.

Sh_areljolding n A shareholding guideline of 200% of salary applies for the Group Chief Executive
guidelines and Croup Finance Director, to be achieved within five years and 250% after
seven years.

1 Additicnal awards may be granted to the Group Finance Director in return for him bearing some of the Company's liability to Employer's
National Insurance arising on the exercise of the grant referred to above. The additional award ensures that he isin a neutral position on an
after-tax basis, assuming no change in the tax rate.

Annual Report and Accounts for the year ended 31 March 2022 13
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DIRECTORS’ REMUNERATION REPORT

The fees for the Non-Executive Directors increased with effect from 1 April 2022, as follows:

Committee
Basic fee Chair fee SID fee Total

As at 1 April 2022 (£) (£} (£} £

{ Malcelm Diamond 156,000 - - 156,000
Tracey Graham 50,000 10000 - 60,000
Rosalind Kainyah 50,000 10000 — 60,000
Bruce Thompscn 50,000 — 10,000 60,000

| Clive Watson 50,000 10,000 - 60,000
Role of the Remuneration Committee

i The Committee is responsible for considering and making recommendations to the Board on the

| remuneration of the Executive Directors. In doing so, it reports to the Board on how it has discharged its
responsibilities and operates within agreed terms of reference which can be found on the Croup's website.
The Committee also considers the recommendations of the Group Chief Executive with regard to the

i members of the Group Executive Committee who are not Executive Directors, in determining their
remuneration packages, including bonuses, incentive payments, share cpticns and other share-based awards.
The CGroup Company Secretary provides administrative support.

! Advisers

i During the vear, the Committee received independent advice on executive remuneration frorm FIT
Remuneration Consultants LLP ("FIT"). FIT were appointed by the Committee in 2019 following a competitive
tender process. FIT is a signatory to the Remuneraticn Consultants’ Code of Conduct. FIT does not provide
any services other than advice to the Remuneration Committee and the Committee considers FIT to be

! independent and objective. The fees paid to FIT for advising the Committee for the financial year ended
31 March 2022 were £41,667 based partly on a fixed fee basis and partly based on time spent.
Shareholder voting

. As at 1 April 2022 For' Against Withheld?
2021 binding vote on the Directors’ 69269506 94.65% 3914,398 535% Nn7514
Remuneration Policy

i 2021 Approval of the Remuneration Report 71,560,205 97.78% 1623000 2.22% 17513
(excl. Policy)
1 Includes votes at the Chairman's discretion
2 Avote "withheld” is not a vote in law, and is not counted in the calculation of the proportion of votes for and against the resolution
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STATEMENT OF DIRECTORS’
RESPONSIBILITIES IN RESPECT
OF THE FINANCIAL STATEMENTS

The directors are responsible for preparing the Annual
Report and the financial statements in accordance
i with applicable law and regulation.

Company law requires the directors to prepare

¢ financial staterments for each financial year. Under
that law the directors have prepared the group
financial statements in accordance with UK-adopted
international accounting standards and the company
financial statements in accordance with United

! Kingdom Generally Accepted Accounting Practice
(United Kingdom Accounting Standards, comprising
FRS 101 "Reduced Disclosure Framework”, and

! applicable law).

i Under cormpany law, directors must not approve the
financial statements unless they are satisfied that

i they give a true and fair view of the state of affairs of
the group and company and of the profit or loss of

i the group for that period. In preparing the financial
statements, the directors are required to:

» select suitable accounting policies and then apply
i them consistently;

» state whether applicable UK-adopted international
accounting standards have been followed for
the group financial staterments and United
Kingdom Accounting Standards, comprising
FRS 101 have been followed for the company
financial statements, subject to any material
departures disclosed and explained in the financial
statements;

1 make judgements and accounting estimates that
: are reasonable and prudent; and

n prepare the financial statements on the going

i concern basis unless it is inappropriate to presume
that the group and company will continue in
business.

! The directors are responsible for safeguarding the
assets of the group and cempany and hence for

i taking reasonable steps for the prevention and
detection of fraud and other irregularities.

i The directors are also responsible for keeping
i adeqguate accounting records that are sufficient

to show and explain the group's and company’s
transactions and disclose with reasonable accuracy

i atany time the financial position of the group
i and company and enable thermn to ensure that the

financial staterments and the Directors’ Remuneration
Report comply with the Companies Act 2006.

i The directors are responsible for the maintenance

and integrity of the company's website. Legislation in
the United Kingdom governing the preparaticn and

' dissermination of financial staterments may differ from

legislation in other jurisdictions.

Directors’ confirmations

! The directors consider that the Annual Report

and accounts, taken as a whole, is fair, balanced
and understandable and provides the information
necessary for shareholders to assess the group's and

! company's position and performance, business model

and strategy.

Each of the directors, whose names and functions are

: listed in Corporate Governance report confirm that, to

the best of their knowledge:

» the group financial statements, which have
been prepared in accordance with UK-adopted
internaticnal accounting standards, give a true and
fair view of the assets, liabilities, financial position
and profit of the group;

| m the cornpany financial statements, which have

been prepared in accordance with United
Kingdom Accounting Standards, comprising FRS
101, give a true and fair view of the assets, liabilities
and financial position of the company; and

» the Strategic Report includes a fair review of the
development and performance of the business and
the pesition of the group and company, together
with a description of the principal risks and
uncertainties that it faces.
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INDEPENDENT AUDITORS'’ REPORT TO
THE MEMBERS OF discoverlE GROUP PLC

Report on the audit of the

financial statements

Opinion

! In cur opinion:

n discoverlE Group plc's group financial statements
and Company Financial Statements {the "Financial
Staterments”) give a true and fair view of the state
of the Group's and of the Company’s affairs as at

31 March 2022 and of the Group's profit and the
Group's cash flows for the year then ended;

n the Group Financial Statements have been
i properly prepared in accordance with UK-adopted
international acccunting standards.

n the Company Financial Statements have been
properly prepared in accordance with United
Kingdom Generally Accepted Accounting
Practice {United Kingdom Accounting Standards,
comprising FRS 101 "Reduced Disclosure
Framework” and applicable law); and

| w the Financial Statements have been prepared
in accordance with the requirements of the
Companies Act 2006.

L We have audited the Financial Statements, included
within the Annual Report, which comprise: the
consolidated Statement of Financial Position and
the Company Statement of Financial Position as at 31
i March 2022: the consolidated Statement of Profit or
Loss, the consolidated Statement of Comprehensive
Income, the consolidated and the Company

| Staterment of Cash Flows for the year then ended:

and the notes to the Croup and Company Financial

Staterments, which include a description of the
significant accounting policies.

Qur opinion is consistent with our reporting to the
Audit and Risk Committee.

134 discoverlE Group ple  Innovative Electronics

i responsibilities for the audit of the Financial

3 Independence

! relevant to our audit of the Financial Statements in
i the UK, which includes the FRC's Ethical Standard,

! accordance with these requirements.

| Other than those disclosed in note 7to the

! undertakings in the period under audit.

Staterment of Changes in Equity, and the consclidated

| Basis for opinion
i We conducted our audit in accordance with

International Standards on Auditing (UK) ("ISAs
(UK)") and applicable law. Our responsibilities under
ISAs (UK] are further described in the Auditors'

Statements section of our report. We believe that the
audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinicn.

We remained independent of the Group in
accordance with the ethical requirements that are

as applicable to listed public interest entities, and
we have fulfilled our other ethical responsibilities in

To the best of our knowledge and belief, we declare
that non-audit services prohibited by the FRC's
Ethical Standard were not provided.

consolidated Financial Statements, we have provided
no non-audit services to the company or its controlled
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! our audit approach
i Overview
: Audit scope

1 We conducted full scope audits at 20 components
across the UK, Europe and Rest of the World
and specific audit procedures on a further 11
components across the UK Europe and Rest of
the World.

! The components where we conducted audit

procedures, together with work performed at the
Group level, accounted for approximately 80%
ofthe Group's revenue and 82% of the Group's
absolute underlying profit before tax from
continuing operations.

n Certain Company account balances were included
in scope for the audit of the consolidated Financial
Statements. However, we determined that the
Company did nct require a full scope audit of its
complete financial information for the purposes of
the audit of the consolidated Financial Statements.

Key audit matters

n Carrying value of goodwill {Group)

i m Reporting of underlying adjustments {Group)
» Accounting for acquisitions and dispesals (Croup)

i m Carrying value of investrents (Company)
i Materiality
1 Overall Group materiality: £1,877,000 (2021

£1574 400) based on 5% of the Group's underlying
profit before tax from continuing operations.

1 Overall Company materizlity: £3,015000 (2021

£1,417000) based on 1% of total assets.
n Performance materiality: £1407000 (2021

£1180,800) (Group) and £2.261,000 (2021: £1,062,700)

(Company).

Financial Statements

| The scope of our audit
i As part of designing our audit, we determined

materiality and assessed the risks of material

misstatement in the Financial Statements.

‘ Key audit matters

Key audit matters are those matters that, in the

¢ auditors’ professional judgement, were of most

significance in the audit of the Financial Statements
of the current period and include the most significant

i assessed risks of material misstatement (whether or

not due to fraud) identified by the auditors, including
those which had the greatest effect on: the overall

! audit strategy; the allocation of resources in the audit;

and directing the efforts of the engagement team.
These matters, and any comments we make on the

: results of our procedures thereon, were addressed in

the context of cur audit of the Financial Statements
as a whole, and in forming our opinion thereon,

. and we do not provide a separate opinion on these

matters.

This is not a complete list of all risks identified by

¢ our audit.

Accounting for acquisiticns and disposals is a new key

i audit matter this year. COVID-19 and going concern

considerations, which was a key audit matter last
year, is no longer included because of the Group's

i recovery from the effects of COVID-19 in the year,
the diversified nature of the Group's operations and

available liguidity and forecast covenant headroom

i over the going concern pericd. Otherwise, the key

audit matters below are consistent with last year.

Annual Report and Accounts for the year ended 31 March 2022
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Financial Statements

INDEPENDENT AUDITORS'’ REPORT TO
THE MEMBERS OF discoverlE GROUP PLC

Key audit matter How our audit addressed the key audit matter

136

Carrying value of goodwill (Group}
Refer to page 97 (Audit and Risk
Committee Report), note 2 (Significant
accounting judgements and estimates)
and note 18 for the related disclosures on
goodwill.

The Group recerded £175.7 million of
goodwill at 31 March 2022 {2021: £1279
million).

Asrequired by IAS 36, management has
performed its annual goodwill impairment
assessment on the Group's cash
generating units (CCGUs).

The carrying value of goodwill is
dependent on future cash flows of the
underlying CGUs which inherently involves
significant management estimation and
thereis a risk that if management does not
achieve these cash flow estimates it could
give rise to impairment charges.

The impairment assessment performed

by management contains a number of
significant assumptions principally relating
to revenue growth rates, discount rates
and future profitability. These assessments
also include the estimated costs associated
with the effects of climate change,
including the future costs of the Group's
target to reduce carbon emissions by 50%
from 2012 levels by 2025.

No impairment charge has been recorded
in the year ended 31 March 2022.

We focused our work on the CGUs where the headroom
between the value-in-use and the carrying value of the assets
was lowest or those CGUs that were sensitive to changesin
key assumptions.

We obtained management's value-in-use impairment models
and we tested the mathematical integrity. We compared the
Group's year-end market capitalisation to management's
value-in-use estimate for the Group as a2 whole and to the
Group's net assets. We validated the carrying amounts of the
net assets subject to impairment testing to the underlying
accounting records, making sure that there was appropriate
consistency between the assets and liabilities that were
included in management’s assessment and the related

cash flows.

We utilised our in-house valuation experts to evaluate the
appropriateness of the methodclogy used in the impairment
models, including challenging the discount rates and long-
term growth rates. We compared the cash flows used in

the impairment medels to the Board approved budget, we
challenged the assumptions underpinning the estimated
costs associated with climate change; and we evaluated the
determination of the Group's CGUs.

We stress tested management's revenue growth, profit
margin and head office cest allocation assumptions and we
have separately benchmarked implied multiples required
to cover the carrying value of net assets at each CGU to
recent transaction multiples for acquired businesses.

We considered external market data on growth in target
markets. We challenged management's methodology and
performed further sensitivities resulting in scme changes
to management's model. We also evaluated the historical
accuracy of management's budgeting and forecasting and
we compared the revenue growth and profit margins to
historical actuals and modelled their break even points to
assess whether further testing was reqguired and whether
additional disclosures should be provided in the Financial
Statements.
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Key audit matter How our audit addressed the key audit matter §

Carrying value of goodwill (group) - Where headroom was more sensitive to changes in key

continued assumptions, we undertook further procedures. These
included additicnal sensitivity analysis and testing of revenue
growth rates to third party industry research. Where these
CGUs were recently acquired, we have compared pre-
acquisition performance to forecast results pest acquisition.

Based on these procedures, we concluded that there was only
one CGU where headroom was lower and where the CCU was
sensitive tc reascnably possible changes in key assumptions
that could cause material impairment. Further procedures
focused on this one CCU within the Sensing & Connectivity
division; in particular the revenue growth rates, the discount
rate, the long-term growth rate and future operating margins.
We obtained a bridge of actual loss in FY22 to the forecast
profitin FY23 and tested management's assumptions to a
number of external sources including third party growth rates
and cther audit evidence, and we tested the non-recurring
nature of a sample of one-off costs incurred in FY22.

We assessed the appropriateness of management's decisicn
to provide additicnal disclosures about sensitivities in note
18 of the Financial Statements in relation to the one CGU
within the Sensing & Cennectivity division. More broadly, we
considered whether the disclosures in note 18 complied with
IAS 36.

Based on the procedures performed, we noted no material
issues arising from our work.
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Financial Statements

INDEPENDENT AUDITORS'’ REPORT TO
THE MEMBERS OF discoverlE GROUP PLC

il Key audit matter How our audit addressed the key audit matter
Reporting of underlying adjustments We considered the appropriateness of the adjustments
(Group} made to the statutory profit before tax to derive underlying

Refer to Audit and Risk Committee Report performance.
page 97, Accounting policies [note 2); and
note 6 (Underlying profit before tax).

£20.5 million {2021: £13.7 million) of net costs
are presented as adjustments to the Group's ® The application of IFRS, in particular IAS T, and

underlying profit before tax These include: = FRC Thematic Review on Alternative Performance Measures
(APMs) issued in October 2021

In erder to do this, we considered:

» The Group's accounting policy cn non-underlying items.

6.5 million of acguisition expenses; and

= £14.0 million of amortisation of acquired ~ We challenged management on the appropriateness of the

intangible assets. classification of each item, having considered the nature of
each iterm and that the basis for the classification is clearly

The Group presents underlying disclosed and applied consistently from one year to the next.

performance measures on the face of the
consolidated Statement of Profit or Loss as YWe also considered the risk that the Croup's accounting policy

supplementary information. could be manipulated to help achieve profit targets.
Management believes that the presentation YVe also considered the risk of one-off gains during the

of underlying performance measures year not being properly identified and therefore presented
provides investors with a means of inappropriately within underlying profit.

evaluating the performance of the Group

Having considered the nature and guantum of these items,
on & consistent basis, similar to the way in

overall, we were satisfied that the classification of adjustments
which management evaluates performance. g the Group's underlying profit in the consolidated Financial
The determination of which iterms are Statements for the year ended 31 March 2022 was apprepriate
classified as adjustments to underlying and consistently applied.

profitis subject to jJudgement and therefore

need to be classified appropriately and

presented consistently.
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Financial Statements

Key audit matter How our audit addressed the key audit matter

Accounting for acquisitions and disposals We tested each of the three acqguisitions in the year. We
(Group} utilised our in-house valuation experts to evaluate the

Refer to Audit and Risk Committee Report  appropriateness of the methodology used to value custormer
page 97, Accounting policies (note 2); note  relationships and to test the appropriateness of the discount

11 (business combinations) and note 12 rates. We compared the customer termination rates and
{discontinued operations and assets held future cash flows to historical data and to the approved

for sale). acquisition business cases and we performed sensitivities on
In FY 2021/22, the Group acquired 3 these estimates.

businesses (FY 2020/21: 2 businesses) for We considered the disclosures in note 11 of the consclidated
total consideration of £89.2m (FY 2020/21: Financial Statements and we are satisfied that these

£223m). Goodwill of £52.9m {FY 2020/21: disclosures are appropriate. Based on the procedures

£39m) and customer relationships and performed, we noted no material issues arising from our work

other intangible assets totalling £37.7m (FY  on acguisitions.

2020/21: £9.8 ded.
/ m) were recorde Qur work on disposals focused on Acal BFi given its size.

The valuation of the customer relationships  We determined whether the business met the definition

requires management estimation as of discontinued operations (for dispesals) in accordance
itis dependent on estimates of future with the applicable framework, IFRS 5; and we tested the
cash flows, custcmer attrition rates and gain recognised on disposal. We challenged management
discount rates. on the date of deconsolidation of the Acal business. We

In F¥22, the Group exited its distribution tested the consideration paid and the fair value of deferred
busines;s by completing the disposal consideration. We also tested on a sample basis the

of Acal BFi and Vertec Scientific SA transactionsin the period prior to disposal.

Proprietary Limited. We reviewed the disclosures in note 12 of the consclidated
Financial Statements toc ensure these are in line with relevant
accounting requirements; and we specifically assessed the
classification of profits between cperating activities prior to
disposal and the gain on disposal.

The Acal BFi dispesal generated net
consideration of £42.6m, with Vertec
Scientific SA Proprietary Limited
generating net consideration of £2.2m. The
combined profit on disposal was £6.6m. Based on the procedures performed, we noted no material

Accounting for disposals (specifically issues arising from our work on disposals.

the Acal BFi business given its size} is
complex and needs to be accounted for
and disclosed in the consolidated Financial
Statements in accordance with the
requirements of [FRS 5.
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Financial Statements

INDEPENDENT AUDITORS'’ REPORT TO
THE MEMBERS OF discoverlE GROUP PLC

Key audit matter

Carrying value of investments {Company}
Refer to note 2 (Judgement and key
sources of estimation uncertainty)

and note 5 of the Company Financial
Statements for the related disclosures on

How our audit addressed the key audit matter

We evaluated management's assessment cf whether any
indicators of impairment existed, which included comparing
the carrying values of investments in subsidiaries with their
net assets at 31 March 2022

For investments where an indicator of impairment was noted,

the carrying value of investments.

The Company holds investmentsin
its subsidiaries of £203.4 million {2021:
£201.3m).

including where the net assets were lower than the carrying
values, we assessed their recoverable value by reference to the
value in use of the investments compared to their carrying
values at 31 March 2022 . Where applicable, we verified that

the recoverable values of investments were consistent with

We focused on this area due to the size of
the investment balances with a focus on
the risk of impairment arising in company's
investments in two entities with a carrying
value of £18.5m and £25.7m respectively
including the Group's service company
that derives revenue from intercompany
recharges.

Management has performed an
assessment of the recoverable amount of
the investments and compared this tc the
carrying value using the same cash flow
methodolegy applied in the impairment
test for goodwill described above.

No impairment charge has been recorded
in the year ended 31 March 2022.

the recoverable values of the related CGUs tested for goodwill
impairment purposes, leveraging the audit work undertaken
as part of the Croup audit.

We performed sensitivity analysis on the key assumptions
within the cash flow forecasts. This included sensitising
the discount rate applied tc the future cash flows, and the
short and longer term growth rates and operating income
forecasts.

We assessed the appropriateness of management's decisicn
to provide additicnal disclosures about sensitivities in note

5 of the Company Financial Statements in relation to the
Company's investment with the carrying value of £18.5m.
More broadly, we considered whether the disclosures in note
5 complied with relevant accounting reguirements.

Based on the procedures performed, we noted no material

issues arising from cur work.

How we tailored the audit scope

! We tailored the scope of our audit to ensure that we
i performed enough work to be able to give an opinion

on the Financial Statements as a2 whole, taking into

account the structure of the Group and the Company,
i the accounting processes and controls, and the
industry in which they operate.

We perforrmed full scope audits and specific audit
procedures at 31 components acress the UK, Europe

©and Rest of the World which were selected based

on their size or risk characteristics of which 4 entities
were brought into Group audit scope in FY22, Of
these, we identified 4 material components in

i the UK, 6in Europe and 1in Rest of the World. No

components were identified as being financially
significant. The remainder of the full scope
components and specified procedures components

s were included in Croup audit scope to achieve

sufficient coverage and to address specific risk
characteristics.

discoverlE Group ple  Innovative Electronics

In establishing the overall approach to the Group
audit, we determined the type of work that needed
tc be performed by us, as the Group engagement
team, or by component auditors within PwC UK
and from other PwC network firms operating under
our instruction. Where the work was performed

by component auditors, we determined the level
of involvement we needed to have in the audit
work at those components to be able to conclude
whether sufficient appropriate audit evidence had
been cbtained as a basis for our opinion on the
consoclidated Financial Statements as a whole.

In additicon to instructing and reviewing the reporting
from our compenent audit teams, we conducted file
reviews for material components and participated in
key meetings with component audit tears and had
regular dialogue with component teams throughout
the year.

25.07.2023 kI 21:05

Brgnngysundregistrene

Side 160 av 242



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

The Group consclidation, Financial Statement
disclosures and corporate functions were audited
i bythe Group engagement team. This included our

work cver taxation, goodwill, acquisition accounting

i and retirement benefit obligations. Taken together,
i the components and corpoerate functions where
i we conducted audit procedures accounted for

approximately: 80% (2021: 75%) of the Group's revenue

Pand 82% (2021: 81%) of the Group's absolute underlying
¢ profit before tax from continuing cperations. This
i provided the evidence we needed for our opinion

on the consolidated Financial Statements taken as a

i whole. This was before considering the contribution to
i our audit evidence from performing audit work at the
i Group level, including disaggregated analytical review

procedures, which covered certain of the Group's

i smaller and lower risk components that were not
i directly included in our Group audit scope.

Qur audit of the Company Financial Statements
was undertaken in the UK and included substantive

i procedures over all material balances and
i transactions.

As part of the audit, we enquired of management

i to understand and evaluate the Group's risk
assessment process in relation to climate change.
i We reviewed management's paper which sets out

i Materiality
The scope of our audit was influenced by our application of materiality. We set certain guantitative thresholds
i for materiality. These, together with qualitative considerations, helped us to determine the scope of our audit
and the nature, timing and extent of our audit procedures on the individual financial statement line iterms and

Financial Statements

their assessment of climate change risk to the Group
and the impact on the Financial Staternents. In
evaluating the completeness of the risks identified,
we engaged our internal climate change experts to
assist us in reviewing management's assessment and
challenged managerment on how they considered
the potential financial impacts of the Group's carbon
reduction target in their assessment. We considered
the key risk tc relate to the assumptions made in

the forecast prepared by management and used in
their assessment of the carrying value of goodwill.

In responding to the risks identified, we specifically
considered how climate change risk would impact
these assumptions including the future costs of the
Group's target to reduce carbon emissions by 50%
from 2019 levels by 2025 as discussed in the carrying
value of goodwill key audit matter. We also read

the disclosures in relation to climate change made
in the Sustainability Report and Risk Management
sections of the Annual Repoert to ascertain whether
the disclosures are materially consistent with the
Financial Statements and our knowledge from our
audit. Qur responsibility over cther information

is further described in the "reporting on other
information” section of this report.

disclosures and in evaluating the effect of misstaternents, both individually and in aggregate on the Financial

i Statements as a whole.

Based cn our professional judgement, we determined materiality for the Financial Statements as a whole

as follows:

Financial Statements - Group

Financial Statements - Company

Overall materiality

£1.877.000 (2021: £1,574,400).

£3.015,000 (2021: £1.417,000).

How we determined it

5% of underlying profit before tax
from continuing operations of
the Croup

1% of total assets

Rationale for benchmark applied

We believe that underlying

profit before tax from continued
operations provides a consistent
year ch year basis for determining
materiality and is the most
relevant performance measure to

the key stakeholders of the Group.

We believe that total assets is the
most appropriate measure to
assess a holding company, and

is a generally accepted auditing
benchmark.
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Financial Statements
INDEPENDENT AUDITORS' REPORT TO
THE MEMBERS OF discoverlE GROUP PLC

For each component in the scope of our group audit, m Testing of the mathematical integrity of

\ we allocated a materiality that is less than our overall management's liquidity headroom, sensitivity and
Group materiality. The range of materiality allocated stress testing calculations.
across components was £126,000 to £1,497,000. s Undertaking independent sensitivities:

Certain components were audited to a local statutory
i audit materiality that was also less than our overall = Assessment Ofthe reasonableness. of L
o management's planned or potential mitigating
Group materiality. L
actions; and
We use performance materiality 1o reduce to » Review of the related disclosures in the Financial

© an appropriately low level the probability that Staterments.

i the aggregate of uncorrected and undetected
misstaternents exceeds overall materiality. Specifically, Based on the work we have performed, we have
we use performance materiality in determining the not identified any material uncertzinties relating to

| ecope of our audit and the nature and extent of our events or conditions that, individually or collectively,

i testing of account balances, classes of transactions rmay cast significant doubt on the Group's and the
and disclosures, for example in determining sample Company's ability to continue as a going concern for
sizes. Qur performance materiality was 75% (2021: a pericd of at least twelve months frem when the

L 759%) of overall materiality, amounting to £1,407,000 Financial Statements are authorised for issue.

i {2021: £1180,800) for the Group Financial Statements In auditing the Financial Statements, we have
and £2 261,000 (2021: £1,062 760 for the Company concluded that the directors’ use of the going
Financial Statements. concern basis of accounting in the preparation of the

i In determining the performance materiality, we Financial Staternents is appropriate.
considered a number of factors - the history of However, because not all future events or conditions
misstaternents, risk assessment and aggregation risk  can be predicted, this conclusion is not a guarantee as
and the effectiveness of controls - and concluded that 1o the Group's and the Company's ability to continue

i anamount at the upper end of our normal range was 55 2 going concern.
appropriate. . ) )

In relation to the directors’ reporting on how they have
We agreed with the Audit and Risk Committee that we applied the UK Corporate Governance Code, we have

! would report to them misstaternents identified during  nothing material to add or draw attention to in relation |
our audit above £85000 (Group audit) (2021: £78,720) to the directors staternent in the Financial Statements |
and £150,750 (Company audit) [2021: £78720) aswell as  about whether the directors considered it appropriate
misstatements below those amounts that, inour view, 1o adopt the going concern basis of accounting.

© warranted reporting for gualitative reasons.

; Qur responsibilities and the responsibilities of the
Conclusions relating to going concern directors with respect to geing concern are described
Our evaluation of the directors’ assessment of the in the relevant sections of this report.

Group's and the Company's ability to continue . . .

i to adopt the going concern basis of accounting Reporting on other information

included: The cther informaticn comprises all of the information

in the Annual Repcrt other than the Financial

= Evaluation of management’s base case and Statements and our auditors' report thereon. The
downside case scenarios, understanding and directors are responsible for the other inforrmation,
evaluating the key assumpticns. which includes reporting based on the Task Force

» Validation that the cash flow forecasts used on Climate-related Financial Disclosures (TCFD)
to support management’s impairment, going recormmendaticns. Our cpinion on the Financial
concern and viability assessments were consistent;  Staterments does not cover the other information and,

» Assessrent of the historical accuracy and accordingly, we do not express an audit opinicn or,
reasonableness of managerment’s forecasting. except to the extent otherwise explicitly stated in this

) ) . ) ) . report, any form of assurance thereon.
n Consideration of the Group's available financing
| and debt maturity profile;
142 discoverlE Group plc  Innovative Electronics
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In connection with our audit of the Financial

Staternents, cur responsibility is to read the other

information and, in doing so, consider whether the
cther information is materially inconsistent with the
Financial Statements or our knowledge obtained

in the audit, or otherwise appears to be materially
misstated. If we identify an apparent material
inconsistency or material misstatement, we are
required to perform procedures to conclude whether

there is 2 material misstaterment of the Financial
i Statements or a material misstatement of the cther

information. If, based on the work we have performed,

i we conclude that there is a material misstatement
i of this other information, we are reguired to report
i that fact. We have nothing to report based on these

responsibilities.

With respect to the Strategic repert and Directors'

report, we alsc considered whether the disclosures
required by the UK Companies Act 2006 have
been included.

Based cn our work undertaken in the course of

i the audit, the Companies Act 2006 requires us

also to repert certain opinions and matters as

i described below.

Strategic report and Directors’ report

In our opinion, based on the work undertaken in

the course of the audit, the information given in the
Strategic report and Directors' report for the year
ended 31 March 2022 is consistent with the Financial
! Statements and has been prepared in accordance
with applicable legal requirements.

In light of the knowledge and understanding of the

{ Group and Company and their environment obtained

in the course of the audit, we did not identify any
material misstatements in the Strategic report and
Directors’ Report.

Directors’ remuneration
In our opinion, the part of the Directors’ remuneration
report to be audited has been properly prepared in

accordance with the Companies Act 2006.

Corporate governance statement

¢ The Listing Rules require us to review the directors’
i statements in relaticn te going concern, lenger-term
i viability and that part of the corpeorate governance

statement relating to the Company's compliance with

i the provisions of the UK Corporate Governance Code
i specified for our review. Our additional responsibilities
i with respect to the corporate governance staterment

as other information are described in the Reporting

i on other information section of this report.

Financial Statements

Based on the work undertaken as part of cur audit,
we have concluded that each of the following
elements of the corporate governance statement is
materially consistent with the Financial Staterments
and cur knowledge obtained during the audit, and
we have nothing material to add or draw attention to
in relation to:

» The directors’ confirmation that they have carried
out a robust assessment of the emerging and
principal risks;

» The disclosures in the Annual Report that describe
those principal risks, what proecedures are in place
to identify emerging risks and an explanation of
how these are being managed or mitigated;

= The directors’ statement in the Financial
Staternents about whether they considered it
appropriate to adopt the going concern basis
of accounting in preparing them, and their
identification of any material uncertainties to the
Group's and Company's ability to continue to do so
over a pericd of at least twelve months from the
date of approval of the Financial Statements;

» The directors’ explanation as to their assessment of
the Group's and Company's prospects, the period
this assessment covers and why the period is
appropriate; and

» The directors’ statement as to whether they have a
reasonable expectation that the Company will be
able to continue in operation and meet its liabilities
as they fall due over the period of its assessment,
including any related disclesures drawing attention
to any necessary qualifications or assumpticns.

Our review of the directors' statement regarding the
longer-term viability of the Group was substantially
less in scope than an audit and only consisted of
making inquiries and considering the directors’
process supporting their staterent; checking that
the staterment isin alignment with the relevant
provisions of the UK Corporate Covernance Code; and
considering whether the statement is consistent with
the Financial Statements and our knowledge and
understanding of the Croup and Company and their
environment obitained in the course of the audit.

In addition, based on the work undertaken as part
of our audit, we have concluded that each of the
following elements of the corporate governance
statement is materially consistent with the Financial
Staternents and our knowledge cbtained during
the audit:

Annual Report and Accounts for the year ended 31 March 2022
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Financial Statements

INDEPENDENT AUDITORS'’ REPORT TO
THE MEMBERS OF discoverlE GROUP PLC

n The directors' statement that they consider the

: Annual Report, taken as a whole, is fair, balanced
and understandable, and provides the information
necessary for the members to assess the Group's
and Company's position, performance, business
model and strategy;

n The section of the Annual Report that describes
the review of effectiveness of risk management
and internal control systems; and

| m The section of the Annual Report describing the
work of the Audit and Risk Committee.

We have nothing to report in respect of our

' responsibility to report when the directors’ staterent
relating to the Company's compliance with the

Code does not properly disclese a departure from a
relevant provision of the Code specified under the

© Listing Rules for review by the auditors.

Responsibilities for the Financial Statements and
the audit
Responsibilities of the directors for the Financial
| Statements
As explained more fully in the Statement of
Directors’ Responsibilities in Respect of the
Financial Statements, the directors are responsible
i for the preparation of the Financial Statements in
accordance with the applicable framework and for
being satisfied that they give a true and fair view.
The directors are also responsible for such internal
i control as they determine is necessary to enable the
preparation of Financial Statements that are free
from material misstatement, whether due to fraud
or efror.

In preparing the Financial Statements, the directors
are responsible for assessing the Group's and the
Company's ability to continue as a going concern,

i disclosing, as applicable, matters related to going
concern and using the going concern basis of
accounting unless the directors either intend to
liquidate the Group or the Company or to cease

! operations, or have no realistic alternative but to do so.

Auditors’ responsibilities for the audit of the
Financial Statements

Our cbjectives are to obtain reascnable assurance

i about whether the Financial Statements as a whole
are free from material misstatement, whether due
to fraud or error, and to issue an auditors' report
that includes our opinion. Reasonable assurance is

i a high level of assurance, but is not a guarantee that
an audit conducted in accordance with 1SAs (UK)
will always detect a material misstatement when it

exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the
aggregate, they could reasonably be expected to
influence the economic decisions of users taken on
the basis of these Financial Statements.

Irregularities, including fraud, are instances of non-
compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined
above, to detect material misstaterments in respect

of irregularities, including fraud. The extent to which
our procedures are capable of detecting irregularities,
including fraud, is detailed below.

Based on our understanding of the Croup and
industry, we identified that the principal risks of
non-compliance with laws and regulations related to
the listing rules, the Waste Electrical and Electronic
Eguipment Regulations 2006 directive and local laws
and regulations applicable in the territories that the
Group operates in, and we considered the extent to
which non-compliance might have a material effect
on the Financial Statements. We also considered
those laws and regulations that have a direct impact
on the Financial Statements such as Companies Act
2006 and taxation. We evaluated management’s
incentives and opportunities for fraudulent
manipulation of the financial staterments {including
the risk of override of controls), and determined that
the principal risks were related to posting of unusual
journals to increase revenue and mManagement bias
in determining accounting estimates. The Group
engagement team shared this risk assessment with
the component auditors so that they could include
appropriate audit procedures in response to such
risks in their work. Audit procedures performed by
the Group engagement team and/or component
auditors included:

» Discussions with management, Internal Audit
and the Audit and Risk Committee, including
consideration cf known or suspected instances
of non-compliance with laws and regulation
and fraud:

n Evaluation of the effectiveness of management's
controls designed to prevent and detect
irregularities;

Identification and testing of significant manual
Jjournal entries;

» Assessment of matters reported on the Group's
whistleblowing helpline and the results of
management’s investigation of such matters;
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Financial Statements

n Testing of assumptions and judgements made by Other required reporting

management in making significant accounting
estimates; and Companies Act 2006 exception reporting

» Reviewing Financial Statement disclosures and Under the Companies Act 2006 we are required to

testing the disclosures to supporting evidence. report to you if, in our opinion:
! There are inherent limitations in the audit procedures ~ ® We have not obtained all the information and
described above. We are less likely to becorme aware of explanations we require for our audit; or
i instances of non-compliance with laws and regulations = adeguate accounting records have not been kept
that are not closely related to events and transactions by the Company, or returns adegquate for our audit
i reflected in the Financial Staterments. Also, the risk have not been received from branches not visited
of not detecting a material misstatement due to by us; or
i fraud is higher than the risk of not detecting one » certain disclosures of directors’ remuneration
i resulting from error, as fraud may involve deliberate specified by law are not made; or

i concealment by, for example, forgery or intentional

. ’ . » the Company Financial Staterments and the part of
misrepresentaticns, or through collusicn.

the Directors' remuneration report to be audited

i Qur audit testing might include testing complete are not in agreement with the accounting recerds
populations of certain transactions and balances, and returns.

i possibly using data auditing technigues. However, it
typically invelves selecting a limited number of iterms
i for testing, rather than testing complete populations.

We have no exceptions to report arising from this
responsibility.

i We will often seek to target particular items for Appointment
testing based on their size or risk characteristics. In Following the recommendation of the Audit and
other cases, we will use audit sampling toc enable Risk Committee, we were appoeinted by the directors
! usto draw a conclusion about the population from on 13 July 2017 to audit the Financial Staterments
i which the sample is selected. for the year ended 31 March 2018 and subsequent

financial pericds. The pericd of total uninterrupted

Afurther dgscription_ of ou_r responsibilitie_\s engagement is 5 years, covering the years ended 31
1 for the audit of the Financial Staterments is March 2018 to 31 March 2022,

located on the FRC's website at: www.frc.org.uk/

i auditorsresponsibilities. This descripticn forms part of

cur auditors' report. Other matter

: As reguired by the Financial Conduct Authority
Disclosure Guidance and Transparency Rule 4.114R,
these Financial Statements form part of the ESEF-
prepared annual financial report filed on the Naticnal
Sterage Mechanism of the Financial Conduct
Autherity in accordance with the ESEF Regulatory
Technical Standard (‘ESEF RTS). This auditors’ report
provides no assurance over whether the annual
financial report has been prepared using the single
electronic format specified in the ESEF RTS.

Use of this report

i This report, including the opinions, has been prepared
i forand only for the Company's members as a

body in accordance with Chapter 3 of Part 16 of the

i Companies Act 2006 and for no other purpose. We

i do not, in giving these opinions, accept or assume

i responsibility for any other purpose or to any other
person to whom this repoert is shown or intc whose

i hands it may come save where expressly agreed by
our prior consent in writing.

Christopher Hibbs (Senior Statutory Auditor)

for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
London

14 June 2022
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Financial Statements

CONSOLIDATED STATEMENT OF
PROFIT OR LOSS

for the year ended 31 March 2022

2021
; 2022 restated*
Continuing operations notes £m £m
Revenue 4 379.2 3028
Operating costs (358.3) (2857)
Operating profit 7 20.9 171
Finance income 9 0.4 03
Finance costs 9 (4.2) (39)
| Profit before tax 17.1 135
Tax expense 10 (7.4) (4.0)
Profit for the year from continuing operations 9.7 95
Discontinued operations
Profit for the year from discontinued operations 12 15.5 25
| Profit for the year 25.2 12.0
Earnings per share 14
! Basic, profit from continuing operations 10.4p 10.7p
Diluted, profit from continuing operations 10.1p 10.35p
Basic, profit for the year 271p 135p
: Diluted, profit for the year 26.3p 130p
2021
; 2022 restated*
Underlying Performance Measures [continuing operations) notes £m £m
Operating profit 7 209 171
Add back:  Acquisition expenses 6 6.5 12
; Amortisation of acquired intangible assets 19 14.0 1
IAS 19 pension charge 32 - 14
Underlying operating profit 41.4 308
| Profit before tax 17.1 135
Add back:  Acguisition expenses 3 6.5 12
Amortisation of acguired intangible assets 19 14.0 ni
IAS 19 pension charge 32 - 14
Underlying profit before tax 376 272
i Underlying earnings per share 14 29.4p W4p
* 2021 restated. Refer to note 2 to the consolidated Financial Statements.
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Financial Statements

CONSOLIDATED STATEMENT OF
COMPREHENSIVE INCOME

for the year ended 31 March 2022

2022 2021
: notes £m £m
{ Profit for the year 25.2 12.0
Other comprehensive income/(loss):
ltermns that will not be subsequently reclassified to profit or loss:
i Actuarial gain/(loss) on defined benefit pension scherme 32 22 (34)
Deferred tax (charge)/credit relating to defined benefit pension
i scheme 10 (0.5) 0.6
5 17 0.8
lterns that may be subsequently reclassified to profit or loss:
i Exchange differences on translation of foreign subsidiaries 9.6 {0.5)
Reclassification of exchange differences on disposal of businesses 12 (2.0}
7.6 {0.5)
Other comprehensive income/(loss) for the year, net of tax 9.3 (3.3)
E Total comprehensive income for the year, net of tax 34.5 87
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Financial Statements

CONSOLIDATED STATEMENT OF
FINANCIAL POSITION

as at 31 March 2022

2021
2022 restated*
notes £m £m
Non-current assets
Property, plant and equipment 15 23.5 235
! Intangible assets — goodwill 17 175.7 1279
Intangible assets — cther 19 876 629
Right of use assets 16 219 224
! Pension asset 32 27 -
| Other receivables 21 59 -
Deferred tax assets 10 9.2 79
326.5 2446
. Current assets
Inventories 20 778 e77
Trade and other receivables 21 78.0 849
i Current tax assets 1.6 1.8
| Cash and cash equivalents 22 39.4 292
196.8 183.6
Total assets 523.3 4282
i Current liabilities
Trade and other payables 29 (104.8) (94.8)
Other financial liabilities 23 (2.0} [0.8)
Lease liabilities 16 (4.7} (4.8)
i Current tax liabilities (7.7) (56)
Provisions 26 (1.7} (1.8)
{120.9) 107.8)
' Non-current liabilities
| Trade and other payables 29 (2.7} 0.8)
Other financial liabilities 23 (67.6) (75.0)
Lease liabilities 6 (16.4) 16.7)
i Pension liability 32 - (1.0)
Provisions 26 (4.2) (54)
Deferred tax liabilities 10 {21.1) (12.5)
(112.0} {112.0)
| Total liabilities (232.9) (219.8)
Net assets 290.4 2084
Equity
! Share capital 30 4.7 44
| Share premium 192.0 1388
Merger reserve 105 1292
Currency translation reserve 4.9 27
! Retained earnings 78.3 48.0
Total equity 290.4 2084
* 2021 restated. Refer to note 2 to the censclidated Financial Statements.
3 The Financial Statements on pages 146 tc 212 were approved by the Board of Directors on 14 June 2022 and
sighed cn its behalf by:
Nick Jefferies Simon Gibbins
Group Chief Executive Group Finance Director
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CONSOLIDATED STATEMENT OF
CHANGES IN EQUITY

for the year ended 31 March 2022

Financial Statements

Attributable to equity holders of the Company

Currency
Share Share Merger translation Retained Total
capital premium reserve reserve earnings equity
: £m £m £m £m £m £m
At 1 April 2020 4.4 138.8 22.7 (2.2) 36.8 2005
i Prior year restatement (note 2) - - - - (0.4) [04)
At 1 April 2020 {restated) 4.4 138.8 22.7 (2.2) 36.4 200.
Profit for the year - - - 12.0 12.0
! Other comprehensive loss - - - (0.5) (2.8) (3.3)
Total comprehensive income - - - (0.5) 92 87
i Share-based payments
i including tax - - - - 2.4 2.4
{ Transfer to retained earnings - - (2.8) - 28 -
i Dividends (note 13) — — — — (2.8) 2.8
At 31 March 2021 (restated) 4.4 138.8 19.9 (2.7) 48.0 208.4
! Profit for the year - - - - 252 252
Other comprehensive income — — — 76 17 23
Total comprehensive income - - - 76 269 345
! Shares issued {note 30) 03 532 - - - 535
Share-based payments
¢ including tax - - - - 34 34
Transfer to retained earnings - - (9.4) - 94 -
i Dividends (note 13) - - - - (9.4) (9.4)
At 31 March 2022 4.7 192.0 10.5 4.9 78.3 290.4
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CONSOLIDATED STATEMENT OF
CASH FLOWS

for the year ended 31 March 2022

2022 2021
notes £m £m
Net cash flow from operating activities 25 309 46.0
Investing activities
¢ Acguisition of businesses, net of cash acquired (84.5) (20.8)
Business disposal proceeds 12 37.3 -
Purchase of property, plant and egquipment (5.4} (32)
Purchase of intangible assets — scftware (0.8) {0.7)
3 Proceeds from disposal of property, plant and equipment 0.4 03
Interest received 0.4 03
Net cash used in investing activities (52.6) (24.1)
: Financing activities
Net proceeds from the issue of shares 53.4 0l
Proceeds from borrowings 24 94.1 93
! Repayment of borrowings 24 (102.3) (27.8)
Payment of lease liabilities (6.4) B1)
Cash-settled share-based payments (0.1} -
; Dividends paid 13 (9.4) (2.8)
Net cash generated from/(used in) financing activities 29.3 (27.3)
Net increase/(decrease) in cash and cash equivalents’ 7.6 (54)
i Net cash and cash eqguivalents at 1 April 28.2 348
Effect of exchange rate fluctuations 1.1 12)
Net cash and cash equivalents at 31 March 369 282
Reconciliation to cash and cash equivalents in the consolidated
statement of financial position
| Net cash and cash equivalents shown above 369 282
Add back: bank cverdrafts 23 2.5 1.0
Cash and cash equivalents presented in current assets in the
consclidated staterment of financial position 22 39.4 292
| 1 Further information on the consolidated statement of cash flows is provided in notes 24 and 25.
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NOTES TO THE GROUP
FINANCIAL STATEMENTS

for the year ended 31 March 2022

1. Reporting Entity and Authorisation of Financial Statements

The consclidated Financial Staterments, which comprise the results of discoverlE Group ple (‘the Company’)

i and its subsidiaries (collectively referred to as ‘the Croup’), for the year ended 31 March 2022 were authorised for
issue by the Board of Directors on 14 June 2022. discover|E Group plcis a public limited company incorporated
i and domiciled in England, UK and the registered office is disclosed on page 207. The Company's ordinary

i shares are traded on the London Stock Exchange.

The significant accounting policies adopted by the Group are set out in note 2 and have been applied
consistently to all years presented in these consclidated Financial Staternents.

i 2. Accounting policies

i Statement of Compliance

On 31 December 2020, IFRS as adopted by the European Unicn at that date was brought into UK law and

i became UK-adopted International Accounting Standards, with future changes being subject to endorsement
i by the UK Endorsement Board. The Croup transitioned to UK-adopted International Accounting Standards

{ in its consclidated Financial Staterments on 1 April 2021. This change constitutes a change in accounting
framework. However, there is no impact on recognition, measurement or disclosure in the period reported as a
i result of the change in framework.

The Croup's consolidated Financial Statements have keen prepared and approved by the Directorsin
accordance with UK-adopted International Accounting Standards (UK adopted 1AS) and with requirements of
the Companies Act 2006 applicable to companies reperting under those standards.

The separate Financial Statements of the Company have been prepared and approved by the Directors in

i accordance with Financial Reporting Standard 101 'Reduced Disclosure Framework' {(FRS101). On publishing
the Company’s Financial Statements here together with the Group's Financial Statements, the Company is
i taking advantage of the exemption in section 408 of the Companies Act 2006 hot to present its individual
Staterment of Profit or Loss and related notes that form a part of these approved Financial Statements.

The following exempticns from the requirements of the UK-adopted IAS have been applied in the preparation
of the Company's Financial Statements, in accordance with FRS101:

n Cash Flow Statement and respective disclosures and information;

n Disclosure in relation to capital management;

n Disclosures in relation to financial instruments;

n Disclosures in respect of the compensation of key management personnel;

! m Disclosures in respect of transactions between two or more members of the Group.

For the following disclosures, as the Group's consclidated Financial Statements include the equivalent

i disclosures, the Company has taken the exemptions available under FRS 101:

! m IFRS 2 Share-based payments in respect of group settled eguity share-based payments;

n Certain disclosures required by IFRS 13 Fair Value Measurement.

Basis of preparation

i The Group Financial Statements and the Company Financial Statements are prepared under the historical cost
convention, unless otherwise stated.

! The Croup and Company Financial Statements are presented in pounds sterling and all values are rounded to
i the nearest hundred thousand except as otherwise indicated.

The Group has engaged in an ongoing review of expected climate change impacts on the business and its
assets and liabilities to establish any adjustments required and what reporting is necessary in its Financial
Staterments for 2022. The ongoing risk assessment is detzailed within the climate related risks and ocpportunities
i section on pages 46 to 50 of the Risk Management section and on pages 67 to 69 of the Sustainability Report
in the Strategic Report section.
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Financial Statements

NOTES TO THE GROUP
FINANCIAL STATEMENTS

for the year ended 31 March 2022

2. Accounting policies continued i
i The process has involved a review of all balance sheet line items and future cash flows, to identify if any of these |

itemns is expected to be materially impacted in a negative or positive way by weather, legislative, societal or
revenue/cost changes.

i The conclusion of the review was that, while there will undoubtedly be impacts on the Group, the highly

disaggregated nature of the operations of the Group and the target markets the Group cperates in
significantly reduces the risk profile of the Group to impacts from weather-related changes. The changes
necessary to achieve the 50% reducticn in carbon emission from 2019 level is not expected to have a materially

! adverse impact on the cash flows of the Group and indeed, warmer climates may present enhanced :
i opportunities in our target markets as disclosed on page 46 to 50 of this report. Societal and legislative impacts !

are not considered to have a material impact on any one segment such that we need to break out reporting
in a different way to previcus years. Judgements are nct considered to be significant, althocugh clearly

i understanding of climate change is developing with time. The area with the most judgement is goodwill :
i impairment testing and a description is giver in note 18 of the incremental processes undertaken to assess the |

climate change impact cn the valuaticns. Management review has concluded that there is no material impact
and that no further disclosure is required.

: Going concern

In line with 1AS1 ‘Presentation of Financial Statements’ and revised guidance on ‘risk management, internal
control and related financial and business reporting’, management has taken into account all available
informaticon about the future for a period of at least, but not limited to, 12 months from the date of approval of

' the Financial Staternents when assessing the Group's and Company's ability to continue as a going concern.

The Group's business activities, together with factors which may adversely impact its future development,
performance and position, are set cut in the Strategic Report on pages 02 to 81. The financial position of the

i Group, its cash flows, liquidity position and borrowing facilities are described in the Finance Review section of
i the Strategic Report on pages 36 to 41

The Group's forecasts and projections, taking account of the sensitivity analysis of changes in trading
performance, show that the Group is well placed tc operate within its current committed facilities of £240m for

. the foreseeable future.

The Viability Base Case, as stated on pages 52 to 53 has been subjected to sensitivity analysis involving flexing
a number of the underlying main assumptions, both individually and in conjunction. The sensitivities take into

i account the principal risks and uncertainties set out on pages 54 to 52, notably instability in the economic
i environment, underperformance of acquired businesses, climate related risks, loss of key customers and

suppliers, major business disruption, liquidity restriction, liguidity and debt covenants and adverse foreign
currency movements.

: The most severe but plausible downside scenaric assumes a worsening of the economic environment caused

by a prolonged Ukraine conflict, significant reduction in consumer demand due to inflaticnary pressures and a
resurgence of Covid-19. This downside scenario results in a significant decline in second half sales of FY 2022/23,
negative sales growth in FY 2023/24 and modest growth thereon in FY 2024/25 Additionally, operating margin

i was reduced, werking capital materially increased, significant one-off expenditures included (product liability,

major customer insolvency or litigation, climate change), interest rates increased significantly and an increase
in the Group effective tax rate.

! After factoring in the significant additional downsides, there remains good headroom both in terms of liguidity |
i and cur banking covenants. This is supported by the fact that the Group sells a wide portfolio of different '

products across a diverse set of industries and geographies, has low customer/supplier concentration, has a
global supply chain network, diverse manufacturing capacity, and has well-established relationships with its

i customers. These factors are considered impoertant in mitigating many of the risks that could affect the long-
' term viability of the Group. As a conseguence, the Directors believe that the Group is well placed to manage its

principal risks and uncertainties as disclosed cn pages 54 to 59 of the Strategic Report.
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2. Accounting policies continued

Reverse stress testing has also been applied to the most plausible downside scenaric to determine the level

i of downside that would be required before the Group would be at risk of breaching its existing financial
covenants or current liguidity headroom during the assessment period. The reverse stress test was conducted

i on the basis that certain mitigating actions would be undertaken to reduce overheads and capital expenditure
during the pericd as sales declined and, on that basis, a fall in underlying operating margin to below 2% would
i be required before such a breach occurred. The Board considers the possibility of such a scenario to be remote
and further mitigation, such as hiring freezes, pay and benus reductions, headcount reductions, reduction in

! planned capital expenditure, suspension of dividend payments and equity raise, would be available if future
trading conditions indicated that such an cutcome were possible.

The Company acts as a holding company for investments in the subsidiaries and does not engage in any
trading activities directly and thus is dependent on the trading activities of its subsidiaries. The Cormpany holds
sufficient net current assets as at 31 March 2022 to continue as a going concern.

i The Directors are confident that the Company and the Group have sufficient resources to continue in
operational existence for at least 12 months from the date of approval of the Financial Statements. Accordingly,
i they continue to adopt the going concern basis in preparing the Annual Report and Financial Statements.

! Basis of consolidation
The Group's consolidated Financial Statements consolidate the results of discoverlE Group plc and entities
controlled by the Company (its subsidiaries).

The consclidated Financial statements comprise the financial statements of the Group and its subsidiaries for
i the year ended 31 March 2022. Subsidiaries are entities controlled by the Croup. Centrol is achieved when the
Croup is exposed, or has rights, to variable returns from its involvement with the investee and has the ability to
i affect those returns through its control over it. In assessing control, the Group takes into account: (i) the power
over the investee (i.e. existing rights that give it the current ability to direct its relevant activities); (i) exposure,
or rights, to variable returns from its involvement with the investee; and {iii) the ability to use its power over the
i investee to affect its returns.

! The Group re-assesses whether or not it controls a subsidiary, if facts and circumstances indicate that there are
changes to one or more of the three elements of control. Consclidation of a subsidiary begins when the Group
obtains control and ceases when the Group loses control of the subsidiary. Assets, liabilities, profit and losses

| of a subsidiary acquired or disposed of during the year are included in the consolidated Financial Statements

i from the date control commences until the date control ceases.

! When necessary, adjustments are made to the Financial Statements of subsidiaries to bring their accounting
policies into line with the Group's accounting policies. All intra-group assets and liakilities, equity, income,

i expenses and cash flows relating to transactions between members of the Group are eliminated in full on

i consolidation.

i Prior year restatement

Discontinued Operations

i The Group has restated the prior year comparatives in the consolidated Statement of Profit or Loss to exclude
the results of discontinued operations with the objective of ensuring that the amounts disclosed for the year
i ended 31 March 2022 are comparable with the results for the year ended 31 March 2021 (the comparative
period). Details of the financial position and results for the discontinued operations can ke found in note 12 to
i the consclidated Financial Statements.

i Following the disposal of the Group's Custom Supply Division, the Group has reviewed its reporting of
operating perfoermance to the Board, which is now organised into two new divisions: (i) Magnetics & Controls
i ["M&CT) and (i) Sensing & Connectivity {"S&C"). These have been assessed as the Reportable Operating
Segments of the Group as described in note 5 to these Financial Statements.
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NOTES TO THE GROUP
FINANCIAL STATEMENTS

for the year ended 31 March 2022

2. Accounting policies continued

i As a result, and according to requirements of IFRS 8 ‘Operating Segments’, the Group has changed the
disclosures in note 5 to reflect the new defined operating segments and has restated the corresponding items
of segment informaticn for last year.

i Presentation of the Consolidated Statement of Profit or Loss

i Following the discontinuance of the Custom Supply division, there is a broad range of gross margins within
the operating companies of the Group which make operating profit margin a more consistent, reliable and
comparable indicator of cngoing performance of the continuing operations. Accordingly, the Company

i has changed the presentation of the consolidated Staterment of Profit and Loss for the year ending 31

| March 2022 and the comparative prior year by amalgamating cost of sales, selling and distribution costs,
and administrative expenses into one line item namely operating costs. There is no change to the prior
year cperating profit, profit before tax and profit for the year as a result of these presentational changes as

| demonstrated in the below table:

2021 2021

2022 Restated* original

; £m £m £m
Revenue 379.2 302.8 4543
Cost of Sales (233.0) (187.7) (299.0)

; Gross prof it 146.2 5.1 155.3
Selling and distribution costs (37.7) (32.3) (57.8)
Administrative expenses 87.6 (65.7) (76.8)

i Operating profit 20.9 17.1 20.7

* Restated to exclude the results of discontinued operations as described in note 12 to the censclidated Financial Statements.

FY 2021/22 Financial Statements (with changes in presentation)

2021

Restated

£m

Revenue 302.8

i Operating costs {285.7)
Operating profit 171

Configuration and Customisation costs in a Cloud Computing Arrangement

i The Group has changed its accounting policy relating to the capitalisation of certain software costs; this :
change follows the IFRIC Interpretation Cormmittee’s agenda decision published in April 2021 and relates to the |
capitalisation of costs of configuring or customising application software under 'Software as a Service' ((Saas')
arrangements. The Group's accounting policy has histerically been to capitalise costs directly attributable to

! the configuration and customisation of Saa$ arrangements as intangible assets in the consolidated Statement. |
| of Financial Position. i

Following the adoption of the above IFRIC agenda guidance, the accounting policy was changed so that
the Croup only capitalises costs relating te the configuration and customisation of Saas arrangerments as

! intangible assets where control of the asset exists. As a result of this change in accounting policy, all current
Saas arrangements were identified and assessed to determine if the Group has control of the asset.

For these arrangements where the Group does not have control of the developed asset, the Group

! derecognised the intangible asset previously capitalised. The change in accounting policy led to adjustments

| amounting to a £0.4m reduction in intangible assets and a £0.4m reduction in retained earningsin the

31 March 2021 consolidated Staterment of Financial Position. The 2021 consolidated Staterment of Profit or Loss
and Statement of Other Comprehensive Income have not been restated, as the impact on them is immaterial.
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2. Accounting policies continued

Accordingly, the pricr pericd consolidated Statement of Financial Position at 31 March 2021 have been restated
i in accordance with IAS 8 requirements. The overall impact of the adjustment is not considered to be material
and, therefore, a consolidated Statement of Financial Position for 31 March 2020 has not been presented.

The tables below show the impact of the change in accounting policy on the previously reported financial position.

As previously Impact of
reported restatement Restated
2021 2021 2021
: £m £m £m
Intangible asset — cther 633 (0.4) 629
Retained earnings 48.4 (0.4) 480

i Underlying profits and earnings

These Financial Statements include alternative performance measures that are not prepared in accordance
i with IFRS. These alternative performance measures have been selected by ranagement to assist them

in making operating decisions as they represent the underlying operating performance of the Croup and

i facilitate internal comparisons of performance over time. See note 6.

i Alternative performance measures are presented in these Financial Statements as management believe they
provide investors with a means of evaluating performance of the Group on a consistent basis, similar to the

i way in which management evaluates performance, that is not otherwise apparent on an IFRS basis, given that
certain strategic non-recurring and acquisition related items that management does not believe are indicative
i of the underlying operating performance of the Group are included when preparing financial measures under
IFRS. The trading results of acguired businesses are included in underlying performance.

i The Directors consider there to be the following alternative performance measures:

Underlying operating profit
i "Underlying operating profit” is defined as operating profit from continuing operations excluding acguisition
i related costs (namely amortisation of acquired intangible assets and acquisition expenses).

Acquisiticn expenses comprise transaction costs, contingent consideration relating to the retention of former
owners of acguired businesses, adjustments to previously estimated contingent consideration, and costs
i related to integration of acquired businesses into the Group.

i Underlying EBITDA
i "Underlying EBITDA” is defined as underlying operating profit with depreciation, amortisation and equity
settled share-based payment expense added back.

{ Underlying profit before tax
i "Underlying profit before tax” is defined as profit before tax from continuing operations excluding acquisition
i related costs (namely amortisation of acquired intangible assets and acquisition expenses).

Underlying effective tax rate
i "Underlying effective tax rate” is defined as the effective tax rate on underlying profit before tax.

i Underlying earnings per share

“Underlying earnings per share” is calculated as underlying profit before tax reduced by the underlying

i effective tax rate, divided by the weighted average number of crdinary shares (for diluted earnings per share
i purposes) in issue during the year.

: Operating cash flow
"Operating cash flow" is defined as underlying EBITDA adjusted for the investment in, or release of, working
i capital and less the cash cost of capital expenditure.

! Free cash flow
"Free cash flow” is defined as net cash flow from continuing operaticns before dividend payments, net
proceeds from equity fund raising, the cost of acquisitions and proceeds from business disposals.
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NOTES TO THE GROUP
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for the year ended 31 March 2022

2. Accounting policies continued

: Return On Capital Employed (“ROCE")

"ROCE" is defined as underlying operating profit from continuing cperations including the annualisation for
acquisitions as a percentage of net assets excluding net debt, deferred consideration related to discontinued
operations and legacy defined benefit pension asset/(liability).

| Investments ({Company only)

Investments in subsidiary and associate undertakings are stated initially at cost, being the fair value of the
consideration given and including directly attributable transaction costs. The carrying values are reviewed for
L impairment if events or changes in circumstances indicate the carrying values may not be recoverable.

| Non-current assets held for sale and discontinued operations

The Group reports a business as a discontinued operation when it has been disposed of in a period, or its future
sale is considered to be highly probable at the balance sheet date, and results in the cessation of a magjor line

. of business or geographical area of operation. An asset or liability is classified as held for sale if it is available

for immediate sale in its present condition subject only to terms that are usual and customary for sales of

such assets and that it is highly probable the asset will be sold within cne year from the date of classification.
Non-current assets classified as held for sale and the assets of a disposal group classified as held for sale are

i presented separately from the other assets in the balance sheet. The liabilities of a disposal group classified as
held for sale are presented separately from other liabilities in the balance sheet.

Discontinued operations are excluded from the results of continuing operations and are presented as a single
i amount as profit or loss after tax from discontinued operations in the Statement of Profit or Loss. Additional

i disclosures are provided in note 12. All other notes to the Financial Statements include amounts for continuing
operations, unless otherwise mentioned.

Business combinations and goodwill

: Business combinations are accounted for using the acquisition method. The cost of an acquisition is measured
as the aggregate of the consideration transferred, measured at acquisition date fair value and the amount of
any non-controlling interest in the acquiree.

When the Group acguires a business, it assesses the financial assets acquired and liabilities assumed for
| appropriate classification and designation in accordance with the contractual terms, economic circumstances
and relevant conditions at the acquisition date.

Any contingent consideration payable to the vendor will be recognised at fair value at the acquisition date.

i Subsequent changes to the fair value of the centingent consideration, which is deemed to be an asset or
liability, will be recognised in accordance with IFRS 2 'Financial Instruments: Classification and measurement’
either in the consolidated Statement of Profit or Loss or in Other Comprehensive Income.

Cocdwill is initially measured at cost, being the excess of the aggregate of the acquisition-date fair value of the
i consideration transferred and the amount recognised for the non-controlling interest over the net identifiable
amounts of the assets acquired and the liabilities assumed in exchange for the business combination. Assets
acquired and liakilities assumed in transactions separate to the business combinations, such as the settlement
of pre-existing relationships or post-acguisition remuneration arrangements, are accounted for separately
i from the business combination in accordance with their nature and applicable standard. Identifiable
intangible assets, meeting either the contractual-legal cr separability criterion are recoegnised separately from
goodwill. Contingent liabilities representing a present obligation are recognised if the acguisition-date fair
value can be measured reliably.

i After initial recognition, goodwill is measured at cost less any accumulated impairment losses. For the
purpose of impairment testing, goodwill acquired in a business combination is, from the acguisition date,
allocated to each of the Group's cash-generating units ("CGUs™) that are expected to benefit from the business
i combination, irrespective of whether other assets or liabilities of the acguiree are assigned to those units.

| Each unit or group of units to which goodwill is allocated shall represent the lowest level within the entity at
which the gocdwill is menitered for internal management purpeses and shall not be larger than a reportable
operating segment.

156 discoverlE Group plc  Innovative Electronics

25.07.2023 kI 21:05 Brgnngysundregistrene Side 176 av 242



- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

Financial Statements

2. Accounting policies continued

Where goodwill forms part of a CGU and part of the operation within that unit is disposed of, the goodwill
i associated with the dispesed of operation is included in the carrying amount of the operation when
determining the gain or loss on disposal of the operation. Goodwill disposed of in this circumstance is

i measured based on the relative values of the operation disposed of and the portion of the CGU retained.

! Intangible assets - Other

Other intangible assets that are separately acquired by the Group are stated at cost less accumulated

amortisation and impairment losses. Other intangible assets acquired through a business combination are

i recognised at fair value at the date of acquisition less accumulated amortisation and impairment losses frem

the date of acquisition. Amortisation is charged to the Statement of Profit or Loss within cperating costs on a

straight-line basis over the useful economic lives of the intangible assets. The estimated useful economic lives
are as follows:

(a) Scftware (implementation costs of IT systems) 3to 10 years
i (b) Acquired intangible assets
Customer and supplier relationships 51010 years
Patents Patent term

(c) Intangible assets — research and development

Expenditure on research activities is recognised as an expense in the period in which it is incurred. An internally
generated intangible asset arising from the Group's development activities is capitalised only if all of the
¢ following conditions are met: (a) an asset is created that can be identified; (b) it is probable that the asset
created will generate future economic benefits; and (c) the development cost of the asset can be measured
reliably. Internally generated intangible assets are amortised on a straight-line basis over their useful lives
between 5 and 10 years and charged to the Statement of Profit or Loss.

The Group only capitalises costs relating to the configuration and customisation of Saas arrangements as
intangible assets where control of the asset exists. Costs that are paid to Saa$ suppliers in advance of the
i service provided are recognised in prepayment and amortised over the service period.

All other development expenditure is written off in the accounting period in which it is incurred.

Property, plant and equipment
i lterns of owned property, plant and eguipment are stated at cost less accumulated depreciation and
mpairment losses.

Cost consists of all those elements which are directly attributable to bringing the asset into working condition
i foritsintended use. Where there has been an indication of impairment in value such that the recoverable
amount of an asset falls below its net book value, provision is made for such impairment. Wherever possible,

i individual assets are tested for impairment. However, impairment can often be tested only for groups of assets
because the Cash Flows upon which the calculation is based de not arise from the use of a single asset. In

i these cases, impairment is measured for the smallest group of assets (the cash generating unit) that produces
a largely independent income stream.

The cest of property, plant and eguipment is charged to the Staterment of Profit or Less on a straight-line basis
i over the assets estimated useful economic life, taking into account their estimated residual value. The principal
annual rates of depreciation are:

i Land and buildings Freehold property 2% 1o 4% per annum
Leasehold buildings Shorter of lease term and useful life
Land is not depreciated
i Leasehold improvements 10% to 20% per annum or over the life of the lease if shorter
¢ Plant and equipment 5% to 33% per annum
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3 Impairment of non-financial assets

The carrying amounts of the Group's assets, other than inventories and deferred tax assets, are reviewed at
each balance sheet date to determine whether there is any indication of impairment. If such an indication
exists, the asset's recoverable amount is estimated. An impairment loss is recognised whenever the carrying
i amount of the asset or its cash generating unit exceeds its recoverable amount. Impairment losses are
reccgnised in the Statement of Profit or Loss.

The recoverable amount of assets is the greater of their net selling price and value-in-use. In assessing value-

i in-use, the estimated future cashflows are discounted to their present value using a pre-tax discount rate that

| reflects current market assessments of the time value of money and the risks specific to the asset. For an asset
that does not generate largely independent cash inflows, the recoverable amount is determined for the CGU to
which the asset belongs. A CCGU is the smallest identifiable group of assets that generate cash inflows that are

| largely independent of the cash inflows from other assets or group of assets.

When estimating the future cash flows for the value-in-use calculation, the Croup includes projections of cash
outflows including central costs that are necessarily incurred to generate the cash inflows and that can be
directly attributed or allocated on a reascnable and consistent basis to each CGU.

| Impairment losses recognised in respect of CGUs are allocated first against the carrying value of any goodwill
allocated to that unit, and then against the carrying values of cther assets in the unit, on a pro rata basis.

An impairment loss in respect of goodwill is not reversed. In respect of other assets, an impairment loss is
: reversed when there is an indication that the impairment loss may no longer exist and there has been a
change in the estimates used to determine the recoverable amount.

Financial Instruments
Financial assets and financial liakilities are initially recognised when the Croup becomes a party to the
| contractual provisions of the instrument.

Unconditional receivables and payables are recognised as assets or liabilities when the entity becomes a

party to the contract and, as a conseguence, has a legal right to receive or a legal obligation to pay cash.

! However, recognition of financial assets 1o be acquired and financial liakilities to be incurred as a result of a
firm commitment to purchase or sell goods or services, such as trade receivables and trade payables is usually
delayed until at least one of the parties has performed under the agreement and the ordered goods or services
have been shipped, delivered or rendered.

i Aforward contract that is within the scope of IFRS 9, such as a forward foreign exchange contract, is

recegnised as an asset or a liability on the commitment date when the fair value of the right and cbligation are

usually egual and the net fair value of the forward contract on initial recognition is zero. If the net fair value of
the right and obligation is not zero, the contract is recognised as an asset or liability.

Except for trade receivables without a significant financing component, a financial asset or a financial liability
that is not measured through profit or loss (FVTPL) is initially measured at fair value plus or minus transaction
costs that are directly attributable to its acquisition. A trade receivable without a significant financing
; component is initially measured at the transaction price.

The Group derecognises a financial asset when the contractual rights to the cash flows from the financial asset
expire, or it transfers the rights to receive the contractual cash flows in a transaction in which substantially

all of the risk and rewards of ownership of the financial asset are transferred or in which the Group neither

| transfers nor retains substantially all of the risks and rewards of cwnership and it does not retain control of the
financial asset.
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The Group dereccgnises a financial liability when its contractual cbligations are discharged or cancelled, or

i expire. The Group also derecognises a financial liability when its terms are modified and the cash flows of the
modified lizability are substantially different, in which case a new financial liability based on the modified terms
i is recognised at fair value. On derecognition of a financial liability, the difference between the carrying amount
extinguished and the consideration paid is recognised in the Statement of Profit or Loss.

' Offsetting financial instruments

Financial assets and liabilities are only offset and the net amount repcrted in the Statement of Financial

i Position when there is a legally enforceable right to offset and there is an intention to settle on a net basis or
rezlise the asset and the liability simultaneously.

Allowance for Expected Credit Losses

¢ The Croup measures loss allowances for financial assets, including trade receivables, at an amount eqgual

to lifetime expected credit losses (ECLs). This requires consideraticn of both historical and forward-looking

i information when considering potential impairment of trade receivables. A provision matrix is used to calculate
the expected credit loss, which is based upon historical cbserved default rates adjusted for forward locking

¢ information to create an adjusted default rate, which is applied over the outstanding invoices at the balance

i sheet date.

Loss allowances for financial assets measured at amortised cost are deducted from the gross carrying amount
of the assets.

i Credit-impaired financial assets

i At each reporting date the Group assesses whether financial assets carried at amortised cost are credit
impaired. A financial asset is credit-impaired when one or more events that have a detrimental impact cn the
! estimated future cash flows of the financial asset have occurred, such as a significant change in the credit risk
profile of a customer, a debt has become significantly overdue or a contract default.

i Write-down of financial assets
i The gross carrying amount of a financial asset is written down to its recoverable amount when the Group has
! noreasonable expectations of recovering a financial asset in its entirety or a portion thereof.

! Derivative financial instruments

The Group uses derivative financial instruments to hedge its exposure to foreign exchange risks arising from
operational activities. It principally employs forward foreign exchange contracts to hedge the risks associated
b with foreign currency fluctuaticns relating to certain firm commitments and highly probable forecast
transactions.

Inventories

¢ Inventories comprise goods held for resale and work in progress and are stated at the lower of cost and net

i realisable value after making allowance for any obsclete or slow-moving iterns. Cost comprises direct materials,
{inward carriage and, where applicable, direct labour costs and those overheads that have been incurred in
bringing the inventories to their present location and condition.

i Cash and cash equivalents

! Cash and cash eguivalents in the consclidated Statement of Financial Position comprise cash balances and

i short-term deposits with an original maturity of three months cr less. For the purpose of the consolidated
Staterment of Cash Flows, cash and cash eguivalents comprise cash and cash equivalents as defined above, net
¢ of outstanding bank overdrafts.

i Borrowings

Borrowings are recognised initially at fair value less directly attributable transaction costs. Subseguent to

i initial recognition, borrowings are stated at amortised cost with any difference between cost and redemption
value being recognised in the Statement of Profit or Loss over the period of the borrowings on an effective

i interest basis.
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| Provisions

A provision is recognised in the Statement of Financial Position when the Group has a present legal or
constructive obligation as a result of a past event, and it is probable that an outflow of economic benefits will
be reguired to settle the obligation. Where the effect is material, provisions are discounted tc present value.

i The unwinding of the discount is recognised as a finance cost.

A provision for restructuring is recognised when the Group has approved a detailed and formal restructuring
plan, and the restructuring has either commenced cr has been publicly announced. Future operating costs are
! not provided for.

A provision for an onerous contract is recognised when the expected benefits to be derived by the Group from
a contract are lower than the unavoidable cost of meeting its cbligations under the contract.

Leasing
' The Croup assesses at contract inception whether a contract is, or contains, a lease. That is, if the contract
conveys the right to control the use of an identified asset for a period of time in exchange for consideration.
An asset can be identified either explicitly or implicitly. If implicitly, the asset is not mentioned in the contract,
i but the supplier can fulfil the contract only by the use of a particular asset, in which case there may be an
| identified asset. There is no identified asset if the supplier has a substantive right to substitute the asset.

Separating components of a contract

Contracts usually combine different kinds of obligation of the supplier, which may be formed by lease
: components or lease and non-lease components, such as maintenance/services. The Group identifies the lease
and non-lease components and account for those separately, applying the relevant standard to each cne.
Consideration is allocated to each lease component cn the basis of the relative stand-alone price of the lease
component and the aggregate stand-alone price of the non-lease component.

i Combination of contracts
Contracts are accounted together if they are entered into at or near the same time with the same counterparty
and in contemplation of another.

i Lease term

| The lease term is the non-cancellable period of the lease plus pericds coveraed by an option to extend or an
option to terminate if the lessee is reascnably certain to exercise the extension option or not exercise the
termination opticn.

i i) Right of use assets

The Group recegnises right of use assets at the commencement date of the lease. Right of use assets

are measured at cost, less any accumulated depreciation and impairment losses, and adjusted for any
rermeasurement of lease liabilities. The cost of right of use assets includes the amount of lease liabilities

i recegnised, initial direct costs incurred, and lease payments made at or before the commencement date less
any lease incentives received.

Right of use assets are depreciated on a straight-line basis cver the shorter of the lease term and the estimated
: useful lives of the assets.

If ownership of the leased asset transfers to the Group at the end of the lease term or the cost reflects the
exercise of a purchase option, depreciation is calculated using the estimated useful life of the asset.
| ii) Lease liabilities
! At the commencement date of the lease, the Group recognises lease liabilities measured at the present value
of lease payments to be made over the lease term. The lease payments include fixed payments (including
in-substance fixed payments) less any lease incentives receivable, variable lease payments that depend on an
! index or a rate, and amounts expected to be paid under residual value guarantees.
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The lease payments also include the exercise price of a purchase option reasonably certain to be exercised by
i the Group and payments of penalties for terminating the lease, if the lease term reflects the Group exercising
the option to terminate.

! Variable lease payments that do not depend on an index or a rate are recognised as expenses [unless
i they are incurred to produce inventories) in the period in which the event or condition that triggers the
payment occurs.

i In calculating the present value of lease payments, the Group uses its incremental borrowing rate at the lease
commencement date when the interest rate implicit in the lease is not readily determinable. The incrermental
i borrowing rate is a combination of government bond vields, used as a proxy for a risk-free rate, calculated over
various pericds linked to existing lease terms. This rate is adjusted for borrowing costs and risks specific to

i each entity.

After the commencement date, the amount of lease liabilities is increased to reflect the accretion of interest
and reduced for the lease payments made. In addition, the carrying amount of lease lizbilities is remeasured
if there is @ medification, a change in the lease term, a change in the lease payments or a change in the
assessment of an option to purchase the underlying asset.

i Any adjustment of the lease liability is reflected as an adjustment to the right of use asset. If the carrying
amount of the right of use asset has already been reduced to zero, the remaining remeasurement is
i recognised in profit or loss.

The Group has adopted the practical expedient under IFRS 16 not to recognise right of use assets and lease
liabilities for short-term leases, with a lease terrm of 12 months or less and leases of low value. Lease payments
relating to these leases are expensed to the Statement of Profit or Loss on a straight-line basis over the lease term.

i Borrowing costs
! Borrowing costs are recognised as an expense in the period in which they are incurred, in accordance with the
i effective interest rate method.

i Pensions
Payments to defined contribution pension schemes are charged as an expense as they fall due.

In respect of defined benefit pension schemes, the position recognised in the consolidated Statement of
Financial Positicn represents the present value of the defined benefit cbligation, reduced by the fair value of
i the scheme assets.

i Obligations to provide future benefit to employees earned through prior service are estimated and discounted
to present value. Plan assets are measured at fair value. The cost of providing benefits under the defined
i benefit plans is determined by actuarial valuation, using the projected unit credit method.

i Actuarial remeasurerment of the net defined benefit liability or asset comprises (a) actuarial gains and losses,
(b) the return on plan assets in excess of the amount included in net interest on the net defined benefit

i asset or liability, and (¢} any change in the effect of the asset ceiling (where applicable), also excluding any

i amountincluded in net interest on the net defined benefit liability or asset; and is recognised immediately

! in the Staternent of Financial Position with a corresponding entry in retained earnings through Other
Comprehensive Income in the period in which it cccurs. Remeasurement gains or losses are not reclassified to
i profit or loss in subsequent periods.

Share based payments
i Employees of the Croup receive remuneration in the form of share-based payments, whereby employees
render services as a consideration for equity instruments (eguity-settled transactions).

The cest of equity-settled transactions with employees is measured by reference to the fair value at the date

i the grant is made, calculated using an option pricing model, and is recognised as an expense over the vesting
period, which ends on the date on which the relevant employees become fully entitled to the award. In valuing
| equity-settled transactions, no account is taken of non-rmarket vesting conditions.
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i At each reporting date before vesting, the cumulative expense is calculated, representing the extent to which
the vesting period has expired and management’s best estimate of the achieverment or otherwise of non-
market conditicns and hence the number of equity instruments that will ultimately vest. The movermentin
cumulative expense since the previcus reporting date is recognised in the consolidated Statement of Profit or
i Loss, with a corresponding entry in equity.

The issuance by the Company to its subsidiaries of a grant of cptions over the Cormpany's shares represents
additional capital contributions by the Company in its subsidiaries. The additional capital contribution is based
i on the fair value of the grantissued, allocated over the underlying grant's vesting period.

Taxation

Current tax assets and liabilities are measured at the amount expected to be recovered from cr paid to the
taxation authorities, based on tax rates and laws that are enacted or substantively enacted by the reporting
i date. Management periodically evaluates positions taken in tax returns with respect to situations in which
applicable tax regulaticn is subject to interpretation and considers whether itis probable that a taxation
authority will accept an uncertain tax treatment. The group measures its tax balances either based on the
most likely amount or the expected value, depending on which method provides a better prediction of the
i resolution of the uncertainty.

Deferred income tax is recognised on all temporary differences arising between the tax bases of assets and
liabilities and their carrying amounts in the financial statements, with the following exceptions:

. m where the temporary difference arises from the initial recognition of goodwill or of an asset or liability in a
transaction that is not a business combination that at the time of the transaction affects neither accounting
nor taxable profit or loss;

® in respect of taxable temporary differences associated with investments in subsidiaries and asscciates,
where the timing of the reversal of the termporary differences can be contrelled and it is probable that the
temporary differences will not reverse in the foreseeable future; and

n deferred tax assets are recognised only to the extent that it is probable that taxable profit will be available
against which the deductible temporary differences, carried forward tax credits or tax losses can be utilised.

Deferred tax assets and liabilities are measured on an undiscounted basis at the tax rates that are expected
to apply when the related asset is realised or liability is settled, based on tax rates and laws enacted or
substantively enacted at the reporting date.

| Income tax is charged or credited directly to equity if it relates to items that are credited or charged to equity.
Otherwise income tax is recognised in the consolidated Statement of Profit or Loss.

Foreign currency translation

i Transactions in foreign currencies are initially recorded in the functional currency at the exchange rate ruling
at the date of the transaction. Monetary assets and liabilities denominated in foreign currencies are translated
at the rate of exchange ruling at the reporting date and gains or losses on translaticn are included in the
consclidated Statement of Profit or Loss.

! Currency gains and losses arising from the retranslation of the opening net assets of foreign operations are
recorded as a movement on reserves, net of tax. The differences that arise from translating the results of
overseas businesses at average rates of exchange, and their assets and liabilities at closing rates, are dealt with
in a separate currency translation reserve. All other currency gains and losses are dealt with in the consclidated
| Statement of Profit or Loss.
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Revenue recognition

! Revenue represents the fair value of the consideration received or receivable for goods, commission and other
services provided to third parties, after deducting discounts, VAT and similar taxes levied overseas. Revenue is
! recognised in a way that depicts the transfer of promised goods or services to customers in an amount that

i reflects the consideration to which the Group expects to be entitled in exchange for those goods or services.

! Transaction price is allocated to each perforrance obligation on the basis of the relative stand-alone selling
prices of each distinct good cr service promised in the contract. If a stand-alone selling price is nct chservable,
i the Group estimates it. The transaction price may include a discount or a variable amount of consideration that
relates entirely to a part of the contract. The Group will review the requirements and specify when the variable
i amount should be allocated to cne or mere, but not all, performance obligations in the contract.

Step 1: Identify the contract with a custormer
Step 2: Identify the performance obligations in the contract
: Step 3: Determine the transaction price
i Step 4 Allocate the transaction price to the perfermance cbligations in the contract
Step 5 Recognise revenue when (or as) the Group satisfies a performance obligation

Control of a good or service is obtained when the customer has the ability to direct the use of and obtain
¢ substantially all the benefits from the goeod or service.

The Group realises revenue from its principal activities through the sale of highly differentiated electronic
products on four target markets: renewable energy, transportation, medical and industrial & connectivity.

: The following are the Group's main revenue streams and criteria for control transfer:

a. Revenue from the sale of products
i The Group recognises revenue from product sales at a point in time when the gocds are delivered to, or
accepted by the customer, if later, and control over the goods is transferred.

To determine the point in time at which the control is transferred to the customer, the Group considers
i whether or not:

a. The Group has a present right to payment for the asset;

b. The customer has acquired legal title to the asset;

c. The Group has transferred physical possession of the asset;

d. The customer has significant risks and rewards related to the ownership of the asset; and

i e. The customer has accepted the asset.

When ancther party is involved in providing goods or services to the customer, the Group determines whether
the nature of its promise is a performance obligation to provide the specified goods or services itself (principal)

or to arrange for those gocds or services tc be provided by the other party (agent) and recognises revenue
accordingly.

i b. Revenue from rendering of services
Preduct support and maintenance services are recognised over the period of the service delivery as the
¢ customer receives the benefit of the service over time. Progress is measured by reference to service periods.

Discounts are allocated proportionately to all performance cbligations in the contract, unless the Group can
demonstrate that the discount relates to one or more specific performance obligations.

¢ Contract balances

! Receivables

i Receivables billed under the terms of the contract for delivered goods and services and are not conditional on
anything octher than the passage of time. These assets are classified as Trade Receivables.
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: Contract liabilities

The Group's unsatisfied obligation(s) for the transfer of goods or services to the customer for which
consideration has been received from the customer or/and payments received in advance from a customer in
consideration of future performance obligations.

| Segment reporting

Operating segments are reported in @ manner coensistent with internal reporting provided to the chief
operating decision maker. The chief operating decision maker, who is responsible for allocating resources and

i assessing performance of the cperating segments, has been identified as the Board.

| Dividend paid

Dividends are recognised when they meet the criteria for recognition as za liability. In relation to final dividends,
thisis when the dividend is approved by the sharehclders in the general meeting, and in relation to interim

i dividends, when paid.

Dividend income
Dividend income is recegnised in the Staterment of Prcfit or Loss on the date the Group's right to receive
payment is established.

i Significant accounting judgements and estimates

The preparation of Financial Statements in conformity with IFRS reguires management to make judgements,
estimates and assumptions that affect the application of policies and reported amounts of assets and

: liabilities, income and expenses. The estimates and associated assumptions are based on historical experience
i and other applicable factors, the results of which form the basis of making the judgements about carrying
values of assets and liabilities that are not readily apparent from other scurces. The estimates and underlying
assumptions are reviewed on an ongoing basis. Actual results may differ from these estimates and any

! revisions to estimates are recognised prospectively.

Information about jJudgements, assumptions and estimation uncertainties as at 31 March 2022 that could
result in a material adjustment to the carrying amount of assets and liakilities in the next financial year is
addressed regarding:

| = Impairment of non-financial assets (Group only): Goodwill is tested annually for impairment, in
accordance with 1AS 36. An entity is reguired to ensure that its assets are not impaired and are carried at

no more than their recoverable amount, measured based on the sum of future cash flows expected to be
realised from sale or value-in-use. Assets which do not generate independent cash flows are required to be
grouped tegether into CGU's and tested for impairment. In determining the recoverable amount of an asset
or CGU, estimates and assumptions must be made in determining the value of those future cash flows. For a
CCU thisincludes assessment of future revenue, operating profit, discount rates and long term growth rates.
Uncertainty inherent in making judgements and estimates means that there is a risk that the estimated
recoverable amount could result in a material adjustment in the future accounting period(s). Note 18
provides more details;

= Measurement of defined benefit obligations (Group only): The present value of the defined benefit
obligations depends on a number of factors that are determined on an actuarial basis using a number of
assumptions. The assumptions used in determining the net expense and balance sheet position include
discount rates, inflation and mortality rates. Any changes in these assumptions will impact the carrying
amount of defined benefit obligaticns. The actuarial assumipticns used in determining the carrying amount
at 31 March 2022 are set cut in note 32;

= Fair value of assets acquired in a business combination (Group only): Estimates are made in assessment
of fair value of the consideraticn and net assets acquired, including the identification and valuaticn of
intangible assets and their useful lives. Estimates used include customer attrition rates, discount rate and
trading forecast. Note Tl provides details on business combinations;
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= Value of investments (Company only): Investments in subsidiaries are reviewed annually for impairment
i when indicators for impairment are identified. Determining whether the Company’s investments in
subsidiaries have been impaired requires estimations of the investments' values in use or consideration of
the net asset value of the entity. The value-in-use calculations require the Directors to estimate the future
cash flows, expected to arise from the investments, using estimates like future revenue, operating profit,
discount rates and long term growth rates to calculate present values;

The following include information about judgements, assumpticns and estimation uncertainties as at 31 March
2022 that are not considered significant and should not result in a material adjustment to the carrying amount
¢ of assets and liabkilities in the next financial year:

= Recognition of deferred tax assets (Group only): Judgement around the availability of future taxable
profit against which tax deductible temporary differences and tax losses carried-forward can be utilised is
necessary for the recognition of deferred tax assets;

i = Estimating the incremental borrowing rate (Group only): Where entities in the Group are required to
recognise and measure a leasing liability, as lessee, lease payments should be discounted using the interest
rate implicit in the lease, but often this cannot be readily determined from the leasing contract. Instead, the
entity must determine its incremental borrowing rate, being the rate that the lessee would have to pay to
borrow cver a similar term, with a similar security, the funds necessary to cbhtain an asset of a similar value
to the right of use asset, in a similar economic envircnment, considering factors such as the lessee’s credit
profile, borrowing currency and term of the lease. The process requires judgement in the determination of
an appropriate rate;

= Inventories (Group only): The carrying amounts of inventories are stated with due allowance for excess,
obsolete or slow-moving items. The Directors exercise jJudgement in assessing net realisable value.
Provisions for slow-moving and cbsolete inventory are based on management's assessment of the nature
and condition of the inventory, including assumptions around future demand and market conditions;

3. New accounting standards and financial reporting requirements

i New standards applied

The Group has applied the following standards and amendments for the first time for its annual reporting

period commencing 1 April 2021:

n |FRS 7 Financial Instruments: Disclosures — Amendment {replacement issues in the context of IBOR reform);

n |FRS 9 Financial Instruments - Amendment (replacement issues in the context of IBOR reform];

! m IFRS16 Leases — Amendment (replacerent issue in the context of IBOR reformj;

n |AS 39 Financial Instruments: Recognition and Measurement — Amendment (replacement issues in the
context of the IBOR reform.

1 |[FRS 16 Leases — Amendment (Covid-19-related rent concessions)

These and cther amendments, changes and improvements to IFRS issued by IASB have had nc material
¢ impact on the Group and Company's current financial results or financial position.

New standards not yet applied

Certain new accounting standards and interpretations have been published that are not mandatory for 31
March 2022 reporting period and have not been early adopted by the Group. None of these are expected to
i have a material impact on the Croup’'s financial results in the current or future reporting periods.
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| 4. Revenue
i Group revenue is analysed below:

2021

2022 restated*

: £m £m
Sale of goods 370.0 2935
Rendering of services 9.2 93
Total revenue from continuing operations 379.2 3028

* 2021 restated. Refer to note 2 to the consolidated Financial Statements.

5. Operating segment infermation

¢ During the year, the Group completed the disposal of its Custom Supply Division, as described in note 12. Asa |
i result of the disposal, the Group has reorganised its businesses into two distinct divisions, Magnetics & Controls |
("M&C") and Sensing & Connectivity ("S&C). These have been assessed as the new Reportable Operating
Segments in accordance with IFRS 8 '‘Operating Segments. The senior management structure has alsc been
: aligned with these two segments.

Within each of the above reportable operating segment are aggregated business units with similar
characteristics such as the nature of customers, products, risk profile and econcmic characteristics.

! Management monitors the operating results of its business units separately for the purpose of making
i decisions about resource allecation and performance assessment. Segment performance is reported and
evaluated based on operating profit or loss earned by each segment.

Segment revenhue and results

Total

Magnetics & Sensing & Unallocated continuing

Controls Connectivity Costs operations

2022 £m £m £m £m

. Revenue 234.7 144.5 - 379.2
Result

Underlying operating profit/{loss) 29.8 233 (1.7} 41.4

i Acquisition expenses (1.4) (5.1} - (6.5)

Amortisation of acquired intangible assets (4.8) (9.2) - (14.0)

Operating profit/{loss) 236 9.0 m.7) 209

Total

Magnetics & Sensing & Unallocated continuing

Controls Connectivity Costs operations

2021 [restated*) £m £m £m £m

| Revenue 190.4 2.4 - 302.8
Result

Underlying operating profit/{loss) 234 155 81 308

! Acquisition expenses 04 {16) - 12)

Amortisation of acquired intangible assets (3.5) (7.6) - m.

IAS12 pension charge - - (1.4) 1.4)

! Operating profit/{loss) 203 63 (25) 171

* 2021 restated. Refer to note 2 to the consolidated Financial Statements.
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i Segment assets and liabilities

Magnetics & Sensing &

2022 Controls  Connectivity Total
i Assets and liabilities £m £m £m
Segment assets (excluding goodwill and cther intangible assets) 126.3 69.4 195.7
i Gocdwill and other intangible assets 126.7 136.6 263.3

253.0 206.0 459.0

Central assets N4
i Cash and cash equivalents 39.4

Pension asset 27
Current and deferred tax assets 108
| Total assets 523.3
i Segment liabilities (77.5) (41.9) (119.4)
i Central liabilities {15.)
i Other financial liabilities (69.6)

Current and deferred tax liabilities (28.8)
! Total liabilities (232.9)
| Net assets 290.4
: Magnetics & Sensing & Discontinued
i 2021 Controls  Connectivity operations Total
i Assets and liabilities £m £m £m £m
Segment assets (excluding goodwill and cther
intangible assets) 813 632 51.7 196.2
Goodwill and other intangible assets 651 146 6.2 18929
i 146.4 177.8 619 3861
Central assets 32
Cash and cash equivalents 292

Current and deferred tax assets 97
i Total assets 4282
Segment liabilities (45.0) (33.7) (36.3) M5.0)

Central liabilities 9.3)
i Other financizal liabilities (76.4)
i Pension liability {1.0)
i Current and deferred tax liabilities (8
: Total liabilities (219.8)
! Net assets 2084

For the purposes of monitoring segment performance and allocating rescurces between segments, the
¢ Directors monitor the net assets attributable to each segment. Assets and liabilities are allocated to reportable
segments, with the exception of the pensicn liability, tax assets and liabilities, cash and all borrowings, central
i assets (Head Office assets) and central liabilities (Head Office lizbilities).
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5. Operating segment information continued
: Other segment information

Depreciation and Additions to non

amortisation’ current assets’
2022 2021 2022 2021
£m £m £m £m
Magnetics & Controls 10.8 89 76.1 19
Sensing & Connectivity 13.1 111 34.4 240
i Central 0.3 0.4 0.8 1.7
24.2 204 m3 276

1 Includes right of use assets, goodwill, acquired intangibles and related amortisation.

: Magnetics & Controls additions comprised intangible assets £26.3m, goodwill £37.0m, right of use assets £3.3m
i and tangible assets £3.5m. Sensing & Connectivity additions comprised intangible assets £13.1m, goodwill
£16.7m, right of use assets £3.3m and tangible assets £13m. Central additions comprised intangible assets
£0.2m and tangible assets £0.6m.

: Geographical information
The Group's revenue from external customers based on customer locations and information about its segment
assets (excluding pension asset) by geographical location are detailed below:

Revenue from external Non current
customers assets
2021
2022 restated* 2022 2021
£m £m £m £m
PUK 41.8 36.0 799 573
Eurcpe 181.2 1554 145.4 166.7
Rest of the World 156.2 .4 98.9 210
| 379.2 3028 324.2 2450
* 2021 restated. Refer to note 2 to the consclidated Financial Statements.
: 6. Underlying profit before tax
2021
2022 restated*
£m £m
! Profit before tax 17.1 135
Add back  Acguisition expenses (a) 6.5 12
Amortisation of acguired intangible assets b) 14.0 i1
: Total I1AS 19 pension charge {c) - 14
| Underlying profit before tax 376 272

* 2021 restated. Refer to note 2 to the consolidated Financial Statements.
i The tax impact of the underlying profit adjustments above is a credit of £2.0m (2021: £2.5m).

a. Acguisition and merger related expenses of £6.5m comprise £2.6m of transaction costs in relation to the
acquisiticn of CPI, Antenova, Beacon and chgoing transactions; £3.5m charge relating to the movementin
fair value of contingent consideration and assets acguired on past acquisitions; and £0.4m charge in relation |
to the integration of acquired businesses in North America. :

168 discoverlE Group plc  Innovative Electronics

25.07.2023 kI 21:05 Brgnngysundregistrene Side 188 av 242



- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

Financial Statements

6. Underlying profit before tax continued

: During the pricr year there were £1.2m of acquisition and merger related expenses. £1.0m of transaction
costs were incurred in relation to the acquisition of Phoenix, Limiter and ongoing transactions. There was a
net contingent consideration credit of £0.2m in relation to current and past acquisitions and £0.4m charge
in relation to the integration of acquired businesses in North America.

b. Amortisation charge for intangible assets recognised on acquisition of £14.0m being amortisation of

i acguired customer relationships and patents. The equivalent charge last year was £111m. The increase
relates to the five acquisitions during the last two years [Phoenix in October 2020, Limitor in February 2021,
CPlin May 2021, Antenova in August 2021 and Beacon in Septermber 2021}

c. Pension costs in the pricr pericds related to a cne-off adjustment relating to historic commutation terms for
legacy scheme members.

i 7. Operating profit
Amounts charged/(credited) to the consolidated Staterment of Profit or Loss are as follows

2021

2022 restated*

: £m £m

CEm ployee costs (note 8) 86.0 711

Depreciation of property, plant and equipment (note 15) 47 45

i Depreciation of right of use assets (note 16) 5.1 4.0

Amortisation of cther intangible assets {note 19) 14.9 n7

Expected Credit Losses (note 21) 1.2 0.2

i Net foreign exchange differences {0.2) [om

Inventories:

i Cost of inventories 227.2 168.3

i Write-down of inventories to net realisable value 2.6 17
Auditors' remuneration:

Audit of the CGroup financial staterments {including parent company) 0.6 04

Audit of local subsidiary financial statements 0.8 06

i *2021 restated. Refer to note 2 to the consolidated Financial Statements.

E The fee for non-audit services was £4k (2021: £8k). These mainly relate to reporting required by regulators in

overseas countries.
i 8. Employee costs and Directors' emoluments
: 2021
2022 restated*
£m £m
Wages and salaries 70.6 585
i Social security costs 103 85
Other pensicn costs 3.2 30
! Share-based payments (note 31) 19 11
: 86.0 711
* 2021 restated. Refer to note 2 to the censclidated Financial Statements.
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8. Employee costs and Directors’ emoluments continued
i The average monthly number of employees (including Executive Directors) during the year was as follows:

2021
2022 restated*

: Sales and marketing 264 262
Manufacturing and service 3,779 3192
Administration 479 432

4,522 3886
* 2021 restated. Refer to note 2 to the consclidated Financial Statements.
At 31 March 2022 the Croup had 4,886 employees (2021: 4,024 restated).

‘ 2022 2021
Directors’ emoluments £ £
Aggregate emoluments in respect of gualifying services 1,980,849 127111

i Aggregate contribution to defined contribution scheme 94,671 79230

2,075,520 1,350,341

Highest paid director
i Emoluments in respect of gualifying services 1,236,618 787360
Pension contributions to the defined contribution scheme 73,514 61523

1,310,132 848883

 Retirement benefits are accruing to two Directors under a defined contribution pension scheme (2021: two).

Further details of Directors’ emoluments are provided in the remuneration report on pages 109 to 132.

9. Finance income/(costs)

2021

2022 restated*

£m £m

i Interest receivable and similar incorme 0.4 0.3
Finance income 0.4 03

: Finance costs on bank loans and overdrafts (3.7} (3.0)
Finance costs on lease liabilities (0.6} [04)
Amortisation of borrowing costs (0.5) [05)

! Finance costs (4.2) (2.9)

* 2021 restated. Refer to note 2 to the consolidated Financial Statements.
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The major components of the corporation tax expense are summarised below:
2021
2022 restated*
: £m £m
: Current taxation:
UK corporation tax (0.7} -
E UK adjustments in respect of pricr years 0.2 -
' o1 -
Overseas tax 8.6 6.7
i Overseas adjustments in respect of prior years 0.1 -
: 8.7 67
Total current taxation expense 8.8 6.7
! Deferred taxation
Origination and reversal of temporary differences within the UK (1.3} 1
QOrigination and reversal of temporary differences overseas (1.0} 12)
i Increased recognition of historic losses 0.2 [04)
Impact of tax rate changes 0.7
Total deferred taxation credit (1.4) 27
i Tax expense reported in the consolidated Statement of Profit or Loss 7.4 40
i 2022 2021
Tax recognised in other comprehensive expense £m £m
[Decreasel/increase in deferred tax asset on pension (0.5) 06
Tax reported in other comprehensive expense (0.5) 06
: 2022 2021
i Tax recognised in equity £m £m
E Increase in deferred tax asset on share based payments 1.5 13
Tax reported in equity 1.5 13
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| 10. Tax expense continued
i The effective rate of taxation for the year is higher (2021: higher) than the standard rate of taxation in the UK of

19% (2021:19%). A reconciliation of the tax expense applicable to the profit before tax, at the statutory tax rate,
to the actual tax expense at the Group's effective tax rate for the years ended 31 March 2022 and 31 March 2021
respectively is presented below:
2021
2022 restated*
£m £m
3 Profit before tax 17.1 135
Profit before taxation multiplied by standard rate of corporation tax in the UK of
19% (2021:19%) 3.2 26
i Effect of:
| Different tax rates in overseas companies 1.5 1.0
Tax losses not recognised 0.3 -
Non-deductible expenses 1.1 0.8
i Decreased/(increased) recognition of historic losses 0.2 [04)
Impact of tax rate changes on deferred tax 0.7 -
Adjustments to current taxation expense in respect of prior years 0.4 -
i Total tax reported in the consolidated Statement of Profit or Loss 7.4 4.0
Deferred tax
2022 2021
: Deferred tax liabilities £m £m
‘ Accelerated capital allowances (0.8) {0.3)
Intangibles (18.3) .
Pensions (0.6} -
| Other temporary differences (1.4} n
Cross deferred tax liabilities (21.1) (12.5)
: Deferred tox assets
Decelerated capital allowances - 0.2
Pensions 0.4 0.7
| Tax losses 3.4 22
Share-based payment plans 3.8 35
Other temporary differences 1.6 13
! Gross deferred Lax assets 9.2 79
£2.6m of deferred tax assets and £3.6m of deferred tax liakilities are expected to be recovered or settled no
more than twelve months after the reporting period. £6.6m of deferred tax assets and £17.5m of deferred tax
i liabilities are expected to be recovered or settled more than twelve months after the reperting period.
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! 10. Tax expense continued

Accelerated Share Other
capital based temporary Total
allowances Intangibles Pensions  Taxlosses payments differences

: Movements in deferred tax £m £m £m £m £m £m £m
At 1 April 2020 - (11.5) - 22 2.2 (0.2) (7.3)
i [Charged)/credited

- to profit and loss* {oR) 21 Gl - - 04 25
- to other comprehensive - - 06 - - - 06

income

-directly to equity - - - - 13 - 13
i Discontinued operations® - - - - - {oR)] (o))
Acquisiticn-related - .6) - - - - (1.6)

movements
i At 31 March 2021 (0.1) (11.0) 0.7 2.2 35 0.1 {(4.6)
(Charged)/fcredited
i —to profit and loss (0.5) 12 (0.3) 21 1.2) 02 15

- to other comprehensive - - (05) - - - {05)
! income
P directly to eguity - - - - 15 - 15

Discontinued operations 0.2) - (oA} (0.9) - (0.1 1.3)
i Acquisition-related - 8.5) - - - - 8.5)
i movements
At 31 March 2022 (0.8) (18.3) (0.2) 3.4 3.8 0.2 {11.9)

* 2021 restated. Refer to note 2 to the consolidated Financial Statements.

At 31 March 2022, the Group had not recognised any deferred tax asset in respect of tax losses of approximately
£231m (2021: £12.8m). Deferred tax assets are not recognised where there is insufficient evidence that losses
b owill be utilised.

At 31 March 2022 a £0.6m deferred tax liability (2021: £0.5m) has been recognised for withholding taxes payable
i on the remittance of certain of the Group's overseas subsidiaries’ unremitted earnings. The aggregate amount
of unremitted earnings on which deferred tax has not been recognised is £18.2m (2021: £12.9m). No deferred

i tax has been recognised on this amount as the Group is able to control the timing of these distributions and is
not expecting to distribute these profits in the foreseeable future.

An increase in the UK corporation tax rate to 25% had been substantively enacted at 31 March 2022, with effect

from 1 April 2023. A rate of 19% will be applicable until the 25% rate becomes effective. Rates of 19% and 25%
have been applied in the measurement of the Group's UK-based deferred tax assets and liabilities at 31 March
i 2022, based on an estimate of when the UK deferred tax is expected to crystallise.
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| TI. Business combinations
: Acquisitions in the year ended 31 March 2022
Acquisition of CPI
On 13 May 2021, the Croup completed the acquisition of Control Preducts Inc {("CPI") via the purchase of 100% of
the share capital and voting equity interests of Calculagraph Corporation, and which trades under the name of
: Control Products Inc ("CPI”). CPI, based in the USA, is a designer and manufacturer of custom, rugged sensors
and switches.
CPl was acqguired for an initial cash consideration of £8.9m ($12.5m), before expenses, funded from the Croup's
| existing debt facilities. In addition, a contingent payment of up to £3.8m ($5.4m) will be payable subject to
i CPI achieving certain operational and profit growth targets during the four-year period ending 31 March 2025,
£2.2m ($3.2m) fair value of contingent consideration has been accounted for in the purchase price at the
acquisition date.
i The provisional fair value of the identifiable assets and liakilities of CPI at the date of acquisition were:
Provisional
fair value
recognised
at acquisition
£m
Intangible assets — cther (customer relationships) 44
! Right of use assets 06
i Inventories 09
Trade and other receivables 04
Net cash 06
i Trade and other payables [0.3)
Provisions [om
Lease liabilities [0.6)
. Total identifiable net assets 59
Provisional goodwill arising on acquisition 52
Total investment 1.1
Discharged by
Initial cash consideration 89
¢ Contingent consideration 22
1.1
Net cash outflows in respect of the acguisition comprise:
Total
£m
Fair value of cash consideration 89
i Transaction costs of the acquisition (included in operating cash flows)! 05
Net cash acquired [0.6)
8.8
1 Acquisition costs of £0.4m and £0.1m were expensed as incurred in the period ended 31 March 2022 and the year ended 31 March 2021
respectively. These were included within operating costs (note 6).
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! 7. Business combinations continued
i Included in cash flow from investing activities is the cash consideration of £89m and the net cash acquired

i of COBM.

From the date of acquisition to 31 March 2022, CPI contributed £5.7m to revenue and £0.7m to profit after

tax of the Group. If the business combinaticn had taken place at the beginning of the year, the consclidated
: revenue for the Group would have been £379.7m and the consolidated profit after tax for the Group would

have been £9.8m.

i Included in the £52m of goodwill recognised above are certain intangible assets that cannot be individually
separated and reliably measured from the acquiree, due to their nature. These include the value of expected
i operational benefits.

All the acquired receivables are expected to be collected.

Acquisition of Antenova

i On 25 August 2021, the Group completed the acguisition of 100% of the share capital and voting eguity
interests of Antencva Ltd {"Antencva”). Antenova, based in the UK, is a designer and manufacturer of antennas
i and radio freguency (RF) modules for industrial connectivity applicaticns.

Antenova was acguired for a cash consideration of £20.9m, before expenses, funded from the Group's existing
debt facilities.

¢ The provisional fair value of the identifiable assets and liabilities of Antenova at the date of acquisition were:

Provisional
fair value
recognised

at acquisition

: £m
Preperty, plant and eguipment 0.2
Intangible assets — cther (customer relationships) 82
Intangible assets — cther (software) 01
Right of use assets 03
Inventories 1.0
Trade and other receivables co
Net cash 30
i Trade and other payables 1.2)
i Currenttax liabilities o
Deferred tax liabilities 19)
E Lease liabilities [0.3)
Total identifiable net assets 10.2
Provisional goodwill arising on acquisition 10.7
{ Total investment 20.9

Discharged by
{ Cash 209
209
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| T1. Business combinations continued
i Net cash outflows in respect of the acquisition comprise:
Total
£m
Fair value of cash consideration 209
i Transaction costs of the acguisition (included in operating cash flows)’ 06
Net cash acguired {3.0)
18.5
| 1 Acquisition costs of £0.6m were expensed as incurred in the year ended 31 March 2022, These were included within operating costs (note 6).
Included in cash flow from investing activities is the cash consideration of £20.9m and the net cash acquired
of £2.0m.
| From the date of acquisition to 31 March 2022, Antenova contributed £4.8m to revenue and £0.3m to
profit after tax of the Group. If the business combination had taken place at the beginning of the year, the
consclidated revenue for the Group would have been £382.9m and the consclidated profit after tax for the
i Group would have been £10.2m.
Included in the £10.7m of goodwill recognised above are certain intangible assets that cannot be individually
separated and reliably measured from the acquiree, due to their nature. These include the value of expected
operational benefits.
i All the acquired receivables are expected to be collected.
Acquisition of Beacon
On 2 September 2021, the Group completed the acguisition of Beacon EmbeddedWorks ("Beacon”) via the
i purchase of 100% of the share capital and voting equity interests of Logic PD Inc which trades under the
name of Beacon EmbeddedWorks. Based in the USA, Beacon is a designer, manufacturer and supplier of
custom System on Module (SOM) embedded computing boards and related software, supplying the medical,
industrial and aerospace & defence markets in the USA.
| Beacon was acguired for a cash consideration of £57.7m {$79.4m), before expenses, funded from the Group's
existing debt facilities.
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! 7. Business combinations continued

The provisional fair value of the identifiable assets and liabilities of Beacon at the date of acquisition were:
i Provisional
fair value
recognised
at acquisition
£m
Preperty, plant and eguipment 04
: Intangible assets — other {customer relationships) 251
i Right of use assets 22
Inventories 29
Trade and other receivables 12
Trade and other payables (396)
i Provisions (02)
Deferred tax liabilities (6.3)
i Lease liabilities (2.2)
! Total identifiable net assets 20.2
Provisional goodwill arising on acquisition 37.0
! Total investment 57.2
Discharged by
¢ Initial cash consideration 577
Working capital purchase price adjustment {05)
572
Net cash outflows in respect of the acguisition comprise:
Total
H £m
Fair value of cash consideration 577
i Working capital purchase price adjustment {05)
Transaction costs of the acquisition {included in operating cash flows) 06
57.8
1 Acquisition costs of £0.9m were expensed as incurred in the period ended 31 March 2022. These were included within cperating costs. £3.3m
of costs remained unpaid at 31 March 2022 {note 6).
i Included in cash flow from investing activities is the cash consideration of £57.7m.
From the date of acquisition to 31 March 2022, Beacon contributed £2.0m to revenue and loss of £1.3m to
i profit after tax of the Group. If the business combination had taken place at the beginning of the year, the
consclidated revenue for the Group would have been £386.9m and the consolidated profit after tax for the
: Group would have been £10.3m.
! Included in the £37.0m of goodwill recognised above are certain intangible assets that cannot be individually
separated and reliably measured from the acquiree, due to their nature. These include the value of expected
: operational benefits.
All the acquired receivables are expected to be collected.
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| T1. Business combinations continued
i Acquisitions in the year ended 31 March 2021
There have been no changes to the provisicnal fair values of the assets and liabilities acquired in the prior year.
Acquisition of Phoenix
i On 13 October 2020, the Group completed the acquisition of the trade and assets of Phoenix America Inc
i ("Phoenix”). The trade and assets were transferred to a newly incorporated company, Phoenix America LLC.
Phoenix was acquired for an initial cash consideration of £8.5m ($10.9m) and funded from the Group's
existing debt facilities. In addition, a contingent payment of up to £1.2m ($1.5m) will be payable tc the
i management shareholder subject to Phoenix achieving certain profit targets during the three-year period
ended 31 December 2023. The fair value of the contingent consideration will be recognised in the consclidated
Staterment of Profit or Loss over the performance period.
i Phoenix, based in the USA, is a designer and manufacturer of magnetically actuated senscrs, encoders and
! related products for industrial customers.
The fair value of the identifiable assets and liakilities of Phoenix at the date of acquisition were:
Fair value
recognised
at acquisition
£m
i Property, plant and equipment 05
| Intangible assets — cther 33
Inventories 0.7
Trade and other receivables 05
i Trade and other payables {0.2)
Total identifiable net assets 48
Provisional goodwill arising on acquisition 3.7
! Total investment 85
Discharged by
i Cash 85
8.5
Included in the £3.7m of goodwill recognised above are certain intangible assets that cannot be individually
i separated and reliably measured from the acguiree, due to their nature. These include the value of expected
operational benefits.
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! 7. Business combinations continued
Net cash outflows in respect of the acguisition comprise:

Total

£m

Fair value of cash consideration 85
! Transaction costs of the acquisition (included in operating cash flows)! 04
8.9

1 Acquisition costs of £01m and £0.3m were expensed as incurred in the years ended 31 March 2021 and 31 March 2020 respectively. These
: were included within operating costs (note 6).

Included in cash flow from investing activities is the cash consideration of £8.5m.

From the date of acquisition to 31 March 2021, Phoenix contributed £2.5m to revenue and £0.2m to profit after

i tax of the Group. If the business combination had taken place at the beginning of the year, the consolidated

revenue for the Group would have been £305.0m and the consclidated profit after tax for the Group would
have been £9.8m.

i Acquisition of Limitor

i On 1 February 2021, the Group completed the acquisition of the Limitor Group {*Limitor”) via the purchase
of 100% cf the share capital and voting equity interests of Limitor GrmbH and its subsidiary company Limitor
¢ Soluticns CmbH and 100% of the share capital and voting equity interests of Limitor Hungaria Kft.

Limitor was acqguired for an initial cash consideration of £12.8m (€14.em), before expenses, funded from the
Croup's existing debt facilities. In addition, a contingent payment of up to £31m (€3.5m) will be payable
subject to Limitor achieving certain operational and profit growth targets during the three-year period ended
31 March 2024. £04m of contingent consideration has been accounted for in the purchase price with the

! remaining fair value of the contingent consideration to be recognised in the consolidated Statement of Profit
or Loss over the performance period.

Limitor, based in Germany and Hungary, designs and manufactures custom thermal safety components for
¢ industrial markets.
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| T1. Business combinations continued
i The fair value of the identifiable assets and liabilities of Limitor at the date of acquisition were:
Fair value
recognised
at acquisition
£m
Property, plant and equipment 0.8
Intangible assets — cther 6.5
i Inventories 0.7
Trade and other receivables 092
Cash and cash equivalents 1.0
! Trade and other payables [0.8)
| Current tax asset ]
Deferred tax liabilities 1.6)
! Total identifiable net assets 7.6
i Provisional goodwill arising on acquisition 6.2
Total investment 13.8
| Discharged by
Initial cash consideration 128
Purchase price adjustment - settled in 2022 06
| Contingent consideration 04
138
! Included in the £6.2m of goodwill recognised above are certain intangible assets that cannot be individually
separated and reliably measured from the acquiree, due to their nature. These include the value of expected
operational benefits.
Net cash outflows in respect of the acguisition comprise:
Total
£m
Fair value of cash consideration 128
: Purchase price adjustment —settled in 2022 06
Transaction costs of the acquisition (included in operating cash flows)' 05
Net cash acguired (1.0)
129
1 Acquisition costs of £0.5m were expensed as incurred in the year ended 31 March 2021 and were included within operating costs (note 6).
Included in cash flow from investing activities is the cash consideration of £12.8m and the net cash acquired
; of £1.0m.
From the date of acquisition to 31 March 2021, Limiter contributed £1.3m to revenue and £0.2m to profit after
tax of the Group. If the business combination had taken place at the beginning of the year, the consclidated
profit after tax for the Group would have been £10.2m and the consclidated revenue for the Group would have
¢ been £309.7m.
The purchase price adjustment has changed the amount of Goodwill recognised for this acquisition.
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! 12. Discontinued operations and assets held for sale
: Disposals in the year ended 31 March 2022

! During the year, the Group exited its distribution business by completing the disposal of its Acal BFi business
and Vertec Scientific SA Proprietary Limited, which together has been referred to as the disposal group.
i The disposal of the Acal BFi business completed on 3 March 2022 for an initial cash consideration of £37.6m
net of normalised working capital adjustment and debt-like adjustments, and before expenses. In addition,
deferred consideration (locan note) of £5m will be payable 3 years from completion of the disposal.
¢ The disposal of Vertec Scientific SA Proprietary Limited completed on 5 January 2022 for an initial cash
consideration of £1.3m, before expenses. In addition, deferred consideration of £0.9m will be payable over a
i 3-year period from completion.
The disposal group generated a profit on disposal of £6.6m, which is summarised below:
: Total
£m
Net consideration 44.8
! Net assets disposed of (330)
Cumulative exchange loss reclassified from equity to the consclidated Staterment of Profit or
i Loss (2.0
Transaction costs (310)
Profit on disposal 6.6
! Consideration received:
Net upfront cash consideration received 389
! Deferred consideration 59
Net consideration receivable 44.8
Net assets disposed of:
Property, plant and equipment 14
Right of use assets 6.6
i Intangible assets — Goodwill 94
i Intangible assets — Other 10
Inventories 13.7
Trade and other receivables 348
i Cash 16
Trade and other payables (26.4)
i Current tax lizbilities 14)
Lease liability (59)
Provisions {2.0)
i Deferred tax assets 03
Net assets disposed of 331
Net cash inflow from disposal:
! Cash consideration 389
Cash disposed 1.6)
i Transaction costs of disposal {included in operating cash flows) (2.4)
! Net cash inflow on disposal 349
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for the year ended 31 March 2022

| 12. Discontinued operations and assets held for sale continued
i The results of the disposal group are shown as discontinued operations for the year and the prior year and are
presented below:

2022 2021

£m £m

i Revenue 162.7 1515

QOperating costs (150.3) 147 .9)

Operating profit 12.4 36

i Finance costs (0.2) [{oR)]

Profit before tax from operating activities 12.2 35

Tax expense (2.9) (1.0)

i Profit for the year from operating activities 9.3 25

Cain on sale of discontinued operations 6.6 -

Tax expense on gain on sale of discontinued operations (0.4) -

| Profit for the year from discontinued operations 15.5 25
Earnings per share

2022 2021

£m £m

Basic profit per share on discontinued operations 16.7p 28p

Diluted profit per share on discontinued operations 16.2p 27p

: The operating profit for 2022 excludes £1.0m of depreciation charge on non-current assets as a result of them
being classified as held for sale as at 30 September 2021.

Operating costs include £0.1m (2021: £0.2m) for auditors remuneration in relation to discontinued operations.

i Cash flows relating to trading activity of discontinued cperations

2022 2021
£m £m
Net cash inflow from operating activities 5.9 e
i Net cash outflows from investing activities {0.3) [om
Net cash outflows from financing activities (2.7} (2.3)
Net increase in cash and cash equivalents 3.5 95
13. Dividends

2022 2021
Dividends recognised in equity as distributions to equity holders in the year: £m £m

i Equity dividends on ordinary shares:
Final dividend for the year ended 31 March 2021 of 7.0p (2020: 0.0p) 6.2 -
Interim dividend for the year ended 31 March 2022 of 3.35p (2021: 3.15p) 32 28
: Total amounts recognised as equity distributions during the year 9.4 2.8
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! 13. Dividends continued

: 2022 2021
! Proposed for approval at AGM: £m £m

Equity dividends on ordinary shares:

Final dividend for the year ended 31 March 2022 of 7.45p (2021: 7.0p) 7.1 62
i Summary

Dividends per share declared in respect of the year 10.8p 10.15p
i Dividends per share paid in the year 10.35p 315p
Dividends paid in the year £9.4m £2.8m

14. Earnings per share
i Basic earnings per share is calculated by dividing the net profit for the year attributable to ordinary equity
holders of the parent by the weighted average number of ordinary shares outstanding during the year.

Diluted earnings per share is the basic earnings per share after allowing for the dilutive effect of the conversion
¢ into ordinary shares of the weighted average number of options outstanding during the year.

The following reflects the income and share data used in the basic and diluted earnings per share
computations:
2022 2021
: £m £m
! Profit for the year attributable to equity holders of the parent:

Continuing operations 9.7 95
Discontinued operations 15.5 25
Profit after tax for the year 25.2 120
H Number Number
Weighted average number of shares for basic earnings per share 93,015,684 88753576
Effect of dilution —share options 2,783,673 3469048
Adjusted weighted average number of shares for diluted earnings per share 95,799,357 02222624
Basic earnings per share from continuing operations 10.4p 10.7p

Diluted earnings per share from continuing operations 10.1p 10.3p
{ Basic earnings per share 27.p 13.5p
Diluted earnings per share 26.3p 12.0p

Underlying earnings per share is calculated as follows:

2022 2021
£m £m

Profit after tax for the year from continuing operations 9.7 95
i Acguisition expenses 6.5 12
Amortisation of acquired intangible assets 14.0 i1
[ 1AST2 pension charge - 14

Tax effect of the above (2.0} (25)
Underlying profit after tax 282 207
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14. Earnings per share continued
: Number Number
Weighted average number of shares for basic earnings per share 93,015,684 88753576
Effect of dilution —share options 2,783,673 3469048
: Adjusted weighted average number of shares for diluted earnings per share 95,799,357 92,222,624
Underlying earnings per share 29.4p 224p
At the year end, there were 2,985,201 crdinary share options in issue that could potentially dilute underlying
i earnings per share in the future, of which 2,783,673 are currently dilutive (2021: 3928 273 in issue and 3,469,048
dilutive).
15. Property, plant and equipment
: Land and Leasehold Plant and
buildings improvements equipment Total
£m £m £m £m
Cost
ATT April 2020 .4 4.0 328 482
Reclassification 03 [on [0.2) -
Additions - 03 29 32
i Disposals (0.3) [on [0.5) 0.9)
Arising from business combinaticns (note 11) - 03 1.0 13
Exchange adjustments (0.7 - 1.4) 210
| AL31 March 2021 107 4.4 346 497
Additicns - 09 4.5 54
Disposals - - [{0X3)) [0.6)
Arising from business combinaticns (note 11) 01 - 06 0.7
i Business disposed [hote 12) (2.0) {1.6) (2.4) (6.0)
Exchange adjustments - 02 03 05
At 31 March 2022 8.8 3.9 37.0 49.7
| Accumulated depreciation
AL T April 2020 3.4 22 17.4 230
Reclassification 03 [on [0.2) -
i Charge for the year 04 0.4 4] 49
Disposals {oR)] [{e2)] (0.4) {0.6)
Exchange adjustments (02) [02) [0.7) n
At 31 March 2021 3.8 22 20.2 202
Charge for the year 04 0.4 39 47
Disposals {oR)] - (0.4) {05)
i Business disposed (note 12) 15) (1.3) 1.8) (4.6)
Exchange adjustments - 01 03 04
At 31 March 2022 2.6 1.4 222 26.2
i Net book value at 31 March 2022 6.2 25 14.8 235
Net book value at 31 March 2021 6.3 22 144 235
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15. Property, plant and equipment continued
Land and buildings includes land with a cost of £0.4m (2021: £0.8m) that is nct subject to depreciation.

i Az 31 March 2022 the Croup had non-contractual capital expenditure cormmitments for plant and eguipment
and leasehold improvements of £0.6m {2021: £11m) for which no provision has been made. The commitments
are expected to be satisfied within cne year of 31 March 2022.
E 16. Leases
16.1 Leasing arrangements
: The Group leases manufacturing and warehousing facilities, offices and varicus items of plant, machinery,
i equipment and vehicles.
Manufacturing and warehouse facilities generally have lease terms between 3 and 10 years. Lease contracts
generally include extension and termination opticns and variable lease payments.
16.2 Carrying value of right of use assets
i Set out below are the carrying amounts of right of use assets recognised and movements during the year:
Land and Plant and
Buildings machinery Total
: £m £m £m
At 1 April 2020 18.7 24 211
! Additions/modifications 6.7 1.7 84
Depreciation charge (5.0) 1.6) (6.6)
i Exchange adjustments (0.5) - {0.5)
i At 3l March 2021 199 25 224
! Additions/modifications 88 10 9.8
Depreciation charge {4.8) 1.3) &
i Terminations (0.5) (©.2) (0.7)
Business acquired (note 1) 18 1.2 31
Business disposed {hote 12) [5.5) 1.0 [6.6)
At 31 March 2022 19.8 2.1 219
Annual Report and Accounts for the year ended 31 March 2022 185

25.07.2023 kI 21:05 Brgnngysundregistrene Side 205 av 242



- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

Financial Statements

NOTES TO THE GROUP
FINANCIAL STATEMENTS

for the year ended 31 March 2022

| 16. Leases continued
i 16.3 Carrying value of lease liabilities
Set out below are the carrying amounts of lease liabilities and the movernents during the year:

Total

! £m
- AT April 2020 (20.0)
Additions/modifications (81
Interest for the year {0.6)

| Lease payments .7
Exchange adjustments 05
At 31 March 2021 (215)

i Additions/modifications 8.3)
Interest for the year [0.8)
Lease payments 72

i Terminations 07
Business acquired (note 1) 30
Business disposed {hote 12) 59

: Exchange adjustments {0.2)
| At 31 March 2022 217)
2022 2021

; £m £m
Current liabilities 4.7 4.8
Non-current liabilities 16.4 167
21.1 215

Payment of lease liabilities are shown under Financing Activities in the consclidated Statement of Cash Flows.

16.4 Amounts recognised in the consolidated Statement of Profit or Loss*

2021

2022 restated*

£m £m

Depreciation of right of use assets 5.1 40

i Interest expense (included in finance costs) 0.6 04
57 4.4

. *The amounts presented above exclude discontinued operations.

16.5 Extension and termination options
Extension and termination options are included in a number of property and equipment leases across the
Croup. These terms are used to maximise operational flexibility in terms of managing contracts.

i Variable lease payments based upon an index or rate are accounted for once rental amounts are changed.
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17. Intangible assets - goodwill

Cost £m
{ AL April 2020 1541
Arising from business combinaticns 93
Exchange adjustments 13
i At 31 March 2021 1647
Arising from business combinaticns 537
Business disposed [note 1) (46.2)
i Exchange adjustments 35
At 31 March 2022 175.7
Impairment £m
AL 1 April 2020 and at 31 March 2021 (56.8)
i Business disposed {note 12} 368
! At 31 March 2022 -
Net book value at 31 March 2022 175.7
{ Net book value at 31 March 2021 7.9
: 18. Impairment testing of goodwill
Cocdwill acquired through business combinationsis allocated to cash-generating units ("CCUs") and

tested annually for impairment. Newly acguired entities might be a single CCU until such time they can be
! integrated.

Following disposal of the Group's Custom Supply Civision, as described in note 5, the Group's operations
were reorganised into two distinct divisions, Magnetics & Controls (*M&C") and Sensing & Connectivity ("S&C).
Within each division are aggregated business units which generate largely independent cash inflows and are
considered to be individual CGUs from an impairment testing perspective.

The carrying value of goodwill is analysed as follows:

2022 2021

£m £m

Discontinued operations - 2.6

i Magnetics & Controls 89.3 495
Sensing & Connectivity 86.4 68.8
175.7 1279

The movement in gocdwill compared to pricr year relates to the movement in foreign exchange with the
i exception of Acal BFi, which was disposed of during the year (note 12) and CPI, Antencva and Beacon which
were acquired in the year (note 11).

i Inthe prior year, Noratel and Hobart businesses were integrated and therefore have been considered as

one CGU for impairment testing. During the year the recently acquired businesses namely Positek, Phoenix,

i Limitor and CPl were integrated with the Variohm CGU. Prior to the integration, the individual businesses were
tested for impairment to ensure that there was no impairment on a standalone basis.
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18. Impairment testing of goodwill continued

i The significant amounts of gocdwill is analysed below:

2022 2021
£m £m

. Noratel 34.7 336
Beacon 38.8 -
Variochm 24.0 176

! Sens-Tech 27.4 274

‘ 124.9 786
The Group defines significant as 10% of the total carrying value of goodwill.

i The recoverable amount of each CGU is based on value-in-use calculations. The key assumptions used in these
calculations relate to future revenue, operating margins, discount rates and long term growth rates. Cash flow
forecasts for the five-year period from the reporting date are based on FY 2022/23 board approved budget and
management projections therecn. Five-year Cormpound Annual Growth Rate (CAGR) for revenue between 3.6%

©and 11.8% (2021: between 1% and 8%) and operating margins between 7% and 45% (2021: between 5% and 50%)
have been used depending on the size and secter in which the CGU operates. Cash Flow projections included
in the impairment review moedels include management's view of the impact of climate change, including
costs related to the effects of climate change, as well as the future costs of the Group's commitment to achieve

i a 50% reduction in carbon emissions in 2012 by 2025. The potential increased costs, less any benefits that
may occur, to meet these commitments are not expected to be material and have therefore resulted in no
impairments during 2022.

! Long-term growth rate beyond the five-year period of 2% has been applied consistently across all CGUs

P (2021: 2%).

Discount rates reflect the current market assessment of the risks specific to each CGU. The discount rate was
estimated based on the average percentage of a weighted average cost of capital for the industry and then

i further adjusted for size premium and country specific risk. The risk adjusted pre-tax discount rate applied to
the cash flow projections of CGUs varies from 11% to 14% (2021: 13% to 15%).

The table below discloses the discount rates and short-term growth rates for each significant CCU:
Pre-tax discount rate 5 year Sales CAGR
2022 2021 2022 2021
% % % %

! Noratel 13.4 14.0 5.5 52
Beacon n7 - n.8s -
Varichm 129 129 54 a7
Sens-Tech 125 131 1.5 14.3

| The double-digit sales CAGR for Beacon and Sens-Tech reflects the recovery from the Covid-19 pandemic and
ongoing supply chain disrupticns.

Sensitivity to changes in assumptions

i The Group's forecast is based on a range of assumptions to determine the value of expected future cash flows.
Deviations against those plans and assumptions in terms of revenue and margin projections, operating and
capital costs and successful achievement of strategic objectives are all inherently uncertain. Headroom in
the impairment test for each CGU has been tested for sensitivity to adverse changes in forecast cash flows,

! discount rates and growth rate. Overall, adequate headroom is available against material impairment risk.
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18. Intangible assets - goodwill continued
Managemment has identified one CCU within the Sensing & Connectivity division, which represents 3% of
i the total carrying amount of goodwill in the Group as at 31 March 2022, where changes in the value-in-

use assumptions may lead to the recoverable amount of the CGU to be less than its carrying value. The

i assumptions made in estimating the value of the future cash flow are an LTGR of 2%, a pre-tax discount rate of
{ 11% and a 5 Year Sales CAGR of 5%. The headroom for this CGU is £14.3m at the date of the assessment.

The Table below shows the reducticn in headroom created by a change in assumpticns:

Reduction in

headroom

£m

Long-term growth rate — 1% decrease 30

i Pre-tax discount rate — 1% increase 39
! Sales CAGR - 2.4% decrease 88

None of the changes to individual assumpticns above would lead to the carrying amount of the CGU

i exceeding its recoverable amount.

! The assumptions that would result in the recoverable amount egualling the carrying amount are 5 years sales

CAGR of 3% (a reduction of 2.4 percentage points), reduction in operating margin of 36%, long term growth

i rate of 1.5% (a reduction of 0.5 percentage points), and a pre-tax discount rate of 11.4% (an increase of 0.50
! percentage points).

{ For all other CGUs it can be dernonstrated that under reasonable downside sensitivity, there remains sufficient

headroom in the recoverable amount of the CGU goodwill balances.
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| 19. Intangible assets - other

Acquired intangibles

Custamer/
Software & Supplier Patents &
Development Relationships Brands Total
£m £m £m £m
Cost
At 1 April 2020 135 861 56 105.2
© Prior year restatement [note 2} [0.4) - - [04)
LAC April 2020 (restated®) 131 861 56 104.8
Arising from business combinations - 99 - a9
Additions 06 - - 06
3 Exchange adjustment - 02 01) 01
At 31 March 2021 137 962 55 ns54
Arising from business combinations 01 377 - 378
| Additions 08 - - 08
Disposals (02) - - {0.2)
Business disposed {hote 12) 9.2) (3.8) - (13.0)
| Exchange adjustment - 23 - 23
At 31 March 2022 5.2 132.4 55 143.1
Accumulated amortisation
L AL April 2020 10.2 285 16 40.3
Charge for the year 0.6 106 05 n7
Exchange adjustment — 0.5 - 05
i At 31 March 2021 10.8 396 21 525
‘ Charge for the year 05 135 05 14.5
Business disposed (note 12) (82) (2.8 - 12.0)
Exchange adjustment - 05 - 05
| At 31 March 2022 3.1 49.8 26 555
Net book value at 31 March 2022 21 826 29 87.6
| Net book value at 31 March 2021 29 566 34 629
*2021 opening balance restated to reflect changes to Customisation and Configuration costs capitalised in Cloud Computing Arrangements
(note 2).
| 20. Inventories
| 2022 2021
£m £m
Finished goods and goods for resale 33.2 342
© Raw materials and work in progress 44.6 335
Total inventories 77.8 77
As at 31 March 2022, the provision for realisable value against total inventories was £6.9m (2021: £2.7m). £5.0m
! reduction in provision relates to the disposal of the Acal BFi business offset by £2.2m increase in provision for
inventories in the continuing cperaticns.
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! 21. Trade and other receivables

: 2022 2021
i Current £m £m
Trade receivables 63.8 755

i Other receivables 1n.2 6.8
: Prepayments 3.0 26
78.0 849

Trade receivables are non-interest bearing; are generally on 30 to 60 days' terms and are shown net of expected
i credit losses.

All of the Group's trade and other receivables are regularly reviewed for indicators of impairment. The credit

i risk exposure inherent in the Group's trade receivables is measured and recognised as an impairment provision
i on initial recognition, based on the Expected Credit Loss method, as required by IFRS 9. Specific provision for
fim pairment may also be required where a specific increase in credit risk is identified, or a credit event has
occurred. Provisions for general credit risk exposure is measured with reference to the age of a receivable as

i debts which are overdue present a specific impairment risk indicator regarding recoverability.

i In total, the Group has recognised impairment provisions of £1.6m (2021: £1.2m), against trade receivables. This
includes a total of £1.3m of specific provisions for impairment due to increased default risk and unresolved

: disputes, as well as provision for expected credit losses of £0.3m. Across the Group general expected credit loss
risk has been assessed to be low due to the size, nature and diversification of customers across the divisions.

The movements in the impairment provisions for trade receivables during the year were as follows:

2022 2021
: £m £m
EALT April 1.2 11
Charge for the year 1.2 02
Amounts written off - {oR)]
i Business disposals (0.8) -
i At 31 March 16 12
Details of the net trade receivables ageing are set out below:
Overdue
Not due <30 days 30-60 days 60-90 days 90-120 days >120 days
: £m £m £m £m £m £m
i 2022 56.1 6.7 0.7 0.2 - 0.1
2021 o048 78 11 0.4 0.4 1.0
Non-Current
2022 2021
£m £m
i Other receivables 5.9 -
! The other receivables armount of £5.9m (2021: nil} relates to deferred consideration receivable in relation to the
disposal of the Acal BFi business and Vertec Scientific SA Properitary Limited.

Annual Report and Accounts for the year ended 31 March 2022 191

25.07.2023 kil 21:05

Brgnngysundregistrene

Side 211 av 242



L N | L]
== Bronn gysun d registrene Arsregnskap regnskapséaret 2022 for 996755193
Financial Statements
for the year ended 31 March 2022
| 22. cash and cash equivalents
; 2022 2021
£m £m
Cash at bank and in hand 39.4 292
. Cash at bank earns interest at floating rates, based on daily bank deposit rates. The Group only deposits cash
surpluses with major banks of high credit standing (£12.5m with HSBC; credit rating of AA-, £4.3m with Danske
Banlk; credit rating of A+, £2.4m with KBC Bank; credit rating of A+, £1.5m with Citibank; credit rating of A+ and
the remaining balance of £18.7m with various financial institutions; credit rating of BBB- or higher) in line with
| its treasury policy. The fair value of cash and cash equivalents is £39.4m (2021: £29.2m).
23. Other financial liabilities
Current Non-current
Effective 2022 2021 2022 2021
interest rate % Maturity £m £m £m £m
Bank overdrafts Variable On demand 25 1.0 - -
i Unsecured bank loans Variable - 03 23 23
i Revolving Credit Facility
("RCF") Variable - - 65.5 740
Capitalised debt costs (0.5) (0.5) (0.2) {0.7)
| Total other financial
liakilities 2.0 0.8 67.6 756
Lease liabilities 4.7 4.8 16.4 167
! Trade and other payables 87.9 793 27 0.8
Total 94.6 84.9 86.7 231
Interest on overdrafts is based on floating rates linked to SONJA.
i Included in unsecured bank loans are USD-denominated loans of £2.2m (2021: £0.3m) carrying floating interest i
rates linked to LIBOR and Euro-dencminated loans of £0.1m (2021: £0.1m) carrying fixed interest rates of 8%.
At 31 March 2022, the RCF drawdowns of £65.5m were denominated in Sterling, US Dollars and Euros which
. bear interest based on SONIA, SOFR and EURIBOR, plus a facility margin.
Trade and other payables above include only contractual obligations.
The maturity of the gross contractual financial liakilities is as follows:
Within 25 >5
1year years years Total
At 31 March 2022 £m £m £m £m
Fixed and fleating rate 5.4 67.6 - 73.0
! Lease liabilities 5.4 13.3 5.1 23.8
Trade and other payables 879 2.7 - 90.6
98.7 83.6 5.1 187.4
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! 23. Other financial liabilities continued

Within 2-5 >5
1year years years Total
At 31 March 2021 £m £m £m £m
i Fixed and floating rate 08 756 - 764
Lease liabilities 55 i 76 24.2
Trade and other payables 793 08 - 801
856 875 76 180.7

! The carrying amount of the Group's other financial liabilities excluding lease liabilities is dencminated in the
following currencies:

2022 2021
H £m £m
! Sterling 453 405
Eurc 38.2 ©8.2
i US dollar 48.6 253
! Other currencies 28.1 225
160.2 156.5
24. Movements in cash and net debt
: 1 April Non cash 31March
2021 Cash flow changes 2022
Year to 31 March 2022 £m £m £m £m
i Cash and cash equivalents 292 2.0 12 39.4
i Bank overdrafts 1.0 1.4} {oh) (2.5)
{ Net cash 282 76 1 369
Bank lcans under one year (0.3) 03 - -
Bank lcans over cne year (76.3) 79 06 (67.8)
Capitalised debt costs 12 - (0.5) 0.7
! Total loan capital (75.4) 82 01 (67.1)
! Net debt (472) 158 12 {30.2)
i Bankloans over one year above include £65.5m [2021: £74.0m) drawn down against the Group's revolving
i credit facility.
: 1 April Non cash 31 March
2020 Cash flow changes 2021
Year to 31 March 2021 £m £m £m £m
Cash and cash equivalents 368 (8.0) 16) 292
i Bank overdrafts (2.0 06 04 (1.0)
Net cash 348 (54) 1.2 282
Bank lcans under one year (2.8) 24 01 {0.3)
{ Bank loans over one year (95.0) 161 26 (76.3)
Capitalised debt costs 17 - (0.5) 12
Total loan capital (96.1) 185 22 [(754)
| Net debt (613) 131 10 (472)

¢ Cash Flow movements for lease liabilities are shown in note 16.
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| 24. Movements in cash and net debt continued
i Supplementary information to the statement of cash flows

2022 2021
Underlying Performance Measure £m £m
Increase in net cash 15.8 131
| Add:  Business combinations 87.6 218
Dividends paid 9.4 28
Less:  Net proceeds from share issue (52.6) [{oR)]
i Discontinued operations (38.4) (95)
Free cash flow 218 281
Net finance costs 3.2 31
: Taxation 6.2 0.5
Legacy pension scheme funding 19 1.8
Operating cash flow 331 395
| 25. Reconciliation of cash flows from operating activities
2022 2021
£m £m
3 Profit for the year 25.2 12.0
Tax expense 10.7 50
Net finance costs 4.1 37
Depreciation of property, plant and equipment 4.7 49
| Depreciation of right of use assets 6.1 6.6
Amortisation of intangible assets — other 14.5 n7
Gain on business disposal (6.6} -
: Gain on disposal of property, plant and equipment (0.1} -
Change in provisicns (0.3} 1.0
Pension scheme funding (1.9} (1.8)
¢ IAS19 pension charge 0.6 14
Impact of equity-settled share-based payment expense and associated taxes 1.3 11
Operating cash flows before changes in working capital 583 456
! Increase in inventories (17.7) [{oR)]
‘ (Increase)/decrease in trade and other receivables (24.9) 55
Increase in trade and other payables 26.8 6.2
| [Decrease}fincrease in working capital (15.8) 1.6
| cash generated from operations 42.5 572
Interest paid (3.7) (34)
Interest paid on lease liabilities* (0.8) {0.6)
3 Income taxes paid (7.1} (7.2)
Net cash flow from operating activities 309 46.0
! *In the prior year Financial Statements, interest paid on lease liabilities were presented under Financing activities.

194 discoverlE Group ple  Innovative Electronics

25.07.2023 kI 21:05 Brgnngysundregistrene Side 214 av 242



- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

Financial Statements

! 26. Provisions

Severance and

retirement
indemnity Other Total
: £m £m £m
At 1 April 2020 33 2.5 56
i Arising during the year 10 14 24
Utilised (02) - (0.2)
! Released (0.2} [0.2) (0.4)
5 Exchange difference [02) - {0.2)
At 31 March 2021 37 35 72
i Arising during the year 0.4 6 20
Arising from business combinations - 03 03
Business disposed (note 11) 4) [05) {2.0)
: Utilised (02) (0.9) {11
! Released (03) (03) (0.6)
: Exchange difference 01 - 01
: At 31 March 2022 23 3.6 5.9
2022 2021
Analysis of total provisions: £m £m
i Current 1.7 1.8
Non-Current 4.2 54
: 59 72

! Severance and retirement indemnity
! The severance provisicn relates to severance costs payable to employees.

Retirement indemnity provision of £2.2m (2021: £3.2m), relates to retirement and leaving indemnity schemes in
Sri Lanka £0.9m, India £0.7m, Norway £0.3, France £0.2m and Cermany £0.1m. The schemes are unfunded. The
service cost, representing deferred salaries accruing to employees, is included as an operating expense and

i determined by reference to local laws and actuarial assumptions where applicable.

Other

i Other provisions relates primarily to dilapidations provisions £2.1m (2021: £2.0m), warranty provisions £0.5m

i (2021: £0.6m), restructuring provisions of £0.1m (2021 £0.3m) and other provisions of £0.9m (2021: £0.6m). The
i provisions greater than one year are expected to be utilised within one to three years.

i 27. Financial risk controls

i Management of financial risk

i The main financial risks faced by the Group are credit risk, liquidity risk and market risk, which include interest
rate risk and currency risk. The Board regularly reviews these risks and has approved written policies covering

i the use of financial instruments to manage these risks.

The Group Finance Director retains the overall responsibility and management of financial risk for the Group.
i Most of the Group's financing and interest rate and foreign currency risk management is carried out centrally
at Group head office. The Board approves policies and procedures setting out permissible funding and

i hedging instruments, exposure limits and a system of authorities for the approval of transactions.
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| 27. Financial risk controls continued

| Interest Rate Benchmark Reform - Phase 2

As a result of the Interest Rate Benchmark Reform Phase 2, effective from pericds beginning on or after 1
April 2021, the Group has assessed the impact of changes to the benchmark rates used required as a direct
consequence of the IBOR Reform onits financial instruments.

i The Group's has an overdraft facility that is based on floating rates linked to LIBOR. The facility agreement has
been amended to reflect the changes required as a direct consequence of the IBOR reform. The agreement
sets out the terms and conditions upon which the bank has agreed to make available to the Group a

: committed multi option facility. The interest on overdraft facilities is payable by the Group and is calculated by
| the bank, using its normal practices for calculation, each day.

Included in the unsecured bank loans are Eurc-denominated lcans and USD-denominated lcans with fixed
interest rates. These are not linked to a benchmark rate affected by the reform and, therefore, nc changes were
| necessary.

The Group's RCF for drawdowns dencminated in Sterling and USD which bear interest based on GBP LIBOR
and USD LIBOR were amended to reflect the changes required by the IBOR reform. The interest charge is

| now calculated based on the risk free reference rate SONIA (sterling overnight index average) and the secured
| overnight financing rate (SOFR) administered by the Federal Reserve Bank of New York, respectively.

For the year ended 31 March 2022, the Croup has applied the practical expedients provided under ‘phase
2'amendments to its long-term debt recognised on the balance sheet in relation to its overdraft and RCF
. drawdowns, reflecting changes to base interest rates used for the calculation of interest recognised in
the consclidated Staternent of Profit or Loss of the Croup. No impact from restatement was required as a
consequence of these changes.

The Group has assessed the impact of the IBOR reform on other financial arrangements in place as at 31 March
i 2022 and concluded that there is no material impact on the Groups Financial Statements.

Management of interest rate risk

The Group has expesure to interest rate risk arising principally from changes in Eurc, Sterling and US Dollar
! interest rates. The Group does not have any hedges in place at the year end against exposure to interest
rate risk.

Based on the Group's debt position at the year end, excluding lease liabilities, a 1% increase in interest rates
would decrease the Group's profit before tax by approximately £0.3m (2021: £0.5m).

Management of foreign exchange risk
The Group's shareholders’ equity, earnings and cash flows are exposed to foreign exchange risks, due tc the
mismatch between the currencies in which it purchases stock and the final currency of sale to its customers.

i Itis Group policy to hedge identified significant foreign exchange exposure on its committed operating cash
flows. This is carried out centrally based on forecast orders and sales.

The following table demonstrates the sensitivity of the Group's profit before tax to a 10% change in the rates of
¢ Sterling against all other currencies, US Dollar against all other currencies and Euro against all other currencies, |
i with all other variables remaining constant due to changes in the fair value of monetary assets and liabilities, i

£ uss$ Euro
currency impact currency impact currency impact
2022 2021 2022 2021 2022 2021
£m £m £m £m £m £m
Profit before tax — gain/{loss)
1 10% appreciation 0.3 02 0.5 11 - [08)
| 10% depreciation (0.4) [0.3) {0.5) 1 0.1 0.8
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! 27. Financial risk controls continued
i Management of credit risk
i Credit risk exists in relation to customers, banks and insurers. Exposure to credit risk is mitigated by

maintaining credit control procedures across a wide customer base.

i The Group is exposed to credit risk that is primarily attributable to its trade and other receivables. This is
minimised by dealing with reccgnised creditworthy third parties who have been through a credit verification

process. The maximum exposure to credit risk is limited to the carrying value of trade and other receivables.

¢ As well as credit risk exposures inherent within the Croup’s outstanding receivables, the Croup is exposed 1o
i counterparty credit risk arising from the placing of depesits and entering into derivative financial instrument
i contracts with banks and financial institutions. The Group manages exposure to this credit risk by entering into

financial instrument contracts cnly with highly credit-rated authorised counterparties which are reviewed and

i approved annually by the Beoard.

Counterparties’ positions are moenitored on a regular basis to ensure that they are within the approved limits

and that there are no significant concentrations of credit risks. The Group's largest customer is approximately
8% of Group sales.

i Management of liquidity risk
i The Croup manages its exposure to liguidity risk and maximises its flexibility in meeting changing business

needs through the cash generation of its operations, combined with bank borrowings and access to long-term

i debt. In its funding strategy, the Group's objective is to maintain a balance between the continuity of funding
i and flexibility through the use of cverdrafts, bank loans and facilities.

{ At 31 March 2022, the Group had net cash of £36.9m (2021: £28.2m). The Group had total working capital

facilities available of £200.2m (2021: £190.4m) with a number of major UK and overseas banks, of which £180.0m

i (2021: £180.0m) were committed facilities. The Group had drawn £70.3m against total facilities at 31 March 2022,
In addition, the CGroup has a £60m accordicn facility which it can use to extend the total facility up to £240m.
The syndicated facility is available both for acquisiticns and for working capital purposes. The facilities are
subject to certain financial covenants, which had significant headrocm at 31 March 2022

On 3 May 2022, the Group increased its syndicated banking facility from £180m to £240m and extended the
remaining term of the facility by two years out to four years ending in June 2026, with an option exercisable by
the Croup tc extend the facility by a further year to June 2027, In addition, the Group has an £80m accordion
facility which it can use to extend the total facility up to £320m.

Management of capital
i The Group's objective when managing capital is to safeguard its ability to continue as a going concern

and to maintzain rchust capital ratios to support the development of the business with a view to providing

i strong returns to shareholders. In order to maintain or adjust the capital structure, the Group increase bank
borrowings, issue new shares or change the amount of dividends paid to shareholders. In respect to this
i objective, the Group has a target gearing range of between 15 and 2.0 times. Gearing at 31 March 2022 was

below the range at 06 times.

The capital structure of the Group consists of debt, which includes the borrowings disclosed in note 23, cash
i and cash equivalent and equity attributable to shareholders.
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| 28. Financial assets and liabilities

| Fair values

The Group's principal non-derivative financial instruments comprise bank loans and overdrafts, cash and short
term borrowings. The Group also holds other financial instrurents such trade receivables and trade payables
that arise directly from the Croup's trading cperaticns.

i Derivative financial instrurments are represented by short-term foreign currency forward contracts placed
by the Group with external banks as part of the Group's cash management and foreign currency risk
management activities. The fair value of derivative foreign exchange instruments is determined on initial
| recognition at forward market exchange rates at inception of the contract and subseguently remeasured
| based on forward market exchange rates at the balance sheet date. As at 31 March 2022, the fair value of
derivatives was £nil {2021: £nil).

The carrying value of the Group's trade and cther receivables and trade and other payables are disclosed in

: Notes 21 and 29. The carrying value of these items approximates book value due to the short maturity of these
instruments. The carrying value of the Group's other financial assets and financial liabilities are set out below
by category. Carrying values for all financial assets and liabilities are equivalent to fair values.

Carrying Fair Carrying Fair
amount value amount value
2022 2022 2021 2021
£m £m £m £m
! Financial assets
| Cash at bank and in hand 39.4 39.4 292 292
Financial liabilities at amortised cost
Bank overdrafts and short-term borrowings (2.5) (2.5) 1.3) 1.3)
| Non-current interest-bearing loans and borrowings:
Fixed and floating rate borrowings (67.1) (67.1) (756) (75.0)
Lease liabilities (21.1) (21.1) (21.5) (215)
i Contingent consideration (8.8) (8.8) (34) (34)

The methods and assumptions used to determine the fair value of financial assets and liabilities are set cut
below. All material changes in fair value of financial instruments as at the balance sheet date have been taken
i to the Staterment of Profit or Loss. Impairment reviews did not identify any material impairment of financial
assets from carrying values as reported at the balance sheet date and, as such, no material impairments are
included in the Statement of Profit or Loss.

Fair Value Methods and Assumptions

: Forward foreign exchange contracts (forwards) - the fair value of forward foreign currency contracts is
determined with reference to cbservable yield curves and foreign exchange rates at the reporting date. The FX
contracts cutstanding with banks at the year-end had a maturity of two years or less.

i Loans and borrowings - the fair value of loans and borrowings has been calculated by discounting future cash
i flows, where material, at prevailing market interest rates.

Fair Value Hierarchy

For financial assets and financial liabilities measured at fair value, as set out in the tables sbove, the fair value

! measurement technigues are based upon applying unadjusted, quoted market rates or prices or inputs other
than guoted prices that are observable for the assets or liability either directly or indirectly.

IFRS 13 'Financial Instruments: Disclosures' requires financial instruments measured at fair value to be anzalysed
! into a fair value hierarchy based upcn the valuaticn technigue used to determine fair value. The highest level

L inthis hierarchy is Level 3 within which inputs that are not based on cbservable market data for the asset or
liability are applied.
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! 28. Financial assets and liabilities continued

The valuation technigues used by the Group for the measurement of derivative financial instruments and

i loans are considered to be within Level 2, which includes inputs other than guoted prices included within Level
1that are cbservable either directly or indirectly.

29, Trade and other payables

2022 2021

i Current £m £m
Trade payables 56.0 56.8
i Other payables 33.8 258
Accrued expenses and contract liabilities 15.0 122
104.8 948

Trade payables are non-interest bearing and are settled in accordance with credit terms. Other payables are
non-interest bearing and are settled throughout the year. Accrued expenses are non-interest bearing and
are settled throughout the year. Included in current year other payables is contingent consideration of £4.0m
¢ which relates to the acquisition of Cursor Controls and £2 2m which relates to the acquisition of CPI. Prior year
includes contingent consideration of £2.6m which related to the acquisition of Cursor Controls.

¢ Contract liabilities relate to contracts with customers, recognised and measured in accordance with the
requirements of IFRS 15, and relate to either advance payments received for goods to be delivered in the future
i or amounts invoiced in respect of performance obligations which are not yet satisfied in full and due to be
satisfied within a period ¢f 12 months from the reporting date.

Revenue recognised in the reporting period that was included in the contract lizkility balance at the beginning
of the pericd amounted to £1.1m {2021: £0.9m).

Certain businesses in the Group participate in supply chain finance arrangements whereby suppliers may
i elect to receive early payment of their inveices from a bank by factoring their receivable from discoverlE
i entities. Included within trade payables is £0.9m (2021: £0.5m) subject tc such an arrangement.

: 2022 2021
i Non-Current £m £m
Other payables 27 0.8

Included in non-current trade and other payable is a £2.7m contingent payment relating to the acguisitions of
i Limitor, Phoenix and CPI. For 2021, £0.8m related to the acquisitions of Sens-Tech, Limitor and Phoenix.

i 30. Share capital

2022 2022 2021 2021
i Allotted, called up and fully paid Number £m Number £m
Ordinary shares of 5p each 95,456,109 4.7 89 455915 4.4

During the year to March 2022, 650,000 shares were issued 1o the Group's Employee Benefit Trust (2021:
i 750,000). At 31 March 2022 the Trust held 168,425 shares {2021: 689,307). During the year to 31 March 2022,
employees exercised 1170,882 share options under the terms of the various share cpticn schemes (2021:

i 60,693).

On 2 September 2021, 5,350,194 shares were issued for a gross consideration of £55.0m before costs and £53.5m
i after costs. The shares were issued at 1,028 pence per share, which is equal to the mid-market closing price on 2
September 2021, £0.3m was share capital with the balance of £53.2m being allecated to share premium account.
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31. Share-based payment plans

i The Group operates various share-based payment plans The various schemes are explained below and have
been separated into two separate disclosures. The charge to the consolidated Staternent of Profit or Loss in
respect of each of these schemes is:

2022 2021

£m £m

a) discoverlE Group plc long-term incentive plan {"the LTIP") 2.1 11
b) Approved and Unapproved Executive Share Opticn Schemes - -

‘ 21 1
a) The LTIP
Since 2008, the Croup has operated the LTIP as a replacement for the approved and unapproved executive

. share option scheme detailed above. The LTIP involves a conditional award of shares on a grant of a nil-
cost opticn. The award of shares to Executive Directors and senior management is recommended by the
Remuneration Committee on the basis of such factors as their contribution to the Croup's success. The LTIPs
are equity settled and there are no cash settled alternatives. The vesting of an award is dependent on the

Lindividual's continued employment for a three-year period from the date of grant and the satisfaction by the
Company of certain performance conditions. The exercise of the awards is also subject to a two-year helding
period from the date of vesting.

¢ For awards made in 2022, the performance conditions are as follows:

. 50% of the award is based on the Company's comparative total shareholder return {'TSR") against a
comparator group made up of the constituents of the FTSE Small Cap Index;
n 50% of the award is based on the Company's absclute earnings per share ("EPS") performance.
i m For certain operational management, 25% of the award is based on the Company's absolute earnings per
share ("EPS") performance and 75% of the award is based on local earnings targets.
» For two operational management, 100% of the award granted is subject to local earnings targets.

i Awards are valued using the Monte Carlo Simulation and Discounted Share Price models. No non-market
performance conditions were included in the fair value calculations. The fair value per award granted and the
assumptions used in the calculation are as follows:

 Awards granted in the year ended 31 March 2022

29 July 29 July 29 July 26 August

2021 2021 2021 2021

Grant date TSR EPS EPS/Local Local

| Share price at grant date £10.4 £10.4 £10.4 £29
Exercise price nil il nil nil
Number of employees 10 10 13 2

i Shares under option 141886 141,886 42 582 47316
Vesting period {years) 3 3 3 3
Expected volatility 36.9% 36.9% 36.9% n/a

! Option life (years) 10 10 10 10

| Expected life [years) 5 5 5 3
Risk-free rate of return 01% 01% 0.1% n/a
Expected dividend vield 1.0% 10% 1.0% 1.0%

! Fair value £764 £2.25 £228 £260
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15 July 30 June 30 June 30 June

2020 2020 2020 2020

i Grant date EPS EPS TSR CPI
Share price at grant date £5.20 £512 £512 £512
Exercise price nil nil nil nil

: Number of employees 20 n n n
Shares under option 150,165 160,766 160,766 160766
: Vesting period (years) 3 3 3 3
i Expected volatility n/a n/a 32.6% 32.6%
{ Option life (years) 10 10 10 10
{ Expected life (years) 5 5 5 5
Risk-free rate of return n/a n/a -0.1% -01%
Expected dividend yield 1.2% 1.9% 1.9% 1.9%
! Fair value £504 £4.38 £2.70 £2.37

The expected volatility is based on historical volatility over the period of time cormmensurate with the expected
i term immediately prior to the date of grant. The expected life is the average expected period to exercise. The

! risk-free rate of return used in the valuation is the rate of interest obtainable from government securities over a
period commensurate with the expected term of the equity incentive.

i The total charge for the year relating to the LTIP schemes was £2.1m (2021: £11m).

Outstanding LTIP
i Asummary of the awards that have been granted under the LTIP and remain outstanding is given below:

{ At 31 March 2022

GCranted Forfeited Exercised  Outstanding
Cutstanding at during the during the during the at Exercise
1 April 2021 year year year 31 March 2022 dates
581,344 - - (581,344} - 2020-2025
590,796 - - (516,729) 74,067 20212026
761,616 - - (28,269) 733,347 20222027
611118 - (131,283) (14,040) 465,795 2023-2028
718,219 - (5404) (8,185) 704,630 20242029
626,873 - {37703) [(3.884) 585,286 2025-2030
- 373670 - - 373,670 2026-2031
38839266 373670 (174,330) (1152,451) 2,936,795
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31. Share-based payment plans continued
: At 31 March 2021

Granted Forfeited Exercised Cutstanding
Cutstanding at during the during the during the at Exercise
1 April 2020 year year year 31 March 2021 dates
615574 - - (34.,230) 581344  2020-2025
590,796 - - - 590,796 20212026
761616 - - - 7elele  2022-2027
el118 - - - el ng  2023-2028
727062 - (8.843) - 18212 2024-2029
- 632,463 (5590) - 626,873 20252030

3306166 632,463 (14,433} (34.230) 3,889,966

The weighted average remaining contractual life for the share opticns outstanding at 31 March 2022 is 6.8 years
(2021: 6.6 years).

[ The range of exercise prices for cptions cutstanding at the end of the year was nil {2021: nil).

b} Approved and Unapproved Executive Share Option Schemes

The Group operates an approved and an unapproved executive share option scheme, the rules of which

i are similar in all material respects. The grant of options to Executive Directors and senior management is
recommended by the Remuneration Committee on the basis of their contribution to the Group's success.
The options vest after three years.

i The exercise price of the options is equal to the closing mid-market price of the shares on the trading day pricr
i to the date of the grant. Exercise of all options is subject to continued employment. The life of each option
granted is ten years. There are no cash settlement alternatives.

Opticns are valued using the binomial option-pricing medel. No nen-market perfermance conditicns were
¢ included in the fair value calculations.

The fair value per option granted during the year and the assumptions used in the calculation are as follows:

Crant date June 2021
| Share price at grant date £859
Exercise price £8.03
Number of employees 8
i Shares under option 13665
Vesting period {years) 3
Expected volatility 339%
! Option life (years) 10
| Expected life [years) 6.5
Risk-free rate of return 0.5%
Expected dividends expressed as a dividend yield 1.2%
| Fair value £2.72

The expected volatility is based on historical volatility over the period of time commensurate with the expected
term immediately prior to the date of grant. The expected life is the average expected period to exercise. The

i risk-free rate of return used in the valuation is the rate of interest obtainable from government securities over a |
period commensurate with the expected term of the equity incentive.

The total charge for the year relating to the approved and unapproved share opticn schemes was £nil (2021: £nil).

202 discoverlE Group plc  Innovative Electronics

25.07.2023 kI 21:05 Brgnngysundregistrene Side 222 av 242



- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 996755193

Financial Statements

31. Share-based payment plans continued
i Outstanding share options
i Asummary of the options over ordinary shares that have been granted under various Group share option

schemes and remain outstanding is given below:
i At 31 March 2022

i Forfeited Exercised Granted Outstanding
Qutstanding at during the during the during the at Exercise price Exercise
1 April 2021 year year year 31 March 2022 (pence} dates
1691 - - - 1,691 21950  2020-2027
9580 - - - 9,580 40200 2021-2028
12,789 1e) - - 12,673 42107 2022-2029
14,247 1516) - - 12,731 60360  2023-2030
- (1.934) - 13,665 11,731 803.00 2024-2031

38,307 (3.560) - 13,665 48,406

i At 31 March 2021

: Forfeited Exercised Granted Outstanding
Outstanding at during the during the during the at  Exercise price Exercise
1 April 2020 year year year 31 March 2021 (pence} dates
26,853 - (25162) - 1691 21950  2020-2027
9580 - - - 9,580 40200 2021-2028
12,789 - - - 12,789 42107 2022-2029
- - - 14247 14247 603.60  2023-2030

49222 - (25162) 14247 38307

Changes in share options
i Arecenciliation of option movements over the year to 31 March 2022 is shown below:

2022 2021
Weighted Weighted
average average
: Number exercise price Number exercise price
i Qutstanding at 1 April 38,307 £4.75 49222 £307
Cranted 13,665 £6.04 14247 £6.04
! Exercised - - (25162) £220
! Forfeited (3,566) £7.06 - -
Qutstanding at 31 March 48,406 £5.51 38307 £475
i Exercisable at 31 March 1,271 £3.75 1,271 £3.75

! The weighted average remaining contractual life for the share options outstanding at 31 March 2022 is 7.7 years
(2021: 8.2 years).

The range of exercise prices for cptions outstanding at the end of the year was £2.20 to £8.03 (2021: £220 to £6.04).
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| 32. Pension
i Defined contribution schemes

The Group makes payments to various defined contribution pension schemes, the assets of which are held
in separately administered funds. In the United Kingdom, the relevant scheme is the discoverlE Group plc
Employee Pensicn Scheme {'the discoverlE scheme'). Contributions by both employees and CGroup companies

i are held in externally invested trustee-administered funds.

The Group contributes a specified percentage of earnings for members of the discoverlE scheme, and
thereafter has no further obligations in relation to the discoverlE scheme. At the year end, 190 employees were

i active members of the discoverlE scheme (2021:190). The total cost charged to the consclidated Staterment
| of Profit or Loss in relation to the UK-based discoverlE scheme was £362 000 (2021 £627,000). Employer

contributicns in respect of other UK-based schemes and overseas pension schemes were £447,000 (2021:
£440,000) and £2,364,000 (2021: £2 598,000) respectively. The reductions in charges and contributions for the

! year related to the costs for the business disposed, which have been presented as discontinued operations in
i the Statement of Profit or Loss. Total contributions payable in the next financial year are expected to be atrates |

broadly similar to those in 2021/22 but based on actual salary levels in 2022/23.

Defined benefit schemes

i The acqguisition of the Sedgemcor Croup in June 1292 brought with it certain defined benefit pension

schemes, together ‘the Sedgemoor Scheme'. The Sedgemoor Scheme is funded by the Company,
provides retirement benefits based on final pensionable salary and its assets are held in a separate trustee-
administered fund.

3 Following the acguisition of the Sedgeroor Croup, the Sedgemoocr Scheme was closed to new members.

Shortly thereafter, employees were given the cpportunity to join the discoverlE scheme and future service
benefits ceased to accrue to members under the Sedgemoor Scheme.

i Contributions to the Sedgemoor Scheme are determined in accordance with the advice of independent,

professionally qualified actuaries and are set based upon funding valuaticns carried out every three years.

Based upon the results of the triennial funding valuation at 31 March 2018, the Sedgemcor Scheme's Trustees
agreed with Sedgemoor Limited on behalf of the participating employers to continue the same rate of

| participating employers’ contributions under the deficit recovery plan agreed at the previous valuation at

31 March 2015. This reguired contributions of £1.8m over the year to 31 March 2020, with future contributions
increasing by 3% each April payable over the period to 30 September 2022. These contributions are being

reviewed as part of the triennial funding valuation as at 31 March 2021 which is currently in progress.

The estimated amount of employer contributions expected to be paid to the Sedgemocr Scheme during FY
2022/23is £1.0m (FY 2021/22: £1.9m).

The results of the triennial funding valuation as at 31 March 2021 were updated to the accounting date by an

| independent qualified actuary in accordance with 1AS 19.

The main actuarial assumptions used are set cut as follows:

2022 2021

Rate of increase of salaries n/a n/a

Rate of increase of pensions in payment 2.6% 2.5%
Discount rate 2.8% 1.9%

L Inflation assumption — RPI 3.8% 3.4%

Inflation assumption — CPI* 2.7% 2.3%

*37% from 2031
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! 32. Pension continued
The discount rate is based on the yields on AA grade Sterling corporate bonds at the reporting date.

| Pensioner mortality assumptions are based on T10% of the 'SANA' table, projected from 2013 and with
long-term improvement rates in line with CM| 2021 core projections based on each member's actual date of
i birth with a long-term annual rate of improvement of 1.3% for males and for females.

i The weighted average duration cf the defined benefit obligation at 31 March 2022 was 12 years (2021: 13 years).

The investment strategy is set by the Trustee of the Sedgemoor Scheme in consultation with the Company.

! The current strategy is to invest 45% of the assets in equities, property, infrastructure and other return

seeking investments and 55% in liability driven investments, corperate bonds and cash. As at 31 March 2022

the investment strategy hedged 75% of interest rate risk and 75% of inflation risk relative to the Sedgemoor
Scheme's liability value for cash funding purposes.

As the Sedgemoor Scheme mostly invests in pooled funds, the fair value of assets reflect the fund managers’
i valuation rather than guoted prices in active markets, however, the fund values are all based on the prices of
the underlying investments within each fund. Re-measurements are recognised immediately through other
i comprehensive income.

The charges recognised in the consolidated Statement of Profit or Loss in respect of defined benefit schemes
are as follows:

2022 2021
i £m £m
i Pension charge {recognised in operating costs) 0.6 14

i Past Service cost
i The charges recognised in the consolidated Statement of Comprehensive Income are as follows:

: 2022 2021
{ Re-measurement gains/(losses): £m £m
Return on plan assets {excluding amounts included in net interest expense) 0.3 0.6
Actuarial changes arising from changes in actuarial assumptions 2.0 (3.8)
Actuarial gain/(loss) recorded in the consolidated staternent of

comprehensive income 23 (32)

¢ An additional actuarial loss of £01m (2021: £0.2m) relating to the unfunded retirement and leaving indemnity
schemes [ncte 26) is recorded in the consclidated Staternent of Comprehensive Income.
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32. Pension continued
i The fair value of assets and expected rates of return used to determine the amounts recognised in the

consclidated Statement of Financial Position are as follows:
2022 2021
: £m £m
Equities 3.0 35
Bonds 9.4 29
Property 49 4.1
| Diversified Growth Fund 5.8 6.6
Cash 0.4 44
Liabkility driven investments 5.0 56
¢ Infrastructure 4.5 45
Asset Backed Security 6.0 -
Fair value of scheme assets 39.0 386
i Present value of funded defined benefit obligations (36.3) (32.6)
Asset/(liability) recognised in the consolidated Statement of Financial Position 2.7 {1.0)
Changes in the present value of the defined benefit cbligation are as follows:
2022 2021
£m £m
Opening defined benefit obligations 396 358
: Net interest cost 0.7 09
Actuarial losses due to:
Experience on benefit obligation 0.7 [{oR)]
Changes in financial assumptions (3.0) 39
Changes in demographic assumpticns 0.3 -
Pension costs - 1.0
Benefits paid (2.0} 19)
| Closing defined benefit obligations 36.3 326
Changes in the fair value of the scheme assets are as follows:
2022 2021
£m £m
QOpening fair value of scheme assets 386 376
Interest on scheme assets 0.8 09
| Actual return on plan assets less interest on plan assets 0.3 06
Pension administration costs (0.6} [04)
Contributions 1.9 1.8
: Benefits paid (2.0} 19)
Closing fair value of scheme assets 39.0 386
The prior year pension costs included £0.4m operating costs and a £1.0m charge relating to one-off adjustment
! relating to histeric commutation terms for legacy scheme members. :
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Financial Statements

! 32. Pension continued
i Sensitivities
i The sensitivity of the 2022 pension ligbilities to changes in assumptions are as follows:

Increase in

: scheme deficit
i Assumption Change in assumption £m
Discount rate Decrease by 0.5% 22

i Inflation Increase by 0.5% 07
i Life expectancy Increase by 1year 19

33. Related party disclosures

As at 31 March 2022 the Group's subsidiaries are set out below. Unless otherwise stated, the Group holds

{directly or indirectly) 100% of the total voting rights of all subsidiaries.

i Except where noted, all material subsidiaries have a 31 March year end and the shares carry the sarme voting

rights as their effective interest.

UK registered subsidiaries exempt from audit: discoverlE Nordic Holdings Limited (company no. 023056483);
! discoverlE Electronics Limited [06556285); Contour Holdings Limited (company no. 06846542); Variohm

Heldings Limited {company no. 05783452); Xi-Tech Limited {company no. 07068708), Cursor Controls Holdings
Limited (company no. 03472278), Positek Limited (company no. 02746707), Ixthus Instrumentation Limited

{company no. 04876913) and Heason Technology Limited (company no. 06322037) qualify to take the statutory
i audit exemption as set out within section 479A of the Companies Act 2006 for the year ended 31 March 2022.

discoverlE Group plc will guarantee the debts and liabkilities of those companies at the statement of financial

position date in accordance with section 479C of the Companies Act 2006.

Country of
incaorparation

Registered address and registration

i Management services - Head Office

Surrey Research Park, Guildford GU2 7AH

discoverlE Management Services Limited 2 Chanceller Court, Occam Road, England
i Surrey Research Park, Guildford GU2 7AH
i Operating companies
Antenova Limited 2 Chanceller Court, Occam Road, England
: Surrey Research Park, Guildford CU2 7AH
Calculagraph Company 280 Ridgedale Avenue, USA
: {trading as Contrel Products Inc) East Hanover, New Jersey 07936
Coil-Mag LLC 160 South llinois Street, USA
¢ (trading as IMAG Electrenics) Hobart, Indiana, 46342-4512
Coil-Tran de Mexico SA de CV? Calle Matamoros 124, Colonia Centro, Municipio Mexico
: Agualeguas, Nuevo Leon, CP 65800
Coil-Tran LLC 160 South Illinois Street, USA
i (trading as Hobart Electronics) Hobart, Indiana, 46342-4512
Contour Electronics Asia Limited Room 601, &/F Shing Yip Industrial Building, Hong Kong
19-21 Shing Yip Street, Kwun Teng, Kowloon
: Contour Electronics Limited 2 Chanceller Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
Cursor Controls Limited 2 Chancellor Court, Occam Road, England
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33. Related party disclosures continued
; Country of
incorporation
Name and nature of business Registered address and registration
Danselbud Noratel Transformator Sp Zoo  ul. Szczecinska 1K, Dobra Szczecinska PL-72-003 Poland
i EMC Innovation Limited Woolim Lions Valley C-409, 283 Bupyeong-daero, South Korea
Bupyeong-gu, Cheongcheon-Dong, Incheon
Flux A/S Industrivangen 5, 4550 Asnaes Denmark
! Flux International Limited 41/27, 23 Village No. 6, Phuncarcen Lane, Thailand
i Bangna-Trad Km 16.5, Bang Chaleng (Bangkok),
Bang Phli District, Samut Prakan Province, 10540
Foshan Noratel Electric Co Limited? NQO 22-2 Xingye Road, Zone C Shishan Science & China
Technology Industrial Park, Nanhai Distric, Foshan
City, Guangdong Province 528225
Foss Fiberoptisk Systemsalg AS Dansrudveien 45, N-3036 Drarmmen Norway
Foss Fibre Optics s.ro Odborarska 52, 831 02 Bratislava Slovakia
: Heason Technology Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Cuildford GU2 7AH
Hectronic AB P.O. Box 3002, 750 03 Uppsala Sweden
Herga Technology Limited 2 Chancellor Court, Occam Road, England
3 Surrey Research Park, Cuildford GU2 7AH
Limitor GmbH Dieselstrafle 22, 73660 Urbach Cermany
Limitor Hungaria Kft Pécs, Makay Istvan Ut 13/b, 7634 Hungary
: Limitor Selutions Gmbh Dieselstrafle 22, 73660 Urbach Cermany
Logic PD Inc (trading as Beacon 6201 Bury Crive, Eden Prairie, MN 55346 USA
Embedded Works)
MTC Micro Tech Components GmbbH Hausener Strafie 9, 89407 Dillingen a.d., Donau Germany
i Myrra Deutschland GmbH Lebacher StraBe 4, 66113 Saarbrucken Cermany
Myrra Hong Kong Limited 42/F Central Plazza, 18 Harbour Road, Wanchai Hong Kong
Myrra Power Sp Zoo Ul Warszawska 1, 05-310 Kaluszyn Poland
| Mytrra SAS 2 Boulevard de La Haye, 77600 Bussy-Saint-Georges  France
Noratel AS Elektroveien 7, 3300 Hokksund Norway
Noratel Canada Incorporated 8-601 Magnetic Drive, Toronto, Ontario, M3J 332 Canada
i Noratel Denmark ASS Naverland 15, 2600 Glostrup, Copenhagen Denmark
Noratel Finland OY Kiertokatu 5, PB 11, 24280, Salo Helsinki Finland
Noratel Cermany AG Elsenthal 53, DE-94481 Grafenau, Bremen Cermany
Noratel India Power Components Pvt Nila Technopark, Trivandrum, Kerala, 695581 India
i Limited
Noratel International (Private) Limited P.O Box 15, Phase 2 KEPZ, Katunayake Sri Lanka
Noratel North America LLC 13663 Providence Road, Suite 345, USA
Weddington, NC 28104
! Noratel Power Engineering LLC M7 East Janis Street, Carson, CA 80746 USA
Noratel SP Zoo ul. Szczecinska 1K, Dobra Szezecinska PL-72-003 Poland
Noratel Sweden AB Lars Lindahlsvég 2, Bo Lars Lindahlsvag 2, Sweden
3 Box 108, Laxa 69522
Noratel UK Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
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33. Related party disclosures continued

Name and nature of business

Financial Statements

Registered address

Country of
incorporation
and registration

i NSl bvba
i Phoenix America LLC

Positek Limited

Santon Circuit Breaker Services BV.
! Santon GmbH

i Santon Group BV,
Santon Hekendorpstraat BV.
{ Santon Holland BV.

Santon International BV.

Santon Switchgear Limited

Sens-Tech Limited

Stortech Electronics Limited

Varichm-Eurosensor Limited

Vertec Scientific Limited
i Zhongshan Myrra Electronic Co Limited!

Holding companies
i Aramys SAS
Contour Holdings Limited

Cursor Controls Holdings Limited

discoverlE BV
i discoverlE Electronics Limited

discoverlE Eurcpe Holding BV

i discoverlE France Holdings SAS
{ discoverlE Holdings Limited
i discoverlE Nordic Holdings Limited

i DiscoverlE US Holdings Inc.

EWAC Holding BV.

Sedgemoor Limited

Trafc Holding AS

Haakstraat 1A, 3740 Bilzen
850 New Burten Road, Suite 201, Dover, DE 19904

2 Chancellor Court, Occam Road,
Surrey Research Park, Guildford GU2 7AH

Hekendorpstraat 62, 3079 DX Rotterdam

Oberstrasse 1, Altes Rathaus Hinsbeck,
Postfach 5217, 41334 Nettetal

Hekendorpstraat 63, 3079 DX Rotterdam
Hekendorpstraat 63, 3079 DX Rotterdam
Hekendorpstraat 62, 3079 DX Rotterdam
Hekendorpstraat 62, 3079 DX Rotterdam

2 Chancellor Court, Occam Road,
Surrey Research Park, Guildford GU2 7AH

2 Chancellor Court, Occam Road,
Surrey Research Park, Guildford GU2 7AH

2 Chancellor Court, Occam Road,
Surrey Research Park, Guildford GU2 7AH

2 Chancellor Court, Occam Road,
Surrey Research Park, Cuildford GU2 7AH

2 Chancellor Court, Occam Road,
Surrey Research Park, Cuildford GU2 7AH

39-2 Industrial Road, Xiaclan Industrial Park, Xiaclan

Town, 528400, Zhongshan, Guandong Province

2 Boulevard de La Haye, 77600 Bussy-Saint-Ceorges

2 Chancellor Court, Occam Road,
Surrey Research Park, Guildford GU2 7AH

2 Chancellor Court, Occam Road,
Surrey Research Park, Guildford GU2 7AH

Luchthavenweg 53, 5657 EA Eindhoven

2 Chancellor Court, Occam Road,
Surrey Research Park, Guildford GU2 7AH

Luchthavenweg 53, 5657 EA Eindhoven

4 Allée du Cantal - Z1 Petite Montagne Sud
— 910920 Lisses, Evry

2 Chancellor Court, Occam Road,
Surrey Research Park, Guildford GU2 7AH

2 Chancellor Court, Occam Road,
Surrey Research Park, Cuildford GU2 7AH

850 New Burton Road, Suite 201, Dover, DE 19904
Hekendorpstraat 62, 3079 DX Rotterdam

2 Chancellor Court, Occam Road,
Surrey Research Park, Cuildford GU2 7AH

Elektroveien 7, Hokksund, 3300

Belgium
USA
England

Netherlands

Germany

Netherlands
Netherlands
Netherlands
Netherlands
England

England
England
England
England

China

France
England

England

Netherlands
England

Netherlands
France

England
England

USA
Netherlands
England

Norway
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33. Related party disclosures continued
: Country of
incorporation
Name and nature of business Registered address and registration
Varichm Holdings Limited 2 Chancellor Court, Occam Road, England
: Surrey Research Park, Guildford GU2 7AH
Xi-Tech Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
Dormant companies
i Acal BFi Iberia SL C/Anabel Segura, 7, Planta Acceso, 28108 Spain
Alcobendas, Madrid
Acal Electronics Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
| Acal Supply Chain Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
Actech Holdings Limited 2 Chancellor Court, Occam Road, England
‘ Surrey Research Park, Guildford GU2 7AH
i Advanced Crystal Technology Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
Amega Electronics Limited 2 Chancellor Court, Occam Road, England
: Surrey Research Park, Guildford GU2 7AH
| Amega Group Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
BFi Optilas Denmark A/S Jernabanegade 238, 4000 Roskilde Copenhagen Denmark
 BFi Optilas Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
Bosunmark Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
i Cabeon [UK) Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
DiscoverlE North America LLC 850 New Burton Road, Suite 201, Dover, DE 19904 USA
Eurcsensor Limited 2 Chancellor Court, Occam Road, England
‘ Surrey Research Park, Cuildford GU2 7AH
Cothic Crellon Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Cuildford GU2 7AH
¢ Ixthus Instrumentation Limited 2 Chancellor Court, Occam Road, England
i Surrey Research Park, Guildford GU2 7AH
Myrra Hispania Srl c/Mataro 43 Pol. Ind. les Grases, Spain
08980 Saint Feliu De Llobregat, Barcelona
i Radiatren Components Limited 2 Chancellor Court, Occam Road, England
; Surrey Research Park, Guildford GU2 7AH
Radiatron Holdings Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Guildford GU2 7AH
i Sedgemoor Group Pension Trustees 2 Chancellor Court, Occam Road, England
! Limited Surrey Research Park, Guildford GU2 7AH
Sedgemoor Group Supplementary 2 Chancellor Court, Occam Road, England
Pension Trustees Limited Surrey Research Park, Guildford GU2 7AH
i Sedgermoor Holdings Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Cuildford GU2 7AH
Townsend-Coates Limited 2 Chancellor Court, Occam Road, England
Surrey Research Park, Cuildford GU2 7AH
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33. Related party disclosures continued

1 Zhongshan Myrra Electronic Co Limited and Feshan Noratel Electric Co Limited have 31 December year ends
i 2 15% of Coil-Tran de Mexico S4 de CV is owned by local management

i Related parties

i Remuneration of key management personnel

! The Group considers key management personnel as defined in IAS 24 'Related Party Disclosures’ to be the

members of the Group Executive Committee as set out on page 84. Remuneration is set out below in aggregate.
The charge for share-based payments of £1.6m (2021: £0.7m) relates to the Group's LTIP as detailed in note 31

2022 2021

£m £m

Short-term employee benefits 3.1 29
Pension benefits 0.2 02
! Share-based payments 1.6 0.7
4.9 3.8

! Terms and conditions of transactions with related parties
i All transactions with related parties were on an arm’s length basis. Outstanding balances at year end are
unsecured and settlement occurs in cash.

i Transactions with other related parties
i Details of transactions with Birectors are detailed in the Remuneration report on pages 109 to 132.
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| 34. Exchange rates
i The Statement of Profit or Loss of overseas subsidiaries are translated into sterling at average rates of exchange
for the year and consolidated staterments of Financial Position are translated at year end rates. The main
currencies are the US Dollar, the Euro and the Norwegian Krone. Details of the exchange rates used are as follows:
Year to 31 March 2022 Year to 31 March 2021
Closing Average Closing Average
rate rate Rate rate
Us Dollar 1.3123 1.3668 1.3760 13075
! Euro 11821 11761 11736 11207
Norwegian Krone 1.479 11.856 11731 270
35. Events after the reporting date
: There were no matters arising, between the Statement of Financial Position date and the date on which these
financial statements were approved by the Board of Directoers, requiring adjustment in accordance with 1AS 10,
Events after the reporting period. The following important non-adjusting events should be noted:
: Dividends
Afinal dividend of 7.45p per share (2021: 7.0p), amounting to a dividend of £71m (2021: £6.2m) and bringing
the total dividend for the year to 10.8p (2021: 10.15p), was declared by the Board on 14 June 2022, The discoverlE
group Financial Staterments do not reflect this dividend.
i Revolving Credit Facility
On 3 May 2022, the Group increased its syndicated banking facility from £180m to £240m and extended the
remaining term of the facility by two years out to four years ending in June 2026, with an option exercisable by
the Croup tc extend the facility by a further year to June 2027, In addition, the Group has an £80m accordion
: facility which it can use to extend the total facility up to £320m.
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COMPANY STATEMENT
OF FINANCIAL POSITION

as at 31 March 2022

2022 2021
notes £m £rn
: Non-current assets
Investments 5 203.4 2013
: 203.4 201.3
: Current assets
Debtors 6 81.3 299
Cash at bank and in hand 16.8 31
: 98.1 330
i Total assets 301.5 234.3
E Current liabilities
Creditors: amounts falling due within one year 7 (35.3) (15.0)
' (35.3) (15.0)
: Non-current liabilities
. Other financial lizbilities 8 - 93)
- 03
! Total liabilities (35.3) (24.3)
i Net assets 266.2 210.6
Capital and reserves
Called up share capital 9 4.7 44
Share premium account 192.0 138.8
i Merger reserve 10.5 129
i Profit and loss account 59.0 46.9
Total shareholders’ funds 266.2 2100
: The profit of the Company for the financial year ended 31 March 2022 was £10.2m (2021: £7.4m profit).
! These financial statements on pages 213 to 217 were approved by the Board of Directors on 14 June 2022 and
signed cn its behalf by:
Nick Jefferies Simon Gibbins
! Group Chief Executive Group Finance Director
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COMPANY STATEMENT
OF CHANGES IN EQUITY

for the year ended 31 March 2022

Share Share Merger Profit and
capital premium reserve loss account Total
£m £m £m £m £m
At1 April 2020 4.4 138.8 22.7 38.4 204.3
i Profit for the year - - - 74 74
Share-based payments - - - 11 11
Transfer to profit or loss account - - (2.8) 28 -
Dividends - - - (28) (2.8)
| At 31 March 2021 4.4 138.8 19.9 469 210.0
Profit for the year - - - 0.2 6.2
Share-based payments - - - 19 19
| Shares issued [note 9) 03 532 - - 535
Transfer to profit or loss account - - (9.4) 94 -
Dividends - - - (9.4) (9.4)
| At 31 March 2022 4.7 192.0 10.5 59.0 266.2

At 31 March 2022, an amount of £40.2m out of the total £52.0m in the profit and loss account and £7.6m out
of total £10.5m in the merger reserve is available for distribution, subject to filing these Financial Statements

© with Companies House. When making a distribution to shareholders, the Directors determine profits available
for distribution by reference to guidance on realised and distributable profits under the Companies Act

2006 issued by the Institute of Chartered Accountants in England and Wales and the Institute of Chartered
Accountants of Scotland in April 2017. The profits of the Company have been received in the form of dividends
. from subsidiary companies which have been paid to the Company in cash. The availability of distributable
reserves in the Company is dependent on dividends received from subsidiary companies meeting the
definition of qualifying consideraticn within the guidance referred to above, and con the available cash
resources of the Group and other accessible sources of funds. The level of distributable reserves is subject to

i any future restrictions or limitaticns at the time such distribution is made.
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NOTES TO THE COMPANY
FINANCIAL STATEMENTS

for the year ended 31 March 2022

! 1. Basis of preparation
The separate Financial Statements of the Company have been prepared for all periods presented, in
i accordance with Financial Reporting Standard 101 'Reduced Disclosure Framework' (FRS 101 and in

accordance with the Companies Act 2006. These Financial Statements are prepared cn the going concern

i basis and under the historical cost convention modified for fair values, as described in note 2 to the Group
i consolidated Financial Statements.

2. Summary of significant accounting policies

i The summary of significant accounting policies for the Company is described in note 2 to the Group
consclidated Financial Statements.

: 3. Profit of the company

The profit of the company for the financial year was £10.2m (2021: £74m profit). By virtue of section 408(3) of

i the Companies Act 2006, the Company is exempt from presenting a separate Statement of Profit or Loss.

{4 Employees

The Directors also provide services to other group undertakings and received remuneration from a fellow

i group undertaking, discoverlE Management Services Limited in respect of services to the Group. Directers
i Emoluments are shows in note 8 tc the consclidated Financial Staterments.

5. Investments

Subsidiary

undertakings

H £m
At 1 April 2020 2002

i Share-based payments 11
{ AL 31 March 2021 2013
Share-based payments 21
{ At 31 March 2022 203.4

Details of all direct and indirect holdings in subsidiaries are provided in note 33 of the consclidated Financial
i Staterments.

Equity investments in subsidiary undertakings are reviewed annually for indicators of impairment of the
i carrying value, measured at cost less accumulated impairment losses. Where the net assets of a subsidiary fall
i below the carrying amount of the investment an impairment test is performed. The impairrment test compares

the carrying amount to the estimated recoverable amount, calculated based on value in use of the forecast

i business cash flows, discounted at the Company’s pre-tax discount rate.

The results of this review have not identified any further impairment of carrying value at the current reporting

date of 31 March 2022 (2021 nil). In respect of one of the investments in subsidiaries undertakings with the
carrying value of £18.5m, changes in the value-in-use assumptions mMmay lead to the recoverable amount to be

less than its carrying value. The assumptions made in estimating the value of the future cash flow are an LTGR
i of 2%, a pre-tax discount rate 6f13.2% and a 5 Year Sales CAGR of 7%. A reduction in the long-term growth rate,

pre-tax discount rate and 5-year sales CAGR of Ippt would result in impairment of £1.5m, £2.0m and £1.7m

respectively.
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NOTES TO THE COMPANY
FINANCIAL STATEMENTS

for the year ended 31 March 2022

| 6. Debtors
| 2022 2021
£m £m
Amounts falling due within one year:

i Amounts owed by subsidiary undertakings 78.5 280
Corporation tax 1.9 1.7
Other debtors 0.8 01
Prepayments 0.1 ]

81.3 299

i expected credit losses recognised for these receivables.

i that losses will be utilised.

Amounts owed by subsidiary undertakings bore interest at a sterling base rate plus a margin of 1.75% and at
USD cne menth LIBOR plus a margin of 2%. All amounts are repayable on demand. There are no material

At 31 March 2022 the Company had not recognised any deferred tax asset in respect of tax losses of
approximately £31m (2021: £2.1m). Deferred tax assets are not recognised where there is insufficient evidence

7. Creditors
2022 2021
: £m £m
| Amounts falling due within one year:
Bank loans and overdrafts 8.4 12
Amounts owed to subsidiary undertakings 24.1 12.0
i Other payables 13 0l
Accruals 1.5 1.0
353 150

8. Other financial liabilities

Sterling and bore interest based on SONJA.
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| Amounts owed to subsidiary undertakings bore interest at a nil rate and are repayable on demand.

Other financial liabilities of £nil at 31 March 2022 (2021: £2.3m) comprise drawdowns on the Group's revolving
i credit facility (see note 23 1o the consclidated Financial Statements). The 2021 amount was denominated in
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Financial Statements

! 9. called up share capital

: 2022 2022 2021 2021
: Allotted, called up and fully paid Number £m Number £m
Ordinary shares of 5p each 95,456,109 4.7 89,455 915 4.4

During the year to March 2022, 650,000 shares were issued to the Group's Employee Benefit Trust
i (2021: 750,000).

On 2 September 2021, 5350194 shares were issued for a gross consideration of £55m before costs and £53.5m
i after costs. The shares were issued at 1,028 pence per share, which is equal to the mid-market closing price
0f 1028 pence per share on 2 September 2021, £0.3m was share capital with the balance of £53.2m being
allocated to share premium account.

i At 31 March 2022, there were outstanding options for employees of subsidiaries to purchase up to 2,985,201
(2021: 3,928,273) ordinary shares of 5p each between 2020 and 2031 at prices ranging from £nil per share to

! £8.03 per share. These are subject to certain performance conditions as disclesed in note 31 of the consclidated
Financial Statements. During the year to 31 March 2022 employees exercised 1170882 share options under the
i terms of the various schemes (2021: 60,693). The shares exercised during the year ended 31 March 2022 were

! settled by the Trust.

10. Related parties
i The Company is exempt under the terms of FRS 101 from disclosing related party transactions with wholly-
i owned entities that are part of the Croup as these transactions are fully eliminated on consolidation.

{ M. Financial guarantees

The Company has issued corperate guarantees to banks for bank borrowings of its subsidiaries. These

i guarantees are financial guarantees as they reguire the Company to reimburse the banks if the subsidiaries

i fail to make principal or interest payments when due in accordance with the terms of their borrowings.
Borrowings by subsidiaries undertakings totalling £65.5m which are included in the Group’s borrowings (note
23) have been guaranteed by the company.

12. Share-based payments
For detailed disclosures of share-based payments granted to the employees of subsidiaries refer to note 31 of
i the consolidated Financial Statements.

13. Post balance sheet events

There were no matters arising, between the statement of financial position date and the date on which these
financial statements were approved by the Board of Directers, requiring adjustment in accordance with 1AS 10,
Events after the reporting period. The following important non-adjusting events should ke noted:

Dividends
i Afinal dividend of 7.45p per share (2021: 7.0p), amounting to a dividend of £71m (2021: £6.2m) and bringing the
total dividend for the year to 10.8p (2021: 1015p), was declared by the Board on 14 June 2022.

i Revolving Credit Facility

i On 3 May 2022, the Group increased its syndicated banking facility from £180m to £240m and extended the

i rermaining term of the facility by two years out to four years ending in June 2026, with an cption exercisable by
the Croup tc extend the facility by a further year to June 2027, In addition, the Group has an £80m accordion

i fecility which it can use to extend the total facility up to £320m.
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Other Information

FIVE YEAR RECORD

2021 2020 2019 2018
2022 restated® restated* restated™ restated®
£m £m £m £m £m
Group Statement of Profit or Loss -
continuing operations
i Revenue 379.2 3028 3033 268.2 2244
Underlying operating profit 41.4 308 308 225 17.0
Underlying profit before tax 376 272 26.5 19.0 4.4
| Profit before tax 171 135 13.2 n.2 73
Profit for the year from continuing
operations 9.7 95 93 86 51
3 Earnings per share - continuing
operations
Underlying earnings per share 29.4p 22.4p 24.4p 12.0p 14.6p
i Diluted earnings per share 10.1p 103p 106p N3p 69p
Dividend per share 10.8p 1015p 2970 955p 90p
Group statement of financial position
| Net debt (30.2) (472) (61.3) (633) (52.4)
Non-current assets 326.5 2446 236.4 1492 136.4
Net assets 290.4 208.4 2005 1347 126.8

i The figures for 2020 onwards included the impact of the adoption of IFRS 16.

*The Group has restated the prior year comparatives in the consolidated Statement of Profit or Loss to exclude the results of discontinued
operations with the cbjective of ensuring that the amounts disclosed for the year ended 31 March 2022 are comparable with the results for
the year ended 31 March 2021 and earlier years {the comparative periods). Detalls of the financial position and results for the discontinued
operations can be found in note 12 to the consolidated Financdial Statements.
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PRINCIPAL LOCATIONS

Group head office

Other Information

! Location Company City
United Kingdom discoverlE Group plc Guildford
discoverlE Management Services Limited Cuildford
Operating companies
i Location Company City
United Kingdom Antencva Limited Hatfield
H Contour Electronics Limited Hook
Cursor Controls Ltd Newark
Herga Technology Limited Bury St. Edmunds
Noratel UK Limited Nantwich
Sens-Tech Limited Egham
Stortech Electronics Limited Harlow
Variohm-Eurosensor Limited Towcester, Cheltenham, Horsham
Vertec Scientific Limited Reading
Belgium NSI BVBA Bilzen
i Canada Noratel Canada Inc Ontario
i China Mainland Foshan Noratel Electric Co Limited Foshan City
; Zhongshan Myrra Electronic Co Limited Zhongshan
Denmark Noratel Denmark A/S CGlostrup
5 Flux A/S Asnaes
{ Finland Noratel Finland OY Salo
i France Myrra SAS Bussy-Saint-Georges
Cermany Limitcr GmbH Urbach
Limitor Solutions GrmbH Urbach
MTC Micro Tech Components GmbH Dillingen
Noratel Gerrmany AG Grafenau, Bremen
Santon GmbH Nettetal
H Variohm-Eurosensor Heidelberg
Hong Kong Contour Asia Limited Kowloon
: Myrra Hong Kong Limited Wanchai
: Hungary Limiter Hungaria Elektromechanikai Cyarto Kft. Pecs
India Noratel India Power Components Pvt Limited Kerala, Bangalore
Mexico Hobart Electronics Agualeguas, Nogales
i Netherlands Santon Helland BV Rotterdam
Norway Foss AS Crammen
{ Noratel AS Hokksund, Hamar
Poland Myrra Poland sp. z 0.0. Kaluszyn
: Noratel sp. z oo Szczecinska
Slovakia Foss Fibre Optics s.ro. Bratislava
i South Korea EMC Innovation Limited Checngcheon-Dong
SriLanka Noratel International Pvt Limited Katunayake
! Sweden Hectronic AB Uppsala
Noratel Sweden AB Laxa, Vaxjo
¢ Taiwan Antenova Asia Taipei
Thailand Flux International Limited Bangkok
i USA Calculagraph Company East Hanover, NJ
Hobart Electronics Hobart, IN
IMAG Electronics Tempe, AZ
Logic PD, Inc. Eden Prairie, MN
Noratel North America LLC Charlotte, NC
Noratel Power Engineering LLC Long Beach, CA
Phoenix America LLC Fort Wayne, IN
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Other Information
Annual General Meeting 28 July 2022
Results
Interim results for the six months to 30 September 2022 Late November 2022
. Preliminary announcement for the year to 31 March 2023 Early June 2023
Annual Report 2023 Late June 2023
Registered office Corporate solicitors Registrar
discoverlE Group plc White & Case LLP Equiniti Limited
2 Chancellor Court Aspect House
 Occam Roead L. Spencer Road
Surrey Research Park Principal bankers Lancing
Guildford B?';k 0; |Telandk | West Sussex BN 6DA
Clydesdale Bank plc
- Surrey GU2 7AH Citibank NA Inc Telephone: 0371 384 2001
| Telephone: 01483 544500 Danske Bank A/S
| tod in Enaland and Wal Fifth Third Commercial Bank
ncorporated in Englan : an ales  LeRc Bank UK plc Stockbroker
with registered number: 02008246 kB Bank NV Peel Hunt LLP
Auditors
PricewaterhouseCoopers LLP
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Consultancy, design and production by.
jonesandpalmer.co.uk
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