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Arsregnskap regnskapsaret 2022 for 934015436

Resultatregnskap

Belgp i: NOK Note 2022 2021
RESULTATREGNSKAP

Inntekter

Salgsinntekt 2,3 502 492 974 453 045 940
Annen driftsinntekt 127 951 41 855
Sum inntekter 502 620 925 453 087 796
K ostnader

V arekostnad 3 369 444 286 320 187 347
L gnnskostnad 4 55 356 075 56 439 121
Avskrivning av driftsmidler og immaterielle eiendeler 5 2261015 4 869 966
Annen driftskostnad 4 55 965 617 45 689 492
Sum kostnader 483 026 993 427 185 926
Driftsresultat 19 593 932 25901 870
Finansinntekter og finanskostnader

Inntekt pdinvestering i datterselskap 280 000 000 35 000 000
Annen rentei nntekt 27 280 79 027
Annen finansinntekt 296 550 42 032
Sum finansinntekter 280 323 830 35121 060
Rentekostnad til foretak i samme konsern 1474193 3207 288
Annen finanskostnad -16 398 592 879
Sum finanskostnader 1457 796 3800 167
Netto finans 278 866 034 31320 893
Ordinaert resultat far skattekostnad 298 459 966 57 222 762
Skattekostnad pa resultat 7 4129215 4 940 964
Ordineert resultat etter skattekostnad 294 330 751 52 281 798
Arsresultat 294 330 751 52 281 798
Arsresultat etter minoritetsinter esser 294 330 751 52281 798
Totalresultat 294 330 751 52 281 798
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Resultatregnskap

Belgp i: NOK Note 2022 2021

Overfaringer og disponeringer
Ordinaat utbytte 8 294 330 751 52 281 798
Sum overfaringer og disponeringer 294 330 751 52 281 798
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Arsregnskap regnskapsaret 2022 for 934015436

Balanse

Belgp i: NOK Note 2022 2021
BALANSE - EIENDELER

Anleggsmidler

Immaterielle eiendeler

Utsatt skattefordel 7 7 655 404 8982 508
Sum immaterielle eilendeler 7655 404 8982 508
Varigedriftsmidler

Driftd @sare, inventar o.a. utstyr 5 13112844 10 624 812
Sum varige driftsmidler 13112844 10624 812
Finansielle anleggsmidler

Investering i datterselskap 9 239 279 397 239 279 397
Lan til foretak i samme konsern 12

Sum finansielle anleggsmidler 239 279 397 239 279 397
Sum anleggsmidler 260 047 645 258 886 718
Omlgpsmidler

Varer

Sum varer 10 70 162 473 68 559 854
Fordringer

Kundefordringer 11,12 53 964 246 76 757 680
Andre fordringer 12 7 923 489 46 725 676
Sum fordringer 61 887 735 123 483 356
Bankinnskudd, kontanter og lignende

Bankinnskudd, kontanter o.l. 13 55514 064 9926 937
Sum bankinnskudd, kontanter og lignende 55514 064 9926 937
Sum omlgpsmidler 187 564 272 201970 147
SUM EIENDELER 447 611 917 460 856 864
BALANSE - EGENKAPITAL OG GJELD
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Balanse

Belgp i: NOK Note 2022 2021
Egenkapital

Innskutt egenkapital

Aksjekapital 8,14 33000 000 33000 000
Annen innskutt egenkapital 8 28 973030 28973029
Sum innskutt egenkapital 61 973 030 61 973 029
Sum egenkapital 61 973 030 61 973 029
Sum langsiktig gjeld 0 0
Kortsiktig gjeld

Leverandargjeld 12 34679678 56 213 024
Betalbar skatt 7 2802111 2761833
Skyldig offentlige avgifter 17 874 942 22938 612
Utbytte 8 294 330 751 52 281 798
Kortsiktig konserngjeld 12 985 219 140 396
Annen kortsiktig gjeld 35950419 45548 172
Sum kortsiktig gjeld 385 638 887 398 883 835
Sum gjeld 385 638 887 398 883 835
SUM EGENKAPITAL OG GJELD 447 611 917 460 856 864
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A

Til generalforsamlingen i Sandvik Norge AS

Uavhengig revisors beretning

Konklusjon

Vi har revidert arsregnskapet for Sandvik Norge AS som bestar av balanse per 31. desember 2022,
resultatregnskap og kentantstremoppstilling for regnskapsaret avsluttet per denne datoen og noter til
arsregnskapet, herunder et sammendrag av viktige regnskapsprinsipper.

Etter var mening

oppfyller arsregnskapet gjeldende lovkrav, og

gir arsregnskapet et rettvisende bilde av selskapets finansielle stilling per 31. desember 2022,
og av dets resultater og kontantstremmer for regnskapsaret avsluttet per denne datoen i
samsvar med regnskapslovens regler og god regnskapsskikk i Norge.

Grunnlag for konklusjonen

Vi har gjennomfgrt revisjonen i samsvar med International Standards on Auditing (ISA-ene). Vare
oppgaver og plikter i henhold til disse standardene er beskrevet nedenfor under Revisors oppgaver og
plikter ved revisjonen av arsregnskapet. Vi er uavhengige av selskapet i samsvar med kravene i
relevante lover og forskrifter i Norge og International Code of Ethics for Professional Accountants
(inkludert internasjonale uavhengighetsstandarder) utstedt av Internaticnal Ethics Standards Board for
Accountants (IESBA-reglene), og vi har overholdt vare gvrige etiske forpliktelser i samsvar med disse
kravene. Innhentet revisjonsbevis er etter var vurdering tilstrekkelig og hensiktsmessig som grunnlag
for var konklusjon.

@ivrig informasjon

Styret og daglig leder (ledelsen) er ansvarlige for informasjonen i arsberetningen. @vrig informasjon
omfatter informasjon i arsrapporten bortsett fra arsregnskapet og den tilhgrende revisjonsberetningen.
Var konklusjon om arsregnskapet ovenfor dekker ikke informasjonen i arsberetningen.

| forbindelse med revisjonen av arsregnskapet er det var oppgave a lese arsberetningen. Formalet er
a vurdere hvorvidt det foreligger vesentlig inkonsistens mellom arsberetningen og arsregnskapet og
den kunnskap vi har opparbeidet oss under revisjonen av arsregnskapet, eller hvorvidt informasjon i
arsberetningen ellers fremstar som vesentlig feil. Vi har plikt til & rapportere dersom arsberetningen
fremstar som vesentlig feil. Vi har ingenting a rapportere i s& henseende.

Basert pa kunnskapen vi har opparbeidet oss i revisjonen, mener vi at &rsberetningen

+ er konsistent med arsregnskapet og
+ inneholder de opplysninger som skal gis i henhold til gjeldende lovkrav.

Ledelsens ansvar for arsregnskapet

Ledelsen er ansvarlig for & utarbeide arsregnskapet og for at det gir et rettvisende bilde i samsvar med
regnskapslovens regler og god regnskapsskikk i Norge. Ledelsen er ogsa ansvarlig for slik

PricewaterhouseCoopers AS, Dronning Eufemias gate 71, Postboks 748 Sentrum, NO-0106 Oslo
T: 02316, org. no.: 987 009 713 MVA, www.pwc.no
Statsautoriserte revisorer, medlemmer av Den norske Revisorforening og autorisert regnskapsfarerselskap
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pwc

internkontroll som den finner ngdvendig for 4 kunne utarbeide et arsregnskap som ikke inneholder
vesentlig feilinformasjon, verken som fglge av misligheter eller utilsiktede feil.

Ved utarbeidelsen av arsregnskapet ma ledelsen ta standpunkt til selskapets evne il fortsatt drift og
opplyse om forhold av betydning for fortsatt drift. Forutsetningen om fortsatt drift skal legges til grunn
for arsregnskapet s lenge det ikke er sannsynlig at virksomheten vil bli avviklet.

Revisors oppgaver og plikter ved revisjonen av arsregnskapet

Vart méal er 4 oppnéa betryggende sikkerhet for at arsregnskapet som helhet ikke inneholder vesentlig
feilinformasjon, verken som falge av misligheter eller utilsiktede feil, og & avgi en revisjonsberetning
som inneholder var konklusjon. Betryggende sikkerhet er en hay grad av sikkerhet, men ingen garanti
for at en revisjon utfert i samsvar med ISA-ene, alltid vil avdekke vesentlig feilinformasjon.
Feilinformasjon kan oppsta som felge av misligheter eller utilsiktede feil. Feilinformasjon er 4 anse
som vesentlig dersom den enkeltvis eller samlet med rimelighet kan forventes & pévirke de
gkonomiske beslutningene som brukerne foretar pa grunnlag av arsregnskapet.

For videre beskrivelse av revisors oppgaver og plikter vises det til:
https://revisorforeningen.nofrevisjonsberetninger

Oslo, 16. mai 2023

PricewaterhouseCoopers AS

Anders Ellefsen
Statsautorisert revisor
(elektronisk signert)

272
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Revisjonsberetning - Sandvik Norge AS 2022

Signers:
Name Method
Ellefsen, Anders BANKID

This document package contains:
- Closing page (this page}
-The original document(s)
-The electronic signatures. These are not visible in the
document, but are electronically integrated.

®

‘ Securely signed with Brevio

Date
2023-05-16 16:49

This file is sealed with a digital signature.

The seal is a guarantee for the authenticity

of the document,
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20272
IN BRIEF

Overview, continuing operations

Order intake, MSEK

Revenues, MSEK

EBITA, MSEK

EBITA margin, %

Adjusted EBITA?, MSEK

Adjusted EBITA? margin, %

Free operating cash flow, MSEK

Return on capital employed, %

Earnings per share, diluted SEK
Adjusted earnings per share, diluted, SE
Lost Time Injury Frequency Rate, LTIFR®
Total Recordable Injury Frequency Rate,
Number of employess®

Share of women, %

1} Comparative figures for the income statement and cash flow statement have

2022 IN BRIEF

Order intake and revenues, MSEK

been updated as Sandvik Materials Technology/Alleima was distributed on
August 31, 2022. Key figures based on income statement and balance sheet
numbers have not been updated in the comparative period.

2} Adjusted for items affecting comparability, see page 47. For definitions of
afternative performance measures, see page 155.

3} injuries resulting in lost time per million hours worked.

4) Total number of recordable injuries per million hours worked.

5) Fuli-time equivalent.

Revenues by customer segment Revenues by market area

Mining, 48%
Engineering, 22%
Infrastructure, 11%

H Curope,27%

North America, 25%
Hl Asia, 19%

Australia, 12%

Africa/Middle East, 11%
I South America, 6%

Automotive, 7%
Aerospace, 3%
Energy, 2%
Other, 7%

20210 2022
93,665 | 119196 120000
85,700 112,332
100,000
18,088 20,145
211 179
80,000
17,816 22,486
208 200 60,000
14,007 12,103
195 158 40,000
1040 1094 2018 2019 2020 2021 2022
K 10.26 11.98 B Crderintake B Revenues
12 13
TRIFR? 3.0 31
38,669 40,489 EBITA, MSEK
202 20.2 and EBITA margin, %
25,000 22
20,000 21
15,000 20
10,000 19
5,000 18
o 17

2018 2019 2020 21 2022

B Adjusted EBITA
= Adjusted EBITA margin

LTIFR and TRIFR

4

Wil

2018 2019 2020 201 2022

B TRIFR W LTIFR
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ABQUT SANDVIK

VALUE-CREATING OFFERINGS

BUSINESS AREAS DIVISIONS

SANDVIK MINING AND ROCK SOLUTIONS

A global leading supplier of equip- + Underground Drilling
ment and tools, parts, service, digital + Load and Haul
solutions and sustainability-driving « Surface Drilling
technologies for the mining and + Rotary Drilling
infrastructure industries. * Mechanical Cutting

+ Rock Tools
« Ground Support
+ Digital Mining Technologies

« Partsand Services
SHARE OF SHARE OF
REVENUES ADJUSTED EBITA

51% 50%

SANDVIK ROCK PROCESSING SOLUTIONS

A leading supplier of equipment, « Stationary Crushing and Screening
service and technical solutions for « Mobile Crushing and Screening
processing rock and minerals in the « Attachment Tools

mining and infrastructure industries. « Shanbao

SHARE OF SHARE OF
REVENUES ADJUSTED EBITA

8% 7%

SANDVIK MANUFACTURING AND MACHINING SOLUTIONS

A market-leading manufacturer Sandvik Machining Solutions"

of tools and tooling systems for + Sandvik Coromant

advanced metal cutting, expanding « Seco

into digital manufacturing and soft- + Walter

ware solutions, as well as technolo- « Dormer Pramet

gies such as additive manufacturing « Wolfram

and in-line metrology. Sandvik Manufacturing Solutions™
+ Design and Planning Automation

SHARE OF SHAREOF » Additive Manufacturing

REVENUES ADJUSTED EBITA

41% 43%

1)Business area segments

Adjusted EBITA s excluding Group activities
and items affecting comparability.

2 SANDVIK ANNUAL REPORT 2022

16.07.2024 Kkl 23:09 Brgnngysundregistrene Side 11 av 181



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

ABOUT SANDVIK

Sandvik is a global, high-tech engineering group with approximately 40,000
employees and sales in about 150 countries. We have a strong focus on enhancing
customer productivity, profitability and sustainability.

KEY CUSTOMER SEGMENTS/SHARE OF REVENUES

Mining
I 4 £ %

We deliver drill rigs, rock-drilling tools and
systems, load and haul machines, tunneling
equipment, continuous mining and mechanical
cutting equipment, crushing and screening,
service and sustainability-driving technologies
to increase digitalization, automation, safety and
customer productivity.

Infrastructure
I 1%

We offer solutions that increase safety and cus-
tomer productivity in breaking, drilling,

cutting, crushing and screening. Application
areas include tunneling, quarrying, demolition
and recycling.

Aerospace
M 3%

We work closely with the world's aerospace
companies. As they apply new materials to manu-
facture airplanes that are lighter, safer and more
fuel efficient, advanced tooling solutions and
end-to-end optimization are critical.

Other

7%
'Other' includes mainly die and mould, electron-
ics, medical, pump and valve, rail and defense.

Engineering

I 22%

Our tools and tooling systems for metal cut-
ting and manufacturing software are used in
engineering industries worldwide, improving
productivity, profitability, quality and safety as
well as reducing environmental impact. We are
also a global leader in high-alloy metal powder.

Automotive

. 7%

Our software solutions, tools and tooling systems
for turning, milling and drilling in metals, as well
as our industrial metrology offering, increase
productivity when manufacturing, for example,
engines and transmissions. Metal powders are
used in Metal Injection Moulding.

Energy
H 2%

We supply tools and tocling systems for the
energy industry, including clean and renewable
energy.

W Sandvik Mining and Rock Solutions B Sandvik Rock Processing Solutions M Sandvik Manufacturing and Machining Solutions

ANNUAL REPORT 2022 SANDVIK
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LETTER FROM THE CEO

Despite a very challenging cperating environment, Sandvik delivered a
strong result in 2022 and we took important steps in the execution of cur
strategy. We alsc underwent a histerical change with the listing of Sandvik
Materials Technology as Alleima.

We have a clear strategy and growth
focus where the solutions we offer
contribute to making our customers
mare productive and more sustainable.
During the year, we presented new
long-term financial targets where we
raised our growth ambition to 7 percent
on average over a business cycle. The
profitability target was set as a target
range of 20-22 percent for the adjusted
EBITA margin. We also introduced a new
target of a financial net debt/EBITDA
below 1.5 The dividend target of 50
percent of earnings per share remained
unchanged. Qur adjusted operating
profit (EBITA) rose to SEK 22.5 bil-

lion (17.8)in 2022, an increase of 26
percent.

Russia's war in Ukraine continues to
lead to unimaginable humanitarian con-
sequences and has prompted difficult
but necessary decisions for us at Sand-
vik, When the war broke outin February,
we paused our operations in Russia,
making the safety of our employees our
top priority. In June, we communicated
our wind down and departure from the
Russian market.

In August, Sandvik Materials
Technology was listed on Nasdag
Stockholm as Alleima, ending 2
complex but successful project. lam
convinced that this is a positive step
for both Alleima and Sandvik, and
something that will create long-term
value for both companies.

We have identified 2a number of focus
areas for Sandvik where we can help
create additional value for our custom-
ers, and where we can take a leading
position and provide more compre-
hensive solutions for the needs of our
customer value chain,

SANDVIK ANNUAL REPORT 2022

16.07.2024 Kkl 23:09

We continue to see strong momentum
for battery-electric equipment and
automation solutions on the mining
side. We received several significant
orders in these areas during the year,
including our largest order for battery-
electric vehicles to date. These are
areas with great future potential, where
we will continue to investand lead the
development.

Qur investments in research and
development (R&D) are a basic pre-
requisite for a strong Sandvik. Cur
R&D investments amounted to SEK
4.5 billion in 2022, corresponding to
4 percent of the Group's revenue. Cur
strong organic growth is proof of the
strength of our innovative product
portfolio. Total growth in order intake
was 27 percent and, at fixed exchange
rates, 17 percent, of which organic
growth was 6 percent. In recent years,
we have also focused on expanding
sales of parts, services and consum-
ables as it strengthens our position
with customers and at the same time
increases our resilience,

We made several acguisitions that
support our strategy. We completed the
acquisition of Deswik — the world-lead-
ing company in mine planning software
— and we strengthened our position in
the mining industry with acguisitions

in advanced optimization software and
battery diagnostics. We acquired the
mining business from Schenck Process
Group (5P Mining), a transformative
deal for the Sandvik Rock Processing
Solutions business area that creates,
among other things, significant growth

Brgnngysundregistrene

potential for the parts, services and
consumables business. We also made a
number of acquisitions in strategic areas
within machining, such as round tools,
and to strengthen our capacity in light-
weight materials, an area driven by the
electrification in the automotive industry.
With the acquisitions we made in 2021

in software connected to component
manufacturing, we now have important
building blocks in place to gradually
realize our goal of helping our customers
automate the entire production cycle -
from design and planning to manufactur-
ing and verification.

In an unpredictable external envi-
ronment, we need to have updated
contingency plans in place to be ready
to respond gquickly to any scenario. In
2022, we once again demonstrated

the resilience, flexibility and speed

of our decentralized structure as we
navigated high costinflation, continued
componentshortages and disruptions
insupply chains, shipping and logistics.
Overall, we handled these challenges
verywell, and we compensatedfora
large partof the costinflation, imple-
menting necessary price increases. It
shows we are valued by our customers.
The adjusted EBITA marginwas 20.0
(20.8) percent in 2022,

We have a continuous focus on
costs and are constantly striving to
make Sandvik more competitive, more
efficient and less complex. As the
savings from our last structural pro-
gramin 2020 have been realized in full,
we announced in May new structural
measures to support our strategic
direction. This program is expected to

- Brenno Sundregistrene Arsregnskap regnskapséaret 2022 for 934015436
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LETTER FROM THE CEO

i
i
:
3

generate annual savings of approx-
imately SEK 600 million, with the full
effect in 2025, The restructuring costs
willamount to SEK 1.7 billion (SEK 670
millionin 2022 and the remainderin
2023).

Sustainability is a major business
opportunity for Sandvik. We can make
abig difference by developing more
efficient and safer solutions that
help reduce our customers' use of
resources and increase their produc-
tivity. Our electrification and automa-
tion solutions for the mining industry
are concrete examples of how we are
driving the sustainability shift. Qur
solutions for smart and automated
component manufacturing processes
also have great potential.

In November, we submitted targets
for validation to the Science Based
Targetsinitiative. The new targets
include committing to netzero
greenhouse gas emissions by 2060,
For Scope 1 and Scope 2, our goal is
to halve emissions by 2030 and reach
netzero by 2040,

Unfortunately, the total recorda-
bleinjury frequency rate increased
during the year. We have a zero vision
for accidents in the workplace and
we have intensified our focus on
this area to continue our long-term
positive trend. Sandvik continues to
support the principles of the United
Nations Global Compactand contrib-
utes to the UN Sustainable Develop-
ment Goals.

In 2022, we continued to build a
stronger Sandvik and it is gratifying
to see the progress we made. We
look forward with confidence tothe
opportunities ahead of us.

Iwould like to thank our employees,
whose outstanding efforts during the
year have been essential for our con-
tinued strong development. | would
also like to extend a big thank you to
our shareholders and customers for
your continued trust.

Stefan Widing
President and CEC

ANNUAL REPORT 2022 SANDVIK
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TARGETS AND TARGET FULFILLMENT

FINANCIAL TARGETS

Sandvik has long-term financial targets focusing on growth, profitability,
dividend and financial position. In 2022, new financial targets were

introduced.

GROWTH

Target: 7%
Outcome: 27%

EBITA MARGIN RANGE

Target: A growth of 7 percent through a
business cycle, organically and through
acquisitions.

Outcome: In 2022, total growth at fixed
exchange rates was 21 percent, of which
organic growth was 8 percent. Revenue
growth during a three-year period was

8 percent and during a five-year period
9 percent.

0
5
0
- 7%
0

Syears 3years 1year
= Actial === Target

Target: 20-22%
Outcome: 20.0%

DIVIDEND PAYOUT RATIO"

Target: An adjusted EBITA margin range
of 20-22 percent.
Outcome: The adjusted EBITA margin

amounted to 20.0 percent (20.8), in line
with the target.

A — s

20%

— — ™~
=3 © =}

Syears 3years 1year
= Actual ===Target corridor

Target: 50%
Qutcome: 42%

FINANCIAL NET DEBT/ EBITDA

Target: A dividend payout ratio of 50
percent of earnings per share, adjusted
for items affecting comparability, through
a business cycle.

Outcome: A solid performance in 2022
resulted in a proposed dividend of SEK
6.3 billion (6.0) corresponding to a payout
ratio of 42 percent. The average payout
ratio for a three-year period amounted to
51 percent and for a five-year period to
39 percent.

20%

- MW o~
o o ©o © o ©

Syears 3years 1year
= Actual ===Target

Target: <1.5
QOutcome: 1.3

Target: A financial net debtVEBITDA ratio
below 1.5.

QOutcome: The target was achieved as the
financial net debt/EBITDA ratio was 1.3.

"Target outcome' are 2022 resuits. All figures except financial net debt/ EBITDA are excluding Sandvik

Materials Technology/Alieima and other operations.

1) The dividend payout ratio Is only related to cash dividends and does not consider the distributed value
from Alleima to shareholders. The ratio is calculated on adiusted earnings per share, difuted, for the total
group all years except 2022 when it excludes earnings related to Afleima.

6 SANDVIK ANNUAL REPORT 2022
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= Financial net debt/EBITDA (R12)
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TARGETS AND TARGET FULFILLMENT

SUSTAINABILITY TARGETS

We have 2030 Sustainability Goals in four areas and we report on KPIs for
our own cperations to track progress towards targets. In addition to our own
operations, we also work with customers and suppliers to achieve the goals.

WE SHIFT CLIMATE

Target 181 ktons
OUtCC)me 142 ktons

WE BUILD CIRCULARITY

Target: Our target is to reduce our greenhouse
gas (GHG) emissions by 50 percent by 2030.
To be in line with this target we should reduce
GHG emissions to 181 ktons by 2022.

Outcome: In 2022, we increased our

GHG emissions by 4 percent to 142 ktons

due toincreased production. However we
exceeded the 2030 slope target by 22 percent
and reduced GHG emissions by 35 percent
compared to our baseline value. The main con-
tributors to that decrease are fossil-free energy
sourcing and exchanging natural gas for biogas.

Itors

230

s}
161819 20 21 22
avg

— GHG
=== Slope to 2030 target

Target: 70%
Outcome: 74%

WE CHAMPION PEOFLE

Target: Our target is to increase our waste circular-
ity to 90 percent by 2030. The target for 2022 was
70 percent.

QOutcome: This target was revised in 2321 to better
reflect our efforts towards circularity and we will
report on waste circularity rather than total waste
from this point. We achieved 74 percent waste
circularity.

%
60

2

40

20

21 22

= \Vaste circularity
=== Slope to 2030 target

Target: 3.2
Qutcome: 3.1

WE PLAY FAIR

Target: Our target is to reduce our Total Recordable
Injury Frequency Rate (TRIFR) to 1.9 by 2030, a

50 percent reduction. To be in line with this target
we should reduce the TRIFR to 3.2 by 2022.

Outcome: The TRIFR was 3.1 (3.0), equating to a

3 percent increase. However, we are stillin line with
where we need to be to achieve the 2030 target.
Acquisitions continue to negatively impact both
TRIFR and LTIFR trends.

16-1
avg
= TRIFR

=== Slope to 2030 target

We will constantly aim higher in ethics and trans-
parency, being a leader in playing fair and being
open. Qur goal is to always do the right thing. More
about Sandvik and fair play on page 14.

The baseline for our Sustainabifity Goals is the average outcome from 2016-2018. The dotted fine is an indication of how welt-aligned we are with the 2030 targets. Green-
house gas emissions and waste circularity are ahead of the required results in relation to the 2030 sfope while the TRIFR is in line with the slope value.
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TRENDS AND DRIVING FORCES

A CHANGING WORLD

Sandvik has defined key external factors and drivers that impact our
company. Together with customers and other stakeholders, we will
seize the opportunities they create in order to generate profitable
growth, manage risks and minimize our environmental impact.

% DIGITALIZATION AND AUTOMATION

The manufacturing and mining industri=s are experiencing
a shift to digitalization and automation. Ac to hig
data, sophisticated analytical tocls, robotics and artificial
intzlligen ting new business opportunities and
impro ntelligencs vays for peg
interact with machines and the ability to transfer digital
instructions inte physical preducts er equipment 2nable
real-time decisions in the machining pro

relopments contribute 1o reducs

expertise, sandvik offers digitalized solutions

25 Lo eptimize its custemears’ operations per-

Eg[' ECONOMIC AND POLITICAL DEVELOPMENTS

taining to costs, productivity and environmental impact.

Historically, design, machining and analysis have been
thres clzarly defined phases inthe manufacturing of
components, New technology, digitalization and metrology
are leading to the integration of the three stages toform a
seamless automated end-to-end value chain.

Inthe mining industry, digitalization and automation are
used across the value chain, from ming planning through
the mining and crushing epesrations to the extraction of
minerals. Data collaction, for example in mining guipment,
2nal advanced analysis to optimize proc and
predict maintenance needs. We also provide automated
solutions for mining vehicles.

WMacre factors such as glebalization, urbanization, political
governance and eyclicality impact Sandvik, The warinthe
Ukraine has had a majorimpact onthe woerld economy by
ralsing energy prices and inflation. Increased regionaliza-
tion and protectionism affects tradea regulations, such as

SANDVIK AMNNJALREFOST 2022

Brgnngysundregistrene

customs duties or new legal requirements, Our global and
local presence and our decentralized way of working allow
us to be flexible and adapt to changing conditions. All of
our husiness areas have action plans in place to manage
changesin market conditions

.
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25
gl

NEW TECHNQLOGIES

A number of emerging technologies will affect ourindus-
tries. The rapidly expanding demand for battery-electric
vehicles offers fantastic husiness opportunities for
Sandvik bhut also headwind insome parts of its business,
for exampla inthe autemotiv tor.

Sandvik has a deep knewledge of additive manufac-
turing, or 3D printing, a technolegy that regquir Vel
manufacturing steps and by preducing lighter preducts

)

==

SUSTAINABILITY

with fewier raw materials reduces the envirenmental impact.
I ulti-axis technology, enabling the machining of a material
from several different angles, improves efficiency and
enables completely new types of products.

Artificial intelligence and machine learning will be used
forincreasingly complex tasks and the implementation of
5G will contribute to more intelligent equipment.

The Paris Climate Agreement’s goal to limit global warm-
ingte 1.5°C places demands on companies and society
for change and new thinking. One consequence is the
rapid electrification of society and the need for fossil-free
enargy sources. Sandvik iz aworld leader in electric mining
equipment and supplies tools and tooling systems for the
energy industry, including clean and renswable energy
Sandvik has set a clear geal of reducing its carbon
dioxide impact across the entire valus chain. Qur largest

impactis through our products and solutions and we con-
tinucusly strive to increase productivity and minimize the
anvironmental impact. We develop eco-efficient crushing
and screening selutions that reduce energy usage and we
recycle crushing chambers
Sandvik is aiming to increase circularity by using mors

secondary materialin production. We purchase customers’
used cemented-carbide inserts, drill bits and reck tools and
recover them inte tungsten carbide powders and new tools.

‘ ",
A\,
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QUR STRATEGY

A VALUE CREATING STRATEGY

Cur strategy aims to create benefits for all our stakeholders —
customers, employees and communities, ultimately leading to
shareholder value. It rests on our core values, explicit target
setting in six strategic areas and a decentralized way of working.

QOur core values of Customer Focus, Innovation, Fair Play
and Passion to Win represent the essence of the Sandvik
culture. Together with our purpose “We make the shift —
advancing the world through engineering” and our Code
of Conduct, they guide us in our daily business decisions
and form a solid platform for our strategy. We manage
risks and seize opportunities in the surrounding world

and we have defined six strategic objectives for growth
and operational excellence.

Our strategy relies on a number of common strengths
across the Group: being close to the customer with a
decentralized way of working and leading brands, digi-
talization and automation, a strong performance culture
and first-class leadership that focuses on ensuring high
employee engagement.

ad

SHIFT TO GROWTH

DIGITAL
SHIFT

\“NOVATI On

7

O\)S‘(OMER FOCUS

WE MAKE
THE SHIFT

Advancing the world
through engineering

FaIR pLAY

MM o1 nosS?®

CUSTOMER'S
15T CHOICE

‘[
e v

AGILE THROUGH CYCLE

PURPOSE AND CORE VALUES

We have a company purpose: We make the shift -
advancing the world through engineering. It captures
our ambition whereby our innovative solutions make the
shiftin areas such as digitalization and sustainability, cre-
ating value for employees, customers, shareholders and
society.

Customer Focus, Innovation, Fair Play and Passion to Win
are our core values. They capture the culture of the company
and they guide us in our actions and daily business deci-
sions. Gustomer Focus: We constantly strive to exceed our

10 SANDVIK ANNUAL REPORT 2022

customers' expectations and enable them to excel in their
business. We are decentralized and decisions are taken close
to customers. Innovation: We always strive for technology
leadership and successful partnerships. We work to ensure
everyday advancements and innovative shifts. Fair Play: We
put health and safety first. We are ethical and compliant and
conduct our business sustainably. Passion to Win: We estab-
lish our market leadership through strong performance man-
agement, continuous impraovements and empowered people.
We are passionate about making our company number one.
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QUR STRATEGY

SHIFT TO GROWTH

In 2022, we increased our growth ambitions and raised
the long-term growth target from at least 5 percent over
a business cycle to 7 percent, organically and through
acquisitions. We have the ambition to grow faster than
the market and we aim to grow 10 percent (CAGR 2018-
2025) for Sandvik Mining and Rock Solutions and Sandvik
Rock Processing Solutions, respectively, 5 percent for
Sandvik Machining Solutions and more than 10 percent
for Sandvik Manufacturing Solutions. Qur investments
inresearch and development (R&D) amount to about 4
percent of net sales annually.

This year we achieved a total sales growth of 21
percent, in fixed currency. We added approximately SEK
4 billion in annualized inorganic growth through eight
strategic acquisitions. The acquisitions strengthened
our core business and helped us expand into adjacent
areas in our customers’ value chains. The organic growth
amounted to 8 percent and was supported by the launch
of innovative new products, many of which were con-
nected to digitalization and automation.

We have a New Sales Ratio (NSR), the share of sales
from products launched in the last five years, target of
30-35 percentin 2025.1n 2022, the NSR was 28 percent.

Growth areas

We have set up a number of prioritized growth areas for
our businesses. Digitalization is one that is relevant for all
businesses.

Sandvik Mining and Rock Solutions is world-leading
within underground electrification and automation and
the business area has increased its focus on surface
drilling. We also see continued potential in parts, ser-
vices and consumables where a high share of total sales
improves our resilience over time. Parts, services and
consumables sales amounted to 69 percent.

In 2022, we saw a large interest in autonomous and bat-
tery-electric vehicles (BEVs) and received record orders.
In 2030, we will have a full underground electric offering.
With the acquisition of Australia-based Deswik, a market
leading provider of mine planning software, we expanded

in the underground mining value chain. The acquisition
of Polymathian Industrial Mathematics further improved
our offering, with solutions for automated decision-mak-
ing and optimization of our customers' operations. We
expanded our battery analytics competence with the
acquisition of Akkurate, a frontrunner in holistic battery
management. Sandvik Mining and Rock Solutions is the
only OEM in the industry with a unique end-to-end digital
offer.

Sandvik Rock Processing Solutions has the ambition to
reduce energy consumption with its crushing and screen-
ing solutions. The business area aims to optimize its
sales channels by developing its distributor business and
increasing OEM sales. The acquisition of the mining part of
Schenck Process Group (SP Mining) in 2022, a SEK 2 billion
business, will increase the business area's mining exposure
substantially. It will also increase our aftermarket exposure
since SP Mining has 70 percent of sales in parts, services
and consumables. For 2019-2025, the business area target
is more than 30 percent increased penetration within parts,
services and consumables. In 2022, its share of sales was
55 percent.

Sandvik Machining Solutions aims to grow by becoming
a market leader in round tools, an increased exposure to
lightweight materials and the mid-market segment as well
as geographical expansion. In 2022, we made five round
tools acquisitions. Two of the acquisitions, Preziss and
Frezite, will help us support automotive customers' shift
to electric vehicle production. Sphinx Tools is a manu-
facturer of micro precision tools used for electronics and
surgical instruments in the medical industry. The acqui-
sitions of Balax and Peterson Tool Company support our
exposure to the US market.

Sandvik Manufacturing and Machining Solutions has a
vision to create a closed loop component manufacturing
process. In 2021, we made several digital manufacturing
software acquisitions. In 2022, we focused on their inte-
gration and the business area's combined hardware and
software solutions are unigue. Additive manufacturing
and metal powder are other growth areas.

An Accelerated Rated Calorimeter from Akkurate for testing
batteries. It can be used for measuring heat capacity,
thermal stability of the cell or heat generation during usage.

Avibrating screen frcm SP Mining. The screens are used to
separate feeds containing sclid and crushed cres.

ANNUAL REPORT 2022 SANDVIK il
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QUR STRATEGY

DIGITAL SHIFT

We aim for digital leadership in our industries. We com-
bine hardware and software to create optimized solutions
for the manufacturing, mining and infrastructure indus-
tries. Qur equipment and tools are increasingly becoming
intelligent and automated, gathering data and enabling
predictive maintenance, leading to improved productivity
and sustainability for our customers.

We have set a target to generate digital and software
sales of SEK 6.5 billion by 2025. The expansion of our
digital offering in 2022 contributed to our overall growth
targets significantly and sales from software and digital
solutions were close to SEK 4 billion.

The acquisition of mine planning software provider
Deswikin 2022 contributed SEK 820 Minrevenue to
Sandvik Mining and Rock Solutions and we had strong
sales of autonomous mining equipment, AutoMine® We
alsoincreased the number of mines using our Remote
Monitoring Services.

Sandvik Rock Processing Solutions aims to have 60
percent of customers utilizing its automated and digital
solutions by 2025, thereby gaining operational insights
for improving productivity and performance. Automa-
tionis a prioritized growth area and the business area

SUSTAINABILITY SHIFT

sees opportunities to provide leading optimization and
automation solutions through continuous developments
and new functionality additions for its digital assistant
platform SAM™,

In line with the vision to become the leader in closed
loop component manufacturing, Sandvik Manufacturing
and Machining Solutions developed a new platform tech-
nology in tool identification, helping to make production
processes more efficient.

Sandvik Manufacturing Solutions reached double digit
annual market growth throughout the year with strong
contributions from companies acquired in 2021, for
example CNC Software (Mastercam). Prioritized growth
areas for the business area segment include design
and planning automation, additive manufacturing and
industrial metrology. Recent acquisitions enable unique
combined solutions, such as our ZeroTouch® metrology
technology with Metrolog® X4 software for non-contact,
3D measurement of parts integrated near or in-line,
and the optimization of Silent Tools® tool holders from
Sandvik Coromant with our newly acquired Mastercam
Dynamic Motion® toolpath.

OUR CLIMATE IMPACT ACROSS THE VALUE CHAIN

SCOPE 3 SCOPE 1
UPSTREAM OUR OPERATIONS
21% N
4% _O_
s 1%
1%
SUPPLIERS BUSINESS TRANSPORT DIRECT OWN
Purchased gocds TRAVEL Upstream EMISSIONS
and services = T~
@ I -o—O-
A D oo 15
92028
SUPPLIERS OWN OPERATIONS

Not included in the iffustration: capital goods of 1 percent and fuel/fenergy refated actions of 1 percent.
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QUR STRATEGY

SUSTAINABILITY SHIFT

Sandvik has an ambitious sustainability agenda with our
four 2030 Sustainability Goals as a base. The goals relate
to climate, circularity, people and fair play. They take a
holistic approach thatincludes customers, suppliers and
our own operations.

Our largest climate impactis generated at the customer
usage phase and we use engineering and innovation to
help our customers reach their sustainability targets.

We shiftclimate
Qur goalis to halve greenhouse gas (GHG) emissions
by 2030. All our business areas worked hard in 2022 to
define our Science Based Targets initiative (SBTi) targets,
which we sent in for validation. The targets include net-
zero emissions for our own operations, heating and power
{(Scope 1 and 2) by 2040 and for customers, suppliers
and transports (Scope 3) by 2050. We are wellin line
with our 2030 climate targets. GHG emissions increased
by 4 percentin 2022 but compared with the base value
(20168-2018) they have been reduced by 35 percent.
The reduction is mainly due to energy certificates and
exchanging natural gas for biogas.

In 2022 we signed a SEK 11 billion revolving credit
facility linked to our waste circularity and climate targets.

Annual KPIs are aligned with the sustainability targets,
and the interest margin is affected positively or negatively
depending on whether the KPI levels are met or not.

Throughout 2022 we launched several new products
that help our customers reduce their climate impact.

We build circularity

This year we changed our waste measurement definition
from total waste to waste circularity. The new targetis to
be more than 90 percent circular by 2030.

We continued to run projects to reduce, reuse and
recycle waste at our sites. Sandvik Mining and Rock
Solutions developed an app for all of its sites to gather
information about waste. Sandvik Rock Processing Solu-
tions developed its solution to reuse excessive heat from
production processes.

A circularity solution won the 2022 Sandvik Sustain-
ability Award in Memory of Sigrid Géransson. The new
technology torecycle the tungsten inserts on drill bits
at customer sites was developed by a joint team from
Sandvik Mining and Rock Solutions and the Wolfram
division of Sandvik Machining Solutions. Customer waste
is turned into new products, local jobs are created and
supply chainrisks are reduced.

SCOPE 2 SCOPE 3
HEATING AND POWER DOWNSTREAM
69%
1%
&

HEATING TRANSPORT AND USE OF SOLD

AND POWER DISTRIBUTION PRODUCTS
OWN OPERATIONS CUSTOMERS
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QUR STRATEGY

Focusing on people

We aspire to the highest standards for people and will
continue to raise these standards in line with our goal of
zero harm.

Our Total Recordable Injury Frequency Rate amounted
to 3.7 (3.0), and we undertook several initiatives, such as
safety campaigns, to make improvements in this area.
Diversity and inclusion (D&1) was also high on the agenda.
Itincluded initiatives such as a group-wide B&I nano
learning and training and skills development programs.
Sandvik was included on the Allbright, a non-profit
foundation that aims to create a more diverse business
sector, green list assessment of Swedish companies.
We also entered into a strategic partnership with the
International Women in Mining organization to improve
gender equality in the industry.

Fair play
We will constantly aim higher in ethics and transparency,
aspiring to be a leader in playing fair and being open.

Sandvik was awarded a gold medal by sustainability
rater Ecovadisin its annual CSR assessment, which
puts Sandvik among the top 5 percent of evaluated
companies. The EcoVadis rating covers a wide range of
Corporate Social Responsibility topics, including envi-
ronment, labor and human rights, ethics and sustainable
procurement.

During the year, 21 on-site supplier audits were
performed, all conducted by independent third-party
auditors. No supplier contracts were terminated due to
breaches of the Supplier Code. More than 186,282 compli-
ance training records were created and 77 percent (72) of
new employees completed our code of conduct training
within the first three months of being hired.

AGILE THROUGH CYCLE

Being agile through a business cycle for us means being
flexible in order to effectively manage both the upturns
and downturns in line with macroeconomic changes. The
key measurement for success is our new margin goal of
an adjusted EBITA margin ranging between 20-22 percent
through a business cycle. The EBITA corridor is to be
seen as a guide for when additional corrective measures
may be necessary or what may not be seen as long-term
sustainable margins.

Being agile starts with reducing sales volatility and
having a resilient top line growth. It is also necessary to
establish an efficient cost base and continuously improve
the fixed cost structure. We have a flexible cost base and
well-prepared contingency plans to enable quick actions.
We also work to optimize the operational efficiency.

Being a decentralized organization helps us to act quickly
on market intelligence. We have increased the share of
variable costs through actions like increasing third-party
personnel and satellite, or outsourced, production. We
successfully implemented improved, proactive price
management.

14 SANDVIK ANNUAL REPORT 2022

We built operational flexibility in 2022 by developing
alternative supply chains, regional hubs, spreading
production to more than one location and developing
new logistical solutions. We also created satellites with
spare parts close to the customer. We announced a new
restructuring program in 2022, including consolidation
of production units, site closures and optimizing the
structure of the sales organization. The program will
generate annual savings of about SEK 800 million, with a
full run-rate in 2025. The restructuring costs will amount to
SEK 1.7 billion {SEK 670 million in 2022 and the remainderin
2023).

Being a market leader is a competitive advantage,
leading to a resilient top line achieved through, for
example, recurring revenue streams like parts, servi-
ces and consumables, and subscription contracts for
software and digital services. Qur combined hardware
and software solutions strengthens our position as a
supplier of choice both in upturns and downturns.
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QUR STRATEGY

CUSTOMER'S FIRST CHOICE

Customer value ensures long-term business success. We
aim to be number one in a majority of the markets where
we operate. This is achieved through strong brands and
innovative offerings.

Our strategic priorities to be the customer’s first
choice include price leadership and providing a leading
performance-based offering and superior basic and
advanced services. We develop close relationships for
customer insights, R&D benefits and for quick feedback
when market conditions change. We have built trust over
decades and with vast knowledge about customer needs
we are a trusted advisor.

Across the organization we aim to advance the way
we measure and improve customer value and customer
satisfaction. In 2022 all of our divisions measured their

customer satisfaction through structured methods. By
2025 they will be able to show verified improvements.

An example of customer insights is that small and
medium enterprises need supportin connecting equip-
mentand creating a more efficient component manufac-
turing process. We are helping this customer group by
being a partner in their digital journey, offering solutions
and expertise to support them.

In our indirect channels we are training our partners to
become more knowledgeable about our offerings so they
can better solve customer problems with our solutions.
We have also created a unique holistic customer offering
in mining, closing the loop between mine planning and
mining operations.

EMPLOYER OF CHOICE

We aim to be the employer of choice within our industries
and attract, retain and develop top talents. We focus on
having a diverse corporate culture where people feel
included regardless of nationality, religion, age or gender.
We empower everyone to develop to be able to perform
attheir best and feel excited, proud, curious and confi-
dent, while maintaining a good work-life balance, thereby
building a strong and passionate culture.

We strive for an industry-leading engagement level
among our employees and have set an engagement
target of >80 percentfor 2025. In 2022 we reached 78
percent. In 2022, we introduced an employee Net Pro-

moter Score (eNPS) for new hires and achieved a score
of 68 which will form the basis for future target-setting.
We have a decentralized way of working and encour-
age business area initiatives in areas such as engage-
ment, diversity, inclusion, learning and individual career
development.

We believe that diversity and inclusion is key and starts
at the top and 44 percent of our Executive Management
team are women. We aim for 25 percent of our managers
to be female by 2025 and in 2022 the share amounted to
18.6 percent.

ANNUAL REPORT 2022 SANDVIK 15
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QUR STRATEGY

2025 TARGETS 2022 KEY RESULTS

o~

Shift to growth

= A total growth of 7 percent (CAGR) at fixed
exchange rates over a business cycle

« A New Sales Ratio of 30-35 percent, defined as
share of sales of products younger than 5 years

« Total growth was 21 percent, of which organic growth
was 8 percent
«We achieved a New Sales Ratio of 26 percent

o )))

Digital shift

« Software and digital sales of SEK 6.5 billion

« 70 percent of our sites to have modern Enterprise
Resource Planning {(ERP) platforms implemented
to enable a seamless flow

* Sales from our software and digital offering {rolling 12M)
amounted to close to SEK 4 billion {1.8)

« 45 percent (41) of our sites had implemented modern
seamless flow platforms

Sustainability shift

* Reduce greenhouse gas emissions by 25 percent

= Achieve 80 percent waste circularity

= Achieve a Total Recordable Injury Frequency Rate
(TRIFR)at 2.5

* Greenhouse gas emissions increased by 4 percent in
2022. Compared to the baseline (2016-2018) they have
decreased by 35 percent

« Waste circularity amounted to 74 percent

* The Total Recordable Injury Frequency Rate increased to
3.1{3.0). Compared to the baseline it has decreased by
18 percent

Agile through cycle
« Achieve an adjusted EBITA margin with the range
of 20-22 percent over a business cycle

« The adjusted EBITA margin amounted to 20.0 percent
{20.8)

Customer's first choice

» 100 percent of our divisions to measure
customer satisfaction and show verified
improvements

* All divisions established methods to measure customer
satisfaction

<]

Employer of choice
+ 25 percent female managers
+ An employee engagement rate above 80 percent

16 SANDVIK ANNUAL REPORT 2022

* Atyear-end, 19.6 percent (19.8) of our managers were
women
* The employee engagement rate was 78 percent (79)

16.07.2024 kl 23:09

Brgnngysundregistrene

Side 25 av 181



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

QUR STRATEGY

STRATEGIC RISK LANDSCAPE

Achieving the Sandvik strategy is dependent on continu-
ously managing risks associated with it. These risks can
be driven by external factors where our ability to influ-
ence them is limited and risk mitigation is hence focused
on agility and adaptability. They can also be more directly
within our own control.

Sandvik continues to run its well-established Enter-
prise Risk Management (ERM) process whichis usedin all
parts of the Group for analyzing risks in the local entity,
business unit, division or business area. These local
risk analyses are heavily influenced by the strategy and
key objectives for each part of the business, in accord-
ance with our decentralized way of working, but the total
outcome is aggregated into a bottom-up summary of the
most significant risks at Group level. You can read more
about this process on pages 60 and 62.

In 2022, we decided to complement the bottom-up
process with a strategic analysis at the Group Executive

Geopolitical development
* Regionalization/nationalization
* Trade wars

* Batteries

Technology must-wins

+ Electrification of the mine

s Closed loop manufacturing . g

« Execution of digital shift and L
data driven productivity ;

Digital disruption
* Efficient systems
upgrades e o
« Cyber security ST
* Information security
* Disruption by
digital players

WNCVATIOY

Key talent

attraction/retention

* New talent (digital,
sustainability)

» Safeguard core
{engineering, battery)

* Re-skill existing workforce

Manage inflation

* Price management

s Leverage procurement
capabilities

Securing key supply

* Green electricity
» Mineral supply

o\ﬁ‘“w ER ooy

WE MAKE
THESHIFT

Fapr P

Business interruption

* Energy supply

* Supply-chain/logistics

« Disruptive events (fires, natural

Management level and more specifically, identify key
risk areas that are tied to our ability to execute on our
strategy. The purpose was to get a more focused and
concrete risk landscape for the Group to enable good
follow-up of the different risk mitigating activities in
relation to the strategic goals. This exercise resultedin a
Sandvik Key Risks map, detailing the individual risks we
are actively addressing to achieve long-term success and
strategy fulfillment. If we deliver on our strategic targets,
many of the risks will also be fully mitigated.

The Sandvik Key Risks map is also coupled with a
follow-up model for tracking the initiatives that will lead
to improved risk mitigation. The tracking model will be
reviewed and discussed in the Group Executive Manage-
ment team every quarter, thus creating a more dynamic
and strategically relevant risk management discussion at
the highest level of the company.

Acquisition value creation
" +Business case delivery
* Ensure efficient admininistrative
integration

... Being compliant
* An ethical culture
* Increased regulatory
complexity
« Stricter financing

requirements
- Changing
regulator
Py g y

requirements

* Sustainability
reporting
requirements

+ Trade sanctions

Y * Product/safety

requirements

+ Change to data-

driven processes

Mo oyestt

Understanding changing
customer needs
 Timely adjustment

to market transformation
s Ensuring customer value

Manage downturn

* Meeting target EBITA range

s Timely execution of
contingency plans

disasters, pandemic)

The illustration shows to which strategic area each key risk relates, although several risks are relevant for more than cne strategic area. The proximity to
the center (orange circle} shows how actively we operationally work with the risk. The further out from the center blue circle), the more long term/strate-
gic the risk is. Many risks are both short and long-term and require both short term and long-term mitigation.
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ALLEIMA LISTING

THE BIRTH OF A NEW COMPANY

The process to distribute the Sandvik Materials Technology
business area as an independent listed company, called Alleima,
was completed in 2022. The formaticn of the new, world-leading
company will benefit both Alleima and Sandvik.

Alleima was listed on the Nasdaq Stockholm Stock
Exchange on August 31, 2022.The name is a combination
of the words alloy and material, two core strengths of
Alleima.

The formation of Alleima will enable both Alleima and
Sandvik to create even more value long-term. For the
remaining Sandvik Group, the change will sharpen our
focus on long-term profitable growth in our remaining
areas: solutions for mining and rock excavation, rock pro-
cessing, metal cutting and digital manufacturing.

The separation from Sandvik will provide Alleima with
a clearer mandate to execute its strategy to focus on
profitable growth and further strengthen its position
as a world-leading manufacturer of advanced stainless
steels, special alloys and heating systems for the most
demanding industries. It gives Alleima an opportunity

to be evaluated based onits own merits and business
opportunities and not be compared with other business
areas within Sandvik.

The expertise within Alleima will enable more effi-
cient, more profitable and more sustainable processes,
products and applications for its customers, advancing
industries through materials technology.

Several trends combine to fuel growth for Alleima. The
transition to a zero-carbon world, for example, requires
renewable energy production and non-fossil fuels for
transportation, as well as a shift from hydrocarbons to
electricity in the manufacturing sector.

Registered shareholders of Sandvik were entitled to
receive one share in Alleima for every five shares held in
Sandvik.

Géran Bjérkman, CEO of Alleima and fermer President of Sandvik Materials
Technology, rang the bell at the listing ceremony of Alleima cn Nasdaq Steckholm.
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OUR STRATEGY

At the Sandvik Coromant Centar in Sandvi<en in Sweden customers are
affared training and demanstrationz of ~macnining innovations.

ANNUAL REPORT 2022 SANDVIK 19

16.07.2024 Kkl 23:09 Brgnngysundregistrene Side 28 av 181




- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

BRAN

o
e, ST
3 R % L
AN
RN
N \\ ‘_\\\ 5
: | ‘~\\\\ \

e

e

F/v'

20 SANDVIK ANNUAL REPORT 2022
Side 29 av 181

16.07.2024 Kkl 23:09 Brgnngysundregistrene




Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

OUR OPERATIONS

SANDVIK MINING AND
ROCK SOLUTIONS

Sandvik Mining and Rock Solutions had a strong 2022 with solid
demand and record levels of order intake. Innovative new product
offerings and strong sales from parts, services and consumables
drove organic growth. The acquisitions of Deswik and Akkurate
strengthened our market position in mine planning software and

electrification.

Sandvik Mining and Rock Solutions is a global leading
supplier of equipment and tools, parts, service and digital
solutions for the mining and infrastructure industries.

We bring value to customers through high-performing
products and services thatincrease productivity and
safety and improve sustainability while extending uptime
and cutting costs. Qur product offering includes equip-
ment for rock drilling, rock cutting, loading and hauling,
tunneling and quarrying.

We are shaping the sustainable mine of the future, parti-
cularly through fully electric solutions, and increasingly
offering solutions for mine automation and end-to-end
optimization through connected digital services.

Market overview

Demand within the mining industry remained high
throughout 2022. The growth was fueled by the con-
sumption of more minerals and metals and high com-
modity prices, despite certain metal price decreases and
rising costs due to inflation and high energy prices. The
market was characterized by an increasing interest from
the mining and infrastructure industries in sustainable
solutions and digital technologies. Demand was also
driven by a growing demand for copper and other electri-
fication metals.

2022 IN FIGURES

Commodity exposure

Gold, 35%

Copper, 23%

Coal, 11%

Zinc/Nickel, 9%

Iron ore, 3%

Other base metals, 2%
Other", 17%

L 3

Revenues by market area

V 4
) Y

North America, 22%
Australia, 21%
Africa/Middle East, 21%
Asia, 17%

Europe, 10%

South America, 9%

Overview, MSEK 2021 2022
Order intake 47,460 62,895
Revenues 41,409 56,843
Adjusted EBITA® 8,753 11,643
Adjusted EBITA margin®, % 21.1 20.5
Return on capital employed, % 31.2 22,6
Number of employees® 15,674 186,206
Gender balance imenfwomen)}, % 82/18 82/18
Women in managerial positions, % 19.4 18.7
Lost Time Injury Frequency Rate (LTIFR}) 1.2 0.8
(T_(F)F‘;Tlllts)ecordable Injury Frequency Rate 3g 34

1) Platinum, diamonds and other.

2) Adjustedfor items affecting comparability of SEK -1,264 miflion (-1017).

3) Fuli-time equivatent.
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OUR OPERATIONS

Shiftto growth

Our organic growth in 2022 was strong, with record levels
of parts, services and consumables sales and continuing
all-time high demand for our equipment. Parts, services
and consumables accounted for 89 percent (83) of
revenues.

Aligned with our strategic priority to drive automation and
electrification, we expanded our battery-electric vehicle
(BEV) offering. We invested EUR 10 million in our Turku plant
in Finland to provide additional capacity to produce BEVY
loaders and trucks. New BEV solutions were introduced,
such as a Sandvik® TH8658 truck with a 65-ton capacity.

It is the largest battery-powered dump truck for under-
ground mining conditions to date, engineered to improve
productivity, sustainability, and cost efficiency. Strategically
significant orders for our BEV and automation solutions
were received and we also saw an increase in sales of our
combined surface drilling equipment and automation sys-
tems. An example is the order received from Foran Mining,
worth SEK 330 million, for 20 new Sandvik BEVs, including
trucks, loaders and drills, for use at its Mcllvenna Bay pro-
jectin Canada.

The acquisition of Australia-based Deswik, a top-tier
supplier ofintegrated software platforms that support
mine digitalization, presented an exciting new area for
growth. Our digital offering was further strengthened with
the agreement to acquire Polymathian Industrial Math-
ematics, an Australia-based provider of advanced mine
optimization software and services. The acquisition was
completed in February 2023. We also strengthened our
leading electrification and battery analytics competence
and know-how with the acquisition of Finland-based
Akkurate, a frontrunner in holistic battery management.

Digital shift
We saw strong sales of our AutoMine® autonomous and
remotely operated mobile equipment. We introduced an
AutoMine Concept Underground Drill Rig, featuring next
generation intelligent automation and a range of emission
reduction technologies. The drill rig uses an Al-guided
automatic drill bit changer as well as Al for continuous
rock mass feedback to optimize drilling performance. We
also launched a mapping solution which maximizes pro-
ductivity and improves the safety of autonomous vehicle
navigation in underground mining operations by utilizing
mapped data and AutoMine surface drilling systems.
Embracing new digital technologies, we began an additive
manufacturing trial to digitally print machine parts for
underground drill rigs.

Our world-leading mine planning software platform from
Deswik continues to be further built on to help our custom-
ers optimize their mining operations.

Sustainability shift

Qur portfolio helps customers to increase their produc-

tivity and safety and reduce their environmental impact.
By electrifying the fleet, a mining operation can signif-

icantly reduce its energy consumption. No underground
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exhaust emissions are produced and much less heat is
generated compared to traditional engines. Electrifica-
tion supports mine operators reach their sustainability
targets, such as reduced CQO2 emissions, and reduces
ventilation requirements, therefore reducing costs. Bat-
tery-powered equipment is also more productive due to
higher speeds and requires less maintenance compared
to traditional engines.

Our new warehouse at Roe Highway Logistics Park
in Western Australia has been recognized for "World
Leadership’ thanks to its environmentally sustainable
building practices. The facility's innovations include
the use of low-carbon concrete, solar generation with
battery storage, a dual electric vehicle charging station,
energy-efficient lighting and a dedicated rainwater har-
vesting system.

A new technology to recycle the tungsten inserts on drill
bits at customer sites, designed by colleagues from Sandvik
Mining and Rock Solutions and Sandvik Manufacturing and
Machining Solutions” Wolfram division, in collaboration with
customers, received the 2022 Sandvik Sustainability Award
in Memory of Sigrid Gdransson. The new technology will
lead to CO, reductions of approximately 64 percent com-
pared to mining virgin raw material and increases employ-
mentin the communities close to the mines.

Customer's first choice
Through the acquisition of Deswik and the integration
of DSl Underground, we have expanded our value chain
toinclude mine planning and ground support, creating a
unique holistic customer offering. Qur electrification, dig-
italization and automation journey is also highly valued by
our customers, who are increasingly wanting to partner
with us in these areas. For example, a partnership dating
back several years with mining company BHP to develop
the underground mining equipment and automation
solution for its Jansen Potash project {Canada) resulted
this year in a SEK 2 billion order. We also received a large
mining equipment order from the Chinese global mining
services provider JCHX Mining Management Co Ltd, to be
used in the Kamoa-Kakula copper mine and the Kamoya
copper and cobalt mine in the Democratic Republic of the
Congo. The order was for a fleet of intelligent load and
haul equipment anditis valued at SEK 210 million.

We also stay close to the customer through events
like Innovation in Mining. With its focus on the mine of
the future, the event, hosted at our sites in Sweden and
Finland, welcomed over 700 visitors.

Agile through cycle
We are well prepared for unstable market conditions.
Flexible production systems are one of the many levers
we have built into our contingency planning, providing us
with a production structure that can mitigate upturns and
downturns.

We are continuously evaluating our supply base, to be
more resilient and less dependent on global supply chain
constraints. We are taking mitigating actions, such as set-
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ting up additional units which provide spare parts closer to
the customers.

When the war broke out, our main focus in Russia and
Ukraine was on the safety and well-being of the 700
Sandvik employees working at mine sites and offices.
We moved swiftly to conduct a controlled wind down in
Russia, minimizing the impact on our people.

During the year, we inaugurated a new facility in Johan-
nesburg, South Africa, consolidating five separate sites.

Employer of choice

We have approximately 280 diversity and inclusion
activities underway across the business area. This year
we entered a strategic partnership with the International
Women in Mining organization to help drive progress in
gender equality in the industry.

The partnership with the Federation of European Min-
eral Programs provides us with opportunities to attract
new talent at the universities with which they work. To
recruit new digital competences, we have established

OVERVIEW

Product portfolio

Equipment for drilling, bolting, cutting, loading
and hauling. Drilling consumables {rock tools),
service, spare and wear parts. Comprehensive
digital solutions to drive efficiency and process
optimization.

Market characteristics

Mining: Consolidated customer base of some 200
global major and junior miners. Remote locations,
decreasing ore grades as well as safety requirements
drive volume output and the need for semi-auto-
mated to fully automated solutions. Significant after-
market business.

Infrastructure: Sandvikis active in the niche area of
rock excavation. The customer base is fragmented
with more than 25,000 individual customers. Local-
ized offering and local competition.

Demand drivers

Mining:

—GDP growth rate and resource-intensive industry
development

—A growing middle class

—Metal and mineral prices

—Electrification

—Production levels in existing mines and expansion
projects {greenfield and brownfield)

—Productivity improvements and new technology, for
example automation and electrification

—Demand in the areas of environment, health and
safety
Infrastructure:

—GDP growth/urbanization

OUR OPERATIONS

an incubator office at Tampere University in Finland, to
help make us more attractive within the digital space.
With many of our employees being millennials, we have
initiated a reverse mentorship program, to help senior
leaders understand what makes a workplace attractive to
younger generations.

We have over 300 health and well-being programs
underway, 50 percent of which are related to the physical
environment.

MEET OUR EMPLOYEES

Melita Hegarty is Community Engagement
and First Nations Participation Advisor.
Being a First Nations women from Australia
herself she has the perfect background in
her work for diversity and inclusion.

home.sandvik/stories/podcasts

—Infrastructure investments and spending
- Government stimulus programs
—Aggregates production

—Cement consumption

Competitive landscape/Major competitors
Mining: Mainly global competitors such as Epiroc,
Caterpillar and Komatsu Mining.

Infrastructure: Some global competitors present
in several niches: Epiroc, Caterpillar and Furukawa.
Many local players.

Go-to-market model

Mining: Direct sales approximately 85 percent with
worldwide service network.

Infrastructure: Due to a fragmented customer base,
50 percent of sales is via distributors. Global sales
and service organization.

Growth strategy

Grow the parts, services and consumables business
on the installed base. Expand market share in surface
drilling. Climb the service ladder by data-driven pro-
ductivity and advanced services. Automation, elec-
trification and exploring complementary technolo-
gies and offerings through mergers and acquisitions.

Strategic risk management

Various forms of business environment risk with an
impact on the mining and infrastructure market in
general, such as increased market competition with
new technological developments and the emergence
of new competitors, fluctuations in commodity prices
and compliance-related risks. Political uncertainty in
some parts of the world.

ANNUAL REPORT 2022 SANDVIK 23

16.07.2024 kl 23:09

Brgnngysundregistrene

Side 32 av 181



- Brenno Sundregistrene Arsregnskap regnskapséaret 2022 for 934015436

INNOVATIONS CREATING

CUSTOMER VALUE

With our electrification, digitalization and automation selutions, we are

working with our customers to provide them with the latest technologies to

transition to ¢

We expanded our battery-electric vehicle (BEV) offer-
ing, including the introduction of a new truck, Sandvik®
THB65B. This is our largest capacity BEV truck for
underground applications, and the only battery-electric
powered underground truck with a 65-ton capacity inthe
industry. The truck is engineered to improve productivity,
sustainability and cost efficiency in mining operations. It is
equipped with the battery-swapping systems AutoSwap™
and AutoConnect™, enabling quick and easy battery swap
ina matter of minutes, together with a new battery lifting
system for improved reliability.

We launched several new solutions in the product group
for autonomous and remotely operated mobile equipment,
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safer, more efficient and more sustainable mine of the future,

including the AutoMine® Concept Underground Drill. This
fully autonomous, twin-boom development drill rig, capable
of drilling without human interaction, can plan and execute
the entire drilling cycle from tramming to the face, setting
up for drilling, drilling the pattern and returning home to
charge for the next cycle.

Our new AutoMine Surface Drilling solutionisan
autonomous solution for a wide range of Sandvik iSeries
surface drillrigs, designed to improve safety, reduce
costs and increase productivity. It enables an operator
to control multiple rigs remotely from a comfortable
locationinline-of-sight or a distant control room -
improving working conditions and safety.

Sandvik® THERSE is our largest canacity BEV truck
for underground aonlications. Itis the cize
aof 2 40-ton diezel truc< nut can carry 65 tonzs.
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OUR OPERATIONS

FUTURE OPPORTUNITIES
WITH OUR OFFERING

We are shaping the sustainable mine
of the future. With our solutions, our
customers become more productive
and can run safer, more sustainable
operations. We aim to have a fully
electric underground hard rock offer-
ing by 2030, and by then we believe
that more than 50 percent of our
equipment sales in underground hard
rock mining will be electrified.

We are driving the development
and adoption of mining solutions
for electrification, automation, and
process optimization. The mining
industry is essential for electrifying
our society and enabling the energy
transition.

With our solutions we have exten-
sive exposure to electrification met-
als, such as copper, creating solid
fundamentals. Additionally, the long-
term trend of declining ore gradesis
forcing mines to move deeper and
deeper. Due to the higher temper-
atures at depth, this intensifies the
momentum for our high-performing
electric equipment. [t emits much

improving safety, the working envi-
ronment and cost efficiency.

Qur already leading positionin
underground mining is being lever-
aged to surface drilling. In addition to
a strong position in battery-
electric vehicles and fleet automa-
tion systems, we are a leading pro-
vider of mine planning software. This
enables a full range of digital offer-
ings throughout the value chain, with
mine planning directly linked to safer
operations planning, monitoring and
execution. These new capabilities
will help us build and develop even
better products and solutions and
help our customers design mines
that are optimized for automation
and electrification.

ROCK EXCAVATION

Drilling

Mine
planning

Blasting

OUR OFFERING

Continuous mining and tunnelling
Digital mining technologies
Genuine parts and services
Ground support

Loading and hauling

Rocktools and systems

Rotary drilling

Surface drilling

Underground drilling

Ground and
rock support

Loading
and hauling

Cutting Cutting

less heat and no exhaust emissions,

Ranger® DXi Series surface drill rigs p
feature arevolving superstructure
and a 290-degree reach — enabling
an ultimate drilling coverage of
55 square meters.
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SANDVIK ROCK

OUR OPERATIONS

PROCESSING SOLUTIONS

Sandvik Rock Processing Solutions had another strong year in 2022,
Underlying demand continued to be favorable and the business area
remained agile. Strong sales of parts, services and consumables
drove organic growth and the acquisition of SP Mining significantly
strengthened our offering towards the mining industry.

Sandvik Rock Processing Solutions is focused on accel-
erating profitable growth within rock processing. We do
this by bringing value to customers through high-
performing products that increase productivity and
safety as well as services and flexible maintenance pro-
grams that increase uptime and reduce costs. Therock
processing applications include crushing, screening, feed-
ing, breaking, demolition and recycling. They are primarily
used by the mining and infrastructure industries.

As part of the overall Sandvik sustainability and digital
shift strategies, we are continuously making our rock pro-
cessing offering more energy-efficient and developing the
digital assistant platform SAM™.

Market overview

Underlying demand in the key mining and infrastructure
industries remained strong despite the backdrop of chal-
lenging world events. Higher interest rates and inflation-
ary pressures affected infrastructure demand negatively
in Europe while infrastructure and mining demand in
other key regions and end markets remained robust. The
long-term trend of declining ore grades in the minesis
favorable for our business since more material needs to
be processed. This led to investments which benefited
Sandvik, particularly inthe parts, services and consuma-
bles category. The worldwide demand to make infrastruc-
ture projects more sustainable is also continuing to make
our solutions attractive to customers.

2022 IN FIGURES

Revenues by customer segment

H |nfrastructure, 61%
I Mining, 39%

Revenues by market area

/

HE North America, 25%
Asia, 23%

W Europe, 22%
Africa/Middle East, 11%

N South America, 11%
Australia, 8%

Overview, MSEK 2021 2022
Order intake 8,624 9874
Revenues 7.610 9,587
Adjusted EBITA" 1,265 1,630
Adjusted EBITA margin™ % 16.6 16.0
Return on capital employed, % 287 16.7
Number of employees® 2,091 2919
Gender balance imenfwomen), % 85715 85/15
Women in managerial positions, % 15.8 19.2
Lost Time Injury Frequency Rate (LTIFR} 21 5.1
Total Recordable Injury Frequency Rate (TRIFR} 3.9 7.9

1) Adjusted for items affecting comparability of SEK -20T miflion (-10).
2) Fuli-time equivatent.
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OUR OPERATIONS

Shiftto growth
Increasing sales in parts, services and consumables is a
key part of our growth strategy. While equipment sales
were somewhat affected by supply chain constraints,
parts, services and consumables sales grew significantly
in both mining and infrastructure in all regions, except
Europe. In 2022 it accounted for 55 (52) percent of sales.
The acquisition of the mining part of Schenck Frocess
Group (SP Mining) will increase our sales significantly.
SP Mining has a strong global footprint and is the market
leader in Australia. It will be fully branded as Sandvik, fur-
ther strengthening our offering for high-capacity screens
and feeders for heavy duty mining applications. This
enables us to go to our customers with a full solution that
includes parts, services and consumables, significantly
strengthening our customer value in the mining sector.
We are expanding into new markets, particularly in
the US. We do this by focusing on our indirect channels
towards the infrastructure industry, where we have some
20,000 customers worldwide. As aresult of this increased
focus we have exceeded our target of growing sales 20
percent faster than in our direct marketing channels. We
also aim to increase our OEM market share (when compa-
nies buy our products and brand them as their own).

Digital shift

We aim to have 80 percent of our customers utilizing

our automated and digital solutions by 2025. Through-
out 2022 we continuously worked on automation and
developed new functionality for our digital assistant
platform SAM™. Through the platform our customers can
optimize their operations and gain operational insights
for improved productivity and performance. Launched in
2021, the platform provides different levels of functional-
ity, including connected functionalities, that provide real
time production data and location, communication and
e-commerce services. The platform was well received by
customers and customers working with us on pilot appli-
cations for the future are also very positive.

Sustainability shift

Mining and infrastructure are heavy energy consumers,
providing Sandvik with a big opportunity to help its cus-
tomers’ operations be more sustainable. We are doing this
through continuously making improvements to our offer-
ing to reduce the energy used per ton of material crushed
at the customer site.

We already provide fully electrified stationary crushing
equipment and our focus now is on the electrification of
our mobile crushing equipment. In 2022 we enabled our
mobile crushers and screens to be operated with HVO
{renewable diesel). We are progressing to plan towards
our targetto have an electric option for 90 percent of the
mobile offering by 2025.

We launched a new, all electric wheeled range of
crushing and screening solutions for the North American
market. The offering will expand into a complete range,
including jaw crushers, impactors and cone crushers.
Sandvik electric-powered wheeled crushers offer a low
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operational cost per ton, reduce CO, emissions and make
our customers more sustainable.

We also have the ambition to expand in the value chain
and reduce downstream high energy consuming pro-
cesses through fine crushing solutions.

We continuously work with our own processes in our
manufacturing sites to reduce our emissions and improve
recycling and reuse in the factories. After earlier having
connected the heat recovery system in our main man-
ufacturing facility in Svedala to the site’s ventilation
system, we also installed a process heating system to
reuse excessive heat from production processes. In 2022
we developed the solution further to recover even more
excessive heat.

Customer's first choice

QOur solutions bring value to our customers by increasing
their productivity, safety and sustainability while also
reducing costs.

Sandvik® QA452, a tracked mobile, 3-deck sizing
screen, is the latest evolution of doublescreen technol-
ogy, which typically outperforms traditional screens by
up to 30 percent.

We are improving communication with our customers
within our direct channels so that sales teams can ensure
that customers feel prioritized and that we find solutions
to their issues. In our indirect channels we are training
our partners to become more knowledgeable about our
equipment and service offerings so they can better sup-
port customers and solve customer problems with our
solutions.

We have started a more methodical way of measuring
customer satisfaction and Net Promoter Score. As we gain
more insights we continuously increase our understanding
and interaction with our customers, which enables us to
create more value for our customers based on their needs.

Agile through cycle

Anincreased focus on strategic risk management helped
us prepare for the challenging world events, such as
inflationary pressures and supply chain disruptions, that
affected our business throughout 2022, We worked on a
resilient top ling, for example by growing sales in parts, ser-
vices and consumabiles, including the acquisition of

SP Mining.

We have also developed more flexible supply chains.
Multiple supply chains, regional supply hubs and flexible
insourcing and outsourcing are some of the tools we work
with.

Employer of chaice

With new digital technologies driving progress in our
industry we need additional types of talent and compe-
tences. Sustainability is a key focus area for currentand
future employees.

We invest in continuous training and development for
our employees to enable their ambitions for the future,
whether those are to become certified service techni-
cians, certified sales engineers or to undertake leader-
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ship training. This year, we have focused onimproving
development plans.

Diversity and inclusion {D&1) plays an important role in
the success of our organization and all employees have
a partin strengthening an inclusive culture. Examples of
activities undertaken in 2022 are teams setting D&l tar-
gets together, starting with the Business Area Manage-
ment Team and the establishment of an annual D&l award
for initiatives that drive improvement.

We also concluded the first round of our two-way
mentorship program in which about 30 mentor/mentee
pairs have challenged each other, networked and gained
new perspectives over a nine month period. We have now
launched the second round of the program.
Psychological safety is another area that we believe is

OVERVIEW

Product portfolio

Egquipment for crushing, screening, feeding,
breaking, demolition, tools, service, spare parts,
wear parts, digital solutions and sustainability-
driving technologies for rock processing.

Market characteristics

Mining: Consolidated customer base of some 200
global major and junior mining companies. Remote
locations, decreasing ore grades as well as increased
safety requirements drive volume output and the need
for eco-efficient comminution as customers focus on
energy and water conservation. Significant business
in parts, services and consumables.

Infrastructure: Sandvik is active in the rock
processing areas of crushing, screening, feeding,
demolition and recycling. The customer base is
fragmented with thousands of individual customers.
However, there is an ongoing consolidation towards
larger capacity guarries driven by productivity, cost
per ton, sustainability and safety. Regional offerings
and regional competition.

Demand drivers

Mining:

— GDP growth rate and resource-intensive industry
development

— A growing middle class

— Metal and mineral prices

— Declining ore grades {fewer minerals extracted per
ton)

— Production levels in existing mines and expansion
projects (greenfield and brownfield)

- Productivity improvements and new technology, for
example digital solutions and electrification
—Demand in the areas of environment, health and
safety, for example eco-efficient comminution,
energy and water conservation.

Aggregates:
— GDP growth/urbanization

OUR OPERATIONS

key for being an employer of choice and which creates
benefits all the way to the customer. This year we have
started a pilot training for managers in psychological
safety.

MEET OUR EMPLOYEES

Elvin Berndtsson started his own
carting company at the age of 16, got
an internship at Sandvik after second-
ary school and now combines engi-
neering studies with a part-time job.

[ homesandvik/stories/podcasts

— Infrastructure investments and spending

— EHS and sustainability trend for premium technology
—Aggregates and cement production

— Growth in emerging markets.

Demolition and recycling:
Laws and regulations, transformation in customers’
demand, focus onrecycle and reuse.

Competitive landscape/Major competitors
Mining: Mainly global competitors such as Metso
Outotec, FLSmidth, WEIR and Terex.

Infrastructure: Some global competitors present in
several niches: Metso Qutotec, Terex, Keestrack,
Furukawa and Epiroc. Many regional players.

Go-to-market model

Mining: Direct sales approximately 80 percent with
worldwide service network.

Infrastructure: Due to a fragmented customer
base, approximately 75-80 percent of sales is via
distributors.

Growth strategy

Grow sales of parts, services and consumables on
the installed base and new offerings. Sales channel
optimization, direct sales, distributor sales and OEM.
Eco-efficient rock processing offering, automation,
digitalization, electrification and exploring
complementary technologies and offerings through
mergers and acquisitions.

Strategic risk management

Various forms of business environment risks with an
impact on the mining and infrastructure market in
general, such as increased market competition with
new technological developments and the emergence
of new competitors, fluctuations in commodity
prices and compliance-related risks. Political
uncertainty in some parts of the world.

ANNUAL REPORT 2022 SANDVIK 29

16.07.2024 kl 23:09

Brgnngysundregistrene

Side 38 av 181



- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

The mobile screen Sandvik®
QA452 was upgraded with uptime,
productivity, sustainability and a
lower cost of ownership in mind.

INNOVATIONS CREATING

CUSTOMER VALUE

Sandvik Rock Processing Soluticns continuously develops services and solutions
that help our customers in the mining and infrastructure industries improve thelr

productivity and sustainabllity.

New products and parts, services and consumables offer-
ings are continually being developed. The new Optitooth™
jaw plates, for example, are an aftermarket solution for
our mobile crushers that provide a longer lifecycle, higher
productivity and reduced fuel consumption.

In 2022 we introduced Sandvik® QA452, a tracked
mobile, 3-deck sizing screen. Itis a tailored rock pro-
cessing solution for quarry, recycling and mining indus-
tries and the screen was upgraded with uptime, produc-

tivity, sustainability and lower cost of ownership in mind.

30 SANDVIK ANNUAL REPORT 2022

The screenis a hybrid solution, including an electric
plug-in option, allowing customers to choose the most
economic and efficient energy source. It comes with

a Sandvik My Fleet telemetry system and 7-year data
subscription as standard. This offers 24/7 fleet manage-
ment, geo-fencing and remote support.

During the year, we introduced a new wheeled mobile
crushing and screening range in North America. All
powered by electricity, our wheeled crushers offer a low
operational cost per ton and reduce CO, emissions.
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FUTURE OPPORTUNITIES
WITH OUR OFFERING

Cur vision is to be the recognized
leader in sustainable rock process-
ing solutions. The mining sector is
an energy-intensive industryanda
significant part of the energy is con-
sumed in the comminution process.
This means there is great potential to
impact our customers’ sustainability
footprint and productivity by provid-
ing smart, eco-efficient solutions.

Our offering covers the mining
and infrastructure industries. These
industries have solid long-term
fundamentals, with mining being
essential for decarbonizing and elec-
trifying our society, while declining
ore grades require higher volumes
of rock to be crushed. Sustainability
is also a major driver for the infra-
structure industry, where urbani-
zation increases the need for new
and upgraded infrastructure. These
factors are demanding continuous
optimization of production pro-
cesses, improved productivity and
energy efficiency.

In the mining business our largest
exposure is towards electrification
metals and minerals. On the infra-
structure side our largest exposure
is towards aggregate materials, a key

The new jaw plates last p
longer, offer higher
productivity and have a lower
carbon footprint.

ingredient for a wide range ofinfra-
structure projects, from buildings to
highways. Here, optimized processes
forrecycling and reducing waste are
crucial. Our approach addresses
the lifecycle of the equipment we
provide.

We are electrifying our offer-
ing. 100 percent of our stationary
offering is already electrified and
more than §0 percent of our mobile
offering will be available as an
electric option by 2025. We help
automate our customers’ produc-
tion processes to maximize their
uptime and productivity, with our
digital solutions enabling condition
monitoring and data-driven insights
for continuous improvements.
We expand our offering of parts,
services and consumables, and we
place a high priority on developing
circular offerings, ensuring optimized
resource efficiency throughout the
product lifecycle. Sandvik Reborn

ROCK PROCESSING

Crushing

Demolition

Grinding

OUR OPERATIONS

is one example where we restore
customers’ crushers to their original
condition or even apply the latest
upgrades to the units.

We are becoming a full solutions
provider within our core areas of
crushing and screening and we see a
high potential to reduce energy and
water consumption further down-
stream the mining value chain with
fine crushing solutions.

OUR OFFERING

» Stationary crushing and screening
* Mabile crushing and screening
* Breakers, booms and

demolition tools
* Parts, services and consumables
« Digital services and solutions

Separation
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OUR OPERATIONS

SANDVIK MANUFACTURING
AND MACHINING SOLUTIONS

Sandvik Manufacturing and Machining Solutions remained on a
positive trend and grew organically despite geopolitical uncertainties.
We expanded our round tools offering through acquisitions and saw a
continued growing demand for our digital manufacturing solutions.

Sandvik Manufacturing and Machining Solutions brings
together world-leading tools and machining and indus-
trial know-how with the latest in digital manufacturing and
software solutions, as well as technologies like additive
manufacturing and in-line metrology. The business area
consists of the two business area segments: Sand-

vik Machining Solutions and Sandvik Manufacturing
Solutions.

Sandvik Machining Solutions provides tools, tooling
systems, software and services that optimize machin-
ing operations such as turning, milling and drilling. We
address the metal-cutting tools and solutions market
through our market-leading brands Sandvik Coromant,
Walter, Seco and Dormer Framet, which operate inde-
pendently to optimally capture market opportunities.
They are supported by Wolfram, a world-leading provider

of high-quality tungsten carbide used to manufacture
tools.

Sandvik Manufacturing Solutions provides digital manu-
facturing and software solutions for design and planning
and industrial metrology. Through its end-to-end agnos-
tic digital offering, the business area segment automates
and connects the component manufacturing value chain
—from design and planning to preparation, production
and verification. Italso offers expertise and services
across the entire additive manufacturing value chain with
all relevant metal 3D-printing technologies in-house.

Market overview

The large-scale global events throughout the year,
including COVIR-19 lockdowns in China, the war in
Ukraine and global energy, supply chain and inflation set-

2022 IN FIGURES

Revenues by customer segment

Engineering, 52%
Automotive, 17%
Aerospace, §%
Energy, 5%
Mining, 1%
Other”, 17%

/

Revenues by market area

Europe, 48%

North America, 26%
Asia, 20%

South America, 2%
Africa/Middle East, 1%
Australia, 1%

Overview, MSEK 2021 2022
Order intake 37,680 46,428
Revenues 36,681 45,901
Adjusted EBITA® 8,473 10,023
Adjusted EBITA margin?, % 231 21.8
Return on capital employed, % 2186 13.8
Number of employees® 20,435 20,802
Gender balance imenfwomen), % 78122 7921
Women in managerial positions, % 18.9 19.2
Lost Time Injury Frequency Rate (LTIFR} 1.2 1.5
Total Recordable Injury Frequency Rate (TRIFR} 23 23

1) Mainly die and mould, etectronics, medical pump and valve, rail and
defense.

2} Adjusted far ftems affecting comparabitity of SEK -935 miltion (-36).
3} Fuli-time equivalent.
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OUR OPERATIONS

backs, meant the market was characterized by significant
regional and industry segment specific variations. After

a tough first part of the year, the second half of 2022 saw
continued demand, despite the ongoing global chal-
lenges. The direct and indirect exposure to Russia was
limited.

COverall demand was positive, with variations, and the
highest growth was noted in energy and aerospace.
General engineering and automotive also showed good
growth, even though the automotive industry continued
to be affected by supply chain issues.

Shiftto growth

Sandvik Machining Solutions saw strong growth in key
areas such as round tools, a strategic growth priority

in which we made a number of acquisitions in 2022. We
strengthened our position in the growing markets of alu-
minium machining and electric vehicles with our acquisi-
tions of Portugal-based Frezite and Spain-based Preziss.
We also acquired Sphinx Tools, a Swiss manu-

facturer of surgical cutting tools and micro precision
tools, which are used in the growing electronics, medi-
cal and micro-machining industries. The acquisitions of
Peterson Tool Company and Balax will further solidify our
position in the strategically important US market.

A main focus during the year was the integration of the
acquisitions made in 2021 and 2022, working on develop-
ing combined offerings for increased customer value. A
combination of customer-centric sales programs and new
solutions contributed to organic growth.

In the Computer Aided Manufacturing {CAM) space,
we are securing interoperability across Sandvik soft-
ware assets and the cutting tools business. As we are
successively connecting more manufacturing systems
and process steps, we create new value streams for our
customers and ourselves.

Digital shift
We have a brand-agnostic approach, which means that
our solutions can operate with our own and 3rd party
solutions on the market. This is how we ensure that data
can be shared between tooling systems and software
solutions across the entire manufacturing process,
enabling improved productivity, predictability, quality and
tool life, and minimizing waste and energy consumption.

Sandvik is uniquely placed to take a leading position by
leveraging our strong market presence in tools hardware
combined with software and digital solutions, providing
increased productivity for our customers.

Cur Vericut® software is the industry standard for
CNC machine simulation and optimization for which we
seeincreased demand from our traditional Sandvik tool
customers. We also saw increased demand for tool data
management solutions such as Cribwise® and TDM®,

We continued to develop our Lighthouse program,
where we collaborate with customers to support them

34 SANDVIK | ANNUAL REPORT 2022

on their digitalization journey through Sandvik solutions
and together drive the development towards productive
closed loop component manufacturing.

Sustainability shift

Qur main value proposition as a leading tool supplier is
productivity and quality, which also contribute to energy
and raw material savings at the customer. We continu-
ously investin R&D to make our tools more efficient and
toreduce the environmental impact of producing and
distributing them.

As an example, our new solution for machining ball
valves combines Silent Tools® tool holders from Sandvik
Coromant and our newly acquired Mastercam Dynamic
Motion® toolpath optimization to reduce cutting hours in
half, increase productivity by a factor of 3 and improve
tool life over 20 percent.

We buy back used tools from our customers and recy-
cle them to make new tools. We also help our custom-
ers by taking care of tool materials that have specific
disposal routines. In 2022 we introduced the new Bergla®
grade of metallic powder for our tools, made entirely of
recycled material.

Customer's first choice

Qur decentralized business model helps us stay close
to the customer. All of our divisions measure customer
satisfaction and we take pride in understanding our
customers better than our competition does. Part of this
work involves shortening the feedback loops, so that we
can quickly provide solutions to changes in customer
demands and operating models, or take onboard feed-
back for new digital product features.

We also recognize that small and medium-sized enter-
prises, who make up the largest share of metal compo-
nent manufacturers, need support in connecting equip-
ment and step by step create a more efficient process.
We are helping this customer group by being a partnerin
their digital journey, offering the solutions and expertise
to support them.

This year saw the return of our Tech Days, for the
first time since the COVID-19 pandemic, at the Sandvik
Coromant Center in Sandviken, Sweden, where we met
more than 600 customers and discussed requirements in
digitalization, sustainability and future manufacturing.

Agile through cycle

We are continuously reviewing our operations and our
cost structure in order to be more flexible in both market
downturns and upturns. One result of this is a workforce
structure change with an increased share of flexible time
workers.

We constantly plan ahead, so that all units have a plan
that can be triggered swiftly and to an appropriate degree
in case demand or cost deviates from expectations,
be itup or down. These actions meant we were able to
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continue to perform in the changing external conditions
throughout the year.

We are also taking measures to build more resilient
supply chains and to ensure that we have secondary
sources of supplies, transportation and logistics routes.
We have contingency plans in case we have a shortfall of
personnel due to illness, lockdowns or other reasons.

Sandvik announced long-term structural measures
that will include consolidation of production units, site
closures and an optimized sales organization structure.
The initiatives will generate annual business area savings
of about SEK 520 million with a full run-rate in 2025.

Employer of choice

The employee engagement rate remained high during the
year. We invited acquired companies to participate in our
employee survey, with very high engagement as a result.

We place a lot of focus on onboarding employees. In
2022, we emphasized communication and support to
make our new colleagues feel part of Sandvik.

We invest in mentoring programs and offer training and
awareness building on all levels. We track related metrics
to ensure we deliver tangible measurable change.

We aim for a diverse workforce and culture to bring
in new perspectives. Thisis reflectedin our recruiting
and people development and we are working on several
initiatives to increase the share of female employees and
managers inthe organization. This year we launched a
female talent program that was very well received.

MEET OUR EMPLOYEES

Meghan West is the CEO of CNC Software,
the company behind the most widely used

CAM brand in the world, Mastercam®, a part
of Sandvik since 2021.

home.sandvik/stories/podcasts

OUR OPERATIONS

OVERVIEW

Product portfolio

Providing customers with a leading and sustainable
offer delivered via multiple divisions and brands in the
form of metal cutting tools, digital manufacturing and
software solutions, additive manufacturing and indus-
trial metrology.

Market characteristics

Cutting tools represent a small share of the total
manufacturing cost for customers, however they are
significant for productivity and quality. Service levels
and product solutions are the main differentiators for
the premium market. The mid-market is more price
sensitive but requires a lower degree of service.

Demand drivers

—Manufacturing volumes

—Material evolution

—New manufacturing technologies

—Complex component designs and functionalities
—Sustainability

—Automation

— Flexibility in manufacturing

Competitive landscape/Major competitors

—Competitors in the premium market: IMC Group
{ISCAR brand), Kennametal (Kennametal brand)

—Fragmented in the mid-market including global pre-
mium players present with their mid-market brands:
Mitsubishi, IMC Group (TaeguTec brand),
Kennametal (Widia brand), Zhuzhou

—Hexagon, Autodesk, Cpen Mind, Tebis and Dassault
System within CAM. A mix of larger competitors and
smaller niche players within additive manufacturing
and industrial metrology.

Go-to-market model

Direct sales approximately 55-60 percent. Distribu-
tion sales are predominant in North America whereas
direct sales are predominant in Europe. In Asia, mainly
distribution sales with a limited service offering in the
mid-market segment and direct sales, with a high ser-
vice level in the premium market.

Growth strategy

Expansion through organic growth, innovation and
niche acguisitions, strengthen our position in the
fast-growing sub segments of our core business.
Expansion into digital and software solutions, additive
manufacturing and industrial metrology, supporting
customer value chains.

Strategic risk management

Systematic management and mitigation of business
environment risks with an impact on the metal cutting
market in general, including changes in customer
behavior, acquisition-related risks, trade/geopolitical
risks, structural changes in our industry, information
security risks and compliance-related risks.
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INNOVATIONS CREATING
CUSTOMER VALUE

We increase customer productivity and make customers’ operations more
efficient and sustainable with our technologically advanced products and
solutions, These include innovations to automate and optimize manufacturing
processes across the value chain,

In 2022 Sandvik launchad the high-feed milling solution Anew metal powder from Wolfram, Bargla®, is produced
Corolill® WH20, which delivers best-in-class edge from 100 percent recycled tungsten raw materials, which
security for avariety of industrizs, Particularly suited for results in 90 percent CQOz emissions compared to the
machining aerospace components, it esalo 3 s2 of primary sour £ wder composition, con-
teollife and a gquicker machining process with less scrap, sisting of more than 95 percent tungsten carbide, canbe
downtime and inventory. customized to advanc 3.

Corolill Dura (hased ontechnology from previously Sandvik launched 3D-printed cementad carbide, which
acquired Duralvilly from Sandvik Coromant is a complete prevides superior wear resistant properties, Dus toits
range of solid carbide end mills which significantly hreaks
up harmenics and reduces chatter and vibration. The end
mills work in a wide range of applications and materials
and provide greater machine flexibility, leading to reduce waste, reduc ,optimized perfermance —and
set-up time and reduced stock holding GO M 3 lasting up to 20 timeas longer

The next-generation Helical Turbo 16™ milling cutters 2022y £ danew solution combining the
from Seco combing tep performance with 2ase of use. etrology Platform from DWFritz with
Thelarger cuts and higher feeds reduce cycle times, £
speedup production resulting in fewer inserts being 3 zasurement of parts is integrated near or in-line,
needed, The replacement of nickel cutter coatings with resulting in inspection times one tenth of the time it takes
a thin-film coating, also known as physical vapor deposi- with traditional methods, The solution measures complex
tion (PVD), a process in which a solid material is vaporized features, creates adigital twin of apart and uses a 30 point
inavacuum and deposited onto the surface of a part, cloud solution to ensure guality during the manufacturing
increases sustainability Oro 5. Multiple machine orders have been received from
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FUTURE OPPORTUNITIES
WITH OUR OFFERING

Our vision is to become the global
leader in closed loop component
manufacturing solutions. As the
worldwide number one in metal-cut-
ting tools with more than 100,000
direct customers and 400,000
software licensees in our selected
key manufacturing software offer-
ings, we have a unigue foundation to
build on.

The manufacturing industry is
going through a transformational
shift with production processes
increasingly automated, digital, and
dependent on actionable insights
from operational data. While making
this shift will be essential toremain
competitive, many of the industries
that Sandvik services are still gener-
ally in the beginning of their digital-
ization journey, meaning there is a
big potential to help customers of all
sizes. With our world-leading cutting

MANUFACTURING AND MACHINING

Production
and operation
engineering

Component design

The Coromill® Dura end
mills work in a wide range of
applications and materials.

tools offering, unparalleled machin-
ing expertise and a growing portfolio
of digital solutions and services, we
improve the productivity and sus-
tainability of our customers.

We envision the future of com-
ponent manufacturing as closed
loops, where a digital thread runs
through the different process steps
in the customers’ manufacturing
value chain, seamlessly connected
and automated, enabling a feedback
loop, putting data to use for contin-
uous improvement. We are building
the strongest possible solutions
portfolio we can in key parts of this
value chain — from design and plan-
ning to preparation, production and
verification.

With this approach we aim to
develop solutions to help our cus-
tomers as they move towards more
autonomous processes over time,

Shopfloor solutions
and logistics

Machining

Additive manufacturing

OUR OPERATIONS

enabling improved efficiency, perfor-
mance and reduced waste. We will do
this with a flexible approach, catering
to customer needs irrespective of
where they are in development,
leveraging a comprehensive portfo-
lio of brand-agnostic solutions and a
robust ecosystem of partners.

OUR OFFERING

Metal cutting

Milling

Turning

Drilling

Digital and software solutions
Additive manufacturing

Metal powder

Industrial metrology

Verification
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OUR SHARE

OUR SHARE

During 2022, the share price decreased by 23.5 percent,
while the OMXS30 index on Nasdaq Stockholm decreased

by 16.4 percent.

Sandvik shares are listed on Nasdaqg Stockholm, Swe-
den. At year-end 2022, the share price was quoted at
SEK 188.4 {246.3), corresponding to a market capitaliza-
tion of SEK 238 billion, placing Sandvik as the 12th (10)
largest company on Nasdag Stockholm.

Share trading

In 2022, a total of 2.5 billion shares (2.1) were traded for
a total value of SEK 470 billion {460). Trading in Sandvik
shares on Nasdaq Stockholm accounted for 24 percent
(29) of the total volume of shares traded. Other markets,
for example, BATS Chi-X and Turgquoise, accounted for
78 percent(71). The Sandvik share can be traded in the
USin the form of American Depositary Receipts (ADRs),
a process handled by Deutsche Bank Trust Company
Americas as a depository bank. In 2022, the average
daily ADR trading volume was 145,756 (81,059). At the
end of 2022 there were 21,518,410 ADRs outstanding
(24,887,171).

Dividend and total shareholder return

Cur targetis that the dividend will amount to at least 50
percent of adjusted earnings per share, through a busi-
ness cycle. The Board has proposed a dividend of SEK

5.00 per share (4.75) to the 2023 Annual General Meeting,

corresponding to approximately SEK 8.3 billion {6.0) and
a dividend yield of 2.7 percent based on the share price
at year-end. The dividend proposal corresponds to 42
percent of adjusted earnings per share after dilution for
continuing operations.

Share capital

The number of Sandvik shares amounts to 1,254,385,823.

Each share has a nominal value of SEK 1.2 and the share
capital amounts to SEK 1,505,263,108. Sandvik's share
capital comprises one series of shares, with each share
carrying equal voting rights and equal rights to a divi-
dend. Sandvik does not hold any shares in treasury and
the mostrecent occasion when new shares were issued
was in conjunction with the acquisition of the shares
outstanding in Seco Tools in 2012.
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Authorization on acquisition of

the company’s own shares

The 2022 Annual General Meeting resolved to authorize
the Board of Directors, for the period until the next Annual
General Meeting, to decide on acquisitions of Sandvik
shares, on one or more occasions, up to a maximum of

10 percent of all the shares in the company. The purpose
of the authorization is to enable the Board of Directors to
continuously adapt the company’s capital structure and
thereby contribute to increased shareholder value.

Sustainability indices

Sandvikis included in several sustainability indices, such
as FTS5E4Good and Ethibel Excellence Europe. These are
international indices analyzing global companies that
assume their responsible business practices. Inclusion
in these indices confirms the Group’s achievements in
relation to sustainable business practices.

owners

In 2022 the number of shareholders increased to 143,065
(129,888). There are sharcholders in 76 countries, and
the total ownership outside of Sweden amounted to 41
percent {44) at year-end. The ten largest individual share-
holders accounted for 37 percent of the share capital on
the same date. As of December 31, 2022, members of the
Group Executive Management owned a total of 127,293
shares in Sandvik. Members of the Board of Directors
owned a total of 1,042,870 shares in Sandvik {including
deputy board members, excluding the CEQ). Total own-
ership of Group Executive Management and the Board
corresponds to about 0.09 percent of the capital and
voting rights.

Proposed dividend per share, SEK

5.00
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The Sandvik share, 2022

OUR SHARE

SEK Volumes

300 12.000

250 10,000

200 8000

150 8000

100 4000

50 2000

o 0

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
2022
W Sandvik share B OMX Stockholm 30 Trading volumes '000
Key figures 2021 2022
Number of shares at year-end (million) 1,254 1,254 Distribution of shareholding
T - by country, December 31, 2022
Market capitalizaticn at year-end (billion) 317 236
Number of shareholders 125,888 | 143.065
Share price at year-end, SEK 246.3" 188.4
Earnings per share after dilution, SEK 1152 10.24?
Adjusted earnings per share, after diluticn, SEK 11.49 11.982 :
P/E ratio at year-end 219 1844
Change in share price during the year, % +25.5 -235
Dividend, SEK/share 475 5.009
Dividend/adjusted earnings per share,
after dilution, % 1 42238
Total yield (price increase + dividend), % 28 -22
Proportion of shares in Sweden, % 56 59 W Sweden, 59%
Propeortion of shares owned by the ten largest E_ US, 15%
shareholder groups, % 36 4 UK, 3%
I Norway, 2%
1) Excluding Alleima. 2} Continuing operations. 3) Proposed dividend. G 15
4) The dividend payout ratio is only refated to cash dividends and does not con- ermany, 1%
El Finland, 1%

sider the distributed value from Alleima to shareholders. Source: Monitor by Mod-
ular Finance AB. Compiled and processed data from various sources, including
Euroclear, Morningstar and the Swedish Financial Supervisory Authority.

The ten largest shareholder groups,

as of December 31, % 2021 2022
AB Industrivarden 13.4 13.7
Alecta Pensicn Insurance 45 48
Swedbank Rebur Funds 32 39
Vanguard 28 30
BlackRock 34 28
Lundbergféretagen AB 27 28
SEB Funds 19 1.7
Handelsbanken Funds 1.4 1.5
Norges Bank 1.5 1.4
Invesco - 1.4

Source: Monitor by Modular Finance AB. Compiled and processed data from
various sources, including Euroclear, Morningstar and the Swedish Financial
Supervisory Authority.

Other countries, 19%

Number of shareholders,
December 31, 2018-2022

150,000

130,000

110,000

90,000

70,000

2018 2019 2020 2021 2022
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OUR SHARE

SANDVIK AS AN INVESTMENT

Sandvik has leading market positions in all its businesses.
QOur products and solutions stem from deep knowledge and
expertise, high innovation pace and long-standing close
customer relationships. As well as always striving to be the
customer's first choice, we have a passion to win, we play
fair and we aim to be the most attractive employer. From this
solid platform, our ambition is to deliver profitable growth by
staying agile through the cycle and executing on our shift to
growth priorities. Qur strategic growth priorities are about
leveraging on our core offering, expanding in our customers'
value chain and strengthening our position in fast-growing
segments and regions. It is about expanding our digital
offering and to be in the forefront of sustainable solutions.

Cur growth target of 7 percent will come from organic
and acquisitions. Providing increased productivity and sus-
tainability gains into our customers’ operations is integral
to our growth ambitions and our value proposition. To reach
our target, the digital and sustainability shiftis crucial. We
have set out to expand our digital offering to SEK 6.5 billion
by 2025 and during 2022 we committed to align our net
zero targets to the Science Based Targets initiative.

During the last two years, we have made impor-
tant progress in our shift to growth priorities. We have

MARKET-LEADING POSITIONS

—THE CUSTOMER'S FIRST CHOICE

« By focusing on improving customers’ productiv-
ity and sustainability we secure market-leading
positions and can maintain value-based pricing

Strategic and long-term relationships with our
customers combined with a decentralized deci-
sion model enable us to adapt faster to current
and future needs

About 4 percent of our annual revenues are spent
on R&D to ensure a leading product offering

High barriers to entry, resulting from leading
technology position, capital intensity, materials
know-how and customer relationships

STRONG PLATFORM

SUPPORTS SHIFT TO GROWTH

acquired more than 20 companies, eight of them in 2022,
all with a strong strategic rationale. We have introduced
ground-breaking innovations and made solid progressin
important growth areas, such as expansionin CAM and

in the ongoing electric shift in mining. Revenues grew by

31 percentin the year, of which 8 percent was organic.

To achieve profitable growth we need to stay agile. Gur
decentralized organization enables us to respond faster to
market trends, economic fluctuations and customer needs.
We work continuously with improving our own operational
efficiency and have increased the share of variable costs to
reduce earnings volatility. Cash-flow generation is strong in
the Group, and for the year 2022 free operating cash-flow
amounted to SEK 12.1 billion. Cur purpose is to advance the
world through our engineering capabilities, creating ben-
efits for all our stakeholders — our customers, our employ-
ees, our communities — ultimately leading to shareholder
value. During 2022, we distributed the shares of Alleima.
Furthermore, the Board of Directors suggested a dividend
of SEK 5.00 per share, corresponding to a payoutratio of
42 percent, well aligned with our ambition to distribute 50
percent of adjusted EPS through a business cycle.

AGILE THROUGH CYCLE

—STRONG FINANCIAL PERFORMANCE

« Solid adjusted EBITA marginin 2022 of 20.0
percent, within our targetrange of 20-22 percent

« Strengthened margin resilience and reduced
sales cyclicality by growing our parts, services
and consumable businesses including software
offerings

« Flexible cost structures to ensure resilience in
downturns

« Continuous work to improve cost structures and
operational efficiency

SHAREHOLDERS REWARDED

A solid balance sheet, good cash-flow generation

Growth target of at least 7 percent through a busi-
ness cycle to come from organic and acquired growth
Capex at <SEK 4.2 billionin 2022, for 2023
approximately SEK 4.5 billion

Investments in product development

Acquisitions to broaden our value-creating
offering, lead digitalization and automation and
expand geographically in faster growing markets

40 SANDVIK | ANNUAL REPORT 2022

« Responsible and value-creating capital allocation

« Dividend payout policy of 50 percent of adjusted
earnings per share (EPS) through a business cycle

« Average payout ratio at 42 percent over the year,
51 percent over three years and 39 percent over
five years

« Adjusted earnings per share growth of 4 percent
over one year, 3 percent over three years and 8
percent over five years

« Successful distribution of Alleima
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DIALOGUE WITH ANALYSTS

25 analysts cover Sandvik on a continuous basis. Below are some of
the most frequent questions discussed in 2022, and our answers.

Q: Could you elaborate on what you foresee in terms of
demand for your battery-electric vehicle offering?
A:We see a strong interest in our battery-electric vehi-
cles (BEVs) and it has accelerated further during 2022,
with a strong pipeline into 2023. The share of BEVs of
total Load and Haul division orders has increased more
than 10 percentage points from the year-earlier period.
Bigger-sized orders are becoming more prevalent. We
also see a higher degree of repeat orders from custom-
ers who have finalized their trial period and realized the
equipment's strong performance in combination with

the safety and sustainability gains. These machines help
our customers reduce emissions and heat, and more so,
operators have highlighted the lower noise levels as a big
positive contribution to the work environment. Further-
more, the equipment is built to optimize performance in
the mine with, for example, higher power for increased
speed and increased volume load capacity. CGur ambition
is that BEVs make up 50 percent of underground hardrock
equipment sales in 2030. Sandvik's questis to shape

the sustainable underground mine of the future, which
will also contribute to our customers' ambitious net zero
targets.

Q: As BEVs become alarger share of your fleet, what
will happen to the parts, service and consumables
business? BEVs have less parts and service, will
battery and service compensate for that?

A:ltis true that there are less actual parts to replace and
maintain in a BEV. The traditional aftermarket business
connected to these machines are complemented by bat-
teries and chargers, for which Sandvik will provide on-site
expertise, including maintenance and service. With our
expertise, customers mitigate risk, and can focus on
their operations in the most efficient way, while Sand-
vik ensures that the BEVs are performing at the highest
standards. On our Capital Markets Day we illustrated that
the potential increase of the addressable aftermarket
can actually be up to 80 percent. With BEVs, a larger
share of parts, service and consumables is Sandvik own
intellectual property (IF) so we get a higher share of the
aftermarket.

Q: The business area segment Sandvik Machining
Solutions has an ambition toc grow faster than the
underlying market, with a growth target of 5 percent
from 2019 to 2025. Could you walk us through some of
the strategic priorities that will help in achieving that?
A: There are a number of strategic priorities that will
strengthen our growth profile in Sandvik Machining Solu-
tions. One of them is to become the leader in round tools.
Round tools are expected to grow faster than inserts due
to, for example, multi-axis machining and more near

net shape and complex components. We also want to
increase our exposure to faster growing segments such
as consumer electronics and medical, and we have
recently made a few acquisitions within this space.
Expanding in faster-growing geographies outside EFurope
and in the mid-market are other examples.

Q: You have made a lot of acquisitions in the last couple
of years, will you continue to do M&As at the same pace?
A:Inthe last 1.5 years we have made more than 20 acqui-
sitions, eight of them during 2022. These acquisitions
have been underbuilt with a strong strategic rationale.
They are intended to fill value chain gaps in our offering,
enhance our core portfolio and regional exposure, as
well as accelerate our digital shift. The acquisition pace
has been high and we have made a lot of progress and
established important positions in vital areas. For exam-
ple CAM within Sandvik Manufacturing Solutions and
ground support and software mine planning within Sand-
vik Mining and Rock Solutions. Another example is the
acquisition we did at the end of the year, SP Mining, which
is a great complement to our Sandvik Rock Processing
Solutions offering, and with which we have expanded our
aftermarket offering significantly. Acquisitions are an
important part of our shift to growth strategy, although a
lot have been achieved so we will not see the same mag-
nitude going forward. And while we had guite a headroom
in the balance sheet for the pastacquisitions, onwards,
Ma&As will mainly be funded by our cash-flow generation.
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BOARD OF
DIRECTORS REPORT

GROUP TOTAL

Order intake and revenue

The underlying demand for Sandvik's
products and solutions has been
solid throughout 2022 Continued
high investments by mining cus-
tomers has resulted in record order
levels and conseguently strong order
backlogs. Softening demand within
infrastructure in particular in Europe
was noted post the Russian war
against Ukraine, as a consequence of
increasing interest rates and energy
prices. The geopolitical and macro-
economic situation has led to turbu-
lences with logistics and component
shortages, as well as rising cost
inflation. The supply chain situation
eased somewhat in the second half of
the year. Sandvik has during the year
taken various measures tomanage
these challenges.

On August 31, Sandvik distrib-
uted Alleima (former businessarea
Sandvik Materials Technology) to the
shareholders of Sandvik. The result
Isincluded up to August 30, 2022.
Sandvik's order intake amounted to
SEK 134,019 million {108,200), and
revenues were SEK 123,453 million
{99,110}, implying a book-to-bill ratio of
109 percent (110).

Earnings and return

Sandvik's EBITA increased to SEK
22,471 million {19,463), correspond-
ing to 18.2 percent {19.6) of reve-
nues. The adjusted EBITA Increased
to SEK 24,470 (19,364} and the
adjusted EBITAmargin increased to
19.8 percent {19.5) compared to the
previous year. Changes in foreign
exchange rates affected adjusted
EBITA positively by SEK 3,711 million
{(-898) compared with the preceding
year. Net financial items amounted
to SEK 531 million {-194). The result
before taxes for the Group was SEK

16,983 million {(18,451), and SEK
17,738 million (16,818} for continu-
ing operations. Income tax had a
total impact of SEK -5,758 million
(-3,967) on earnings, corresponding
10 26.9 percent (21.5) of profit before
taxes. Profit for the year attributable
to owners of the Parent Company
was SEK 11,212 million {14,461).
Basic earnings per share for the
Group amounted to SEK8.95(11.53)
and SEK 10.25{10.41) for continu-
ing operations. Return on capital
employed was 17 percent (19} and
return on equity was 14 percent (20).

Working capital
Relative net working capital for the
year was 26 percent (24) of revenues.

In absolute terms net working capital
amounted to SEK 33,361 million
{26,841} atthe end of the year. In
terms of volume, net working cap-
ital increased by SEK 6,520 million
compared with the preceding year.
Changed currency rates increased
net working capital by SEK 3,830
million compared with the preceding
year. The structural effect from acqui-
sitions and divestments decreased
working capital by SEK -8,879 million.

Cash flow and financing

Cash flow from operating activities
decreased to SEK 10,465 million
{13.177). Net cash flow after invest-
ing activities was SEK -9,832 million
(-13,014). At the end of the year, cash

Earnings and return 2021 2022
EBITA, MSEK 19,463 2247
EBITA margin, % 19.6 182
Adjusted EBITA", MSEK 19,364 24,470
Adjusted EBITA margin”, % 195 19.8
Profit before tax, MSEK 18451 16,983
Profit for the period 14,484 11,225
Return on capital employed, % 195 16.5
Return on total equity, % 205 14.2
Earnings per share, basic, SEK 11.53 8.95
Earnings per share, diluted, SEK 11.52 8.94
Items affecting comparability? 98 -1,999
Whereof continuing operations

EBITA, MSEK 18,088 20,145
EBITA margin, % 211 17.9
Adjusted EBITA", MSEK 17816 22,486
Adjusted EBITA margin”, % 20.8 200
Profit before tax, MSEK 16818 17,738
Profit for the period 13,087 12,854
Earnings per share, diluted, SEK 10.40 10.24
Adjusted earnings per share, diluted, SEK 10.26 11.98
Items affecting comparability? 272 234

1) Adjusted for ftems affecting comparability.

2} 2021 it is mainly related to a capital gain from dive stment of property, partial provision refeases,
closure of pension plans and M&A costs. For 2022 itis mainly related to the wind-down of opera-
tions in Russia, structural measures to support resifience ambitions and M&A costs.
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Quarterly trend of revenue and profit before tax

MSEK Revenue Profit before tax Net margin,%
2021 First quarter 21,693 3,983 18
Second quarter 23,461 4,654 20
Third quarter 24,828 4,543 18
Fourth quarter 29,128 5271 18
2022 First quarter 29,006 5465 19
Second quarter 31,658 5266 17
Third quarter 31,694 1,467 5
Fourth quarter 31,095 4,785 15
and cash eguivalents amounted to Investments

SEK 10,489 million (13,585} and free
operating cash flow was SEK 11,985
million (14,538).

Financial net debt was SEK 36,466
million (16,848} and the financial net
debt/EBITDA ratio was 1.32 (0.68).

At the end of 2022, Sandvik had
unutilized credit facilities totalling
SEK 16,676 million eguivalent, which
includes a revolving credit-facility
of SEK 11,000 million, and other
guaranteed bank-facilities totalling
SEK 5,676 million equivalent. The
remaining duration for the Group's
outstanding bonds is currently 4.6
years. At year-end 2022, Sandvik
Group holds a long-term credit-rating
of A- according to the international
credit-rating agency Standard &
Poor's and likewise A-2 for short-term
loans.

Equity

Equity at year-end amounted to SEK
81,270 million {77,332), or SEK 64.8
per share (61.6). The equity ratio was
46 percent (50).

Investments in non-current assets
for the full year 2022 amounted to
SEK 4,530 million (3,578) corre-
sponding to 132 percent of sched-
uled depreciation. Proceeds fromthe
sale of companies and shares, net of
cash, amounted to SEK -34 million
{423). Investments in internally gen-
erated intangible assets were SEK
680 million (431).

Acquisitions during the year
Acguisition of companies and shares,
net of cash, amountedto SEK -15,184
million (-23,578}. Completed acquisi-
tions during the year are as follows;

On April 1, Sandvik Mining and Rock
Solutions completed the acquisition
of Deswik, an Australia-based
company.

OndJune 17, Sandvik Mining and
Rock Solutions completed the acqui-
sition of Finland-based company
Akkurate.

OnJuly 1, Sandvik Manufacturing
and Machining Solutions completed
the acquisition of the Spain-based
company Preziss.

Capital expenditure, Group total 2021 2022
Investments in non-current assets, MSEK 3578 4,530

% of revenue 36 3.7

% of scheduled depreciation 101 132
Financial position 2021 2022
Cash flow from operating activities, MSEK 13177 10,465
Cash flow after investing activities, MSEK -13,014 -9,839
Cash and cash equivalents as of December 31, MSEK 13,5685 10,489
Net debt as of December 31, MSEK 26,902 43,952
Net financial items, MSEK -194 531
Equity ratio, % 50 46
Financial net debt/ EBITDA 0.68 1.32
Equity as of December 31, MSEK 77,332 81,270
Equity per share as of December 31, SEK 61.6 64.8

ANNUAL REPORT 2022 | SANDVIK
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On July 14, Sandvik Manufacturing
and Machining Solutions completed
the acquisition of the assets in the
US based company Peterson Tool
Company.

On August 1, Sandvik Manufactur-
ing and Machining Solutions com-
pleted the acquisition of the asssts in
the US based company Balax.

On August 8, Sandvik Manufac-
turing and Machining Solutions
completed the acguisition of Sphinx
Tools, a Swiss-based company.

On September 1, Sandvik Manu-
facturing and Machining Solutions
completed the acqguisition of Frezite,
a Portugal-based company.

On October 31, Sandvik Rock
Processing Solutions completed
the acquisition of SP Mining, the
mining related business of the
Australian-based company Schenck
Process Group.

Distribution to owners

At the Annual General Meeting on
April 27, 2022, the formal decision
to distribute all shares in the Parent
Company of the business area Sand-
vik Materials Technology (SMT) to
the shareholders of Sandvik AB was
taken. The distribution was com-
pleted August 31, 2022, when SMT
was listed on Nasdag Stockholm
under the name Alleima AB.

Impact on the financial reporting
due to the war in Ukraine

Sandvik paused its business activi-
ties in Russia on February 28, due to
Russia's war in Ukraine. An extensive
process to analyze the situation and
eventually wind-down the business
in Russia was started. Atthe end

of December 2022, a total of SEK

1.5 billion in non-recurring charges
had beenrecordedrelated to the
wind-down, of which SEK 1 billion
was related to a write-down and SEK
0.5 billion related to provision. The
wind-down process is ongoing and
no more charges are expected. Total
remaining assets related to Russia,
excluding cash, amounts to approx-
imately SEK 22 million on December
31,2022. In 2021, about 3.6 percent
of Sandvik Group revenues was from
Russian customers.
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Parent Company"

The Parent Company's revenues for
2022 amounted to SEK 13,138 million
{12,244} and the operating result was
SEK 4,206 million (4,328). The result
from sharss in Group companies of
SEK 11,166 million (2,205} for the year
consists mainly of contributions and
dividends offset by costsrelated to
the distribution of Allsima. Inter-
est-bearing liabilities, less cash and
cash eguivalents and interest-bear-
ing assets, amounted to SEK 18,147
million (21,688). The Parent Compa-
ny's total assets increased by SEK
6,438 million, from SEK 76,430 million
to SEK 82,868 million. Investments in
non-current assets amounted to SEK
320 million{1,070).

The number of employees inthe
Parent Company and the subsidiaries
operating on commission for Sandvik
AB as of December 31, 2022 was
3,720(3,703).

Dividend

The Board of Directors proposesa
dividend of SEK 5.00 per share {4.75).
The dividend proposal represents 42
percent (42} of adjusted earning per
share, dilutive for the Sandvik Group
intotal.

Dividend 5.00 per share

x umber of shares 1,254,385,923
=6,271,929,615

Profit carried forward 20,825,421,168

Total, SEK 27,097,350,773

Employees

The average number of employees
amounted to 42,318 (40,636), of
which 20 percent {20} were women,
The employee turnover rate was 12
percent {11). Wages, salaries and
other remunerations for the year
totaled SEK 25,467 million (21,124).

Guidelines for the remuneration
of senior executives

The below remuneration guidelines
were approved by the Annual General
Meeting 2020 and apply until the
Annual General Meeting 2024, unless
any changes are proposed. The

Board of Directors does not propose
any new guidslines.

Scope of the guidelines

These guidslines encompass the
President and other members of the
Group Executive Management. The
guidelines do not apply to any remu-
neration decided on or approved by
the General Meeting.

The guidelines’ promation of the
Company's business strategy, long-
term interests and sustainability

A prerequisite for the successful
implementation of the Company's
business strategy and safeguarding
of its long-term interests, including
its sustainability, is that the Company
is able to recruit and retain qualified
personnel. To this end, itis necessary
that the Company offers competi-
tive remuneration. These guidelines
enable the Company to offer senior
executives a competitive total
remuneration. For more information
regarding the Company's business
and sustainability strategy, please
see the Company's website:
home.sandvik.

Types of remuneration

The total remuneration package
should be based on market terms, be
competitive and reflect the Individu-
al's performance and responsibilities
as well as the Group's eamings trend.
The remuneration may consist of
fixed salary, variable remuneration,
pension benefits and other benefits.

Fixed salary

The purpose of the fixed salary is to
attract and retain senior executives
with the right competence for the
respective positions. The salary level
should be determined by comparing
the salary to similarly complex posi-
tions within a defined peer group.

Variabie remuneration - Variable
share related remuneration

The Company may offer long-term
share related or share price related
remuneration. Such programs are

adopted by the General Mesting and
are therefore not covered by these
guidelines. There are currently ongo-
ing long-term share related incentive
programs for senior executives and
key employees in the Group. For
more information on these pro-
grams, see the Company's website:
home.sandvik.

—Variable cash remuneration
The Company may offer short or
long-term variable cash remunera-
tion. The fulfillment of objectives for
awarding such remuneration shall
be measured overa period of one to
three years. Such remuneration may
amount to not more than 75 percent
of the fixed annual salary per year.
Variable cash remuneration shall
be conditional uponthe fulfillment
of defined and measurable criteria.
These criteria shall aim at promoting
the Company's business strategy
and performance as well as its
long-term interests, including its
sustainability. At the beginning of
each year the Board of Directors and
the Remuneration Committee shall
establish the criteria, Including key
performance indicators (KPls}and
the targetranges, deemed relevant
for the upcoming measurement
period. The criteria may be financial,
with at least three KPlIs, and non-
financial, and shall always be related
to business performance. At least 80
percent of the variable cash remu-
neration shall be linked to the finan-
clal criteria. The President and Group
Function heads shall be measured
on Group level KPIs and the Business
Area Presidents shall be measured
on both Group level and Business
Area level KPls. The established KPls
shallbe presented on the Company's
website: home.sandvik. The extent
to which the criteria for awarding var-
iable cash remuneration have been
fulfilled shall be determined when
the measurement period has ended
and will be published inthe Report
on Evaluation of Remuneration the
following year. For financial criteria,
the evaluation shall be based onthe

1} The Parent Company includes subsidiaries operating on commission for Sandvik AB. These are presentedin note P12.
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latest financial iInformation made
public by the Company.

—Special arrangements

In specific cases, the Company may
offer one-off remuneration provided
that such remuneration is only made
on an individual basis, for the purpose
of recruiting or retaining senior exec-
utives, does not exceed an amount
corresponding to 100 percent of the
individual's fixed annual salary and
maximum variable cashremunera-
tion, and is not paid more than once
per year and individual.

—Right to withhold or reciaim
remuneration

Terms and conditions for variable
remuneration shall be designed so
that the Board of Directors (i) has the
right to limit or refrain from payment
of variable remuneration if excep-
tional economic circumstances pre-
vail and such a measure is considered
reasonable, and (i) has the right to
withhold or reclaim variable remuner-
ation paid to an executive based on
results that afterwards were found

to have been misstated because of
wrongdoing or malpractice (so called
malus and clawback).

Pension benefits

For the President, the pension benefit
shall be defined contribution and the
pension premiums shall amount to
not more than 37.5 percent of the
fixed annual salary. For the other
senior executives, pension benefits
shall be defined contribution and
amount to not more than 55 percent
of the fixed annual salary, in accor-
dance with the Swedish [TP1 pension
scheme. Exceptions to this main rule
may be decided on for senior exec-
utives with existing defined benefit
schemes provided that the cost of
such schemes does not exceed the
above mentioned cap.

Other benefits

Other benefits may include, for exam-
ple, life insurance, medical insurance
and company car benefit. Such
benefits may amount to not more than
5 percent of the fixed annual salary.

For senior executives in need of
double accommodation, paid accom-
modation, etc. may be added in line
with Sandvik's regulations and such
benefits may amount to not more than
20 percent of the fixed annual salary.

Termination of employment
Severance pay may be paid when
employment is terminated by Sand-
vik. The President and the other
senior executives may have a period
of notice of not more than 12 months,
in combination with severance pay
corresponding to 6-12 months fixed
salary. When employment is termi-
nated by the senior executive, the
notice period may not exceed six
months and no severance pay shall
be paid.

In case a senior executive isnot
entitled to severance pay, but is cov-
ered by a non-compete undertaking,
the senior executive may instead be
compensated for such a non-com-
pete undertaking. Any remuneration
paid as compensation fora non-com-
pete undertaking shall not exceed
60 percent of the fixed salary at the
time of notice of termination of the
employment and shall not be paid
for a longer period than 18 months.
Fixed salary during the notice period
together with any compensation for
the non-compete undertaking shall
not exceed an amount equivalent to
the senior executive's fixed salary for
24 months.

Consideration of remuneration to
the Company's employees

When preparing the proposal for
these guidelines, the employment
conditions applied within the Com-
pany as a whole have been used as
abenchmark, following the principle
that the remuneration packages of all
Sandvik employees should be based
on the complexity of the position,
performance and market practice.

In general, the same combination

of remuneration components such
as fixed salary, variable remunera-
tion, pension and other benefits are
offered within Sandvik.

DIRECTORS' REFORT

The decision-making process to
determine, review and implement
the guidelines
The Board of Directors has estab-
lished a Remuneration Committee.
The Committes's tasks include
preparing the Board of Directors’
decision to propose guidelines for
senior executiveremuneration. The
Board of Directors shall prepare
a proposal for guidelines at least
every fourth year and submit it to
the General Mesting. The guidelines
shall be inforce until new guidelines
are adopted by the General Mesting.
The Remuneration Committee shall
also monitor and evaluate programs
for variable remuneration for the
executive management, the appli-
cation of the guidelines for senior
executive remuneration as well as the
current remuneration structures and
compensation levels in the Company.
The members of the Remuneration
Committee are independent of the
Company and its executive manage-
ment. The President and the other
senior executives do not participate in
the Board of Directors' processing of
and resolutions regarding remunera-
tion-related matters to the extent that
they are affected by such matters.
Decisions onremuneration to the
President are taken by the Board of
Directors, based on proposals from
the Remuneration Committee, and
decisions on remuneration to the
other senior executives are taken by
the Remuneration Committee.

Adjustments to local rules
Remuneration under employments
subject to other rules than Swedish
may be duly adjusted to comply with
mandatory rules or established local
practice, taking into account, to the
extentpossible, the overall purpose
of these guidelines.

Derogation from the guidelines
The Board of Directors may tempo-
rarily resolve to derogate from the
guidelines, Inwhole orinpart, ifina
specific case there is special cause
for the derogation and a derogation
is necessary to serve the Compa-
ny's long-term interests, including
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its sustainabllity, or to ensure the
Company's financial viability. As

set out above, the Remuneration
Committee's tasks include preparing
the Board of Directors' resolutions in
remuneration-related matters. This
includes any resolutions to derogate
fromthe guidelines.

Forinformation concerning the
current remuneration of senior exec-
utives, including ongoing long-term
incentive programs, refer to note G4.

Research and development {(R&D)
Fach business area is responsible for
its own R&D activities. Focus areas
are machining materials and process
development, additive manufactur-
ing, powder metallurgy, electrification
and digital solutions.

Sandvik has a portfolio of approx-
imately 7,079 (6,227} active patents.
In 2022, 725 (763) new patents were
granted. Investments in R&D were
SEK 4,471 million (3,651), correspond-
ing to 4.0 percent {4.3) of revenues.
The number of employees in R&D,
including Quality Assurance, was
3,011 (2,651).

Tax

Sandvik is a multinational group with
many intercompany transactions.
The OECD hasissued guidelines

for transfer pricing of cross-border
transactions inmultinational groups.
Sandvik adheres to these guidelines
andalsotothe local legislation of
each country to ensure that a correct
pricing model is deployed and that

a correct amount of tax is paid in
each country. Sandvik monitors the
OECD's tax reform work and the EU
initiatives on tax transparency care-
fully and observes these standards
as and when enacted. Sandvik strives
to have good relations with our

stakeholders, such as tax authorities,
non-governmental organizations and
investors.

Sandvik has initiated coopera-
tion with tax authorities in several
countries. We are convinced that an
open discussion and cooperation
with tax authorities around the globe
will help us toreduce uncertainty
about the taxes we are obliged to pay.
We contribute to the local commu-
nities and countries in which we
operate in the form of, for example,
taxes and employment opportuni-
ties. In 2022, the Group paid SEK
5,262 million {4,154} in income taxes
globally. Income tax comprises just
a portion of all taxes paid by Sandvik
worldwide. In addition, we pay social
security contributions, environmental
and energy taxes, property taxes, etc.
Furthermore, Sandvik collects and
pays taxes at the request of gov-
ernments and authorities, including
indirect taxes and withholding taxes.

Environment

In Sweden, Sandvik conducts
licensed operations at nine sites
according to the Swedish Envi-
ronmental Code. All of them hold a
requisite environmental permitand
none was exceeded during the year.
Notifications of changes in opera-
tions were submitted for Seco Tools
in Fagersta and Sandvik Machining
Solutions in Sandviken. The sites in
Sandviken operate under a permit
belonging to Alleima, former Sandvik
Materials Technology and Sandvik will
apply for new permits in 2023,

Statutory sustainability report
Sandvik has, inaccordance with
the Annual Accounts Act, prepared
a statutory sustainabllity report,
approved forissue by the Board of
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Directors and the President and CEO.
The Statutory Sustainability Report
and Sustainable Business Report
comprise pages 2-3,7,13-14,63-67
and 139-153.

Events after the end of the period
OnJanuary 18, 2023, Sandvik signed
a EUR 500 million loan agreement
with the Furopean Investment Bank
{FIB). The loan has a seven-year
tenor and will support Sandvik's R&D
investment plans until 2025.

On February 1, Sandvikannounced
the completion of the acquisition of
Polymathian Industrial Mathematics
{"Polymathian®), an Australia-based
provider of advanced mine optimiza-
tion software and services.

OnFebruary 1, Sandvik announced
the acquisition of 95 percent of the
shares in the Irish-based company
PMT Premier Machine Tools Limited
("PMT).

OnFebruary 11, Sandvik
announced that Christophe Sut,
President of business area segment
Sandvik Manufacturing Solutions,
has decided to leave Sandvik. He will
leave Sandvik as of August 11, 2023.

OnFebruary 21. Sandvik
announced the appointment of
Sofia Sirvell as Chief Digital Officer
{CDO) for the Sandvik Group and
new member of the Group Executive
Management as of March 1, 2023,
Additionally, Jessica Alm, Executive
Vice President and Head of Group
Communications and Sustainability,
has decided to leave Sandvik. She
has been in her current positionand a
member of the Group Executive Man-
agement since 2013. She will leave
Sandvik and the Group Executive
Management no later than August,
2023.
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DEVELOPMENT IN BUSINESS AREAS

On January 1, 2022, the business area Sandvik Materials Technology (SMT) was classified as
asssts held for distribution and presented under Discontinued operations. On August 31, 2022,
Sandvik distributed SMT to the owners under the name Alleima AB. During 2022, Sandvik's con-
tinued operations consisted of three business areas: Sandvik Mining and Rock Solutions, Sandvik
Rock Processing Solutions and Sandvik Manufacturing and Machining Solutions.

Order intake by business area

MSEK 2021 2022 Change,% Change, %"
Sandvik Mining and Rock Solutions 47 460 62,895 33 9
Sandvik Rock Processing Solutions 8524 9.874 16 -3
Sandvik Manufacturing and Machining Solutions 37,680 46,428 23 4
Continuing operations 93,665 118,196 27 6
Discontinued operations 15,236 14,822 -3 0
Group total 108.900 134.018 23 2
1} Change comparedwith the preceding year, at fixed exchange rates for comparable units.

Revenue by business area

MSEK 2021 2022 Change, % Change, %"
Sandvik Mining and Rock Solutions 41,409 56,343 37 11
Sandvik Rock Processing Solutions 7610 9587 26 5
Sandvik Manufacturing and Machining Solutions 36,681 45901 25 5
Continuing operations 85,700 112,332 31 8
Discontinued operaticns 13,410 11,122 =17 ]
Group total 99,110 123453 25 3

1) Change compared with the preceding year, at fixed exchange rates for comparable units.

Adjusted EBITA and adjusted EBITA margin by business area

MSEK 2021 % of revenue 2022 %ofrevenue Change, % Change, %"
Sandvik Mining and Rock Solutions 8,753 211 11,643 205 33 0
Sandvik Rock Processing Solutions 1,265 16.6 1,530 16.0 21 -18
Sandvik Manufacturing and Machining Solutions 8473 23.1 10,023 218 18 1
Group activities -676 nfm -711 nfm n/m n/m
Continuing operations 17.816 208 22,486 20.0 26 -2
Discontinued operations 1,048 1156 1,985 178 28 11
Group total 19.364 195 24,470 198 26 -1

1} Change compared with the preceding year, at fixed exchange rates for comparable units.

n/m=non meaningful.
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Sandvik Mining and Rock Solutions

Sandvik Mining and Rock Solutions is a global leading
supplier of equipment and tools, parts, service, digital
solutions and sustainability-driving technologies for the
mining and infrastructure industries. Order intake for the
business area amounted to SEK 62,895 million (47,460},
an increase of @ percent at fixed exchange rates for
comparable units. Revenue totaled SEK 56,843 million
{41,409}, anincrease of 11 percent at fixed exchange
rates for comparable units. The EBITAmarginwas 18.3
percent {20.9} of revenues and the adjusted EBITA margin
was 20.5 percent (21.1} of revenues. The items affecting
comparability of SEK -1,284 million (-101} were primarily
chargesrelated to the wind-down of operations in Russia
during 2022.

Financial overview, MSEK 201 2022
Order intake 47,460 62,895
Revenue 41,409 56,843
EBITA 8,652 10379
EBITA margin, % 209 183
Adjusted EBITAY 8,753 11,643
Adjusted EBITA margin", % 211 205
Return on capital employed, % 31.2 2286
Number of employees? 15574 16,206
Items affecting comparability ¥ -101 -1.264

1} Adjusted for itemns affecting comparability.

2} Full-time equivalent.

3} Primarily refated to savings measures during 2021 and the wind-
down of operations in Russia and M&A costs 2022.

Sandvik Rock Processing Solutions

Aleading supplier of equipment, service and technical
solutions for processing rock and minerals in the mining
and infrastructure industries. Order intake for the business
area amounted to SEK 9,874 million {8,524), a decrease of
-3 percent at fixed exchange rates for comparable units.
Revenue totaled SEK 9,587 million (7.610), an increase of
5 percent at fixed exchange rates for comparable units.
The EBITA margin was 13.9 percent (16.5) of revenues and
the adjusted EBITA margin was 16.0 percent {(16.6) of rev-
enues. The items affecting comparability were SEK -201
million (-10) mainly related to M&A costs and the wind-
down of operations in Russia.

Financial overview, MSEK 201 2022
Crder intake 8524 9874
Revenue 7610 9,587
EBITA 1,255 1,330
EBITA margin, % 16.5 139
Adjusted EBITA" 1,265 1,530
Adjusted EBITA margin", % 16.6 16.0
Return on capital employed, % 287 18.7
Number of employees? 2,091 2919
Iltems affecting comparability ¥ -10 20

1} Adjusted for items affecting comparability.

2} Full-time equivalent.

3} Primarily refated to M&A costs and the wind-down of operations
in Russia.

Sandvik Manufacturing and Machining Solutions
Sandvik Manufacturing and Machining Solutionsis a
market-leading manufacturer of tools and tooling sys-
tems for advanced metal cutting, expanding into digital
manufacturing and software solutions, as well as disrup-
tive technologies like additive manufacturing and in-line
metrology. Order intake for the business areaamounted
to SEK 46,428 million {37,680), an increase of 4 percent

at fixed exchange rates for comparable units. Revenue
totaled SEK 45,901 million (36,681}, an increase of 5
percent at fixed exchange rates for comparable units. The
EBITA margin was 19.8 percent {23.0} of revenues and the

adjusted EBITA margin was 21.8 percent {23.1} of revenues.

The items affecting comparability of SEK -235 million
{-36) were mainly related to the wind-down of operations
in Russia, M&A costs, and implementation of structural
measures to support resilience ambitions.
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Financial overview, MSEK 201 2022
Order intake 37,680 46,428
Revenue 36,681 45,901
EBITA 8,438 9,088
EBITA margin, % 230 19.8
Adjusted EBITA" 8473 10,023
Adjusted EBITA margin®, % 231 21.8
Return on capital employed, % 2186 138
Number of employees® 20,435 20,802
Items affecting comparability ¥ -36 -935

1} Adjusted for items affecting comparability.

2} Full-time equivalent.

3}For 2021 mainfy capitel gain from a property divestment and for
2022 primarily related to the wind-down of operations in Russia,
M&A costs and implementation of structuralmeasures to support
resitience ambitions.
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CORPORATE GOVERNANCE REPORT

Sandvik AB has its head office in Stockholm and is the Parent Company of the
Sandvik Group, with subsidiaries in about 70 countries. The Group has about 40,000
employees and revenues in more than 150 countries. Sandvik AB is a public company
with its shares listed on Nasdaq Stockholm.

Corporate governance within Sandvik
is based on external rules such as
the Swedish Companiss Act, the
Nordic Main Market Rulebook for
Issuers of Shares, the Swedish
Code of Corporate Governance (the
"Code"yand other relevant laws and
regulations. The Code is available
at corporategovernanceboard.se.
In 2022, Sandvik applied the Code
without deviating fromany of its
regulations.

The Sandvik Way

Sandvik's corporate governance
framework, The Sandvik Way, imple-
ments the external rules mentioned
above and also sets out the internal
rules and principles for governance
that apply specifically within Sandvik.
Itis based on three building blocks,
as setforthin the model below, and

The Sandvik Way

describes how common ways of
working have been implemented
throughout the entire organization.

Governance structure
This block outlines how the Sandvik
Group is led and governed. The Board
of Directors, elected at the Share-
holders' Meeting, sets the strategic
direction for the Group. The President
carries this out through the Group
Executive Management whose mem-
bers manage and oversee the opera-
tions of the Group. The main opera-
tional responsibility in the Group lies
with the business areas and divisions,
with Group functions responsible for
functional policies and processes
supporting the business.

The Sandvik Way is implemented in
the respective business areas, with
additional requirements cascaded

down in the operational structure of
each business area.

Operations

The detailed controls and risk frame-
works common across the Group
are detailed in this part. Thisincludes
many aspects such as strategy and
risk management, policies, financial
forecasting and scenario planning, as
well as compliance, internal controls
and audits. Performance manage-
ment, controls and continuous
improvements provide a solid basis
for our ways of working.

Corporate culture

This block sets the foundation for
how we all shape our culture inthe
company and enable a customer
oriented and responsible business.
Our operational controls and risk

GOVERNANCE STRUCTURE

Shareholders’
Meeting

and Board of
Directors

Presidentand
Executive
Management

| Business areas ‘ Divisions

Business units, distribution

| Group functions

centers, production units,
sales areas, sales units

OFERATIONS

] Objectives and
Sandvik Key Results

strategy

Risk
management Policies and

procedures

Finance
forecasting
and scenario
planning

Bunodal jeuiax3

Performance
management

Compliance
and Speak Up

Internal Internal audit

control External audit

Continuous improvements

CORPORATE CULTURE

Purpose

Corevalues

Code of Conduct

Leadership model
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CORPORATE GOVERNANCE MODEL

NOMINATION COMMITTEE

AUDIT COMMITTEE

INTERNAL AUDIT

SPEAKUP &
BUSINESS ETHICS

frameworks are underpinned by the
ambitions and requirements of our
purpose, core values, Code of Con-
duct and leadership model.

Ownership structure

As of December 31, 2022, Sandvik's
share capital amounted to SEK
1,505,263,107.60 represented by
1,254,385,923 shares. At year-end
Sandvik had about 143,000 share-
holders and AB Industrivarden was
the largest owner with about 13.7
percent of the share capital. Of the
total share capital at year-end, about
41 percent was owned by investors
outside Sweden.

Shareholders’ meeting

The General Meeting of Sharehold-
ersis the highest decision-making
body. At the Annual General Meet-
ing. the shareholders are given the
possibility to exercise thelr voting
rights in relation to, for example, the
Annual Report, dividends, election
of the Board and appointment of
auditor, and other matters stipulated
inthe Companies Act, the Articles of
Associationand, where applicable,
the Code.

All shareholders who have been
entered in the share register and
have Informed the company of their
participation within the time limit
stated in the notice of the General
Meeting are entitled to participate
at the General Meeting and vote
according to the number of shares
held. Shareholders are also entitled

BUSINESS AREAS

SHAREHCLDERS' MEETING

BOARD OF DIRECTORS

PRESIDENT & GROUP EXECUTIVE MANAGEMENT

DIVISIONS

to be represented by aproxyata
General Meeting. According tothe
Articles of Association, the Board
may also decide to allow sharehold-
ers to exercise their voting rights
through postal voting before the
General Meeting.

All shares in Sandvik carry equal
voting rights with one vote per share.

2022 Annual General Meeting
Shareholders representing 57.5
percent of the share capital and votes
participated at the Annual General
Meeting held on April 27, 2022. Reso-
lutions included the following:

— Dividend of SEK 4.75 per share

— Distribution to the shareholders
of all shares inwholly-owned sub-
sidiary Alleima AB (business area
Sandvik Materials Technology)

— Re-election of Board members
Jennifer Allerton, Claes Boustedt,
Marika Fredriksson, Johan Molin,
Andreas Nordbrandt, Helena
Stjernholm, Stefan Widing and
Kal Warn as well as re-election of
Johan Molin as Chairman of the
Board

— Re-election of Pricewaterhouse-
Coopers AB as auditor

- Approval of the Board of Directors'
remuneration report

— Adoption of a long-term incentive
program in the form of a perfor-
mance share program for about
350 senlor executives and key
employees in the Group

— Authorization for the Board to
decide onacquisition of the
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GROUP FUNCTIONS

EXTERNAL AUDITOR

REMUNERATION COMMITTEE

ACQUISITIONS AND
DIVESTITURES COMMITTEE

Ten largest shareholders,
December 31,2022, %

AB Industrivarden 137
Alecta Pension Insurance 48
Swedbank Robur Funds 39
Vanguard 30
BlackRock 28
Lundbergféretagen AB 28
SEB Funds 1.7
Handelsbanken Funds 1.5
Norges Bank 1.4
Invesco 1.4

Source: Monitor by Modular Finance AB

company's own sharesupto a
maximum of 10 percent of all the
shares in the company
- Amendments to the Articles of
Association regarding the number
of Board members that may be
elected by the General Meeting
For additional information about the
Annual General Meeting, including
the minutes, visit home.sandvik.

2023 Annual General Meeting

The next Annual General Meeting
will be held in Sandviken, Sweden,
on April 27, 2023. More information
can be found in the notice convening
the General Meeting and at home.
sandvik.

Nomination Committee

The Nomination Committeeis a
preparatory body that prepares pro-
posals for, among other things, the
alection of the Board of Directors, the
Chairman of the Board and auditors
aswell as fees foradoption at the
General Meeting. The Annual General

16.07.2024 Kkl 23:09

Brgnngysundregistrene

Side 59 av 181



EE- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

SANDVIKS STYRELSEORDFORANDE
JOHAN MOLIN

FANOVIE
m—

Meeting has adopted an instruction
for the Nomination Committee, which
includes a procedure for appointing
the Nomination Committee, valid
until a General Meeting resolves on
achange. Inaccordance with this
instruction, the Nomination Com-
mittee shall consist of members
appointed by each of the four largest
shareholders interms of the number
of votes on the final business day

in August plus the Chairman of the
Board {convener).

Nomination Committee for
2023 AGM

Forthe 2023 Annual General Meeting,

the Nomination Committee con-
sists of Fredrik Lundberg, Chalrman
{Industrivarden}, Anna Magnusson
{Alecta), Marianne Nilsson {(Swedbank

Nomination Committee's tasks

ahead of the 2023 Annual General

Meeting

— Proposal concerning the Chairman
of the Meeting

— Proposal concerning the number of
Board members

— Proposal concerning remuneration
of each Board member

— Proposal concerning the Board and
Chairman of the Board

— Proposal concerning auditer and
remuneration of the auditor

— If deemed necessary, proposal
for changes to the Nomination
Committee’s instructicn concerning
the precedure for appointment of
the Neminaticn Committee for the
forthcoming Annual General Meeting
and its assignment

Robur Funds), Lars Pettersson {Lund-
bergs) and Johan Molin (Sandvik's
Chairman of the Board).

Up to the date of this Annual
Report, the Nomination Committee
met on three occasions. The Nom-
ination Committee was informed of
the results of the Board's own eval-
uation. The Committee met with the
President and CEO who presented
the company's strategy. The Nom-
ination Committee discussed the
general criteria that Board members
should fulfill, iIncluding the independ-
ence requirement, and reviewed
the number of Board assignments
that each Board member has in
other companies. The Nomination
Committee applied rule 4.1 of the
Code as the diversity policy. This
rule states that the Board shall have
an appropriate composition in view
of the company's operations, phase
of development and other relevant
circumstances, display diversity and
breadth in terms of qualifications,
experience and background of the
Board members elected by the Gen-
eral Meeting and that the company
shall strive for gender balance.

Board of Directors
The Board of Directors is responsible
for the company's organization and
the management of the company’s
business. The Board is required to
continuously monitor the company's
and the Group's financial position.
The Board s to ensure that the
company's organization is designed

in a way that ensures that the finan-
cial statements, the management of
assets and the company's financial
condition in general are controlled in
a satisfactory manner.

The President is appointed by the
Board and is responsible for the daily
operations pursuant to guidelines
and instructions issued by the Board.
The distribution of responsibilities
between the Board and the President
is laid down in the Board's Procedural
Guidelines which are reviewed and
adopted each year. Thereviewis
based on such aspects as the Board's
evaluation of the individual and col-
lective work that the Board performs.

In addition to financial reporting
and the monitoring and follow-up
of dally operations and profit trend,
Board meetings address the goals
and strategies for the operations, sig-
nificant acquisitions and investments,
aswell as matters relating to the capi-
tal structure. Senior executives report
business plans and strategic issues
to the Board onan ongoing basis.

Compaosition

As of December 31, 2022, Sandvik's
Board consisted of eight members
elected by the Annual General Meet-
ing. The Nomination Committee com-
municated before the 2022 Annual
General Meeting that the Nomination
Committee had applied rule 4.1 of the
Code as the diversity policy. The cur-
rent Board composition is the result
of the work of the Nomination Com-
mittee prior to that General Meeting.
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The Board consists of members with
experience from different geographic
areas and different industry sectors.
Excluding the President, 43 percent
of the Board members slected by the
General Mesting are women.

Pursuant to Swedish legislation,
trade unions are entitled to repre-
sentation on the Board and they have
appointed two members and two
deputies.

The Board members are presented
onpages 56-57.

Independence

Marika Fredriksson and Helena
Stjernholm are notregarded as inde-
pendent in relation to major share-
holders in the company and Stefan
Widing is not regarded as indepen-
dent in relation to the company and
its executive management. The other
five Board members elected by the
General Meeting are allindepen-
dentinrelationto Sandvik and its
executive management, as well as
the company's major shareholders.
Accordingly, the composition of the
Board complies with the indepen-
dencereguirements of the Code.

Board proceedings during 2022
During the year, the Board held 17
meetings. The Presidents of all
business areas presented their goals
and strategies and the Board also
reviewed the strategies andresults

from a number of the divisions. The
Board addressed matters related

to the overall Group strategy, IT
strategy, new financial targets, issue
of Euro Medium Term Note (EMTN)
program, revolving credit facility,
enterprise risk management, suc-
cession planning and talent manage-
ment, compliance related matters,
investments and operational restruc-
turing and review of previously made
investments. This year there was a
special focus on handling the effects
of the war in Ukraine on Sandvik's
business and the sanctions against

Russia, as well as the continued
recovery and reconstruction due to
the COVID-19 pandemic. Further, the
Board handled matters relating to the
distribution and listing of the Sandvik
Materials Technology business area
and a number of acquisition projects,
including the acguisitions of the
mining related business of Schenck
Process Group as well as Deswik,
Frezite and Sphinx.

The Remuneration Committee,
Audit Committee and the Acquisi-
tions and Divestitures Committee
reported from their respective mest-

Attendance at Board and Committee meetings in 2022

Acquisitions

Audit  Remuneration and Divestitures
Member Board Committee Committee Committee
Total number of meetings 17 [l 3 4
Jennifer Allerton 17
Thomas Andersson 16
Claes Boustedt 17 3] 4
Marika Fredriksson 17
Fredrik Haf" 10
Erik Knebel 17
Tomas Karnstrém? 5
Thomas Lilja 17
Johan Molin 17 6 3 4
Andreas Nordbrandt 16
Helena Stjernholm 17 6 3 4
Stefan Widing 17
Kai'warn 17 3

1} Appointed deputy employee representative in Aprif 2022,
2) Resigned as employee representative in April 2022,

Composition of the Board as of December 31, 2022

Independent Shareholding, Acquisitions
inacc. with number™ Audit Remuneration and Divestitures
Name Function the Code Dec 31, 2022 Elected Committee GCommittee GCommittee
Jennifer Allerton Member Yes 10,000 2015
Thomas Andersson Member? 0 2012
Claes Boustedt Member Yes 50,000 2015 Chairman Member
Marika Fredriksson Member Ne¥ 2,500 2017
Fredrik Haf Deputy? 2 2022
Erik Knebel Deputy? 1 2021
Thomas Lilja Member? 4,840 2016
Johan Molin Chairman Yes 950,0004 2015 Member Chairman Chairman
Andreas Nordbrandt Member Yes 8,527 2021
Helena Stiernholm Member No¥ 5,000 2016 Member Member Member
Stefan Widing Member No? 57,554 2020
Kai Warn Member Yes 12,000 2020 Member

1} Pertains to own and closely refated persons’ shareholdings in Sandvik AB.
2} Employee representatives (both members and deputy members participate in Board meetings) Thomas Liffa (member} and Erik Knebel (deputy}
represent Unionen/t edarna/Swedish Association of Graduate Engineers. Thomas Andersson (member} and Fredrik Haf (deputy) represent IF

Metall.

3}Mearike Fredriksson and Helena Stiernholm are not regarded as independent in relation to major shareholders in the company and Stefan Widing
is not regarded as independent in relation to the company and its executive management.
4Hinaddition 1,000,000 calf options in Sandvik AB.

52 SANDVIK | ANNUAL REPORT 2022

16.07.2024 kl 23:09

Brgnngysundregistrene

Side 61 av 181



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

ings. Withrespect to the Audit Com-
mittee, reported matters included
accounting principles, financial
outcome, ERM, compliance, Speak
Up and Code of Conduct, internal
control and internal audit as well as
the result of the external audit. The
Committees also submitted mat-
ters for resolution by the Board and
the minutes and reports from these
meetings were made available to the
Board members.

In the autumn of 2022, the Board
vigited Sandvik's operations in Sve-
dala, Sweden, and Lahti, Finland.

Remuneration of the Board
Asresolved atthe 2022 Annual
General Meeting, the fee to the
Chairman of the Board was SEK
2,750,000 and the fee to each of
the non-executive Board members
elected by the General Meeting was
SEK 740,000.

In addition, SEK 325,000 was paid
to the Chairman of the Audit Commit-
tee and SEK 185,000 to each of the
other Committee members, in total
SEK 695,000. The Chairman of the
Remuneration Committee was paid
SEK 155,000 and each of the other
Committee members SEK 122,000,
in total SEK 399,000. The Chairman
of the Acquisttions and Divestitures
Committee was paid SEK 210,000
and each of the other Committee
members SEK 155,000, intotal SEK
520,000.

For more detailed information on
remuneration of the Board members,
see note G4.

Evaluation of the work of the Board
To ensure the quality of the work of
the Board and to identify the possible
need for further expertise and expe-
rience, the work of the Board and its
members is evaluated annually. In
2022, the evaluation, which was led
by the Chairman of the Board, was
carried out by way of each Board
member responding anonymously to
an online questionnaire. The Chair-
man also held separate evaluation
discussions with all Board members.
The compiled results of the evalua-
tions were presented to the Board as
well as to the Nomination Committee.

Board Committees

The tasks of the Committees and
their work procedures are stipulated
inwritten instructions issued by the
Board. The Committees' primary task
i to prepare issues and present them
to the Board for resolution.

Remuneration Committee

During 2022 the members of the
Remuneration Committee were
Johan Molin (Chairman of the Com-
mittee), Helena Stjermholm and Kai
Warn. The tasks of the Remunera-
tion Committee are, among others,
those prescribed by the Code, which
include preparing proposals regard-
ing guidelines for remuneration of
senior executives and long-term
incentive programs for senior
executives.

Based on the recormmendations
of the Remuneration Committee,
the Board decides the remuneration
and terms of employment for the
President, who in turn decides on
the remuneration to be paid to the
Group Executive Management in
consultation with the Remuneration
Committee.

For guidelines, remuneration and
other benefits payable to the Group
Executive Management, refer to the
Guidelines for the remuneration of
senior executives on pages 44-46
and note G4.

During 2022 the Remuneration
Committee held three meetings.

Audit Committee

During 2022 the members of the

Audit Committee were Claes Boust-

edt (Chairman of the Committee),

Johan Molin and Helena Stjermholm.

Areas addressed by the Audit Com-

mittee mainly related to:

— Monitoring the financial reporting
and ensuring its reliability

- Effectiveness of the system of
internal control and internal audit

- Planning, scope and follow-up of
the internal and external audit for
the year

— Assistance to the Nomination
Committee withregards to pro-
posal for auditor

- Monttoring of the external auditor's
independence and objectivity
vig-a-vis the company, including

ANNUAL REPORT 2022 | SANDVIK

DIRECTORS' REFORT

the extent to which the auditor pro-
vides other services than auditing
services to the company

— The Group's systematic processes
for overall corporate risk manage-
ment, as well as more detailed risk
management matters including
legal digputes, compliance, cor-
porate investigations, IT security,
Group Digital Security Improve-
ment, accounting procedures, tax-
ation, treasury, finance operations,
insurance coverage and pension
issues

— The development and effective-
ness of compliance processes,
with special focus on ensuring
operational stability of the com-
pliance program, the Compliance
House

— Sandvik's Code of Conduct,
Sandvik's global whistleblowing
system, some specific cases
managed through Speak Up as well
as the overall effectiveness of the
system

- Sandvik's sustainable business
strategy and materiality analysis

During 2022 the Audit Committee
held six meetings at which Sandvik’s
external auditor and representatives
of the company's management were
present.

Acquisitions and Divestitures
Committee

During 2022 the members of the
Acquisitions and Divestitures Com-
mittee were Johan Molin {Chairman
of the Committee), Claes Boustedt
and Helena Stjernholm. The purpose
of the Committee isto provide a
better process for preparing major or
strategically important acquisitions
and divestitures for Board decisions.
The Committee meets onan ad hoc
basis, at the request of the President
and CEQ in consultation with the
Chairman of the Board.

During 2022 the Acquisitions and
Divestitures Committee held four
meetings. The Committeereviewed
matters mostly related to the dis-
tribution and listing of the Sandvik
Materials Technology business area
and the acquisition of the mining
related business of Schenck Process
Group.
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President and Group

Executive Management

The President is accountable for

Group decision-making in all areas

delegated by the Board. In order to

ensure afull Group perspsctive in
these matters, the President has
appointed the Group Executive

Management as an advisory forum,

focusing on how to achieve Group

targets, strategies, structure and
organization. The Group Executive

Management meets each month

and its members are accountable

for implementing the President's

decisions.

In 2022, the Group Executive Man-
agement congisted of:

— Stefan Widing, President and CEO,
and President of Sandvik Manufac-
turing and Machining Solutions, as
well as acting President of Sandvik
Mining and Rock Solutions (June
17-September 31, 2022)

— Cecilia Felton, Executive Vice Pres-
ident and Chief Financial Officer
{as from February 1, 2022), acting
Chief Financial Officer (November
1,2021- January 31,2022} and Vice
President Group Control {up until
March 31, 2022)

— Nadine Crauwels, President of the
Sandvik Machining Solutions busi-
ness area segment

— Christophe Sut, President of the
Sandvik Manufacturing Solutions
business area segment

— Henrik Ager, President of Sandvik
Mining and Rock Solutions {up unti!
June 17,2022}

— Mats Eriksson, President of
Sandvik Mining and Rock Solutions
{as from October 1, 2022)

- Anders Svensson, President of
Sandvik Rock Processing Solutions
{up until September 31, 2022)

— Richard Harris, President of
Sandvik Rock Processing Solutions
{as from October 1, 2022)

— Goran Bjérkman, President of
Sandvik Materials Technology {up
until August 31, 2022)

— Jessica Alm, Executive Vice Presi-
dent and Head of Group Communi-
cations and Sustalnability

— Johan Kerstell, Executive Vice
President and Head of Human
Resources

— Asa Thunman, Executive Vice
President and General Counsel

The members of the Group Executive
Management are presented further
onpages 58-59.

Business areas

The Sandvik organizational mods|
is based ona decentralized busi-
ness model. Since the spin-off of
the Sandvik Materials Technology
business area in August 2022, there
are three separate business areas —
Sandvik Mining and Rock Solutions,
Sandvik Rock Processing Solutions
and Sandvik Manufacturing and
Machining Solutions —each based
on distinct product offerings. Fach
business area has full responsibility
and accountability for its respective
businessresults.

Sandvik Manufacturing and
Machining Solutions is divided
into two business area segments
- Sandvik Machining Solutions and
Sandvik Manufacturing Solutions.
Further, each of the three business
areas is organized ina number of
divisions based on product offering
or brand. The division is the highest
operational level in the Sandvik orga-
nizational structure. Certain divisions
that are based on a product offering
are also divided into business units
representing a defined part of the
product offering.

For an overview of Sandvik's organ-
izational model, refer to page 2 and
visit home.sandvik for more detailed
information relating to the Group's
business activities and product
portfolios.

Group functions

There are five Group functions within
Sandvik: Communications and Sus-
tainability, Finance, HR, Legal and IT.
Group functions specifically focus
on setting the appropriate enabling
structures and processes thatare
common for the Group or cover a
specific area for which the Group is
responsible.

External auditor

At the 2022 Annual General Meeting,
the audit firm Pricewaterhouse Coo-
pers AB was re-elected auditor of
Sandvik AB for the period until the
2023 Annual General Meeting. Peter
Nyllinge is the auditor-in-charge.
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The auditor continuously audits
and monitors the company's general
accounting and the execution by
the Board and the President of their
respective responsibilities.

The progress of the auditis
reported regularly during the year to
the managemeant teams of individ-
ual companies and the business
areas, the Audit Committee and the
Board. The auditor meets with the
Board at least once a year without
the President or any other member
of the Group Executive Management
attending.

The independencs of the external
auditor is guaranteed by the Audit
Committee having determined the
principles for allowing non-audit
services to be provided by the auditor
and, in some cases, pre-approving
non-audit services.

Audit fees are paid continuously
over the period in office onan
approved current account basis. For
detailed information onfees paid to
the auditor, see note G5.

Internal control over financial
reporting

The Sandvik organizationmanages a
well-established financial reporting
process aimed at ensuring a high
level of internal control.

The internal control system aligns
with the conceptual framework
of COSO, whichis based on five
key components that provide an
effective framework for describing
and designing the internal control
system implemented in the orga-
nization. The five components are
Control Environment, Risk Assess-
ment, Control Activities, Information
and Communication, and Monitoring
and Follow-up. The application of
the COSO framework is described
below.

Sandvik's Board of Directors is
ultimately responsible for the gover-
nance of risk management includ-
inginternal control over financial
reporting.

Control environment

Sandvik internal control over financial
reporting forms an integral part of
the operations, described in The
Sandvik Way, which also includesrisk
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assessments, policies, procedures
and compliance.

The Sandvik Financial Reporting
Policies and Procedures govern con-
trol over financial reporting. These
documents contain detailed instruc-
tions regarding accounting policies
and financial reporting procedures
to be applied by all Sandvik reporting
entities.

A Sandvik Financial Internal Control
Framework has been developed and
includes key components such as
well-defined roles and responsibili-
ties, internal control procedures and
the risk and control matrix which
defines a mandatory minimum of
control activities that contribute to
the mitigation of risks to acceptable
levels. Internal control implemen-
tation projects managed by Group
Internal Controls were completed
during the year. Future implementa-
tions (including new acquisitions) will
be managed and implemented by the
respective business area.

Risk assessment and risk
management
The Enterprise Risk Management
(ERM) process at Sandvik includes
the area of financial reporting. Read
more about the Enterprise Risk Man-
agement {(ERM} program on page 60.
Keyrisks noted in local assess-
ments and observations made by
Internal and External Audit are also
taken into consideration to ensure
that adequate controls exist to miti-
gate these risks.

Control activities

Mandatory control activities include
business process controls, [T
controls and corporate governance
controls focusing on compliance
with policies and procedures. Inter-
nal controls are tailored per each
operational entity based on risks and
applicability. Entity management and
process owners areresponsible for

ensuring that internal controls are
operated as per agreed design.

At Group level, Group Control man-
ages the reporting process to ensure
the completeness and accuracy of
financial reporting and compliance
with IFRSreguirements.

Controllers in the divisions and
business areas perform analytical
reviews and investigations, conduct
business trend analyses and update
forecasts.

Information and communication
Policies and procedures related to
financial reporting are updated and
communicated on aregular basis to
all entities.

Results of monitoring and status
of improvement activities related
tointernal controls are included in
the CFO report which is part of the
agenda for the Audit Committee
meetings.

Quarterly interim reports are
published externally and are sup-
plemented by investor meetings
attended by members of the Group
Executive Management.

Monitoring and follow-up
Entity management as well as local
and global process owners are
responsible for testing the effective-
ness of internal controls through
self-assessments on a quarterly basis
and according to the requirements in
the Sandvik Internal Control Frame-
work. Results of the self-assessment
testing of controls including test evi-
dence arereported and consolidated
ina Governance, Risk and Compliance
ITtool. The toolalso requires report-
Ing of action plans with the purpose to
remediate ineffective controls.
Business areas and divisions are to
monitor the remediation of ineffec-
tive controls. The Audit Committee
monitors the effectiveness of internal
controls related to financial report-
Ing presented by management with

DIRECTORS' REFORT

potential deficiencies and suggested
actions.

The Board reviews all quarterly
interim reports as well as the Annual
Report prior to publishing. The Audit
Committee reports to the Board
regarding internal control matters
including matters for resolution.
Minutes from Audit Committee
meetings are made available to Board
members.

Internal audit

Internal Audit is subordinated to the
Audit Committee and the Vice Pres-
ident of Internal Audit reports to the
Audit Committee.

Internal audits include, as a basis,
the Group's policies for corporate
governance, risk management and
internal control regarding areas such
as financial reporting, compliance
with the Code of Conductand IT.

The outputs of the audits include
action plans and programs for
improvement. Findings are reported
to the business area management
and to the Audit Committee.

Internal audit interacts with
External audit on a periodic basis to
discuss and share audit plans and
audit results.
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BOARD OF DIRECTORS

JOHAN MOLIN

Born 1958. Chairman of the Board since 2015.
Chairman of the Remuneration Committee and
Acquisitions and Divestitures Committee and
member of the Audit Committee.

Education and business experience:

M.Sc. in Business and Economics, Stockholm
School of Economics. President and CEQ of
Assa Abloy 2005-2018. Presidentand CEOQ of
Nilfisk-Advance 2001-2005 and various posi-
tions within Atlas Copco 1983-2001.

Current board assignments: -

Shareholding in Sandvik (own and closely
related personsy 950,000 as well as 1.000,000
call options.

N
Lo .

MARIKAFREDRIKSSON

Born 1963. Board member since 2017.
Education and business experience:

Master of Business Administration. CFO and
Group Executive Vice President of Vestas Wind
Systems AfS 2013-2022. CFO of Gambro AB
2008-2012, CFQ of AutolivInc. 2008-2009
and various positions within Volvo 1986-2008,
including CFOand Senior Vice President Finance
and Strategy at Volvo Construction Equipment
Corporation.

Current board assignments: Chairman of the
board of Emagine A/S and board member of AB
Industrivarden, A.P. Mgller-Mzersk A/S., Saxo-
bank A/S and Ecolean AB.

Shareholding in Sandvik (own and closely
related personsy: 2.500.

2

JENNIFER ALLERTON

Born 1951. Board member since 2015.

Education and business experience:

M.Sc. inPhysics and B.Sc.in Mathematics, Physi-
cal Sciences and Geosciences. ChiefInformation
OfficeratF. Hoffmann-La Roche Ltd 2002-2012,
Technology Director at Barclaycard 1988-2002
and various positions at ServiceNet, USA,BOC
{now Linde), Cable & Wireless Business Networks
and Unilever plc.

Current board assignments: Board member of
Iron Mountain Inc. and Barclays Bank Ireland plc.
Shareholdingin Sandvik (own and closely
related persons): 10,000.

ANDREAS NORDBRANDT

Born 1871. Board member since 2021.
Education and business experience:

M.Sc. in Mechanical Engineering and Hydraulics.
Co-owner of Malarvillan AB since 2018. President
ofthe Underground Rock Excavation Division
within the Epiroc Group 2018. Various positions
within the Atlas Copco Group 1885-2018,
including President of the Underground Rock
Excavation Division, President of the Rocktec
Division, Vice President Service Operations and
Operations Manager Business Line Manager,
Service Division, Atlas Copco Mining and Rock
Excavation Australia.

Current board assignments: Chairman of the
board of Alleima AB and board member of
Trenig AB.

Shareholding in Sandvik (own and closely
related persons): 8,527,

Information regarding Board assignments and holdings of shares as of December 31, 2022,
Current Board assignments refer to assignments in comparnies or organizations outside the

Sandvik Group.
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CLAES BOUSTEDT

Born 1962. Board member since 2015. Chairman
of the Audit Committee and member of the
Acquisitions and Divestitures Committee.
Education and business experience:
M.5c.inBusiness and Economics, Stockholm
School of Economics. Executive Vice President
of L E Lundbergféretagen AB since 1887 and
President of L E Lundberg Kapitalfdrvaltning AB
since 1895.

Current board assignments: Board member of
Hufvudstaden AB, Forvaltnings AB Lunden and
Alleima AB.

Shareholding in Sandvik (own and closely
related persons): 50,000.

HELENA STJERNHOLM

Born 1970. Board member since 2016.

Member ofthe Audit Committee, Remuneration
Committee and Acquisitions and Divestitures
Committee.

Education and business experience:

M.5c. in Business Administration. President and
CEQ of AB Industrivarden since 2015. Investment
manager and subsequently partner at IK Invest-
ment Partners 1988-2015 and consultant at Bain
& Company 1997-1998.

Current board assignments: Deputy chair of

the board of Telefonaktiebolaget LM Ericsson
and board member of AB Industrivardenand AB
Volva.

Shareholding in Sandvik (own and closely
related persons): 5.000.

Changes in the Beard of Directors

In April 2022, Tomas K&rnstrém, employee
representative. left the Board, and was
succeeded by Thomas Andersson.
previous deputy employee representative.
Fredrik H&fwas appointed new deputy
employee representative.
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EMPLOYEE REPRESENTATIVES

STEFAN WIDING

Born 1977. Board member since 2020.
Education and business experience:

M.Sc. Applied Physics and Electrical Engineering
and Bachelor of Business Administration. Presi-
dentand CEQ. Sandvik AB. and President of the
Sandvik Manufacturing and Machining Solutions
business area since 2020. Various positions
within the Assa Abloy Group 2006-2020, includ-
ing Executive Vice President HID Global division
2015-2020, Director of Product Management
and GeneralManager of Shared Technolo-

gies Unit. Various positions in the Saab Group
2001-2008.

Current board assignments: -

Shareholdingin Sandvik (own and closely
related persons): 57.554.

KAI'WARN

Born 1958, Board member since 2020. Member
of the Remuneration Committee.

Education and business experience:

M.Sc.in Mechanical Engineering, the Royal
Institute of Technology. Stockholm, Sweden.
Presidentand CEQ of Husgvarna AB 2013-2020.
Operations partner at IK Investment Partners
Norden AB 2011-2013, Presidentand CEOQ of
Seco Tools AB 2004-2010 and various positions
within ABB 1985-2004.

Current board assignments: Chairman of

the board of Electrolux Professional AB and
SunStreet Energy AB (as from January 2023} and
board member of Malarhamnar AB.
Shareholding in Sandvik (own and closely
related persons): 12.000.

THOMAS ANDERSSON

Born 1862. Board member since 2022, deputy
Board member 2012-2022 {employee represen-
tative, IF Metall).

Education and business experience:

Chairman of the Union Committee, Metal Work-
ers"Union, Sandvik Coromant, Gimo. Various
operator positions at Gimoverken, Sandvik
Coromant, since 1984. Construction firm Anders
Dios 1980-1984.

Current board assignments: -

Shareholding in Sandvik fown and closely
related persons): 0.

FREDRIK HAF

Born 1983. Deputy Board member since 2022
{employee representative, IF Metall).

Education and business experience:

Chairman of the Union Committee, Metal
Workers" Union. division Rock Tools, Sandviken,
Sweden. Various operator positions at division
Rock Tools. since 2002.

Current board assignments: —

Shareholding in Sandvik {own and closely
related persons): 2.

DIRECTORS' REFORT
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THOMAS LILJA

Born 1975.Board member since 2018 {employee
representative. Unionen/Ledarna/Swedish Asso-
ciation of Graduate Engineers).

Education andbusiness experience:

Technical College Graduate —Mechanical Engi-
neering. Chairman Trade Union. Unionen Sandvik
Swecden and Unionen Coromant and Machining
Solutions. Various purchasing positions within
Sandvik 2000-2010 and production and logistics
positions within Scania 1995-2000.

Current board assignments: -

Shareholding in Sandvik (own and closely
related persons): 4.840.

ERIK KNEBEL

Born 1965, Deputy Board member since 2021
{employee representative, Unionen/Ledarna/
Swedish Association of Graduate Engineers}.
Education and business experience:

Technical College Graduate — Mechanical &
Automation. Chairman of the Swedish Associ-
ation of Graduate Engineers Sandvik Sweden
and Sandvik Coromant Gimo. Various positions
within Sandvik Coromant and Sandvik Machining
Solutions since 1990; Production, IT and Quality.
Current board assignments: -

Shareholding in Sandvik (own and closely
related persons): 1.

HONORARY CHAIRMAN

PERCY BARNEVIK

Born 1941. Chairman of the Board of Sandvik AB
1883-2002.

BOARD SECRETARY

ASA THUNMAN

Born 1968, Secretary to the Board since 2014.
Executive Vice President and General Counsel,
Sandvik AB. since 2014,

ANNUAL REPORT 2022 | SANDVIK

AUDITOR

PRICEWATERHOUSE-
COQOPERS AB

Auditor-in-charge:

Peter Nyllinge, Authorized Public Accountant.
Other auditing assignments:

Saab AB. Getinge AB and AB Electrolux.
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GROUP EXECUTIVE MANAGEMENT

STEFAN WIDING

Born 1977. President and CEQ. Sandvik AB,
President of the Sandvik Manufacturing and
Machining Solutions business area since 2020.
Education and business experience:

M.Sc. Applied Physics and Electrical Engineer-
ing and Bachelor of Business Administration.
Various positions within the Assa Abloy Group
2006-2020. including Executive Vice President
HID Global division 2015-2020. Director of
ProductManagement and GeneralManager of
Shared Technologies Unit. Various positions in
the Saab Group 2001-2006.

Current board assignments: -

Shareholding in Sandvik (own and closely
related personsy: 57.554.

JESSICA ALM

Born 187 7. Executive Vice President and Head
of Group Communications and Sustainability.
Sandvik AB, since 2013.

Education and business experience:

M.Sc.in Geological and Earth Sciences/Geosci-
ences. and Journalism. Various positions within
Sandvik since 2006, including Vice President
Communication and Marketing at Sandvik
Coromant.

Current board assignments: -

Shareholding in Sandvik (own and closely
related persons): 9,489.

NADINE CRAUWELS

Born 1971. President of the Sandvik Machining
Solutions business area segment since 2020.
Education and business experience:

M.Sc. in Mechanical Engineering. President of
Sandvik Coromant 2017-2020. Various other
positions within Sandvik Coromant since 2000,
including Vice President Customized Solutions
and Strategic Relations. and Sandvik Coromant
Manager Switzerland. Project Engineerand Con-
sultant for the metal cutting industry at WTCM
{today Sirris} 1985-2000.

Current board assignments: Board member of
Rosti Group.

Shareholding in Sandvik (own and closely
related persons): 6.321.

MATS ERIKSSON

Born 1962. President of the Sandvik Mining and
Rock Solutions business area since October 1,
2022,

Education and business experience:

B.Sc. in Computer Science. President of the Load
and Haul division 2016-2022. Presidentand
CEQ of Cencorp Oyj 2010-2012 and Salcomp
QOyj 1988-2006 as well as leading positions for
several other companies.

Current board assignments: Board member of
Sandvik Pension Fundin Finland.
Shareholding in Sandvik (own and closely
related personsy): 208.

CECILIA FELTON

Born 1984, Executive Vice Presidentand Chief
Financial Officer, Sandvik AB, since February 1,
2022,

Education and business experience:
B.Sc.Environmental Policy with Economics.
Various positions within Sandvik since 2013,
including acting Chief Financial Officer Novem-
ber1,2021-January 31, 2022, Vice President
Group Gontrol and Director Group M&A and
Investments, and Director Group Business
Control. Various positions within Ernst & Young,
Operational Transaction Services, London,
2007-2013.

Current board assignments: -

Shareholding in Sandvik (own and closely
related persons): 2,.802.
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RICHARD HARRIS

Born 1970. President of the Sandvik Rock
Processing Solutions business area since
October 1,2022.

Education and business experience:

Bachelor of Engineering and Chartered Engineer.
Various positions within Sandvik since 2002,
including President of the Walter division
2018-2022, President of the Wolfram division
2018-2018 and different Supply and Production
Director roles. Previously various positions
within manufacturing companies, including
Production Manager at Lanc Rover and Plant
Manager at Keiper UK Ltd.

Current board assignments: -

Shareholding in Sandvik (own and closely
related persons): 8.027.
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JOHAN KERSTELL

Born 1970. Executive Vice President and Head of
Human Resources, Sandvik AB, since 2016.
Education and business experience:

M.Sc.in Business and Economics. Various posi-
tions in Human Resources within Sandvik since
2004 and consultant at Cap Gemini 1889-2003.
Current board assignments: -

Shareholding in Sandvik (own and closely
related persons): 30,027,

CHRISTOPHE SUT

Born 1873, President of the Sandvik Manufactur-

ing Solutions business area segment since 2021.

Education and business experience:
M.Sc.Marketing and Sales. Executive Vice Pres-
identand Head of Assa Abloy Global Solutions
2016-2021. Other leading positions within Assa
Abloy 2012-2016 and 2001-2010. Global Stra-
tegic Marketing Manager within Niscayah Group
2010-2012. Leading positions within ITW Group
and SAM Outillage 1887-2001.

Current board assignments: -

Shareholding in Sandvik {own and closely
related persons): 9.355.

DIRECTORS' REFORT

ASA THUNMAN

Born 1968. Executive Vice President and General
Counsel, Sandvik AB, since 2014,

Education and business experience:

Master of Laws (LL.M}. Sweden and the Neth-
erlands. Various positions within Securitas
2009-2014. including General Counsel. Elekta
AB 1988-2009. including General Counsel. and
Lagerldf & Leman law firm 1896-1889.

Current board assignments: Board member of
the Swedish Association of Listed Companies
(Aktiemarknadsbolagens forening).
Shareholding in Sandvik (own and closely
related personsy: 3.512.

Changes in the Group Executive
Management

Herrik Ager. President Sandvik Mining
and Rock Solutions, left Sandvik onJune
17,2022, and was succeeded by Mats
Eriksson. Anders Svensson, President
Sandvik Rock Processing Solutions,

left the Group Executive Management
Team on September 31, 2022, and was
succeeded by Richard Harris. Goran
Bjérkman, President Sandvik Materials
Technology left the company on August
31,2022, inconnection with the listing of
the business area as Alleima on Nasdag
Stockholm. In February 2023 Sofia Sirvell
was appointed Chief Digital Officer and
she will be a member of the Group Exec-
utive Managementas of March 1, 2023.
In February it was also communicated
that Christophe Sut will leave Sandvik

on August 11, 2023 and Jessica Alm will
leave Sandvik nolater than August2023.

Information regarding board assignments and
holdings of shares as of December 37, 2022
Current board assignments refer to assign-
ments in companies or organizations oulside
the Sandvik Group.
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RISK MANAGEMENT

The Sandvik risk management process aims to support our business in managing
and mitigating critical risks which may impact our ability to achieve our financial
targets and strategic objectives.

ERM - a part of our strategic
work

To effectively identify and man-
agerisk is animportant element of
business success for all parts of
the Sandvik business. Sandvik has
implemented an Enterprise Risk
Management (ERM} program that
covers allbusiness areas, divisions
and functions within the Group.
The Sandvik Board of Directors

is ultimately responsible for the
governance of risk management
and Sandvik's Group Executive
Management ensures thereis a
common and efficient process in
place. Allmanagement teams are
responsible for their own risk man-
agement. The teams must follow
the minimum reguirements outlined
in The Sandvik Way, which reguires
reviewing the strategic and opera-
tional risks at least annually. The ERM
methodology is also used as a tool
for decision-making, operationally
and within projects, as well as in the
strategy process in various levels of
the Group.

New strategic analysis

In 2022, we decided to complement
the bottom-up process with a stra-
tegic analysis at the Group Executive
Management level to more specifi-
cally identify key risk areas that are
tied to our abllity to execute on our
Make the Shift Strategy on Group
level. The purpose was to geta more
focused and concrete risk landscape
for the Group to enable good fol-
low-up of the different risk mitigating
activities in relation to the strategic
goals. This exercise resulted in the
Sandvik Key Risks map, presented on
page 17.

An ERM report, summarizing key
risks and mitigating activities

across our business, was provided

to Sandvik's Audit Committee and
Board of Directors in December
2022. The Board of Directors' and the
Audit Committee’s involvement in the
ERM process is further described on
pages 51-53.

Insurance as a risk
management tool

Sandvik has tailored insurance
programs that transfer the risks
associated with, amongst others,
the Group's property, cargo and
liability exposures. Insurable risks are
continuously evaluated and actions
are taken toreduce these insurable
risks, as part of Sandvik's loss-pre-
vention strategy. Supported by our
loss-prevention procedure and
guidelines, risk evaluations highlight
opportunities to reduce the poten-
tial for business interruption and to
ensure the Group's ability to deliver
tots customers. In order to ensure
cost efficientand tailored insurance
solutions, selected risks are rein-
sured through the Group's captive
insurance company.

Business continuity and

crisis management

The Global Risk Management Policy
and related procedures for business
continuity and crisis management
set the requirements for local man-
agement teams to ensure their ability
to successfully respond to disruptive
events and continue their business
operations on an acceptable level
when faced with challenges. Once a
risk materializes, our crisis manage-
ment priorities are to minimize harm
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to peopls, to the environment, and
to minimize damage to Sandvik's
business, as well as ensuring a swift
return to normal activities and safe-
guarding the company brands.

Internal audit and internal
control in Sandvik's risk work
The internal audit function regularly
follows up the implementation of
different risk management programs
such as ERM, business continuity,
crisis management and the insur-
ance programs. Sandvik applies
group-wide internal controls to
monitor risk mitigations. Read more
about the internal controls program
at Sandvik on pages 54-55.

Sandvik Group risk profile

The Sandvik Group risk profile is
based onthe bottom-up ERM pro-
cesswherethe divisions, business
areas and functions first make their
assessment and the Group Risk Man-
agement Council makes recommen-
dations for a new Group risk profile
based on the outcome of these
assessments. As earlier mentioned
the bottom-up ERM process was this
year complemented with a strategic
analysis at the Group Executive Man-
agement level. This exercise resulted
in the Sandvik Key Risks map, read
more on page 17. The Sandvik Key
Risks map is also coupled with a
follow-up model for tracking the
differentinitiatives that lead to better
risk mitigation, which the Group
Executive Management team will
review and discuss every quarter,
thus creating a more dynamic and
strategically relevant risk manage-
ment discussion at the highest levels
of the company. The outcome of
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ERM PROCESS

Business Area and
Group function ERM reports

=\ =\
=N
L=

Business Area Management
Risk evaluation

o

ERM Council
Aggregated report
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Group Executive Management
Risk evaluation

Business area and Group functiocn ERM reports are aggregated by the ERM Council and serve as input for the business areas’ and the
Group Executive Management team’s risk reviews. The result from this review, the Sandvik Key Risks map, is presented on page 17. An
ERM report, summarizing key risks and mitigating activities across our business, was provided to the Sandvik Audit Committee and Board

of Directors in December 2022.

these two processesis presented in
the table onpage 82 together with
examples of what the identified risks
mean for Sandvik in different parts of
the organization and the mitigating
activities taken to manage them.

Sustainability and climate
change

Assessment and management of
sustainability risks, including climate
change, are integrated parts of

the ERM programand are set out

in the Sandvik Key Risks map and
Risk Profiles in different parts of the
organization. During 2022 we con-
ducted an assessment of current and
future natural and climate change
related hazards for Sandvik locations
covering 285 individual sites and 94
percent of the overall Total Insured
Value (TIV). The assessment reflects
the current situation and models the
evolution of Natural Hazards under
different climate change scenarios
and at different future time horizons.
The goals with the assessment

were to provide an overview of the
physical climate risks facing the

portfolio of sites at different time
horizons and under different climate
change scenarios and to establish a
ranking of locations from high to low
climate risk based on climate data
and insured values. This will support
the identification and prioritization
of management actions, which may
Include in-depth assessments of
sites and Investmentin resilience
measures, as next steps of Sandvik's
climate resilience journey.

Current natural hazard exposure
The Sandvik portfolio is currently
mainly exposed to Hall (with Very
High or High hazard levels for 26 per-
cent of the total portfolio, followed by
wind (19 percent), flood (13 percent),
lightning (13 percent) and storm
surge (8 percent).

Future climate change risks

The study was performed using
the SSP2-4.5 Imiddle-road) and
S5P5-8.5 {fossil fuel development)
scenarios for the 2030 (near term)
and 2050 {long term) horizons.
Material exposure with increasing

trend in both scenarios is identified
for precipitation, drought and heat.
Thunderstormis also relevant and an
increasing trend.
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Strategic objective

Key risk

What does this mean?

Examples of what do we do (mitigation)

Shift to growth

ad

Geopolitical
development

Trends towards regionalization or nationalization
and trade wars

Reviewing regional strategies and footprint
distribution and supply chain

Securing Key
supply

Potential resource constraints around supply of
batteries, green electricity and mineral supply

Different initiatives around sourcing and
business continuity planning

Acquisition value
creation

Business case delivery
Ensure efficient administrative integration

M&A Tracker/review process and score cards
Integration follow-up processes with business
reviews

Technology
must-wins

Electrification of the mine

Closed loop manufacturing

Execution of the digital shift and data driven
productivity

Careful performance management and execu-
tion of the strategy for M&A, product develop-
ment and the 8 moves for enabling the digital
shift

Digital shift Digital disruption Efficient systems upgrades Careful project management and lessons
Cyber security learned for implementation of new systems sup-
Q Information security port, cyber security improvement program and
’; Disruption by digital players. the six steps Sandvik has identified to enable the
digital shift
Sustainable shift Being compliant  Ensuring an ethical culture Learning and workshop initiatives across the

Increased regulatory complexity {(e.g. Russia)
Stricter financing requirements

organization, digital journey and with a new Third
Party Management policy and process.

Changing
regulatory
requirements

Sustainability reporting requirements
Trade sanctions

Product/safety requirements
Change to data driven processes

CSRD preparation project, compliance digital
journey to increase agility

Agile through cycle
4
TOG)

Managing Price management Strong focus on price management and tracking
inflation Leverage procurement capabilities pricefvolume growth
Different sourcing initiatives to increase
flexibilityfagility
Managing Meeting target EBITA range Contingency plans, strong performance man-
downturn Timely execution of contingency plans agement and agile decision process with decen-
tralized approach for each part of the business
Business Energy supply Energy supply mapping and mitigating activi-
interruption Supply chainflogistics ties, carefully managed and active management

Disruptive events (fires, natural disasters,
pandemic)

of logistics/supply and business interruption
planning

Customer's 1stchoice  Understand Timely adjustment to market transformation Customer satisfaction measurement with divi-
changing Ensuring customer value sions, business units and sales areas taking
@ customer needs necessary actions
Dyt
Employer of Choice Key talent New talent (digital, sustainability} Talent attraction and development projects in all
attraction and Safeguard core talent supply (engineering, parts of the business.
O retention

<

battery)
Re-skill existing workforce

62 SANDVIK | ANNUAL REPORT 2022

16.07.2024 kl 23:09

Brgnngysundregistrene

Side 71 av 181



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

DIRECTORS' REFORT

SUSTAINABILITY GOVERNANCE

The Sandvik Group’s sustainability governance is based on its business strategy. busi-
ness model and international frameworks. Relevant goals are set to address material
areas and to efficiently manage related impacts, risks and opportunities. Policies and
management systems have been set to ensure financial, environmental and social

compliance.

The Sandvik Board of Directors
has the overall responsibility for
sustainability within Sandvik, mon-
itored by the Audit Committee. The
implementation is delegated to the
President and CEO of Sandvik.

The Group Executive Manage-
ment has the overall responsibility
for Sandvik's sustainability strategy
and agenda while the business
areas and divisions are responsible
for the implementation and fol-
low-up. The Communications and
Sustainability function is responsi-
ble for the coordination within the
Group. The business areas are also
responsible for the assessment and
management of sustainability risks
intheir operations. KPlIs are consol-
idated and reported to follow up on
goals at Group and business area
levels. Each year we evaluate our
performance and settargets and
focus actions for the coming year.

The Sustainability Councilis a
forum for cooperation and best
practice sharing across Sandvik.
The Councilis comprised of repre-
sentatives from the business areas
and Group functions. The Sustain-
able Business function coordinates
the sustainability agenda together
with the business areas.

In 2022, the Board of Directors
approved a new Sustainability
policy and the targets for Science
Based Targets initiative validation.
During the year the Communica-
tion and Sustainability function
reported progress and informed
the Audit Committee onrelevant
sustainability topics. The Audit
Committee and the Board of Direc-
tors have informed themselves and
further discussed related topics,
such as SBTiand CSRD.

Materiality assessment

The 2022 Corporate Sustainability
Reporting Directive (CSRD}requires
companies to report their impact on
various aspects of sustainability as
well as the financial consequence
of their impact. Sandvik initiated

a double materiality assessment

to determine material topics. The
impact materiality assessment was
done tobe compliant with the GRI
{Global Reporting Initiative) materi-
ality assessment. We will continue
to develop the process and aim to
include a complete double material-
ity assessment in the 2024 Annual
Report.

Sandvik based ts materiality
assessment on the topics includedin
the CSRD. The topics were evalu-
ated from a severity and likelihood
perspective, based on a stakeholder
engagement process and external
input. The stakeholders identified
were ESG (Environment, Social, Gov-
ernance) experts in our organization,
suppliers, shareholders/investors,
customers and NGOs. The stake-
holder process included workshops
and interviews.

The assessment was also based
on external reports, legislationand
frameworks. These included the
OECD Due Diligence Guidance for
Responsible Supply Chains of Miner-
als from Conflict-Affected and High-
Risk Areas, the OECD Due Diligence
Guidance for Responsible Mineral
Supply Chains and supplier risk
screening through EcoVadis. Based
onthe gathered input, athreshold
value for the topics was defined,
above which the topics were deemed
material and as such a basis for our
GRlreporting.

Sandvik has a diversity of interac-
tions across the value chain: suppli-
ers, customers, our own operations

MATERIAL TOPICS

— Anti-bribery and
anti-corruption

— Business ethics governance

— Climate related opportunities
{downstream)

- Diversity, equity and inclusion

— Employment and labor
relations

— Employee health and safety

— Energy consumption

— Equal opportunities

— Humanrights

— Materials sourcing

— Opportunities within resource
use and circular economy

— Reduction of GHG emissions

— Scope 3 emissions

- Waste management

Atopic is materialif the company

has an actual or potential significant
impact on people or the environment
connected to the topic. Atopicis also
material if it triggers financial effects
on the company that are likely to infiu-
ence its future cash flow. Changes in
material topics from last year includes
addition of Materials sourcing.

and interactions related to the end-
of-life process. Our supply chaln and
geographical footprint are examples
of factors that affect the value chain
and our impacts, risks and opportu-
nities. Sandvik can have a positive or
negative impact on the value chain.
Our electric and autonomous mining
equipment as well as our digital
solutions that improve productivity
and reduce energy usage and waste,
are examples of a positive impact.
Diesel-driven mining equipment gen-
erating greenhouse gas emissions
{GHG) is an example of a negative
impact. Raw materials for the manu-
facturing of products represent the
main negative impacts, both potential
and actual, in our supply chain.
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STRENGTHENING POSITIVE IMPACTS

Gender equality. We have set a goal that one third of our managers should be female by 2030. We partner with Female
Leader Engineers and in 2022 we entered a strategic partnership with the International Women in Mining organization. In
India, we encourage diversity and make it safer for women to work night shifts by, among other things, providing transporta-
tion to and from work. We offer daycare for employees' children in India and Brazil. Decent work. The Sandvik Apprenticeship
program has invested in the development of technical skills for trackless mining in the Southern Africa region for the past 22
years. Through the Sandvik Southern Africa Academy in South Africa, more than 1,000 apprentices are being trained towards
a mining equipment trade in Zambia, Botswana, Zimbabwe, Tanzania and South Africa. In 2022, 29 percent of the participants
in the apprenticeship program and 50 percent of the internship program were women, respectively.
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MINIMIZING NEGATIVE IMPACTS

Industry innovation. We aim to have a fully electric underground offering by 2030 and a 0 percent electric mobile crushing
offering by 2025. Already today we provide fully electrified stationary crushing equipment and trucks. Powder-based net-
shape technologies like additive manufacturing make it possible to merge several components into one — reducing assembly
steps and thereby energy consumption. Additive manufacturing also reduces waste and often minimizes the use of cutting
lubricants and cleaning fluids. Clean energy. We have signed agreements to purchase fossil-free energy in a number of
markets and we purchase clean energy for all our European sites. Renewable energy production on our own sites keeps on
increasing and we run a large number of Environmental Improvement Projects. Industry innovation, Responsible consump-
tion and production. Sandvik has developed a process to separate tungsten inserts from the steel body of drill bits and we
buy back the used drills for separation and recycling. The need for virgin material, transports and GHG emissions are reduced,
as well as the supply chain risk. The separation process can be made locally, creating job opportunities. Responsible
consumption and production. Waste circularity is a focus area within our 2030 targets. We continuously work to improve
recycling and reuse at our sites. We have connected the heat recovery system in our manufacturing facility in Svedala to the
site's ventilation system and installed a process heating system to reuse excessive heat from production processes. In 2022,
Walter started converting its product packaging to recycled plastic, so called PCR (Post Consumer Recycled), resulting in

95 percent secondary material inits packaging and reduced GHG emissions. Climate action. Sandvik submitted targets for
validation to the Science Based Targets initative in 2022, committing to net zero emissions by 2050 at the latest. We encour-
age our suppliers to set targets inline with the Paris Agreement through our Supplier Code of Conduct. Decent work. One
of our long-term sustainability goals is zero harm to people. Our mining automation solutions increase the possibility to work
remotely, leading to a safer and healthier workplace. Good health and well-being. Our battery-electric underground offering
reduces heat and emissions underground, improving the working conditions while helping mining customers reach their sus-
tainability targets and reduce ventilation costs. Health and well-being programs are in place at Sandvik locations.
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The process of extracting and
refining raw materialsis linked to a
number of potential impacts and
risks: child labor, pollution of land, soll,
water and air, perilous working condi-
tions, hazardous workplaces, expo-
sure to hazardous chemicals, conflict
and disputes inlocal communities
and GHG emissions. Some of these
are related to specific raw materials,
such as conflict minerals and cobalt.

Code of Conduct
Sandvik puts ethics and sustain-
able business practices first.

Sandvik has a long history
of working in accordance with
applicable laws and internationally
recognized principles, as well as in
partnership with our local com-
munities. Our Code of Conduct is
built on our internal core values
and external principles, such as the
International Bill of Human Rights,
the International Labour Organiza-
tion's Declaration on Fundamental
Principles and Rights at Work, the
Rio Declaration on Environment
and Development, and the United
Nations Convention against Cor-
ruption as outlined in the ten prin-
ciples of the United Nations Global
Compact. We are also committed
to adhering to the OECD Guidelines
for Multinational Enterprises and
the UN Guiding Principles on Busi-
ness and Human Rights.

The Code of Conduct is a vital
component in The Sandvik Way, our
governance framework. It shows
us how we need to act as individual
employees, as a company and what
ethical standards we should adhere
to In our day-to-day work, and it is an
important enabler for achieving our
2030 Sustainability Goals.

Speak Up

Employees and external parties who
witness a violation of the Code of
Conduct, laws or our policies can
report the violation, anonymously,
through the global whistleblow-

ing tool Speak Up. All reports are
assigned an investigator from the
relevant business area that con-
ducts the investigation. The Ethics
Office oversees the effectiveness
of the Speak Up process. Reports,
investigations and remediations are

recorded, monitored and included in
reporting to the Audit Committee.

No retaliation may be taken against
an employee or business partner
who, in good faith, voices their con-
cern, as is outlined inthe Speak Up
policy.

Sandvik's reporting tool, Speak Up,
is publicly and directly accessible
by all stakeholders. They can raise
concerns about the organization's
negative impacts on them, includ-
ing human rights concerns, and the
process allows for grisvances to be
identified and addressed. In addition,
certain countries have local griev-
ance mechanisms and other mecha-
nisms to support employess beyond
legal requirements, such as founda-
tions that provide rehabilitation and
financial supportinrelation to health
and well-being. The European Works
Councils and relevant local unions
have been involved in the setup of
local whistleblowing channels and
appointment of investigators. In
2022, Sandvik interviewed Speak Up
users as part of its work to review
and improve the mechanism with a
particular focus on non-retaliation.

Compliance

The Sandvik Compliance System
includes four areas: Anti-Bribery and
Corruption, Competition Law, Third-
Party Management and Data Privacy.
To emphasize the importance ofa
fully embedded and agile Compliance
System within the business, the Com-
pliance System is part of our 2030
sustalnability goals (see page 7). The
purpose is to ensure a well-function-
Ing structure with control over our
International business and to manage
compliancerisks in all countries in
which Sandvik operates. The compli-
ance programrequirements are set
by Group Compliance, including com-
pliance risk identification, policies,
applicable training, controls, audits,
reporting and monitoring etc., and

are implemented by each business
area. The Group Compliance function
reports to the Sandvik Group General
Counsel and the Audit Committee.

To coordinate work, identify syner-
gies and drive continuous improve-
ments, a Compliance Functional
Councll, consisting of representa-
tives from Group and business areas,

DIRECTORS' REFORT

has been established. The Counclil
has been in operation for several
years and normally meets quarterly.

Sandvik is active in countries and
industries witha high risk froma
corruption perspective and as such
could potentially have a significant
impact on both people and environ-
ment. Sandvik has an anti-corrup-
tion compliance program based on
zero-tolerance for corruption. Steer-
ing documents include the Code of
Conduct, an anti-corruption policy,
procedurss for commercial interme-
diaries, administrative intermediaries
and gifts, hosgpitality, travel and enter-
tainment. Requirements designed to
identify and prevent corruption are
also embedded in other steering doc-
uments such as the Sponsorship and
Community Involvement procedure
and M&A procedure. The Speak Up
policy and the underlying investiga-
tion procedure are other important
parts of the program.

All operational entities are required
to assess and, together with the com-
pliance organization, work with its
own compliance risks and thus iden-
tify and prevent potential negative
impacts. Actions taken are reviewed
by bothinternal and external audit.
Negative impacts and weaknesses
are also identified and remediated
through the Speak Up process.
Targets and indicators to evaluate
progress are set annually through the
Compliance Functional Counciland
have included, for example, yearly
self-assessments, including anti-
corruption, to create action plans to
close identified gaps and to complete
those within deadlines.

Human rights and fair labor
conditions

Our commitment to human rights
and fair labor conditions is con-
firmed in our Code of Conduct and
in our Supplier Code of Conduct in
which we support, amongst others,
the International Bill of Human
Rights, the International Labour
Organization's Declaration on Fun-
damental Principles and Rights at
Work and the UN Guiding Principles
on Business and Human Rights.
The Sandvik Code of Conduct,
supported by our core values, also
provides guidance inidentifying,
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preventing and mitigating risks
related to human rights and fair
labor conditions.

To mitigate risks related to human
rights, we continuously work to
ensure compliance with national
legislation and internationally
agreed human rights standards and
regulations. We regularly evaluate
our processes and procedures for
identifying, preventing and miti-
gating theserisks inthe Group's
operations and in our value chain.
Our work on human rights and fair
working terms is integrated in our
regular processes and procedures
in different ways, for example, in our
Sustainable Supplier Management,
our safety work and in our diversity
and inclusion scheme. We have
zero tolerance for forced labor,
slave labor or child labor.

We support children's rights and
the right to education. All employ-
ees have the right, if they choose,
tojoin a union and to be covered
by a collective agreement. We do
not accept any form of harassment
or bullying and believe in a diverse
workforce without any form of
discrimination based on gender
identity, ethnicity, national origin,
age, disability, marital status, social
group or any other characteristics.

Employees

Sandvik offers a diverse and inclu-
sive workplace, fair remuneration
and working terms that respect the
needs of the individual. Sandvik

has a People policy that reflects its
commitment to our employees and
outlines what employees can expect
from us Inrelation to how we attract,
develop and retain our employees
and where appropriate, manage their
exit fromthe business.

Leadership development
Ourmanagers play a crucialrolein
enabling teams to grow and deliver
results. Our leadership model and
our global leadership programs set
clear expectations on both leader-
ship capabllities and behaviours.

Young talent

Through our Global Graduate Pro-
gram we attract young professionals
and provide training at various parts
of the Sandvik organization. One of
the main purposes with the program
is to develop and prepare graduates
for future key positions, and after
the program they are deployed into
different roles within our business.

Diversity and inclusion
Diversity and inclusion are vital
aspects of our people strategy and
part of the 2030 Sustainability Goals
(ses pags 7).
Theresponsibility for implementa-
tion and communication of the 2030
goals lies withinthe business and
includes securing resource needs
and taking appropriate measures to
ensure goal achievement. Sandvik
has a Diversity and Inclusion forum
with representatives from busi-
ness areas and the Group, with the
purpose of working collaboratively
to develop a diverse organization
and a culture of inclusion. The
forum collaborates on joint initia-
tives and shares best practices and
experiences.

Environment, Health and

Safety (EHS)

Our EHS policy applies the principles
of the Code of Conduct and core
values to achieve our Environmen-
tal, Health and Safety vision of Zero
Harm. We have Group EHS proce-
dures targeting, for instance, hazard
identification and operational risk
management, incident reporting and
injury management, EHS perfor-
mance measurement and monitoring
and EHS training and competency.
Each procedure outlines roles and
responsibilities, as well as perfor-
mance management indicators.
Compliance to legislation, policies
and procedures is reviewed via inter-
nal and external audits.

Our EHS policy, Group EHS objec-
tives and the 2030 Sustainability
Goals drive our health and safety
activities. Each business area works
to meet these objectives according
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to their own plans. Targets are set
year on year to drive performance

on all organizational levels towards
the 2030 goals. In addition to our
own internal operations, the scope of
our EHS policy includes the services
that Sandvik provides at customer
locations.

The Sandvik EHS Council consists
of representatives from all business
areas with a primary aim to facilitate
collaboration across the company
that will enhance our progress
towards our EHS vision. While EHS
activities are decentralized within
the business areas, the EHS Council
is the forum for identifying, reaching
consensus onand implementing
common initiatives and procedures.
In addition, the Council drafts doc-
uments, such as the EHS policy and
objectives and targets, for the Group
Executive Management to consider
and approve. The council can appoint
working groups to work on specific
EHS issues, for example environmen-
tal working groups.

Our EHS management systems
are based on 1SO 14001, ISO 45001,
150 50001, OHSAS 18001 or equiv-
alent standards. Management of
individual topics follows the criteria
of these frameworks but can go
beyond. We have a common EHS
policy for the company and Group
procedures inareas where Sandvik
wants to set standards that go above
and beyond the requirements of our
certified management systems. Sites
with a lower risk profile do not have
to go through the process of external
certification. However, these sites will
be covered by the requirements in
the Group procedure for small sites
and offices.

Any specific issues of amore
local nature, for example, effluent
discharge limits or environmen-
tal permits, if not covered in legal
requirements, certifications or Group
procedures, will be local initiatives
adapted to the specific needs at each
production unit or business division.
The scope of the EHS management
systems also includes relationships
outside the company boundaries,
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and a responsibility to ensure high
standards where Sandvik is in con-
trol of the work environment. This
includes working with risk identifica-
tionand mitigation in order to prevent
any incidents of work-related injuries
or occupational llinesses.

Environmental criteria are included
in the process for sustainable sup-
plier management and environmental
and safety criteria are part of the
product development process.

Each Sandvik-controlled location
will implement and maintain formal
systems and processes for risk
assessments. All employses can and
are encouraged to report the hazards
they observe. The system supports a
process forhandling all hazards ade-
guately and following them through to
completion. The most senior Sandvik
manager at each locationis respon-
sible for correct handling of the
registered hazard.

Each business area/location has
an Incident Reporting and Investi-
gation systemand isresponsible for
ensuring the findings from incident
investigations are shared within the
organization. All employees have
accesstoa colleague intheir imme-
diate workplace or as part of their
organization whorepresents the EHS
function within Sandvik.

Health and safety committees are
organized depending on the nature
of the local organization and the
issues within that region. Typically,
representatives are fromlocal
management, employees and EHS
professionals.

Training is provided as part of
the induction for all employees and
in more depth to EHS profession-
als. Furthermore, EHS issues are
integrated In any training for certain
roles. Our training packages vary
from classroom training 'n-house to
external training and self-learning, for
example, e-learning.

Access to medical and healthcare
services is designed based on local
needs. It varies from having profes-
sional healthcare on site or agree-
ments with external parties where our
employees have access to vaccina-

tions, health checks, etc. Health and
well-being programs are offered and
maintainedfor all employees. Enroll-
ment is voluntary. The programs are
adapted to local needs and address a
wide range of issues such asfitness,
nutrition, mental health and disease
prevention.

Sustainable supplier
management

Sandvik is committed to sustainable
procurement practices that minimize
our negative social and environmen-
talimpacts, improve the sustainability
performance of our suppliers and
create value for the business, our
customers and socisty at large. Itis
important for us to partner with sup-
pliers who understand and embrace
our sustainability standards inareas
such as environment, labor, human
rights, anti-corruption, circularity of
materials and carbon footprint. Our
requirements are part of our 2030
Sustainability Goals and are outlined
in our Supplier Code of Conduct. The
responsibility of development and
implementation of sustainable sup-
plier management is decentralized
and lies within each division.

Community involvement
Sandvikis iInvolved in a wide variety
of community relation projects
around the world. We have three
focus areas for our community
Involvement projects: 1) Sustainabil-
ity shift —projectsrelated to climate
change, resources and waste or
clean and sustainable development
of communities, 2) Digital shift -
projects building technical and
digital skills, supporting innovations
and new ideas that help the world
advance or introducing people to
new technologies, and 3) Socie-
tal impact — projects supporting
equality and inclusion, improving
health and well-being or supporting
infrastructure development and
local communities where we have
business operations.

We view our community projects
as investments, for which we require
contracts, clear target groups and
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objectives with measurable results.
All activities must comply with our
Code of Conduct, which means that
we do not engags in any activities of a
political or religious naturs, or in pro-
Jjects that may be viewed as hazard-
ous to health or the environment. All
of our project partners must sign the
Sandvik Supplier Code of Conduct
and undergo the same scresning
process as our suppliers. As part of
our 2030 Sustainability Goals, we
encourage our sites to be engaged in
community activities with a positive
impact on society.
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Significant accounting principles
Segment information
Categories of revenue

Personnel information and remuneration
of management

Remuneration to auditors
Research and development costs
Other operating income
Other operating expenses
Operating expenses

Net financial items

Income tax

Eamings pershare

Intangible assets

Property, plant and equipment
Right-of-use assets

Shares in associates, joint ventures
and financial assets

Non-current receivables

Inventories
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Trade receivables
Other current receivables
Capital and reserves

Provisions for pension and other
non-current post-employment benefits

Other interest-bearing liabilities

Other provisions

Other llabilities

Accrued expenses

Contingent liabilities and pledged assets

Supplementary information —
financial risk management

Transactions with related parties

Supplementary information to the
cash flow statement

Business combinations

Divestments, discontinued operations
and assets held for sale

Government grants

Events after the end of the period
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CONSOLIDATED INCOME STATEMENT

MSEK Note 2021 2022
Continuing operations

Revenue G2,G3 85,700 112,332
Costofgoods and services sold -48,995 -66,962
Gross profit 36,705 45,370
Selling expenses -10,690 -14,635
Administrative expenses -5,022 -7918
Research and develcpment expenses G6 -3,468 -4,185
Share of results of associates and joint ventures -4 6
Other operating income G7 931 1.894
Other operating expenses G8 =177 -1,940
Operating profit G2 17.275 18,592
Financial income 585 936
Financial expenses -1,043 -1,790
Net financial items G10 -457 -854
Profit before tax 16,818 17,738
Income tax G11 -3,731 -4,884
Profit for the year, continuing operations G2 13,087 12,854
Profit (loss) for the year, discontinued cperations 532 1,397 -1.628
Profit for the year, Group total G2 14484 11,225
Profit for the year attributable to:

Owners of the Parent Company 14,461 11,212
Non-controlling interests 23 13
Basic earnings per share, SEK G12

Continuing operations 10.41 1025
Discontinued operations 112 -1.30
Group total 11.53 8.95
Diluted earnings per share, SEK G12

Continuing operations 10.40 1024
Discontinued operations 112 -1.30
Group total 11.52 £.94
Consoclidated statement of comprehensive income

Profit for the year 14,484 11,225
Other comprehensive income

Items that cannot bereclassified to profit/loss for the year

Actuarial gains (losses) on defined-benefit pension plans G22 2,492 3,405
Tax relating to items that cannot be reclassified G111 -501 -786
Total items that will not be reclassified to profit orloss 1,991 2,620
Items that can be reclassified to profit (loss) for the year

Translation differences during the year 3846 7616
Fair-value changes in cash-flow hedges 48 -98
Tax related tc fair-value changes in cash-flow hedges G111 -1 34
Total items that may be reclassified subsequently to profit or loss 3,882 7,552
Total other comprehensive income for the year 5873 10,172
Total comprehensiveincome 20,357 21,398
Total comprehensive income for the year attributable to:

Owners of the Parent Company 20,323 21,385
Non-coentrolling interests 34 13
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CONSOLIDATED FINANCIAL STATEMENTS

CONSOLIDATED BALANCE SHEET

MSEK Note Dec 31,2021 Dec 31,2022
Assets

Non-current assets

Intangible assets G13 47,809 66,134
Property, plant and equipment G14 26,076 21,683
Right-cf-use assets G159 3,840 4,941
Shares inassocciates and joint ventures G16 995 415
Financial assets G16 94 886
Deferred tax assets G111 3,458 3373
Non-current receivables G117 3,270 4258
Total non-current assets 85,143 101,689
Current assets

Inventories G18 29910 35019
Trade receivables G19 17.341 18,685
Income tax receivables G111 1,158 972
Other receivables G20 6,748 8018
Prepaid expenses and accrued income 1,308 1,688
Cash and cash equivalents 13,585 10,489
Assets held for sale (532 323 121
Total current assets 70,374 74,993
Total assets 155,517 176,682
Equity and liabilities

Equity

Share capital 1,505 1,505
Other paid-in capital 7678 7678
Reserves 6,145 13,698
Retained earnings incl. profit {loss) for the period 61,872 58346
Equity attributable to owners of the Parent Company 77,200 81,227
Non-controlling interest 132 13
Total equity G21 77.332 81270
Non-current liabilities

Provision for pensions G22 6,904 3458
Interest-bearing liabilities (523,628 23646 42,364
Deferred tax liabilities G111 2,988 4,005
Other provisions G24 1,390 826
Other liabilities (25 971 1,534
Total non-current liabilities 35,900 52,186
Current liabilities

Interest-bearing liabilities 23 10,704 9,693
Accounts payable 11,907 11,625
Income tax liabilities G 2,820 2904
Other liabilities G25 6,306 8,060
Other provisions G24 2516 2947
Accrued expenses G26 7924 7,900
Liabilities directly attributed to assets held for sale G32 107 97
Total current liabilities 42,285 43,226
Total liabilities 78,185 95412
Total equityand liabilities 155,517 176,682
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CONSOLIDATED FINANCIAL STATEMENTS

CONSOLIDATED CHANGES IN EQUITY

Equity attributable to equity holders of the Parent Company

Other Non-
Share paid-in Retained controlling

MSEK Capital capital Reserves earnings Total interest Total
Equity at January 1, 2021 1,505 7.678 2,274 53,624 65,081 1 65,082
Adjustment on correction of error - - - -48 -48 - -48
Equity at January 1,2021 1,505 7,678 2,274 53,575 65,033 1 65,034
Profit for the year - - - 14,461 14,461 23 14,484
Other comprehensive income - — 3,871 1,991 5,862 11 5,873
Total comprehensive income (loss) for the year - - 3,871 16,452 20,323 34 20,357
Transactions with owners

Changes in non-controlling interest - - - -94 -94 97 3
Share based program - - - 78 78 - 78
Dividend - - - -8,140 -8,140 - -8,140
Equity at December 31,2021 1505 7678 6,145 61,872 77.200 132 77.332
Equity at January 1,2022 1,505 7,678 6,145 61,872 77,200 132 77,332
Adjustment on correction of error - - - =172 -172 - -172
Equity at January 1,2022 1,505 7.678 6,145 61,699 77.028 132 77.160
Profit for the year - - - 11,212 11,212 13 11,225
Other comprehensive income - - 7,553 2,619 10,172 o] 10,172
Total comprehensive income (loss) for the year - - 7,553 13,832 21,385 13 21,398
Transactions with owners

Change in fair value of put option to

acquire non-controlling interest - - - -12 -12 - -12
Changes in non-controlling interest - - - -44 -44 -103 -147
Share based program - - - -135 -135 - -135
Dividend - - - -5955 -5,955 0 -5,955
Distribution of Alleima - - - -11,089 -11,039 - -11,039
Equity at December 31,2022 1,505 7,678 13,698 58,346 81,227 43 81,270

ANNUAL REPORT 2022 | SANDVIK Fil

16.07.2024 kl 23:09

Brgnngysundregistrene

Side 80 av 181



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

CONSOLIDATED FINANCIAL STATEMENTS

CONSOLIDATED CASH FLOW STATEMENT

MSEK Note 2021 2022
Group total

Cash flow from operating activities

Income after net financial items! 18,451 21,443
Adjustment for depreciation, amortization and impairment losses 5995 6,648
Other adjustment for non-cash items G30 -2,356 -1,758
Payment to pensicn fund -457 -431
Income tax paid -4154 -5262
Cash flow from operating activities before changes in working capital 17,480 20,639
Changes in working capital

Change in inventories -5.245 -9,070
Change in operatingreceivables -3.477 -2,107
Change in operating liabilities 4995 1,601
Cash flow from changes in working capital -3,726 -9,576
Investments in rental equipment -941 -923
Proceeds from sale of rental equipment 364 324
Cash flow from operating activities, net 13177 10,465
Cash flow from investing activities

Acquisition of companies and shares, net of cash acquired G31 -23,578 -15,184
Proceeds from sale of companies and shares, net of cash disposed G32 423 -34
Acquisition of tangible assets -2,936 -3.564
Proceeds from sale of tangible assets a78 739
Acquisition of intangible assets -642 -966
Proceeds from sale cf intangible assets 13 [S]
Acquisition of financial assets - -499
Proceeds from sale of financial assets 141 -
Other investments, net -190 -801
Cash flow from investing activities, net -26,191 -20,304
Cash flow from financing activities

Repayment of berrowing -9,660 -17,658
Proceeds from borrowings 21,312 32,507
Change in hedge cption programs, net - -270
Distribution of Alleima - -1,186
Dividends paid -8.140 -5955
Amortization, lease liabilities -1.025 -1.214
Cash flow from financing activities, net G30 2,486 6,222
Cash flow for the year -10.527 -3.617
Cash and cash equivalents at beginning of year 23752 13,585
Foreign exchange differences on cash and cash equivalents 360 521
Cash and cash equivalents at the end of year G30 13,585 10,4892
Continuing operations

Cash flow from cperating activities, net 12,001 11,092
Cash flow frominvesting activities, net -25,686 -19,882
Cash flow from financing activities, net 2,794 6,906
Cash flow from continuing operations -10.891 -1.884

1) Excluding the net capital foss from the distribution of Alleima. For more information see page 107,
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NOTES

GROUP NOTES

G1 SIGNIFICANT ACCOUNTING PRINCIPLES — ASSESSMENTS AND ASSUMPTIONS

FOR ACCOUNTING PURPOSES

The consolidated financial statements comprise Sandvik AB, cor-
poerate registration number 556000-3468, (the Parent Cempany)
and all its subsidiaries, jointly the Group with registered office in
Stockhelm, Sweden. The address for the head quarteris Box 510,
101 30 Stockholm. The Group also includes the share of invest-
ments inasscciated companies.

The Parent Company's functional currency is Swedish kronor
(SEK), whichis alsc the reporting currency of the Group. Accord-
ingly, the financial statements are presented in SEK. Allamounts
are in million SEK unless otherwise stated. Amounts in tables and
calculationsin the financial statements and notes do not always
agree exactly with the totals due to rounding.

All notes are presented for continuing operations unless other-
wise stated.

Accounting principles are presented in this note orin connection
to the note of which they aim to describe.

@ ACCOUNTING PRINCIPLES

The symbol and heading show where the accounting principles are
described in each note.

Statement of compliance

The consolidated financial statements have been preparedin
accordance with Intemational Financial Reporting Standards (IFRS)
adopted by the International Accounting Standards Board (|ASB) as
endorsed by the EU. In additicn, the recommendation RFR 1 Sup-
plementary Accounting Rules for Groups, issued by the Swedish
Financial Reporting Board, has been applied.

The Parent Company has applied the same accounting prin-
ciples as these applied in the consclidated financial statements
except as set outin note P1 on page 114 in the secticn “Accounting
principles, Parent Company.

The financial statements are presented on pages 42-133inthe
printed Annual Report. The Parent Company’s Annual Reportand
the consolidated financial statements were approved forissuance
by the Board of Directors on March 8, 2023. The Group's and the
Parent Company'sincome statements and balance sheets are
subject to adopticn at the Annual General Meeting on April 27,
2023.

Basis of measurement

Financial statements are not entirely comparable due te the dis-
tribution for Alleima on August 31, 2022. The income statement
includes Alleima up to distribution, the comparative periods in
the income statement have been updated. Alleima’s result for the
periodis presented separately within discontinued cperations.
The comparative period for the balance sheetincludes Alleima.
The cash flow is presented separately and includes Alleima up tc
distribution.

Assets and liabilities are stated cn a histerical cost basis except
for certain financial assets and liabilities, which are stated at their
fair value. Financial assets and liabilities measured at fair value are
comprised of derivative instruments and plan assets inthe defined
benefitplans. Receivables and liabilities and items ofincome and
expense are offset only when required cr expressly permitted in an
accounting standard.

The preparation of financial statements in conformity with IFRS
requires management to make assessments, estimates and
assumptions that affect the application of accounting policies and
recegnized amounts of assets and liakilities, income and expenses.
Actual results may differ from these assessments. The estimates
and underlying assumptions are reviewed on an cngoing basis.
Revisions to accounting estimates are reccgnized in the pericdin
whichthe estimate is revised if the revisicn affects only that period,
orinthe period of the revisicn and future periods if the revision
affects both currentand future pericds.

Judgments made by management in the application of |FRS that
have had a significant effect on the financial statements and esti-
mates with a significant risk of material adjustment in the next year
are discussed further below.

Events after the balance sheet date refer to both favorable and
unfavorable events that have occurred after the balance sheet
date but before the date the financial statements were autho-
rized forissue by the Board of Directors. Significant non-adjusting
events, that is, events indicative of conditions that arose after the
balance sheet date, are disclosed in the financial statements. Only
adjusting events, that is, those that provide evidence of conditions
that existed at the balance sheet date, have been considered in
the final establishment of the financial statements. The most sig-
nificant accounting policies for the Group, as set out below and in
the notes, have been applied consistently to all periods presented
in these consolidated financial statements except as specifically
described. Moreover, the Group's accounting policies have been
consistently applied in the Group reporting by allmembers of the
Group and in the Group reporting of associated companies, where
necessary, by adaptation to Group policies.

Basis of consolidation

The consclidated accounts are prepared in accordance with the
Group's accounting principles and include the accounts of the
Parent Cempany and all Group cempanies. Group companies are
consclidated from the date the Group exercises control or influ-
ence over the company. Divested companies are includedin the
consclidated accounts until the date the Group ceases to coentrol
or exercise influence over them. In preparing Sandvik’s consoli-
dated financial statements, intra-group transactions have been
eliminated.

Foreign currency

Foreign currency transactions

Transactions inforeign currencies are translated into functional
currency at the foreign exchange rate prevailing at the date of the
transaction. The functional currency is the currency of the primary
economic environment in which the Group entities operate. Mon-
etaryassetsand liabilities denominatedinforeign currencies at
the balance sheet date are translated to the functional currency at
the foreign exchange rate prevailing at that date. Foreign exchange
differences arising cntranslation are recognized in profit or loss for
the year. Non-moenetary assets and liabilities measured in terms

of histcrical costin aforeign currency are translated using the
exchange rate prevailing at the date of the transaction. Nen-mone-
tary assets and liabilities that are measured at fair value areretrans-
lated to the functional currency at the exchange rate prevailing at
the date that the fair value was determined.
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GROUP NOTES

G1, continued

Financial statements of foreign operations

The assets and liabilities of foreign operations, including goodwill
and fair-value adjustments arising cn censolidation, are translated
from the foreign operation’s functional currency to the Group's
reporting currency, SEK, at fereign exchange rates prevailing at the
balance sheet date. Revenues and expenses of foreign operations
are translated to SEK at average rates that approximate the foreign
exchangerates prevailing at each cof the transaction dates. Trans-
lation differences arising from the translation of the netinvest-
ment in foreign operations are recognized in other comprehensive
income and are accumulated in a separate component of equity, a
translation reserve. If the foreign operation is divested, the accu-
mulated translaticn differences attributable to the divested foreign
operationis reclassified from equity to profit orloss for the yearas
a reclassification adjustment at the date on which the prefit orloss
of the divestmentis recognized. For cases in which divestments
made include aresidual controlling influence, the proporticnate
share of accumulated translation differences from cther compre-
hensiveincomeis transferred tc non-centrolling interests.

Net investmentsin foreign operations

Monetary non-current receivables or monetary non-current lia-
bilities to a foreign operation for which no settlement is planned or
is not likely to take place in the foreseeable future arg, in practice,
part of the Company’s netinvestmentin foreign cperations. A
foreign exchange difference arising on the monetary non-current
receivable or monetary non-current liakility is recognized in other
comprehensive income and accumulated in a separate compo-
nent of shareholders' equity, entitled translation reserve. When a
foreign operationis divested, the accumulated foreign exchange
differences attributable to monetary non-current receivables or
monetary non-current liabilities are included in the accumulated
translation differencesreclassified from the translation reservein
equity to profit orless for the year.

Changes in accounting policies 2022

|ASB has published amendments of standards that are effective
as of January 1, 2022. The standards have not had any material
impact on the financial reports.

IAS 37 Provisions, contingent liabilities and contingent assets
In the accounting for onercus contracts both direct and indirect
cost sheuld be included and accounted for. The amendmentis
effective from January 1, 2023.

Changes in accounting policies 2023 or later

Anumber of new cramended accounting standards and inter-
pretaticns have been published and is effective from 2023 or
later. None of these are considered to have a materialimpact on
Sandviks' financial statements.

IAS 1Disclosure of material accounting policy information

A company shall disclosure of material accounting policy informa-
tion instead of significant accounting policies. Guidance has been
provided by the |IASB on how to apply the concept of materiality to
accounting policy disclosures. The amendment is effective from
January 1, 2023.

74 SANDVIK | ANNUAL REPORT 2022

1AS 12 Deferred tax

Deferred tax shall be accounted for on all temporary differences.
One exceptionis made for temporary differences which arise on
initial recognition of an asset or liability, if certain conditions are
met. The amendment clarifies that this exemption is not applicable
when accounting for transactions that simultanecusly givesrise

to both an asset and liability, such as right-of-use asset and lease
liakilities and acquisiticn value of tangible fixed assets attributable
to provision for future expenses for dismantling, remeval and resto-
ration. The amendment is effective from January 1, 2023.

IFRS 16 Sale and leaseback transaction

The amendment aims to confirm that ne prefit or lossis recegnized
forright-of-use assets which are stillused by the seller/lessee. The
amendment is effective from January 1, 2024.

Critical accounting estimates and judgments

Key sources of estimation uncertainty

Incrder to prepare the financial statements, management and
the Board make various judgments and estimates that canaffect
the amounts recognized in the financial statements for assets,
liakilities, revenues and expenses as well as information in gen-
eral, including contingent liabilities. The judgments and estimates
discussed in notes where applicable are those deemed to be most
important for an understanding of the financial statements, con-
sidering the level of significant estimaticns and uncertainty. The
conditions under which Sandvik operates are gradually changing,
meaning that the judgments also change.

o CRITICAL ESTIMATES AND JUDGMENTS
The symbol and heading show where the estimates and judgments

are described in each separate note. The notes and critical esti-
mates and judgments refers to:

Note Critical estimates and judgments

G13 Impairment tests of goodwill and impairment tests of
other non-currentassets

G14 Impairment tests of other nen-current assets

G22 Post employment benefits

(24 Disputes

G371 Allocation of goodwill and other surplus values

16.07.2024 kl 23:09

Brgnngysundregistrene

Side 83 av 181



Bronneysundregistrene

Arsregnskap regnskapsaret 2022 for 934015436

G2 SEGMENT INFORMATION

GROUP NOTES

Information on business areas

2021 SMR SRP SMM SMT" Group activities Eliminations Total
External revenue 41,409 7610 36,681 - - — 85,700
Internal revenue 17 1 413 - - -431 -
Total revenue 41.427 7610 37.094 - - -431 85,700
Share of results of associates and joint ventures 8 o] 9 - -21 - -4
Operating profit 8.220 1.255 8.058 - -257 - 17.275
Net financial items - - - - - - -457
Income tax expense for the year - - - - - - -3,731
Profit for the year. continuing operations 8.220 1.255 8.058 - -257 - 13.087
Other disclosures

Assets 47,741 7308 61407 17,260 1,173 - 134,889
Investments in associates and joint ventures 154 - 192 - 249 - 595
Total assets 47.895 7.308 61599 17.260 1422 - 135484
Unallocated assets - - - - - - 20,033
Group total assets 155517
Liabilities 13,841 2902 10,771 4475 1,373 - 33,363
Unallocated liabilities - — - - - — 44822
Group total liabilities 78.185
Capital expenditure -912 =112 -2,035 - -26 - -3,084
Depreciation and amortization -1,998 -191 -2818 - -202 — -5,209
Impairment losses -4 - -39 - - - -43
Other non-cash expenses 2015 -634 -1022 - 1517 — -2,154
2022 SMR SRP SMM Group activities Eliminations Total
External revenue 56,843 9587 45901 — - 112,332
Internal revenue 15 34 499 - -548 -
Total revenue 56,858 9.621 46.400 - -548 112,332
Share of results of associates and joint ventures 9 - -4 - - 6
Operating profit 9.808 1.186 8.148 -651 - 18592
Net financial items - - - - - -854
Income tax expense for the year - - - - - -4,884
Profit for the year. continuing operations 9.908 1.186 8,148 -651 - 12,854
Other disclosures

Assets 67,270 17661 72444 1,283 - 158,658
Investmenits in associates and joint ventures 183 - 231 - - 415
Total assets 67.454 17.661 72,675 1.283 - 159,073
Unallocated assets - — - — - 17,609
Group total assets 176,682
Liabilities 18,240 4113 12,002 1,276 - 35,631
Unallocated liabilities - — - — - 59,781
Group total liabilities 95412
Capital expenditure -1,566 -253 2377 -37 - -4,234
Depreciation and amortization -2.241 =274 -3.772 -157 - -6,443
Impairment losses -120 -92 23 -1 - -199
Other non-cash expenses 194 -66 -29 216 - 315

1)L astyear's figures for the income statement have beenreciassified since former business area SMT was classified as discontinued operations in 2022 and distributed to

the owners on August 31, 2022, under the name Alleima.

All transactions between the business areas are on market terms. For information regarding business combinations, see note G31.
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GROUP NOTES

G2, continued

Information by country. continuing operations

Revenue by country 2021 2022
USA 10,628 16,408
Australia 8,790 12,679
China 6,949 8,361
Canada 4,711 6,837
Germany 5,572 6,618
South Africa 3.674 5,102
Mexico 2,906 4,581
Italy 3.017 3514
India 2,684 3,355
Indonesia 1,838 3,042
France 2,296 2,594
Brazil 1,789 2,577
Sweden 1,887 2,181
Chile 1,326 2,044
Poland 1,034 1,629
Ghana 990 1,614
UK 1,370 1,589
Japan 1,349 1476
Peru 804 1,272
Austria 1,074 1,262
Russia 3.536 1,230
Spain 909 1,215
Turkiye 733 1,092
Finland 937 930
Switzerland 656 906
Other countries 14,240 18,226
Total 85700 112,332
Revenue is specified by country based on where customers are.

Non-current asset by country 2021 2022
USA 26,798 29,907
Australia 1,533 14,510
Luxembourg 8,149 8,647
Sweden 12,802 7.146
France 4,303 4521
Germany 3.851 3672
Austria 2,634 2,908
China 2,479 2,716
Finland 2,203 2,546
Canada 1,763 2,103
UK 2,089 2,076
India 1,793 1,864
Switzerland 737 1,557
Portugal 3 861
Poland 747 801
Other 5,842 6,924
Total 77.725 92,758

Non-current assets are specified by country based on where the assets
are located. Non-current assets consist of intangible assets, property,

plant and equipment and right-of-use assets.
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@ ACCOUNTING PRINCIPLES

Sandvik’'sbusiness is crganized in a manner that allows the Group's
chief operating decision-maker, meaning the CEOQ, to menitor
results, return and cash flow generated by the varicus products and
services in the Group. Each cperating segment has a president that
is responsible for day-to-day activities and who regularly reports to
the CEQ regarding the results of the operating segment’s work and
the need for resources. Since the CEO monitors the business result
and decides on the distribution of rescurces based on the pred-
ucts the Group manufactures and sells and the services it provides,
these constitute the Greup's operating segments.

The Group’s operations are organized in anumber of business
areas based on products and services. The market organization
also reflects this structure.

Segmentinformation inaccerdance with IFRS 8 is enly provided
for the Group.

Segmentresults, assets and liabilities include only those items
that are directly attributable to the segment and the relevant por-
tions of items that can be allocated on areascnable basis to the
segments. Unallocated items comprise interest, gains on disposal
of financial investments, interest expense, losses on the dispesal
of financial investments, income tax expense and certain adminis-
trative expenses. Unallccated assets and liabilities include income
and deferred tax receivables and payables, financial investments
and financial liabilities.m
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G3 CATEGORIES OF REVENUE

GROUP NOTES

Information onrevenue

2021 2022

Primary geographical markets SMR SRP SMM Total SMR SRP SMM Total
Europe 4,662 2,285 19,532 26478 5867 2,130 21,901 29,899
North America 8558 1,685 8,003 18,245 12473 2,353 13,000 27825
South America 3,453 651 775 4,878 5316 1,032 1,069 1417
Africa and Middle East 8,488 741 301 9530 11,653 1,083 411 13,027
Asia 7,760 1,799 7811 17,369 9,556 2,224 9,163 20,944
Australia and New Zealand 8,489 449 260 9,199 12,078 785 397 13,220
Total 41409 7.610 36,681 85,700 56,843 9,587 45,901 112,322
Major goods/service lines

Sale of goods 38228 7349 35255 80832 52,656 9,309 42,162 104,126
Rendering of services 2314 253 1415 3982 3314 275 3,717 7,306
Rentalincome 804 8 866 849 3 9 861
Cther non product related revenue 13 0 20 24 1 14 39
Total 41409 7610 36,681 85,700 56,843 9,587 45,901 112,332
Order backlog to be recognized as

revenue after 2023 until 2024. 986 8 1,004 2277 10 38 2,324

9 ACCOUNTING PRINCIPLES

Revenue from goods and services

Revenueis recognized when the contrel of goods and servicesis
transferred to the customer at an amount reflecting the expected and
entitled consideration for the goods or services provided. The supply
of goods and services comprises metal cutting tocls, mining
equipment, stainless steels, furnaces, installaticn, supportand
maintenance.

Allocation of transaction price

The transaction priceis allocated to each identified performance
obligation on a relative stand-alone selling price basis. This means
that each performance obligation will be allocated its share of reve-
nue based on its stand-alone selling price put in relation to the sumof
all performance obligation's stand-alone selling price. Adjusted mar-
ket assessment approach and expected cost plus a marginapproach
are normally used to determine the stand-alone selling price if no
observable selling price is available for one or more of the perfor-
mance cbligaticns. Variable consideraticnis generally allocated
proporticnally to all performance cbligations unless thereis evidence
that the entire variable consideration is related tc a specific perfor-
mance cobligaticn inthe contract.

Variable consideration

Customer contracts can include variable considerations such as cash
discounts, rebates or right of returns. When such components are
identified an assessmentis made to determine if the identified pertion
of revenue and any related cost of goods sold should be deferred
to alater pericd. This is established by applying the expected value
method cr the mostlikely amount method with the threshold of being
highly probable that a reversal of revenue will nct ccour.

Significant financing component

Whenadvances are received, Sandvik adjusts the promised amount
of consideration for the effects of the time value of money. Sandvik
uses the practical expedient tc not calculate and account for signif-
icantfinancing compoenent if the pericd between the transfer of a
good or service to a customer and paymentis 12 months or less.

Cost to obtain a contract
Contractasset for costs te obtain a contractis not recognized if
the contract has a duration equal to or shorter than 12 months.

Goods sold

Rewvenue from goeds scld (e.g., metal cutting tools, mining equipment,
high value-added products in advance stainless steels and special
alloys, products for industrial heating) is recegnized at a pointin time

when the control has been transferred to the customer. To assess
when the control has been transferred, indicators suchas, but not lim-
ited to: significant risks and rewards of ownership, transferred physical
possession, the customer has accepted the asset, present right to
payment and legal title of goods and services are censidered. For sale
of goods the transfer of control usually cocurs when the significant
risks and rewards are transferred in accordance to the Incoterms. For
changesin centract assets and liabilities, see note G20 and G25.

When goeds sold are highly customized and there is an enforce-
able right to payment for performances completed to date, the gocds
are recognized over time. Progress of satisfaction of each perfor-
mance obligation is used to measure the revenue by the proportion
of costincurred to date compared to estimated total costof each
performance obligation.

If a custemer contract includes abuy-back clause, exercised atthe
customer discretion and a significant transfer of control has not taken
place, the transacticnis thenaccounted for as an operational leasein
accordance with IFRS 16 Leases. If the customer is not considered te
have a significant economic incentive to exercise the opticn, the
contractis then accounted for by applying the principles of variable
consideration.

Payment is generally due between 30-90 days from the transfer of
contrel. Insome contracts, short-term advances are required before
the equipmentis delivered. Scme contracts contain right of return,
late delivery penalties, volume rebates and trade-in, which giverise to
variable consideration subject tc constraint.

Rendering of services
Revenue from service contracts (e.g. installation, support and mainte-
nance) is recognized over time since the customer receives and con-
sumes the benefits as it is being provided. Pregress of satisfaction of
each performance cbligaticnis used to measure the revenue by the
proportion of costincurred to date compared to estimated total cost
of each perfoermance obligation. Service contracts where the value
transferred te the custemer directly correspends to the invoiced
amountisrecognized according to the right tc invoice.

Payment is generally due between 30-90 days after completion.

Licenses

Revenue fremlicenses is recognized at pointin timeif the customer
can use thelicense in its current functionality and ne further updates
or improvements are expected or required. If the customer has the
rightto access the license including future updates with improved
functionality, the revenue from those licenses is recegnized cver the
contractpericd. B
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GROUP NOTES

G4 PERSONNEL INFORMATION AND REMUNERATION OF MANAGEMENT

Personnel information is based on Group total.

Average number of employees

2021 2022

Number Women, % Number Women, %
Sweden 8187 25 7.069 26
Rest of Europe 13,061 21 13,384 21
Total Europe 21,248 22 20,452 23
North America 5419 19 6,391 22
South America 1,936 17 2335 17
Africa, Middle East 2,448 17 2,895 17
Asia 8,360 14 8,432 15
Australia 1,226 18 1,813 19
Total 40,636 20 42,318 20

Wages, salaries other remuneration and social costs
2021 2022
Wages, salaries and other remuneration -21,194 -25,467
Social costs -3,643 -3,782
Pension costs -1,767 -1,996
Total -26,604 -31.245

Atotal of SEK 50 million (46) of the Group's pension costs relates to
Boards and presidents. The Group's pension liability to these per-
sons amounted to SEK 254 million (186).

Remuneration to the board of directors

Fees tc the Chairman and other external Board members are paid
inaccordance with the resolution at the Annual General Meet-
ing. No Board fees are paid to the President and the employee
representatives.

Inaccordance with the resolution of the 2022 Annual General
Meeting, the total fee to the external Board members elected at the
Meeting amounts to in total SEK 7,190,000 on an annual basis.

Wages, salaries and other remuneration by market area

2021 2022
Sweden -5,718 -4,892
Rest of Europe -7.578 -8,569
Total Europe -13.296 -13.461
North America -3.215 -5,684
South America -525 -780
Africa, Middle East -883 -1,250
Asia -2,178 -2,636
Australia -1,098 -1,656
Total -21,194 -25,467
of which to Boards of Directors and presidents
Salaries and other remuneration -745 -1,306
of which variable salary -112 -222
Gender distribution in senior management
Proportion of women, % 2021 2022
Gender distribution in senior management 18 15
Other senicr executives 28 23

The long-term asset manager and largest shareholder of Sandvik
shares, Industrivarden, granted in 2019 the Chairman of the Beard
one millicn call options over Sandvik shares with a five-year term
and an exercise price of SEK 177. The options were purchased by
the Chairman of the Board at market price.

2021 2022

Acquisition Total Board Acquisition Total Board

Audit Remu- and Dives- and Audit Remu- and Dives- and

Committee neration titures Committee Committee neration titures Committee

SEK Board fee fee Committee Committee fee Board fee fee Committee Committee fee
Chairman of the Board

{Johan Molin) -2,625000 -175000 -150000 -200,000 -3,150.000 -2,750,000 -185000 -155000 -210,000 -3,300.000

Jennifer Allerton -710,000 - - - -710.000 -740,000 -740.000

Claes Boustedt -710000  -310,000 - -150,000 -1,170,000 -740,000 -325000 -155,000 -1.220.000

Marika Fredriksson -710,000 - - - -710.000 -740,000 -740.000

Helena Stiernholm -710,000  -175000 -118000 -150,000 -1.153,000 -740,000 -185000 -122,000 -155,000 -1,202,000

Kai Warn -710,000 - -118,000 - -828,000 -740,000 -122,000 -862,000

Andreas Nordbrandt -710,000 - - - -710.000 -740,000 -740.000

Total -6,8865,000 -660,000 -386,000 -500.000 -8.431.000 -7,180.000 -695000 -393.000 -520,000 -8,804.000

President and other senior executives

Guidefines for remuneration

For information on the current guidelines for remuneration of
senior executives, adopted by the 2022 Annual General Meeting,
please refer to pages 44-46.
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President and CEQ
Sandvik's President and CEO, Stefan Widing, was paid an annual
fixed salary of SEK 14,753,160 and received the fringe-benefit value
of a car previded by the company. In additicn, an annual variable
cash based salary of maximum 75 percent of the fixed salary is
payable. The variable salary for 2022 amecunted to SEK 2,212,974,
being 20 percent of the maximum amocunt.

Stefan Widing is entitled to retire at age 65. A pension premium
of 37.5 percent of his annual fixed salary is reserved annually.

In the event cf terminaticn of employment by the company, Ste-
fan Widing has a nctice period of 12 months and 12 months’ sever-
ance pay.
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G4, continued

Other senior executives

The majority of the Group Executive Management members are
covered by a Swedish pension plan {[TP1 or ITP2), cne member
has a Swiss pension plan and one member a salary supplement
scheme in the UK. The minimum retirementage is 62.

For members that are covered by the [TP plan 1 (defined contri-
buticn), a supplement cf 5 percent of the salary portionsin excess of
7.5 income base amounts may apply.

For members that are covered by the TP Plan 2 (defined benefit),
a supplementary defined-contribution plan apply under which the
company each year contributes 25-33 percent {[depending cnage

and employment startin Group Executive Management) of fixed
salary portions in excess of 20 price base amounts. Under the Swiss
pension plan a pension premium of 21 percent of fixed salary is paid,
wherecf 75 percentis paid by the company and 25 percent by the
employee. One member is covered by a UK salary planamecunting to
12 percent of the fixed salary.

Severance pay is paidin the event that the company terminates
employment. The severance pay equals 6-12 months fixed salary
in addition to the notice period, whichis 6-12 months. Any cther
income from employment may be deducted from the severance pay.

Remuneration and other benefits pertaining to 2021 expensed during 2021, in SEK

Position Fixed salary Annual variable salary® Other benefits# Long-term variable salary ® Pension costs ®
President and CEO -14,070,654" -8,272800 -106,049 -3,299,993 -4,899,287
Other senior executives # -45,212,6782 -17,727.846 -1,061,371 -7,567,857 -13,231,265
Total -59,283,332 -26,000,646 -1,166.420 -10.867.850 -18.130,652

1) The fixed salary during 2021 for Stefan Widing amounts to SEK 13,794,894, The remaining amount refates to vacation pay. etc.

2) Fixed salaries pertaining to 2021 and severance expensedin 2021, expected to be paid in 2022,

3) Amount pertaining to 2021 and expected to be paid in 2022.

4) Retates mainly to fringe- benefit and company Carn

5) The amounts pertain to changes in provisions made for the 2021 L Ti program for the President and CEQ, and for the 2012 and 2021 LTI programs for the members of
Senior Management at year-end.

8] Amounts pertaining to company paidl Contributions.

7) Pertains to the following persons in 202 1: Johan Kerstell, Jessica Alm, Asa Thunman, Géran Bidrkman, Henrik Ager. Anders Svensson, Nadine Crauwels, Christophe Sut
{Oct-Dec}. Cecilia Felton (acting Mov—Dec), Tomas Efiasson {Jan—0ct).

Remuneration and other benefits pertaining to 2022 expensed during the year, in SEK

Position Fixed salary Annual variable salary® Other benefits# Long-term variable salary ® Pension costs ®
President and CEQ -15,048223" -2212974 -104,595 -7,089.976 -5,344,644
Other senior executives -50,793.602% -2,198,167 -1,164,623 -11,263,444 -13,085810
Total -65,841,825 -4,371.141 -1.269,218 -18.353,420 -18.430.454

1) The fixed salary during 2022 for Stefan Widing amounts to SEK 14,753,160. The remaining armount relates to vacation pay. etc.

2)Fixed salaries pertaining to 2022 and severance expensed in 2022, expected to be paid in 2023.

3)Amount pertaining to 2022 and expected to be paid in 2023. Amount pertaining to Goran Bidrkmean is expensed and paid by Alfeima.

4) Refates mainly to fringe- benefit and company car.

5] The amounts pertain to changes in provisions made for the 2021 and 20221 Ti programs at year-end.

8] Amounts pertaining to company paid contributions for the President and other senior executives. Amount pertaining to Goran Biorfanan is expensedand paid by Alleima.

7)) Pertains to the following persons in 2022: Johan Kerstefi Jessica Afm, Asa Thurman, Nadine Crauwels, Christophe Sut, Cecifia Fefton (Feb—Deg), Richard Harris
{Oct-Dec), Mats Eriksson (Oct-Dec ), Gran Bidriuman (Jan-Sept), Henrik Ager (Jan—Jun) Anders Svensson (Jan-Sept), Toras Eliasson {Jan).

Long-term incentive programs (LTI)

Share-based incentive program 2019-2022

The 2019-2022 Annual General Meetings approved the Board's
proposal to adopt a performance share program for each year for a
maximum 350 senior executives and key individuals in the Sandvik
Group, divided into four categories. For all participants, a perscnal
investmentis required in each separate program and the programs
encompass a grant of a maximum total of 4,184,725 shares.

All program participants have invested in Sandvik shares
(“investment shares”), up to an amount correspending to 10
percent of their fixed annual pre-tax salary at the time cf the
investment.

Performing shares

In LTI 20192022, provided certain performance targetsare met,
Sandvik shares may be allotted ("performances shares”). The max-
imum number of performance shares that may be allotted for each
acquired investment share depends on the category to whichthe
participant belongs.

The number of performance shares that will finally be allotted to
the participant for each acquired investment share is dependent
on the development of the Sandvik Group LT adjusted Earnings
Per Share ("EPS") during the financial year that the investment
shares were acquired, compared to adjusted EPS for the previous
financial year.

In January, the Board of Directors established the levels regard-
ing adjusted EPS for the performance year in question that have
to be attained for allotment of a certain number of performance
shares.

Performance outcome 2019-2022

LT12019: Performance shares were partly allotted since the perfor-
mance targets set by the Board of Directors were partly met. The
LTladjusted EPS for the financial year 2019 amounted to SEK 11.20.

LTI 2020: No performance shares will be allotted since the per-
formance targets set by the Beard cf Directors were notmet. LTI
adjusted EPS for the financial year 2020 amcunted to SEK 8.74.
This means that there will be no allotment of shares under LTI 2020.

LT12021: Performance shares will be allotted since the perfor-
mance targets set by the Board of Directors were met. The LTI
adjusted EPS for the financial year 2021 amcunted to SEK 11.07

LT12022: Performance shares will be allotted since the perfor-
mance targets set by the Board of Directors were met. The LTI
adjusted EPS for the financial year 2022 amounted to SEK 12.89.

The number of allotted performance shares under the 2019-2022
LTI pregrams for the President and other members of the Group
Executive Management on December 31, 2022, corresponds to the
number of cutstanding performance shares at year-end.

The allotments of performance shares in cngoing programs
requires centinuous employment and that all investment shares
are held during a period of three years from the acquisition of the
investment shares.
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Costs for the programs
The following IFRS 2 provisions were established during the year:
For LTI12020 no IFRS 2 previsions were made during 2022 since
the performance targets set by the Board of Directors were not met.
For LT12021, SEK 52.4 millien {excluding social costs), of
which SEK 7.8 millicn for the President and CEO and cther senior
executives.
For LT12022, SEK 72.7 millicn (excluding social costs), of which
SEK 10.5 million for the President and CEO and other senior
executives.

Preparation and decision-making process

The Board's Remuneration Committee prepares issues relating to
the Group Executive Management's remuneration. The Commit-
tee met three times during the year. Issues dealt with included the
distribution between fixed and variable salary, the magnitude cf any
pay increases and the long-term variable incentive program.

The Board discussed the Remuneratiocn Committee’s propoesals
and made a decisicn, using the Committee’s proposal as a basis.
Based on the Remuneration Committee’s proposals, the Beard
decided on the remuneration of the President for 2022. The Pres-
ident decided on remuneration tc other senior executives after
consultation with the Remuneration Committee. The Remuneration
Committee performed its task suppoerted by expertise onremuner-
ation levels and structures. For informaticn on the composition of
the Committee, refer te the Corperate Governance Report.

Assumptions for determining the value, 2019-2022 LTI Programs

Program 2019
(on date of issue)

Assumptions

Program 2020
(on date ofissue)

Program 2021
(on date of issue)

Program 2022
(on date of issue)

Share price, SEK 153.00 14225 219.40 201.60
Present value of forecasted future dividends, SEK 14.81 15.75 16.70 17.32
Risk-free interest rate, % -0.49 -0.31 -0.22 0.40
1)Based onanalysts’ 3 year combined expectations.
Number of Performance Shares, Group {including Parent Company), 2019-2022 LTI programs

2019 2020 2021 2022
Outstanding at beginning of year 339,380 - 1,058,307 -
Allotted during the period - - - 1,233,246
Vested during the year -329,160 - 57,122 —
Forfeited during the year -12,178 - -173319 -49,126
Transferred during the year 1,958 - 3,376 —
Outstanding at year-end 0 - 831,242 1,184,120
Theoretical value when allotted, SEK 138.19 12640 20270 18428
Number of Performance Shares, Parent Company, 2012 —-2022 LTI programs

2019 2020 2021 2022
Outstanding at beginning of year 37350 - 172,890 -
Allotted during the period - - - 214,014
Vested during the year -39352 - - -
Forfeited during the year -1961 - -26,181 -
Transferred during the year 3964 - - -
Outstanding at year-end - - 146,709 214,014
Theoretical value when allotted, SEK 138.19 126.40 202.70 184.28

€) ACCOUNTING PRINCIPLES

Share-based payments
Share-based payments refer to remuneration tc employees in
accordance with employee share saving programs.

The costs for the employee performance shares are expensed
as an employee expense (excluding social costs) over the vesting
period and are recognized directly against equity. The amountrec-
ognized is continuously revised throughout the vesting period of
each program. Social costs are expensed during the vesting peried
of each program based on the change in value of the employee
performance shares.

The share-based program, performance share consists cf the
rights te provide entitlement to shares subject to the same condi-
tions and if goalsrelating to operating performance are achieved.
The amecuntrecognized as an expense is adjusted to reflectthe
actual number of shares vested.
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In order to meetits commitments under the share saving pro-
gram, Sandvik has entered intc an equity swap agreement with a
financial institution. Under the agreement, the financial instituticn
undertakes to distribute Sandvik shares to participants in the pro-
gram when the date for allotment occurs in accordance with the
terms and cenditicns of the program.

The fair value of the Sandvik share when the swap agreement
was signed is recegnized as a financial liability and as a reducticn
of equity inaccordancewith |IAS 32. Social costs relating to share-
based paymenits tc employees are expensed over the account-
ing pericds during which the services are provided. The chargeis
based on the fair value of the opticns at the reporting date. The fair
value is calculated using the same formula as that used when the
opticns were granted. B
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G5 REMUNERATIONTO AUDITORS

GROUP NOTES

G7 OTHER OPERATING INCOME

Fees and remuneration to the auditors for the Greup were as
follows:

2021 2022
PwC
Audit fees -78 -80
Audit activities other than the audit assignment -2 -1
Tax consultancy services -10 -3
Cther services -31 -50
Total -121 -135
Other audit firms
Audit fees =11 -19
Audit activities other than the audit assignment -3 -21
Tax consultancy services =17 -26
Other services -39 -37
Total -70 -103

Auditrefers to the statutery audit of the financial statements, the
accounting records and the administration of the business by the
Board of Directors and the President and CEO, and auditing and
other review procedures performedin accordance with agreements
or contracts. This includes other procedures required to be per-
formed by the company’s auditor s as well as other services caused
by cbservaticns during the performance of such examination and
other procedures.

Tax consultancy services relate to services in the taxarea. Other
services essentially comprise advice in areas closely related to the
audit, such as other assurance, advice cnaccounting issues and due
diligence services in connection with acquisitions.

G6 RESEARCH AND DEVELOPMENT COSTS

2021 2022
Expenditure for
Research and development -3.651 -4,471
Quality assurance -169 -192
Total -3.819 -4.663
of which expensed, total -3,631 -4455
of which expensed relating to research and
development -3.468 -4,185

@ ACCOUNTING PRINCIPLES

Expenditure cnresearchactivitiesrelated to the cbtaining of new
scientific or technical knowledge is expensed as incurred. Expen-
diture on development activities, whereby the research results or
other knowledge is applied to accomplish new orimproved products
or precesses, is recognized as anintangible asset in the balance
sheet, provided the product or processis technically and commer-
cially feasible and the company has sufficient resources tc cemplete
development, and is subsequently able to use or sell the intangible
asset.

The carrying amountincludes the directly attributable expendi-
ture, suchas the cost of materials and services, costs cf employee
benefits, fees to register intellectual preperty rights and amortiza-
tion of patents and licenses. Other expenses for developmentare
expensed asincurred. Inthe balance sheet, capitalized develcpment
expenditure is stated at costless accumulated amortization and any
impairmentlosses.

For further accounting principles onresearch and development
see sectionin intangible assets, note G13. 1

Other operating inceme amoeunted to SEK 1,894 million (931). The
amountis related to to insurance compensation SEK 361 millicn,
gain on dispesal of building and equipment SEK 291 million, adjust-
ment of purchase price allocations SEK 268 miillion and other items
with currency components SEK 574 million.

For 2021, the amount is mainly related tc gain on disposal of
land, buildings and rental fleet SEK 224 million, gain of divestment
of business SEK 232 millicn and cther items with currency cocmpo-
nents SEK 293 million.

G8 OTHER OPERATING EXPENSES

Other operating expenses amounted to SEK -1,940 million (-1,177).
The amountis mainly related to loss onforeign exchange SEK
-1,025 and external M&A transacticn costs SEK -338 millicn.

For 2021, the amountis mainly related to external M&A trans-
actions costs SEK -457 millicn and loss on foreign exchange SEK
-373 million.

G9 OPERATING EXPENSES

Other expenses mainly relate to purchases of services and
consumables.

2021 2022
Cost of goods and material -26,898 -38,900
Employee benefit expense -22,267 -27.494
Depreciation and amortization -5,209 -6,443
Impairment losses, inventories -244 -860
Impairment losses and reversal impairment
losses, non-current assets -24 -225
Impairment losses, doubtful receivables -89 -238
Other expenses -15,300 -21,680
Total -70,033 -95.641
G10 NET FINANCIAL ITEMS

2021 2022
Interest income 345 443

Dividend 2 2
Other investments including derivatives
Net gain on remeasuremenits of financial

assets/liabilities 28 449
Gain on disposal of financial assets 174 3
Other financial income 37 41
Financialincome 585 936
Interest expense -839 -1,640
Other investments including derivatives

Net loss on remeasurements of financial

assets/liabilities -113 -84
Foreign exchange losses -1 -1
Other financial expenses 90 -66
Financial expenses -1.043 -1.780
Net financial items -457 -854

Netinterestincemefexpense from financial assets and liakilities not
measured atfair value through profit orloss amounted to SEK -1,195
million (-494). No inefficiencies in cash-flow hedges impacted profit
for the year (0). For further information regarding valuation policies
for financial instruments, refer to note G28.
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G10, continued

@ ACCOUNTING PRINCIPLES

Financial expenses consist of interest expense on borrowings,
interestincome and expenses cninterest swaps that are recog-
nized net as an interest expense. Credit losses on financial assets
and fereign exchange gains and losses on hedging instruments are
recognized in profit or loss for the year. &

G171 INCOME TAX

Reconciliation of the tax expense
The Group's weighted average tax rate for the continuing cpera-

Recognized in profitand loss

Income tax expense for the year 2021 2022 tions, calculated inaccordance with the statutory tax rate in each
Current tax 4.068 5.394 country, is 22.8 percent (23.7). The tax rate in Swedenis 20.6 per-
. . . cent (20.6).
Adjust tof t ttributable ts 482 135 - § .
T JUIS mentol Taxes atrbulable o prior years 3.586 5.259 Reconciliation of the Group’s weighted average tax rate, based
otal current tax expense T s on the tax rate in each country, and the Group's actual tax expense:
Deferred taxes relating to temporary differ-
ences and tax losses carried forward -145 375 2021 2022
Total ta: -3.731 -4,884 - .
N X expense Continuing operations MSEK % MSEK %
The Group's recognized tax expense for the continuing cperations Pro_ﬁt before tax 16818 17738
for the year amounted to SEK 4,884 million (3,731) or 27.5 percent Weighted average tax based on each
(22.7) of profit before tax country's tax rate -3989 -237 -4052 -228
Tax effect of
Non-deductible expenses -93 -0.6 -335 -1.9
Tax-exempt income 117 0.7 173 1.0
Adjustmenis relating to pricr years 482 29 135 08
Effects of tax losses carried forward,
net -157 -0 -372 2.1
Other -91 -05  -433 2.5
Total recognized tax expense -3731 -222 -4884 -275
Tax items attributable to other comprehensive income
2021 2022
Before tax Tax Aftertax  Before tax Tax After tax
Actuarial gains/losses attributable to defined-benefit pension plans 2,492 -501 1,991 3,405 -786 2,620
Translation differences for the year 3.846 - 3.846 7616 - 7616
Fair-value changes in Cash-flow hedges for the year 48 =11 37 98 34 -64
Other comprehensive income 6,385 -512 5873 10,923 -752 10172

Recognized in the balance sheet
Deferred tax assets and fiabiities
The deferred tax assets and liabilities recognized in the balance sheet are attributable to the following assets and liabilities.

2021 2022
Deferred tax ~ Deferred tax Deferred tax ~ Deferred tax

assets liabilities Net assets liabilities Net
Intangible assets 49 -2,263 -2,214 151 -3.693 -3,542
Property, plant and equipment 251 -1,534 -1,283 283 -1,115 -832
Financial non-current assets. 104 -309 -205 83 -502 -419
Inventories 1,163 -94 1,069 1525 -151 1,374
Receivables 177 -197 -20 79 -116 =37
Interest-bearing liabilities ' 1,717 =101 1,618 859 -64 795
Non Interest-bearing liabilities 2 1312 -31 1,281 1678 27 1,651
Other 4 - 4 5 - 5
Tax losses carried forward 222 - 222 373 - 373
Total 4,999 -4529 470 5.036 -5,668 -632
Offsetting within companies -1541 1.541 - -1663 1,663 -
Total deferred tax assets and liabilities 3458 -2,988 470 3,373 -4,005 -632

1) Mainly related to pensions
2) Mainly related to provisions
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G117 continued

Unrecognized deferred tax assets
The Group has additicnal tax losses carried forward of SEK 4,890
millicn (3,526). The main part of the change for 2022 relates to tax
losses in Russia. No deferred tax asset was recognized for these
losses.

The expiry dates of these tax losses carried forward are distrib-
uted as follows:

Year MSEK
2023 63
2024 31
2025 30
2026 506
2027 30
No expiry date 4,230
Total 4,890

Related deferred tax assets were not recognized since utilization
of the tax losses carried forward against future taxable profits is
not deemed probable in the foreseeable future. The tax value of the
unrecegnized tax losses amounts to SEK 1,191 million (968).

Change of deferred tax in temporary differences and unutilized tax
losses carried forward

2021 2022
Balance at the beginning of the year, net 2,039 470
Recognized in profit and loss -145 375
Acquisitions/disposals of subsidiaries -863 -668
Recognized in other comprehensive income -012 -752
Translation differences -9 -57
Discontinued cperations -40 -
Balance at end of year, net 470 -632

In addition to the deferred tax assets and liabilities, Sandvik reports
the following tax liakilities and receivables:

2021 2022
Income tax liabilities -2,820 -2,904
Income tax receivables 1,158 972
Tax liabilities/receivables, net -1.662 -1.932

@ ACCOUNTING PRINCIPLES

Income tax cemprises currentand deferred tax. Income taxis recog-
nized in profit or loss for the year except when the underlying trans-
acticn is recognizedin other comprehensive income. Inthese cases,
the associated tax effects are recognized in other comprehensive
income.

Current tax is the expected tax payable on the taxable income for
the year, using tax rates enacted at the balance sheet date, and any
adjustment to tax payable in respect to previous years.

Current tax liabilities are offset against current tax receivables and
deferred tax assets are offsetagainst deferred tax liabilities when the
entity hasalegal right to offset these items and intends to do sc.

Deferred tax is recognized based ontemporary differences
between the carrying amounts of assets and liabilities for financial
reporting purposes and their value for tax purposes. Deferred taxes
are measured at their neminal amount and based on the expected
manner of realization or settlement of the carrying amount of the
underlying assets and liabilities, using taxrates and fiscal regulations
enacted or substantively enacted at the balance sheetdate.

Deferred tax assets relating to deductible temporary differences
and tax losses carried forward are recognized cnly to the extent that
itis probable they can be utilized against future taxable profits. B

GROUP NOTES

o CRITICAL ESTIMATES AND KEY JUDGMENTS

Significant estimates are made to determine both currentand
deferred tax liabilities/assets, not least the value of deferred tax
assets.

The actual results may differ from these estimates, forinstance
due to changes inthe business climate, changed tax legislation, or
the cutcome of the final review by tax authorities and tax courts of
taxreturns.

Therecegnized provisicn for ongoeing tax litigations and other
uncertainties amounted to SEK 811 million {893) and is based on
management’s bestestimate of the cutceme. B

G12 EARNINGS PER SHARE

Basic and diluted earnings per share, SEK

Basic Giluted
2021 2022 2021 2022
Earnings per share, Group total 11.53 895 1152 8.94
Earnings per share, continuing
operations 10417 1025 1040 10.24

The calculation of the numerators and dencminators used in the
above calculations of earnings per share is presented below:

Profit for the year attributable to the equity holders of the Parent

Company

2021 2022
Profit for the year, Group total 14,461 11,225
Profit for the year, continuing operations 13,064 12,853
Weighted average number of shares, in thousands of shares

2021 2022
Total number of ordinary shares at January 1 1,254,386 1,254,386
Weighted average number of shares
outstanding, basic 1,254,386 1,254,386
Effect of share options 1,425 939
Weighted average number of shares
outstanding, diluted 1,265,811 1,255325

Diluted earnings per shareis related to outstanding share-based LTI
programs for 2019 and 2021. For LT| pregram for 2020 no perfor-
mance shares were allotted since the performance targets setby
the Board of Directors were not met. Further infermaticn aboutthe
LTI programs are foundin note G4.

@ ACCOUNTING PRINCIPLES

The calculation of basic earnings per share is based on the profit
{loss) attributable to erdinary equity helders of the Parent Company
divided by the weighted average number of ordinary shares cut-
standing during the year. The earnings per share is calculated both
for the Group total as well as for the continuing operations.

When calculating diluted earnings per share, the weighted aver-
agenumber of sharaes cutstanding is adjusted for the effects of all
dilutive potential erdinary shares, which during reported pericds
relates to share-based payment arrangements issued tc employ-
ees. All LTI programs within Sandvik are perfermance-based and
are regarded as giving a potential dilutive effect. The shared-based
awards are dilutive if the exercise price is less than the quoted
stock price and increases with the size of the difference. B
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G13 INTANGIBLE ASSETS

Internally generated intangible assets Acquired intangible assets Total
Capitalized Patents Capitalized Patents
R&D T soft- and R&D IT soft- and Trade-
expenditure  ware licenses Other Subtotal expenditure  ware licenses marks Goodwill Other Subtotal
Cost
January 1, 2021 4114 2,987 255 148 7503 492 1.001 756 891 15217 23.884 22,244 29,747
Additions 187 229 10 4 431 115 77 2 - 0 18 212 642
Business combinations - - - - - - 32 611 1,255 17987 5844 25730 25730
Divestments and disposals -199 -88 2 o} -285 - -36 -10 - -304 -b6 -405 -691
Reclassifications - 8 -6 -7 -21 - 3 -3 - - 37 38 17
Translation differences 52 36 12 14 115 14 22 77 118 1,378 390 1.999 2,114
December 31,2021 4155 3,156 273 158 7,744 621 1,099 1434 2264 34278 10,117 49.817 57560
Accumuiated amorltizations and impairment losses
January 1, 2021 3.183 1.866 143 114 5310 191 644 410 314 304 1569 3433 8,743
Divestments and disposals -199 -79 o] o} =277 - -27 -10 - -304 -14 -354 -631
Impairment losses 2 53 - 6 61 - 1 - - - - 1 62
Reclassifications - - -4 10 -14 - -8 3 1 - 17 15 1
Amortizations for the year 238 343 14 -2 594 46 9 60 69 - 442 709 1303
Translation differences 31 22 4 11 67 6 24 25 31 - 121 207 274
December 21,2021 3.261 2205 157 119 5742 244 728 488 415 - 2135 4011 9752
Net carrying amount
December 31,2021 894 952 116 40 2,002 378 372 946 1,849 34,278 7381 45806 47803
Cost
January 1, 2022 4155 3.156 273 1589 7.744 621 1.099 1434 2264 34278 10,117 49.817 57.560
Discontinued operations -143 -195 o 64 -402 -19 -72 -1 -8 -1,352 -34 -1.496 -1.898
Additions 209 442 9 - 661 187 82 9 - - 7 285 946
Business combinations - - - - - 43 135 230 478 10552 3755 15,193 15,193
Divestments and disposals -4 -4 -5 - -13 - -45 -2 - - -10 -59 -72
Impairment losses - - - - - - - - - -88 - -88 -88
Reclassifications - 7 -6 6 7 - 37 - -30 - -22 -15 -8
Translation differences 162 93 24 13 291 66 65 192 307 4182 1,371 6,182 6474

December 31,2022 4380 3499 204 114 8287

Accumuiated amortizations and impairment losses

898 1301 1.863 3,001 47572 15184 69.820 78.107

January 1, 2022 3.261 2205 157 119 5742 244 728 488 415 - 27135 4011 9752
Discontinued operations -140 -161 - 43 -345 -13 -58 -1 -3 - -3 -78 -423
Divestments and disposals -4 -4 - - -8 - -44 -2 4] - -1 -59 -67
Impairment losses - 16 - - 16 - - - - - 19 19 35
Reversal of impairment

losses - - - - - - - - - - -4 -4 -4
Reclassifications - 2 -3 0 -1 0 8 -1 -31 - -19 -43 -4
Amortizations for the year 220 335 M 1 567 59 103 134 114 - 1,155 1.565 2,132
Translation differences 114 63 15 11 203 24 45 54 31 - 236 391 594
December 21,2022 3450 2455 180 87 &173 313 782 674 526 - 3506 5801 11974
Net carrying amount

December 21,2022 930 1.044 114 27 2114 585 519 1189 2475 47572 11677 64.019 66.134

Amortization for the year is included in the following lines in the
insome statement

Impairment losses/reversal of impairment losses per line in the
income statement

2021 2022 20211 2022

Cost of goods and services sold -310 -569 Cost of goods and services sold o 4
Selling expenses -404 -1,034 Selling expenses 0 -18
Administrative expenses -285 -251 Administrative expenses -1 -4
Research & development -264 -278 Research & development -55 -12
Total -1.263 -2.132 Other operating expenses 0 -88
Total -56 -118

1) The income statement for 2021 has been reclassified since SMT was classified
asdiscontinued operations in 2022. Consequently the figures for the Balance
sheet and Income statement will not reconcite for 2021,
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Impairment tests of intangible assets

Intangible assets with a definite useful life were tested forimpair-
ment when an indication forimpairment was identified. Intangible
assets with an indefinite useful life are tested for impairment annu-
ally and whenever events or changes in circumstances indicates
that the carrying amount has beenimpaired. The tests resultedin
impairment losses of SEK 118 million (56).

16.07.2024 kl 23:09

Brgnngysundregistrene

Side 93 av 181



Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

G13, continued

Goodwill

Carrying amount

Goodwill by cash generating unit 2021 2022
Sandvik Manufacturing and Machining Solutions

Walter Group 3473 4571
Seco Tools 667 576
Sandvik Coromant 3,102 4370
Dormer Pramet 348 370
Business area level 13631 15,489
Total 21,222 25377
Sandvik Mining and Rock Solutions

Business area level 9,954 15,785
Total 9954 15785
Sandvik Rock Processing Solutions

Business area level 1,712 6,369
Total 1,712 6.369
Discontinued operations 1,352 —
Other operations 39 41
Group total 34,278  47.5672

Impairment tests of goodwill

As stated above, the carrying amount of goodwillin the consol-
idated balance sheetis SEK 47,572 million (34,278), essentially
related to a number of major business combinations.

In 2022, there has been nc changes te the business areas that
has caused the cash generating units {CGUs) to change. Former
business area Sandvik Materials Technology, was divested during
the year, and has not been subject to any impairment test in Sandvik
in 2022. That means that gcodwillis tested ferimpairmenten the
division/business area level for Sandvik Manufacturing and Machin-
ing Soluticns with the following CGUs: Sandvik Coremant, Seco
Tools, Dormer Pramet, Walter Group and Sandvik Manufacturing
and Machining Solutions business area level. Consclidated goodwill
is allocated to the CGUs stated above. The recoverable amount of
all of the CGUs has been assessed based on estimates of value in
use. Calculations of value in use are based on the estimated future
cash flows using forecasts covering a four-year period, which arein
turn based on the three-year plans prepared annually by each of the
business areas and approved by Sandvik Group Executive Manage-
ment. These plans are founded on the business areas’ strategies
and an analysis of the current and anticipated business climate,
and the impact thisis expected to have cnthe market in which the
business area operates. Arange of economic indicators, which dif-
fer for each market, and external and internal studies of these, are
used in the analysis of the business situation. The forecastsform
the basis for how the values of the material assumpticns are estab-
lished. The assumptions mentioned below reflect past experience-
and the current and future situation and are consistent with external
information. The most material assumptions when determining the
value in useinclude anticipated demand, growth rate, operating
margin, working capital requirements and the discount rate. Past
assumptions have been impacted by COVID-19 with lower margins
and revenues, but current margins are at normalized levels for most
CGUs. The future revenues in 2023 are higher due to the acquisi-
tionsin 2022, butin 2024 and onwards the revenues and margins
are assumed to be normalized. The facter used to calculate growth
in the terminal period after four years was 2 percent for Sandvik
Mining and Rock Sclutions business area level (2), 2 percent for
Sandvik Rock Processing Solutions business area level (3), 3 per-
cent for Sandvik Coromant (2) and Dormer Pramet (2) and 2 percent
for Walter Group (2), Seco Tools (2) and Sandvik Manufacturing and
Machining Sclutions business area level (2). Need of working capital
beyond the four-year period is deemed to increase approximately
asthe expected growth in the terminal period. The discount rate
consists of aweighted average cost of capital for borrowed capital
and shareholders’ equity. Sandvik calculates a pre-tax discount rate

GROUP NOTES

for each CGU, which varied between 9.4 percent and 11.7 percent;
Sandvik Mining and Rock Sclutions 11.4 percent (11.7), Sandvik Rock
Processing Sclutions 11.7 percent (10.1), Walter Group 10.4 percent
(9.7), Seco Tools 9.6 percent (9.6), Sandvik Coromant 9.4 percent
(9.7), Dermer Pramet 9.9 percent (9.7) and Sandvik Manufacturing
and Machining Solutions 9.8 percent (9.7). The specific risks of the
CGUs have beenadjusted for future cash flowforecasts.

Goodwill attributable to Sandvik Rock Processing Solutions
ameunting te SEK 88 million was written down in the fourth quarter
due to a closure of a smaller business. The costis booked in other
operating income and expenses.

The impairment testing of goodwill performed during the fourth
quarter 2022 did not indicate any impairmentrequirements. Sen-
sitivity in the calculations implies that the goodwill value would be
maintained even if the discount rate was increased by 2 percentage
points or if the long-term growth rate was lowered by 2 percentage
peints. The goodwill value would also be maintained, given an cper-
ating margin drop of 2 percentage points.

9 ACCOUNTING PRINCIPLES

Intangible assets

Goodwill

Goodwill acquired in a business combination represents the
excess of the cost of the business combination over the net fair
value of the identifiable assets, liabilities and centingentliabilities
recognized.

Goodwillis measured at cost less any accumulated impairment
losses andis reported as an indefinite useful life intangible asset.
Goodwill is allocated to CGUs that are expected to benefit from
the synergies of the business combination. Impairmentlosses on
goodwill are not reversed. Goodwill arising on the acquisition of an
associated companyis included in the carrying amount of partici-
pationin associated companies.

Other intangible assets
Other intangible assets acquired by the company are recognized
at cost less accumulated amortization and any impairment losses.
Capitalized expenditure for the development and purchase of soft-
ware for the Group's IT operaticns are included here.

Intangible assets also include patents, trademarks, licenses,
customer relationships and other rights. They are split between
acqguired and internally generated intangible assets.

Amortization of intangible assets

Amortization is charged to profit or loss for the year on a straight-
line basis over the estimated useful lives of intangible assets unless
such lives are indefinite. Intangible assets with an indefinite useful
life are systematically tested forimpairment annually or as scen

as there is an indication that the asset may beimpaired. Intangible
assets with a finite useful life are amortized as of the date the asset
is available for use.

The estimated useful lives are as follows:
—Patents
—Trademarks

1020 years
3-20years and some
with indefinite useful life

—Customer relationships 3-12 years
—Capitalized develepment cests 3-10vyears
—Software for IT cperaticns 3years

Impairment and reversals of impairment

Assetswith an indefinite useful life are not amortized but tested
annually forimpairment. Assets that are amortized or depreciated
are tested forimpairment whenever events or changed circum-
stancesindicate that the carrying amount may not be recoverable.
Animpairmentless is recegnized inthe amount by which the
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G13, continued

carrying amount of an asset exceeds its recoverable amount, which
is the greater of the fair value less selling costs and value in use.

Inassessing value inuse, the estimated future cash flows are dis-
counted to their present value using arate that reflects current mar-
ket assessments of the time value of money and therisks specific te
the asset. For anasset that doces not generate largely independent
cashinflows, the recoverable amount is determined for the CGU to
whichthe assetbelongs.

Inrespect teintangible fixed assets, an impairmentlessis
reversed if there has been a change inthe estimates used to deter-
mine the recoverable amount. Animpairment loss isreversed only
to the extent that the asset’s carrying amount does not exceed the
carrying amount thatwould have been determined, net of depre-
ciation and amortization, if noimpairment loss had been recognized.

Borrowing costs

Borrowing costs attributable to the construction of qualifying
assets are capitalized as a portion of the qualifying asset's cost. A
qualifying asset is an asset that takes a substantial time period to
getready forits intended use or sale. The Group considers a period
in excess of cne year to be a substantial time period. Fer the Group,
the capitalization of borrowing costsrelating to intangibles is mainly
relevant for capitalized expenditure for the development of new
data systems.

Cloud computing arrangements

Sandvik applies the IFRS IC's agenda decision for cloud comput-
ing arrangements from 202 1. Configuration or customization costs
in cloud computing arrangements that Sandvik can control willbe
capitalized.m

G14 PROPERTY, PLANT AND EQUIPMENT

o CRITICAL ESTIMATES AND KEY JUDGMENTS

Impairment tests of goodwill

Goodwill is tested forimpairment annually and whenever events

or changes in circumstances indicate that the carrying ameunt of
goodwill has been impaired, for example due to a changed busi-
ness climate or a decision taken either to sell or close down certain
operations. In crder to determineif the value of goodwillhas been
impaired, the CGU to which gocdwill has been allocated mustbe
valued using present value technigues. When applying these val-
uaticn techniques, the Cempany relies on a number of factors,
including histerical results, business plans, forecasts and market
data. As can be deduced from this description, changes inthe con-
diticns for these judgments and estimates can significantly affect
the assessed value of gocdwill.

Impairment tests of other non-current assets
Sandvik’s intangible assets —excluding goodwill and certain trade-
marks- are stated at cost less accumulated amertization and any
impairment losses. Other than goodwill and certain trademarks,
Sandvik has netidentified any intangible assets with indefinite use-
fullives. The assets are amortized cver their estimated useful lives
to their estimated residual values. Both the estimated useful life and
theresidual value are reviewed at least at each financial year-end.
The carrying amount of the Group's non-current assets is tested
for impairment whenever events or changesin circumstances
indicate that the carrying amountwill not be recovered. The carry-
ing amount of intangible assets not yetavailable for useis tested
annually. If such analysis indicates an excessive carrying amount,
the recoverable amount of the asset s estimated. Therecoverable
amount is the higher of the asset's fair value less selling costs, and its
valueinuse. Value in use is measured as the discounted future cash
flows of the asset, alternatively the CGU to which the asset belongs.
Acall foranimpairment test also arises whenanon-currentasset is
classified as being held for sale, at which time it must be remeasured
at the lower of its carrying amount and fair value less costs to sell.ll

Land and Plant and Equipment, tools, Construction

buildings  machinery Rental fleet fixtures and fittings in progress Total
Cost
At January 1, 2021 17.083 39,652 1979 6.520 2458 67.702
Additions 204 512 941 238 1,982 3877
Business combinations 485 1,009 0 133 96 1724
Divestments and disposals -729 -1,466 -647 -360 =71 -3,273
Reclassifications 65 965 -120 305 -1,778 -562
Translation differences for the year 610 1,297 136 192 98 2,333
At December 31, 2021 17.728 41,968 2288 7.029 2,787 71.801
Accumulated depreciations and impairment fosses
At January 1, 2021 8.616 29,221 996 4.894 0 43,727
Divestments and disposals -550 -1,314 -412 -341 - -2.617
Impairment losses o} 18 o} o} - 18
Reversal of impairment losses -6 -126 0 -1 - -133
Reclassifications -84 -91 -69 9 - -234
Depreciation for the year 519 1,943 562 441 - 3.464
Translation differences for the year 300 971 78 148 - 1,489
At December 31, 2021 8,796 30.623 1.155 5,150 0 45,724
Net carrying amount
At December 31,2021 8.932 11.345 1.133 1.879 2,787 26.076
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Land and Plant and Equipment, tools, Construction

buildings  machinery Rental fleet fixtures and fittings in progress Total
Cost
AtJanuary 1, 2022 17.728 41.968 2288 7.029 2,787 71.801
Discontinued cperations -5,437 -13,846 0 -1,386 -642 -21.211
Additions 164 585 947 373 2,166 4,235
Business combinations 219 571 0 152 51 993
Divestments and disposals -200 -1,108 -619 -593 -96 -2,617
Reclassifications 347 715 -229 268 -1.410 -209
Translation differences for the year 907 1.829 234 401 162 3,533
AtDecember 31, 2022 13727 30.715 2621 6.243 3.017 56,325
Accumulated depreciations and impairment losses
At January 1, 2022 8.796 30.623 1.155 5,150 ] 45,724
Discontinued operations -2928 -10,170 0 -963 - -14.061
Divestments and disposals -155 -1,044 -449 -565 - -2,214
Impairment losses 4 21 1 20 39 86
Reversal of impairment losses 0 -1 - 0 - -1
Reclassifications 12 -91 -51 44 - -86
Depreciation for the year 435 1672 510 452 - 3.069
Translation differences for the year 439 1,267 128 290 - 2,124
AtDecember 31, 2022 6.604 22,277 1.294 4428 39 34,642
Net carrying amount
AtDecember 31, 2022 7123 8.438 1327 1.816 2978 21,683
Impairment losses/reversal of impairment losses per line in the Plantand machinery:
income statement -Plant and machinery 5-15years

20911 2092 —Rental assets 3years
Cost of sales expenses 29 21 Equipment, tools, fixtures and fittings:
Research & developrment expenses 1 0 - Depreciated oyerthe gstimated. useful lives .
Other operating expenses o &5 - Comp_uter equipment is depreciated over 3-5 years using the
reducing balance method

Total 30 -85

1 The Income statement for 2021 has been reclassified since SMT was classfiied
as discontinued operations in 2022. Consequently the figures for the Balance
sheet and Income statement will not reconcile for 2021,

Impairment tests

Property, plantand equipment with a definite useful life were tested
forimpairment when an indication for impairment was identified.
The tests resulted inimpairmentloss amounting te SEK -85 million
(gain 30).

Additional information

Items of property, plant and equipment totaling SEK 240 million
(230) have been pledged as security for liabilities. In 2022, contrac-
tual commitments for the acquisition of property, plant and equip-
ment amounted to SEK 378 million (409).

@ ACCOUNTING PRINCIPLES

Owned assets
Property, plant and equipment are recognized at cost less accumu-
lated depreciaticn and any impairment losses.

Rental fleet

The fleetis balanced between underground drills, lcaders and
trucks fellowed by surface drills. The largest fleets are based in
Northern Europe, Canada, US and Australia.

Depreciation of property, plant and equipment

Property, plant and equipment are depreciated over their estimated
useful lives. Land is not depreciated. Depreciaticn is recognized on
a straight-line basis {unless otherwise described) based on the cost
of the assets, adjusted by residual value when applicable, and esti-
mated useful lives. The following depreciation periods are applied:

Land and buildings:

—Land indefinite useful life
—Buildings 10-50years
— Site improvements 20years

If an item of property, plant and equipment comprises compaonents
with different useful lives, each such significant componentis depre-
ciated separately. Depreciation methods and estimated residual val-
uesand useful lives are reviewed at each year-end.

Impairment and reversals of impairment
Impairment and reversals cf impairmentare applicable also for prop-
erty, plant and equipment. For details, see sectioninnote G13.

Borrowing costs

For definition of borrowing costs see section inintangible assets,
note G13. The capitalization of borrowing costs relating to tangibles
is mainly relevant for the construction of production buildings on a
proprietary basis.ll

o CRITICALESTIMATES AND KEY JUDGMENTS

Impairment tests of non-currentassets

Sandvik’s tangible assets are stated at cost less accumulated
depreciation and anyimpairmentlosses. The assets are depreci-
ated over their estimated useful lives to their estimated residual
values. Both the estimated useful life and the residual value are
reviewed at least at each financial year-end.

The carrying amount of the Group's non-current assets is tested
forimpairment whenever events or changes in circumstances
indicate that the carrying amount will not be recovered. The rental
fleets of Sandvik Mining and Rock Soluticns are subject to special
examination considering their dependence cn the business cli-
mate inthe mining and cil industry and the risk that rental agree-
ments may be cancelled. The carrying amount of the rental fleets at
the end of 2022 was SEK 1,327 million (1,133).

A call for animpairment test alsc arises when a non-current asset is
classified as being held for sale, at which time itmustbe remeasured
at the lower of its carryingamount and fair value less costs to sell. B
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G15 RIGHT-OF-USE ASSETS

Leases with Sandvik aslessee

Right-of-use assets Land and buildings  Plant and machinery  Fixtures and fittings Total
Accumuiated acquisition cost
At January 1, 2021 3,190 345 9380 4.523
Additions 895 106 327 1,329
Remeasurements 44 6 9 60
Business combinations 469 46 8 522
Divestments and disposals -207 -105 -202 -513
Reclassifications 2 0 2 2
Translation differences for the year 149 9 36 195
At December 31, 2021 4,542 407 1172 6.121
Depreciation and impairment iosses
At January 1,2021 983 159 489 1.632
Depreciation for the year 613 126 334 1,073
Reversal of impairment losses o -3 o -3
Divestments and disposals -178 -102 -193 -473
Reclassifications. -8 1 -19 -26
Translation differences for the year 23 5 20 78
At December 21, 2021 1,463 187 621 2281
Net carrying amount
At December 31, 2021 3,079 221 540 3.840
Accumulated acquisition cost
At January 1,2022 4,542 407 1172 6.121
Discontinued operations -213 -43 -114 -369
Additions 903 108 324 1,335
Remeasurements 311 18 -2 325
Business combinations 476 -2 49 523
Divestments and disposals -383 -59 -246 -689
Reclassifications 0 0 =17 -14
Translation differences for the year 391 27 89 008
At December 31, 2022 6.028 454 1.254 7.740
Depreciation and impairment losses
At January 1,2022 1.463 187 631 2,281
Discontinued operations -76 -28 -60 -165
Depreciation for the year 801 104 310 1215
Impairment losses 21 2 1 23
Reversal of impairment losses -1 0 0 -1
Divestments and disposals -361 -54 -239 -654
Reclassifications -31 0 -37 67
Translation differences for the year 107 11 47 165
At December 31, 2022 1.922 223 653 2,798
Net carrying amount
At December 31, 2022 4,106 231 602 4.941
Depreciation per line in the income statement Amounts recognized in the income statement

2021" 2022 2021" 2022
Cost of goods and services sold -294 -375 Depreciations for the year -996 -1.215
Selling expenses -269 -381 Impairment losses/reversal of impairment losses 2 -22
Administrative expenses -346 -370 Interest expenses related to lease liabilities -108 -165
Research and development expenses -87 -88 Expenses for low value assets S0 -52
Total -996 -1.216 Expenses for short-term leases 25 -49

Expenses related to variable lease expenses not

Impairment losses/freversal of impairment losses per line in the included in'the lease liability -5 21
income statement Gains/losses related to sale and leaseback

20211 2022 transactions -1 0
Cost of goods and services sold 3 B Total amounts recognized in the income -1,183 -1.524

) statement

Selling expenses - ! The total cash outflow for leases during the -1,137 -1.500
Other operating expenses O -22 year
Total 2 -22

1) The income statement for 2021 has been reclassfied since SMT was classified as discontinued operations in 2022. Consequently the figures for the Balance sheet and

income statement will not reconcile for 2021,
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G15, continued

Contracts not yet commenced
Centracts not yet commenced ameunted to SEK 989 millicn (186).
For maturity analysis of the lease liability, see note G28.

Sandvik aslessor
The Group's investments in financial leases amounted to SEK 5,573
million {4,237). Finance income was SEK 233 millicn (190). Average
marginwas 27 (28) percent. Unguaranteed residual values accruing
to the benefit of the lessor were mincr. The planned residual value
of the Group’s rental fleetis SEK 1,327 millien (1,133). Depreciaticn
for the year amounted to SEK 510 millicn (562). Loss on disposed
assets was SEK -6 million (9). Variable fees amounted to SEK -71
million (-6).

As of December 31, 2022, the future minimum lease payments
under non-cancellable cperating leases amounted to SEK 783
million (648).

Finance Operating
Maturity analysis of lease payments receivable leases leases
2023 2,741 482
2024 1,630 201
2025 828 98
2026 331 2
2027 115 o]
2028 or later 28 0
Total undiscounted lease payments 5,573 783

@ ACCOUNTING PRINCIPLES

Sandvik as alessee
Lease contracts are recognized as Right-of-Use (RoU) assets and
interest bearing liabilities in the balance sheet.

Thelease liakility is presented within cther interest-bearing liabili-
ties and measured by the presentvalue of future unpaid lease pay-
ments. The measurement of the initial lease liakility includes fixed
payments, variable lease payments, payments under residual value
guarantees, purchase and terminaticn opticns as well as penalties.
The lease payments are discounted using the interest rate Sandvik
would have been given if the investment had been financed through
aloan from a financial institute. Paymenits are distributed between
amortization of the lease liability and interest paid.

The RolU assetis presented within non-current assets and valued
at cost less amortization and impairment, if applicable. The meas-
urement of the RoU asset includes amount of initial measurement of
lease liability, lease payments at or before the commencement date,
any initial direct costand restoration costs. The assetis deprecated
on a straight-line basis.

For eachlease contract Sandvik assess ifitis reasonably certain
to extend the lease, to purchase the underlying asset or terminate the
lease. Incases of open-ended contracts local law can provide pro-
tection to the lessee from being given notice. This requires Sandvik to
determine the contract periodinstead of censidering the termination
clause. Thelessee determines the length of the contract period based
onfactors such as the importance of building to the business and any
planned or made leasehold investments.

Sandvik separate non-lease compenents from the lease compo-
nents in contracts referring to buildings. The non-lease cocmponent
costs are recognized as an expense and are not be includedinthe
calculation of a RoU asset and lease liability for asset class buildings.
Forall cther asset classes, non-lease compenents are includedin
the calculation of a RoU assetand lease liability.

Sandvik applies the two expedients concerning leases, leases
shorter than one year and lowvalue assets that are not considered in
the RoU assets and lease liabilities.

Sandvik as alessor

Lease contracts are classified as operating or afinancial lease. The
substance of the transaction rather than the form of the contract
determinesif itis a finance or operating lease. This alsc includes con-
tractsidentified under IFRS 15 Revenue from Contracts with Custom-
ers containing buy-back clauses, which means under certain circum-
stances that control hasn't transferred to the customer and instead
lease accounting under IFRS 16 Leases apply.

Afinance lease transfers substantially all the risks and rewards
resulting from cwnership of an underlying asset tc the lessee. An
operating lease dees net transfer substantially all the risks and
rewards as a result from cwnership of an underlying asset.

In afinancial lease contract Sandvik recognizes a non-currentand
current customer-financing receivable atan amount equal to the net
investmentin the lease. Expected credit losses is reflected in the val-
uation of the customer-financing receivable at initial recognition and
the provisionis reassessed during the contractperiod. Revenueis
recognized in accordance with revenue recognition principles.

Inan cperating lease contract the asset is classified as rental
fleet andis subject to the Group's depreciation policies. The cost
of an asset comprises the acquisition value and any initial direct
costsrelated to the contract. The lease revenue is recognized cna
straight-line basis over the lease contract pericd.

Sandvik Financial Services offers financing of equipment, mainly
to customersinthe mining and construction sectors.

Sandvik Financial Services is responsible for identifying and
assessing its key risks related te end customer financing, as well
as managing and moenitoring them. Risk management is carried cut
inaccordance with the Sandvik pclicies. For more information see
G28.m

G16 SHARES INASSOCIATES, JOINT VENTURES
AND FINANCIAL ASSETS

Shares in associates and joint ventures

2021 2022
Accumulated share of equity
At the beginning of the year 508 595
Reclassification - -286
Acquisition of associates and joint ventures 41 23
Capital injection — 14
Share of profits for the year -4 6
Less dividend received -1 0
Translation differences during the year 52 63
Carrying amount at the end of year 595 415

Additional information

Associates and joint ventures are recognized one menth inarrears
with exception for Beam IT Spa that is recognized with a quarter
inarrears and Eimco Elecon, whichis reperted once a year. The
close of the reporting period for Eimce Elecon is at March 31, as
nofinancial statements as of a later date have been obtained. The
dividends paid are included in the calculation of the proportion of
equity. The asscciate MCB Servicos e Mineragao Ltda. and the jeint
venture Talleres Sema-Dur, SL, were acquired in 2022,
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G186, conlinued

Summarized financial information of associates and joint ventures and the Group's share

2021

2022

Country Revenue Profit Assets Liabilities Equity share,% Revenue

Group's Group's

Profit Assets Liabilittes Equity share,%

Associates

3C Metrologic Mexico 10 3 9 3
Beam IT Spa Italy 130 10 568 295
Eimco Elecon India 165 13 449 51
Fagersta Seco AB Sweden - - 3 2
Fagerstahalsan AB Sweden 8 0 8 6
MCB Servigos e

Mineragao Ltda. Brazil - - - -
Varel Oil and Gas

Holding Inc™ USA 1,384 =71 2325 1,697
Joint ventures

Rocbolt Resins Pty Ltd.  Australia 85 8 75 39
Shanghai Inncvatools

Co.Ltd. China [ o} ih 3
Talleres Sema-Dur. SL  Spain - - - -
VWR Cutting Tools Romania - o 10 o
Financial assets 2021 2022
Long-term receivables associated companies 6 82
Cther financial assets" 88 804
Total 94 886

1) During 2022, Sandvik has reassessed its influence over Vare! Oil and Gas Holding
inc. with the conclusion that the criteria of significant influence has not been ful-
filled. Therefore, the investment has been reclassified from shares inassociates
to afinancialasset. A revaluationamounting to SEK -17 milion has been recorded
inthe income statement during 2022,

9 ACCOUNTING PRINCIPLES

Associates and joint ventures are partly owned companies over
which the Group commands a significant influence, but not control,
over the financial and operating policies. Normally this means a
shareholding of between 20 and 50 percent of the voting rights.
Interestsinassociates and jeintventures are recegnized in accor-
dance with the equity methed in the consolidated financial state-
ments. With the equity method, the carrying amounts of interestsin
associated companies andjcint ventures correspond te the recog-
nized equity of those companies, any goodwill and any other remain-
ing fair value adjustments recognized at acquisiticn date. Sand-
vik's share of the asscciated company and joint venture’'s income,
adjusted for dissolution of acquired surplus or deficit values, is rec-
ognized as a separate item inthe consclidated income statement.
Other financial assets are holdings ininvestees over which the
Group does not hold a significant influence. Not holding significant
influence generally means that the shareholding corresponds to
less than 20 percent of the veting rights. Other financial assets are
recognized as financial assets and are measured at fair value either
through cther comprehensive income cr profit or loss, depending
on the business model applicable for the type of holding. Dividends
received are recognized in the income statement. B
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6 400 9 0 8 2 6 400
273 313 103 6 728 403 325 313
397 25.1 105 1M1 467 41 420 2507

1 500 - - 3 2 1 50.0

2 333 8 0 8 5 3 33.3

- - 45 21 a4 7 37 300
629 300 - - - - - -

36 500 197 14 102 9 53 500
8 47.1 6 0 1 2 9 47.1
- - 39 4 39 9 31 500

10 500 1) 22 22 0 500

G17 NON-CURRENT RECEIVABLES

2021 2022
Derivatives designated as hedging instruments 211 122
Funded pension plans 768 1,074
Other non-interest-bearing receivables 433 366
Other interest-bearing receivables 1,858 2,696
Total 3,270 4,258
G18 INVENTORIES

2021 2022
Raw materials and consumables 7.395 7952
Work in progress 5763 5,906
Finished goods 18,753 21,187
Total 29,910 35019

Cost of goods and services sold includes impairment of invento-
ries of SEK 660 millicn (300). This year's impairment of inventeries
are mainly related to the wind-down of operations in Russia. There
were no significant reversals cf impairment losses during 2022 and
2021.

@ ACCOUNTING PRINCIPLES

Inventories are stated at the lowest end of costand netrealizable
value, with due consideration of obsolescence. Netrealizable value
is the estimated selling price in the crdinary course of business, less
the estimated costs of completion and selling expenses.

Costis either based on the first-inffirst-out (FIFO) principle and
includes expenditure incurred inacquiring the inventeries and bring-
ing them to their existing location and condition or the weighted aver-
age cost foermula. Allinventeries having a similar nature are valued
with the same formula. Inthe case of manufactured inventories and
work in progress, costincludes an appropriate share of cverheads
based on normal operating capacity. B
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G19 TRADE RECEIVABLES G20 OTHER CURRENT RECEIVABLES

2021 2022 201 2022
Trade receivables Gross Impaired Gross Impaired Contractassets 282 203
Current 14,996 =115 15,198 -106 Derivatives designated as hedging instruments 618 516
1-30 days past due 1,433 -32 2,051 -47 Other non-interest-bearing receivables 3,248 4,019
31-60 days past due 438 -25 658 -37 Other interest-bearing receivables 2,226 2,592
61-90 days past due 217 -19 333 -33 Advances to suppliers 374 388
91-180 days past due 286 -38 470 -75 Total 6,748 8.018
181-360 days past due 286 -100 379 -187
More than 360 days past due 416 -403 514 -433
Total 18,073 -732  19.604 -919 e ACCOUNTING PRINCIPLES

Trade receivables, net, amounted to SEK 18,685 millicn (17,341)
and are reported net of expected credit lossesand otherimpair-
ments, which amounted to SEK -919 million (-732). Creditrisk and
expected credit loss related tc financial leases are presented in note
(28, in the Credit risk section.

@ ACCOUNTING PRINCIPLES

Trade receivables are recognized atamortized costwhen the con-
siderationis unconditional, less loss allowance. ®

G21 CAPITAL AND RESERVES

Acontractassetis recegnized when the right to consideraticn for
a performance obligationis conditional on completion of promises
other thanthe passage cf time.ll

Details of reserves 2021 2022

Translation reserve

At the beginning of the year 2,356 6,190
Translation differences during the year 3834 7616
At the end of the year 6.180 13.806
Hedging reserve

At the beginning of the year -82 -45
Cash-flow hedges recognizedin OCI 37 -64
Atthe end of the year -45 -108
Total reserves

Reserves at the beginning of the year 2274 6,145
Translation reserve 3.834 7616
Hedging reserve 37 -64
Reserves at the end of the year 6.145 13.698

The Board of Directors proposes an ordinary dividend of SEK 5.00
per share (4.75). The proposal correspends to 42 percent (42) of
Sandvik Group total's adjusted earnings per share. The proposed
record date to receive dividends is May 2, 2023. Assuming the Gen-
eral Meeting accepts the dividend proposal, the date to receive divi-
dends will be May 5, 2023, and the dividend will be paid in one install-
ment. The Annual General Meeting will be held on April 27, 2023.

No changes were made to the processes for managing capital
during the year. Neither the Parent Company nor any of its subsidiar-
ies have to comply with externally imposed capital requirements.

@ ACCOUNTING PRINCIPLES

Equity
Equity is defined as total shareholders’ equity including nen-con-
trelling interests.

Other paid-in capital
Relates to payments made by cwners and share premium
recegnized as paid-in capital.

Reserves

Translation reserve

The translation reserve comprises all foreign exchange differences
arising cn the translation of the financial statements of foreign oper-
ations stated in a currency different frem the Group’s presentation
ourrency.

Hedging reserve

The hedging reserve comprises the effective pertion of the cumu-
lative net change in the fair value of cash-flow hedging instruments
related to hedged transacticns that have notyet occurred. The
change in cash-flowhedges that was transferred to profit {loss) for
the year amounted to SEK 0 million (0).

Dividend
Dividends are recognized as a liability in the period in which they are
resclved at asharehclders meeting

Retained earningsincluding profit or loss for the year

Retained earnings including profit orloss for the year comprises the
earned prefitof the Parent Coempany and its subsidiaries and associ-
ated companies.

Non-controlling interests

Nen-controlling interests are recognized as a separate iteminthe
Group's equity. Acquisiticns of non-contralling interests are recog-
nized as a transaction within shareholders’ equity, meaning between
the Parent Company’s owners and non-controllinginterests.
Accerdingly, goedwill does notarise in conjunction with such trans-
actions. Gains or losses on disposals to non-controlling interests are
also recognized in equity.

Put options issued to owners with non-controlling interests
Put opticns issued to owners with non-controlling interests refer
to agreements that give the owner the right to sell interestsinthe
company, either at afixed price or a fair value ata future period in
time. The amount te be paid if the optionis exercised s initially rec-
ognized, at present value, as a financial liability. The liability is remea-
sured and any change in present value is recegnized in equity. If the
option is not exercised by maturity the liability is derecognized witha
correspending adjustmentin equity. l
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GROUP NOTES

G22 PROVISIONS FOR PENSION AND OTHER NON-CURRENT POST-EMPLOYMENT BENEFITS

Sandvik provides direct pension soluticns er participatesin
defined benefit, defined contributicn and other plans for post-
empleyment benefits to all employees. These plans are structured
inaccordance with local regulations and practices. The Group's
most significant defined-benefit pensicn plans are described
below per country.

Sweden

The Swedish pension planis funded through a foeundaticn and is
based on salary at the time of retirement. It is partly closed for new
participants, meaning that only new employees born prioer tc 1979
have the opticn of joining the plan. Employees born after 1979 are
encempassed by a defined-contribution plan. There are noe fund-
ing requirements for the defined-benefit plan. Pension payments
to retirees are made directly from Sandvik. The total value of the
assets held by the Swedish foundation was SEK 2,530 millicn
(3.623), which was SEK 638 million (136) higher than the capi-

tal value of the correspending pension obligations for the entire
foundation.

The commitment for family pension, also a defined-benefit plan,
is insured with Alecta. Sufficient information to use defined-benefit
accounting for this planis not available, and therefore recognized
as a defined-contribution plan. Atthe end of 2022, Alectareported
a preliminary plan surplus of 172 percent (172).

The Group's share of Alecta's saving premiums is 0.2 percent,
the total share of active members in Alectais 1.0 percent. For
2023, the expected contribution te Alecta is SEK 29 millicn (36).

The Group's mutual responsibility as a credit insured company
of PRI Pensionsgaranti in Sweden is classified as a contingent lia-
bility and amounts to SEK 63 million (71). This mutual responsibility
can only be imposed in the instance that PRI Pensionsgaranti has
consumed all of its assets, and it amounts to a maximum of 2 per-
cent of the Group's pension liability in Sweden.

UK
The main pension plan in the UK is funded through a foundation,
which is closed for new participants, and the pensicn is based on
salary at the time of retirement. The funding level is revalued every
third year. If the valuation indicates a requirement to increase the
funding, Sandvik contributes with funding to the plan over a certain
period of time. The plan is governed by trustees and investment
decisions are made after consulting with Sandvik. Pension pay-
ments to retirees are made from the plan.

The benefit accruals for the majority of the defined-benefit
plans were frozenin 2021. Defined-contribution plans replaced the
defined-benefit plans.

Reconciliation of change in present value of defined benefit obliga-
tion for funded and unfunded plans

2021 2022
Opening Balance, January 1 33.038 32,799
Service cost 611 381
Past service cost -357 7
Gainfloss on settlements -2 -10
Settlement - -501
Interest cost 539 655
Contributions by plan participants 29 31
Benefits paid -1,137 -1,265
Remeasurements loss (gain} arising from:
- Financial assumptions -1,785 9470
- Demographic assumptions -27 -2
- Experience adjustments 16 504
Distribution of Alleima - -2,134
Acquisitions 85 154
Other 98 -2
Exchange differences 1,689 2,040
Closing balance, December 31 32,799 23,167
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us

US pensicn plans includes commitments for medical benefits. The
pensicn is based cn salary at the time of retirementandis clesed
fornew participants. The funding level is revalued every year with a
target of restoring the funding level cver a seven-year period. Pen-
sion payments to retirees are primarily made from the plan. Those
eligible for the pension plan are also eligible for the medical plan at
retirement. The retiree medical plan offers a dollar amount for each
service year based cn the age at which someone retires.

For the Sandvik pension plan a settlement with a one-time lump
sum cffering took place in December 2022. From the cffering, 239
participants whose defined benefit obligaticns totalled SEK 497
millicnreceived a total of SEK 488 miillion in lump sum distributions,
resulting in a settlement gain of SEK 9 million.

The benefit accruals for the majority of the defined-benefit
plans were frozenin 2021. Defined-centribution plans replaced the
defined-benefit plans.

Finland

In Finland, Sandvik sponsors a defined-benefit pension plan
funded through a foundation. The benefits offered include an
old-age pension and disability pension. In addition to the benefits
guaranteed by the Finnish subsidiary, thereis also a defined-con-
tributicn pension component. Pension payments to retirees are
made from the plan.

Germany

In Germany, Sandvik has defined-benefit pensicn plans. Sandvik
has a foundation, a Contractual Trust Agreement, which covers
the current employees in most of Sandvik's German companies.
The pension commitments for retirees and paid-up policyholders
remain unfunded. The pensicnis based cn salary at the time of
retirement and cther parameters. There are no funding require-
ments and emplcyees in the plan are required to contribute a cer-
tain percentage of their salary to the plan. Pension payments to
retirees are mainly made frem the company.

Reconciliation of change in the fair value of plan assets

2021 2022
Opening Balance, January 1 24,803 26.891
Interest income 418 578
Settlement payments from plan assets -148 -501
Contributions by the employer 214 193
Benefits paid directly by employer 244 248
Contributions by plan participants 29 31
Benefits paid -1,137 -1,265
Return on plan assets, excl interest income 1555 -5,353
Effect of asset ceiling -915 -698
Distribution of Alleima - -1.675
Acquisitions 40 148
Other 61 -30
Exchange differences 1728 1,736
Closing balanee, December 31 26,891 21,001

2021 2022
Actual return on plan assets 1,058 -4,484
Consolidation ration, funded plans, % a0 100
Consoclidation ration, all plans, % 85 94
Estimated contributions, next year 396 396
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G22, continued

Information by country December 31,2021 SE GB us Fl DE Other Total
Amounts included in the balance sheet

Present value of funded and unfunded obligations 8,181 8,327 7653 4,154 2,727 1,757 32,799
of which for actives 4,123 - 2,711 1,310 1,083 1,195 10,423
of which for vested deferred 2,459 4,252 938 911 374 84 9,018
of which for retirees 1,599 4076 4,003 1,932 1,270 479 13,359
Plan assets 3,624 8311 8371 4,514 1,666 1,321 27,8086
Asset ceiling - - -905 - - -9 915
Total surplus (deficit} -4,558 -17 -188 360 -1.061 -445 -5.908
Pension plans recognized according to local rules - - - - - - -229
Total net liability - - - - - - 6.137
Provision for pensions - — - — - — 6,904
Over funded pension plans recognized as asset, non-current

receivable - - - - - - 768
Funding level, % 44 100 109 109 61 75 85
Net liability for medical plans - - 282 - - 46 328
Average duration of the obligation, years 25 18 14 18 12 N/A 15
Amount ineluded in the income statement/other comprehensive income

Total service cost -225 -1 273 -120 -29 -76 -179
Net interest -66 -9 -5 -1 =10 -12 -103
Remeasurements 1,447 548 -265 622 40 100 2,492
Total expense for defined benefits {pretax} 1.157 539 3 500 1 12 221
Cash flows

Contributions by the employer - =117 - -29 7 -121 214
Benefits paid -85 - -23 - -57 -37 202
Settlements paid - -138 - - 1 -8 -145
Major assumptions for the valuation of the liability

Longevity, years % " 23 23 22 23 22 N/A N/A
Inflation, % 175 3.25 225 1.95 2.00 N/A 2.1
Discount rate, % (weighted average) 200 1.80 2.69 140 1.10 N/A 1.59
Future salary increase, % (weighted average) 3.00 N/A 3.00 295 3.00 N/A 2.88
Information by country Gecember 31,2022 SE GB us FI BE Other Total
Amounts included in the balance sheet

Present value of funded and unfunded obligations 4,393 5,207 5,882 3,956 2078 1673 23,1867
of which for actives 1,935 - 1,363 1,145 764 1,160 6,367
of which for vested deferred 1,361 2,102 652 777 308 67 5,267
of which for retirees 1,096 3,105 3847 2,035 1,004 445 11,532
Plan assets 2,531 5320 6,395 4,624 1,562 1,267 21,699
Asset ceiling - - -688 - - =10 -698
Total surplus (deficit} -1.862 113 -155 668 -514 -416 -2,165
Pensicn plans recognized according to local rules - - - - - - -218
Total net liability - - - - - - 2,283
Provision for pensions - - - - - - 3458
Over funded pension plans recognized as asset, non-current

receivable - — - — - — 1,074
Funding level, % 58 102 109 M7 75 76 94
Net liability for medical plans - - 216 - - 41 257
Average duration of the obligation, years 21 17 11 15 7 N/A 14

Amount included in the income statement/
other comprehensive income

Total service cost -103 - 5 -132 -30 -66 -326
Net interest -70 - -23 5 -1 36 -63
Remeasurements 1,835 30 27 345 353 816 3,405
Total expense for defined benefits {pretax} 1.661 30 9 218 313 785 3.016
Cash flows

Contributions by the employer 3 -96 - -23 -49 -21 -186
Benefits paid -89 - -29 - -64 -36 -218
Settlements paid - - -501 - - 1 -500
Major assumptions for the valuation of the liability

Longevity, years % " 23 23 22 23 22 N/A N/A
Inflation, % 200 3.10 250 200 225 N/A 240
Discount rate, % (weighted average) 395 495 5.20 424 410 N/A 458
Future salary increase, % (weighted average) 325 N/A N/A 3.00 3.25 N/A 221

1) Expressed as the expected remaining life expectancy of a 65-year-oild in number of years.
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G22, continued

Risks and cash flows

Three main categories of risks are associated with the Compa-

ny's defined-benefit pensicn plans. The first categoryis linked to
future pension payments. Greater life expectancy, increased infla-
tion assumptions and higher salaries canincrease future pension
payments and thus also the liability for the pension obligation. The
second category refers te the assets in the foundations thatare
funded. Low returns may, inthe future, lead tc the assets being
insufficient for covering future pensien payments. The third and final
category pertains to the measurement methods and accounting

of defined-benefit pension plans, primarily regarding the discount
rate utilized in the measurement of the present value of the pension
obligations. This rate canfluctuate, leading tc major changes inthe
recognized pension liability. The discount rate alsc affects the inter-
estrate compoenent of the pension liability and thatis recognized in
net financial items.

To determine the discountrate, AA credit rated corporate bends
areused that correspond te the duration of the pension obligation.
If there is no deep market for corperate bends, gevernment bonds
are used as the basis for determining the discountrate. Mortgage
bonds are used in Sweden to determine the discount rate.

A sensitivity analysis of the most important assumptions affecting
the recognized pension liability is provided below. Note that this sen-
sitivity analysis is notintended to be the expressicn of an opinion by
the company regarding the probability of such events coourring.

Sensitivity analysis. change in provision

SE UK us Fl DE TOTAL

Life expectancy, +1 year 171 163 155 142 51 €82

Discount rate -50 bps 498 372 322 317 74 1583
Inflation rate + 50 bps 489 126 - 7 42 €664
Equities -20% 128 73 129 289 74 693
Plan assets

The fair value of plan assets December 31, 2022, included loans of
SEK Omillion (0) to Sandvik companies and the value of properties
leased to Sandvik of SEK 204 million (204).

Class of assets, %

2021 2022
Interest bearing securities 69.1 69.3
Shares 211 19.7
Properties 1.9 23
Other 5.4 6.5
Cash and cash equivalents 25 2.2

Governance

The defined-benefit and defined contribution-plans are governed

through Sandvik's Pension Supervisory Board (PSB). The PSB meets

twice ayear and has the following areas of responsibility:

— Implement policies and directives

— Ensure efficient administration of the major pensicn plans and effi-
cient management of reserved plan assets

— Approve establishment of new plans, material changes or closure of
existing plan

— Approve guidelines for management of assets

The Group Pension Committee (GPC) is ancther operating body,
whichis alsc preparatory to the PSB, that has representatives from
countries with large defined-benefit plans and the relevant Group
functions. The GPC’s taskis to monitor developments in coun-
tries, submit proposals on changes to pension plans to the PSB and
approve the principle of how actuarial assumptions are established.
The GPC meets twice a year.

Investment strategy

The aims of the investment decisions made in the foundations man-

aging plan assets are as follows:

— Ensure that the plan assets are sufficient to cover the foundation's
future pensicn commitments

— Achieve optimal returns while taking into account a reascnable
level of risk
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Each foundationis to have a writteninvestment policy approved by
the GPC. Reviews are perfermed annually. The foundation makes its
own decisions cn its investment strategy and takes into consider-
ation the composition of the pensicn commitments, requirements of
cash and cash equivalents and available investment opportunities.
Theinvestment strategy is to be long-term and inline with the guide-
lines established by PSB. Aninvestment committee is tc beinplace.

@ ACCOUNTING PRINCIPLES

Defined-contributionplans

A defined-contribution planis a post-employment benefit planunder
which an entity pays fixed contributions intc a separate entity and will
have no legal or constructive obligation to pay further amounts. The
size of the pension that the employee will ultimately receive in such
cases depends on the size of the contributions that the entity pays to
the plan or an insurance company and the return that the contribu-
tions yield. Obligations for contributions te defined-contribution pen-
sion plans are recognized as an employee benefit expense in profit or
loss for the year as the employee renders services to the entity.

Defined-benefit plans

The Group's net obligaticn in respect to defined-benefit pen-

sion plans is calculated separately for each planby estimating

the amount of future benefit that employees have vested in return
for their service in the current and pricr periods. This benefitis
discounted tc its present value. The discountrateis the yield on
high-qguality corporate bonds, mortgage bonds, or if there is no
deep market for such bonds, government bonds, thathave matu-
rity dates approximating the terms of the Group's cbligations. The
calculation is performed annually by a qualified actuary. In addi-
tion, the fair value of any plan assets is assessed. This method of
accounting is applied to the most significant defined-benefit plans
in the Group. A numker cf plans, which neither individually nor in
the aggregate are significant in relation to the Group's total pension
obligaticns, are still recegnized inaccordance with local regulations.

Inmeasuring the present value of pension cbligations and the fair
value of plan assets, actuarial gains and losses may accrue either
because the actual outcome differs from earlier assumptions (so
called experience adjustmenits) cr the assumptions are changed.
These actuarial gains and losses are recognized in the balance shest
and in profit or loss under cther comprehensive income.

When the benefits under a plan are improved, the portion of the
increased benefits that relate to past service by employeesis rec-
ognizedin profit or loss for the year. The amount of obligations rec-
ognizedin the balance sheetfor pensions and similar cbligations

reflects the present value of the obligations at the balance sheet date,

less the fair value of any plan assets. B

o CRITICAL ESTIMATES AND KEY JUDGMENTS

Post-employment benefits

Actuarial assumptions are used to measure pensicn cbligations
and they significantly affect the recognized net liability and the
annual pensicn cost. One critical assumpticn —the discountrate —is
essential for the measurement of both the expense of the year and
the present value cf the defined-benefit obligations’ current year.
The discountrateis used both for calculating the present value of
the obligationand as an estimate for the return ocnplanassets. The
discount rate is reviewed quarterly, which affects the net liability,
and annually, which alsc affects the expense for the coming year. All
other assumpticns, both financial and demographic, are reviewed at
least annually. ®
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G23 OTHER INTEREST-BEARING LIABILITIES

GROUP NOTES

2021 2022
Non-current liabitities
Bondissues 15,129 30,237
Lease liabilities 2975 4,043
Long-term loans from financial institutions 5498 8,054
Other 44 36
Total 23,646 42,364
Current liabilities
Bond issues 1,534 1,280
Lease liabilities 942 1.059
Short-term from financial institutions 81561 7.307
Other 77 53
Total 10.704 9,693

G24 OTHER PROVISIONS

@ ACCOUNTING PRINCIPLES

Financial liabilities excluding derivatives are classifled and subse-
quently measured at amortized cost. Any difference between the
loan amount, net of transaction costs, and the repayable amount
is allocated to profit or loss for the year over the term of the loan
using the effective interest method.

Forinformation on contractual terms, scheduled repayments
and the exposure to interest risk and foreign-currencyrrisk, refer to
note G28.1

Employee Environmental Legal Other

Warranties Restructuring benefits obligations disputes obligations Total

Balance at-January 1,2021 423 2576 529 43 196 635 4,730
Provisions made during the year 262 75 460 48 82 333 1.261
Provisions used during the year -185 -1.048 =333 -39 -39 -275 -1.819
Unutilized provisions reversed during the year -86 278 -42 -26 -25 -76 -533
Reclassifications <] 14 28 O 0 -28 20
Business combinations 1 16 20 O 7 105 149
Translation differences 21 34 15 11 8 49 139
Balance at December 31, 2021 44 1.389 676 425 220 742 3.807
of which current 335 1175 269 52 205 480 2516
of which non-current 109 214 407 373 25 262 1.330
Balance at-January 1. 2022 444 1.389 676 425 230 742 3.807
Discontinued operations -45 -166 -91 -186 -8 -18 -514
Provisions made during the year 277 1170 466 7 124 306 2351
Provisions used during the year -172 -749 -401 -14 -10 -450 -1.786
Unutilized provisions reversed during the year -45 =141 -b6 -7 -45 241 -536
Reclassifications 2 -1 1 - 1 -29 -36
Business combinations 28 - 144 - 16 1 200
Translation differences 35 38 36 25 16 48 198
Balance at December 31. 2022 524 1.532 774 250 323 369 3772
of which current 425 1,444 416 38 304 319 2847
of which nen-current 99 88 359 212 19 49 826

@ ACCOUNTING PRINCIPLES

Provisions

Aprovisionis recognized in the balance sheet when the Group has
alegal or constructive obligation as a result of a past event, and it
is probable that an outflow of resources will be required to settle
the obligaticn, and a reliable estimate of the amount canbe made.
Ifthe effectis material, the provision is determined by discounting
the expected future cash flows at a pre-tax rate that reflects the
current market assessments of the time value of money and, where
appropriate, the risks specific to the liability. The provisions are
mainly related to warranty commitments, restructuring, environ-
mental obligations, long-termincentives and legal disputes and
claims, such as value-added tax issues, and custocmer and supplier
claims relating to engoing or finished projects.

Warranties

A provision for warranties is recognized when the underlying prod-
uctsor services are sold. The previsionis based on histerical war-
ranty data and a weighing of all possible outcocmes against their
associated probabilities.

Restructuring

A provision for restructuring is recognized when the Group has
approved a detailed and formal restructuring plan and the restruc-
turing has either commenced or has been annocunced publicly.
Future cperating costs are not provided for.

Employee benefits

A provision for personnel-related benefits is recognized in accor-
dance with agreements entered for long-term incentive programs,
local benus programs, part-time pensions and cther personnel
obligations.

Environmental obligations
An environmental provisicn is recognized when there is a legal obli-
gation for a clean up.

Site restoration

Provision for costs for restering contaminated land is made in
accordance with the Group's published environmental principles
when there is alegal requirement or cther binding commitment to
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restore established contaminated land and when the coest can be
measured with reasonable precision. Site restoration is included in
environmental obligaticns.

Legal disputes
Legal disputes include provisicns for claims which, at the balance
sheet date, had not been closed.

Other obligations

Other obligations include provisions for cnercus contracts and
obligaticns within the scope of Sandvik Férsakring AB's operaticns.
Provisions classifled as current are expected to resultin an outflow
of resources within twelve months from the balance sheet date.

Termination benefits

When employment is terminated, a provision is recognized only
when the entity is demonstrably committed either to terminate the
employment of an employee or a group of employees before the
nermal retirement age or provide termination benefits as aresult
of an offer made tc encourage voluntary redundancy. In the latter
case, a liability and an expense are recognized if it is probable that
the offer will be accepted and the number of employees that will
accept the offer can be reliably estimated. B

o CRITICAL ESTIMATES AND KEY JUDGMENTS

Disputes

Sandvik is party to a number of disputes and legal proceedings in
the ordinary course of business. Management consults with legal
experts onissues related to legal disputes and with cther experts
internal or external to the Company on issues related to the
ordinary course of business. Itis management's best estimate that
neither the Parent Company, nor any subsidiary, is invelvedin legal
proceedings or arbitration that may be deemed tc have a materially
negative effect on the business, the financial positicn or results of
operaticns. B

G25 OTHER LIABILITIES

2021 2022
Other non-current liabitities
Derivatives designated as hedging instruments 329 1,024
Other 642 510
Total 971 1.534
Other current liabilities
Derivatives designated as hedging instruments 280 222
Bills payable 104 121
Contract liabilities 3425 4,615
Other 2497 3,102
Total 6.306 8.060

Other non-current liabilities include deferred consideration regard-
ing business combinaticns and liability to nen-contrelling interest,
see note G31.

@ ACCOUNTING PRINCIPLES

Other liabilities
Other liabilities excluding derivatives are classified and subse-
quently measured at amortized cost.

Derivatives

Derivatives are classified at fair value through prefitand loss, with
the exception of those that are designated as hedging instruments
ina cash-flow hedge.

Contract liabilities

A contract liability is recognized when a payment is received before
the performance obligation has been satisfied. B
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G26 ACCRUED EXPENSES

2021 2022
Personnel related 5,153 4,640
Other accrued expenses 2,771 3,260
Total 7.924 7.800

G27 CONTINGENT LIABILITIES AND PLEDGED
ASSETS

On occasion, Sandvik is party to litigation and administrative pro-
ceedings related to its cperaticns, including respensibility for prod-
ucts, the environment, health and safety. However, Sandvik does
not deem that any of these ongoing preceedings and precesses
will significantly affect Sandvik.

Contingent liabilities 2021 2022
Guarantees issued for customers and others 1,410 1,797
Other contingencies 409 555
Total 1.819 2,352

Coentingent liabilities amounted to SEK 2,352 million (1,819) and
were mainly comprised of guarantees for customers and others as
well as cngoing precedures. Banks and financial institutions have
guaranteed obligations arising in the normal course of business on
behalf of Group companies.

The table provides data for the maximum potential payments
of third party guarantees and dees netreflect management’s
expected outcomes.

Pledged assets
Pledged assets for own liabilities and provisions.

Pledged assets 2021 2022
Property mortgages 230 240
Total 230 240

@ ACCOUNTING PRINCIPLES

Contingent liabilities

A contingent liability is recognized when there is a possible obliga-
tien that arises from past events and whose existence will be con-
firmed only by the occurrence or non-occurrence of one or more
uncertain future events.

A contingent liabilityis also recognized when there is a pres-
ent obligation that cannctbe recegnized as a liability or prevision
because it is not probable that an outflow of resources will be
required, alternatively because the amount of the cbligation can-
not be measured with sufficient reliability. B
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(28 SUPPLEMENTARY INFORMATION - FINANCIAL RISK MANAGEMENT

Financial risk management
Through its comprehensive international cperations, Sandvik is
expesed to financial risks.

Group Treasuryis the functicn respeonsible for managing most of
the Group's financial risks. The primary cbjectives of the functicn
are to contribute to the creation of value by managing the financial
risks to which the Group is exposed te during the ordinary course
of business, and to optimize the Group's financial net.

The Board of Directors is respensible for establishing the
Group's finance policy, which comprises guidelines, cbjectives, and
limits for financial management within Group Treasury as well as
the management of financial risks within the Group.

Greup Treasury supports subsidiaries with loans, depoesits, for-
eign exchange deals, banking solutions, and acts as an advisorin
financial matters. The function conducts internal banking cpera-
tions and is based at the head office in Stockholm. Itis alsorespon-
sible for the Group’s bank account set-up.

In addition, Group Treasury conducts cperaticns for payment
adviscry and trade finance, and is respensible for the Group's
global policy for granting credit to customers in conjuncticn with
sales. The customer finance activityis carried out through the
business area Sandvik Mining and Rock Solutions through selected
locations worldwide.

Finally, Group Treasury alsc manages the financial risks associ-
ated with the Group's defined-benefit pensicn plans.

Only institutions with a sclid financial positionand solid credit
ratings are accepted as Sandvik’s counterparties in financial
transactions.

Currency risk - Transaction exposure

Risk

Transaction exposure is defined as the risk that the fair value or
future cash flows of a financial instrument will fluctuate because of
changes in foreign exchange rates.

Sandvik's annual transaction exposure, meaning the Group's
net flow of currencies, after full offsetting of the counter-value in
the exporting companies’ local currencies, and measured at the
average exchange rate, amounted to SEK 19,376 miillicn (18,364) in
2022. The most important currencies for cne year of exposure are
shownin the following graph.

Exposure
Net flow in foreign currencies

g
o a
g @ o o
ca 53 98 . o o 8
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" = 8 =
CHF Other
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Comments

Sandvik generally offers customers the possibility to pay in their
own currencies through the global sales organization. As a result,
the Groupis continucusly exposed to currency risks associated
with account receivables denominated in foreign currency and
with future sales to foreign customers. Since a large percentage of
production is concentrated to a few countries, while sales cceurin
many countries, Sandvikis exposed to a large net inflow of foreign
currencies.

In order to mitigate the currency risk, pricing is adjusted against
both customers and suppliers in circumstances where Sandvik
is affected negatively by currency mevements. To further reduce
expesure to foreign currencies, currencies received are used to
pay for purchases in the same currency via a netting structure.

Net flew of sales and purchasesis hedged threugh financial instru-
ments and bank account balances in accordance with guide-

lines setin the Group’s finance policy. In addition, major project
orders are currency hedged te protect the gross margin. Under the
finance policy, the Chief Financial Officer has a mandate to hedge
the annual transaction expesure. At year-end, the total hedged
amount was SEK 528 million (1,482). The average duration for the
hedged volume of foreign currency was 3 menths (4). Unrealized
results from cutstanding currency contracts for hedging of future
net flows amounted to SEK -232 miillion (-67 ) at year-end. This
ameunt consists of SEK -225 millicnin losses related tc contracts
maturing in 2023 and SEK -7 millicn inlosses related te contracts
maturing in 2024 or later.

If all exchange rates for the exposure currencies were tc change
by 5 percent in an unfavorable direction, total EBIT over a 12-month
period would change by approximately SEK -2,119 million (-1,435),
assuming that the compositionis the same as it was at year-end.

Sensitivity analysis by currency

AUD CAD CHF CNY EUR USD
275 -140 -76  -136 -354 -807

ZAR  Other
-118 213

Total
-2,119

Currency risk - Translation exposure
Risk
Translation exposure cccurs when assets and liabilities are denom-
inated in different currencies.

Since the Swedish krona {SEK) is Sandvik's functicnal currency,
a translation risk related to the valuation of the net assets in for-
eign subsidiaries and the prefit/loss inforeign currency achieved
during the period ccecurs. The net assets, which usually consist of
the foreign subsidiaries' sharehclders equity, are translated to SEK
at the rates applied at the balance sheet date. At December 31, the
Group's net assetsin subsidiaries inlocal currencies amounted to
SEK 91,589 millicn (80,044).

Exposure
Group's external debt by currency

EUR SEK Usp

-—2021 m=m3022

Net assets by foreign currency

15965
16,400
13025
14,198

9,020

AUD CHF CNY EUR GBP INR usp

Other

2021 w2022

Comments

To aveid translationrisk in the balance sheets of subsidiaries, they
are financed in their functional currency through the internal bank.
External borrowing often takes place in a specific currency, as
shown in the first graph. The currency risk that arises in the internal
bank as a result of this is managed using various derivatives.

ANNUAL REPORT 2022 | SANDVIK 97

16.07.2024 Kkl 23:09

Brgnngysundregistrene

Side 106 av 181



Bronneysundregistrene

Arsregnskap regnskapsaret 2022 for 934015436

GROUP NOTES

G28, continued

Sandvik has chesennot te hedge future profits in foreign subsid-
iaries. Net assets are alsc not hedged, but the differences that
arise due tc changes in exchange rates since the preceding quar-
ter are recognized directly in cther comprehensive income. The
second graph shows the distribution of net assets among varicus
currencies.

If exchange rates were tc change by 5 percent in an unfavorable
direction the net effect on other comprehensive income wouldbe
approximately SEK -4,596 millien (-3,954). This net effect primarily
comprises translaticn exposure in equity.

Sensitivity analysis by currency

AUD CHF CNY EUR GBP INR  USD Other Total

-451  -205 -293 -1.696 -228 176 820 727 -4596

Interest rate risk

Risk

Interest-rate risk is defined as therisk that changes in marketinter-

estrates will have on the Group's netinterestitems. The impact

on netinterestitems of a change in interest rates depends cnthe

interest terms of assets and liabilities. Sandvik measures inter-

est-rate risk as the change cver the ferthcoming 12 months given a

1 percentage point change in interest rates.

Interest-rate risk arises in two ways:

— The Company may have invested in interest-bearing assets, the
value of which changes when the interest rate changes.

— The cost of the Company’s borrowing fluctuates when the gen-
eral interest-rate situation changes.

Exposure

If market rates were to rise by 1 percentage point across all terms,
inrelation to loans for which the interest rate will be reset during the
coming year, interest costs would be impacted by SEK -165 millicn
(-119).

Aninterest-rate sensitivity analysis of interest-rate swap agree-
ments valid at year-end, and te which hedge acccunting was
applied, shows that other comprehensive income would change by
SEK 8 million {19) and interest cost in the income statement would
change by SEK-65 million (0) as aresult of a 1 percentage point
rise in the interest-rate curve.

Interest rates and fixed-interest terms on outstanding loans

Effective Recog-

Including effect of interest-rate rate of Fixed-interest nized liabil-

derivatives interest, % term, months ity MSEK
Bond lcans, MTN 28 35 31,512
Commercial papers 2.1 1 7.287
COther loans from banks 3.7 2 8,156
Total loans 3.0 24 46.954
Interest effect of currency

derivatives 03 - -

Total incl. currency derivatives 3.2 - -
Comments

The Group's interest-rate risk arises mainly in connection with
borrowing. Interest-rate swap agreements are sometimes used to
achieve the desired fixed-interest term. The Greup Chief Financial
Officer has a mandate to vary the average fixed-interest term of the
Group's debt portfolic within an interval of 6-36 months. The aver-
age fixed-interest term on Sandvik’s borrowing was 24 months (34)
at year-end, with consideration given to interest-rate swap agree-
ments entered into.

Inline with the Group's finance policy, internal lending to foreign
subsidiaries is hedged with currency derivatives. Consequently,
thereis an interest-rate effectin currency derivatives of 0.3 per-
centages points between the currencies the Group berrows and the
currencies the Group lends. The Group's average interest expense,
including other loans and effects of various derivatives, was 3.2 per-
cent(4.1).
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Hedge acceounting is applied when an effective link exists
between hedgedlcans and interest-rate swaps. To the extent that
fairvalue hedges are effective the value of the hedged items are
adjusted and the effects on the profit for the year are reduced. When
cashflew hedges are effective, the effects are transferred from profit
for the year to other comprehensive income.

The Group has interest-rate swap agreements with anotional
amount of EUR 1,000 million to which it applies fair value hedging and
interest-rate swap agreements with a noticnal amount of SEK 1,000
million to which it applies cash flow hedging. The hedge relationships
for these are 100 percent effective. Further infermation of all inter-
est-rate derivatives can be found at the end of this note.

Sandvik's loan conditions do net currently entail financial cove-
nants linked to key figures. Only under exceptional circumstances
are assets pledged in connection with the raising of loans. Such
pledgingis disclosed in note G27.

Inthe event that Sandvik has surplus liquidity, itis placed in bank
deposits or in short-term money market instruments (durations of
up te 90 days), which means that the interest-rate risk {the risk of a
changeinvalue)islow.

Liquidity and refinancing risk

Risk

Liquidity and refinancing risk is defined as the risk that financing pos-
sibilities will be limited when loans are to be refinanced, and that pay-
ment commitments cannotbe met as a result of insufficient liquidity.

Exposure
Maturity profile for borrowing and liquid assets

Neminal amount

Cashandcashequivalents

I3
@
A
o

Borrowing and remaining credit periods

Average remain-

Recognized ing credit peri-

Currency liability, MSEK ods, years

Bond loans, MTN EUR, SEK 31,512 4.6
Commercial papers EUR, SEK 7.287 0.1
Other loans from banks Other 8,156 3.1
Total borrowings 46,954 3.6

Comments

According to the finance pclicy, the Group's liquidity reserve, com-
prising of unutilized committed credit facilities and accessible cash
and cash equivalents, should atall times exceed 10 percentof the
Group's projected annual revenues. The liquidity reserve should
also exceed the amount of leans maturing within 12 months. At
year-end, the Group’s committed long-term credit facilities and
accessible cash amounted to SEK 22,834 million. Leans maturing
in 2023 are SEK 9,092 million (9,769).

Sandvik has arevolving credit facility totaling SEK 11,000 millicn
maturing in 2027. In addition, Sandvik has a committed credit facil-
ity totaling EUR 500 millicn that can be substituted for aleng-term
loan before 2024. The facilities were unutilized at year-end.

The aim of Sandvik’s financing strategy is to achieve a well-bal-
anced maturity profile for liabilities to thereby reduce the refinanc-
ingrisk. The finance policy further stipulates that the debt portfo-
lio's weighted average duration should exceed 3 years. At year-end
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2022, the weighted average duration amounted to 3.6 years. The
maturity structure for the Group's financial liabilities and derivatives
is presented further downin this note.

Atyear-end, Standard & Poor's, the international creditrating
agency, had assigned an A- creditrating tc Sandvik’s long-term
borrowing and A-2 for its short-term borrowing. For a continuous
update on Sandvik's creditrating, please visit heme.sandvik.

Creditrisk

Risk

The Group’'s commercial and financial transactions give rise to
creditrisk in relation to Sandvik's counterparties. Creditrisk or
counterparty riskis defined as therisk for losses if the counter-
party does not fulfillits commitments.

The credit risk to which Sandvik is exposed to can be divided into
three categories:

— Financial credit risk

— Creditrisk in trade receivables

— Creditriskin customer financing

Exposure
Total credit risk 2021 2022
Trade receivables ™ 17,347 18685
Cash and cash equivalents 13,585 10489
Unrealized net gains on derivatives 830 638
Cther receivables 746 1,398
Cutstanding credits 3,987 5,127
Total 36489 36,337
1) Excludes assets held for sales.
Expected credit loss

2021 2022
Opening balance, January 1 -761 -871
Provisions made during the year -147 -157
Provisions used during the year 47 -65
Unutilized provisions reversed during the year 88 82
Business combination -46 -21
Translation difference -52 -75
Closing balance. December 31 -871 -1.107

Comments

Sandvik has entered into agreements with the company’s most sig-
nificant banks, covering such matters as theright to offset assets
and liabilities that arise from financial derivative transacticns,
so-called ISDA agreements. This means that the company’s coun-
terparty exposure to the financial sector is limited te the unrealized
net gains that arise in derivative agreements, and investments and
bank balances. At December 31, the value of these amounted to
SEK 11,127 million (14,414).

Sandvik companies are generally exposed to credit risk asscci-
ated with outstanding trade receivables from ongoing sales. The
creditriskis normally spread over alarge numker of customers
within different segments in the business areas, however this year
was largely impacted by the exit from Russia which alone caused
creditlosses amounting to SEK -140 million. Sandvik's total credit
losses, defined as the total of receivables written offand change
in bad debt reserve, amounted to SEK -194 million {(-15), equivalent
to 0.2 percent of sales. This means that excluding Russia, credit
losses were comparable to a more normal year. The gross value of
trade receivables was SEK 19,606 million (18,077) at December 31.
Totalimpairment of these was SEK -921 million {-734). An age anal-
ysis of trade receivables at December 31, is presented in note G19.

Sandvik offers short- and long-term customer financing through
its own Financial Services companies and in partnership with finan-
cial instituticns and banks. At year-end, the value of cutstanding

GROUP NOTES

credits referring to finance leases amounted to SEK 5,277 millicn
(4,125), of which SEK -150 millicn (-138) was reserved for doubtful
receivables.

Inadditicn to the traditional financing of equipment, Sandvik also
offers operational leases for machinery as well as short-term rent-
als. Atyear-end, the net carrying amount of the cperaticnal lease
portfolic was SEK 791 million (812) and the short-term rentals was
SEK 537 million (321).

Raw materials price risk

Risk

Sandvik's financial risks related to raw materials are primarily con-
centrated to electricity. The price riskis partially hedged through
the signing of financial contracts. A change in the electricity price
of SEK 0.1 per kWh is estimated to affect Sandvik's EBITA by plus or
minus SEK 85 million (80) on an annual basis, based on the prevail-
ing conditions at year-end 2022.

Exposure

For Sandvik's large production units in Sweden and Finland, the
electricity price is continuously hedged through derivatives. Elec-
tricity consumption at these units normally totals arcund 510
GWh. The hedging horizen at year-end was about 36 months (26)
expected consumpticn.

Comments
The volume of electricity hedged with derivatives was 264.2 GWh
(1,499) at year-end. The market value of these derivative contracts
amounted to SEK 175 millicn (367).

Foramore detailed breakdown of the quarterly effects on cash
flow of the transactions that have been recognizedin the hedge
reserve, see the table at the end of this ncte.

Pension commitments

Risk

Sandvik has comprehensive pension obligations in the countries in
which it operates. The pension solutions and funding requirements
vary depending onlegislation and local agreements. The largest
funded pension plans are found in the US, UK, Finland, Sweden, Ger-
many, and Canada. Three mainrisks are assocciated with Sandvik's
pension obligations; interest rate fluctuations, capital market volatil-
ity, and changes in life expectancy.

Exposure

The Group-funded pension liability has an average duraticn of

14.2 years. The average duraticn of the Group's interest-bearing
assets in the pension portfolic is 12.4 years. The allocation to inter-
est-bearing assetsis 95 percent of the pension pertfolio. Duete
the asset allocation and differences in duration between the inter-
est-bearing assets and the liability, Sandvik is exposed to interest
rate fluctuations, both when disccunting the liability but also as
market values change in the bond portfolio. If the average discount
rate falls by -50 basis points the pensicn liability weuld increase by
SEK 1,662 million.

17 percent of the pension portfolicis invested in equities. A 20
percent movementin the equity portfolio would resultin a change
in market value of SEK 703 million. If the life expectancy assump-
tions increase by one year, the pension liability wouldrise by 3.0
percent which corresponds to SEK 700 million. The calculated total
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loss potential for one year (pensionrisk), based on stress tests, is
on aggregate SEK 6,484 million.

Development of pension liability and assets

MSEK k.
40,000 100
30,000 80
60
20,000
40
10,000
! 20
2018 2019 2020 2021 2022
H Liabilites W Assets mm Funding level

Comments

In 2022, the pensicn assets totaled SEK 21,699 million (27,806) and
the corresponding pensicn liability amounted to SEK 21,766 miillicn
(30,978), which is equal to a funding level of 100 percent (90). The
return on Sandvik’s pensicn assetswas -17.1 percent during the
year (8.0). In additicn, Sandvik has unfunded pension commitments
of SEK 1,396 million (1,822).

The pensicn plans are governed through Sandvik's Pensicn
Supervisory Board (PSB). PSBis respensible forimplementing pol-
icies and directives, appreving new plans or material changes and
closure of existing plans. The pension plans and governance are
further described in note G22.

Financial assets and liabilities by valuation category

Fair value through profit

The Group's financial instruments measured at fair value
in the balance sheet

201 2022
Financial assets
Derivatives
Foreign exchange contracts 345 462
Electricity and other derivatives 485 356
Total ™ 830 817
Financial liabilities
Derivatives
Foreign exchange contracts 413 363
Interest-rate swaps 87 881
Electricity and other derivatives 108 1
Total # 607 1.246

1}inctuded in other receivables and financialassets.
2} included in other labilities.

Financial assets and liabilities are not offset in the balance sheet.
Derivative contracts are subject to framework agreements govern-
ing offsetting, and the carrying amounts of assets not cffset in the
balance sheet amounted to SEK 638 million. The carrying amount
of corresponding liabilities was SEK -1,246 millicn. No collateral has
beenreceived or pledged. In the event of a default by a derivative
counterparty, assets and liabilities for a total value of SEK 190 mil-
licn would be cffsetinaccordance with the framewerk agreement
governing offsetting.

Calculation at fair value of the Group's nen-current borrowings
would decrease the total carrying amount by SEK 1,427 million
{-1,510). When measuring interest-bearing liabilities, the compa-
ny's Swedish and Eurcpean bond loans have beenremeasured
using cbservable market prices for identical securities to value
the Group's marketable debtinstruments. Other nen-current debt
has been remeasured in accordance with the principles described
below. For short-term loans and deposits, no remeasurement
was carried out, given that the carryingamocuntis considered tc
represent a good approximation of the fair value due to the short
duration.

or loss Amortized costs Hedge accounting Total carrying amount
Balance sheetitems 2021 2022 2021 2022 2021 2022 2021 2022
Financial assets
Financial investments 88 625 - - - - 88 625
Trade receivables " - - 17,341 18,685 - - 17.341 18.685
Other receivables 2 - - 4,372 5,791 - - 4,372 5,791
Derivatives ¥ 830 817 - - o] 0 830 817
Cash and cash equivalents - - 13,585 10,489 - - 13.585 10488
Total financial assets 918 1.442 35,298 34.865 0 0 36,215 36.406
Financial liabilities
Borrowings * - - 30,433 46,9549 - - 30.433 46.954
Derivatives 553 365 - - 55 881 608 1,246
Accounts payable ¥ - - 11,907 11,625 - - 11,907 11.625
Due to associates - - O 6 - - 0 [
Other liabilities - - 4,294 5,765 — - 4,294 5,765
Total financial liabilities 553 365 46,635 64,251 55 881 47.243 65,597

1) Excludes assets held for sales.

2) Comprises parts of the Group’s other receivables and accrued income from contract assets, financial leasing. and customer financing recognized in the balance sheet,
3} Derivatives form part of the other receivables and financial assets, recognized in the balance sheet.
4) Recogrized in the balanice sheet as non-current and current liabilities to financial institutions and other fiabilities.

5) Whereof notional EUR 1,000 milfion is part of a fair value hedge.
&) Derivatives form part of the other liabilities recognized in the balance sheet.

7] Form partof the Group’s other ffabilities and accrued expenses from leasing recognized in the balance sheet.
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Net result per valuation category
The Company’s financial liabilities amounted to SEK 65,597 million
(47,243) at year-end.

2021 2022
Fairvalue through profit or loss -152 1,426
Amortized costs -298  -1,408
Hedge accounting 37 -64

GROUP NOTES

Maturity structure relating to undiscounted cash flows for financial liabilities and derivatives, nominal amounts

2021 2022
6-12 6-12

<6 months  months 1-5years >5years <6 months months 1-5years >5years
Bank lcans EUR, Other -100 -3 -5,624 - -291 -42 -6,627 -1,800
Commercial papers SEK -8,140 — - - -7.303 - — -
Medium Term Notes EUR, SEK -1,797 -167 -8,366 -8,669 -409 -1,693 -20005 -14718
Derivatives
- Currency derivatives 39 -15 -31 -12 124 35 7 -
whereof outflow -232 -3 -3 -12 -214 -5 - -
whereof inflow 271 16 - - 338 39 7 -
- Interest rate derivatives -23 -8 -65 - -24 -95 -344 -54
- Electricity and other derivatives 78 241 75 - 5 AN 238 -
Leases -545 522 -2,2186 -1,1156 627 -616 -2,861 -1,744
Accounts payable" -11,908 - - - -11625 - - -
Total -22,396 -502  -16,227 -9,796  -20,150 -2,300 -29,582 -18,316

1) Excludes assets held for safes.

Periods when hedged cash flows in the hedge reserve are expected to occur and affect earnings

Q12023 Q22023 Q32023 Q42023 Q12024 Q22024 Q32024 Q42024 2025and later
Interest rate derivatives - - - 6 -1 - - - -
Total - - - 6 -1 - - - -
Derivative financial instruments - interest-rate swaps
Cash flow hedges Fair value hedges Total
2021 2022 2021 2022 2021 2022
Carrying amount (included in other liabilities) -55 5 - -886 -5h -881
Notional amount 1,000 1,000 - 11,152 1,000 12,152
Change in fair value since January 1 48 60 - -886 48 -826

@ ACCOUNTING PRINCIPLES

Financial instruments

Financial instruments recegnized in the balance sheet include
assets, such as account receivables, financial investments and
derivatives, and liabilities such as loan liabilities, account pay-
ables, and derivatives.

Recognition and derecognition
Afinancial asset or afinancial liability is recognized on the bal-
ance sheet when the entity becomes a party to the contractual
provisions of the instrument. Accountreceivables are recognized
upon issuance of the invoice. Aliability is recognized when the
counterparty has performed under the agreement and the com-
pany is contractually cbliged to settle the obligation, evenif no
invoice has been received.
Atinitial recogniticn, the Group measures financial assets and lia-
bilities at its fair value plus cr minus, in the case of a financial asset
or liability not at fair value through profit or loss (FVPL), transaction
costs including all fees, premiums and discounts that are directly
attributable to the acquisition or issue of the financial asset and lia-
bility. Transaction costs of financial assets and liabilities carried at
FVPL are expensed in the income statement.

Afinancial assetis derecognized when therights to receive cash
flows under the agreement have expired, or have been transferred

and the Group has substantially transferred all of the risks and
rewards. A financial liability is derecognized when the cbligaticn
specified in the contractis discharged or otherwise expires.

Afinancial asset and a financial liability are offset and pre-
sented ina net amount in the balance sheet only if thereis a
legally enforceable right to offset the recegnized amounts and
thereis an intention either tc settle on a net basis or to realize the
assetand settle the liability simultaneously.

Classification and measurement

Financial assets excluding derivatives

Financial assets excluding derivatives, include equity and debt
instruments. The Group classifies its financial assets as those to
be measured at fair value, and those to be measured at amortized
cost.

Equity instruments are measured at fair value, and gains and
losses are recorded in the income statement. For those that are
notheld fer trading, this will depend on whether the Group has
made an irrevocable electicn at the time of initial recognition
to account for the equity investmentat fair value through other
comprehensive income.
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GROUP NOTES

G28, continued

For debtinstruments, whichincludes accounts receivables, the
classification depends on the Group’s business model for manag-
ing the financial assets and the centractual terms of the cash flows.
Amortized Cost: Assets that are held for collection of contractual
cash flows, where those cash flows represent sclely payments of
principal and interest, are measured at amortized cost. Interest
income from these financial assets is included in financial income
using the effective interest rate method. Any gain or loss arising on
derecognition is recognized directly in the inceme statement. Fair
Value through profit and loss: Assets that do not meet the criteria
for amertized costare measured as fair value through profitand
loss.

Financial instruments measured at fair value in

the balance sheet

Fair value is the price that would be received tc sell an asset or
paid to transfer aliability in an orderly transaction between market
participants at the measurement date. Under the IFRS 13 disclo-
sure requirements, the methed applied to the valuation of assets
and liabilities measured at fair value in the balance sheetis pre-
sented below. The valuaticn is divided into three levels:

Level 1: Fair value is determined according to prices listed on
an active market for the same instrument.

Level 2: Fair value is determined based on either directly (as a
price) or indirectly ({derived from prices) cbservable market data
thatis notincluded inlevel 1.

Lewvel 3: Fair value is determined based on input data that is not
observable in the market.

All of Sandvik's financial instruments measured at fair value are
measured according to Level 2.

Measurements of fair value

The fair value of foreign exchange contractsis determined based
on cbservable market prices. The fair value of interest-rate swaps
is based on discounting estimated future cash flows under the
contractual terms and conditions and maturity dates and based
on the marketinterest rate for similar instruments on the balance
sheet date. Where discounted cash flows are used, the future
cash flows are calculated on the best assessments of company
management. The discount rate applied is the market-based
interest rate of similar instruments at the balance sheetdate.

All valuation techniques applied are accepted in the market
and take into account all parameters that the market would con-
sider inits pricing. These techniques are reviewed regularly so
as to ensure their reliability. Applied assumptions are compared
against actual cutcomes to identify any needs for adjusting the
measurement or forecasting tcols.

Formeans of payment, receivables and payables with variable
interest and current receivables and payables (for example, trade
receivables and accounts payable), the fair value has been con-
sidered to correspond to the carrying amount.

Hedge accounting

Hedge accounting is applied in accordance with IAS 39 to
decrease volatility in the income statement. Te meet the criteria
there mustbe a clear relaticnship between the hedging instru-
ment and the hedged item. The relationship is expected to be
highly effective and it mustbe possible to reliably measure such
effectiveness. Moreover, the hedge must be fermally designated
and decumented. Gains and losses onremeasurement of deriv-
atives used for hedging purposes are recognized as described
below under cash flow hedges and fair value hedges.
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Cash flow hedges

Hedge accounting is applied when hedging aparticular risk asso-
ciated with highly prebable future cash flows and forecast trans-
actions. The effective portion of the change in fair value for the
year, of derivatives that are qualified as cash flow hedgesin the
hedge transaction, is recognized in other comprehensive income
and the accumulated changes in a separate component of share-
holders’ equity. The ineffective porticn of a gain or loss isimmedi-
ately recognized in the income statement. When the hedged item
impacts income statement, the accumulated changes in value of
the hedging instrument are reclassified to the income statement.
The gain or loss relating to the effective portion of hedging instru-
mentsis recognized in the inceme statement within the same line
as the hedged item.

Fair-value hedges

Afair value hedge is a hedge of the risk for changes to the fair
value of afinancial asset or liability. When a hedging instrument

is used to hedge the exposure to changes in fair value, changes
to the fair value of the instrument are recognized in theincome
statement for the year. The gain or loss con the hedged item attrib-
utable to the hedged risk, adjusts the carrying amcunt of the
hedged liability and the change for the period is recognizedin
profit orloss. Realized and unrealized interest is reported inthe
inceme statement for the year for both the hedge and the hedged
item.

Sandvik applies fair-value hedges to hedge the fair value of fixed
rate funding recognized in the balance sheet, provided that the
hedged item is otherwise recognized at amortized cost. The
derivative instrument usedis interest rate swaps. |f the hedge
relationship is discontinued, the carrying amcunt of the hedged
itemis adjusted with the accumulated amountreferring to the
hedge relationship.

Expected credit losses

Sandvik evaluates its trade receivables, contract assets and
financial leases cn a collective basis for each category, respec-
tively. Each reporting entity classifies their receivablesin suitable
risk categories according to the Group policy.

Expected creditloss provisions are based on the full lifetime
expected creditloss model with a provision matrix where fixed
provision rates are applied depending on the number of days
outstanding. The entities consider reasonable and supportable
information about past events, current conditions and reasonable
and supportable forecasts of future economic conditions when
measuring the expected creditlosses.

Creditrisks are classified based on creditinformaticn provided
by creditagencies, identified payment behavior of the custemer
and ctherrelevant information available, such as lost contracts,
changes in company management and cther customer-specific
information. Additicnally, a macroeconcmic evaluationis con-
ducted on the outlook of industries and countries relevant for our
customers. Changes to the allowance for expected credit losses
for accounts receivables are recognized in selling expenses.

Writing off

Sandvik's principles for the writing off of receivables are based
on several prerequisites, such as proof of write-cff, insclvency
or failed legal and cther collection processes. An assessment is
made whether one or several of these prerequisites are fulfilled
before the write-off takes place.

Credit securities
The Greup selectively utilizes different forms of credit securities,
such as letters of credit, retention of title or creditinsurance. ®
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G29 TRANSACTIONS WITH RELATED PARTIES

GROUP NOTES

Related-party transactions

The Group's sales to associates and joint ventures amounted to
SEK 13 million {(13). The Group’s purchases from asscciated com-
panies amounted to SEK 122 million (59). Interest income from
associates and joint ventures amounted te SEK 1 million (0) and
loan receivables from associates and joint ventures amcunted to
SEK 82 million (6). Loan payables to asscciates and joint ventures
amounted to SEK 6 million {0). No guarantees have beenmade for
the obligaticns of asscciates and joint ventures. All transacticns
are carried out on market terms.

Transactions with key management personnel

Except as indicated in note G4, Remuneraticn of the Board of
Directers and senicr executives, and inthe description of the Beard
of Directors, no transacticns took place with perscns closely assc-
ciated with the ccmpany.

G30 SUPPLEMENTARY INFORMATION TO THE CASH FLOW STATEMENT, GROUP TOTAL

Cash and cash equivalents 2021 2022 Other adjustmenits for non-cash items, etc. 2021 2022
Cash and cash equivalents comprise: Unappropriated results of associates
Gash and bank 10566 8067  andjointventures 4 6
Short-term investments comparable Other provisions -1.191 -87
to cash and cash equivalents 3018 2427 Changes in value of financial instruments -1,042 -1,782
Total in the balance sheet 13,585 10489 Gains and losses on disposal of
Total in the cash flow statement 13585 10489  companiesand shares 397 14
Gains and losses on disposal of
non-current assets -189 -268
Interest and dividend paid and received 2021 2022 Provisions for pensions 375 466
Dividend received 2 2 Changes in deferred purchase price - 268
Interest received 305 390 Other 84 200
Interest paid -964 -1378 Group total -2,356 -1.758
Group total -657 -986
Cash flow MNon-cash flow changes
January 1, Distribution Reclassifi- New Currency/ December 31,
2021 New loans Amortization  of Alleima cation leases Acquisitions FX Other 2021
Interest-bearing liabilities 11,366 10,587 -3,048 - -1,533 - 3.079 220 0 20672
Current interest-bearing
liabilities 3,556 10,725 -6,612 - 1,534 - 1,180 -622 o} 9,761
Lease liabilities 2,965 - -1,025 - 0 1366 525 124 -36 3917
Dividends paid - - -8,140 - - - - - - -
Group total 17.888 21,312 -18.826 - 0 1366 4,784 -277 -36 34,350
Cash flow Non-cash flow changes
January 1, Distribution Reclassifi- New Currencyf December 31,
2022 Newloans Amortization  of Alleima cation leases Acquisitions FX Other 2022
Interest-bearing liabilities 20,672 17,229 -229 O -299 - -691 1,637 2 38,321
Current interest-bearing
liabilities 9,761 15277 -17.429 - 299 - 822 478 -576 8,633
Lease liabilities 3917 - -1,209 - - 1,765 555 327 -253 5102
Dividends paid - — -5,955 -1,186 — - — - - -
Group total 34,350 32,507 -24.823 -1.186 0 1765 687 2442 -827 52,057
@ ACCOUNTING PRINCIPLES
The consolidated cash flow statement is prepared in accordance
with the indirect method. A short-term investmentis classified as a
cash and cash equivalentif:
- Therisk of changes invalue is insignificant
—Itis readily convertible into cash
— It has a maturity of no moere than three months from the date of
acquisition.
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GROUP NOTES

G31 BUSINESS COMBINATIONS

The acquisitions of business combinations executed in 2021 and 2022 are set cut below. Annual revenue and number of employees reflect
the latest available information at the time of the transaction.

No. of
Business area Cash generating unit Company/unit Country Acquisition date Annual revenue employees
2021
Sandvik Mining and Rock Sandvik Mining and Rock
Solutions Solutions DSl Underground ™ Germany July 7,2021 596 MEUR 2020 2,000
Sandvik Manufacturing and Chuzhou Yongpu 400 MSEK 12M
Machining Solutions Sandvik Coromant Carbide Tools Co., Ltd 2 China July 31,2021 Q220-Q121 o500
Sandvik Manufacturingand  Sandvik Manufacturing and
Machining Solutions Machining Solutions CNC Software Inc. USA September 29, 2021 60 MUSD 2020 220
Sandvik Mining and Rock Sandvik Mining and Rock 18 MAUD 12M
Solutions Solutions Tricon Australia October 1,2021 Q319-Q220 24
Sandvik Manufacturingand  Sandvik Manufacturingand  DWFritz Automation
Machining Solutions Machining Solutions Inc. USA October 1,2021 720 MSEK 2020 060
Sandvik Manufacturingand  Sandvik Manufacturing and
Machining Solutions Machining Solutions Cambric USA October 15,2021 628 MSEK 2020 375
Sandvik Manufacturing and Fabryka Narzgdzi
Machining Solutions Seco Tools FANAR S.A. Poland November 2, 2021 175 MSEK 2020 230
Sandvik Rock Processing Sandvik Rock Processing
Solutions Solutions Kwatani South Africa  December 9, 2021 175 MSEK 2020 150
Sandvik Manufacturing and ICAM Technologies
Machining Solutions Sandvik Coromant Corporation Canada December 23,2021 30 MSEK 2020 27
Sandvik Manufacturing and
Machining Solutions Walter GWS Tool Group USA December 23,2021 41 MUSD 2020 490
Sandvik Manufacturingand  Sandvik Manufacturingand Dimensional Control
Machining Solutions Machining Solutions Systems USA December 27,2021 92 MSEK 2020 70
2022
Sandvik Mining and Rock Sandvik Mining and Rock 79MAUD 12M
Solutions Solutions Deswik Australia April 1,2022 Q420-Q321 300
Sandvik Mining and Rock Sandvik Mining and Rock
Solutions Solutions Akkurate Finland June 17,2022 0.3 MEURIn 2021 12
Sandvik Manufacturing and
Machining Solutions Sandvik Coromant Preziss Spain July 1,2022  10MEURIN 2021 75
Sandvik Manufacturing and Peterson Tool
Machining Solutions Walter Company USA July 14,2022 9MUSD in 2021 73
Sandvik Manufacturing and
Machining Solutions Walter Balax USA August 1,2022  10MUSD in 2021 66
Sandvik Manufacturing and
Machining Solutions Sandvik Coromant Sphinx Tools Switzerland August8,2022 292 MSEKin 2021 115
Sandvik Manufacturing and
Machining Solutions Walter Frezite Portugal September 1,2022 450 MSEK in 2021 450
Sandvik Rock Processing Sandvik Rock Processing
Solutions Solutions SP Mining Australia October 31,2022 200MEURIn 2022 630

1)0On August 3, 2021, Sandvik acquired Jennmar's share of the Rocbott Technologies foint ventures in China, South Africa and Mongolia. 2) Acquired 67 percent of Chuzhou
Yongpu Carbide Tools Co. Ltd, with a caff option/put option to buy the remaining partafter three vears. During 2022, Sandvik has acquired enadditional 5 percent of the

shares,

Acquisitions

All above acquisitions during 2022 were made through the pur-
chase of 100 percent of shares and veting rights or through the
purchase of the net assets of the acquired cperations. Sandvik
received control cver the operations upcn the date of closing the

acquisiticn. No equity instruments have been issued in connec-

tion with the acquisiticns. All acquisitions have been accounted for

using the acquisition method.

The amounts presented in the following tables detail the recog-
nized amounts aggregated by business area. The relative amounts
of the individual acquisitions are not considered significant except

104
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businessesin 2022

Total fair value of assets and liabilities of acquired

for the Deswik, SP Mining, Frezite and Sphinx Teels businesses
which are disclosed separately. Sandvikis in the process of review-
ing the final values for certain of the recently acquired businesses.
No adjustmenits are expected tc be material.

The fair value of acquired assets and assessed liabilities has been
preliminarily established for all acquisitions made during 2022. Only
minoer IFRS adjustments were made to the acquisition values.
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G31, continued

Fair value recognized in the Group 2022

GROUP NOTES

SMR SRP SMM Total
Intangible assets 53 - 4 57
Property, plant and equipment 15 129 368 512
Cther non-current assets 84 160 99 343
Inventories 4 273 219 496
Receivables 126 884 315 1.325
Cther current assets - 270 32 301
Cash and cash equivalents 192 184 147 523
Interest bearing loans and borrowings -77 =191 -218 -487
Cther liabilities and provisions -450 -1,196 -265 -1.911
Deferred tax assets/liabilities, net -218 -645 -108 -971
Net identifiable assets and liabilities =270 -133 592 188
Goodwill and surplus values 6,482 6,965 1,842 15,2898
Purchase consideration -6.212 -6,832 -2,433 -15.477
Deferred consideration 5 - 71 76
Cash and cash equivalents in the acquired business 192 184 147 523
Net cash outflow -6.015 -6.648 -2,215 -14.878

Acquisitions made by Sandvik Mining and Rock Solutions
In April, Sandvik Mining and Rock Sclutions acquired the Australi-
an-based Deswik, the leading and fastest growing major provider
of mine planning software. Deswik will be part of a newly formed
division Digital Mining Technologies. By acquiring Deswik, Sandvik
gains a top-tier supplier of integrated software platferms that sup-
port digitalization throughout mine planning stages, with more than
10,000 current licenses. Deswik will fill a value chain gap in Sandvik
Mining and Rock Solutions’ offering, increasing upstream mining
coverage and enabling opportunities for end-te-end optimization
solutions, including, for example, incorporating electrification at
the mine planning stage. Its core software suite includes comput-
er-aided 3D mine design, scheduling, operaticns planning, mining
data management and geclogical mapping. Deswik alsc offers a
range of consultancy services, including mine planning, scoping.
software implementation and training support.

Deswik, established in 2008, with headquarter in Brisbane, has
approximately 300 employees and cperates 14 offices in 10 coun-
tries. The company has demoenstrated strong and profitable growth
over the past decade in the large and growing mining scftware
market. Goodwill of SEK 4,702 million and other surplus values of
SEK 1,745 million was recorded on the purchase. Impact on earn-
ings per share (excluding ncn-cash amortization effects frem busi-
ness combinations) will be positive.

Acquisitions made by Sandvik Rock Processing Solutions
On Octeber 31, Sandvik acquired the mining related business of
Schenck Process Group (SP Mining). SP Mining is one of the market
leaders in screening, feeding, screening media and train loading
solutions in the industry. The company will be reported in Station-
ary Crushing and Screening, a division in Sandvik Rock Process-
ing Solutions (SRP). SP Mining is a global provider of high-capacity
screening solutions, highly complementary te Sandvik's offering,
and has a strong aftermarket business which includes application
support, screen refurbishment, product engineering design and
manufacturing and digital support services. It has approximately
630 employees and its main R&D and production sites are located
in Australia, with additional production units in South Africa, Brazil
and China.

During 2022, SP Mining contributed with revenues amounting
to SEK 373 millionand with an EBITA margin accretive to Sandvik
Reck Processing Sclutions’ margin. Strong synergies are expected
to drive revenue growth of mid to high single digits above market
growth. EVWEBITDA multiple including expected five year run-rate
synergies is approximately 10x. Goodwill of SEK 4,475 millicn and
other surplus values of SEK 2,490 million were recerded cnthe
purchase. Impact on Sandvik's earnings per share will initially be
neutral.

Fair value recognized in 2022, Sandvik Mining and Rock Solutions

Whereof
Total SMR Deswik
Intangible assets 53 42
Property, plant and equipment 15 14
Other non-current assets 84 84
Inventories 4 4
Receivables 126 126
Other current assets - -
Cash and cash equivalents 192 191
Interest bearing loans and borrowings =77 -59
Other liabilities and provisions -450 -445
Deferred tax assets/liabilities, net -218 -216
Netidentifiable assets and liabilities -270 -260
Goodwill and surplus values 6,482 6,447
Purchase consideration 6,212 -6.187
Deferred consideration 5 -
Cash and cash equivalents inthe
acquired business 192 191
Net cash outflow 6,015 -5.886

Fair value recognized in 2022, Sandvik Rock Processing Solutions

Whereof
Total SRP SP Mining
Intangible assets - -
Property, plant and equipment 129 129
Other non-current assets 160 160
Inventories 273 273
Receivables 884 884
Other current assets 270 270
Cash and cash equivalents 184 184
Interest bearing loans and borrowings -191 -191
Other liabilities and provisions -1.196 -1,196
Deferred tax assets/liabilities, net -645 645
Netidentifiable assets and liabilities -133 -133
Goodwill and surplus values 6.965 6,965
Purchase consideration -6,.832 -6.832
Cash and cash equivalents in the
acquired business 184 184
Net cash outflow -6.648 -6.648
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G31, continued

Acquisitions made by Sandvik Manufacturing and Fair value recognized in 2022, Sandvik Manufaeturing and Machining
Machining Solutions Solutions
On September 1, Sandvik acquired the Pertugal-based company
Frezite. Frezite's offering primarily consists of made-te-order poly- Whert?of

. . - Whereof Sphinx
crystalline diamond (PCD) tools for metal and wood applications, SMMtotal  Frezite Tools
with exposure to the automotive, general engineering and aero- -

. L . Intangible assets 4 2 -

space segments. The company is reported within Walter, a division
within Sandvik Manufacturing and Machining Solutions (SMM). Property, plant and equipment 368 164 13

In 2021, the company had revenues of approximately SEK 450 Other non-current assets EL) 57 "
million and an EBITA margin that is slightly dilutive to SMM. Impact Inventories 219 116 53
on Sandvik's earnings per share will be limited, yet positive. Goodwill Receivables 315 208 59
of SEK 427 millicn and other surplus values of SEK 307 million was Other current assets 22 39 _
recorded on the purchase. .

On August 8, Sandvik acquired 100 percent of the equity inter- Cash and catsh equivalents . 147 107 9
ests inthe Switzerland-based Sphinx Tools Ltd and its wholly owned Interest bearing loans and borrowings -218 82 87
subsidiary P. Rieger Werkzeugfabrik AG (“Sphinx Tools"). Other liabilities and provisions -265 -191 -4

Sphinx Tools' offering primarily consists of precision solid round Deferred tax assets/liabilities, net -108 -68 -39
tools (micre tools) and surgical cutting tools. The custemers are Netidentifiable assets and liabilities 592 338 98
mainly within the automotive, aerospace and medical segments. Goodwill and surplus values 1.842 733 782
The company is reported within Sandvik Corcmant, a divisicn Purchase consideration 2433 -1.071 880
within SMM. Sphinx Tools enhances Sandvik Coromant's product Deferred consideration 7 _ _
offering within solid round tools and is an established player in the . .

. . . K . Cash and cash equivalents in the
adjacent surgical cutting tocls market. The company is presentin ) .

Europe with three production sites in Switzerland and has global acquired business 147 107 31
distribution. Net cash outflow -2.215 -970 -848

Sphinx Tools was founded in 1994, has around 115 employees
and is based in Switzerland. In 2021, the company generated reve-
nues of approximately SEK 292 millicn. The EBITA margin is neutral
to SMM. Impact cn Sandvik's earnings per share will be limited, yet
slightly positive. Goodwill of SEK 625 millicnand other surplus val-
ues of SEK 157 million was recorded on the purchase.

Contributions from companies acquired in 2022 by business area
Whereof Whereof Whereof Whereof
Total SMR Deswik Total SRP  SP Mining  Total SMM Frezite Sphinx Tools Total
Contributions as of acquisition date
Revenues 620 620 373 373 454 196 145 1.448
Profit {loss} for the year 74 77 18 18 32 10 16 124
Contributions if the acquisition
date would have been January 1
Revenues 773 772 1867 1,967 1,142 533 360 3,882
Profit {loss} for the year 87 60 548 548 152 71 62 788
Change of total fair value recognized in the Group in 2022 from businesses acquired during 2021
SMR SRP SMM Total

2021 2022 Change 2021 2022 Change 2021 2022 Change 2021 2022 Change
Intangible assets 57 27 - - 4] 0 32 29 -3 89 86 -4
Property, plant and equipment 740 736 -4 3 3 0 809 1,063 254 1552 1802 250
Other non-current assets 452 5,028 4576 13 12 -1 101 324 223 566 5364 4798
Inventories 1042 1,041 -1 32 31 -1 672 608 -64 1746 18679 -67
Receivables 1445 1475 30 45 46 1 955 897 58 2445 2419 -26
Other current assets 52 - -52 1 - -1 78 73 -5 131 73 -58
Cash and cash equivalents 386 387 1 67 67 0 690 694 4 1143 1147 4
Interest bearing loans and borrowings -2,542 -7,705 -4,563 -73 -73 0 -2053 -2514 -461 -4668 -9.691 -5023
Other liabilities and provisions -1.424 -1,425 -1 -b2 -50 2 -1598 -1414 184 -3.074 -2.889 185
Deferred tax assets/liabilities, net -525 -522 3 -5 -5 0 -522 -570 -48 -1,.052 -1,096 -45
Netidentifiable assets and liabilities -316 -328 -1 32 32 1 -836 -811 25 -1.121 -1.107 14
Goodwill and surplus values 8521 8,535 14 105 105 -1 17,509 17,623 114 26135 26.263 127
Non-controlling interests -7 -7 - - - - - - - -7 -7 -
External liability to minority shareholders - - - - - - -323 -323 - -323 -323 -
Purchase consideration -8.198 -8.200 2 -138 -137 1 -16.625 -16.489 136 -24.961 -24.826 135
Deferred consideration 49 2 -44 26 18 -8 218 9 -209 293 32 -261
Cash and cash equivalents
in the acquired business 386 387 1 67 67 0 690 694 4 1143 1147 4
Net cash outflow -1.763 -7.808 -45 -44 -51 -6 -15.718 -15.787 -70 -23.6525 -23.646 -121

The fair value of the acquisiticns made during 2021 have changed due to the establishment of a final purchase price allocation during 2022.
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G31, continued

@ ACCOUNTING PRINCIPLES

Subsidiaries are entities over which the Parent Company has a
centrelling influence. Controlling influence exists if the Parent
Company has the power over the investee, meaning the inves-

tor has existing rights that give it the ability te direct the relevant
activities, is exposed to or has the rights tc variable return fromits
involvement in the investee and can, through its influence, affect
the return from the involvement in the investee. Inassessing a
centrelling interest, de facto control, potential voting rights that are
currently exercisable or convertible are taken into account.

The financial statements of subsidiaries are included in the con-
solidated financial statements from the date that the controlling
influence commences until the date that control ceases. For cases
in which the subsidiary’s accounting policies do not coincide with
the Group's accounting pelicies, adjustments were made to com-
ply with the Group's accounting policies.

The censclidated financial statements are prepared inaccor-
dance with the purchase method. In business combinations,
acquired assets and assumed liabilities are identified and classi-
fied, and measured at fair value on the date of acquisition{also
known as a purchase price allocation).

GROUP NOTES

Transaction costs in conjunction with acquisitions are reported
directly in profit or loss for the year as cther operating expenses.

Contingent consideraticns are recognized as financial liabilities
and at fair value on the acquisiticn date. Contingent considerations
are remeasured at each reporting pericd with any change recog-
nized in profit or loss for the year.

In step acquisitions, when a controlling interest is achieved, any
net assets acquired earlier in the acquired units are remeasured
at fair value and the result of the remeasurement is recognized in
profitor loss. If the centrelling interestis lost upon divestment,
net profitis recognized in prefit or loss. Any residual holding in
the divested business is then measured at fair value on the date
of divestment and its effect is recegnized in profit or loss for the
year.ll

o CRITICAL ESTIMATES AND JUDGMENTS

Thebusiness areas use estimates and judgments regarding
allocation of goodwill and other surplus values in abusiness
combination. B

G32 DIVESTMENTS, ASSETS HELD FOR SALE AND DISCONTINUED OPERATIONS

The divestments of business combinaticns executedin 2021 and 2022 are set out below.

Business area Company/unit

Divestment date Annual revenue  No. of employees

2021

Sandvik Manufacturing and Machining Sclutions  OJSC SANDVIK-MKTC

March 30, 2021 N/A 14

Sandvik Mining and Rock Solutions

Shandong ZhongRui Mining
Equipment Manufacturing Co., Ltd

September 30, 2021 N/A N/A

Sandvik Mining and Rock Solutions Exploration Ongoing 450 MSEK in 2019 39
2022

Qo . 120 MSEK 12M
Sandvik Mining and Rock Solutions DSl Techne LCC July 7, 2022 Q32102 22 38

Sandvik Materials Technology Distribution of Alleima

August 30,2022 13,405 MSEK in 2021 5,726

Divestments and assets held for sale

Sandvik had no divestments with majer impact during 2022. As

of December 31, 2022, the Group recognizes SEK 121 millicn of
assets held for sale and SEK 97 million of liabilities directly attrib-
uted to assets held for sale, of which the main partis attributable to
the Mining Systems business divested in 2017. See further details
under the Discontinued operations section below.

Distribution to owners

At the Annual General Meeting on April 27, 2022, the formal deci-
sionte districute all shares in the Parent Company of the business
area Sandvik Materials Technclogy (SMT) to the shareholders of
Sandvik was taken. The distributicn was completed August 31,
2022, when SMT waslisted on Nasdaq Stockhclm under the name
Alleima. The cpening price paid was SEK 44 per share.

At distribution of the Alleima shares, Sandvik recognized a net
capital loss of SEK 4,460 millicn within discontinued operations.
The loss represents the difference between the fair value of Alleima
and the carrying value of the net assets of Alleima, at the time of
the distribution. As part of the distribution, all historical translaticn
differences allocated to Alleima, amounting to SEK 1,067 million,
have been recycled te the income statement within discontinued
operations.

Discontinued operations

The Mining Systems (Misys) business was divested to FLSmidth
and Nepean already in 2017, however a number of ongoing projects
were kept to be delivered by Sandvikin 2017-2019, through an
operational agreement with FLSmidth. The majerity of the projects
were completed by the end of 2019, however Mining Systems still
has scme personnel and guarantee commitments classified as dis-
continued operations.

Income statement for discontinued operations

2021 2022
Revenue 13.41¢ 11121
Cost of sales and services 9917  -7,209
Gross profit 3.492 3812
Expenses and other operating income, net -2,123 -1,592
Operating profit 1.369 231
Net financial items 263 1,384
Profit before tax 1.633 3.705
Income tax -236 -874
Profit from operations 1.397 28N
L 0ss on remeasurements to fair value
Profit (loss) from divestment — -556268
Translation differences recycled - 1,067
Loss for the period. Discontinued operations 1387 -1.628
Whereof Misys -10¢ 12
Whereof Affeima 1,407 -1.640
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GROUP NOTES

G32, continued

Cash flow statement for discontinued operations

2021 2022
Cash flow from operating activities 1176 -627
Cash flow from investing activities -505 -422
Cash flow from financing activities -308 -684
Cash flow from discontinued activities 363 -1733

@ ACCOUNTING PRINCIPLES

Assets held for sale and discontinued operations
Disposal groups held for sale

Disposal groups are classified as held for sale if their carrying
amount will be recovered principally through a sale transaction
rather than through continuing use and a sale is considered highly
probable. To be highly prokakle, actions to complete the transac-
tion are initiated and the transaction is expected tc be completed
within cne year. The disposal group is measured at the lower cf the
carrying amount and fair value less costs to sell.

Animpairment loss is recognized for any initial or subsequent
write-down of the disposal group to fair value less costs to sell.

Non-current assets (including those that are part of adisposal
group) are not depreciated oramortized while they are classified
as held for sale. Interest and other expenses attributable tc the lia-
bilities of a disposal group classified as held for sale continue to be
recognized.

Non-current assets classified as held for sale and the assets
of a disposal group classified as held for sale are presented sepa-
rately from the other assets in the balance sheet. The liabilities of a
disposal group classified as held for sale are presented separately
from other liabilities in the balance sheet.

Discontinued operations

To qualify as discontinued operations, a component of the Group
must, in additicn tc having been classified as a disposal group held
for sale, also represent a separate major line of business orbe a
part of a single cocrdinated plan to dispese of a separate major line
of business.

Loss of control of a wholly-owned subsidiary with
aninterestretained

When the Group disposes of a significant part of its interest, and
therefore loses contrel of a subsidiary, it deconsclidates the sub-
sidiary. If the retained interest in the entity fulfills the criteria of
being an associate, itis accounted for at fair value at the disposal
date, and subsequently accounted for using the equity method.
The gain or less of the transaction is the difference between the
fair value of the consideration received as well as the fair value of
the retained interest, and the carrying value of the fermer subsidi-
ary's net assets (including any related goodwill), and is recorded in
the income statement. Any perticn of the gain or less related te the
remeasurement of the retained interest to fair value is disclosed
separately.

Distributionto owners

The distribution of Alleima has been recognized and presented
inaccordance with IFRS 5 Non-current Assets Held for Sale and
Discontinued operations and IFRIC 17 Distributicn of Non-cash
Assets to Owners.

The income statement includes Alleima up to distribution, the
comparative pericds in the income statement have been updated.
Alleima’s result for the period is presented separately within dis-
continued operations. The comparative peried for the balance
sheetincludes Alleima. The cash flow is presented separately and
includes Alleima up te distribution.
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G33 GOVERNMENT GRANTS

Sandvik has received various forms of gevernment grants in coun-
tries where the Group operates of SEK 46 million (155) during 2022.
The main part of the received amount of the grants in 2022 has
beenrecognized as areduced cost tc which the grant is attribut-
able to, whereof in 2021 it was about half of the amount.

In 2022, 76 percent of the government grants are related to
R&D projects and development costs. The remaining 24 per-
cent are mainly related to personnel costs. In 2021, the main part
was related to perscnnel costs, and the other part mainly to R&D
projects.

The majority of the grants have ne unfulfilled conditions or centin-
gencies attached to the grants.

@ ACCOUNTING PRINCIPLES

Government grants are recegnized as deferred inceme in the
balance sheet when there is reasonable assurance that the grant
will be received, and that the entity will comply with the cendi-
tions attached to them. Grants are recognized in profit or loss for
the year in the same way and cver the same pericds as the related
costs that they are intended toc compensate, ona systematic basis.

Grants related to assets are presented by deducting the grant
from the carrying amount of the asset. ®

G34 EVENTS AFTER THEEND OF THE PERIOD

On January 18, 2023, Sandvik signed a EUR 500 millicn loan agree-
ment with the Eurcpean Investment Bank (EIB). The loan will sup-
port Sandvik’s investments inresearch and development (R&D),
which include advanced sclutions in component manufacturing as
well as solutions for electrification and automation in mining and
infrastructure. The lcanhas a seven-year tenor and will support
Sandvik’s R&D investment plans until 2025.

On February 1, Sandvik announced the completion of the acqui-
sition of Polymathian Industrial Mathematics ("Polymathian”), an
Australia-based provider of advanced mine optimization software
and services.

On February 1, Sandvik announced the acquisition of 95 percent
of the shares in the Irish based company PMT Premier Machine
Tools Limited ("PMT").

On February 11, Sandvik announced that Christophe Sut, Presi-
dent of Business Area segment Sandvik Manufacturing Sclutions,
has decided to leave Sandvik. He will leave Sandvik as of August 11,
2023.

On February 21. Sandvik announced the appointment of Sofia
Sirvell as Chief Digital Officer (CDOQ) for the Sandvik Group and new
member of the Group Executive Management as of March 1, 2023.
Additionally, Jessica Alm, Executive Vice President and Head of
Group Communications and Sustainability, has decided to leave
Sandvik. She has been inher current position and a member of the
Group Executive Management since 2013. She will leave Sandvik
and the Group Executive Management no later than August, 2023.
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FINANCIAL STATEMENTS, PARENT COMPANY

PARENT COMPANY INCOME STATEMENT

MSEK Note 2021 2022
Revenue P2 12,244 13,139
Cost of sales and services -2,593 -2,094
Gross profit 9,651 11,045
Selling expenses -904 -1,098
Administrative expenses 1,701 -2,338
Research and development costs P5 -1,496 -1,991
Other operatingincocme P6 172 89
Other operating expenses Pe -1,394 -1,201
Operating profit P3, P4, P11 4,328 4,906
Resultfrom shares in Group companies p7 2,205 11,166
Interest income and similar items p7 301 793
Interest expenses and similaritems p7 -543 -552
Profit after financial items 6,291 16,313
Appropriations -134 1
Income tax P8 -1,223 -1,792
Profit for the year 4934 14,522

Profitfor the year corresponds to total comprehensive income for the year.
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FINANCIAL STATEMENTS, PARENT COMPANY

PARENT COMPANY BALANCE SHEET

MSEK Note 31Dec, 2021 31 Dec, 2022
ASSETS

Non-current assets

Intangible assets P9 585 447
Property, plantand equipment P10 3,082 3,022
Financial assets

Shares in Group companies P12 51,458 41,577
Due from Group companies 14,244 29,394
Other investments 2 2
Non-currentreceivables P13 26 70
Deferred taxassets P8 45 1
Total non-current assets 69,442 74,513
Current assets

Inventeries P14 824 1,105
Currentreceivables

Trade receivables 232 283
Due from Group companies 4609 5415
Income tax receivables P8 246 0
Other receivables P13 420 520
Prepaid expenses and accrued income 658 1,032
Cashand cash equivalents 0 0
Total current assets 6,989 8,355
TOTAL ASSETS 76430 82,868
EQUITY AND LIABILITIES

Equity

Non-distributable equity

Share capital 1,505 1,505
Statutery reserve 1611 1611
Distributable equity

Profit brought forward 26,553 12,575
Profit fer the year 4934 14,522
Total equity P15 34,603 30,213
Other untaxed reserves 1,071 1,070
Provisicns for pensions P16 241 550
Other provisions P17 283 315
Non-current interest-bearing liabilities

Loans from Group companies P18 1 1
Other liabilities P18 15127 30,231
Non-current non-interest-bearing liabilities

Other liabilities a7 881
Current interest-bearing liabilities

Loans from Greup companies 20,699 15,210
Other liabilities 1,534 1,280
Total current interest-bearing liabilities 22,233 16,490
Current non-interest-bearing liabilities

Advance payments from customers 35 32
Accounts payable 869 1.025
Due to Group companies 2 0]
Income tax liabilities P8 0 214
Other liabilities 160 217
Accrued expenses and deferred inccme P19 1,719 1,629
Total current non-interest-bearing liabilities 2,785 3,117
EQUITY AND LIABILITIES 76430 82,868

For information cn centingent liabilities and pledged assets, refer te note P20.
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FINANCIAL STATEMENTS, PARENT COMPANY

PARENT COMPANY CHANGES IN EQUITY

Statutory  Distributable
MSEK Share capital reserve equity Total equity
Equity at January 1.2021 1505 1.611 34,615 37731
Comprehensive income for the year - - 4934 4934
Dividend - - -8,140 -2140
Share-based payment settled by equity instruments - - 78 78
Equity at December 31, 2021 1505 1.611 31,487 34,603
Equity at January 1,2022 1,505 1,611 31,487 34,603
Comprehensive income for the year - - 14,522 14,522
Dividend - - -5953 -5,953
Distribution of Alleima"” - - -12,825 -12,825
Share-based payment settled by equity instruments - - -134 -134
Equity at December 31, 2022 1,505 1.611 27.097 30213

The Parent Company do not apply IFRS 5 nor IFRIC 17.

1) The parent compary has derecognized the book vatue of the shares to be distributed With & Corresponding amountrecucing equity. At distribution, the shares in Afieima

are derecognized without any incorme or cash flow effect.
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PARENT COMPANY CASH FLOW STATEMENT

FINANCIAL STATEMENTS, PARENT COMPANY

MSEK Note 2021 2022
Cash flow from operating activities

Profit before tax 6,157 16,314
Adjustment for depreciaticn, amortization and impairment losses 569 481
Adjustment for non-cash items, etc. p22 2,011 1.864
Income tax paid -1,444 -1,287
Cash flow from operating activities before changes in working capital 7.323 17,372
Changes inworking capital

Changesin inventories -148 -281
Changes in operating receivables -6.145 -16,446
Changes in operating liabilities -116 -69
Cash flow from operating activities 914 576
Cash flow frominvesting activities

Acquisition of companies and shares, net of cash acquired -22,282 -3.194
Acquisition of property, plantand equipment -1,070 -320
Proceeds from sale of companies and shares, net of cash disposed of 11.608 16
Proceeds from sale of property, plantand equipment 161 43
Net cash usedininvesting activities -11,583 -3,455
Net cash flow after investing activities -10.669 -2,879
Cash flow from financing activities

Changes in advances/loans tc Group companies 2,831 268
Changes in advances/lcans from Group companies 13,583 -5,490
Proceeds from external borrowings 5,098 15,625
Repayment of external borrowings -2,703 -1,571
Dividend paid -8,140 -5,953
Net cash usedinfinancing activities 10,669 2,879
Cashflow for the year 0 0
Cash and cash equivalents at beginning of year 0 0
Cash and cash equivalents at end of year 0 0
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PARENT COMPANY NOTES

P1 ACCOUNTING PRINCIPLES, PARENT COMPANY

P2 CATEGORIES OF REVENUE

The Parent Company has prepared its Annual Reportin accor-
dance with the Annual Accounts Act (1995:1554) and the standard,
RFR 2 Repoerting by alegal entity, issued by the Swedish Finan-

cial Reporting Board. The interpretaticns issued by the Financial
Repeorting Board valid for listed companies have also been applied.
Under RFR 2, the Parent Company inits Annual Reportis to apply all
the IFRS and IFRIC interpretations approved by the EU to the extent
possible within the framework of the Annual Accounts Act, the Act
on Income Security, and taking inte account the close tie between
financial reporting and taxation. The standard specifies what
excepticns from or additions to the IFRS shall be made.

The Parent Company generally applies accounting principles as
the consclidated financial statements. When an exception is made
the accounting principle applied for the Parent Company is pre-
sentedin the respective note.

@ ACCOUNTING PRINCIPLES

The symbol and heading show where the accounting principles are
described inthe note.

Changed accounting principles
The Parent Company's accounting principles has changedin
accordance with the amendmenits described inthe Group in G1.

Classification and presentation

The Parent Company's income statement and balance sheet
adhere to the presentation included in the Annual Accounts Act.
The differences compared with |IAS 1 Presentation of Financial
Statements applied when presenting the censclidated financial
statements mainly pertain to the presentaticn of finance income
and expenses, hon-current assets, equity and the presentation of
provisions as a separate heading in the balance sheet. Bl
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201 2022
Geographical markets
Europe 11541 12,261
North America 155 287
South America 55 55
Africa and Middle East 74 111
Asia 333 350
Australia and New Zealand 86 75
Total 12,244 13,138
Goods/service lines
Sale of goods 12,162 13,046
Rendering of services o7 67
Rental income 25 26
Total 12,244 13,138

Contract asset and contract liability balances are not disclosed for
the Parent Company, due to the small balances and corresponding
small movements.

P3 PERSONNEL INFORMATION AND
REMUNERATION TO MANAGEMENT

The average number of employees was 3,711 (3,529) of which 28
percent were women (27). All personnel in the Parent Company are
based in Sweden.

Wages, salaries, other remuneration and social costs

2021 2022
‘Wages, salaries and other remuneration 2,812 2,520
Social costs 1,126 910
Pension costs 301 6586
Total 4,239 4.086
of which to Boards of Directors and president”
Salaries and other remunerations 39 39
Variable salary 19 4
Pension costs 19 22

1) The Parent Company's pension liability relating to these persons amountedto
SEK 3 million {31

Gender distribution in senior management

Proportion of women, % 2021 2022
Women in senior management 30 30
Other senior executives 44 50

For information regarding incentive programs see note G4.

@ ACCOUNTING PRINCIPLES

Employee benefits

The Parent Company calculates expenses for defined-benefit pen-
sicn plans differently from the manner prescribed in IAS 19. The
Parent Company applies the Act cn Income Security and regulations
issued by the Swedish Financial Superviscry Authority, whichis a
prerequisite for income tax purposes. Compared to |IAS 19, the most
significant differences relate to the determination of the discount
rate and the fact that the cbligaticn is calculated based on the cur-
rentsalary level disregarding assumptions aboutfuture levels. Bl
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P4 REMUNERATION TO AUDITORS

PARENT COMPANY NOTES

P7 FINANCIAL INCOME AND EXPENSES

2021 2022
PwC
Audit fees -19 -21
Audit activities other than the audit assignment o} -
Tax consultancy services 0 0
Cther services -13 -1
Total -32 -32
Other audit firms
Audit fees - -
Audit activities other than the audit assignment - -
Tax consultancy services -2 -4
Other services -18 -40
Total -20 -44
P5 RESEARCH AND DEVELOPMENT

2021 2022
Expenditure for
Research and development -1,496  -1,59
Quality assurance -36 -36
Total -1.532  -1,628
of which expensed, total -1,532  -1.628
of which expensed relating to
research and development -1,496 -1,591

P6 OTHER OPERATING INCOME AND EXPENSES

The Parent Company's other operating income amounted to SEK
89 million {(172). The amount is mainly related tc Transfer Price
adjustment of SEK 42 million (-123) between Group companies,
currency exchange gain of SEK 15 million (21) and gain cndisposals
of SEK 13 million (1).

The Parent Company's cther operating expenses amounted to
SEK -1,201 million (-1,394). The amount is mainly related to royalties
between Group companies of SEK -1,124 million (-936), costs for
acquisitions of SEK -36 miillion (-262), and other operating non-fi-
nancial cost of SEK -22 million (0).

Result from shares in Group companies

2021 2022
Dividend, net of withholding tax 2818 8,125
Group contributions paid/received 2,146 3276
Gain or loss on sale of shares and participations -2,759 -
Impairment - -235
Total 2205 11,166
Interestincome and similaritems

2021 2022
Interest income, Group companies 289 459
Other interest income - -
Derivatives, Group companies 12 28
Other - 53
Total 301 793
Interest expense and similar items

2021 2022
Interest expense, Group companies -30¢ -15
Other interest expense -432 -519
Derivatives, Group companies -6 -
Other -75 -18
Total -543 -552

@ ACCOUNTING PRINCIPLES

Group contributions and shareholders’ contributions in legal
entity accounts

Group contributions thata Parent Company receives from a sub-
sidiary are recognized inthe Parent Companyin accordance with
the same policies as nermal dividends from subsidiaries. Share-
holder contributicns paid by the Parent Company to subsidiaries
are recegnized as investments insharesin the subsidiaries.

Anticipated dividends

Anticipated dividends from subsidiaries are recognized in cases
where the Parent Company unilaterally may determine the size of
the dividend and provided that the Parent Company has made such
a decision before it published its financial statements.

Financial guarantees

The Parent Company applies a relaxation rule permitted by the
Swedish Financial Reporting Board to the reporting of financial
guarantees as opposed to the rules stipulated by IFRS 9. This relax-
ationrule pertains tc financial guarantee agreements issued for the
benefit of subsidiaries, asscciated companies and joint ventures.
The Parent Company recognizes financial guarantees as a provi-
sion inthe balance sheet when the company has ancbligation for
which paymentis probably necessary to settle the commitment. B
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PARENT COMPANY NOTES

P8 INCOME TAX

Recognized in profitand loss

Reconciliation of the Parent Company's nominal tax rate and

actual tax expense:

Income tax expense for the year 2021 2022
Current tax -1,254  -1,694 2021 2022
Adjustment of taxes attributable to pricr years 67 -54 MSEK % MSEK %
Total current tax expense 1,187 -1,748 Profit after financial items 6,157 16314
Deferred taxes relating to temporary differences Weighted average tax based on
and tax losses carried forward _36 44 each country's taxrate -1,268 -206 -3361 -206
Total tax expense -1.223 -1,792 Tax effect of
Non-deductible expenses -617 -100 -72 -04
Reconciliation of the Parent Company's tax expense Tax-exempt income 583 95 1,696 104
The Parent Company’s effective tax rate is lower than the nominal Adjustments relating to pricr years 67 11 4 0.0
taxrate in Sweden, mainly due to received dividends from shares in Other 12 01 59 04
Group companies which are non-taxable incomes. Total recognized tax expense -1.223 -199 -1,792 -11.0
Recognizedinthe balance sheet
Deferred tax assets and liabilities
The deferred tax assets and liabilities recognized in the balance sheet are attributable to the following assets and liabilities.
2021 2022
Deferred tax Deferred tax Deferred tax Deferred tax
assets liabilities Net assets liabilities Net
Property, plant and equipment - -24 -24 - 24 -24
Inventories ih - M 12 - 12
Provisions - -1 -1 - -18 -18
Non-interest-bearing assets
and liabilities 76 -17 59 77 -46 31
Total 87 -42 45 89 -88 1
Offsetting -87 87 - -89 89 -
Total deferred tax assets and liabilities - 45 45 - 1 1
Change of deferred taxin temporary differences and unused
taxlosses
2021 2022
Balance at the beginning of the year, net 81 45
Recognized in profit and loss -36 -44
Balance at end of year, net 45 1

In addition to the deferred tax assets and liabilities, Sandvik reports

the following tax liakilities and receivables:

Income tax liabilities
Income tax receivables

Net tax liabilities/receivables

@ ACCOUNTING PRINCIPLES

Income tax

2021 2022
- -214
246 -
246 -214

The Parent Company reccgnizes untaxed reserves including the

deferred tax compenent.

Inthe consolidated financial statements, untaxed reserves are
recognized in their equity and deferred tax components. Corre-
spondingly, porticns of appropriations are not allccated to deferred
tax expenses in the Parent Company’s income statement. B
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PARENT COMPANY NOTES

P2 INTANGIBLE ASSETS

Patents and other

intangible assets Goodwill Total
Cost
At January 1, 2021 87 139 226
Additions 667 - 667
AtDecember 31, 2021 754 139 893
Accumulated amortization
AtJanuary 1, 2021 74 113 187
Amortization for the year 95 26 121
AtDecember 31, 2021 169 139 308
Net carrying amount
At December 31, 2021 585 0 585

Patents and other

intangible assets Goodwill Total
Cost
At January 1, 2022 754 139 893
AtDecember 31, 2022 754 139 883
Accumulated amortization
AtJanuary 1, 2022 169 139 308
Amortization for the year 138 - 138
AtDecember 31, 2022 307 139 446
Net carrying amount
At December 31, 2022 447 0 447

Amortization for the year is included in the following lines in the
income statement

2021 2022
Cost of goods and services sold - 2
Administrative expenses -32 -
Research and development costs -89 -136
Total -121 -138

@ ACCOUNTING PRINCIPLES

Intangible assets

The Parent Company recegnizes all expenditure for research and
development conducted ona proprietary basis as an expense in
profitorloss.

Amortization of intangible assets

Intangible assets are amortized on a straight-line basis over the
estimated useful lives. Intangible assets are amortized from the
date they are available to use. The estimated useful lives are as

follows:
— Patents 10-20years
—Goodwill 10 years

Borrowing costs
Inthe Parent Company, borrowing costs are expensed in the periods
to which they relate. Borrowing costs for assets are not capitalized. B
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PARENT COMPANY NOTES

P10 PROPERTY, PLANT AND EQUIPMENT

Land and Plant and Equipment, fixtures ~ Constructionin

buildings machinery and fittings progress Total
Cost
At January 1, 2021 1.642 5431 968 653 8.694
Additions 14 92 26 290 422
Divestments and disposals -239 -157 -34 -5 -435
Reclassifications 42 194 78 -316 -2
At December 31, 2021 1459 5,560 1.038 622 8,679
Revaiuations
At January 1, 2021 36 - - - 36
Divestments and disposals -4 - - - -4
At December 31, 2021 32 - - - 32
Accumulated depreciation and impairment losses
At January 1, 2021 7m 4,068 672 - 5511
Divestments and disposals -121 =115 -27 - -263
Depreciation for the year 46 258 77 - 381
At December 31, 2021 686 4,211 722 - 5629
Net carrying amount
At December 21, 2021 795 1.349 316 622 3.082

Land and Plant and Equipment, fixtures ~ Constructionin

buildings machinery and fittings progress Total
Cost
AtJanuary 1, 2022 1459 5,560 1.038 622 8.679
Additions 3 53 15 262 333
Divestments and disposals -5 =175 -25 -26 -231
Reclassifications 89 122 38 -246 3
At December 31, 2022 1546 5,560 1.066 612 8,784
Revaiuations
At January 1, 2022 32 - - - 32
Divestments and disposals 0 - - - 0
At December 31, 2022 32 - - - 32
Accumulated depreciation and impairment losses
AtJanuary 1, 2022 696 4211 722 - 5.629
Divestments and disposals -4 -169 -24 - -197
Reclassifications 4 - - - 4
Depreciation for the year 44 239 75 - 358
Impairment losses - - o - 0
At December 21, 2022 740 4.281 773 - 5.794
Net carrying amournt
At December 21, 2022 828 1.279 293 612 3.022

@ ACCOUNTING PRINCIPLES

Borrowing costs
In the Parent Company, borrowing costs are expensed in the periods
to which they relate. Borrowing costs for assets are not capitalized. B

P11 LEASES

Operating leases with Sandvik as lessee according to RFR 2

Operating leases with Sandvik as lessee 2021 2022 Operating leases with Sandvik as lessor

Within one year 126 142 No future minimum lease payments under non-cancellable cperat-
Between one and five years 307 307 ing lease contracts (0).

Later than five years 182 235

Net carrying amount 615 684 () ACCOUNTING PRINCIPLES

Leasing fees for assets under cperating leases, such as leased Leased assets

premises, machinery and office equipment are recognized within The Parent Company recognizes all lease contracts according to
operating expenses. In 2022, the Parent Company expensed therules for operating leases. B

SEK 173 million.
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P12 SHARES IN GROUP COMPANIES

2021 2022
Cost
At the beginning of the year 44069 51,931
Additions 8,775 1.071
Capital contributions 18,979 2122
Captial reductions -4 -14
Divestments -19,888 -12826
Total 51,931 42284
Accumulated impairment losses
At the beginning of the year -525 -473
Impairment losses for the year - -235
Impairment reversed for the year 52 1
Total -473 -7107
Accumulated revaluations
At the beginning of the year 0 0
Total 0 0
Carrying amount at year-end 51458 41577

Sandvik AB's holdings of shares and participations in subsidiaries, direct holdings, according to balance sheet at December 31

2021 2022
Carrying Carrying
Corp. Reg. Holding, amount Holding, amount
Company, domicile number No. of shares Y%A KSEK No. of shares Y2t KSEK
SWEDEN
Gimo Utbildningsaktiebolag, Gimo 5560614041 910 91 11,301 910 91 14,302
Industri AB Skomab, Sandviken 556008-8345 2,000 100 21,946 2,000 100 21,946
Sandvik Global Purchasing AB, Stockholm 5560524315 1,000 100 50 1,000 100 50
AB Sandvik Coromant, Sandviken' 5562346865 1,000 100 50 1,000 100 50
Sandvik Coromant Sverige AB, Stockholm™ 5bB35H0-7846 1,000 100 100 1,000 100 100
Sandvik Far East Ltd. AB, Sandviken 556043-7781 10,000 100 10,000 10,000 100 10,000
Sandvik Férsakrings AB, Sandviken 516401-6742 1,500 100 81,000 1,500 100 81,000
Sandvik Besdksservice AB, Sandviken"! 556235-3838 1,000 100 50 1,000 100 50
Sandvik Intellectual Property AB, Sandviken 556288-9401 1,000,000 100 3,499,950 1,000,000 100 3,499,950
AB Sandvik International, Sandviken™ 5561472977 1,000 100 50 1,000 100 50
Sandvik Mining and Construction Sverige AB, Sandviken” 556288-9443 1,000 100 50 1,000 100 50
Sandvik Mining and Construction Tools AB, Sandviken™ 556234-7343 1,000 100 50 1,000 100 a0
Sandvik Rotary Tools AB, Képing 556191-8920 101,000 100 103,231 101,000 100 103,231
AB Sandvik Skogsfastigheter, Sandviken 556579-5464 1,000 100 51 1,000 100 51
AB Sandvik Steel Investment, Sandviken 5563507853 1,000 100 100 1,000 100 100
Sandvik Stal Férsalinings AB, Stockholm 556251-5386 1,000 100 50 - - -
Sanrip AB, Sandviken 556692-0038 1,000 100 100 1,000 100 100
Sandvik Machining Solutions AB, Sandviken™ 556692-0053 1,000 100 100 1,000 100 100
Sandvik Utbildnings AB, Sandviken 5563048791 910 91 48,070 910 91 57,743
Sandvikens Brukspersonals Byggnadsférening upa,
Sandviken 785500-1686 - 100 O - - -
Dormer Pramet AB, Halmstad 556240-8210 80,000 100 46,145 80,000 100 46,145
Walter Norden AB, Halmstad 556752-4698 15,000 100 5,139 15,000 100 5,139
Wire Sandviken AB, Sandviken 556779-3897 1,000 100 100 - - -
Sandvik IT Services AB, Sandviken' 556788-9059 1,000 100 100 1,000 100 100
Sandvik Venture AB, Stockholm™ 5568687155 1,000 100 281,048 1,000 100 281,048
Sandvik Financial Services AB, Stockholm 556843-7296 10,000 100 75,000 10,000 100 75,000
Seco Tools AB, Fagersta 556071-1060 145,467,690 100 15,658,859 145,467,690 100 15,658,859
Sandvik Invest Aktiebolag, Stockholm 5560206517 1 0 0 1 0 0
Sandvik Materials Technology Holding AB, Sandviken 559224-1433 1,000 100 11424878 - — -
Sandnest 3 AB, Stockholm 559291-1035 25000 100 25 25,000 100 25
Sandnest 2 AB, Stockholm 5592911027 25000 100 25 25,000 100 25
Sandnest 1 AB, Stockholm 559291-1019 25000 100 25 25,000 100 25

1] Subsidiaries conducting business on behalf of the Parent Company.
2] Refers tovoting rights, which also equals share of capital urfess othervise indicated.
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Sandvik AB's holdings of shares and participations in foreign subsidiaries, direct holdings,
according to balance sheet at December 31, 2022

2021 2022
Carrying Carrying
Holding, amount Holding, amount
GCountry/location GCompany No. of shares %2 KSEK No. of shares % 2 KSEK
Brazil Sandvik Holding Do Brasil Ltda. 339,135,756 100 786,657 339,135,756 100 1,080,289
Bulgaria Sandvik Bulgaria Ltd. - 100 o] - 100 0
Chile Sandvik Financial Services S.A. 9,900 99 165,331 9,900 99 165,331
Schenck Process Austral SA - - - 1 0% 0
China Sandvik China Holding Co Ltd. - 100 1,579,079 - 100 1579079
Czech Republic Sandvik CZ s.ro. - 100 o] - 100 0
Democratic Republic of Sandvik Mining and Construction DRC S.P.R.L.
Congo 9,990 100 43,235 9,990 100 43,235
Hungary Sandvik Magyarorszag Kft. - 100 3,258 - 100 3,258
India Sandvik Asia Ltd. 1,801,241 759 252,481 1801241 759 252,481
Sandvik Mining and Rock Technology India
Private Ltd. 1,801,241 75% 2,084 1801241 753 2,084
Ireland Sandvik Mining and Construction Logistics
Ltd. 100 100 5,508 100 100 5,508
Japan Sandvik KK 8,000 100 224,207 8,000 100 224,207
Republic of Korea Sandvik Korea Ltd. 752,730 100 20,185 752,730 100 5992
Luxembourg DS1 Underground Holdings S.a.rl. 1539861 100 7,435,652 1,539,861 100 7435652
Rocbolt Technologies Holdings Mongolia
Sarl 6,000 50 1 6,000 50 1
Mali Sandvik Mining and Construction Mali Ltd 25,000 100 3,462 25,000 100 3.462
Mauritius Rocbolt of Mauritius Ltd 956,768 50 430,027 956,768 50 430,027
Mexico Sandvik Méxicana S.A. de CV. 406,642,873 9 712312 406,642,873 90% 712,312
Mongolia Sandvik Mongolia LLC. 400,000 100 2,682 400,000 100 2,682
Netherlands Sandvik Finance BY. 18,788 100 7,093,582 18,788 100 71093,582
Frost Helding BV, 1 100 0 - - -
Peru Sandvik del Perci S.A. 6,562,795 90% 26,025 6,562,795 90 26,025
Portugal Frezigest SGPS S.A. - - - 1,001,069 100 1071545
Russia Sandvik LLC - 100 67,238 - 100 0
Sandvik Mining and Construction CIS LLC — 100 45,015 - 100 0
Serbia Sandvik Mining and Rock Technology LLC
Belgrade - 100 7,898 - 100 7.898
Slovakia Sandvik Slovakia sro. — 100 1,238 - 100 1,238
South Africa Sandvik Holding Southern Africa (Pty) Ltd 1,107,501 100 1,084,567 1,107,501 100 1377128
Rocbolt Technologies Holdings Pty Ltd 500,000 50 172322 500,000 50 172,322
Tirkiye Sandvik Endistriyel Mamller Sanayi ve Ticaret
AS. 125,154,588 100 3,200 125,154,588 100 3,200
UAE Sandvik Middle East FZE. 1 100 19,886 1 100 19,886
Zimbabwe Sandvik Mining and Construction Zimbabwe
(Pty) Ltd. 233,677 100 3,269 233,677 100 3,269
Total 51458044 41,576,980

1) Subsidiaries conaucting business on behaif of the Parent Company.

2] Refers to voting rights, which also equals share of capital unless otherwise indicated.
3} Remaining shares are held by other Group companies.

4) Shares up to an ownership interest of 100 percent are held by other Group companies.
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Sandvik AB “ s holdings of shares and participations in subsidiaries, indirect holdings, % "

Country/location Company 2021 2022
Sweden Sandvik Financial Services SPV AB 100 100
DSl Underground Nordics AB 100 100
Edvirt AB 100 100
Sandvik Materials Technology StripTech AB 100 0
Sandvik Materials Technology Rock Drill Steel AB 100 0
Sandvik PT AB 100 &)
Sandvik Materials Technology EMEA AB 100 0
Sandvik Treasury AB 100 100
Sandvik Materials Technology Treasury AB 100 0
Metrolog Services Nordic AB 100 100
SETP Invest AB 100 100
Sandvik Invest Aktiebolag 100 100
Seco AB 100 100
Pramet Scandinavia AB 100 100
AB Sandvik Materials Technology 100 0
Kanthal AB 100 &)
Sandvik Mining and Construction Haparanda AB 100 100
Sandvik SRP AB 100 100
Argentina DSlUnderground Argentina S.A. 100 100
Seco Tools Argentina S.A. 100 100
Sandvik Argentina S.A. 100 100
Sandvik Mining and Construction Argentina S.A. 100 100
Armenia Sandvik Mining and Rock Technology AM LLC 100 100
Australia Sandvik Australia Pty Ltd. 100 100
Sandvik Financial Services Pty Ltd 100 100
DSlUnderground Australia Pty Limited 100 100
DS1 Australia Holdings Pty Ltd 100 100
DSIHcldings 1 Australia Pty Ltd 100 100
DSIHcldings 2 Australia Pty Ltd 100 100
Stratabolt Resins Australia Pty Ltd 100 100
Heintzmann Australia Pty Ltd 100 100
Fero Group Pty Ltd 100 100
Sandvik Mining and Construction Australia (Production/Supply) Pty Ltd 100 100
NTX Australia Pty Ltd. 100 100
Fero Group (Queensland) Pty Ltd 100 100
Fero Reinforcing Pty Ltd 100 100
Fero Strata Systems Pty Ltd 100 100
Edvirt Australia Pty Ltd 100 100
Tricon Drilling Solutions Pty Ltd 100 100
SigmaTEK Australia Pty. Ltd. 100 100
Terelion (Australia) Pty Ltd. 100 100
Seco Tools Australia Pty Ltd. 100 100
Sandvik Australia Holdings Pty Ltd 100 100
Sandvik Mining and Construction Australia Pty Ltd 100 100
Deswik Group Pty Ltd 0 100
Deswik Brazil Holdings Pty Ltd o] 100
Deswik Mining Consultants {Australia) Pty Ltd o 100
Deswik Software Sclutions Pty Ltd O 100
S-Process Equipment Australia Pty Limited o] 100
Schenck Process Australia Pty Limited O 100
Austria Sandvik in Austria Gesellschaft GmbH 100 100
DSIUnderground Austria GmbH 100 100
Walter Austria GmbH 100 100
‘Wolfram Bergbau und Hiltten AG 100 100
Seco Tools Gesellschaft GmbH 100 100
Sandvik Mining and Construction G.m.b.H. 100 100
Sandvik Mining and Construction Materials Handling GmbH & Co KG 100 100
Sandvik Mining and Construction Materials Handling GmbH 100 100
Belarus 000 Walter Tools 100 100
Belgium Walter Benelux NV./S.A. 100 100
S.A. Seco Tools Benelux NV. 100 100
1) Refers to share of capital, which afso corresponds to voting rights for the total number of shares undess otherwise stated.
ANNUAL REPORT 2022 | SANDVIK 121

16.07.2024 kl 23:09

Brgnngysundregistrene

Side 130 av 181



- Brgnngysundregistrene Arsregnskap regnskapséaret 2022 for 934015436

PARENT COMPANY NOTES

P12 continued

Country/location Company 2021 2022
Botswana Sandvik Botswana (Pty) Ltd. 100 100
Brazil Sandvik Coromant do Brasil Industria e Comercio de Ferramentas Ltda 100 100
DSl Underground System Brasil Inddstria e Comercio Ltda 100 100
‘Walter do Brazil Ltda 100 100
Dormer Pramet Solucoes Para Usinagem Ltda 100 100
Sandvik Materials Technology do Brasil Industria e Comercio Ltda 100 0
Sandvik Holding do Brazil Ltda 100 0
Seco Tools Indidstria e Comércio Ltda. 100 100
SigmaTEK Systems Brasil Ltda. 99 99
Sandvik MGS S.A. 100 100
Sandvik Mining and Rock Technology do Brasil Ltda 100 100
CGTech Brasil Consultoria de Software Eireli 100 100
Schenck Process Equipamentos Industriais Ltda. 0 100
Frezite Ferramentas de Corte Ltda 0 100
Burkina Faso Sandvik Mining and Rock Technology Burkina Faso SARL 100 100
Canada Deswik Canada Inc. 0 100
Sandvik CanadaInc. 100 100
Sandvik Materials Technology Canada Inc. 100 0
Newtrax Holdings Inc. 100 100
Cimatron Technologies Inc. (Canada) 100 100
SigmaTEK Canada, LLC (Delaware) 100 100
ICAM Technclogies Corp. Canada 100 100
Indexable Cutting Tools of Canada Limited 100 100
DSl Underground Canada Ltd. 100 100
11740750 Canada Limited 100 100
Inrock Ltd. 100 100
Newtrax Technologies Inc. 100 100
Artisan Vehicles, Inc. 100 100
MISY Canada Inc. 100 0
Chile Sandvik Chile S.A. 100 100
DSl Underground Chile SpA 100 100
DSl Underground Ventilation Systems SpA 51 51
NTX Chile SpA 100 100
Sandvik Financial Services S.A. 100 100
Sandvik Mining and Construction Chile S.A. 100 100
Sandvik Rentals Chile SPA 100 100
Deswik Chile SpA o} 100
Schenck Process Austral S.A. 0 100
China Sandvik Tooling Production {Langfang) Co., Ltd. 100 100
DSl Underground Consulting (Shanghai) Co., Ltd. 100 100
Rocbolt Technelogies China Ltd. 100 100
Sandvik Industrial Equipment (Shanghai) Co., Ltd. 100 100
Sandvik Materials Technology (China} Co., Ltd. 100 0
Sandvik International Trading {Shanghai) Co Ltd. 100 0
Walter Wuxi Co. Ltd. 100 100
DwFritz Precision Automation 100 100
DwWiFritz Wuxi Limited 100 100
DwWFritz Technology Limited 100 100
Suzhou Xinlan Nanc Technelogy Co., Ltd. 67 72
‘Wuhan Yongpu Carbide Tools Co., Ltd. 67 72
Suzhou OMK Carbide Tools Co., Ltd. 67 72
Chuzhou Yongpu Carbide Tools Co., Ltd. 67 72
Yongpu Global Trading Shanghai Co., Ltd. 67 72
Suzhou Yongpu Technology Management Co., Ltd. 67 72
Suzhou SPD Precision Technology Co., Ltd. 67 72
Suzhou Yongpu Precision Technology Co,, Ltd. 67 72
Cimatron (Beijing) Technologies Co. Ltd. 100 100
SigmaTEK Systems China, LLC 100 100
Sandvik Coromant Cutting Tools (Shanghai) Co., Ltd. 100 100
Sandvik Rock Tools Technology (Wuxi) Co., Ltd. 100 100
Dormer Tools (Shanghai) Co., Ltd. 100 100
Sandvik Logistics (Shanghai) Co., Ltd. 100 100
Seco Tools (Shanghai} Co., Ltd. 100 100
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Country/location Company 2021 2022
Kunshan OSK Precision Teols Co., Ltd 100 100
Seco Tools Manufacturing (Shanghai) Co., Ltd. 100 100
Schenck (Tianjin) Mining Technology Co., Ltd. 0 100
Sandvik Mining and Construction Trading Shanghai) Co. 100 100
Shanghai Jianshe Lugiao Machinery Co., Ltd. 100 100
Sandvik Mining and Construction (China) Co., Ltd. 100 100
Sandvik Mining and Construction iLuoyang) Co., Ltd. 100 100
Jinan Lingong Mining and Rock Technology Co., Ltd. 65 65
Sandvik Industry Equipment (ChangZhou) Co,, Ltd. 100 100
Beijing CGTech Software Co., Ltd. 100 100
Colombia Sandvik Colombia S.AS. 100 100
DSlUnderground Colombia S.AS. 100 100
Deswik Colombia S.A.S. o 100
Czech Republic DSl Underground Multitex s.ro. 100 100
Sandvik Chomutov Precision Tubes Spol. s.ro. 100 0
WALTER CZ s.ro. 100 100
Seco Tools CZ s.ro. 100 100
Dormer Pramet s.r.o. 100 100
FREZITE sro. O 100
Denmark Sandvik A/S 100 100
Materials Technology Denmark ApS 100 0
Seco Tools AfS 100 100
DR Congo Sandvik Mining & Construction DRC SARL 100 100
Finland Seco Tools Oy 100 100
Materials Technology Finland Oy 100 0
Sandvik Mining and Construction Oy 100 100
Sandvik Mining and Construction Finland Oy 100 100
Tamrock Oy 100 100
Oy Tampella Ab 100 100
Sandvik Coromant Finland Oy 100 100
Tammerfors Linne och Jern Ab 100 100
Akkurate Oy o] 100
Velroq Oy O 100
France Sandvik Holding France S.AS. 100 100
Sandvik Tooling France S.AS. 100 100
SigmaNEST France 100 100
Sandvik Materials Technology France SAS 100 0
Walter France S.AS. 100 100
Gunther Tools 100 100
DWFritz Metrology SAS 100 100
Sandvik Coromant Inserts France S.A.S. 100 100
Sandvik Mining and Construction Lyon S.AS. 100 100
Sandvik Mining and Construction France S.A.S. 100 100
Financiere Metrolog SAS 100 100
Metrologic Group SAS 100 100
Metrologic Services SAS 100 100
AOB.SAS. 100 100
Seco Tools France S.A.S. 100 100
SECO Tools tooling systems SAS 100 100
Seco Ressources et Finances SA 100 100
Seco Tools Reaming SAS 100 100
CGTech SARL. 100 100
Germany Sandvik Materials Technology Deutschland GmbH 100 0
‘Walter Deutschland GmbH 100 100
Sandvik Tooling Deutschland GmbH 100 100
Walter AG 100 100
TDM Systems GmbH 100 100
Comara GmbH 100 100
Werner Schmitt PKD-Werkzeug GmbH 100 100
Schaum-Chemie Beteiligungen 1 GmbH 100 100
DSlUnderground GmbH 100 100
Prototyp-Werke GmbH 100 100
Cimatron Technologies GmbH 100 100
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SigmaNEST GmbH 100 100
Metrologic Group GmbH 100 100
Protomedical GmbH 100 100
Kanthal GmbH 100 0
Sandvik Mining and Construction Deutschland GmbH 100 100
Sandvik Mining and Construction Central Europe GmbH 100 100
FMT Frezite Metal Tocling GmbH o 100
Gold Werkzeugfabrik GmbH 0 100
Seco Tools GmbH 100 100
Sandvik Holding GmbH 100 100
CGTech Deutschland GmbH 100 100
Ghana Sandvik Mining & Construction Ghana Limited 100 100
Hong Kong Sandvik Hongkong Ltd BA SMC 100 100
DWFritz Hong Kong Limited 100 100
Hungary ‘Walter Hungaria Kft 100 100
Seco Tools Kereskedelmi Kft 100 100
Pramet Kft 100 100
India Sandvik Coromant India Private Limited 100 100
Walter Tools India Private Limited 100 100
DSl Underground India Pvt. Ltd. 100 100
Cimatron Technologies Pvt. Ltd. 100 100
SigmaTEK Systems India Private Limited 100 100
Vaal Triangle Systems Private Limited 100 100
Seco Tools India Private Limited 100 100
Dormer Tools India Private Limited 100 100
Sandvik Materials Technology India Private Limited 100 0
Sandvik Mining and Rock Technology India Private Limited 100 100
CGTech India Software Sclutions Private Limited 100 100
Indonesia PT DSlIndonesia 100 100
PT DSIUnderground 100 100
PT Sandvik Indonesia 100 100
PT Sandvik Mining and Construction Indonesia 100 100
PT Seco Tools Indonesia 100 100
PT Sandvik SMC 100 100
Ireland Diamond Innovations International Sales 100 100
Israel Cimatron Limited 100 100
Italy Sandvik Italia S.p.A. 100 100
Cimatron Technologies S.RL. (Italy) 100 100
SigmaTEK Srl (Italy} 100 100
SSC Holding Italia SRL 100 100
Walter Italia SRL 100 100
Metrclogic Group Italia S.R.L. 100 100
Seco Tools ltalia S.p.ASU 100 100
Sandvik Materials Technology Italia SRL. 100 0
Polyflex SR.L. 100 0
CGTech srl. 100 100
Preziss, SRL o} 100
Japan Sandvik Materials Technology K.K. 100 0
SigmaTEK Japan LTD. 100 100
Sandvik KK. 100 0
Walter Japan KK, 100 200
Seco Tools Japan KK. 100 100
Sandvik Tooling Supply Japan K.K. 100 200
Kabushiki Kaisha CGTech 100 100
Kazakhstan Sandvik Mining and Construction Kazakhstan Ltd 100 100
Deswik Kazakhstan LLP 0 100
Korea Walter Korea Ltd. 100 100
Sandvik Materials Technology Korea Co., Ltd. 100 0
Seco Tools Kerea Ltd. 100 100
Sandvik SuhJun Ltd. 100 100
CGTech Co,, Ltd. 100 100
Luxembourg Jupiter LuxCo 2 Sar.l. 100 100
DSl Underground IP Holding Luxembourg Sar.l 100 100
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DSIUnderground SMART Sarl 100 100
Rocbolt Technologies Heldings Mongolia Sarl 50 50
Malaysia Sandvik Malaysia Sdn Bhd 100 0
Seco Tools Sdn Bhd 100 100
‘Walter Malaysia Sdn Bhd 100 100
Sandvik Mining And Construction (M) Sdn Bhd 100 100
Mauritius Rocbolt of Mauritius Ltd 50 50
Mexico NTX Mining Services S de RL de CV 100 100
Sandvik S.A. de CV. 100 100
Sandvik Hard Materials de Mexico S.A. de CV. 100 100
Sandvik Materials Technology Mexico S.A. de CV. 100 0
Walter Tools S.A. de CV. 100 100
SigmaTEK Systems Mexico S. de RL. de CV. 100 100
Sandvik de Mexicana S.A. 100 100
Terelion de Mexico S.A. de CV. 100 100
DSIUnderground Mexico S.A. de CV. 100 100
Mansour Mining Technolog De Mexico S.A. de CV. 100 100
Mansour Mining Technolog De Mexico Servicios S.A. de CV. 100 100
Valenite de Mexico 100 100
Seco Tools de Mexico S.A. de CV. 100 100
Sandvik Mining and Construction de Mexico S.A. de CV. 100 100
Deswik Mexico S.A.de CV. O 100
Preziss Tools de Mexico, S de RL. de CV. O 100
FMT Tooling Systems S. de R.L.de CV. o] 100
Mongolia Rocbolt Technologies Mongelia LLC 100 100
Morocco Seco Tools S.A. 100 100
Mozambique Sandvik Mining & Construction Mozambique Lda 100 100
Namibia Sandvik Namibia (Pty) Ltd 100 100
Netherlands Sandvik Benelux BV. 100 100
Sandvik DC Venlo BY 100 0
Seco Tools BV 100 100
Sandvik Mining and Construction BY. 100 100
Nigeria Sandvik Mining & Construction Nigeria Limited 100 100
Norway Sandvik Teeness AS 100 100
Seco Tools AS 100 100
Sandvik Materials Technology Norway AS 100 0
Sandvik Norge AS 100 100
Papua New Guinea Sandvik Mining and Construction PNG Limited 100 100
Peru Sandvik del Peru S.A. 100 100
Newtrax Peru Sociedad Ancnima Cerrada 100 100
Sandvik Forestal S.A. 100 100
DSlUnderground Peru SAC. 100 100
Deswik Peru S.AC O 100
Philippines Sandvik Philippines Inc. 100 100
Sandvik Tamrock Philippines Inc. 100 100
Poland Sandvik Polska Sp.z o.c. 100 100
DSISchaum Chemie Sp.z o.. 100 100
DSIUnderground Merol Sp. z 0.6. 100 100
DSlUnderground Poland Sp.z o.0. 100 100
DSIUnderground Chemicals Sp.z c.o. 100 100
Walter Polska Sp.z c.o. 100 100
Seco Tools Sp.z 0. 100 100
Pramet Sp.z 0.0. 100 100
Fabryka Narzedzi FANAR S.A. 100 100
Portugal Seco Tools Portugal Lda 100 100
FHP - Frezite High Performance, Unipessoal, Lda 4 100
Frezigest, SGPS S.A. 0 100
Frezite - Ferramentas de Corte S.A. O 100
Seri - Sociedade de Estudos E Realizagdes Industriais, Unipessoal, Lda. 4 100
Remania Sandvik SRL 100 100
‘Walter Tools SRL 100 100
Seco Tools Romania SRL 100 100
Russia DSITechno LLC 100 100
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NewtraxRus LLC 100 100
DSl Techno 100 100
LLC Walter 100 100
Deswik RUS o} 100
LLC Sandvik 100 0
LLC Pramet 100 100
LLC Seco Tools 100 100
Sandvik Mining and Construction CIS LLC 100 0
Serbia Seco Tools SRBd.oo. 100 100
Sandvik Mining & Rock Technology LLC Belgrade 100 0
Singapore Walter AG Singapore Pte Ltd. 100 100
Sandvik South East Asia Pte Ltd. 100 100
Seco Tools (SEA) Pte Ltd 100 100
Sandvik Materials Technology Singapore Pte. Ltd. 100 0
Sandvik Mining and Construction S.E. Asia Pte Ltd. 100 100
Slovakia PRAMET Slovakia, spol. s ro. 100 100
Walter Slovakia s.ro. 100 100
Seco Tools SK, sr.o. 100 100
Slovenia Walter Tools, d.o.o. 100 100
Seco Tools Sl trgovina d.o.c. 100 100
South Africa Sandvik (Pty) Ltd. 100 100
Newtrax Pty. Ltd. 100 100
Sandvik Financial Services (Pty) Ltd. 100 100
Seco Tools South Africa (Pty) Ltd. 100 100
Sandvik Rock Processing Solutions International (Pty) Ltd. 100 100
Kwatani Global (Pty) Ltd. 100 100
Kwatani Holding Pty Ltd. 100 100
Kwatani (Pty} Ltd. 100 100
Mine & Quarry Supplies (Pty) Ltd. 100 100
Sandvik Mining RSA iPty}) Ltd. 75 75
Sandvik Mining & Construction Delmas (Pty) Ltd. 100 100
Sandvik SRP RSA {Pty) Ltd. 75 75
Rocbolt Technologies Holdings Pty. Ltd. 50 50
Rocbolt Technologies Africa Pty Ltd. 100 100
RB Technology Holdings (Pty) Ltd. 65 65
Rocbolt Technologies Pty. Ltd. 75 75
Zebenza Kanzima (Pty) Ltd. 4} 100
Deswik Mining Consultants (Pty) Ltd. 0 100
Schenck Process Africa (Pty) Limited 4} 100
Schenck Process South Africa (Pty) Limited o} 100
Spain Sandvik Espanola 100 100
DSl Underground Spain S.AU. 100 100
Sandvik Materials Technology Spain S.L. 100 0
‘Walter Tocls |Iberica S.AU. 100 100
Metrologic Group Spain S.L. 100 100
Seco Tools Espana S.A. 100 100
Frezite Herramientas de Corte SL o} 100
Herramientas Preziss, S.L. 0 100
Preziss Diamant SLL. 0 100
Switzerland Sandvik Holding AG 100 100
Sandvik AG 100 100
Sandvik Materials Technology Santrade AG 100 0
Filinvest AG 100 0
Accuratech AG 100 0
Galvarex AG 100 0
Polyfil AG 100 0
Walter (Schweiz) AG 100 100
Santrade Ltd. 100 100
Seco Tools AG 100 100
HC Holding Alpha AG 0 100
Rieger Werkzeugfabrik AG o 100
Sphinx Werkzeuge AG 0 100
Taiwan Sandvik Taiwan Ltd. 100 100
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Seco Tools (S.E.A} Taiwan Branch 100 100
Sandvik Materials Technology Taiwan Limited 100 0
Tanzania Sandvik Mining & Construction Tanzania Limited 100 100
Thailand Sandvik Thailand Limited 91 91
SigmaTEK (Thailand) Ltd. 100 0
Walter (Thailand} Co., Ltd. 100 100
Seco Tools (Thailand) Co., Ltd. 100 100
Tirkiye ‘Walter Cutting Tools Industry and Trade LLC 100 100
Seco Tools Kesici Takimlar Makina SanTic.AS. 100 100
Ukraine LLC Seco Teols Ukraine 100 100
Sandvik Ukraine 100 100
United Kingdom Sandvik Holdings Ltd 100 100
Sandvik Materials Limited 100 100
DSlUnderground UK Ltd. 100 100
DSIUnderground UK Heldings Ltd. 100 100
Edvirt UK Limited 100 100
Sandvik Ltd 100 100
SigmaTEK Europe Limited 100 100
SigmaTEK Business Systems Limited 100 100
Walter GB Ltd. 100 100
Dormer Pramet Ltd 100 100
BTA Heller Drilling Systems Ltd 100 100
Inrock Ltd. (UK) 100 100
Seco Tools (UK) Limited 100 100
Extec Mobile Crushers and Screens Limited 100 100
Tamrock Great Britain Holdings Ltd 100 100
Fintec Crushing and Screening Limited 100 100
Sandvik Osprey Ltd 100 100
CGTech Limited 100 100
Sandvik Services Limited 100 100
Sandvik Materials Technology UK Ltd 100 0
FMT Tooling Systems Limited o] 100
Deswik Europe Limited O 100
Mastercam UK Limited 0 100
USA Sandvik Special Metals LLC 100 0
PennPower Inc. 100 0
Sandvik, Inc. 100 100
ST Acquisition Co. 100 100
Cambrio Acquisition, LLC 100 100
Cimatron Technologies, Inc. (Michigan) 100 100
Cimatron Gibbs LLC (California) 100 100
SigmaTEK Systems, LLC (Delaware) 100 100
ICAM Technologies Corporation US.A. 100 100
Sandvik Financial Services LLC 100 100
DWFritz Automation, LLC 100 100
DWFritz International, Inc. 100 100
DWFritz Metrology, Inc. 100 100
Walter USALLC 100 100
TDM Systems Inc. 100 100
Dimensional Control Systems, Inc. 100 100
Sandvik Machining Solutions USA LLC 100 100
Dura-Mill, Inc. 100 0
Sandvik Rock Processing Solutions North America 100 100
Advanced Theodolite Technology, Inc. 100 100
Metrologic Group Services, Inc. 100 100
MG USA Properties, Inc. 100 100
Precorp Inc. 100 0
uFab LLC 100 100
Dormer Pramet LLC 100 100
Valenite LLC 100 100
Sandvik Materials Technology LLC 100 0
‘Wetmore Tool and Engineering Company 100 100
Artisan Vehicle Systems, Inc. 100 100
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PARENT COMPANY NOTES

Country/location Company 2021 2022
CTMI Tool LLC 100 100
Tamcorp Inc. USA 100 0
GWS Tool Intermediate Holdings LLC 100 100
Indexable Holding LLC 100 100
GWS Tool LLC 100 100
CGlTool LLC 100 100
Alliance CNC LLC 100 100
Benchmark Carbide LLC 100 100
NATC LLC 100 100
Intrepid LLC 100 100
STF Precision LLC 100 100
Taurus Tool LLC 100 100
CJT Tool LLC 100 100
Monster Tool LLC 100 100
DSl Tunneling LLC 100 100
ThermaltekLLC 100 0
Summerill High Precision LLC 100 0
Inrock Drilling Systems, Inc. 100 100
Inrock Acquisitions, Inc. 100 100
Pennsylvania Extruded Tube Co. (PEXCO) 70 0
Diamond Tool Coating, LLC 100 100
Niagara Cutter LLC 100 100
Seco Tools, LLC 100 100
Sandvik Wire and Heating Technology Corporation 100 0
Sandvik Thermal Process Inc. 100 0
Sandvik Mining and Construction USALLC 100 100
Deswik USA Inc. 0 100
Melin Tool Company, Inc. 100 100
CGTech 100 100
Terelion LLC 100 100

Vietnam Sandvik Vietham Company Ltd. 100 100
Seco Tools Vietnam Co Ltd. 100 100

Zambia Sandvik Mining & Construction Zambia Limited 100 100

e ACCOUNTING PRINCIPLES

Subsidiaries

Subsidiaries are entities over which the Parent Company has a con-
trolling influence. Controlling influence exists if the Parent Com-
pany has the power over the investee, meaning the investor has
existingrights that give it the ability to direct the relevant activities, is
expeosed to or has the rights to variable return from its involvement in
the investee and can, throughitsinfluence, affect the retum from the
involvement in the investee. In assessing a controlling interest, de
facto control, potential voting rights that are currently exercisable or
convertible are taken into account.

The financial statements of subsidiaries are included in the con-
solidated financial statements from the date that the controlling
influence commences until the date that control ceases.

For cases inwhich the subsidiary's accounting policies do not
coincide with the Group's accounting policies, adjustments were
made to comply with the Group’s accounting policies.

The consclidated financial statements are prepared inaccor-
dance with the purchase method. In business combinations,
acquired assets and assumed liabilities are identified and classified,
and measured at fair value on the date of acquisition (also knownas a
purchase price allocation).

Transacticn costs in conjunction with acquisitions are directly
recognized in profit orloss for the year as other operating expenses.
Contingent considerations are recognized as financial liabilities

and at fair value on the acquisition date. Contingent considerations
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are remeasured at each reperting period with any change recog-
nized inprofitor loss for the year.

In step acquisitions, when a contrelling interest is achieved, any
net assets acquired earlierinthe acquired units are remeasured at
fairvalue and the result of the remeasurement is recognized in profit
orloss. If the controlling interestis lost upon divestment, net profitis
recegnized in profit orloss. Any residual helding in the divested busi-
nessisthen measured at fair value on the date of divestment andits
effectis recognized in profitor loss for the year.

Shares in Group companies and associated companies

The Parent Company recognizes shares in Group companies and
associated companies in accordance with the cost model, meaning
that transaction costs are includedin the carrying amocunt of held-
ingsin subsidiaries and associated companies. Transaction costs
related to shares in Group companies are recognized directly in profit
or loss in the consclidated financial statements when they arise.
Contingent censideration is valued based onthe probability thatthe
consideraticnwill be paid. Any changesin the provisicn/receivable
are added to/deducted frem the cost. Contingent considerationis
measured at fair value in the consolidated financial statements with
changesinvalue recognized in profit or loss. Dividends from subsid-
iaries arereccgnized in full asincome in profit or less for the year. B
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P13 NON-CURRENT RECEIVABLES AND OTHER

CURRENT RECEIVABLES

2021 2022
Non-current receivables
Derivatives 16 59
Other interest-bearing receivables 10 11
Total 26 70
Other current receivables
Derivatives 65 117
Cther non-interest-bearing receivables 355 403
Other interest-bearing receivables o} 4]
Total 420 520
P14 INVENTORIES

2021 2022
Raw materials and consumables 547 746
Work in progress 214 265
Finished goods and goods for resale 63 94
Total 824 1.105

P15 CAPITAL AND RESERVES

Share capital

According to the Articles of Association of Sandvik AB, the share
capital shall amount tc a minimum of SEK 700,000,000 and amaxi-
mum of SEK 2,800,000,000. Allissued shares are fully paid, have the
same voting rights and are equally entitled to the Company's assets.
Share capital has changed as follows over the past two years:

Quotient value Share capital

Share capital at: No. of shares SEK/share SEK
December 31,2020  1,254,385,923 120 1,505,263,108
December 31,2021 1,254,385,923 120 1,505,263,108
December 31,2022 1,254,385,923 120 1,505,263,108

Adividend is proposed by the Board of Directors in accordance
with the stipulations in the Swedish Companies’ Act, and is
approved at the Annual General Meeting. The proposed dividend
for 2022 is estimated to amount te SEK 6,272 millicn, correspond-
ing to SEK 5.00 per share, the amount has nctbeen recognized as
aliability.

No shares have been reserved for transfer under options or
other agreements.

The Sandvik share is officially listed only on the Nasdaq

Stockholm. Shares canalse be traded in the US in the form of ADRs

{American Depositary Receipts).

The following information is presented in accordance with the
provisions of Chapter 6, Section 2.a. of the Swedish Annual
Accounts Act.

The Parent Company has issued cne series of shares and each
share carries one vote. The total number of shares shallbe no less
than 1,000,000,000 and nc more than 4,000,000,000.

Atthe end of 2022, 1,254,385,923 shares (1,254,385,923) witha
quotient value of SEK 1.20 per share had been issued. Sharehold-
ers have a preferential right tc subscribe to newly issued shares
issued for cash or with terms and conditions concerning rights of
set off. All shares are fully negotiable.

PARENT COMPANY NOTES

@ ACCOUNTING PRINCIPLES

Undistributable equity
Undistributable equity may not be paid to the shareholders in the
form of dividends.

Statutoryreserve

The purpose of the statutoryreserve has been to tie up part of the
net profit that is not needed to cover an accumulated deficit. The
statutory reserve includes amounts that before January 1, 2006,
were included in the share premiumreserve.

Distributable equity
Share premium reserve

Comprises the value of shares that have beenissued at a premium,

meaning the price paid was in excess of the share’s quotient value.
Theamountreceived in excess of the quotient value was trans-
ferred to the share premiumreserve.

Retained earnings

Retained earnings comprise the distributable reserves recognized
in the preceding year less any dividend declared. The total of such
profits brought forward and the profit for the year constitute the
total distributable reserves, thatis the maximum amount available
for distribution te the shareholders. ®

P16 PROVISIONS FOR PENSION AND OTHER NON-
CURRENT POST-EMPLOYMENT BENEFITS

The Parent Company’s recognized pension provision was

SEK 551 million (242). The Parent Company’s PRI pensicons are
secured through Sandvik’s own pension foundation, the Sandvik
Pension Foundation in Sweden. Sandvik AB and most of its
Swedish subsidiaries are members of the foundation. The defi-
citwas recognized as a liability in the companies. The Parent
Company's funded obligations mainly comprise TP Plans.

Present value of funded and unfunded pension ebligations

2021 2022
Present value of funded and unfunded pension
obligations 2,620 2319
Plan assets 1,864 1,781
Deficit in the assets of the pension foundation 513 8
Net amount recognized for pension obligations -242 -551
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PARENT COMPANY NOTES

P17 OTHER PROVISIONS

Employee Environmental Legal Other

Warranties Restructuring benefits obligations disputes obligations Total
Balance at January 1. 2021 3 295 128 17 0 3 447
Provisions made during the year - -10 1186 - - - 106
Provisions used during the year -1 -138 -116 -6 - - -261
Unutilized provisions reversed during the year - -6 - - - -3 -8
Reclassifications 0 - - - - O 0
Balance at December 31, 2021 2 141 128 11 0 0 283
Balance at January 1. 2022 2 141 128 11 0 0 283
Provisions made during the year 1 112 85 - - 4] 188
Provisions used during the year 0 -79 -78 -9 - - -166
Unutilized provisions reversed during the year - - 0 - - - 0
Reclassifications - 1 -1 - - - 0
Balance at December 31, 2022 3 175 135 2 0 0 315
P18 NON-CURRENT INTEREST-BEARING LIABILITIES
Non-currentinterest-bearing liabilities fall due as follows:

2021 2022
Within one to five Later than five Within one to five Later than five
years years Total years years Total

Loans from Group companies - 1 1 - 1 1
Cther liabilities " 7127 7,999 15126 17,104 13127 30.221
Total 7127 8.000 15.127 17.104 13.128 30.232
1) Other liabilities mainly comprise bondfoans.
P19 ACCRUED EXPENSES AND P21 TRANSACTIONS WITH RELATED PARTIES

DEFERRED INCOME

Sales to Group companies from the Parent Company amecunted
to SEK 11,722 million (11,009), or 89 percent (90) of total sales.
2021 2022 The share of exports was 60 percent (60). The Parent Company's
Personnel related 1,361 1,175 purchases from Group companies amounted to SEK 2,234 million
(2149), or 20 percent (21) of total purchases. The Parent Com-

Expense related to finance 226 413 ] A

pany granted no loans to asscciated cempanies. Guarantees have
Cther 132 41 L ) o

been made for cbligations of associated companies in the amount
Total 1.719 1.629

of SEK 0 million (0). All transactions are effected at “arm’s length”
basis.
For informationregarding employment agreements see note G4.

P20 CONTINGENT LIABILITIES AND

PLEDGED ASSETS
Contingent liabilities 2021 2022
Guarantees issued for customers and others 5 -
Other contingencies 18044 21,5665
Total 18,049 21565

The Parent Company’s surety undertakings and centingent liabili-
ties amounted to SEK 21,565 million (18,049), of which SEK 14,770
millicn (13,575) related te the Parent Cempany’s guarantees for
Sandvik Treasury AB's financial borrowings. The remainder com-
prised mainly indemnity bends for commitments of Group com-
panies to their customers and vendors on advances received and
various types of perfoermance bends and guarantees to financial
institutions relating to local borrowings, and guarantee facilities
aswell as tc pension commitments.

No assets of the Parent Company had been pledged in 2021
and 2022.
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P22 SUPPLEMENTARY INFORMATIONTO

THE CASH FLOW STATEMENT

Cash and cash equivalents 2021 2022
Cash and cash equivalents comprise:

Cash and bank 0 0
Total in the balance sheet 0 0
Total in the cash flow statement 0 0
Interest and dividend paid and received 2021 2022
Dividend received 2818 8,125
Interest received 260 909
Interest paid -503 -739
Total 2575 8.295
Other adjustments for non-cash items, etc. 2021 2022
Changes in value if financial instruments -143 698
Unappropriated results of associated companies - -
Gains and losses on disposal of non-current assets -58 -12
Gains on disposal of companies and shares 2,759 -3
Provision for pensions -62 309
Other provisions -165 32
Other -290 840
Total 2.041 1.864

P23 EVENTS AFTER THE END OF THE PERIOD

Ne major events to report after the end of the reporting period.

PARENT COMPANY NOTES
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BOARD STATEMENT ON DIVIDEND PROPOSAL

BOARD STATEMENT ON DIVIDEND PROPOSAL

Board statement in accordance with Chapter 18, Section 4
of the Swedish Companies Act.

The nature and extent of the company's operations are
stated in the Articles of Association and issued annual
reports.

Such nature and extent do not entall risks over and
above those inherent, or reasonably to be expected, inthe
industry or otherwise inherent in business operations. For
information on significant events, reference is made to the
Directors' Report.

The company's financial position as of December 31,
2022, is apparent from this Annual Report. The proposed
dividend does not infringe on investments deemed to be
required.

In addition, the company's liguidity reserve is in the
form of an unutilized revolving credit facility amounting

to SEK 11,000 million, which means that the company
should reasonably be able to meet unexpected events
and temporary fluctuations in cash flows of reasonable
proportions. The company’s financial position supports
the assessment that the company will be able to continue
its business and meet its obligations in both the short and
long term.

In view of the above and based on what the Board is
otherwise awars of, the proposed dividend in the Board's
opinionis justified considering the requirements which
the nature, extent and risks associated with the opera-
tions place onthe size of the equity of the company, and
also taking into consideration the company's need to
strengthen its balance sheet, liquidity and financial posi-
tionin general.

Stockholm, March 8, 2023

Sandvik Aktisbolag (publ}
BOARD OF DIRECTORS
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PROPOSED APPROPRIATION OF PROFITS

PROPOSED APPROPRIATION OF PROFITS

The Board of Directors proposes that the profits at the
disposal of the Annual General Meeting:

The Board of Directors and the President hereby certify
that the Annual Report has been preparedinaccordance
with generally accepted accounting principles n Sweden,
12,575,486,423  and that the consolidated financial statements have been
14,5621,864,350  prepared in accordance with the international financial
SEK 27,097350,773  reporting standards referred to in the regulation (EU) no.
be appropriated as follows: 1606/2002 of the European Parliament and Council dated
adividend of 5.00 SEK per share July 19, 2002, pertaining to the application of international
to the shareholders 6,271,929,615 financial reporting standards. The Annual Report and the
profits carried forward 20,825,421,158  consolidated financial statements give a true and fair view
SEK 27,097350,773  of the Parent Company's and the Group's financial position
and results. The Report of the Directors pertaining to the
The proposed record date for dividends is Tuesday, May Parent Company and the Group gives a fair overview of the
2,2023. development of the Parent Company's and the Group's

profits carried forward
and result for the year

The income statements and the balance shests of
the Group and of the Parent Company are subject to the
adoption by the Annual General Meeting on Thursday,

operations, financial position and results, and describes
the significant risks and uncertainties facing the Parent
Company and the companies included in the Group.

April 27,2023,
Stockholm, March 8, 2023
Johan Molin Jennifer Allerton Thomas Andersson
Chairman Board member Board member

Claes Boustedt
Board member

Andreas Nordbrandt
Board member

Marika Fredriksson
Board member

Helena Sternholm
Board member

Thomas Lilja
Board member

Kal Warn
Board member

Stefan Widing
Board member
President and CEO

Our auditors' report was submitted on March 9, 2023
PricewaterhouseCoopers AB

Peter Nyllinge
Authorized Public Accountant
Partnerin charge

Anna Rosendal
Authorized Public Accountant
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AUDITORS' REPORT

AUDITORS REPORT

Unofficial transtation

To the general meeting of the shareholders of Sandvik AB
{publ), corporate identity number 56566000-3468

Report on the annual accounts and
consolidated accounts

Opinions

We have audited the annual accounts and consolidated accounts
of Sandvik AB (publ) for the year 2022. The annual accounts and
consclidated accounts of the company are included on pages
42-133 in this dococument.

In our opinion, the annual accounts have been prepared in
accordance with the Annual Accounts Act and present fairly, inall
material respects, the financial position of parent company and the
Group as of 31 December 2022 and its financial performance and
cash flow for the year then ended in accordance with the Annual
Accounts Act. The consclidated accounts have been prepared
inaccordance with the Annual Accounts Act and present fairly, in
all material respects, the financial position of the Group as of 31
December 2022 and their financial performance and cash flow
for the year then ended in accerdance with International Financial
Reporting Standards (IFRS), as adopted by the EU, and the Annual
Accounts Act.

A corpoerate governance statement has beenprepared and is in
agreement with the Annual Accounts Act. The statutory adminis-
traticn repert and the corporate governance statement are consis-
tent with the other parts of the annual accounts and consolidated
accounts.

We therefore recemmend that the general meeting of share-
holders adopts theincome statement and balance sheet for the
parent company and the Group.

QOur opinions inthis report on the annual accounts and consol-
idated accounts are consistent with the content of the additional
report that has been submitted te the parent company's audit
committee in accordance with the Audit Regulation (537/2014)
Article 11.

Basis for Opinions
We conducted our audit in accordance with International Stand-
ards on Auditing (ISA) and generally accepted auditing standards
in Sweden. Our responsibilities under those standards are further
described in the Auditer's Responsibilities section. We are inde-
pendent of the parent company and the Group in accordance with
professional ethics for accountants in Sweden and have other-
wise fulfilled our ethical responsibilities in accordance with these
requirements. This includes that, based onthe best of our knowl-
edge and belief, no prohibited services referred tc in the Audit
Regulation (937/2014) Article 5.1 have been provided to the audited
company or, where applicable, its parent company crits controlled
companies within the EU.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis fer our opinions.

Our audit approach

Audit scope

We designed our audit by determining materiality and assessing
the risks of material misstatement inthe consclidated finan-

cial statements. In particularwe considered where management
made subjective judgements; for example, in respect of signifi-
cant acceounting estimates that involved making assumpticns and
considering future events that are inherently uncertain. Asinall of
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our audits, we alsc addressed the risk of management cverride of
internal controls, including among other matters consideration of
whether therewas evidence cf bias that represented arisk of mate-
rial misstatement due to fraud.

We tailored the scope of our auditin order to perform sufficient
work to enable us to provide an opinicn on the censclidated finan-
cial statements as a whole, taking intc account the structure of the
Group, the accounting processes and contrels, and the industry in
which the Group operates.

Sandvik conducts business via subsidiaries in many territories.
Operationally, the business is organized in divisions that are aligned
with the Greup's Business Areas. There are joint functions at vari-
ous levels of the Group to support the operaticnal activities of the
divisions.

In order to tailor our overall audit appreach, we have updated our
understanding of how the Group's business is crganized, about
important systems and processes as well as the internal controls
putinplace to provide comfort to management and the directors
with respect to precision of the financial reporting. For this pur-
pose, we have held interviews with management at varicus levels
of the Group and heads of Group functicns to discuss the business
and the Group's strategy. We have also obtained and read man-
agement repcrts, paolicies, instructions and planning and steering
documents. In addition, we have had a close dialogue with both
Group Internal Auditand Group Internal Controls in order to share
knowledge and coordinate activities when relevant.

With all of this as a starting pcint and for the purpose of express-
ingan cpinion on the consclidated accounts, we tailored the Group
audit scope consisting of the most important reporting units.

Most subsidiaries of the Group are alsc subject to statutory audit
requirements. The central team was responsible for the audit of
significant IT systems, processes, transaction flows and functions
including the consclidation and the parent company accounts. The
lecal teams were respoensible for auditing items related to the oper-
ations in each reporting unit that emanates from local production
and sales activities.

Materiality

The scope of our auditwas influenced by our application of materi-
ality. An audit is designed to obtain reascnable assurance whether
the financial statements are free from material misstatement. Mis-
statements may arise due to fraud or error. They are considered
material if individually cr in aggregate, they could reascnably be
expected toinfluence the economic decisions of users taken on
the basis of the consolidated financial statements.

Based on cur professicnal judgement, we determined certain
quantitative thresholds for materiality, including the overall Group
materiality for the consclidated financial statements as a whole.
These, together with qualitative considerations, helped us to deter-
mine the scepe of cur audit and the nature, timing and extent of
our audit procedures and to evaluate the effect of misstatements,
bothindividually and inaggregate on the financial statements as a
whole.

Key audit matters

Key audit matters of the audit are those matters that, in cur pro-
fessional judgment, were of most significance in our audit of the
annual accounts and consolidated accounts of the current period.
These matters were addressed in the context of our audit of, and
in forming our opinion thereon, the annual accounts and consoli-
dated accounts as awhole, butwe do not provide a separate opin-
ion on these matters.
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Key audit matter

AUDITORS' REPORT

How our audit addressed the Key audit matter

Revenue recognition in the appropriate period
The Group manufactures and sells preducts and services to its
customers globally, mainly through its own distributicn network.
Sales contracts contain varicus performance cbligations and
cther terms and the determinaticn of when significant perfor-
mance cbligations have been metvaries albeita specific pointin
time can often be established. The Group has analyzed its varicus
sales contracts and concluded on the principles fer deciding in
which period or periods the Group’s sales transactions should be
recognized as revenue.

Disclosuresin notes G2, G3 and P2 provide additional information
on how the Group accounts for its revenue.

Our auditincluded but was not fimited to the following activities:

— Mapped and evaluated selected systems and processes for
revenue recegniticn and tested a sample of key controls.

— Evaluated whether the Group accounting principles for revenue
recognition comply with IFRS.

— Tested a sample of sales transactions for compliance with the
Group acceunting principles.

— Performed data analytical procedures to identify and evaluate a
sample cf manual and autcmatic journal entries.

— Traced disclosure information to accounting records and other
supporting documentation.

Measurement of goodwill and intangible assets with an indefinite
life including acquired intangible assets

The majority of Sandvik's intangible assets have been acquired
externally, mostly threugh acquiring businesses, and represent
significantamounts. Assets with indefinite useful life such as good-
will are not subject to yearly depreciation. Instead, an annual test
will show whether the carrying amount for the cash generating unit
can still be supported. Sandvik has acquired several businesses
containing intangible assets during 2022.

There are a number of instances where management'’s judgment
is decisive for the accounting treatment, both in connection with
acquiring businesses and in connection with annual impairment
tests.

Note G13 contains additicnal infermation on the Group's
intangible assets and the significant assumptions applied in the
annual impairment tests. In note G31 there is additional information
about business combinations, accounting principles and acquired
intangible assets.

OQur auditincluded but was not fimited to the following activities:

— Assessed the model used by the Group forimpairment test-
ing and evaluated the significant assumpticns for establish-
ing forecasted cash flows and discount interest rates used for
calculating the value-in-use of the cash generating units. In
our evaluation, we have compared with the historic business
performance and the Group's forecasts and strategic plan-
ning as well as with external data sources when possible and
relevant.

— Evaluated whether the purchase price allocations of the
significant acquisitions made during the year meetthe
requirements of IFRS and have been prepared according
to generally accepted practices. Assessed that significant
assumptions used to measure values of acquired assets are
reascnable. We have invclved valuation specialists when
conducting our work.

— Traced disclosure information to accounting records and other
supporting documentation.

Measurement of inventory
Sandvik keep significant stocck of raw materials, spare parts and
work-in-pregress at its producticn units and steres of finished
goods mostly at its sales units and distribution centres. The
inventory balance is material and measurement of inventory is
important for a fair presentaticn of gross margin. A due process
is required to prepare accurate reporting of the acquisiticn cost
when precurement, production and logistical processes are
complex. Establishing product costing requires many instances
of management judgment with effect cn the reperted values. This
includes assessing normal preducticn levels, foreign currency,
prices of raw materials and allocation of other direct and indirect
costs. For finished goods, assessment is needed of cbsclescence
and how sellable the preducts are. Finally, there is a complexity
in menitoring and measuring volumes particularly for some raw
materials and woerk in progress as well as eliminating effects from
intra Group transactions.

Netes G18and P14 previde infermation about the the Group's
accounting principles for measuring inventory and additional
information on the line item.

OQur auditincluded but was not fimited to the following activities:

— Mapped and evaluated selected systems and processes for
inventery and tested a sample of key coentrols for establishing
cost.

— Tested, cnasample basis, stocks of raw materials to actual
prices. Assessed the reasonableness of the product costing for
work inprogress and finished goods.

— Participated in stock takes at many locations and tested the
cut-off of deliveries in or out of inventory.

— Obtained the Group's monitoring controls of slow mowers and
assessments of obsolescence as well as net selling prices.

— Traced disclosure information to accounting records and other
supperting documentaticn.
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AUDITORS' REPORT

Accounting for the separation and distribution of shares in
Alleima Holding AB

The Annual General Meeting decided on April 27, 2022 to distribute
all shares in Alleima Helding AB (former Business Area Sandvik Mate-
rials Technelogy) to the shareholders of Sandvik, whereby five shares
in Sandvik AB would entitle to cne share in Alleima Holding AB.

Thefirst day of trading of the Alleimashares was August 31, 2022,
on Nasdaq Stockholm. On distributicn of the Alleima shares, Sandvik
recognized a net capital lessin discentinued cperaticns, represent-
ing the difference between the fair value of Alleima and the carrying
value of Alleima’s net assets at the time of distribution.

Alleima has been presented since the first quarter 2022 as
discontinued operations in the consclidated income statement
separately from continuing operations with comparative numbers
presented accordingly. Acceunting for discontinued operations
requires identifying and separating the financial effects from
centinuing and discontinued operations as well as ensuring that the
criteria in IFRS are fulfilled to account for discontinued operaticns.

In Nete G32 there is additicnal information about the Group's
accounting principles with regards to divestments, assets held for
sale and discontinued operations.

Our audit procedures included, but were not limited to:

— Assessed Sandvik's policies and procedures for accounting for
discontinued operations in compliance with IFRS.

— Assessed the financial effects from the discontinued
operaticns and that they had been appropriately separated
from continuing cperaticns.

— Evaluated the presentaticn of the netloss from the distributicn
of Alleima and its compliance with IFRS.

— Traced disclosure information to accounting records and other
supporting documentation.

Other Information than the annual accounts and
consolidated accounts

This document also contains other infermation than the annual
accounts and consolidated accounts and is found on pages 1-41
and 154-156, and the Statutory Sustainability Report and Sustain-
able Business Report on pages 7-9, 13-16, 63-67 and 138-152.
This other information also contains the Remuneration report that
we expect toreceive after the release of the Auditors’ repert. The
Board of Directors and the Managing Director areresponsible for
this other information.

Our opinion on the annual accounts and consolidated accounts
does not cover this other information and we do not express any
form of assurance conclusion regarding this other information.

In connection with our audit of the annual accounts and con-
solidated accounts, cur respensibility is to read the information
identified above and consider whether the information is mate-
rially incensistent with the annual accounts and censclidated
accounts. In this precedure we alsc take into account cur knowl-
edge otherwise obtained in the audit and assess whether the
information otherwise appears to be materially misstated.

If we, based on the work performed concerning this informa-
tion, conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing
toreportin thisregard.

Responsibilities of the Board of Director's and

the President and CEO

The Beard of Directors and the Managing Directer are respensi-

ble for the preparaticn of the annual accounts and consolidated
accounts and that they give a fair presentation in accerdance

with the Annual Accounts Act and, concerning the consolidated
accounts, inaccordance with IFRS as adopted by the EU. The Beard
of Directors and the Managing Directer are alsc responsible for
suchinternal contrel as they determine is necessary to enable the
preparation of annual accounts and consoclidated accounts that are
free from material misstatement, whether due to fraud or error.

In preparing the annual accounts and consclidated accounts,
The Board of Directers and the Managing Director are responsi-
ble for the assessment of the company’s and the group's ability to
continue as a going concern. They disclose, as applicable, mat-
ters related to going concern and using the going concern basis
of accounting. The going concern basis of accountingis hewever
not applied if the Beard of Directors and the Managing Director
intend to liquidate the company, to cease cperations, orhasno
realistic alternative butto do so.

The Audit Ccmmittee shall, without prejudice to the Beard
of Director’s responsibilities and tasks in general, among cther
things oversee the company'’s financial reporting process.
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Auditor's responsibility

Our objectives are to obtain reascnable assurance about whether
the annual acceunts and consolidated accounts as awhole are
free from material misstatement, whether due to fraud or error, and
to issue anauditor's report that includes our opinions. Reasona-
ble assuranceisa highlevel of assurance, butis nota guarantee
that an audit conducted in accordance with ISAsand generally
accepted auditing standards in Sweden will always detect a mate-
rial misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these annual
accounts and censclidated accounts.

A further description of our respoensibility for the audit of the
annual accounts and censclidated accounts is available on Revi-
sorsinspektionen’s website: www.revisorsinspektionen.se/revi-
sornsansvar. This descriptionis part of the auditor's report.

Report on other legal and regulatory requirements

The auditor's audit of the administration of the company and
the proposed appropriations of the company's profit or loss
Opinions

Inaddition to our audit of the annual accounts and consolidated
accounts, we have also audited the administration of the Beard of
Director’s and the Managing Director of Sandvik AB (publ) for the
year 2022 and the preposed appropriations of the company’s profit
orloss.

We recommend to the general meeting of shareholders that the
profit be appropriated in accordance with the proposal in the stat-
utory administration repertand that the members of the Beard of
Director's and the Managing Director be discharged from liability
for the financial year.

Basis for Opinions
We conducted the auditin accordance with generally accepted
auditing standards in Sweden. Our respensibilities under these
standards are further described in the Auditcr's Responsibilities
section. We are independent of the parent company and the group
in accordance with professional ethics for accountants in Sweden
and have otherwise fulfilled our ethical respensibilities in accord-
ance with these requirements.

We believe that the audit evidence we have obtainedis suffi-
cient and appropriate to provide a basis for our opinions.

Responsibilities of the Board of Director's and

the Managing Director

The Board of Directors is responsible for the proposal for appropri-
ations of the company’s prefit or loss. At the proposal of a dividend,
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this includes an assessment of whether the dividend is justifiable
considering the requirements which the company’s and the group’s
type of operations, size andrisks place on the size of the parent
company’s and the group’ equity, consolidation requirements, liquid-
ity and position in general.

The Beoard of Directors is responsible for the company's organi-
zation and the administration of the company’s affairs. Thisincludes
among other things continuous assessment of the company’s and
the group’s financial situation and ensuring that the company s
organizaticn is designed so that the accounting, management of
assets and the company's financial affairs otherwise are centrolled
in a reassuring manner. The Managing Director shall manage the
ongoing administraticn accerding to the Board of Directors’ guide-
lines and instructions and among cther matters take measures that
are necessary to fulfill the company’s accounting in accordance
with law and handle the management of assets in a reassuring
manner.

Auditor's responsibility

Our objective concerning the audit of the administration, and thereby

our opinicnabeut discharge from liability, is to cbtain audit evidence

to assess with areascnable degree of assurance whether any mem-

ber of the Board of Directors or the Managing Directer in any material

respect:

— has undertaken any acticn or been guilty of any omissicn which can
give rise to liability to the company, or

—in any other way has acted in contraventicn of the Companies Act,
the Annual Accounts Act or the Articles of Association.

Our objective concerning the audit of the proposed appropriations

of the cempany’s prefit or loss, and thereby our opinion about this,

is to assess withreasonable degree of assurance whether the pro-

posal is in accordance with the Companies Act.

Reasonable assuranceis a high level of assurance, butis ncta
guarantee that an audit conducted in accordance with generally
accepted auditing standards in Sweden will always detect actions
or omissions that can give rise to liability to the company, or thatthe
proposed appropriaticns of the company's profit orloss are notin
accordance with the Companies Act.

Afurther description of our responsibility for the audit of the
administrationis available on Reviscrsinspektionen’s website: www.
revisorsinspektionen.se/reviscrnsansvar. This description is part of
the auditor'sreport.

The auditor’'s examination of the ESEF report
Opinion
Inaddition to our audit of the annual accounts and consolidated
accounts, we have alsc examined that the Board of Directors and the
Managing Director have prepared the annual accounts and censcli-
dated accounts in a fermat that enables uniform electronic reporting
(the Esefreport) pursuant to Chapter 16, Section 4 a of the Swedish
Securities Market Act (2007:528) for Sandvik AB (publ) for the finan-
cial year 2022.

Our examination and our opinion relate cnly to the statutory
requirements.

In our opinion, the Esef report has been prepared in a format that,
in all material respects, enables uniform electrenic reporting.

Basis for opinions

We have performed the examinationin accordance with FAR's rec-
ommendation RevR 18 Examination of the Esef report. Ourrespon-
sibility under this recommendationis described inmore detail in
the Auditors’ respensibility secticn. We are independent of Sandvik
AB (publ) in accordance with professional ethics for accountants in

AUDITORS' REPORT

Sweden and have ctherwise fulfilled cur ethical responsibilities in
accordance with these requirements.

We believe that the evidence we have obtained is sufficient and
appropriate tc provide a basis for cur opinion.

Responsibilities of the Board of Director's and

the Managing Director

The Board of Directors and the Managing Director are responsi-
ble for the preparation of the Esef report in accordance with the
Chapter 16, Section 4(a) of the Swedish Securities Market Act
{2007:528), and for such internal control that the Board of Directors
and the Managing Director determine is necessary to prepare the
Esef report without material misstatements, whether due to fraud
or error.

Auditor'sresponsibility

Ourrespoensibility is to obtain reasonable assurance whether the
Esef reportis in all material respects prepared in a format that meets
the requirements of Chapter 16, Secticon 4(a) of the Swedish Securi-
ties Market Act (2007:528), based on the procedures performed.

RevR 18requires us to planand execute procedures tc achieve
reascnable assurance that the Esefreport is prepared in a format
that meets these requirements.

Reascnable assurance is a high level of assurance, butitis nota
guarantee that an engagement carried out accerding te RevR 18 and
generally accepted auditing standards in Sweden will always detect a
material misstatement when it exists. Misstatements canarise from
fraud or error and are considered material if, individually or in aggre-
gate, they could reasonably be expected to influence the economic
decisions of users taken cn the basis of the Esef report.

Theaudit firm applies ISQC 1 Quality Contrel for Firms that Perform
Audits and Reviews of Financial Statements, and other Assurance and
Related Services Engagements and accordingly maintains a compre-
hensive system of guality control, including documented policies and
proceduresregarding compliance with professional ethical require-
ments, professional standards and legal and regulatery requirements.

The examination involves obtaining evidence, through varicus
procedures, that the Esef report has been prepared in a format that
enables uniform electronic reporting of the annual accounts and
consolidated accounts. The procedures selected depend on the
auditor's judgment, including the assessment of the risks of material
misstatement in the report, whether due to fraud or error. In carry-
ing out this risk assessment, and in order to design procedures that
are appropriate in the circumstances, the auditor considers those
elements of internal control thatare relevant to the preparation of the
Esefreport by the Board of Directors and the Managing Director, but
not for the purpose of expressing an opinicn on the effectiveness of
those internal controls. The examination also includes an evaluation
of the appropriateness and reasonableness of assumptions made by
the Board of Directors and the Managing Director.

The procedures mainly include avalidation that the Esef report
has beenprepared ina valid XHTML format and a reconciliation of
the Esefreport with the audited annual accounts and consolidated
accounts.

Furthermore, the procedures also include an assessment of
whether the censolidated statement of financial performance, finan-
cial position, changes in equity, cash flow and disclosures in the Esef
reperthas been marked with iXBRL in accordance with what follows
from the Esef regulation.

PricewaterhouseCocpers AB, Torsgatan 21, 113 97 Stockholm, was
appointed auditor of Sandvik AB (publ) by the general meeting of the
shareholders onthe 27 April 2022 and has been the company’s audi-
tor since the general meeting of the shareholders on 27 April 2018.

Stockholm March 9, 2023
PricewaterhouseCoopers AB

Peter Nyllinge
Authorized Public Accountant
Partner in charge

Anna Rosendal
Authorized Public Accournitant
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NF1 ABOUT THIS REPORT

This is the seventeenth consecutive year of sustainable business
reporting for Sandvik, published on March 10, 2023, and we will
centinue our annual sustainability reporting. The data in this repert
refers tc the 2022 fiscal year. The Our most recent Sustainable
Business Repoertwas publishedin March 2022. In the nen-financial
notes, information on strategy, management approach, stake-
helder dialegues and sustainakility data are presented.

Information meeting the Swedishlegal requirements on sustain-
ability reporting, the Statutery Sustainability Repert, and Sandvik
Sustainable Business Report, are found cn pages 2-3, 7, 13-14,
63-67 and 139-153. See note P12 for alist of entities included in
the figures, unless otherwise stated.

This report has been prepared in accordance with the Global
Reporting Initiative, GRI Standards 2021. The figures presented
are the accumulated figures for 2022 for all active reporting units,
unless ctherwise stated. An operational control approach was
used for censclidations. It covers our material aspects defined
in the materiality assessment described in on page 63 andithas
been reviewed by an external party. No restatements of informa-
tion from previous reporting periods have been made. Inthe sus-
tainakility reportall datarelated te Sandvik Materials Technology?
Alleima have been excluded, except for employee engagement
related to collective bargaining agreements (page 141) for 2021 as
datawas collected by country level historically.

Asof 2022, we report in accordance with the Task Force on Cli-
mate-related Financial Disclesures (TCFD). Sandvik alsc repertsin
accordance with the Sustainability Accounting Standards Board
(SASB) reporting standard. We disclese our climate and water
impact through the non-profit organization COP.

Sandvik is a signatory te the UN Global Compact (UNGC) since
2013 and reports on the ten principles inaccordance with the UN
Global Compact Advanced level criteria.

The assurance provider was engaged by the Board of Directors
and the CEO of Sandvik to undertake a combined assurance of the
Sandvik Annual Report 2022. The assurance provider is indepen-
dent to Sandvik.

Sandvik Code of Conduct, Sandvik Supplier Code of Con-
duct and Sandvik Business Partner Code of Conduct are publicly
available cn home.sandvik/sustainablebusiness. Sandvik Group
policies are classified as an internal doccuments and are available
on the company intranet. All policies have been approved by the
Group Executive Management team, and 14 poelicies, including the
Anti-Bribery and Cerrupticn Policy, have been approved by the
Board of Directors. Our Greup pelicy commitments apply to the
whole organization, including business relationships, and are com-
municated via the line crganization.

Detailed information regarding cur reporting can be found at
home.sandvik/sustainablebusiness.

NF2 STAKEHOLDER DIALOGUES

We have defined a number of stakeholders who can be expected
to be affected by Sandvik or have an effect on Sandvik, of which
the most significant are customers, employees and investors.
Throughout the year we have engaged with stakeholders, both to
understand their relation to Sandvik and to identify impacts, risks
and opportunities as part of the materiality assessment.

Some examples 2022: Group or individual meetings withana-
lysts, investers and shareholders discussing strategy implemen-
tation, theimpact from the 2030 Sustainability Goals on Sandvik's
business, targets and target outcome, and our contribution to the
UN Sustainable Development Goals. In 2022, Sandvik met withall
majer shareholders. Customer dialegues are held continuously,
including issues such as product develcpment for improved safety,
energy efficiency and electrification. There are centinuous dia-
logues with employees through meetings, employee surveys and
performance dialogues, and sustainability-related questions are
included in the Sandvik employee survey. Sandvik regularly meets
with unions and discusses the sustainability agenda. We partic-
ipated in conferences and roundtable discussicns arranged by
organizations and academia, for example the Swedish Internaticnal
Development Cooperation Agency (SIDA), Engineers Without Bor-
ders, the Copenhagen Business Scheol, the Stockhelm Scheol of
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Economics and the University College of Gavle. We have a stra-
tegic partnership with the KTH Royal Institute of Technclogy in
Stockholm, Sweden.

Membership in organizations

Sandvik is a member of the UN Glcbal Compact Sandvikis also
partof the industry association Jernkentoret (steel preducers),
Svemin (mines, minerals and metal producers), the Cobolt Institute
and the Internaticnal Tungsten Industry Asscciation.

NF3 CODE OF CONDUCT

The Sandvik Code of Conductis based on our core values and con-
firms our streng cemmitment to ethical and responsible business
practices and compliance with relevant laws and regulations in all
markets where we operate. Our Code of Conduct sets the princi-
ples for how we must act and which business decisions we must
make as individuals and as a company and it provides guidance in
our actions and everyday business decisions.

Sandvik has seta target to train 100 percent cf employees and
long-term contractors hired for more than 90 days inthe Code of
Conduct. The training contains sections dedicated to anti-brib-
ery, corruption, diversity and inclusion and more. Every quarter. a
training report is generated te monitor this target. By the end of
2022,95 percent (97) of employees and long-term contractors
had completed the Code of Conduct training. All members of the
Group Executive Management and the Board of Directors have
undergone training in the Code. A target has also been set for
onboarding of new employees, whereby 90 percent of new employ-
ees should be trained within three months from being hired. The
outcome by the end of 2022 was 77 percent(72). To reinforce the
Code of Conduct principles, a new training program was depleyed
in 2022, aimed towards employees who conducted Code of Con-
duct training more than twe years ago. By the end of 2022, 89 per-
cent had completed the training.

NF4 WHISTLEBLOWING (SPEAK UP)

Employees and external parties who witness a viclation of the
Code of Conduct, laws or our policies can report the violation,
ancnymously if preferred, through the global reporting toel Speak
Up. The possibility to speak up is animportant part of the Sandvik
culture, helping to build trust, impreve the work envirconmentand to
reduce risk for the company.

Our Speak Up training increases awareness and trust in the Sand-
vik whistleblowing process. In 2022, we trained 4,534 new employ-
ees. In our employment engagement survey 93 percent of the
employees responded positively to the question *| am aware that
Sandvik has a whistleblowing process (Speak Up) for reporting vicla-
tions of our Code of Conduct or company policies”.

Speak Up is available throcugh the Sandvik internetand intranet
portals, aswell as through telephone hotlines 24 hours aday, 7 days
a week, in all major countries where Sandvik operates. Speak Up
reports are screened and each case is then assigned aninvestigator
that conducts the investigation, supperted by a specialistinvestiga-
tion function.

In 2022, 290 Speak Up incidents {199), excluding inquiries, were
reported (see distribution inchart). 91 percent (87) of the cases were
closedwithin 90 days and the substantiation rate of closed cases
amoeunted to 35 percent (31). 1 percent (1) of all Speak Up reperts
related to humanrights matters and six casesrelated to bribery and
kick-backs. All Speak Up cases areinvestigated and concluded as
either substantiated or unsubstantiated based on the allegations.
Asubstantiated case would in the firstinstance be a breach of the
Code of Conduct, other palicies and procedures or a contractual
obligation. Depending on findings and the nature of supporting
evidenceitmay also imply a breach of law. The consequences of
a substantiated case range fromwarnings and improvements of
contrels and trainings up to dismissal of an employee, termination or
non-renewal of contractwith a business partner or referral of a case
torelevantauthorities for further investigaticn. The execution of the
consequences are carefully managed within the remit of the law and
our policies including the cbligation to protect the identity of the
whistleblower and relevant data privacy regulations.
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Number

Speak Up Reports 2021 2022
Human relations 83 152
Compliance 32 42
Theft and misappropriation 8 25
Business records and information 10 11
Environment, health and safety 18 22
Inquiries 21 30
Other 48 38
Total 220 320
NF5 COMPLIANCE

The compliance work during 2022 was heavily impacted by the
sanctions against Russia and the decisicn to pause and later wind-
down all Sandvik business operaticns in and with the country. In
respense to the develepments, several approval processes were
developed, updated and implemented.

The ever-increasing complexity of the regulatory, glebal land-
scapealsoresultedin a key focus onour digital journey and to fur-
ther develop cur data-driven, risk-based approach to enable better
decisionmaking. In 2022, we introduced an app-based solution for
Conflict of Interest Management. Iltis the first step in delivering a
mere streamlined, transparent and secure process for managing
some of the key compliancerisk areas.

The Compliance House —a tool enabling, ameng cther things,
each entity to understand and werk with its own compliance risks
and increasing transparency arcund the implementation of controls
— continued to be highly prioritized as a cornerstene of our Group
Compliance programs. In 2022, the tool was further operaticnal-
ized and embedded inthe line ocrganization. At year-end 2022, all
business entities wereincluded in the tocl, except a fewrecently
acquired entities which were assessed fer compliancerisksin the
due diligence process, and certain entities which mainly perform
administrative tasks and internal services and hence are consid-
ered low risk. 357 (92 percent) of the cperaticnal units in the tool
revised their self-assessment during the year. The Compliance
House also requires each entity to communicate to its employees
annually cnanti-corrupticn, competition law and data privacy. As of
December 31, 2022, 94 percent of the entities responded that they
had fulfilled their anti-corruption communication. The correspond-
ing figure for competition law and data privacy communication were
93 percent and 92 percent, respectively.

Compliance training was offered to employees indifferent for-
mats, including e-learning, webinars and classroom training. More
than 16,282 training records were created, whereof 4169 were in
anti-corruption, 3,894 in competition law, 5,638 in data privacy and
2,581 in sanctionsand export control. During 2022 all members of
the Group Executive Management participated in an anti-corruption
dilemma training.

Sandvik has zero tolerance for bribery and corruptionandin
2022, Sandvik reviewed and updated its Anti-Bribery and Corrup-
tion policy. It requires all employees and directors to identify and
disclose any conflicts of interest. The risk assessment through the
Compliance House did not, considering action plans and contrels in
place, result in any significant residual corruption risks. While Sand-
vik does notrequireits business partners to comply with Sandvik
compliance policies and procedures, it deploys a supplierfbusiness
partner Code of Conduct which requires the supplier/business part-
ner tc cemply with relevant rules and principles related to anti-cor-
ruption, competition law, data privacy and international sanctions.
New and updated Supplier and Business Partner Codes of Conduct
were launched in 2021 and continued to be rolled outin 2022. Sand-
vik also requires that relevant commercial intermediaries sign an
anti-corruption and export controlftrade clause in the contract. The
use of the anti-corruption clause and the Business Partner Code of
Conductis followed up through the Compliance House. 63 percent
of the entities using ccmmercial intermediaries respended that all
their commercial intermediaries had signed the Sandvik Business
Partner Code of Conduct and that 60 percent thatall commercial
intermediaries had signed a contract including an anti-corruption
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clause. The entities respenses are audited and confirmed by the
Internal and External Audit functions as part of the regular audit
programs.

During 2022, Sandvik received and responded to questions from
Inspekticnen fér Strategiska Produkter following media reports
focusing on past sales to companies in Russia’s military industry.
This matter was dismissed without further acticns. Otherwise there
were no major public legal cases regarding potential non-compli-
ance with laws and regulations brought against Sandvik and neither
did Sandvik receive any significant fines or non-monetary sanctions
for non-compliance with laws or regulations.

NF6 EMPLOYEES

Atyear-end 2022, the number of employees amounted te 40,489
(38,669).

Competence development

Sandvik provides many cpportunities for develecpment through
stretch assignments, projects, mentoring, digital learning platforms
and face-to-face programs. We provide a global commen offer of
leadership and expert programs, we have varicus learning acad-
emies, we offer digital werkshops and e-learnings, for example, to
upskilland reskill for today and the future. Our global leadership
and expert pregrams all support our 2025 strategy. In 2022, we
re-started the Next Generation Global Leaders Program that will
continue to support the future leadership pipeline at Sandvik.

Global Graduate Program

The Glcbal Graduate Programis a Sandvik global trainee program
that offers young professicnals the cpportunity to explore vari-

ous parts of cur gperations during 15 months. The purpose of this
program is te attract and recruit top students in selected markets,
accelerate their introduction to the Sandvik world and support our
employer branding strategy. In January 2023, ten graduates from
China, India, Finland, Sweden and the US, with a split of men/women
of 40/60 percent, graduated from our 5th global graduate program.

Internal job market

As aSandvik employee you are responsible for your own career
development. Sandvik offers awide range of career cpportunities.
Our internal job market enables cur employees to move te other
parts of Sandvik or cther countries and te grow and develop as
individuals and professicnals. In 2022, 3,607 employees (3,039)
were hired and a vast majority of the positicns were posted onthe
openinternal job market.

Diversity and inclusion

We strive for a diverse workforce and an inclusive culture to bring in
broad perspectives, which creates benefits all the way to our com-
munities and the customer. This is reflected in cur recruiting; peo-
ple develcpment and retention and we are working on several ini-
tiatives incur business (see pages 23, 28 and 35). Our sustainability

Top 300 managers,
nationalities

Share of women in managerial
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NF8, continued

geal is to have one third of managers be female by 2030. In 2022,
the share of women in external executive recruitments was 30 per-

Employees by employment contract andregion

’ : " Permanent Temporary Total
cent (30), and the share ofwomep in manager!al positicns globa_lly FTE 2021 2022 2021 2022 2021 2022
19.6 percent (19.6). In cur Executive Leadership Teamwe have five
nationalities and the share of women is 44 percent. The latter was Europe 17781 17,160 708 681 18489 17841
recognized by the Allbright Report with a number 66 positicn (105) North
on their green list. Our share of women in division management America 4128 4361 27 23 4790 4384
teams amounted to 22 percent (19) and the share of wemen in our South
talent pool was 28 percent (29). 21 percent (19) of the membersin America 1842 2,006 28 35 1,870 2047
division management teams were non-Europeans. Africa &
Psychclogical safety is a prerequisite fer aninclusive culture. Middle East 1,942 2,032 250 250 2,192 2282
Hence we train managers on intenticnally creating a psychclog- Asia 5313 68517 896 374 6,209 6,891
ical safe space and we cpen every meeting with practicing this Australia 959  1.062 17 23 976 1085
during cur check-in. We follow up cn curinclusicn levels as part of Total 31965 33.'138 1926 1386 33891 34;524
our quarterly D&l Pulse surveys. We offer D& training in a leader-
ship workshop and a toolbox that includes e-learning workshops Employee hires by age
and exercises. Our D&l nanclearning is offered to all new hired 2021 2022
and acquired employees. Our Bridge program focuses on leading ~ -
across boundaries and all our internal global leadership programs Hired % Hired %
include training on how to create an inclusive work environment Under 30 952 31 1.153 32
and promete diversity. 3020 1874 60 2,148 60
Over 50 268 9 298 8
Employee engagement Total 3,034 100 3,598 100
Sandvik conducts Quarterly Engagement Surveys (QF_’uIse)._ The Employee hires by gender
purpoese of these surveys is to measure employee satisfaction and
engagement levels more regularly to give us real-time-insights for 202 2022
our future imprevemenits in identified and pricritized areas. The Hired % __ Hired %
annual average was: Engagementindex 78 percent (79), Inclusion Women 718 24 872 24
Index 79.5 percent (78.9) with a 65 percent (57) response rate. Mea- Men 2320 76 2,734 76
sures based on the results are implemented in each business area Total 3,039 100 3.607 100
and in Group functions. In the fourth quarter of 2022, we introduced
amore in-depth QPulse survey. Empl hi b .
Ewvery employee at Sandvik is offered at least one individual per- mployee hires by region
fermance dialogue annually with their manager, that focuses on 2021 2022
previous performance, new geals, as well as development plans for Hired %  Hired %
the coming years. In 2022, 93 percent (90) of employees partici- Europe 1,125 37 1,328 37
pated in performance dialogues. North America 878 29 835 23
In 2022, 46 percent (54*) of employees were covered by collec- South America 344 11 387 11
tive bargaining agreements. Africa & Middle East 143 5 268 7
Other Asia 380 12 594 17
We use external remuneration consultants for bench-marking, as Australia 169 6 185 5
guidance. We did not apply any sign-on bonus or other extraincen- Total 3,039 100 3,607 100
tive payments for new Executive Management teammemkbkersin
2022.
Employee turnover by age

*nciuding Allefma 2021 2022

Left % Left %

Under 3¢ 484 15 956 16

Employees by employment contract and gender 30-50 1963 10 2448 12
Over 50 1,027 12 911 10

Women Men Total

FTE 2021 2022 2021 2022 2021 2022 Total 3474 " 3915 12

Permanent 6,354 6,662 25598 26467 31952 33129

Temporary 496 318 1429 1067 1925 13ss  Cmployee tumoverby gender

Total 6850 6,980 27,027 27534 33877 34514 2021 2022

Left % Left %

Women 738 12 818 13
Men 2,738 11 3,088 12

Employees by employment type and gender Total 31476 1 3916 12

Women Men Total

FTE 2021 2022 2021 2022 2021 2022 Employee turnover by region

Fulltime 6252 6,402 26606 27033 32858 33435 2021 2022

Part time 598 578 421 501 1019 1,079 Left % Left %

Total 6.850 6.980 27,027 27534 33877 34514 Europe 1497 8 2,192 13
North America 668 17 638 15
South America 218 12 225 12
Africa & Middle East 160 8 212 11
Asia 781 14 496 8
Australia 162 17 154 15
Total 3486 1 3.917 12
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NF6, continued

Employees by gender and employee category, %

Women Men Total

2021 2022 2021 2022 2021 2022
Staff 26 27 74 73 57 57
Workers 12 12 88 88 43 43
Total 20 20 80 80 100 100

Employees by age group and employee category, %

Under 30 30-50 Over 50 Total

2021 2022 2021 2022 2021 2022 2021 2022
Staff 9 8 67 64 25 27 57 57
Workers 17 18 o8 o7 25 25 43 43
Total 12 13 63 61 25 26 100 100

NF7 HEALTH AND SAFETY

Share of women and age structure

Share of Age structure, %
women, % Under 30 30-50 Above 50
Board of Directors 25 O 25 75
Group Executive Management 44 0 44 56
Management 20 1 69 30
Other employees 20 14 60 26

e REPORTING PRINCIPLES

Employee statistics regarding the numbker of FTEs (Full Time Equiv-
alents) is derived from the financial reporting system. We report

on continuing operaticns to be aligned with financial reporting.

All other employee statistics (age, turnover, new employees, part
time/full time, gender, performance dialogues) are derived from the
Group's common HR system, which covers 83 percent of Sandvik
employees. These figures are compiled annually and form the basis
for calculations of performance reviews, for example. Differences
in the total number of employees in some of the tables are due tc
insufficient data. We define manager as anemployee managing an
organization. Sandvik does not have a significant porticn of work-
ers who are noctemployees. il

Management systems

Every nen-administrative Sandvik lecation with more than 25 pec-
pleis required to have external certification within two years of
commencement or acquisition. At the end of 2022, 91 percent of
sites in scope were certified.

Health and safety metrics

We utilize a wide range of leading and lagging indicators to measure
health and safety performancein every Sandvik location, including
Lost Time Injury Frequency Rate (LTIFR) and Total Recordable Injury
Frequency Rate (TRIFR). Both of these indicaters show long-term
positive trends. In 2022, the LTIFR {LTIs per millicn hours worked)
increased to 1.3(1.2), and the TRIFR (total number of recordable
injuries per million hours worked) increased to 3.1 (3.0). Acquisi-
tions continue to negatively impact both TRIFR and LTIFR trends.
We conducted awide range of health and safety initiatives includ-
ing, for example, targeted injury prevention campaigns and safety
meetings and will continue our safety focus.

In November, Sandvik was issued a cerporate fine of SEK
200,000 related to a fork-lift accident at Sandvik Rock Teols in
Sandviken, Sweden, and in December, a corporate fine of SEK
300,000related to a heavy-lift accident at Stationary Crushing and
Screening in Svedala, Sweden. In both cases the operator'sleg
was badly hurt. Both investigations concluded that Sandvik had
not taken sufficient action to prevent the accidents. We take this

Work-relatedincidents

seriously and have implemented measures tc prevent similar acci-
dents in the future.

Training

We continually work to ensure that each employee has the relevant
skills, knowledge and competencies to undertake their tasks safely
and without occupational injury, iliness and/or harm to the enviren-
ment. For example, each Sandvik locaticn identifies and docu-
ments the necessary gualifications and competencies required
for each occupation and develops training needs analyses.
Attendance at critical training sessions is mandatory and training
records of attendance are dccumented.

Occupational health and well-being

Sandvik has health and well-being programs available to its
employees at all locations. These programs can cover awide range
of topics such as work/life balance, healthy eating and managing
stress.

Occupational risk management

All Sandvik locations are required to include occupaticnal health
risks (e.g. exposure to noise, dust, fumes and cther hazardous mate-
rialg) in their location risk assessments and manage these risks as
part of their EHS Management Systems. We continually work to
replace hazardous materials with less hazardous alternatives in our

Health and safety 2021 2022

Injury Employees Non-employees" Total workforce  Employees Non-employees™ Total workforce
Number of fatalities 0 0 0 0 0 0
Number of LTI 87 4 9 90 15 105
LTIFR® 1.3 0.4 1.2 13 1.4 1.3
Number of TRI 206 15 221 218 30 248
TRIFR* 3.2 1.6 3.0 32 29 3.1
Exposure hours, hazards and

near misses

Million exposure hours 64.7 95 74.2 692 10.4 798
Hazards reported - - 54177 - - 64,266
Hazards closed out - - 52,881 - - 60,650
Hazard close out ratio (%) - - 97.6 - - 94.4
Near misses reported - - 3.035 - - 3.845
NMFR - - 41 - - 48

1] At who are not employees but whose workand/or workplaceis controffed by Sandvit.

2} Normatization factor = 1.000,000 hours worked.
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TRIFR by business area

LTIFR by business area

NON-FINANCIAL NOTES

TRIFR and LTIFR, Group
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producticn or, where replacement is not an option, minimize the use
of hazardous materials. We invest in new equipment and improve our
processes toreduce employee exposure to hazards such as noise,
dust and expoesure te gases or other substances. Our preducts and
sclutions are designed with improved customer health and safety in
focus, for example by reducing their exposure to chemical hazards.
Our battery-driven underground mining equipment helps to alleviate
the potential healthimpacts of diesel particulate matter and other
engine emissions.

@ REPORTING PRINCIPLES

Health and safety data is derived from cur EHS reperting sys-

tem from which a wide range of EHS performance indicators are
reported on a monthly basis. The key figures compiled are based
on information available at the date of the most recent year-end
accounts, which may require that historical figures are adjusted. All
EHS data refers to continuing operaticns and it has been adjusted
toreflect the divestment of Sandvik Materials Technolegy/Alleima.
Acquisiticns are included in the data once they are merged with
Sandvik and startreporting EHS data.

An LTlis an accident resulting in time a full shift away from work,
an RWI (Restricted Work Injury) is an injury where you can be at work,
but you can't perform all of your crdinary work, and an MTI {Medical
Treatment Injury) is when yeu need some kind of medical treatment

NF8 ENVIRONMENTAL FOOTPRINT

but can still perform all of your normal work. Worked hours is defined
as exposure hours, i.e. all hours expoesed to risk by employees, con-
tractors and sub-contractors. The exposure hours are collected and
entered into the EHS database cn a monthly basis.

The incidents classified as "high-consequence injuryfiliness” in
GRIreports are incorporated in Sandvik’s data for Lost Time Injuries.
In 2022, we had two incidents on record meeting the six menths'
absence criteria. Our approach to mitigate these low freguency/high
severity injuries/illnesses is a key part of our management system
and is handled within the processes for fatality and sericus potential
incident management including, for example, in our work with critical
controls.

Data regarding occupational illnesses and frequency rates is part
of our EHS reperting processes. The iliness data can be difficult to
capture and can in some cases be surrcunded by regulatory cbli-
gations including, for example, related to privacy of werkers. Part of
the difficulty lies in the fact that cccupational iliness might not be
detected until some time after an expesure occurs and/or the illness
has some co-contributing non-work factors, which may contribute
to the ilness notbeing recognized as woerk-related. Consequently,
the level of uncertainty is deemed higher for the illness data. Occu-
pational iliness is defined as an cccurrence of physical or mental
harm or disease that develops over time in the course of work and
not as the result of a single instantanecus event. Establishing anill-
ness as work-related can be a complicated process and could span
over a leng peried of time. B

Greenhouse gas emissions and energy

Sandvik is working to ensure that every individual site in the com-
pany has anacticn plan te increase energy efficiency and reduce
greenhouse gas (GHG) emissicns. Sandvik had more than 200
Environmental Improvement Projects (EIPs) underway in 2022,
many related to reducing green house gas emissions and increas-
ing circularity. The EIPs cover the topics considered most material
for each business area/division/site. Forinstance, the Svedala site
in Sweden increased its heating recovery to reuse excess heat
from production processes. Improved insulationin buildings, LED
lighting and solar rooftep panels are other examples of initiatives.

One of cur 2030 sustainability goals is to halve our Scope 1 and
Scope 2 GHG emissicns compared to our baseline. In 2022, GHG
emissions increased by 4 percent to 142 ktons COze, mainly due to
increased activity levels. We are still well in line with whatis required
to fulfill the 2030 geal.

In 2022, we did a Scope 3 greenhouse gas inventory, related to
our applicationto the Science Based Targets initiative, in line with
the GHG protocol. 2019 was selected the base year since it was
considered to be the most recent representative year prior to the
COVID-19 pandemic. Our main categories for emission are 'Pur-
chased gocds and services' and 'Use of sold preducts'. Purchased
goods and services is mainly driven by procurement of steel and
cemented carbide. Use of scld preducts, such as mining and reck
processing equipment, was calculated based on the life expectancy
of the products. The emissions are related to fuel consumption,

such as diesel, and electricity usage was included for battery-elec-
tric vehicles. Electricity usage was calculated based on emissicn
factors per country.

Scope 3 inventory, 2019 (baseline year) kton COae
Category 1: Purchased goods and services 1,770
Category 2: Capital goods 62
Category 3: Fuel and energy related actions 52
Category 4: Upstream transportation and distribution 321
Category 5: Waste generated in operation 26
Category 6: Business travel 79
Category 7: Employee commuting 57
Category 8: Upstream leased assets 9
Category 9: Downstream transportation and distribution 11
Category 10: Processing of sold goods 6
Category 11: Use of sold products 5710
Category 12: End-of-life treatment of sold products 7
Category 13: Downstream leased assets 0
Category 14: Franchises o
Category 15: Investments 0.1
Total Scope 3 emissions 8.110
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NF8, continued

Energy by energy source

L 1 M Electricity, 61%
Natural gas, 20%
Diesel, 8%

M District heating, 4%
Gasoline, 3%

Fuel oil, 2%

HLPG, 1%

Renewable fuel, <1%

Energy consumption

Energy consumption (TJ) 2021 2022
Non-renewable fuels 1.381 1.3202
Gasoline 131 128
Diesel 291 311
Liquefied petroleum gas 39 37
Natural gas 876 767
Fuel oil 44 57
Renewable fuels [ 17
Ethanol 2 2
HVO 1 5
Bio gas 3 11
Total energy from fuels 1.387 1.219
Grid electricity 2204 231
Own renewable electricity 13 18
Purchased heat and steam 176 174
Sold heat -34 -35
Total electricity heat and steam 2,358 2,488
Total energy consumption 3,745 3,787
Energyintensity

Total energy use in relation to revenues 2021 2022
GJHMSEK 44 34

GHG emissions 2018-2022, tons
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Energy ption by b sarea

M Sandvik Machining and Manufacturing Solu-

tions, 68%
Sandvik Mining and Rock Sclutions, 25%
B Sandvik Rock Processing Solutions, 6%

144  SANDVIK | ANNUAL REPORT 2022

GHG emissions

GHG emissions (kton CO»e) 201 2022
Scope 1 80 80
Scope 1 (biogenic) 2 3
Scope 2 (location based) 166 185
Initiatives to source low-emission electricity -109 -124
Scope 2 (market based) 57 61
Gross total {location based) 246 266
Net total (market based} 137 142

The difference between local-based and market-based Scope 2
GHG emissions is mainly due to purchase of low GHG emission
orrenewable energy via Renewable Energy Certificates and/or
Guarantees of Origin.

GHG emissions by business area (Scope 1and 2)

M Sandvik Machining and Manufacturing Solu-
tions, 57%
Sandvik Mining and Rock Solutions, 39%

M Sandvik Rock Processing Solutions, 3%

Emission intensity (Scope 1and Scope 2}
Total CO-e in relation to revenues 201 2022
ton/MSEK 1.6 1.3

Water

Water use is closely monitored and measures are taken to minimize
consumption, including circulation of process and cocling water as
a means toreduce the need for fresh water. Sandvik's emissicns to
water censist mainly of nitrogen compounds, oxygen-censuming
substances and metals. All wastewater from preducticn processes
is treated before being released, to ensure that all discharges are
below the acceptable limits.

In manufacturing cperations, especially in hot envircnments,
some water will inevitably transpire and evapcrate. The evapo-
rated velumes are insignificant in relation to production and water
volumes. All water withdrawn is released back to recipients after
relevant treatment, (gither in our own treatment facilities, or in third-
party treatment operations) or is recirculated and reused. Water
withdrawal and discharges are conducted in a carefully controlled
manner and subject to relevant permits.

Water and effluents

Water withdrawal (1,000 m?) Allareas
Fresh water by source of withdrawal 2021 2022
Surface 2,434 2,784
Ground 270 462
Third-party 1,025 1,144
Rain I 27
Total withdrawal 4,040 4,417
Water intensity

Water withdrawal in relation to revenues 201 2022
m*MSEK 47 39
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NF8, continued

Waste

Use, reuse, recondition and recycle

Circularity is a material topic for Sandvik and we reuse and recycle
to offset the use of raw materials and reduce waste. Our most sig-
nificant waste inputis various forms of metal raw materials as cur
products are refined preducts based on metal handling. A metal
raw material can be melted down and used many times, without
compromising quality, which creates favorable conditions for cir-
cular material handling. We strive to increase recycled material in
our products.

We collect and sort waste metal from our preducticn in order
to reusefrecycle the material. We run buyback programs with cur
customers to collect and reuse the material in our production.

We cooperate with external partners and waste service compa-
nies to find new ways to recycle our waste. Each locaticnhas the
respensibility to ensure that third-party waste companies manage
the waste in line with contractual and legislative obligations. All
employees and contractors areresponsible for correctly sorting
and disposing waste.

Total waste increased by 60 percent to 422 ktons. The increase
is mainly attributable to increased activity levels, improved waste
reporting and decreased backfilling of tailings. With small excep-
tions, waste is treated off site.

In 2022, Sandvik implemented a new target for waste circu-
larity, new definitions of waste and waste treatment and more
detailed measurement and improvement plans. Reuse and recy-
cling are defined as circular waste. When reporting cur circularity
rate, we exclude mainly tailings, digestion sludge and slag to dis-
posal since itis believed that it's not viable in the near term to take
further measures tc avoid sending these fractions to landfill. The
waste circularity rate was 74 percent, compared to the 70 percent
target for 2022. Our long-termtarget is to increase our waste cir-
cularity to 90 percent by 2030.

Waste by type and disposal method

Waste by type and disposal method (ton) 2021 2022
Hazardous waste 18168 19,146
toreuse 127 141
to recycling 7.073 6,874
circular waste 7.199 7015
to energy recovery 1077 581
to incineration 905 749
to landfill 8,637 9,372
whereof digestion sludge 6,836 6,005
disposal method unknown 350 1,428
nen-circular waste 10,969 12130
Non-hazardous waste 246,282 402,609
to reuse 7623 8,490
to recycling 19,537 29,832
circular waste 27,159 38,322
to energy recovery 2,676 2,904
to incineration 359 254
to landfill 214,491 360,321
whereof slag 2,325 3589
whereof mining tailings 208,044 351,072
disposal method unknown 1,596 809
non-circular waste 219,122 364,288
Total waste 264,450 421,755
Waste excluding landfilled slag, mining tailings and ~ 47.246  €1,089

digestion sludge

Total waste by business area

M Sandvik Machining and Manufacturing
Solutions, 89%
Sandvik Mining and Rock Solutions, 8%
W Sandvik Rock Processing Solutions, 3%

NON-FINANCIAL NOTES

Waste intensity
2021
3,086

2022
3,755

Total waste in relation to revenues
ton/MSEK

@ REPORTING PRINCIPLES

Environmental data is derived from our EHS reporting systemin
whichreporting is conducted on a quarterly basis for environmen-
talindicators. The key figures compiled are based on information
available at the date of the most recent year-end accounts, which
may require that historical figures need to be adjusted. All EHS data
refers to continuing operations and it has been adjusted to reflect
the distribution of Sandvik Materials Technelegy/Alleima. Acquisi-
tions are included inthe data cnce they are merged with Sandvik
and startreporting EHS data.

When calculating our Scope 1-3 GHG emissions, the GHG Pro-
tocol, using an operaticnal control consclidationapproach, was
followed. The following GHGs were included in Scope 1 and 3 cal-
culations: CO2, CH4, N20, HFCs, PFCs, SFgand NFs. Scope 2 calcu-
lations were limited to CO2 emissicns as thisis all that energy util-
ities arerequired toreport on, and thus the emission factors used
are alsc limited to CO:. This exclusion is estimated to account for
approximately less than 1 percent. GHG emissicns from bio-
energy useis limited to fuel, such as ethancl and bio-based frac-
tions of gasocline and diesel. Energy and GHG emission, Scope 1-2,
are calculated based on reported consumpticn data.

Forthe Scope 3 calculations for 2019, a hybrid approach was
applied using both a screening and inventory-based methodol-
ogy. Emissicn factors from DEFRA, Ecoinvent, IEA, US EPA's Power
Profiler, Canada National Inventory Report and Exiobase have
been used, as well as supplier-specific data. For the market-based
emissicns, the consumption data uses specific emission factors,
if available, and otherwise the same factors as for location-based
emissicns.

Forwaste, the reportable waste disposal methoeds are defined
based on the disposal codes from the EU Regulaticn (EC) No
1013/2006 of the Eurcpean Parliament and of the Council of 14
June 2006 on shipments of waste. These definitions are applied by
our reperting entities. The determination cf waste dispesal methed
varies in the company butis mainly based cninformation from the
waste dispesal companies. B

NF9 SUSTAINABLE SUPPLIER MANAGEMENT

Our scurcing activities play an impertant role in reaching our sus-
tainability goals and we fecus onidentifying, preventing, mitigating
and accounting for adverse risks in our supply chain. Sandvik has
47,000 suppliers lecated in 83 countries, from which we source raw
materials, compcnents, products and services.

The Sandvik Supplier Cede of Conduct(home.sandvik/supplier-
management) puts sustainability requirements on our supgliers.
We strive towards continual improvement together with our suppli-
ers in building a sustainable future.

In 2022, we continued our internal training of purchasers (48
percent trained) to supporttheminfollowing up onsuppliers’ sus-
tainability requirements. We alsc organized trainings targeting pro-
curement staff in sustainable value chains, conducted by external
experts.

During the year we implemented a more efficient way of working
for evaluating and approving suppliers tc be cempliant with the
Supplier Code. We alsc strengthened our work with responsible
sourcing of minerals and metals due diligence in accordance with
the OECD Due Diligence Guidance and the EU legislation 2017/821,
including training of employees werking with supplier management.
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Climate
As we drive value chain climate mitigation, one important aspectis
reducing supply chain greenhouse gas emissions. In cur Supplier
Code, we encourage suppliers tc adopt climate targets inline with
the Paris Climate Agreement, requiring them te centrol, measure,
document and plan their work to minimize their business climate
impact. Our commitment to the Science Based Targets initiative
shows our determination to reduce climate impact.

During the year, we did a Scope 3 inventory to set abaseline and
a process to ensure yearly supplier GHG measurement and track
reduction as part of our supplier performance follow-up. In cellabo-
ration with cur suppliers, we will continucusly work to improve data
quality and take preactive actions for GHG emissionreductions.

Circularity

Circular use of raw materials and reducing the climateimpact from
our supply chain is continuous work, strengthening cur ambitions
foracircular supply chain. The Supplier Code covers requirements
on suppliers toe minimize the environmental impact of their business
froma circularity perspective. It guides them to transitionfroma
linear to a circular system, conserving finite rescurces and selecting
materials and resources that can be reused and recycled.

Our buyback pregrams for cemented carbide have been part of
our business model for many years. Inour metal-cutting opera-
tions we have, together with ocur suppliers, developed a packaging
solution enabling us to convert from virgin plastic raw material to
recycled plastic.

People

Health and safety plans are part of the reguirements on our suppli-
ersinthe Supplier Code, evaluated through self-assessment ques-
tionnaires and supplier audits. Suppliers are requested to provide a
safe and healthy working environment and take all feasible steps to
preventincidents and injuries.

Fair play
The Supplier Code places requirements on our suppliersin the
areas of health and safety, compliance with relevant laws, labor
and human rights, environment and anti-corruption. Suppliersare
requested to cascade Sandvik requirements to their own supply
chain.

Supepliers are assessed for risk of viclating the requirements
in the Supplier Cede based cn country and category risks (high,
medium or lowrisk). In 2022, approximately 4 percent of our sup-
plier spend {1,207 suppliers) was rated as high risk, with the distri-
bution China (2.4 percent), India (0.8 percent), Brazil (0.3 percent)
and Mexico (0.2 percent). High risk suppliers are pricritized for

NF10 COMMUNITY INVOLVEMENT

on-site audits. By signing the Supplier Cede, the supplier gives
Sandvik the right to perform social compliance audits. In 2022,

21 en-site audits were performed, all conducted by independent
third-party auditors. No supplier contracts were terminated due to
breaches of the Supplier Code.

As part of cur sustainability strategy we have a commitment to
ensure thatall suppliers comply with cur Supplier Code by 2030.
Besides conducting audits, Sandvik focused on implementing new
ways of working. These include the use of EcoVadis, a sustainability
rater that conductsimpartial remcte assessments of sustainabil-
ity management practices and produces a supplierrisk screening
and rating.

Responsible sourcing of minerals and metals

Sandvik condemns all activities in the raw material sector that are
connected to illegal or unlawful exploitation of cres, that directly or
indirectly finance or benefitarmed greupsin conflictareas, or that
contribute to serious humanrights viclations, including child labor.
The Supplier Cede and Sandvik Statement on Responsible sourcing
of minerals and metals (home.sandvik/responsiblesourcing) reflect
our commitment to responsible scurcing of minerals and metals in
accordance with the OECD Due Diligence Guidance. The two doc-
uments alsc cover the scurcing of cobalt Annually, we perform a
reascnable country of origininguiry toidentify smelters and refiners
associated with our supply chain, based onthe OECD Due Diligence
Guidance. In 2022, we focused on strengthening our due diligence
processes and risk mitigation measures with suppertfroman exter-
nal service provider.

Wolfram Bergbau und Hutten AG (WBH), a Sandvik subsidiary
based in Austria, operates one of the world’s largest tungstenrefin-
eries and islisted as a Responsible Mineral Initiative (RMI) Responsi-
ble Minerals Assurance Process compliant tungsten facility (RMAP
Conformant Tungsten Smelters at responsiblemineralsinitiative.
org). WBH has its own Responsible Sourcing Statement, reports
annually according to the OECD Step 5 guideline and undergces
annual third-party assurance assessments.

Supplier spend by region
‘ M Scandinavia, 34%
, Europe, excl. Scandinavia, 30%
Asia, 14%
M North America, 12%
Africa, 4%
M Oceania, 3%
South America, 3%

Our platferm for community involvementincludes three focus
areas: Sustainability shift, Digital shift and Societal impact. In 2022
we were involved in about 200 projects.

Community projects by focus area

’

B Societalimpact, 75%
Digital shift, 13%

W Sustainability shift, 8%
Other, 4%
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Community projects by geography

MEurope, 72%
' Africa/Middle East, 12%
M Asia, 7%

North America, 6%
M Australia, 3%
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NF11 EU TAXONOMY

NON-FINANCIAL NOTES

The EU taxonomy recognizes activities, in selected sectors, that
make a substantial contribution to atleast one of the EU’s climate
and envircnmental objectives, while at the same time doing no sig-
nificant harm to any of the cther objectives and meeting minimum
social safeguards (taxcnomy aligned).

Sandvik has reviewed operaticns to determine applicable eligi-
ble activities, based cn the descriptions in the EU delegated acts
and supporting NACE code information. The precautionary prin-
ciple has been applied and activities that are not clearly defined in
the EU taxcnomy have been left out. The mining sector is excluded
from the EU taxcnomy meaning that Sandvik's business related to
mining equipmentis notincluded in the reporting. Ner is the manu-
facturing of cur business area Sandvik Machining Scolutions eligible
under the EUtaxcnemy. As a consequence, few activities are eligi-
ble for Sandvik. Parts of the business area Sandvik Rock Process-
ing are included as Manufacture of steel, an eligible activity that has
decreased compared to last year due to the separation of Sandvik
Materials Technelegy from Sandvikin August 2022. The majority of
the Group's eligible activities are related to owned and leased facil-
ities (real estate). Energy efficiency and sclar panels are separate
activities related to real estate.

Activities deemed eligible are related te climate mitigation. Lim-
itationsin the preparationrefer to owned facilities and energy effi-
ciency activities which could notbe fully reviewed due to the Eurc-
peanreporting standards not being applied worldwide. In these
cases the activities are deemed eligible but not aligned.

The assessment of aligned activities and itsrelated turnover,
capex and opex has beendetermined by reviewing the EU criteria
for substantial contribution and validated through relevant docu-
mentation such as certificates, product specifications and cther
relevant supporting documentation. Applicable Do No Significant
Harm (DNSH) criteria has been reviewed per eligible activity that
meets the substantial contribution criteria. And according to EUs

Proportion of Taxonomy-aligned economic activities

requirements and has been validated through relevant documen-
tation such as Climate scenario analysis, Life Cycle Analysis and
environmental dccumentation.

Sandvik has used the Platform on sustainable Finance's Final
report on Minimum Safeguards to assess compliance with the
minimum safeguards laid down inArticle 18 in Regulation (EU)
2020/852. There are processesin place to secure minimum safe-
guards relating to anti-corruption, fair competiticn and taxaticn
as well as following the OECD’s 6 steps for due diligence of human
rights. For mere information see pages 6367, 139-140, and 146.
There have been no court convictions inany of these areas.

@ REPORTING PRINCIPLES

Total turnever included in the denominator includes external
reported revenue in the income statement (line revenues). The
allocation of the eligible activities has been prepared using product
accounts. The aligned activities refer to preduction within manu-
facture of steel.

Total capexincludedinthe dencminator includes investments
and additions through acquisitions in property, plantand equip-
ment (G14), intangible assets, excluding goodwill (G13) and Right-
of-use assets (G19). The allocation of the eligible activities has
been prepared by using cost types. The aligned activities refer to
buildings.

Total opexincluded in the denominator are R&D, short-term
leases, maintenance and repairs and other direct expenditure. The
allocation of the eligible activities has been prepared using cost
types. The aligned activities refer tc maintenance of buildings and
equipment

Proportion of turnover from products or services associated with Taxonomy-aligned economic activities

Substantial contribution DNSH criteria
criteria (Do No Significant Harm)
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A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable
activities (Taxonomy-aligned}
Manufacture of iron and steel 39 380| 03100 O —| | —-| | Y| Y| Y| | Y| Y| Y 03 - | 7T
Turnover of environmentally sustain-
able activities (Taxonomy-aligned) (A.1) 380 03100 © - - - = - = - - - - - 03
A.2 Taxonomy-Eligible but not
environmentally sustainable activi-
ties inot Taxonomy-aligned activities}
Acquisition and ownership of buildings | 7.7 11 0O
Turnover of Taxonomy-eligible but not
environmentally sustainable activities
{not Taxonomy-aligned activities) (A.2) 1] CO
Total {A.1+A.2) 381| 03 0.3
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
Turnover of Taxonomy-non-eligible
activities (B} 111.951 | 99.7
Total (A + B) 112,332 100
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Proportion of CapEx from products or services associated with Taxonomy-aligned economic activities

Substantial contribution DNSH criteria
criteria Do No Significant Harm)
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A TAXCNCMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable activi-
ties (Taxonomy-aligned}
Manufacture of iron and steel 39 5| 0O 100 O | —| —| - Y| Y| Y| | Y| Y| Y 0.0 e

Installation, maintenance and repair of
energy efficiency equipment 73 16| 61100 o - - - - Y| -| - -| Y| -| Y 0.1 -1 El -

Installation, maintenance and repair of
charging stations for electric vehicles in

buildings 74 11 ¢ep1weel of - - - - Y| -| - -| -| -| Y| 00O -1 E|l -
Installation, maintenance and repair of

renewable energy technologies 76 10 61100 o - - - - Y| - -| -| -| -| Y 0.1 -1 El -
CapEx of eligible Taxcnomy-aligned

activities (A.1) 32| 63100 O - ~-| | ~-| -| -| -| -| =| | Y| 03

A.2 Taxonomy-Eligible but not envi-
ronmentally sustainable activities (not
Taxonomy-aligned activities)

Installation, maintenance and repair of
energy efficiency equipment 73 1

Installation, maintenance and repair of
renewable energy technologies 76 5

Acquisition and ownership of buildings 7711643

CapEx of Taxonomy-eligible but not
environmentally sustainable activities (not

Taxonomy-aligned activities) (A.2) 1,649

Total (A.1 + A2} 1,681

B. TAXCNOMY-NCN-ELIGIBLE ACTIVITIES

CapEx of non-eligible activities (B) 10992 | 86.7
Total (A + B) 12,673 100
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Proportion of OpEx from products or services associated with Taxonomy-aligned economic activities

Substantial contribution DNSH criteria
criteria (Do No Significant Harm)
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A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1. Environmentally sustainable
activities (Taxonomy-aligned}
Manufacture of iron and steel 39| 188 271|100 O -| - -1 Y| Y| Y| | Y| Y| Y 21 - -] T
Acquisition and ownership of buildings | 77| 129 115|100 ©¢f -| - -1 -1 Y - -1 -1 -1 Y 1.5 -1 - -
OpEx of eligible Taxonomy-aligned
activities (A.1) 317] 3.6|100] O] -| - -1 = - | = -] | - 3.6
A.2 Taxonomy-Eligible but not
environmentally sustainable activities
{not Taxonomy-aligned activities}
Acquisition and ownership of buildings [ 77| 341 3.8
OpEx of Taxonomy-eligible but not en-
vironmentally sustainable activities (not
Taxonomy-aligned activities) (A.2) 341 3.8
Total (A.1 + A2} 658| 74 3.6
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
OpEx of non-eligible activities (B} 8219 926
Total (A +B) 8,877 100
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NF12 GRI INDEX

GRI Contentindex

Statement of use Sandvik has reported in accordance with the GRI standards for the period 2022.01.01-2022.12.31

GRI 1 used GRI 1: foundation 2021
Applicable GRI Sector Standards N/A
Standard and disclosure Page Comments

GRI 2: General disclosures 2021
The organization and its reporting practices

Disclosure 2-1 Organizational details 21,49,76
Disclosure 2-2 Entities included inthe organizations sustainability 43,46,49,104, 119-
reporting 128,139-143,145
Disclosure 2-3 Reporting pericd, frequency and contact point 49,139,156
Disclosure 2-4 Restatements of information 139
Disclosure 2-5 External assurance 54,134,139,
153-154
Activities and workers

Disclosure 2-6 Activities, value chain and other business relationships 2-3,21-37,43,
63-67,104,139,
145-146

Disclosure 2-7 Employees 140-142 iii and e) Information unavailableincomplete

We lack a Group-wide system for collection of

number of non-guaranteed workers.

Disclosure 2-8 Workers who are not employees 142 Entire disclosure 2-8 not applicable, Sandvik

does not have a significant portion
of workers who are not employees

Governance
Disclosure 2-9 Governance structure and composition vi, vii) Data unavalible/incomplete. Data does not
include mincrity groups. The competence
of the board is described on pages 56-57.
It is not specified related to the impacts.
Disclosure 2-10 Nominationand selection of the highest governance iv) Data unavailablefincomplete. Data unavailable/
body incomplete. The competence is described on pages
50-51 56-59. It is not specified related to the impacts.

49-55,56-57, 142

ﬂ Disclosure 2-11 Chair of the highest governance body 51-52,56-59
% Disclosure 2-12 Role of the highest governance body in overseeing the b. i.ii. ¢} Information incompletefunavailable. Due
8 management of impact diligence is not one single defined process but part
] of many different polices and procedures across
8 51,63 Sandvik and an integrated part of the Sandvik way.
[l Disclosure 2-13 Delegation of responsibility for managing impacts 49-50,52-53,
?(' 60-63
ﬁ Disclosure 2-14 Role of the highest governance body in sustainability 49-50, 53-54,63,
=3l reporting 153
IEIDJ Disclosure 2-15 Conflicts of interest b}ii Data unavailable/incomplete.
51-52,56-57,103 Not currently available.
Disclosure 2-16 Communication of critical concerns 52-53
Disclosure 2-17 Collective knowledge of the highest governance body 56-57,63
Disclosure 2-18 Evaluation of the performance of the highest govern-
ance body 51-53
Disclosure 2-19 Remuneration policies 44-45,48-52,
78-80, 141

Disclosure 2-20 Process to determine remuneration 44-45,50, 52,141

Disclosure 2-27 Annual total compensation ratio a, b) Data unavailablefincomplete. The data is incom-
plete and missing the ratio. The remuneration (SEK)

is available in the Remuneration Report 2022 on

website home.sandvik.

c) Data unavailable/incomplete. Due to the decentra-

78-80 lized organization Sandvik cannct comply the data.

Strategy. polices and practices
Disclosure 2-22 Statement on sustainable development strategy 4-5
Disclosure 2-23 Policy commitments iit Information incomplete/unavailable. Due diligence
is not one single defined process but part of many
different polices and procedures across Sandvik
63-65, 139,146 and an integrated part of the Sandvik way.
49,53-54,63, 65,
67,139-140, 146

Disclosure 2-24 Embedding policy commitments

Disclosure 2-25 Processes to remediate negative impacts
Disclosure 2-26 Mechanisms for seeking advice and raising concerns
Disclosure 2-27 Compliance with laws and regulations

Disclosure 2-28 Membership associations

63-65,139
64-65, 139-140

96, 139-140
139

a, b) Data unavalible/incomplete. We report on

significant fines
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Standard and disclosure Page Comments
Stakeholder engagement
Disclosure 2-29 Approachto stakeholder engagement 139
Disclosure 2-30 Collective bargaining agreements b} Data unavailable/incomplete. The working conditions
and terms of employment of employees not covered by
collective bargaining agreements are based on Sandvik
Code of Conduct and
140141 local country legislation
GRI 2:Material topies 2021
Disclosures on material topics
Disclosure 3-1 Process to determine material topics 63-64
Disclosure 3-2 List of material topics 63-64
Disclosure 3-3 Management of material topics 63-67
GRI 205: Anti-corruption 2016
Disclosure 3-3 Management of material topics 65
Disclosure 205-1 Operations assessed for risks related to corruption 140
Disclosure 205-2 Communication and training about anti-corruption 140
policies and procedures
Disclosure 205-3 Confirmed incidents of corruption and actions taken 139-140
GRI 301: Materials 2016
Disclosure 3-3 Management of material topics 63-67
Disclosure 301 -1 Materials used by weight or volume Information unavailablefincomplete for the entire disclo-
sure. Data is available in some divisions but not complied
for the whole of Sandvik.
Disclosure 301-2 Recycled input materials used
Disclosure 301-3 Reclaimed products and their packaging materials
GRI302:Energy 2016
Disclosure 3-3 Management of material topics 13,63-64,
66,143
Disclosure 302-1 Energy consumption within the organization 143-144 c, il and d, i} Information unavailable/incomplete
No separate data on cooling consumption
Disclosure 302-2 Energy consumption cutside of the organization 143-144 Information unavailable/incomplete
Incomplete data of energy consumption outside of the
organisation.
Disclosure 302-3 Energy intensity 143-144
Disclosure 302-4 Reduction of energy consumption Entire disclosure Information unavailablefincomplete
Disclosure 302-5 Reductions in energy requirements of products and Entire disclosure Information unavailable/incomplete
services
GRI 305: Emissons 2016
Disclosure 3-3 Management of material topics 13,63-64,
66,143
Disclosure 305-1 Direct (Scope 1) GHG emissions 7,143-145
Disclosure 305-2 Energy indirect (Scope 2) GHG emissions 7,143-145
Disclosure 305-3 OtherindirectiScope 3) GHG emissions 7,143-145 a, b, ¢, d Information unavailablefincomplete.
Disclosure 305-4 GHG emissions intensity 7,143-145
Disclosure 305-5 Reduction of GHG emissions 7,143-145
Disclosure 305-6 Emissions of ozone-depleting substances (ODS) Entire disclosure Notapplicable. Not a material topic
Disclosure 305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), Entire disclosure Notapplicable. Not a material topic
and other significant air emissions
GRI 306: Waste 2020
Disclosure 3-3 Management of material topics 13,63-64,
66, 145
Disclosure 306-1 Waste generation and significant waste-related 145
impacts
Disclosure 306-2 Management of significant wasterelated impact 13,66, 145
Disclosure 306-3 Waste generated 145
Disclosure 306-4 Waste diverted from disposal 145
Disclosure 306-5 Waste directed to disposal 145
GRI 308: Supplier Enviromental Assessment 2016
Disclosure 3-3 Management of material topics 145-146
Disclosure 308-1 New suppliers that were screened using environmen- 145-148
tal criteria
Disclosure 308-2 Negative environmental impacts in the supply chain 145-146

and actions taken
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Standard and disclosure Page Comments
GRI1401: Employment 2016
Disclosure 3-3 Management of material topics
Disclosure 401-1 New employee hires and employee turnover 141-142
Disclosure 401-2 Benefits provided to full-time employees that Entire disclosure information unavailable/incom-
are not provided to temporary or part-time employee plete
No global information collected
Disclosure 401-3 Parentalleave Entire disclosure information unavailablefincom-
plete. No global information collected
GRI403: Occupational Health and Safety 2018
Disclosure 3-3 Management of material topics 14,63-64,
66, 142
Disclosure 403-1 Occupational health and safety management system 66,142-143
Disclosure 403-2 Hazard identification, risk assessment, and incident 66, 142-143
investigation
Disclosure 403-3 Occupational health services 66, 142-143
Disclosure 403-4 Worker participation, consultation, and communicationon 66, 142-143
occupational health and safety
Disclosure 403-5Worker training on occupational health and safety 66,142-143
Disclosure 403-6 Promotion of worker health 66, 142-143
Disclosure 403-7 Prevention and mitigation of cccupational health and safety 63-66
impacts directly linked by business relationships
Disclosure 403-8 Workers covered by an occupational health and safety man- 66, 142-143
agement system
Disclosure 403-9 Work-related injuries 66,142-143
Disclosure 403-10 Work-related ill health 66, 142-143
GRI 405: Diversity and Equal Opportunity 2016
Disclosure 3-3 Management of material topics 140-142
Disclosure 405-1 Diversity of governance bodies and employees 140-142 il Not applicable. Sandvik do not track informa-
tion on e.g. minerity or vulnerable groups
Disclosure 405-2 Ratio of basic salary and remuneration of women to men Entire disclosure information unavailable/incom-
plete not possible to collect information required
on significant locations of operations
GRI1408: Child Labor 2016
Disclosure 3-3 Management of material topics 63-67,
145-146
Disclosure 408-1 Operations and suppliers at significant risk for incidents of 145-146
child labor
GRI409: Forced or Compulsory Labor 2016
Disclosure 3-3 Management of material topics 63-67,
145-146
Disclosure 409-1 Operations and suppliers at significantrisk forincidents of 145-146
forced or compulsorylabor
GRI 414: Supplier social 112016
Disclosure 3-3 Management of material topics 63-67,
145-146
Disclosure 414-1 New suppliers that were screened using social criteria 145-146
Disclosure 414-2 Negative social impacts in the supply chain and actions taken 145-146
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ASSURANCE REPORT

Auditor's Combined Assurance Report on the Sustainable
Business Reportand Statement on the Statutory Sustainability
Report

To the annual general meeting of Sandvik AB (publ),
corporate identity number 556000-3468

Introduction

We have been engaged by the Board and the President and CEQ
to undertake an examination of Sandvik’s Sustainable Business
Report for 2022. The company has defined the scope of the Sus-
tainable Business Report and the Statutory Sustainability Report
on page 139. The engagementincludes alimited assurance
engagement on the complete Sustainable Business Report and
audit of certain information as specified below.

Responsibilities of the Board and the Managing Director

The Beard of Directors and the Managing Director are responsible
for the preparation of the Sustainable Business Repoert, including
the statutory sustainability report, in accordance with the applica-
ble criteria and the Annual Accounts Act. The criteria are described
on page 139 of the Sustainable Business Report, and consists of
the Global Reporting Initiative (GRI) Sustainability Reporting Stand-
ards which are applicable to the Sustainable Business, the Green-
house Gas Protocol for CO2 emissions as well as the account-

ing and calculation principles that Sandvik has developed. This
respensibility alsc includes the internal control which is deemed
necessary to establish a sustainability report that does not contain
material misstatement, whether due to fraud or erreor.

Responsibilities of the auditor

Our responsibility is to express a conclusion on the Sustainable
Business Report based on the procedures we have performed, and
to provide a statement on the Statutory Sustainability Report. Our
assignment is limited to the historical informaticn thatis presented
and thus does not include future-oriented information.

‘We conducted cur engagement in accordance with ISAE3000
(revised) Assurance Engagements Other than Audits or Reviews of
Historical Financial Information. We have conducted our examina-
tion regarding the Statutory Sustainability Reportin accordance
with FAR's recommendation RevR 12, the Auditor's Opinicncn the
Statutery Sustainability Report.

The audit firm applies ISQM 1 {International Standard on Quality
Management) and accoerdingly maintains a ccmprehensive system
of quality controlincluding documented pelicies and procedures
regarding compliance with ethical requirements, professicnal
standards and applicable legal and regulatory requirements. We
are independentinrelaticn tc Sandvik according to generally
accepted auditing standards in Sweden and have fulfilled our pro-
fessional ethics respensibility accerding to these requirements.

ASSURANCE REPORT

The objective of an auditis to cbtain reasonable assurance that
theinformation is free of material misstatements. A reascnable
assurance engagementincludes examining, on a test basis, evi-
dence suppeorting the quantitative and gualitative information in the
Sustainable Business Report.

Alimited assurance engagement consists of making inquiries,
primarily of persons responsible for the preparation of the Sus-
tainable Business Report, and applying analytical and other limited
assurance procedures. Alimited assurance engagement and an
examination according to RevR 12 have a different foecus anda
considerably smaller scope compared tc the focus and scope of
anauditin accordance with International Standards on Auditing
and other generally accepted auditing standards in Sweden. The
procedures perfermed ina limited assurance engagementand an
examination according to RevR 12 do not allow us to obtain such
assurance that we become aware of all significant matters that
could have been identified if an audit was performed. The stated
conclusion based on alimited assurance and an examination in
accordance with RevR 12, therefore, does not have the security
that the conclusion of cur reascnable assurance procedures.

Since this assurance engagementis combined, cur conclusicns
regarding the reasonable assurance, the limited assurance and the
review according to RevR12 will be presented in separate secticns.
Ourreascnable assurance engagement includes 2022 data related
to the Sustainability Goals We build circularity, We shift climate and
We play fair, and specifically the following KPls:

— Total waste (page 145)
— CO:z emissicnsin Scope 1 and Scope 2 (page 144)
— Share of womenin managerial positions (page 140)

Our procedures are based on the criteria defined by the Board of
Directors and the Managing Director as described above. We con-
sider these criteria suitable for the preparation of the Sustainable
Business Report.

We believe that the evidence we have obtained is sufficientand
appropriate to provide a basis for our conclusicns below.

Conclusion

Based on the limited assurance procedures we have performed,
nothing has come to our attention that causes us to believe that
the Sustainable Business Reportis not prepared, in all material
respects, in accordance with the criteria defined by the Board of
Directors and the Managing Director.

In cur opinion the information in the Sustainable Business Report
which has been subject to our reascnable assurance procedures
have, in all material respects, been prepared in accordance with
the criteria defined by the Board of Directors and the Managing
Director.

A Statutory Sustainability Report has been prepared.

Stockholm, March 9, 2023

PricewaterhcuseCoopers AB

Peter Nyllinge
Authorized Public Accouritant

Isabelle Hammarstrém
Sustainability Expert, member of FAR
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ANNUAL GENERAL MEETING AND DEFINITIONS

ANNUAL GENERAL MEETING

Annual General Meeting
The Annual General Meeting will be held on Thursday, April
27,2023, In Sandviken, Sweden.

Shareholders who wish to participate in the Meeting
must:

—berecorded as a shareholder in the share register main-
tained by Euroclear Sweden AB on Wednesday, April 19,
2023, and

—give notice of thelr intention to participate in the Meet-
ing, not later than Friday, April 21,2023.

Shareholders whose shares are registered inthe name
of a nominee must, to be entitled to participate inthe
Mesting, temporarily have re-registered the shares in
their own name so that the shareholder is registered inthe
shareregister as of Wednesday, April 19, 2023.

Further information on the right to participate and notice
of participation will be available in the formal notice con-
vening the Meeting. The information will also be available
on the company's website, home.sandvik.

FINANCIAL TARGETS

Sandvik has long-term financial targsts focusing on
growth, profitability, dividend and financial position.
Financial targets are excluding discontinued operations,
unless otherwise stated.

Growth 7 percent
A growth of 7 percent through a business cycle, organi-
cally and through acquisitions, in fixed currency

Adjusted EBITA margin range: 20-22 percent

An EBITA margin range of 20-22 percent through a busi-
ness cycle, adjusted for items affecting comparability

154 SANDVIK | ANNUAL REPORT 2022

Dividend
The Board of Directors proposes that the 2023 Annual
General Meeting declare a dividend of SEK 5.00 per share.
The proposed record date is Tuesday, May 2, 2023. If
the proposal is adopted by the Annual General Meeting,
itis expected that dividends will be paid on Friday, May 5,
2023. Dividends will be sent to those who on the record
date are entered in the share register or on the separate
list of assignees, etc. To facilitate the distribution of divi-
dends, shareholders who have changed address should
report this change to their bank in sufficient time prior to
therecord date.

Annual Report
The Annual Report is available at home.sandvik, where a
printed copy can also be ordered.

Dividend payout ratio: 50 percent

A dividend payout ratio of 50 percent of EPS through a
business cycle, adjusted for items affecting comparability,
{Group total)

Financial net debt/EBITDA: <1.5
Afinancial net debt / EBITDA <1.5, excluding transforma-
tional acquisitions (Group total)
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DEFINITIONS

Adjusted earnings per share*

Profit/loss for the year adjusted for items affecting compa-
rability attributable to equity holders of the Parent Com-
pany divided by the average number of shares outstand-
ing during the year.

Adjusted EBIT*
Farnings before interest and tax adjusted for items affect-
ing comparability.

Adjusted EBITA*

Earnings before interest and tax adjusted for tems
affecting comparability, excluding amortizations and other
accounting effects arising from business combinations.

Adjusted EBITA margin*

Farnings before interest and tax adjusted for tems
affecting comparability, excluding amortizations and other
accounting effects arising from business combinations in
relation to sales.

Earnings per share

Profit/loss for the year attributable to equity holders

of the Parent Company divided by the average number
of shares outstanding during the year.

Financial net debt/EBITDA

Interest-bearing current and non-current liabilities, exclud-
ing net pension liabilities and leases, less cash and cash
equivalents divided by rolling 12 month EBITDA.

Items affecting comparability

Items with a significant impact on the Group or business
area results from gains and losses on business disposals,
restructuring and impairments costs.

Lost Time Injury Frequency Rate (LTIFR)
Number of lost time injuries per million worked hours.

Net debt/equity ratio

Interest-bearing current and non-current debts, includ-
ing net pension liabilities, less cash and cash equivalents
divided by total equity.

* Alternative Performance Meastures; Sandvik presents certain
financial measures that are not defined in accordance with IFRS.
Sandvik believes that these measures have animportant purpose
of providing useful supplemental information to investors and the
company’s management when they altow evaluation of trends
and the company’'s performance. As not alf companies calcu-
late the financial measures in the same way, these are not always
comparable to measures used by other companies. These finan-
cial measures should not be seen as a substitute for measures
defined under IFRS.

DEFINITIONS

Order intake

Order intake for a period refers to the value of all orders
received for immediate delivery and those orders for future
delivery for which delivery dates and quantities have been
confirmed. General sales agreements are included only
when they have been finally agreed upon and confirmed.
Service contracts are included in the order intake with the
full binding contract amount upon signing.

Rate of capital turnover
Revenues for the last quarter annualized divided by
average total capital.

Relative working capital
Average working capital for the last four quarters, divided
by revenues in the last twelve months.

Return on capital employed

Farnings before interest and tax plus financial income, as
a percentage of a four quarter average capital employed.
Capital employed is defined as total capital less current
non-interest-bearing debt.

Return on total capital
Farnings before interest and tax plus financial income, as a
percentage of afour gquarter average total capital.

Return on total equity
Consolidated net profit/loss for the year as a percentage
of average total equity during the year.

Total Recordable Injury Rrequency Rate (TRIFR)
Total number of injuries per million worked hours.

Working capital

Total of inventories, trade receivables, account payables
and other current non-interest-bearing receivables

and liabilities, excluding tax assets and liabilities and
provisions.
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FINANCIAL KEY FIGURES

KEY FIGURES, GROUP TOTAL

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Revenue, MSEK 87328 88821 90822 8443C 93906 100924 103533 86409 99110 123,453
Change, % -11 2 2 -7 11 8 3 -17 15 25
of which organic, % -7 -2 -6 -6 10 11 -1 -1 12 3
of which structural, % ] 2 ] 4 4 -6 -1 -1 6 10
of which currency, % -5 2 8 -1 1 2 4 -4 -3 10
EBIT, MSEK 8638 10120 6,062 9,657 18011 18103 13,182 11,184 18644 20912
as % of revenue 10 11 7 11 19 18 13 13 19 17
Adjusted EBITA, MSEK" - - - - - - - 14846 19364 24,470
as % of revenue” - - - - - - - 17 20 20
Profit before tax, MSEK 6,753 8264 4,059 7996 16940 17315 11945 11238 18451 16,983
as % of revenue 8 9 4 9 18 17 12 13 19 17
Consolidated net profit for the year, MSEK 5,008 5992 2,194 5468 13160 12,669 8523 8721 14484 11,225
Equity, MSEK 3361C 36672 34060 39290 48722 58163 61858 65082 77332 81270
Net debt/equity ratio, multiple 09 1.0 10 0.7 03 0.2 0.2 0.0 03 0.5
Financial net debt/EBITDA" 05 0.7 1.3
Capital turnover, % 89 89 86 83 90 89 85 72 76 72
Cash and cash equivalents, MSEK 5076 6327 6376 8818 12724 18089 16987 23752 13585 10,489
Return on total equity, % 153 174 6.2 15.2 313 233 139 13.8 205 14.2
Return on capital employed, % 12.6 13.4 79 12.9 238 220 15.0 13.3 19.5 16.5
Investments in non-current assets, MSEK 4,185 4,703 4,161 3,691 3578 3,984 4,147 3278 3,598 4,530
Totalinvestments, MSEK 4674 7537 4,168 3,722 3578 8,615 6,018 6,552 27,795 20,213
Cash flow from operations, MSEK 5133 9515 11952 12032 14286 14914 16894 15347 13177 10,465
Cash flow, MSEK -8,656 1.039 79 2,288 3963 5382 -1188 7,261 10,527  -3.617
Number of employees, December 312 47338 47318 45808 43732 43024 41,705 40246 37,125 44,136 40,489
11 New financial target from 2022, historic values presented for two years.
2) Full-time equivalent.
Data per share
2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Basic earnings, SEK" 400 479 1.79 439 1050 1011 6.81 6.96 11.53 895
Diluted earnings, SEK? 4.00 479 1.79 439 10.49 10.09 6.79 6.95 11.52 894
Equity, SEK 26.7 291 27 31.2 388 46.4 49.3 51.9 61.6 64.8
Dividend, SEK (2022 as proposed) 3.50 350 250 275 3.50 425 - 6.50 4.75 5.00
Directreturn, % 39 4.6 34 2.4 24 3.4 - 32 19 27
Payout percentage, % 88 73 140 63 33 42 - 93 a1 424
Quoted prices, Sandvik Share, highest, SEK 108 97 107 116 1539 1653 1904 2056 2554 256.6
lowest, SEK 79 74 68 65 1135 1231 1227 1155 1949 1453
year-end, SEK 90.70 7640 7405 11270 1437 126.4 1827 2013 2526 188.4
No. of shares at year-end, million 12544 12544 12544 12544 12544 12544 12544 12544 12544 12544
Average ne. of shares, million 12544 12544 12544 12544 12544 12544 12544 12544 12544 12544
P/E ratio® 227 159 414 257 13.7 125 269 289 220 211
Quoted price, % of equity® 340 261 273 361 370 273 370 388 410 291

1) Profit for the year per share.

2) Profit for the year after difution of outstandling share-based program.

3} Dividend by quoted price at year-end.

Group costs by type

’

156 SANDVIK | ANNUAL REPORT

Material, 37%
Personnel, 33%
Qutsourcing/
third party, 8%
Depreciation, 6%
Freight, 5%
Consumables, 3%
Energy, 1%
Other, 7%

2022

4) The dividend payout ratio fs calcuiated on Adj. EPS, diluted and only related to cash

dividends and does not consider the distributed value from Alfeima to shareholders.

5) Market price of share at year-end in relation to earnings per share after difution.
&) Market price of share at year-end, as & percentage of equity per share.

Ifyou have any comments on our Annual Report, please
contact Group Communications, +46 (0)8 456 11 00 or
info@sandvik.com.

For comments or questicns on sustainability-related
infermation, please contact Sustainable Business,
+46 (0)8 456 11 00 or info@sandvik.com.
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SANDVIK
I

SANDVIK NORGE AS

ARSBERETNING FOR 2022

KORT OM VIRKSOMHETEN
Sandvik Norge AS er et heleid datterselskap av Sandvik Finance BV i Nederland.
Sandvik Norge AS driver sin virksomhet innen to hovedomrader;

1) Salg av npkkelferdige anlegg, maskiner, reservedeler og serviee ti) gruve, bypge og anleggsbransjen.
Denne virksomheten holder til i leide lokaler pd Lahaugmoen i Skjetten kommune,

2)Salg av hardmetall- og modulere verktgyslesninger til verkstedsindusirien. Produkiene er ledende
pa markedet innen skyzrende metall-bearbeiding.

Sandvik Norge AS eier 100% av aksjene i Sandvik Teeness AS, som er en produksjonsbedrift innenfor divisjonen
Sandvik Machining Solutions med hovedkontor og produksjon i Trondheim,

HOVEDTREKK

Omsetningen i 2022 endte pd 502,5 mill (2021: 453,1 mill}. Resultatet for 2022 ble pa 294.3 mill (2021: 52,3 mill) etter
skatt. Sclskapet fikk tilfprt uibytie fra Sandvik Teeness AS 12022 med 280,0 mill. Styret er av den oppfatning at det
fremlagte arsregnskapet for 2022 gir ¢n rettmessig oversikt over selskapets utvikling, stilling og resultat av driften i
regnskapsiret 2022,

Resultatet er i samsvar med forventningene i tidligere drsregnskap.
Styret bekrefter al forutsetning om fortsatt drift er lagt til grunn ved utarbeidelse av drsregnskapet.
Selskapets likviditet og egenkapital ansees saim tilfredsstillende.

Kontantstrem (ra operasjonelle aktiviteter utgjpr 3152 mill (2021: -0,2 mall). og selskapets driftsresnltat er 19,6 mill
(2021: 25 9mill). @kningen | operasjonell kontantstrem er knyttet til bedrel driftsresultal ter skatt.

Egenkapitalandelen pa 13,85 % er i rimelig nivd. Selskapet har en kassakreditt fra morselskapet Sandvik AB som gir
selskapet finansiering ved behov. Sclskapet har begrenset omsetning utenfor landets grenser og bar saledes en solid
innenlands kundemasse. Reelle tap pd kundefordringer ligger pa ett akseptabelt lavt nivd, Dette kombinert med det
faktum at selskapet tilthgrer ett internasjonal konsern med god soliditet. er med 4 sikre fortsatt drift.

ARBEIDSMILJ® OG PERSONAL FORHOLD

Pr. 31.12.2022 var det 45 heltidsansaite i setskapet, herav 4 kvinner. I lepet av 2022 har man opprestholds et gedt,
internt miljp, og arbeidsmiljget i selskapet betegnes som godt. [ lgpet av 2022 hadde selskapet et sykefravar pa 440,5
dager. Deue utgjor 4,3 % av (otal arbeidstid | Aret. Det har ikke veert noen alvorlige skader eiler ulykker | dret som har
gatr. Selskaper har et samarbeide med Avonova Helse - HMS senter. for oppfelging og tilrertelegging av arbeidsmiljpet.

Sandvik Norge AS tilstreber alltid likestilling ved nyansettelser, selv om bransjen som sclskapet tilhgrer er tradisjonelt
sett mannsdominert, Ved frets urgang var 8,9 % av de ansatte kvinner. Selskapet har til en hver tid fokus pa 4 fremme
likestilling pd arbeidsplassen, og lenusmessig er begge kjpnn likestilt for samme type arbeid,
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DISKRIMINERING

Diskrimineringslovens formét er & fremme likestilling, sikre like muligheter og rettigheler ag & hindre diskriminering pa
£runn av etnisitet, nasjonal opprinnelse, avstamning, hudfarge, sprak, religion og livssyn. Selskapet arbeider aktivr,
milrettet og planmessig for & fremme lovens formal innenfor vér virksomhet. Aktivitetene omfatter blant annet
rekruttering, Ipnns- og arbeidsvilkr, forfremmelse, utviklingsmuligheter og beskytielse mot trakassering,

Selskapet har som mél & viere en arbeidsplass hvor det ikke forekommer diskriminering p3 grunn av nedsate
funksjonsevne. Konsernet arbeider aktivt og malreuet for & utforme og tilreltelegge de fysiske forholdene slik at
virksomhetens ulike funksjoner kan benyites av flest mulig. For arbeidstakere eller arbeidssokerc med nedsatt
funksjonsevne foretas det individuell tilrettelegging av arbeidsplass og arbeidsoppgaver. Vért hovedkontor pa
Lahavgmoen oppfyller alle krav til universell wiforming.

UTSIKTER
For virksomheten innen vei & anlegg er etterspgrselen fortsatt god og en fortsatt god ettersparsel ventes ut 2023, Med

stor politisk satsing mot infrastrukitur ser vi positivt pa selskapets muligheter, da vi er en ledende aktor i dette markedet.
Det har kommet inn en stor ordre innen gruvebransjen som gir grunn 4l optimisme ogsd innen dette segmentet.

‘Kombinert med en sterk industriell eier, ansees framtidsutsiktene derfor som gode.

Styret finner grunn til 3 understreke at det vil alltid vere knyttet usikkerhet til vurderinger av fremtidige forhold.

1 samsvar med regnskapsloven § 3-3 bekrefies det at forutsetningene om fortsatt drift er tilstede, og at drsregnskapet er
avlagt under denne forutsetningen.

Det har etter styrets vitende ikke inntruffet andre omstendigheter etter 31.12.2022 og frem til dags dato, som er av
betydning for a vurdere selskapets pkonomiske stilling pr 31.12.2022.

Under aret har selskapet ikke bedrevet virksomhet som har forurenset det ytre miljp. Vire virksomheter folger norsk lov
relatert til HMS, kontrollsystemer er pa plass i trid med gjeldende lover og regler.

Sandvik Norge AS hadde et arsresultat for 2022 pa kr. 294 330 751. Styret foreslar folgende disponering av

arsresultatet:
Awvsatt il uthbytte kr. 254 33075]
Totalt disponert kr. 294 330751

Finansiell Risiko

Markedsrisiko:

Da det er flere faktorer som pavirker markedets utvikling vil det alltid vere noe usikkerhet knyttet til vurdering av
fremtidige forhold.

Kredittrisiko:

Selskapers kredittrisiko er svart begrenset da selskapet ikke har noen dominerende kunder, samt at det blir sikret at
finansiering er ordnet for levering og fakturering av maskiner.

Likviditetsrisiko:

Selskapets kassakreditt er med i en konsernordning. Dette medferer at selskapet ikke forventer a fa likviditetsmessige
problemer,

Valutarisiko:

Vareforbruket uigjer 73,5% av selskapets kostnader og bestar i hovedsak av importerte varer, Alt vesentligste av dette
er fakiuraer i norske kroner. Valutarisikoen er derfor lav.

ernhetsloven

Sandvik Norge AS sin redegjgrelse etter dpenhetsloven presenteres pa Sandvik sine hjemmesider
hitps://www rocktechnology.sandvik/no/landing-page/apenhetsloven.

Loven er ny, og ferste redegjerelse vil vare tilgjengelig innen 30. juni 2023,

Styreansvarsforsikring
Det er tegnet ansvarforsikring i IF sentralt i Sandvik som dekker formuestap som styret eller daglig leder i Sandvik
Norge AS péfprer selskapet eller tredjepart som fglge av feil i arsregnskapet,
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Skjetten, den 15, may 2023

am—

Jan-Ove Stene Lars [var Githlin
Daglig leder/styremedlem Styremedlem
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SANDVIK NORGE AS
DRIFTSINNTEKTER OG DRIFTSKOSTNADER

Salgsinntekt
Annen driftsinntekt
Sum driftsinntekter

Varekostnad

Lannskostnad

Avskrivning av driftsmidler og immaterielle eiendeler
Annen driftskastnad

Sum driftskostnader

Driftsresultat

FINANSINNTEKTER OG FINANSKOSTNADER
Inntekt pd investering i datterselskap
Annen renteinntekt

Annen finansinntekt

Rentekostnad til foretak i samme konsern
Annen finanskostrad

Resultat av finansposter

Resultat far skattekostnad

Skattekostnad pa resuitat
Resultat

Arsresultat
OVERF@RINGER

Avsatt til utbytte
Sum overfaringer

SANUVIK NURGE AS

Note

2,3

B0 bW

A DD

2022

502 492 974
127 951
502 620 925

369 444 286
55356 075
2261015
55965 617
483 026 993

19593 932

280 000 Q00
27 280

296 550
1474 193
-16 398

278 866 034

298 459 966

4129 215
294 330 751

294 330 751

294 330 751
294 330 751

RESULTATREGNSKAP

2021

453 045 940
41 855
453 087 796

320187 347
56439121
4 869 966
45689 492
427 185 926

25901 870

35000 000
79027
42032

3207 288
592 879
31320893

57222762
4940 964
52281798

52281798

52281798
52281798

SIUE 1
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EIENDELER

ANLEGGSMIDLER
IMMATERIELLE EIENDELER
Utsatt skaitefordel

Sum immaterielle eiendeler
VARIGE DRIFTSMIDLER
Driftslpsere, inventar o.a. utstyr
Sum varige driftsmidler
FINANSIELLE ANLEGGSMIDLER
Investeringer i dattersefskap

Sum finansielle anleggsmidler

sum anleggsmidler

OML@PSMIDLER

Lager av varer og annen beholdning
Kundefordringer

Andre fordringer

Sum fordringer

Bankinnskudd, kontanter o.l.

Sum omlgpsmidler

Sum eiendeler

SANDYIK NORGE AS

SANDVIK NORGE AS

Note

10

11,12

13

2022

7655404
7655 404

13112844
13112 844

239279 397

239 279 397

260047 645

70162 473

53964 246

7923 489
61887 735
55514064

187 564 272

447 611917

BALANSE

2021

8 982 508
8 982 508

10624 812
10624 812

239 279 397
239 279 397

258 886 718

68 559 854
76757 680
46725 676
123 483 356
9926 937

201970 147

460 856 864

SInF 7
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EGENKAPITAL OG GJELD

EGENKAPITAL

INNSKUTT EGENKAPITAL
Aksjekapital

Annen innskutt egenkapital
Sum innskutt egenkapital

OPPTIENT EGENKAPITAL
Sum egenkapital

GIELD

ANNEN LANGSIKTIG GIELD
KORTSIKTIG GIELD
Leverandgrgjeld

Betalbar skatt

Skyldig offentlige avgifter
Utbytte

Konserngjetd

Annen kortsiktig gjeld
Sum kortsiktig gjeld

Sum gjeld

Sum egenkapital og gjeld

B

lan-Ove Stene
Styremedlem/daglig leder

SANDVIK NORGE AS

SANDVIK NORGE AS

Note

Skjetten, 15.05.2023
Styret i Sandyik Norge AS

Lags &6thitn

Styremediemn

2022

33 000 000
28973 030
61973 030

61973 030

34679 678
2802111
17874 942
294 330 751
985

35950 419
385 638 887

385 638 887

447 611 917

BALANSE

2021

33 000 000
28973029
61973029

61973029

56213024
2761833
22938612
52281798
219 140 396
45548 172
393 883 335

398 883 835

460 856 864

SIDE 3
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KONTANTSTR@MOPPSTILLING ‘

SANDVIK NORGE AS
Note 2022 2021

KONTANTSTR@MMER FRA OPERASIONELLE AKTIVITETER
Resultat far skattekostnad

Periodens betalte skatt

Ordinzzre avskrivninger

Endring i varelager

Endring i kundefordringer

Endring i leverandgrgjeld

Endring i andre tidsavgrensningsposter

Netto kontantstrgm fra operasjonelle aktiviteter

KONTANTSTR@MMER FRA INVESTERINGSAKTIVITETER
Innbetalinger ved salg av varige driftsmidler
Utbetalinger ved kjpp av varige driftsmidler

Netto kontantstrgm fra investeringsaktiviteter

KONTANTSTROMMER FRA FINANSIERINGSAKTIVITETER
Netto endring i kassekreditt

Utbetalinger av uthytte

Netto kontantstram fra finansieringsaktiviteter

Netto endring i kontanter og kontantekvivalenter
Beh. av kont. og kontantekvivalenter ved per. begynnel
Beh. av kont. og kontantekvivalenter ved per. slutt

SAMNDVIK NORGE AS

298 459 966
-2761833
2261015
-1602619
22793433
-21533 346
17574339
315 190 955

15137945
-13 320563
1817 382

-219 139411
-52 281798
-271 421 209

45587 128
9926 937
55514 064

57222762
-2 094 600
4869 966
-19 692 664
-37 310 B8B7
26891922
-30183 674
-297 175

5050 000
-9836277
-4 786 277

12329942
-6 €677 660
5652282

568 829
9358107
9926 937

SIDES
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Note 1 Regnskapsprinsipper
Arsregnskapet er satt opp i samsvar med regnskapslioven og god regnskapsskikk.

Salgsinntekter

tnntekter ved salg av varer skjer pa leveringstidspunktet. Tjenester inntektsfares i takt med utfgrelsen.
Andelen av salgsinntekter sorm knytter seg til fremtidige serviceytelser balansefpres som uopptjent inntekt
ved salget, og inntektsfgres deretter i takt med levering av ytelsene.

Klassifisering og vurdering av balanseposter

Omlgpsmidler og kortsiktig gjeld omfatter poster som forfaller til betaling innen ett &r etter balansedagen,
samt poster som knytter seg til varekretslgpet. Pvrige poster er klassifisert som anleggsmiddel/langsiktig
gield.

Omlgpsmidler vurderes til det laveste av anskaffelseskast og virkelig verdi. Kortsiktig gield batansefares til
naminelt belgp pd opptakstidspunktet.

Anleggsmidler vurderes til det laveste av anskaffelseskost redusert med avskrivning, og virkelig verdi.
Kortsiktig gjeld balansefgres til nominelt belpp pa opptakstidspunktet.

Fordringer

Kundefordringer og andre fordringer er oppfart i balansen til palydende etter fradrag for avsetning til
forventet tap. Avsetning til tap gigres pd grunnlag av individuelle vurderinger av de enkelte fordringene. |
tillegg gjores det for gvrige kundefordringer en uspesifisert avsetning for @ dekke antatt tap.

Aksjer i datterselskap
Aksjer i datter selskap er balansefgrt og vurdert til kostpris. Konsolidering av datterselskap finner sted i

konsernregnskapet til Sandvik AB.

Vareheheldning
Varelageret er vurdert til anskaffelseskost fratrukket avsetning til ukurans,

Varige driftsmidler

varige driftsmidler fares i balansen til anskaffelseskost fratrukket akkumulerte av- og nedskrivninger.
Dersom den virkelige verdien av et driftsmiddel er lavere enn bokfart verdi, og dette skyldes arsaker som
ikke antas 3 vare forbigaende, skrives driftsmidiet ned tit virkelig verdi, Utgifter forbundet med normal
vedlikehold og reparasjoner blir Ippende kostnadsfart. Utgifter ved starre utskiftninger og fornyelser som
pker driftsmidlenes levetid vesentlig, aktiveres.

Valuta
Pengeposter i utenlandsk valuta er vurdert etter kursen ved regnskapsarets siutt.

Pensjoner og pensjonsforpliktelser
Selskapets pensjonsordninger er finansiert gjennom innbetalinger til forsikringsselskap. Selskapet har

innskuddsplaner.

Innskuddsplaner

Ved innskuddsbaserte planer betaler selskapet innskudd til et forsikringsselskap. Selskapet har ingen
ytterligere betalingsforpliktelse etter at innskuddene er betalt. Innskuddene regnskapsfares som
I@nnskostnad. Eventuelle forskuddsbetalte innskudd batansefgres som eiendel {pensjonsmidler) i den grad
innskuddet kan refunderes eller redusere fremtidige innbetalinger.
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Skatt og utsatt skatt

Skattekostnaden i resuitatregnskapet omfatter bdde periodens betalbare skatt og endring i utsatt skatt.
Utsatt skatt er beregnet med 22% pa grunnlag av de midlertidige forskjeller som eksisterer mellam
regnskapsmessige og skattemessige verdier, samt eventuelle skattemessige underskudd til fremf@ring ved
utgangen av regnskapsaret. Skattegkende og skattereduserende midlertidige forskjeller som reverserer
eller kan reversere i samme periode er utlignet. Netto utsatt skattefordel balansefares i den grad det er
sannsynlig at denne kan bli nyttegjort.

Kontantstremoppstilling
Kontantstramoppstillingen er utarbeidet etter den indirekte metode. Kontanter og kontantekvivalenter
omfatter kontanter, bankinnskudd og andre kortsiktige, likvide plasseringer.

Bruk av estimater

Utarbeidelsen av arsregnskapet | henhold til god regnskapsskikk forutsetter at ledelsen benytter estimater
og forutsetninger som pavirker resultatregnskapet og verdsettelsen av eiendeler og gjeld, samt
opplysninger om usikre eiendeler og forpliktelser pa balansedagen.

Betingede tap som er sannsynlig og kvantifiserbare, kostnadsferes |apende.

Note 2 Driftsinntekter

Fordeling pé virksomhetsomrader 2022 2021
Vei & anlegg 468 417 140 421 972 595
Verkstedsindustrien 34203785 31115201
Utvikling & Konstruksjon o} 0
Sum 502 620925 453 0B7 796
Geografisk fordeling 2022 2021
Norge 486 583022 438384873
Europa 8221007 14702923
Ser Afrika 5195 480 0
Se¢r Amerika 2621416 0
Sum 502 620 925 453 087 796

Note 3 Transaksjoner med naerstiende parter

Selskapets transaksjoner med andre konsernselskaper 2022 2021
a) Salg av varer og tjenester 19 563 296 16891 104
b) Kj@p av varer og tjenester 316938598 308171518
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Note 4 Lennskostnader, antall ansatte, godtgjorelser, l3n til ansatte mm.

Lgnnskostnader 2022 2021
Lenninger 36259929 36198307
Arbeidsgiveravgift 6284 897 6359 496
Pensjonskostnader 3441157 3767815
Andre ytelser 9370092 10113503
Sum 55356075 56439121

Selskapet har sysselsatt 45,8 drsverk i 2022 ( 51 8rsverk i 2021).

Ytelser til ledende personer Daglig leder Styret
Lgnn/styrehonorar 1448739 o]
Pensjonskostnader 177485 0
Annen godtgjerelse inkl bonus 500 506 0
Sum 2 126 740 0

Daglig leder har ikke avtaler om godtgjerelse ved opphgr av arbeidsforholdet utover lgnn i ordinaer
oppsigelsestid.

Bonus til Daglig Leder utgjpr maksimalt 25% av &rslgnn og er i hovedsak basert pa selskapets resultat,
Selskapet har ikke ytet |3n eller stilt sikkerhet til Daglig Leder eller Styreleder.

Revisor
Kostnadsfart honorar {eks mva) til revisor fordeler seg som fglger:

2022 2021
Lovpdlagt revisjon 527432 472872
Andre tjenester 0 0
Sum 527 432 472872

Pensjoner
Selskapet har en innskuddsordning for alle ansatte.

Note 5 Varige driftsmidler

Varige driftsmidler Driftslgspre
Anskaffelseskost 01.01. 35172193
Tilgang 13 320563
Avpang -11711978
Anskaffelseskost 31.12. 36780778
Akkumulerte avskrivninger 31.12. -23 667934
Balansefgrt verdi 31.12. 13 112 844
Arets avskrivninger 2261015
Arlig leie av ikke balansefgrte driftsmidler

Driftsmiddel Gjenvaerende leieperiode Arlig leiekostnad
Maskiner 1-5 4445 435
Bygninger 1-2 16931 937
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Note 6 Spesifikasjon av fi inntekter og fi kostnader

Finansinntekter 2022 2021
Renteinntektar 27 280 79027
Agiogevinst 296 550 42032
Utbytte/Konsernbidrag 280 000 000 35 000 000
Sum finansinntekter 280323 830 35121 059
Finanskostnader 2022 2021
Rentekostnad til andre selskap i samme konsern 1474193 3207 288
Rentekostnader -176 132 51973
Agiotap 159 735 540 906
Sum finanskostnader 1457 796 3800 167
Note 7 Skatt

Beregning av utsatt skatt/ utsatt skattefordel 2022 2021
Midlertidige forskjeller

Anieggsmidler -12 657453 -17483776
Varelager -8 059 169 -3 879820
Kundefordringer -491 635 -618 515
Avsetning tap pa kontrakter -10 168 458 ~15 056 921
Andre forskjeller -3418527 -3790550
Netto midlertidige forskjeller -34797293 40829582
Fremfarbart rentefradrag 0 0
Underskudd til fremfpring 0 0
Grunniag for utsatt skatt -34 797 293 -40 829 582
Balansefgrt utsatt skattefordel -7 655 404 -8 982 508
Grunnlag for skattekaostnad, endring i utsatt skatt og betalbar skatt 2022 2021
Resultat for skattekostnad 298 459 966 57222762
Permanente forskjeller -279 690 808 -34 763 837
Grunnlag far arets skattekostnad 18 769 158 22458925
Renteberegning fradrag konsernrenter 0 [}
Endring i midlertidige resultatforskjeller og fremfgrbart underskudd -6 032 289 -9905 139
Skattepliktig inntekt {grunnlag for betalbar skatt i balansen) 12 736 B69 12553 786
Fordeling av skattekostnaden 2022 2021
Betalbar skatt p drets resultat 2802111 2761833
For mye, for lite avsatt i fjor

Sum betalbar skatt 2802111 2761833
Endring i utsatt skatt 1327 104 2179131
Endring i utsatt skatt/skattefordel som felge av endret skattesats 0 1]
Skattekostnad 4129215 4 940 964
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Avstemming av drets skattekostnad 2022 2021
Regnskapsmessig resultat for skattekostnad 298459966 57 222762
Beregnet skattekostnad 65661193 12 589008
Skattekostnad i resultatregnskapet 4129215 4 940964
Differanse -61531978 -7 648 044

Differansen bestdr av fglgende:

Skatt av permanente forskjeller -61 531978 -7 648044

Endring T utsatt/skattefordel som fglge av endret skattesats o

Skatt pa utbytte 0

Endring fastsatt skatt | fjor 0 i}

Sum forklart differanse -61531978 -7 648044

Betalbar skatt i balansen 2022 2021
Betalbar skatt i skattekostnaden 2802111 2761833
Betalbar skatt i balansen 2802111 2761833
Note B Egenkapital

Arets endringi Aksjekapital Annen innskutt Sum
egenkapital egenkapital

Egenkapital 01.01. 33000 000 28 973030 61973030
Arets resultat 294330751 294 330 751
Avsatt utbytte -294 330 751 -294 330751
Egenkapital 31.12. 33 000 000 28973030 61 973 030

Note 9 Datterselskaper

Investering i datterselskap regnskapsfares etter kostmetoden,

Datterselskap Forretningskontor Eier/sternme- Egenkap.siste Resultat siste Balansefart verdi
andel ar (100%) ar (100%)

Sandvik Teeness AS Trondheim 100% 349 670508 13722000 239279397

Balansefert verdi31.12. 239279397

Note 10 Varer

2022 2021
Varer under tilvirkning 28290 536 25 738 844
innkjgpte ferdigvarer 41871937 42 821010
Sum 70162 473 68 559 854
Varebeholdning vurdert til anskaffelseskost 78 224943 72439674
- Ukurans -8 062 469 -3 879820
Sum 70162 473 68 559854
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Note 11 Fordringer og gjeld

Kundefordringer 2022 2021
Kundefordringer til pélydende 55055923 75465320
Avsetning til tap pa fordringer -1091677  -2707641
Kundefordringer i balansen 53964246 76 757 680

Selskapet har fordringer for 90" med forfall senere enn ett ar fra balansedagen.

Note 12 Mellomvarende med selskap i samme konsern m.v.

Kundefordringer Andre fordringer

2022 2021 2022 2021

Foretak i samme konsern 8548124 509 946 0 35 000 000

Sum 8548124 509 946 0 35 000 000

Prig kortsiktig gjeld Leverandrgjeld

2022 2021 2022 2021

Foretak i samme konsern 0 219 140 3196 26 356 324 45 238 936

Sum 0 219 140 396 26 356 324 45 238 936
Note 13 Bundne bankinnskudd, trekkrettigheter

. Bundne bankinnskudd 2022 2021

Skattetrekksmidler 1912 209 2181876

Kassekreditt
Sandvik Norge AS har en bevilget kassekreditt pa 360.000.000,-.
Av dette er fgigende ubenyttet:
2022 2021
Ubenyttet kassekreditt 360000000 140 790689

Note 14 Aksjekapital og aksjonarinformasjon

Morselskapet Sandvik AB har forretningskontor i Kungsbron 1, 11122 Stockholm, Sverige, hvor en kan fa
utlevert konsernregnskap der selskapet inngar.

Aksjekapitalen pa kr. 33 000 000 bestar av 25 000 aksjer & kr. 1 320. Samtlige aksjer eies av Sandvik Finance
B.V..
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