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Arsredovisning

for

CAE Flight Services Sweden AB

org.nr 5562759604

Rakenskapsaret

' 2024-04-01 — 2025-03-31

Faststallelseintyg

Undertecknad styrelseledamot i CAE Flight Services Sweden AB intygar att resultatrakningen och
balansrikningen i drsredovisningen har faststillts pa drsstimma den 30 SQP 2025.
Arsstimman beslutade att godkiinna styrelsens forslag till resultatdisposition.

Jag intygar ocksa att innehéllet i drsredovisningen och revisionsberittelsen stimmer dverens med
originalen.




Arsredovisning

CAE Flight Services Sweden
AB

Org.nr 556275-9604
Rékenskapsér 2024-04-01 - 2025-03-31

Styrelsen for CAE Flight Services Sweden AB avger hirmed f6ljande arsredovisning.

Innehal]

Forvaltningsberittelse
Resultatrakning
Balansrdkning

Noter

Underskrifter

Styrelsens sdte: Stockholm.
Foretagets redovisningsvaluta: Svenska kronor (SEK).
Alla belopp redovisas, om infe annat anges, i kronor (kr).
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CAE Flight Services Sweden AB
556275-9604

Forvaltningsberittelse

Information om verksamheten

=

CAE Flight Services Sweden AB (556275-9604) séljer IT 16sningar 16r produktionsplanering, resursoptimering och
driftstyrning. Intékterna utgors trimst av koncerninterna service- och marknadsféringsarvoden enligt en
kostnadsplusmetod samt licensavgifter.

CAE Flight Services Sweden AB har sift séte i Stockholm.

Flerdrstversikt 2024/2025 2023/2024 2022/2023 2022
| Apr-Mar Apr-Mar Apr-Mar Jan-Mar
Nettoomsittning (tkr) 10 635 0195 14 295 11 941
Resultat efter finansiella poster (tkr) 862 1 403 590 5 098
Soliditet (%) | 87% 86% 77% | 60%
Forandring ay eget kapital

Aktiekapital | Reservfond | Balanserat Arets Totalt

resultat resultat

Belopp vid arets ingang 653 900 1 861 253 4 675 586 1104 685 |8 295424
Disposition enligt arsstdmma - - 1 104 685 (1 104 685) -
Arets resultat - - - 462 809 | 462 809
Belopp vid arets utgﬁng 653 900 1 861 253 5780271 462 809 |8 758 233

Agarforhallanden

CAE Flight Services Sweden AB #r ett heldgt dotterbolag till CAE Aviation Academy European Holdings AB
(tidigare Oxford Aviation European Holdings A

Forslag till resultatdisposition

3), org.nr 556714-6443, med séte 1 Stockholm.

< o TS

Till arsstdmmans forfogande star f6ljande vinstmedel:

Balanserat resultat
Arets resultat
Summa

Styrelsen foreslér att vinstmedlen disponeras enligt f6éljande:

i ny rdkning dverfores
Summa

2025

5 780 271
462 809
6 243 080

6 243 080
6 243 080

Bolagets resultat och stdllning framgar av efterféljande resultat- och balansrdkningar med tilldggsupplysningar.

2



CAE Flight Services Sweden AB
556275-9604

Resultatrikning
2024-04-01 2023-04-01
Not - 2025-03-31 - 2024-03-31
Rorelseinidkier
| Nettoomsséttning 10 634 556 9194 879
Ovriga rorelseintikter 7 063 185 575
Summa rorelseintikter 10 641 619 9 380 454
| Rorelsekostnader
Ovriga externa kostnader (1328 738) (820 063)
Personalkostnader 2 (8 062 677) (6 999 8§73)
Avskrivningar (49 033) (49 033)
Ovriga rérelsekostnader - (145 000)
Summa rorelsekostnader (9 440 448) (8 013 969)
Rorelseresultat 1201 171 1 366 485
Finansiella poster
Ovriga rinteintikter och liknande resultatposter 4 22 647 36 842
Rintekostnader och liknande resultatposter 5 (361 744) -
Summa finansiella poster (339 097) 36 842 i
Resultat efter finansiella poster 862 074 1403 327
Resultat fore skatt 862 074 1403 327
Skatt pa arets resultat (399 265) (298 642)
Arets resultat 462 809 1104 685 |

D
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SUMMA EGET KAPITAL OCH SKULDER

Balansrikning
Not 2025-03-31 2024-03-31
TILGANGAR
Anliggningstillgingar
Inventarier, verktyg och installationer 35 851 84 884
Summa materiella anliiggningstillgangar 35 851 84 884
Omsittningstillgangar
Korifristiga fordringar
Kundfordringar 381 955 892 295
Fordringar hos koncernftretag, 3 588 582 171 111
Ovriga fordringar 1793 457 2313 820
Forutbetalda kostnader och upplupna intakter 118 830 71 580
Summa kortfristiga fordringar 5 882 824 3 448 806
Kassa och bank 4 117 079 6 092 041
Summa omséttningstillgingar 9 999 903 9 540 847
SUMMA TILLGANGAR 10 035 754 9 625 731
Not 2025-03-31 2024-03-31
Eget kapital och skulder
Eget kapital
Bundet eget kapital
Aktickapital 653 900 653 900
Reservfond 1 861 253 1861 253
Summa bundet eget kapital 2 515 153 2515 153
Fritt egel kapital
Balanserat resultat 5 780 271 4 675 586
Arets resultat 462 809 1104 685
Summa fritt eget kapital 6 243 080 5780 721
SUMMA EGET KAPITAL 8 758 233 8 295 424
Kortfristiga skulder
Leverantrsskulder 50 185 17 458
Ovriga skulder - 60 885
Upplupna kostnader och férutbetalda intékter 1 227 336 1251 964
Summa Kortfristiga skulder 1277 521 1 330 307
SUMMA SKULDER 1277 521 1330 307
10 035 754 9 625 731
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CAE Flight Services Sweden AB
556275-9604

Noter

Not 1 — Redovisningsprinciper m.m.

Allmdnna redovisningsprinciper

Arsredovisningen har upprittats enligt Arsredovisningslagen (1995:1554) och BFNAR 2016:10 Arsredovisning i

mindre foretag (K2).

Fordringar, skulder och avsdittningar

Om inget annat anges ovan vérderas kortfristiga fordringar till det ldgsta av dess anskaffningsvirde och det belopp
varmed de beréknas bli reglerade. Langfristiga fordringar och langfristiga skulder vérderas efter det forsta
véirderingstillfallet till upplupet anskaffningsvérde. Ovriga skulder och avséttningar vérderas till de belopp varmed

de berdknas bli reglerade. Ovriga tillgangar redovisas till anskaiiningsvérde om inget annat anges ovan.

Anldggningstillgangar
Foljande avskrivningstider tillimpas:
Inventarier, verktyg och installationer 3 ar

Not 2 - Antal anstillda

2025 2024
Medeltal antal anstéllda 6 6
Not 3 — Inventarier, verktyg och installationer

2025 2024
Ingdende anskafiningsviirde 147 099 147 099
Utgaende anskafiningsvirde 147 099 147 099
Ingdende avskrivningar (62 215) (13 182)
Arets avskrivningar (49 033) (49 033)
Utgaende avskrivningar (111 248) (62 215)
Redovisat virde 35 851 84 884
Not 4 - Ovriga riinteintiikter och liknande resultatposter

2025 2024
Rénteintdkter koncemforetag 22 647 36 842
Summa rinteintikter eller liknande 22 647 36 842
Not 5 - Riantekostnader och liknande resultatposter

2025 2024
Réntekostnader koncernforetag | (361 744) -
Summa réiintekostnader och liknande resultatposter (361 744) -




CAE Flight Services Sweden AB
556275-9604

::;:':; Not 6 - Nyckeltalsdefinitioner

ol

e —_

H Nettoomsdtining

;:ffi Rorelsens huvudintikter, fakturerade kostnader, sidointikter samt intdktskorrigeringar.
I

(]

i . :

e Resultat efter finansiella poster

Resultat efter finansiella intékter och kostnader men fore bokslutsdispositioner och skatter.

Soliditet
Justerat eget kapital (eget kapital och obeskattade reserver med avdrag {0r uppskjuten skatt) 1 procent av

balansomslutningen.

Not 7 Moderforetag

Med stod av ARL 7 kap. 2s upprittas ingen sdrskild koncernredovisning f6r denna underkoncern, utan
koncernredovisningen ingdr 1 den koncernredovisning som uppréttats av det slutliga dgarbolaget CAE Inc, (8585
Cote-de-Liesse, Saint-Laurent, Quebec, H4T 1G6, Kanada - org. nr. 812704-2). Koncernredovisningen skickas éven

till Bolagsverket. (“
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CAE Flight Services Sweden AB
556275-9604

Stockbolm den ZO/ q /2025

Onno Rijsdijk
Styrelseordforande
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Stockholm den 50/ g /2025
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Styrelseleflamy
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Var revisionsberittelse har lamnats den

Ohrlings PricewaterhouseCoopers AB

Y

Jeanette Sergel
Auktoriserad Revisor

30/9q /2025
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Revisionsberattelse

Till bolagsstamman 1 CAE Flight Services Sweden AB, org.nr 556275-9604

Rapport om arsredovisningen
Uttalanden

V1 har utfort en revision av drsredovisningen for CAE Flight Services Sweden AB for rakenskapsaret 1 april 2024 t1ll 31
mars 2025.

Enligt var uppfattning har arsredovisningen upprattats i enlighet med arsredovisningslagen och ger en 1 alla vasentliga
avseenden rittvisande bild av CAE Flight Services Sweden ABs finansiella stallning per den 31 mars 2025 och av dess
finansiella resultat for aret enligt &rsredovisningslagen. Forvaltningsberattelsen ar forenlig med &rsredovisningens

ovriga delar.

Vi tillstyrker darfor att bolagsstimman faststiller resultatrikningen och balansrikningen for CAE Flight Services
Sweden AB.

Grund for uttalanden

\Eahar utfort revisionen enligt International Standards on Auditing (ISA) och god revisionssed 1 Sverige. Vart ansvar
enligt dessa standarder beskrivs narmare 1 avsnittet Revisorns ansvar. Vi ar oberoende 1 forhallande till CAE Flight
Services Sweden AB enligt god revisorssed i Sverige och har 1 ovrigt fullgjort vart yrkesetiska ansvar enligt dessa krav.

Vi anser att de revisionsbevis vi har inhamtat ar tillrackliga och andamalsenliga som grund for vara uttalanden.

Styrelsens ansvar

Det ar styrelsen som har ansvaret for att drsredovisningen upprattas och att den ger en rattvisande bild enligt
arsredovisningslagen. Styrelsen ansvarar aven for den interna kontroll som de bedomer ar nodvandig for att uppratta en
arsredovisning som inte innehéller nagra vasentliga felaktigheter, vare sig dessa beror pa oegentligheter eller misstag.

Vid upprattandet av arsredovisningen ansvarar styrelsen for bedomningen av bolagets formaga att fortsatta
verksamheten. De upplyser, niar s ar tillampligt, om forhallanden som kan paverka formagan att fortsatta verksamheten
och att anvanda antagandet om fortsatt drift. Antagandet om fortsatt drift tillampas dock inte om beslut har fattats om

att avveckla verksambheten.

Revisorns ansvar

Vara mal ar att uppné en rimlig grad av sakerhet om huruvida arsredovisningen som helhet inte innehaller nagra
vasentliga felaktigheter, vare sig dessa beror pa oegentligheter eller misstag, och att lamna en revisionsberittelse som
innehaller vara uttalanden. Rimlig sdkerhet ar en hog grad av sikerhet, men ar ingen garanti for att en revision som
utfors enligt ISA och god revisionssed i Sverige alltid kommer att uppticka en visentlig felaktighet om en sddan finns.
Felaktigheter kan uppsta pi grund av oegentligheter eller misstag och anses vara vasentliga om de enskilt eller
tillsammans rimligen kan forvantas paverka de ekonomiska beslut som anvandare fattar med grund i arsredovisningen.

e

En ytterligare beskrivning av vart ansvar for revisionen av arsredovisningen finns pa Revisorsinspektionens webbplats:
www.revisorsinspektionen.se/revisornsansvar. Denna beskrivning ar en del av revisionsberattelsen.

Rapport om andra krav enligt lagar och andra forfattningar

Uttalanden

Utdver var revision av drsredovisningen har vi dven utfort en revision av styrelsens forvaltning for CAE Flight Services
Sweden AB for rikenskapséret 1 april 2024 till 31 mars 2025 samt av forslaget till dispositioner betraffande bolagets

vinst eller forlust.

Vi tillstyrker att bolagsstimman disponerar vinsten enligt forslaget i forvaltningsberattelsen och beviljar styrelsens
ledamoter ansvarsfrihet for rakenskapsaret.

Grund for uttalanden

Vi har utfort revisionen enligt god revisionssed i Sverige. Vart ansvar enligt denna beskrivs ndrmare i avsnittet Revisorns
ansvar, Vi 4r oberoende i forhallande till CAE Flight Services Sweden AB enligt god revisorssed i Sverige och har i dvrigt.
fullgjort vart yrkesetiska ansvar enligt dessa krav.

1av?2
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V1 anser att de revisionsbevis vi har inhamtat ar tillrickliga och andamalsenliga som grund for vara uttalanden.

Styrelsens ansvar

Det ar styrelsen som har ansvaret {or forslaget till dispositioner betraffande bolagets vinst eller forlust. Vid {forslag till
utdelning innefattar detta bland annat en bedémning av om utdelningen ar forsvarlig med hansyn till de krav som
bolagets verksamhetsart, omfattning och risker stiller pa storleken av bolagets egna kapital, konsolideringsbehov,
likviditet och stillning 1 ovrigt.

Styrelsen ansvarar for bolagets organisation och forvaltningen av bolagets angelagenheter. Detta innefattar bland annat
att fortlopande bedoma bolagets ekonomiska situation, och att tillse att bolagets organisation ar utformad sa att
bokforingen, medelsforvaltningen och bolagets ekonomiska angelagenheter 1 dvrigt kontrolleras pa ett betryggande satt.

Revisorns ansvar

Vart mal betriffande revisionen av férvaltningen, och darmed vart uttalande om ansvarsfrihet, ar att inhimta
revisionsbevis for att med en rimlig grad av sikerhet kunna bedoma om nagon styrelseledamot 1 nagot vasentligt
avseende;

o fOretagit nagon atgard eller gjort sig skyldig till ndgon forsummelse som kan foranleda ersattningsskyldighet mot
bolaget, eller

e pd nigot annat satt handlat 1 strid med aktiebolagslagen, arsredovisningslagen eller bolagsordningen.

Vart mal betraffande revisionen av forslaget till dispositioner av bolagets vinst eller forlust, och darmed vart uttalande
om detta, ar att med rimlig grad av sakerhet bedoma om forslaget ar forenligt med aktiebolagslagen.

Rimlig sakerhet ar en hog grad av sakerhet, men ingen garanti for att en revision som utfors enligt god revisionssed 1
Sverige alltid kommer att upptacka atgarder eller forsummelser som kan foranleda ersattningsskyldighet mot bolaget,
eller att ett forslag till dispositioner av bolagets vinst eller forlust inte ar forenligt med aktiebolagslagen.

En ytterligare beskrivning av vart ansvar for revisionen av forvaltningen finns pd Revisorsinspektionens webbplats:
www.revisorsinspektionen.se/revisornsansvar. Denna beskrivning ar en del av revisionsberittelsen.

Stockholm den lOseptember 2025

Ohrlings PricewaterhouseCoopers AB

il f 4

eanette Sergel
Auktoriserad revisor

2av?2



. 1
-t o
T T

5 e
Jhegr

e ins

(444

a2

it

-iNnancial Report

FISCAL YEAR ENDED MARCH 31, 2025




At CAE we exist to make the world sater.

We deliver cutting-edge training, simulation, and critical operations sol

to prepare aviation professionals and defence forces for the moments

utions
that

matter. Every day, we empower piots, cabin crew, maintenance technicians,

airlines, business aviation operators, and defence and security personnel

to pertorm at their best and when the stakes are the highest. Around the

globe, we're everywhere customers need us to be with approximately |

3,000

empioyees at around 240 sites and training locations in over 40 countries.

For nearly 80 years, CAE has been at the forefront of innovation, consistently

seeking to set the standard by delivering excellence in high-fidelity flight

simulators and training solutions, while embedding sustainability at the

heart of everything we do. By harnessing technology and enhancing human

performance, we strive to be the trusted partner in advancing safety and

mission readiness—today and tomorrow.

Follow us on :

X @CAE_Inc.

[f}) linkedin.com/company/cae

~Read our Global Annual Activity
and Sustainability report.

Our Global Annual Activity and Sustainability Report for fiscal year 2025 is

available online. Thisreportis atestamentto CAE's commitment to tran

and sustainable growth, encapsulating our strategic vision, performance
highlights, sustainability practices and achievements. it serves as a single source
ot intformation for our stakeholders, emphasizing that sustainability is built in
CAE's core business strategy and activities at the outset. Learn more about

how we take care of our impact our solutions generate benefits across the key

pillars of sustainability: environment, sccial and governance

sparency
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A message from our Chiet Executive Officer

Reflecting on our remarkable journey

After serving as CAE's Chief Executive Officer for more than
15 years, | look at the company we have built with immense pride,
especially after another year of strong performance across
multiple fronts. Fiscal year 2025 (FY25) was a year in which we
faced challenges head-on, delivered for our customers and
expanded our market-leading position in several key areas.

Over the past decade and a half, we have grown significantly in
both scale and importance to all our stakeholders. While this
growth has been financially rewarding, it is even more meaningful
in terms of our standing with customers, OEMSs, reqgulators,
employees and the communities where we operate. As the
challenges of the COVID-19 pandemic demonstrated, the journey
nas not always been easy — but we persevered with a focus on

ong-term success.

We have transformed CAE from a relatively small, regionally
focused manufacturer of flight simulators into a global leader in
flight training and related services. Today, approximately 60% of
our annual revenue comes from recurring training services. More
importantly, our remarkable impact on global flight safety reflects
our noble mission — one that drives who we are, what we do and

inspires our employees to bring it to life every day.

CAE's revenue has more than tripled over the past 15 years,
from $1.5 billion in FY10 to $4.7 billion in FY25. During that same
period, our stock price has risen from approximately $8 per share
to $35 per share . Including dividends, this represents a total
shareholder return of over 460%, a meaningful reflection of our

financial performance. But our success runs deeper than financial

results alone. It is most powerfully demonstrated by the leading

positions we have earned in our markets and the enduring trust
we have built with our customers.

Today, the scale we bring to the global aviation ecosystem is

unmatched. Each year, CAE trains more than 155,000 civil and
military pilots across 240 locations in over 40 countries. In recent
years, our training business has grown through approximately

50 acquisitions , including joint ventures and organically, through
sustained investment in our global training network. Qur customers

around the world rely on us daily as their training partner of choice
— a responsibility we embrace with great pride.

The company we are today has transformed from the one | joined
20 years ago. We have evolved and grown in meaningful ways.
Our culture of creativity and passion for our customers’ missions
positions us for continued growth, innovation and relevance in
the years ahead. Moreover, the industry’s ongoing recognition of
our leadership in sustainability underscores our forward-thinking

vision. »

For all these reasons, | believe CAE's
future is brighter than ever.

Marc Parent, C.M.

President and Chief Executive Officer




Positioning CAE for long-term success

On behalf of the leadership team, | am very pleased with CAE's strong FY25 performance across all key financial and operational metrics.
This year was marked by significant revenue growth, strong margins and further improvements in our cash position and leverage ratios,
driven by robust cash generation and efficient capital allocation. On the strength of this performance, we are well positioned to achieve
our long-term leverage and cash conversion targets in F Y26 and to pursue accretive reinvestment opportunities and shareholder returns

In the medium term.

Just a year ago, our primary focus was on re-baselining our Defense & Security (D&S) business to set the stage for steady, consistent
performance improvements. This year, through discipline and determination, our team delivered on the ambitious goals we set, resulting
in the financial recovery we anticipated in D&S. This progress has helped restore stakeholder confidence in the business and reaffirmed
its vital contribution to CAE's overali success. With a very strong year for D&S adjusted order intake', we look forward to continued growth

in revenue, profit and cash flow.

These achievements, combined with the continued strong performance of our Civil Aviation business, give me confidence that, despite
current global macroeconomic uncertainty, we are well positioned to continue creating value for all our stakeholders. We have the right
strategy, an exceptional leadership team, an unmatched competitive position and a wealth of opportunities ahead. »




Civil Aviation

Continuing to soar as industry leader and trustworthy partner

Our Civil Aviation segment continues to benefit from long-term
secular growth trends — most notably, the ongoing rise in global
passenger traffic and associated aircraft delivery rates. Combined
with the expected wave of mandatory pilot retirements, these
trends point to a global demand for nearly 1.5 million aviation
professionals by 2034. This includes not only pilots, but also
maintenance technicians, cabin crew and air traffic control officers,
as outlined in CAE's recently published Aviation Talent Forecast.

In FY25, despite headwinds including limited aircraft availability,
slower-than-expected aircraft delivery ramp-ups and a related

slowdown in U.S. pilot hiring, our Civil Aviation business delivered
strong results. We believe this clearly demonstrates the resilience
of our business model and the strength of CAE’s global franchise.
Evenin the face of these challenges, we made significant progress
in expanding our global market share and reinforcing our role as
the trusted partner for customers worldwide.

This year, we proudly opened state-of-the-art CAE training centres

in Athens, Greece; Sydney, Australia; and Savannah, Georgia, in
the U.S. We also continued to grow our market share organically

by expanding our commercial aviation training centre capacity and
consolidating our ownership in SIMCOM. This move supports our
customer Flexjet, one of the world’s leading business aviation fleet
operators, and gives CAE greater exposure to the rapidly growing
fractional jet and charter market. [t also strengthens our position
in the large-cabin segment of the business jet market, where both
growth and returns have historically been higher.

Additionally, we expanded our presence in adjacent markets,
most notably through Flightscape, our airline operations digital
solutions business. This year, we secured several long-term
customer contracts and positioned the business for future growth
through continued investment in new products and features. We
also inaugurated our first Air Traffic Services Training Centre on
CAE’'s Montreal can’ipus, broadening our training portfolio. Under
this first-of-its-kind partnership in Canada, CAE instructors
deliver initial training for Flight Service Specialists and Air Traffic

Controllers using NAVY CANADA's curriculum and courseware. This
collaboration is a natural extension of our business and aligns with
our core mission to make the world safer. »
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development of the Future Fighter Lead

ntegrated training solution for the U.S. Army’s High Accuracy

were named a strategic partner by the Government of Canada to
everages technology from our Civil segment in a commercial-

compete for the U.S. Army’'s Advanced Helicopter Flight Training
Support program through 2030 and the deployment of our
Detection and Exploitation Systems program. This solution
and support solutions we provide. This growth, combined with our

collaborate with the Royal Canadian Air Force on the design and
Qutside of Canada, other key wins included a successful re-

contract with General Atomics Aeronautical Systems for the
Remaotely Piloted Aircraft Systems program. Later in the year, we

commitment to operational excellence and 1

market leadership. »

fighter aircraft.
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strong growth prospects and continued demand for the training

style training model tailored for the U.S. Army.
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Exceeding financial targets through solid execution
\Y

Just one year ago, our company was intensely focused on the
actions needed to re-baseline the D&S business and address
lingering challenges from the COVID-19 pandemic, particularly
In addition to improved execution and steady performance, D&S
contract and the largest in CAE's history — and awarded a major

leadership team. We expect continued strong performance in the
support Canada’s Future Aircrew Training program — a 25-year

those affecting several previously disclosed legacy contracts
("Legacy Contracts”). These changes were comprehensive,
segment delivered the expected performance improvements in
FY25, with steady margin gains throughout the year and overall
During the year, we completed work on three of the eight

secured significant new contracts globally, result

Defense & Security

profitability exceed
quarters ahead.

iNvo

the effectiveness of our actions and the focus of our revitalized
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Advancing performance and customer experience through technology

Once again, this year, we continued to relentlessly pursue advancing technologies that delight our customers, distinguish CAE'’s

capabilities in the marketplace, create new revenue streams and enhance internal performance. As a company, we seek not only to perform
exceptionally for our customers each and every day, but more importantly, to set the standard for our industry and all its stakeholders.

This year, we introduced the Unified Task Board, a new and exciting addition to our portfolio of solutions in the Flightscape airline
operations software business. This solution integrates data from multiple airline operations control centre systems to streamline critical
decision-making and boost operational efficiency during time-critical situations. Additionally, to enhance customer experience, we
successfully deployed our CAE Connect solution to over 5,000 business aviation users, which was met with overwhelmingly positive
feedback. This award-winning training platform serves as a one-stop shop for customers, where they can reserve their training sessions,

access training records and much more. -

With our Prodigy visual system, originally launched in D&S, we were the first aviation simulation and training organization in the world to
seamlessly integrate a gaming endgine into our full-flight simulator ("FFS") image generation. This year, the deployment of this system
stretched beyond D&S, with Air Canada becoming the first airline to deploy an FFS with CAE Prodigy enhanced visuals. Furthermore,
through our incubation organization, we developed an immersive pilot training application using the Apple Vision Pro. This development
effort aims to further enhance the effectiveness and speed of safe pilot training, and will also enable pilots to conductimportant training

activities from anywhere, at any time,

Leveraging sustainability as a key business driver and differentiator

Our purpose is to make the world safer and that includes Officer is evolving to maximize our impact by achieving greater
safeguarding a sustainable future through all our actions as synergies across human resources; environment, health and
an enterprise. As such, sustainability remains central to CAE’s safety; and sustainability. This includes leveraging sustainability as
commitment to responsible operations and long-term value a key driver for attracting and retaining top talent.

creation. /
Today, more than ever, people are motivated by purpose. Purpose

During the year, we made important progress on our drives passion, passion drives growth and growth drives success.
decarbonization strateqgy. Approval received from the Science At CAE, our employees are passionate about what they do. Their

Based Targets initiative (SBTi) on our decarbonization targets will dedication and innovative spirit help make us the partners of
generate value for the business through better energy and cost choice for our customers.

efficiency and will also support our customers’ decarbonization

efforts. As a part of this strateqy, during FY25 we drove enhanced CAE’s unique, inclusive culture fuels our success and consistently

supplier engagement and supported the sustainability journey of positions us as a preferred employer, with recognition from

our key supply chain partners through multiple initiatives, including, multiple leading global and regional organizations — many of

most notably, the CAE Resilient Together program. these being consecutive honours. In FY25, CAE was listed as
Forbes World's Top Companies for Women, Forbes’ Canada Best
With safety at the core of what we do and people as our most Employers and Canada’s Top 100 Employers, among other notable

important asset, the new role of Chief People and Sustainability recognition. »
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Leading CAE into the future

CEQO succession

During this fiscal year, we announced my departure from CAE after

more than a decade and a half of service as CEO. Alongside this

announcement, CAE initiated a rigorous global selection process
overseen by the Board. With the conclusion of this process, | am
very pleased to welcome Matthew Bromberg as CAE's Incoming
President and CEO. As of the Annual and Special Meeting of

Shareholders ("Meeting”) on August 13, 2025, | will officially pass

the leadership torch to him. ,

| have known Matthew for many years and can personally attest

to the reputation he has earned across our industry. While his

experience is undoubtedly impressive, what truly stood out to me

was how his strengths and values align with the principles that have

guided CAE's success.

Matthew has deep knowledge of what it means to prepare
individuals for the moments that matter and brings with him

valuable insights from both the civil aviation and defence sectors.

e not only understands our industry, but also the people behind

the scenes who help shape it.

| will work alongside Matthew through the summer to ensure a
seamless transition. | have no doubt that he will build on what we

have accomplished and carry it forward with purpose.

Board renewal and appointments

Impactful changes in our Board composition occurred in FY25. We welcomed incoming directors Patrick Decostre, lan L. Edwards, Peter Lee,
Katherine A. Lehman, Louis Tétu and Calin Rovinescu, the new Board Chairman.

Calin offers a wealth of executive ieadership experience and a proven track record of value creation. As the former CEO of longstanding client Air
Canada and a steadfast champion of our work, he offers sharp industry acumen and firsthand understanding of the challenges and opportunities
ahead. His guidance will be instrumental as we advance our strateqy.

Following the upcoming Meeting, two governance roles will be introduced. Subject to their election to the Board, Calin Rovinescu will become
Executive Chairman of the Board and Sophie Brochu, an independent Director since 2023, will serve as [_ead Independent Director.

As Executive Chalrman, Calin will work closely with Matthew in the development and execution of the CAE's strategic initiatives and will be
responsible for the effective functioning of the Board. In her new role, Sophie will ensure CAE retains strong Board governance. She will also
preside over executive sessions of the independent Directors.

These appointments reflect CAE’s dedication to strengthening its leadership team to meet the evolving needs of its customers and stakeholders.
Together, they will help guide CAE's stratedic priorities, expand its global reach and drive sustainable growth, while following best governance

practices.

On behalf of the Board and executive leadership, | extend our thanks to Alan N. MacGibbon for his service and leadership as a director then
Board Chair. Also, 1 share our appreciation to outgoing Directors Michael E. Roach, Andrew J. Stevens, Margaret S. (Peq) Billson, Francois Olivier
and David G. Perkins, for the valuable contributions made during their tenure. »




Entering CAE's next chapter

In taking stock of how CAE has progressed over the last several years, whether from a scale, capability, or customer perspective, | am
encouraged by the possibilities that our future holds. And now more than ever, our corporate strategy is aligned to bring these possibilities

to fruition. Our strategic focus on technology, operational excellence, customer centricity and culture will be the key pillars that guide our

actions as CAE enters its next chapter.

| have never been more assured of the strength of this company and the potential of its next generation of leaders. | am fully confident that
those entrusted with taking CAE to the next level are well positioned for success and | am excited about the lasting impact this company

will have on the world for years to come.

In closing, | offer my sincere thanks to CAE shareholders, employees, leadership, the Board of Directors and to the many partners who put

their trust in CAE — and in me. It has been a memorable and rewarding experience, and | am grateful for the extraordinary contributions

of everyone who has been part of this journey.

Be it as a citizen, airline passenger, industry advocate, or pilot, | will continue to champion CAE’s mission to make the world safer — a noble

purpose that will forever remain close to my heart. »
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1 This report includes non-IFRS financial measures, non-IFRS ratios, capital management measures and supplementary financial measures. These measures are not standardized financial
measures prescribed under IFRS and therefore should not be confused with, or used as an alternative for, performance measures calculated according to IFRS. Furthermaore, these measures
should not be compared with similarly titled measures pravided or used by other issuers. Refer to Section 13.1 “Non-IFRS and other financial measure definitions” and Section 13.3 "Non-IFRS
measure reconciliations” of CAE's MD&A for the year ended March 31, 2025 (which sections are incorporated by reference into this report) for the definitions and reconciliations of these

measures to the most directly comparable measure under {FRS.

*  This report includes forward-looking statements about our activities, events and developments that we expect to or anticipate may occur in the future including, for example, statements
about our vision, strategies, market trends and cutfook, future revenues, earnings, cash flow growth, profit trends, growth capital spending, expansions and new initiatives, including initiatives
that pertain to sustainability matters, financial obligations, available liquidities, expected sales, general economic and political outlook, inflation trends, prospects and trends of an industry,
expected annual recurring cost savings from operational excellence programs, our management of the supply chain, estimated addressable markets, demands for CAE’s products and

services, our access to capital resources, our financial position, the expected accretion in various financial metrics, the expected capital returns to shareholders, our business outloo
opportunities, objectives, development, plans, growth strategies and other strategic priorities, our competitive and leadership position in our markets, the expansion of our mar

k, business
ket shares,

CAE's Security” of CAE's MD&A for the year ended March 31, 2025) as expected and to manage and mitigate the risks associated therewith, the impact of the retirement of t
Contracts and other statements that are not historical facts. By their nature, forward-looking statements require us to make assumptions and are subject 1o inherent risks and un

ne Legacy
certainties

associated with our business which may cause actual results in future periods to differ materially from results indicated in forward-looking statements. While these statements are based on
management's expectations and assumptions regarding histarical trends, current conditions and expected future developments, as well as other factors that we believe are reasonable and
appropriate in the circumstances, readers are cautioned not to place undue reliance on these forward-looking statements as there is a risk that they may not be accurate. For more information,
readers should refer to the sections "Caution regarding forward-looking statements” and *Material assumptions” under Section 2 of CAE's MD&A for the year ended March 31, 2025, which

sections are incorporated by reference into this report.
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Management’s Discussion and Analysis
for the fourth quarter and year ended March 31, 2025

1.  HIGHLIGHTS

FINANCIAL
FOURTH QUARTER OF FISCAL 2025

(amounts in millions, except per share amounts, adjusted ROCE and book-to-sales ratio)
Performance

Revenue

Operating income (loss)

Adjusted segment operating income’

Net income (loss) attributable 1o equity holders of the Company

Basic and diluted earnings per share (EPS) — continuing operations
Adjusted EPS?

Net cash provided by operating activities

Free cash flow?

Liquidity and Capital Structure

Capital employed’ $
Adjusted return on capital employed (ROCE)’ %
Total debt

Net debt’

Growth

Adjusted order intake’

Adjusted backlog’

Book-to-sales ratio®

Book-to-sales ratio for the last 12 months

A N N N N A H B

&

& N

FISCAL 2025

{amounts in millions, except per share amounts)

Performance

Revenue

Operating income (loss)

Adjusted segment operating income

Net income (loss) attributable to equity holders of the Company
Basic and diluted EPS — continuing operations

Adjusted EPS

Net cash provided by operating activities

Free cash flow

Q4-2025

& A N H & hH

1,275.4
239.9
258.8
135.9

0.42
0.47
322.7
289.4

8,152.7

7.2
3,470.4
3,176.7

1,337.5
20,142.2
1.05

1.64

FY2025

4,707.9
729.2
732.0
405.3

1.27
1.21
896.5
813.9

F r O O 6 80 & 5

1°F

Yo

& o7

&

& &€ 6 B &8 & & &

Q4-2024

1,126.3
(533.0)
125.7
(504.7)
(1.58)

0.12
215.2

191.1

7,216.8

5.9
3,074.3
2,914.2

1,550.5

12,183.9
1.38

1.15

FY2024

4,282.8
(185.4)
549.7
(325.3)
(1.02)

0.87
566.9

4182 .

& 8 H B 8H H hHhH

€A

o3 €7

lch H O B P LD LB L

425.1

974.6
182.3
730.6

2.29

0.34
329.6

- 395.7

Variance § Variance %
149.1 13 %
772.9
133.1 106 %
640.6

2.00
0.35 292 %
107.5 50 %
98.3 u ....5? %__
935.9 13 %
396.1 13 %
262.5 9 %
(213.0) (14 %)
7,958.3 65 %

Variance $§ Variance %

10 %

33 %

39 %
58 %
95 %

I Non-IFRS financial measure, non-IFRS ratio, capital management measure, or supplementary financial measure. Refer to Section 13.1 “Non-IFRS and other
financial measure definitions" and Section 13.3 "Non-IFRS measure reconciliations™ of this MD&A for the definitions and reconciliations of these measures {o the

most directly comparable measure under IFRS,
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2. INTRODUCTION

In this management’s discussion and analysis (MD&A), we, us, our, CAE and Company refer to CAE Inc. and its subsidiaries. Unless
we have indicated otherwise: '
- This year and 2025 mean the fiscal year ending March 31, 2025;

— Last year, prior year and a year ago mean the fiscal year ended March 31, 2024;
— Dollar amounts are in Canadian dollars.

This MD&A was prepared as of May 13, 2025. It is intended to enhance the understanding of our annual consolidated financial
statements and notes for the year ended March 31, 2025 and should therefore be read in conjunction with this document. We have
prepared it to help you understand our business, performance and financial condition for the year ended March 31, 2025. Except as
otherwise indicated, all financial information has been reported in accordance with IFRS Accounting Standards (IFRS), as issued by
the International Accounting Standards Board (IASB). All quarterly information disclosed in the MD&A is based on unaudited figures.

The MD&A provides you with a view of CAE as seen through the eyes of management and helps you understand the Company from a
variety of perspectives:

— Qur purpose, mission and vision;

~  Qur strategy;

— Qur operations;

— Foreign exchange;

— Consolidated resulis:

— RHesults by segment;

— Consolidated cash movements and liquidity;

— Consolidated financial position;

— Business combinations;

— Discontinued operations;

~ Business risk and uncenrtainty;

— Compensation of key management personnel;

—  Non-1FRS and other financial measures and supplementary non-financial information;
-~ Changes in accounting policies; |

— Internal control over financial reporting;

—  Qversight role of Audit Committee and Board of Directors (the Board).

You will find our most recent financial report and Annual Information Form (AlIF) on our website (www.cae.com), SEDAR+
(www.sedarplus.ca) and EDGAR (www.sec.gov). Holders of CAE’s securities may also request a printed copy of the Company’s
consolidated financial statements and MD&A free of charge by contacting investor Relations (investor.relations @ cae.com).

NON-IFRS AND OTHER FINANCIAL MEASURES

This MD&A includes non-IFRS financial measures, non-tfFRS ratios, capital management measures and supplementary financial
measures. These measures are not standardized financial measures prescribed under IFRS and therefore should not be confused
with, or used as an alternative for, performance measures calculated according to IFRS. Furthermore, these measures should not be
caompared with similarly titled measures provided or used by other issuers. Management believes that these measures provide
additional insight into our operating performance and trends and facilitate comparisons across reporting periods.

Performance Measures
—~ (3ross profit margin (or gross profit as a % of revenue);

— QOperating income margin (or operating income as a % of revenue);

— Adjusted segment operating income or loss;

- Adjusted segment operating income margin (or adjusted segment operating income as a % of revenue);
— Adjusted effective tax rate;

— Adjusted net income or loss;

—~  Adjusted earnings or loss per share (EPS);

— EBITDA and Adjusted EBITDA;

— Free cash flow.
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Liquidity and Capital Structure Measures

— Non-cash working capital;

—  Capital employed,;

— Adjusted return on capital employed (ROCE);

— Net debt;

— Net debt-to-capital; -

— Net debt-to-EBITDA and net debt-to-adjusted EBITDA,;
— Maintenance and growth capital expenditures.

Growth Measures
— Adjusted order intake;

— Adjusted backlog;
— Book-to-sales ratio.

Definitions of all non-IFRS and other financial measures are provided in Section 13.1 “Non-IFRS and other financial measure
definitions” of this MD&A to give the reader a better understanding of the indicators used by management. In addition, when
applicable, we provide a quantitative reconciliation of the non-IFRS and other financial measures to the most directly comparable
measure under IFRS. Refer to Section 13.1 “Non-IFRS and other financial measure definitions” for references to where these

reconciliations are provided.

ABOUT MATERIAL INFORMATION

This MD&A includes the information we believe is material to investors after considering all circumstances, including potential market
sensitivity. We consider something to be material if:

— [t results in, or would reasonably be expected to result in, a significant change in the market price or value of our shares; or
— ltis likely that a reasonable investor would consider the information to be important in making an investment decision.

CAUTION REGARDING FORWARD-LOOKING STATEMENTS

This MD&A includes forward-looking statements about our aclivities, events and developments that we expect to or anticipate may
occur in the future including, for example, statements about our vision, strategies, market trends and outlook, future revenues,
earnings, cash flow growth, profit trends, growth capital spending, expansions and new initiatives, including initiatives that pertain to
sustainability matters, financial obligations, available liquidities, expected sales, general economic and political outlook, inflation
trends, prospects and trends of an industry, expected annual recurring cost savings from operational excellence programs, our
management of the supply chain, estimated addressable markets, demands for CAE’s products and services, our access to capital
resources, our financial position, the expected accretion in various financial metrics, the expected capital returns to shareholders, our
business outlook, business opportunities, objectives, development, plans, growth strategies and other strategic priorities, our
competitive and leadership position in our markets, the expansion of our market shares, CAE's ability and preparedness to respond to
demand for new technologies, the sustainability of our operations, our ability to retire the Legacy Contracts (as defined in Section 6.2
“Defense and Security” of this MD&A) as expected and to manage and mitigate the risks associated therewith, the impact of the
retirement of the Legacy Contracts and other statements that are not historical facts. Since forward-looking statements and
information relate to future events or future performance and reflect current expectations or beliefs regarding future events, they are
typically identified by words such as “anticipate”, “believe”, “could”, “estimate”, “"expect’, “intend”, “likely”, “may”, "plan”®, “seek’,
“should”, “will", “strategy”, “future” or the negative thereof or other variations thereon suggesting future outcomes or statements
regarding an outlook. All such statements constitute "forward-looking statements" within the meaning of applicable Canadian
securities legislation and “forward-looking statements” within the meaning of the “safe harbor’ provisions of the United States Private
Securities Litigation Reform Act of 1995. By their nature, forward-looking statements require us to make assumptions and are subject
to inherent risks and uncertainties associated with our business which may cause actual resulis in future periods to differ materially
from results indicated in forward-looking statements., While these statements are based on management’s expectations and
assumptions regarding historical trends, current conditions and expected future developments, as well as other factors that we believe
are reasonable and appropriate in the circumstances, readers are cautioned not to place undue reliance on these forward-looking

statements as there is a risk that they may not be accurate.

CAE Financial Report 2025 | 3




Management's Discussion and Analysis

Important risks that could cause such differences include, but are not limited to, strategic risks, such as geopalitical uncertainty, global
economic conditions, competitive business environment, original equipment manufacturer (OEM) encroachment, inflation,
International scope of our business, changes in U.S. trade policies or regulations, level and timing of defence spending, constraints
within the civil aviation industry, our ability to penetrate new markets, research and development (R&D) activities, evolving standards
and technology innovation and disruption, length of sales cycle, business development and awarding of new contracts, strategic
partnerships and long-term contracts, our ability to effectively manage our growth, estimates of market opportunity and competing
priorities; operational risks, such as supply chain disruptions, program management and execution, mergers and acquisitions,
business continuity, subcontractors, fixed price and long-term supply contracts, our continued reliance on certain parties and
information, and health and safety; cybersecurity risks; talent risks, such as recruitment, development and retention, ability to attract,
recruit and retain key personnel and management, corporate culture and labour relations; financial risks, such as shareholder
activism, availability of capital, customer credit risk, foreign exchange, effectiveness of internal controls over financial reporting,
liquidity risk, interest rate volatility, returns to shareholders, estimates used in accounting, impairment risk, pension plan funding,
indebtedness, acquisition and integration costs, sales of additional common shares, market price and volatility of our common shares,
seasonality, taxation matters and adjusted backlog; legal and regulatory risks, such as data rights and governance, U.S. foreign
ownership, control or influence mitigation measures, compliance with laws and regulations, insurance coverage potential gaps,
product-related liabilities, environmental laws and regulations, government audits and investigations, protection of our intellectual
property and brand, third-party intellectual property, foreign private issuer status, and enforceability of civil liabilities against our
directors and officers; sustainability risks, such as exireme climate events and the impact of natural or other disasters (including
effects of climate change) and sustainability commitments and expectations; reputational risks; and technological risks, such as
information technology (IT) and reliance on third-party providers for information technology systems and infrastructure management.

The foregoing list is not exhaustive and other unknown or unpredictable factors could also have a material adverse effect on the
performance or results of CAE. Additionally, differences could arise because of events announced or completed after the date of this
MD&A. You will find more information about the risks and uncertainties affecting our business in Section 11 “Business risk and
uncertainty” of this MD&A. Readers are cautioned that any of the disclosed risks could have a material adverse effect on CAE's
forward-looking statements. Readers are also cautioned that the risks described above and eilsewhere in this MD&A are not
necessarily the only ones we face; additional risks and uncertainties that are presently unknown to us or that we may currently deem
immaterial may adversely affect our business.

Except as required by law, we disclaim any intention or obligation to update or revise any forward-looking statements whether as a
result of new information, future events or otherwise. The forward-looking information and statements contained in this MD&A are
expressly qualified by this cautionary statement.

In addition, statements that “we believe” and similar statements reflect our beliefs and opinions on the relevant subject. These
statements are based on information available to us as of the date of this MD&A. While we believe that information provides a
reasonable basis for these statements, that information may be limited or incomplete. Our statements should not be read to indicate
that we have conducted an exhaustive inquiry into, or review of, all relevant information. These statements are inherently uncertain,
and investors are cautioned not to unduly rely on these statements.

MATERIAL ASSUMPTIONS

The forward-looking statements set out in this MD&A are based on certain assumptions including, without limitation: the prevailing
market conditions, geopolitical instability including the rapidly evolving trade and tariff environment, the customer receptivity to our
fraining and operational support solutions, the accuracy of our estimates of addressable markets and market opportunity, the
realization of anticipated annual recurring cost savings and other intended benefits from restructuring initiatives and operational
excellence programs, the ability to respond to anticipated inflationary pressures and our ability to pass along rising costs through
iIncreased prices, the actual impact to supply, production levels, and costs from global supply chain logistics challenges, the stability of
foreign exchange rates, the ability to hedge exposures to fluctuations in interest rates and foreign exchange rates, the availability of
borrowings to be drawn down under, and the utilization, of one or more of our senior credit agreements, our available liquidity from
cash and cash equivalents, undrawn amounts on our revolving credit facility, the balance available under our receivable purchase
facility, the assumption that our cash flows from operations and continued access to debt funding will be sufficient to meet financial
requirements in the foreseeable future, access to expected capital resources within anticipated timeframes, no material financial,
operational or competitive consequences from changes in regulations affecting our business, our ability to retain and aitract new
business, our ability to effectively execute and retire the remaining Legacy Contracts while managing the risks associated therewith,
our ability to defend our position in the dispute with the buyer of the CAE Healthcare business, and the realization of the expected
strategic, financial and other benefits of the increase of our ownership stake in SIMCOM Aviation Training in the timeframe
anticipated. Air travel is a major driver for CAE's business and management relies on analysis from the International Air Transport
Association (IATA) to inform its assumptions about the rate and profile of growth in its key civil aviation market. Accordingly, the
assumptions outlined in this MD&A and, consequently, the forward-looking statements based on such assumptions, may turn out to
be inaccurate. For additional information, including with respect to other assumptions underlying the forward-looking statements made
in this MD&A, refer to Section 11 “Business risk and uncertainty” of this MD&A.
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3. ABOUT CAE

3.1 Who we are

At CAE, we exist to make the world safer. We deliver cutting-edge training, simulation, and critical operations solutions to prepare
aviation professionals and defence forces for the moments that matter. Every day, we empower pilots, cabin crew, maintenance
technicians, airlines, business aviation operators, and defence and security personnel to perform at their best and when the stakes
are the highest. Around the globe, we're everywhere customers need us to be with approximately 13,000 employees at around 240
sites and training locations in over 40 countries. For nearly 80 years, CAE has been at the forefront of innovation, consistently seeking
to set the standard by delivering excellence in high-fidelity flight simulators and training solutions, while embedding sustainability at the
heart of everything we do. By harnessing technology and enhancing human performance, we strive to be the trusted partner in
advancing safety and mission readiness—today and tomorrow,

CAE’s common shares are listed on the Toronto and New York stock exchanges (TSX / NYSE) under the symbol CAE.

3.2 Cur purpose, mission and vision

Our purpose is to make the world safer,

Our mission is to deliver cutting-edge training, simulation and critical operations solutions to prepare aviation professionals and
defence forces for the moments that matter.

Qur vision is to be the trusted partner in advancing safety and mission readiness, defining the standard of excellence in training and
critical operations by harnessing technology and enhancing human performance.

3.3 QOur strategy

CAE’s four strategic pillars
There are four fundamental pillars that underpin our strategy and investment thesis:

— Efficient growth;

— Technology and market leadership;

~ Revolutionizing training and critical operations;
— Skills and culture.

Efficient growth
Our business features a high degree of recurring revenues due to the underlying characteristics of our technology-enabled solutions

and regulatory requirements across our markets. We seek to maximize the benefits of our strong competitive position to deliver
premium growth and profitability through a focus on operational rigour, cost optimization, capital efficiency, and a disciplined approach
to pursuing organic and inorganic growth.

Technology and market leadership
We have a rich and long-dated history of customer centricity, innovation and delivering state-of-the-art technology solutions that define
the forefront of the industries in which we operate. As a result, we constantly seek new ways to enhance the performance of our

customers by fostering a culture of continuous improvement and innovation. This drives technology leadership, deeper customer
partnerships, and new customer development, enabling us to capitalize on the ample headroom in our large, growing addressable
markets. Furthermore, our solutions are deployed with a focus on integrated sustainability.

Revolutionizing training and critical operations

We are a global leader in the application of training, digital immersion, critical operations, and modelling and simulation technologies.
We seek to use data-driven applications and advanced analytics to produce measurable and demonstrated outcomes in our markets.
he efficacy of our technology solutions enables customized, collaborative, and multi-domain offerings.

Skills and culture
Our core values are innovation, integrity, empowerment, excellence and One CAE. We employ these values across a diverse global

team to drive a unique social impact. We seek to create an employee experience and environment that values teamwork, professional
growth, and engagement. As a result, our employees across the globe share a passion to prepare our customers for the momenits that

matter.

CAE Financial Report 2025 | 5



Management’s Discussion and Analysis

3.4 Our operations

Our operations are managed through two segments:

— Civil Aviation — We provide comprehensive training solutions for flight, cabin, maintenance, ground personnel and air traffic
controllers in commercial, business and helicopter aviation, a complete range of flight simulation training devices, ab initio pilot
training and crew sourcing services, as well as airline operations digital solutions. The civil aviation market includes major
commercial airlines, regional airlines, business aircraft operators, civil helicopter operators, aircraft manufacturers, third-party
training centres, flight training organizations, air navigation service providers, maintenance, repair and overhaul organizations and
aircraft finance leasing companies;

— Defense and Security — We are a global training and simulation provider delivering scalable, platform-independent solutions that
enable and enhance force readiness and security. The defence and security market includes defence forces, OEMs, government
agencies and public safety organizations worldwide.

CIVIL AVIATION MARKET

We have the unique capability and global scale to address the total lifecycle needs of the professional pilot, from cadet to captain, with
our comprehensive aviation training solutions. We are the world’s largest provider of civil aviation training services. Our deep industry
experience and thought leadership, large installed base, strong relationships and reputation as a trusted partner enable us to access a
broader share of the market than any other company in our industry. We provide aviation services in more than 35 countries and
through our broad global network of more than 85 sites, we serve all sectors of civil aviation including airlines and other commercial,
business and helicopter aviation operators.

Among our thousands of customers, we have long-term training centre operations, training services agreements and joint ventures
with over 50 major airlines and aircraft operators around the world. Our range of training solutions includes product and service
offerings for pilots, cabin crew and aircraft maintenance technicians, training centre operations, curriculum development, courseware
solutions and consulting services. We currently manage 363 fuli-flight simulators (FFSs), including those operating in our joint
ventures. We offer industry-leading technology, and we are shaping the future of training through innovations such as our next
generation training systems, including CAE Real-time Insights and Standardized Evaluations (CAE Rise), which improves training
quality, objectivity and efficiency through the integration of untapped flight and simulator data-driven insights into training. In the
development of new pilots, we operate the largest ab initio flight training network in the world and have approximately 20 cadet
training programs globally. With our CAE airline operations digital solutions, we have further strengthened our position as a technology
leader, complementing our flight simulator and training solutions while increasing our total addressable market.

Quality, fidelity, reliability and innovation are hallmarks of the CAE brand in flight simulation and we are the world leader in the
development of civil flight simulators. We continuously innovate our processes and lead the market in the design, manufacture and
integration of civil FFSs for major and regional commercial airlines, business aircraft operators, third-party training centres and OEMs.

We have established a wealth of experience in developing first-to-market simulators for more than 30 types of aircraft models. Our
flight simulation equipment, including FFSs, are designed to meet the rigorous demands of their long and active service lives, often
spanning several decades of continuous use. Our global reach enables us to provide best-in-class support services such as real-time,
remote monitaring and enables us to leverage our extensive worldwide network of spare parts and service teams.

We believe the Civil Aviation segment is positioned as a gateway in a highly regulated, secular growth market, with an addressable
market estimated at more than $7 billion, and headroom for growth.

Market drivers
Demand for training and airline operations digital solutions in the civil aviation market is driven by the following:

— Pilot and maintenance training and industry regulations;

— Safety and efficiency imperatives of commercial airlines and business aircraft operators;

— Expected long-term secular global growth in air travel;

— Expected long-term growth, including new aircraft deliveries and renewal of the active fleet of commercial and business aircraft;
— Demand for trained aviation professionals;

— Complexity of airline operations digital solutions;
-~ Air traffic services.
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Pilot and maintenance training and industry regulations

Civil aviation training is a largely recurring business driven by a highly-regulated environment through global and domestic standards
for pilot licensing and certification, amongst other regulatory requirements. These recurring training requirements are mandatory and
are requlated by national and international aviation regulatory authorities such as the International Givil Aviation Organization (ICAQ),

European Aviation Safety Agency (EASA) and the U.S. Federal Aviation Administration (FAA).

In recent years, pilot certification processes and regulatory requirements have become increasingly stringent. Simulation-based pilot
certification training is taking on a greater role internationally with the Multi-Crew Pilot License, with the Airline Transport Pilot
certification requirements in the U.S. and with Upset Prevention and Recovery Training requirements mandated by both EASA and the

FAA.

Safety and efficiency imperatives of commercial airlines and business aircraft operators
The commercial airline industry is competitive, requiring operators to continuously pursue operational excellence and efficiency

initiatives to achieve satisfactory returns while continuing to maintain the highest safety standards and the confidence of air travelers.
Airlines are finding it increasingly more effective to seek expertise in training from trusted partners such as CAE to address growing
efficiency gaps, pilot capability gaps, evolving regulatory and training environments, and on-going aircraft programs. Additionally, CAE
offers business jet pilots one of the most advanced, respected and accessible training programs in the industry, covering a wide
spectrum of business aircraft. Partnering with CAE gives immediate access to a world-wide fleet of simulators, courses, programs and
instruction capabilities, and allows them flexibility in pursuing fleet training options that suit their business.

Our pilot training system, CAE Rise, is well positioned to elevate the pilot training experience. This system enables instructors to
deliver training in accordance with airlines’ Standard Operating Procedures and enables instructors to objectively assess pilot
competencies using live data during training sessions. Furthermore, CAE Rise augments instructors’ capability to identify pilot
proficiency gaps and evolve aitline training programs to the most advanced aviation safety standards, including Advanced
Qualification Program and Evidence Based Training methodologies.

Expected long-term secular global growth in air travel

The secular growth in air travel results in long-term demand for flight, cabin, maintenance and ground personnel, which in turn drives
demand for training and airline operations digital solutions.

In commercial aviation, as per the International Air Transport Association (IATA), global air passenger demand, measured by revenue
passenger-kilometers (RPKs), has shown an increase of 10% for calendar 2024 compared to calendar 2023. In calendar 2024,
international traffic experienced a 14% increase compared to the previous year, with capacity rising by 13%. Domestic traffic for
calendar 2024 grew by 6% compared to calendar 2023, while capacity rose by 3%. For the first three months of calendar 2025,
worldwide passenger traffic increased by 3% compared to the first three months of calendar 2024, LLooking ahead to the full
calendar 2025, IATA estimates the demand for travel will continue to grow, although at a more moderate pace of 8%, aligning more

closely with historical averages.

For calendar 2024, full-year air cargo demand rose, with cargo tonne-kilometers increasing 11%. Record full-year volumes set in 2021
were exceeded in calendar 2024. For the first three months of calendar 2025, cargo tonne-kilometers increased by 4% compared to

the first three months of calendar 2024.

In business aviation, the recovery post-COVID has been very strong, reaching a historical peak in calendar 2021. Flight activity is
stabilizing at above calendar 2018 levels, with both FAA and EASA reporting calendar 2024 business aviation flight activity to be
similar to calendar 2023 levels. Fractional and managed aircraft segments have realized flight activity increases of 57% and 32%,
respectively, since calendar 2019. For the first three months of calendar 2025, business aviation flight activity increased 3% compared
to the first three months of calendar 2024,

Additionally, high inflation, geopolitical tensions, the continuing military hostilities in various regions in the world, and industry supply
chain issues are causing disruptions to our Civil operations.

Expected long-term growth, including new aircraft deliveries and renewal of the active fleet of commercial and business

aircraft

As an integrated training solutions provider, our long-term growth is closely tied to the active commercial and business aircraft fleet.
Both commercial and business aviation fleets are expected to grow over the next decade, with significant backlogs reported by all
OEMSs. Short and medium-term growth in aircraft fleets may experience pressure as OEMs face supply, capacity, and certification

challenges in delivering aircratt.

Major business jet OEMs are continuing to deliver new aircraft with a record backlog and are also introducing a variety of new aircraft
models in the upcoming years including Dassault's Falcon 10X and the Bombardier Global 8000.

Our business aviation training network, comprehensive suite of training programs, key long-term OEM partnerships and ongoing
network investments, position us well to effectively address the training demand arising from continued fleet growth and the entry-into-

service of new aircraft programs.
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Our strong competitive moat in the aviation market, as defined by our extensive global training network, best-in-class instructors,
comprehensive training programs and strength in training partnerships with aitlines and business aircraft operators, allows us to
effectively address training needs that arise from a growing active fleet of aircratt.

We are well positioned to leverage our technology leadership and expertise, including CAE 7000XR Series FFSs, CAE 400XR,
500XR, and 600XR Series Flight Training Devices and CAE Simfinity™ ground school solutions, in delivering training equipment
solutions that address the growing training needs of airlines, business jet operatars, helicopter operators and now AAM.

Demand for trained aviation professionals

Demand for trained aviation professionals is driven by air traffic growth, pilot retirements and by the number of aircraft deliveries. The
expansion of global economies and operator aircraft fleets have resulted in demand for qualified aviation professionals to support the
expected growth of the commercial and business aviation markets. We are well positioned in the training products and services
market to address operators’ training requirements.

In June 2023, we released our 2023 Aviation Talent Forecast in which we estimated a global requirement of 1.3 million new aviation
professionals over the next ten years to sustain growth in the civil aviation industry and support mandatory retirements. In the
commercial aviation domain, the projections show demand for 1.2 million new aviation-professionals, including 252,000 pilots, 328,000
maintenance technicians and 599,000 cabin crew professionals. The business aviation segment anticipates 106,000 professionals
comprising 32,000 pilots and 74,000 maintenance technicians. Furthermore, we expect additional demand for new professionals in the
emerging AAM sector.

Complexity of airline operations digital solutions

Airlines need to closely manage their operations which come with daily challenges. To help optimize these operations, we offer a suite
of airline operations digital products. This suite of products provides solutions for airline operations including training management,
crew management, flight management, airport management, in-flight services management and operations control. With our
integrated platform, the operations control desk now has a single environment to communicate, providing insights and predictions on
possible disruption and delays hence allowing airlines to reduce operating costs and enhancing customer satisfaction.

The benefits for our airline management solution include reduced fuel and carbon emissions for both regular and irregular operations.
Our crew and airport management solution decreases disruption related crew costs and improves staff utilization. Finally, our
movement management solution decreases delay and cancellation costs for airlines.

Air traffic services
CAE inaugurated its first air traffic services training centre in collaboration with NAV CANADA in Montreal, Canada. The start of
fraining was delivered on time and fulfilled all training requirements. This represents a new revenue stream for CAE.

DEFENSE AND SECURITY MARKET

Defense and Security addresses the critical needs of its customers operating in complex environments. The ever-changing global
landscape requires the U.S. and its allies to prepare for the possibility of peer threats across multi-domain operations in air, land, sea,
space and cyber. Aligned with the priorities of U.S. and allied national defence strategies, we leverage our core training and simulation
expertise with advanced technologies to deliver innovative and scalable solutions that address military training modernization and
enhanced mission support requirements.

Our customers depend on synthetic environments and next-generation situational awareness to ensure mission success through
planning, preparation, and analysis in complex, multi-domain environments. Leveraging our global training system, we work with the
military, government, and industry to deliver tailored solutions at the pace and point of need. From mixed-reality training devices to
high-fidelity full-mission simulators, we support critical personnel from aircrews to maintenance technicians on more than 85 different
platforms across more than 140 sites and in multiple domains. Our extensive suite of simulation-based technologies, coupled with
advanced capabillities like biometrics, real-time feedback, artificial intelligence (Al) and adaptive rehearsal scenarios enhances training
to deliver scalable and integrated solutions to critical personnel.

Utilizing the strength and expertise that spans our global business, our solutions range from turnkey training centres to tailored live,
virtual, and constructive solutions at government-owned locations. We are everywhere our customers need us to be with a global
network and local experiise to deliver training efficacy at all proficiency levels. At the CAE Dothan Training Center in Alabama, U.S,
Army fixed-wing candidates enter initial training, while the U.S. Air Force (USAF) initial entry training is maintained at CAE’s Pueblo
Training Center in Colarado. Outside of the U.S., we provide basic and advanced flight training at NATO Flight Training Centres
across multiple sites in Canada. Leveraging our expertise and strategic parinerships, we also support training in Europe with the
International Flight Training School in ltaly, a joint venture with Leonardo, along with providing ab initio training for the German Air
Force at CAE’s Bremen Training Centre in Germany and a site in Montpellier, France.
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As a collaborative pariner of industry and government, we enhance customer readiness and mitigate challenges to enable rapid

modernization. New generational platforms and programs are rapidly transforming global training and require adaptive approaches to
advance defence force readiness. We are essential partners for generational programs like Canada’s Future Aircrew Training (FACT)
through SkyAlyne our joint venture with KF Aerospace, the MQ-9B SkyGuardian® Remotely Piloted Aircraft Systems (RPAS) with
General Atomics Aeronautical Systems, Inc. as well as the Bell Textron's tiltrotor aircraft for the U.S. Army Future Long Range Assault
Aircraft, This year, CAE has been identified as a strategic partner to the Government of Canada to work with the Royal Canadian Air

Force to design and co-develop the Future Fighter Lead-in Training program. We continue to create opportunities through
partnerships with Lockheed Martin on global C-130 training solutions, Boeing to support mission-critical platforms like the P-8 and
CH-47 and our role as the Authorized Training Provider for Bombardier's Global 6500 supporting the High Accuracy Detection and
Exploitation System. The increasing complexities of contracts and systems drive the industry toward collaboration as we continue to
leverage our strategic relationships and culture of innovation to meet the ever-changing market landscape.

The mission readiness of defence and security forces requires connecting customers, platforms and locations in a secured
multi-domain environment for training and rehearsal. A real-time enterprise network, like the USAF Simulators Common Architecture
Requirements and Standards (SCARS), is critical in enhancing operational test and training infrastructure and supporting distributed
mission training and multi-domain operations. We lead the integration and standardization of aircraft simulators on SCARS to operate
and train together in a strict cyber secure environment. Leveraging our expetrtise on SCARS and other programs like Flight School
Training Support Services for the U.S. Army and the Platforms and Systems Training Contract for the Royal Australian Navy, we
address the vast complexity and scale of digital environments, empower decision-makers at every level and advance the rigor of
data-driven capabilities and assessments so that our customers stay ahead of the evolving security landscape.

We believe the Defense and Security segment is positioned as a strategic partner to achieve transformational digital training solutions,
nhext-generation situational awareness, and multi-domain operations. We estimate our addressable defence market across all five

domains to be more than $15 billion.

Market drivers
Demand for training and operational support solutions in the defence and security markets is driven by the following;

~ Accelerated defence spending as a reflection of heightened geopalitical tensions;

— Expected stable demand on enduring platforms and increased opportunities on next-generation systems;

— Maximization of efficiencies through outsourced training and support services;

— Increased industry competition straining military aviation recruitment, training and retention;

— Demand for integrated network training systems to support multi-domain contflict;

-~ EXpanded utilization of synthetic environments to support efficacy, reduce costs and lower environmental impact.

Accelerated defence spending as a reflection of heightened geopolitical tensions

According to the International Institute for Sirategic Studies, global military expenditures increased by 7% in 2024, reaching
US$2.5 trillion. European defence expenditure grew by 12% reaching US$457 billion in 2024, the 10th year of consecutive growth
following the conflict in Ukraine. Projected increases in European defence spending for 2025 and beyond are driven by several new
initiatives. The European Commission, the European Union's execttive body based in Brussels, .is planning to offer loans amounting
to approximately €150 billion to support military expenditures by member states. These loans are anticipated to facilitate around
€800 billion in new military investments. Similarly, in Canada, defence expenditure grew by 12% in 2024, reaching US$27 billion. This
growth may accelerate further as Canadian officials have signaled an increase in defence expenditure as a percentage of GDP io
reach 2% by 2027, ahead of the current timeline of 2032. The U.S. experienced a 5% increase from 2023 to 2024. In the Middle East

and North African regions, annual defence spending increased by 10%. Defence spending increased in Asia by 4%.

Expected stable demand on enduring platforms and increased opportunities on nexi-generation systems

We maintain a robust recurring business from our strong presence in enduring platforms, including long-term service contracts.
Defence forces in mature markets are maximizing the potential of their existing platforms through upgrades, updates, and life
extension programs of existing assets, which presents opportunities for simulator upgrades and training support services. Additionally,
there is significant demand for enduring platforms such as the C-130, P-8, F-16, C295, MH-60R, NH90 and MQ-9 in global defence
markets, necessitating new training systems and services. As defence forces gear up for next-generation platforms and increasingly
engage in collaborative operations between manned and unmanned systems, oppottunities continue to expand. Our global footprint

with key defence customers and strategic partnerships with OEM providers such as Boeing, Lockheed Martin and Bell Textron
uniquely position us to support next-generation platforms, and facilitate a smooth transition from current to future training frameworks.

Maximization of efficiencies through outsourced training and support services

Defence forces and governments are continually exploring ways to improve efficiency and bolster readiness, enabling active-duty
personnel to concentrate on operational needs. A notable trend among defence forces is the outsourcing of various training and
operational support services, including military training through flight training organizations. This strategy enhances throughput,
making training programs more effective and scalable to accommodate a greater number of trainees. We expect this trend to persist,
aligning with our long-term strategy to expand recurring service offerings. We believe governments will increasingly turn to industry
partners for training and operational support solutions, seeking faster delivery, reduced capital investment requirements, and improved

readiness levels.
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Increased industry competlition straining military aviation recruitment, training and retention

The strong demand from the civil commercial and business aviation sectors have affected the recruitment, training and retention of
military pilots. This challenge has prompted defence forces to explore various initiatives aimed at mitigating the pilot shortage,
including modernization efforts focused on innovative training methods. Consequently, defence forces are evaluating the possibility of
outsourcing instructor pilot roles and incorporating new technologies that improve the effectiveness and efficiency of pilot training. This
approach not only increases training capacity but also opens new opportunities for our products, setvices and solutions.

Demand for integrated network training systems to support muiti-domain conflict

The changing geopolitical landscape and the need to prepare for a peer adversary, coupled with constraints in personnel and budget,
have led defence forces worldwide to consider outsourcing the development, management and delivery of the training systems
necessary for today’s complex operational environments. Increasingly, defence forces are considering a more integrated and holistic
training approach across all domains. Defence forces seek to enhance efficiency, achieve cost savings, and foster integration and
immersive training across multi-domain operations. As a training systems integrator, we utilize our leadership expertise to enhance
enterprise training networks and provide comprehensive solutions that improve operational test and training infrastructure and
supporting distributed mission training and multi-domain operations.

Expanded ufilization of synthetic environments to support efficacy, reduce costs and lower environmental impact

A key factor driving our expertise and capabilities is the growing adoption of synthetic environments across the defence community.
More detence forces and governments are integrating synthetic environments into their training strategies to improve training
effectiveness, reduce operational demands on platforms, mitigate risks associated with training and substantially lower costs.
Additionally, synthetic training solutions help decrease our customers’ environmental impact by offering a safer alternative for
multi-domain training, significantly reducing the carbon footprint compared to traditional live training. Furthermore, when combined
with Al and cloud computing, these digitally immersive synthetic environments serve as valuable tools for planning, course of action
analysis, and mission support.

4. FOREIGN EXCHANGE

We report all doliar amounts in Canadian dollars. We value assets, liabilities and transactions that are measured in foreign currencies
using various exchange rates as required by IFRS.

The tables below show the variations of the closing and average exchange rates for the two main currencies in which we operate.

We used the closing foreign exchange rates below to value our assets, liabilities and adjusted backlog in Canadian dollars at the end
of each of the following periods:

Increase /
As at March 31 2025 2024 (decrease)
U.S. dollar (US$ or USD) 1.44 1.356 7%

Euro (€ or EUR) | ) o 1.55 1.46 6%

We used the average quarterly and yearly foreign exchange rates below to value our revenues and expenses throughout the following
periods:

Increase / Increase /

Q4-2025 Q4-2024 (decrease) FY2025 FY2024 (decrease)

U.S. dollar (US$ or USD) 1.43 1.85 6% 1.39 1.35 3%
Euro (€ or EUR) | 1.51 146 3% 1.49 1.46 2%

For the three months ended March 31, 2025, the effect of translating the results of our foreign operations into Canadian dollars
resulted in an increase in revenue of $50.0 million and an increase in adjusted segment operating income of $9.5 million, when
compared to fiscal 2024. For fiscal 2025, the effect of translating the results of our foreign operations into Canadian dollars resulted in
an increase in revenue of $97.4 million and an increase in adjusted segment operating income of $14.7 million, when compared to
. fiscal 2024. We calculated this by translating the current year's foreign currency revenue and net income of our foreign operations
using the average monthly exchange rates from the previous year and comparing these adjusted amounts to our current year reported
results. You will find more details about our foreign exchange exposure and hedging strategies in Section 11 "Business risk and
uncertainty” of this MD&A. A sensitivity analysis for foreign currency risk is included in Note 32 of our consolidated financial
statements.
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5. CONSOLIDATED RESULTS
5.1 Results from operations — fourth qguarter of fiscal 2025
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Revenue was $1,275.4 million this quarter, $149.1 million or 13% higher compared to the fourth quarter of fiscal 2024

Revenue variances by segment were as follows:

(amounts in millions)

Three months ended March 31 2025 2024 Variance $ Variance %
Civil Aviation $ 7284 S 7008 $ 27.6 4 %
Defense and Security 547.0 425.5 121.5 29 %
Revenue $ 12754 $ 11,1263 $  149.1 13 %

You will find more details in Section 6 "Results by segment” of this MD&A.

(amounts in millions, except per share amounts) Q3-2025 Q2-2025 Q1-2025 Q4-2024
Continuing operations
Revenue $ 1,275.4 1,223.4 1,136.6 1,072.5 1,126.3
Cost of sales $ 884.7 883.8 845.5 793.8 844.8
Gross profit $ 390.7 339.6 291.1 278.7 281.5
As a % of revenue? % 30.6 27.8 25.6 26.0 25.0
Research and development expenses $ 21.4 28.7 37.2 35.9 41,7
Selling, general and administrative expenses $ 164.1 140.2 127.6 133.5 138.1
Other (gains) and losses 3 (9.6) (0.1) (2.7) (0.9) 36.3
After-tax share in profit of equity accounted investees 5 (25.1) (19.2) (20.0) (24.0) (24.6)
Restructuring, integration and acquisition costs $ —_ — 30.9 25.6 55.0
Gain on remeasurement of previously held equity interest $ s (72.6) — —— —
Impairment of goodwill $ e — — — 568.0
Operating income (loss) $ 239.9 262.6 118.1 108.6 (5633.0)
As a % of revenue? % 18.8 21.5 10.4 10.7 —
Finance expense — net $ 56.5 56.6 52.9 49.5 52.4
Earnings (loss) before income taxes $ 183.4 206.0 65.2 59.1 (585.4)
Income tax expense (recovery) $ 45.2 34.8 10.4 8.3 (80.6)
As a % of earnings before income faxes
(effective tax rate) % 25 17 16 14 14
Net income (loss) from continuing operations S $ 138.2 171.2 54.8 50.8 (504.8)
Net income from discontinued operations $ —_— — — — 20.5
Net income (loss) $ 138.2 171.2 54.8 50.8 (484.3)
Attributable to: ' |
Equity holders of the Company $ 135.9 168.6 52.5 48.3 (484.2)
Non-controlling interests | $ - 23 2.6 2.3 2.5 (0.1)
| B - $ 138.2 171.2 54.8 50.8  (484.3)
EPS attributable to equity holders of the Company
Basic and diluted — continuing operations $ 0.42 0.53 0.16 0.15 (1.58)
Basic and diluted — discontinued operations : $ — — — — 0.06
Adjusted segment operating income? $ 258.8 180.0 149.0 134.2 125.7
Adjusted net income? $ 149.6 91.9 76.2 67.8 38.7
Adjusted EPS? ) $ 0.47 0.29 0.24 0.21 0.12

2 Non-IFRS financial measure, non-IFRS ratio, capital management measure, or supplementary financial measure. Refer to Section 13.1 “Non-IFRS and other
financial measure definitions" and Section 13.3 "Non-IFRS measure reconciliations” of this MD&A for the definitions and reconciliations of these measures ta the

most directly comparable measure under IFRS.
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Gross profit was $390.7 million this quarter, $109.2 million or 39% higher compared to the fourth quarter of fiscal 2024

Gross profit was $390.7 million this quarter (30.6% of revenue) compared to $281.5 million (25.0% of revenue) in the fourth quarter of
fiscal 2024. Gross profit variances by segment were as follows:

(amounts in millions)

Three months ended March 31 2025 2024 Variance $§ Variance %
Civil Aviation $§ 2724 $ 2708 $ 1.6 1 %
Defense and Security 118.3 10.7 107.6 1,006 %
Gross profit _ 390.7 $ 2815 & 109.2 39 %

You will find more details in Section 6 "Resulis by segment" of this MD&A.

Operating income was $239.9 million this quarter, $772.9 million higher compared to the fourth quarter of fiscal 2024
Operating income was $239.9 million (18.8% of revenue) this quarter compared to an operating loss of $533.0 million in the fourth
quarter of fiscal 2024, This period's operating income included costs related to sharsholder matters of $10.6 million and executive
management transition costs of $8.3 million. Last year's operating loss included the impairment of goodwill of $568.0 million, the
impairment of technology and other non-financial assets of $35.7 million and restructuring, integration and acquisition costs of
$55.0 million. Operating income (loss) variances by segment were as follows:

(amounts in millions)

Three months ended March 31 2025 2024 Variance $§ Variance %
Civil Aviation ' 3 197.4 § 147.0 $ 50.4 34 Y%
Defense and Security 42.5 (680.0) 722.5

Operating income (loss) _, $ 2399 $ (533.0) § 7729

Adjusted segment operating income was $258.8 million this quarter, $133.1 million or 106% higher compared to the fourth
quarter of fiscal 2024

Adjusted segment operating income was $258.8 million this quarter (20.3% of revenue) compared to $125.7 million (11.2% of
revenue) In the fourth quarter of fiscal 2024. Adjusted segment operating income (loss) variances by segment were as follows:

(amounts in millions)

Three months ended March 31 2025 2024  Variance $ Variance %
Civil Aviation $§ 2084 $ 1914 ¢ 17.0 3 %
Detense and Security 50.4 (65.7) 116.1

"Adjusted segment operating income | $ 2588 $ 1267 $ 1331  106%

You will find more details in Section 6 "Results by segment" of this MD&A.

Finance expense - net was $56.5 million this quarter, $4.1 million or 8% higher compared to the fourth quarter of fiscal 2024
Finance expense - net was $56.5 million this quarter, compared to $52.4 million in the fourth quarter of fiscal 2024. The increase was
mainty due to higher finance expense on lease liabilities in support of training network expansions and additional finance expense on
borrowings to finance the SIMCOM transaction last quarter. The increase was patrtially offset by lower finance expense on long-term
debt due to a decreased level of borrowings during the period aligned with our ongoing deleveraging objectives.

Effective tax rate was 25% this quarter

Income tax expense this quarter amounted to $45.2 million, representing an effective tax rate of 25%, compared to an income tax
recovery of $80.6 million for the fourth quarter of fiscal 2024, representing an effective tax rate of 14% last year, The adjusted effective
tax rate® on our adjusted net income was 25% this quarter compared to 47% in the fourth quarter of fiscal 2024, The decrease in the
adjusted eftective tax rate was mainly attributable to last year's derecognition of tax assets previously recorded in Europe and the
change in the mix of income from various jurisdictions.

3 Non-IFRS financial measure, non-IFRS ratio, capital management measure, or supplementary financial measure. Refer to Section 13.1 "Non-IFRS and other

financial measure definitions" and Section 13.3 "Non-IFRS measure reconciliations" of this MD&A for the definitions and reconciliations of these meastres to the
most directly comparable measure under IFRS.
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H,2 Resulis from operations - fiscal 2025

(amounts in millions, except per share amounts) - FY2025 FY2024
Continuing operations
Revenue $ 4,707.9 4,282.9
Cost of sales $ 3,407.8 3,128.3
Gross profit $ 1,300.1 1,154.5
As a % of revenue % 27.6 27.0
Research and development expenses $ 123.2 149.8
Selling, general and administrative expenses $ 565.4 535.0
Other (gains) and losses $ (13.3) 27.9
After-tax share in profit of equity accounted investees $ (88.3) (72.2)
Restructuring, integration and acquisition costs $ 56.5 131.4
Gain on remeasurement of previously held equity interest $ (72.6) —
Impairment of goodwill $ — 568.0
Operating income (loss) $ 729.2 (185.4)
As a % of revenue % 15.5 —
Finance expense — net $ 215.5 205.0
Earnings (loss) before income taxes $ 513.7 (390.4)
Income tax expense (recovery) $ 98.7 (72.8)
As a % of earnings before income faxes (effective tax rate) % 19 19
Net income (loss) from continuing operations $ 415.0 (317.6)
Net income from discontinued operations $ — 21.3
Net income (loss) $ 415.0 (296.3)
Attributable to:
Equity holders of the Company $ 405.3 (304.0)
Non-controlling interests . $ 9.7 7.7
$ 415.0 (296.3)
EPS attributable to equity holders of the Company
Basic and diluted — continuing operations $ 1.27 (1.02)
Basic and diluted — discontinued operations $ o 0.07
Adjusted segment operating income $ 732.0 5490.7
Adjusted net income $ 385.5 276.8
Adjusted EPS e $ 2 0.87
Revenue was $4,707.9 million this year, $425.1 million or 10% higher compared to last year
Revenue variances by segment were as follows:
(amounts in millions)
Years ended March 31 2025 2024 Variance § Variance %
Civil Aviation T8 2,7093 $ 24358 § 2735 11 %
Defense and Security 1,998.6 1,847.0 151.6 8 %
Revenue ' o _ } $ 47079 $ 42828 § 4251 10 %

You will find more details in Section 6 "Results by segment" of this MD&A.
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Gross profit was $1,300.1 million this year, $145.6 million or 13% higher compared to last year
Gross profit was $1,300.1 million this year (27.6% of revenue) compared to $1,154.5 million (27.0% of revenue) last year. Gross profit
variances by segment were as follows:

-(@amounts in millions)

Years ended March 317 2025 2024  Variance $§ Variance %
Civil Aviation $ 8836 $ 8678 $§ 15.8 29,
Defense and Security 416.5 286.7 129.8 45 %
Gross profit | $ 1,3001 $ 11545 § 1456 13 %

You will find more details in Section 6 "Results by segment" of this MD&A.

Operating income was $729.2 million this year, $914.6 million higher compared to last year

Operating income was $729.2 million this year compared to an operating loss of $185.4 million last year. This period's operating
income included the gain on fair value remeasurement of SIMCOM of $72.6 million, costs related to shareholder matters of
$10.6 million, executive management transition costs of $8.3 million and restructuring, integration and acquisition costs of
$56.5 million. Last year's operating loss included the impairment of goodwill of $568.0 million, the impairment of technology and other
non-financial assets of $35.7 million and restructuring, integration and acquisition cosis of $131.4 million. Operating income (loss)
variances by segment were as follows:

(amounts in millions} :
Years ended March 31 2025 2024 Variance $ Variance %

Civil Aviation $§ 6053 $ 4420 $§ 1633 37 %
Defense and Security 123.9 (627.4) 751.3
Operating income (l0ss) _ 8 7202 § (1854) $ 9746

You will find more details on the reconciliation between operating income and adjustment segmented operating income in Section
13.3 "Non-1FRS measure reconciliations" of this MD&A.

Adjusted segment operating income was $732.0 million this year, $182.3 million or 33% higher compared to last year

Adjusted segment operating income was $732.0 million this year (15.5% of revenue) compared to $549.7 million (12.8% of revenue)
last year. Adjusted segment operating income variances by segment were as follows:

(amounts in millions)

Years ended March 31 2025 2024 Variance § Variance %
Civil Aviation $ 581.5 § 548.9 § 32.6 6 %
Defense and Security 150.5 0.8 149.7 18,713 %
Adjusted segment operating income $ 7320 §$ 5497 $§ 1823 33 %

You will find more details in Section 6 "Results by segment" of this MD&A.

Finance expense - net was $215.5 million this year, $10.5 million or 5% higher compared to last year

Finance expense - net was $215.5 million, $10.5 million higher compared to the same period last year. The increase was mainly due
to higher finance expense on lease liabilities in support of training network expansions and additional finance expense on borrowings
to finance the SIMCOM transaction last quarter, partially offset by lower finance expense on long-term debt due to a decreased level
of borrowings during the period aligned with our ongoing deleveraging objectives.

Effective tax rate was 19% this year
Income tax expense this year amounted to $98.7 million, representing an effective tax rate of 19% compared to an income tax

recovery of $72.8 million for the same period last year, representing an effective tax rate of 19%. The adjusted effective tax rate on
our adjusted net income was 23% this year compared 1o 17% last year. The increase in the adjusted effective tax rate was mainly
attributable to the change in the mix of income from various jurisdictions, last year's recognition of previously unrecognized deferred
tax assets in relation o the statutory combination of certain foreign operations and the income tax benefit resulting from the tax court
decision in the in the first quarter of fiscal 2024, partially offset by the last year's derecognition of tax assets previously recorded in
Europe.

As at March 31, 2025, various countries where CAE operates have enacted the global minimum top-up income tax under Pillar Two
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