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Styrelsen och verkstillande direktdren for Hewlett-Packard Sverige AB avger foljande arsredovisning

for rikenskapsaret 2023-11-01 - 2024-10-31.

Forvaltningsberiattelse

Information om verksamheten

Kort om Hewlett Packard Enterprise

Hewlett-Packard Sverige AB (HPE) ér en del av Hewlett Packard Enterprise Group. HPE
mojligheter for teknik att ha en meningsfull inverkan pd ménniskor, fGretag, organisationer och samhs
Med sin breda teknikportfolj har HPE under 2024 levererat 16sningar inom omréadena [Tt :‘;msmr och IT-
infrastruktur. HPE etablerade sig i Sverige 1967. Den svenska verksamheten har séljkontor 1 Stockholm
Goteborg och Malmé. Medelantalet fastanstéllda under 2024 var 205.

HPE:s verksamhet
HPE hjélper foretag att ansluta, skydda, analysera och agera pa all deras data och applikationer var de én
h@rg fran ° Mgfﬁﬂ till moln, sa att de kan bli mer datadrivna. HPE-tekni -I&sningar hjdlper kunder att

paskynda sin resa mot mﬁdﬁrmsmﬁmg ay data genom aftt erbjuda edge till moln-lésningar {6r vara kunder.
HPEs erbjudande inkluderar

privata och hybrida molntjénster inklusive HPE SW och programvara fran
tmﬁ: pmi B@Eag@t tﬂl_anéahéile? é@fen servrar, lagring, nétverks- och sékerhetsprodukter och relaterade
Sewmes inkluderar proaktiv och reaktiv support samt
ng av datacenter, hybridmolnlésningar, affarskritiska

IT-tj Eﬁ,ﬁﬁtﬁn mywkim's% mh .1.m%,mtmn Sﬂi‘ba‘tﬂa mh re.iawt‘%d utbildning,

Foretaget har sitt séte i Stockholm.
Affdrsenhetsdefinition
Compute

Accelerera Al-innovation och optimera arbetslaster fran "edge” till moln med HPE ( utformat f*m
din hybmdmrlé Cﬁ'_'pmﬁ-pﬁﬂfﬁljﬁn m‘"ﬁdw E‘mdﬁ g%m%mlh servrar f'w > och

3

plmﬁ hm
S!ﬁydéa di_n mfmmuhun mbemmimmmg mh dam m%d vara ﬁyagt@ l" mLI.%m Gm lé -servrar eller
med hela var portftlj av bade rack- och tornservrar. HPE ProLiant-servrar dr basen for de snabbast viixande
arbetsbelastningarna i branschen, inklusive virtuella arbetsytor for hyperkonvergerad infrastruktur, Al-
data, datahantering, transkodning och visualisering. Compute-erbjudanden inkluderar dven drift- och
Sigp? @ ﬁ 1 S q{ OF.

Hybrid Cloud

H}fhidmmﬂga gmentet inkluderar HPE Greenlake-plattformen samt teknolo gi.&mﬁ m:h tjinsterna fran
HP HPE Greenlak& C%md S%wiw% Solutions. Ambitionen fér hybridmolngruppen é&r é’ﬁiﬁ
M%Mﬁmm var hybz&*i_ molnstrategi eftersom vi levererar en p@mf@b av lagfm mwkmm dam
mﬂimj %ﬂgiw m l" Gr@ﬂﬂLﬁkﬁ-_'l&ﬁf@mwﬁ [HPE GreenLakes %dgﬁﬁmwlﬁﬁd%plmﬁgm ger kmdm’ mh

g upplevelse, kontroll och synlighet, och gnﬂb och enkel tillgang till ma

ma%ntmnsiw I' GmﬁnLak% %r%,%dw en enhetlig u_piwﬂw fran edge till mgm gkar aa%ﬁrh@tm
forbéttrar utvecklarverktyg samt stirker mojligheterna att genomiora stora arbetsbelastningar. HPE
Greenl.ake erbjuder en hy'rmm@émpmwﬁl% for kunder som efterfragar en m

men 1 en hybridmodell.

1 hkﬂ%ﬂﬁ% uggp

Storage

Datalagringslosningar fran HPE inkluderar blocklagring samt in:
applikationer som artificiell intelligens (Al), maskininlarning (ML) och hég

[rTTE
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tfoljen inkluderar primér lagring som

(HPC). Storage-portf arhiu
mjukvarudriven hypmkmwr%m infrastruktur, l{amgtmﬁtﬁr&t@ﬁlmm

backup as-a-service med och big data-18sningar. Storage tillh
arbetsbelastningar och Hﬂditmmlm band-, la __rmganétwﬂ{s mh ._mkm_uiﬁmr Mﬂd
portfélien erbjuder vi dven storage-as-a-service-ldsningar.,

High ?mﬁ}mm ce Computing & Artificial Intelligence erbjuder standardiserade och specialanpassade
hardvaru- och mjukvarulé mm gm utformade for att stddja specifika anvindningsfall. Vart erbjudande
mkluﬁmr st zi latorer till Al-mjukvara for att trina och justera Al-modeller. HPC-portféljen inkluderar
produkterna HPE Apollo och Cray som siljs som mpmﬂtﬂmyﬂﬁ m, inklusive “exascale” superdatorer
(system som har exaflopsprestanda eller mal_gamws miljarder berdkningar per sekund), {Or att stédja

dataintensiva mbmbﬁl%mlmm for hogpresterande bﬁmmmgm dataanalys och artificiell intelligens.

Networking

Samla in, sdkra och Eﬁwrﬁi‘sr data till %mémdﬁm mh applikationer fran “edge till moln” med HPE:s
ndtverksprodukter. HP ¢ del av foretagets portf6lj och inkluderar en portfol;
av sikra edge- till- m@m — r som mi{iﬁdﬁfﬂ? tradbundna och tradlosa lokala nétverk, privat 5G,
campus- och dmmmmwimhm mh 'ﬂﬁﬂfwh programvarudefinierade breda nétverk, nédtverkssidkerhet
samt tillhdrande tjinster {or att mojliggora séker anslutning {6r féretag av alla storlekar.

Ovriga

Ovriga inkluderar radgivnings- och professionella tjéinster s: .. _ . iva tjénster,
HPE- och partnerteknologisk expertis och radgivning, implementeringstjinster samt kompetens {0r
komplexa IT- légningm HPE hjélper dig att transformera och driva din digitala verksamhet genom att géra
det m&jligt for dig att ansluta, skydda, malyswa mh agera pa a all din data, fran edge till m@m Dwmti var
du dr pa din tmﬁgf’mmﬂlmg resa dr vi b WE

idlpa dig att 16sa dina me geldgna data- och IT-
utmaningar,

Viisentliga hindelser under 2024

ot att konsumera IT som en tjéinst. V1 har ocksa sett en 8kad
16 stricker sig Gver pﬁvmﬁ och

Under 2024, har marknaden f6rindrats m
efterfragan avseende hybrid IT-l6sningar, dér mné@ns teknologiska m
offentliga damwnwr samt miﬂmmnm-x hybridldsningar dr intresset for Al enormt pa
marknaden, D Ing mh stbdd av sin meg har foretaget fwdubmm sitt
fokus pa aft s:aammﬁdms uil eft gmmf@mm; Dmm omvandling av HPE till att bli det globala edge-till-
moln- och Al-fGretaget har accelererat under 2024,

Samtliga foretag inom Hﬁwkﬁ Pmkam Enterprise-koncernen ska alltid uppfylla de legala och mmémnlﬁﬁ
fmphkw@sem& som dligger dem. Ni 141) 1kt%§5w uppfylls far Hewlett Packard Enterprise-
koncernen f élﬂ'mmm d.% Gm{ﬂ f“m %ta%m ﬁ‘m - kﬁ'lml : ett sétt som &r det mest &ffﬁk‘twa fm
koncernen. D balansrikning som kan uppvisa
ﬂuktsmtimm 1 my&k%lftal

Flerarsoversikt (Tkr) 2023/24 2022/23 2021/22 2020/21 2019/20

Nettoomsittning 3660853 3997236 3346095 3153665 3009 884
Resultat for finansiella poster 127 621 116 442 27 583 5 866 22 205

2 046 037 1910 467 1 646 098 1 654 659
210 214 235 245
21.7 17.2 18.3 17.8

| 1.4 0.3 -1.4
26.2 8.4 2.0 1.5

Balansomslutning 1 931 542
Antal anstillda
Soliditet (%6)

Avkastning pa totalt kap (%)
Avkastning pa eget kap (%)

For definitioner av nyckeltal, se not 1.
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Skatterevision

Foretaget dr for ndrvarande f6remal {6r skatterevision {6r aren 2014-2019. Inga slutliga utfall &r
tillgdngliga att offentliggdra vid den tidpunkt da arsredovisningen upprittas.

d framtida utveckling samt viisentliga risker och osiikerhetsfaktorer

Forvinta

Férvintad framtida utveckling

att s re nyﬁJ l_llslktw ﬁ’éﬁ alﬁ sin damﬁ Under 232&% hm* Vi mﬁ%m sett ett enormt uppsving och intresse
for omradet Al. Vi har utvecklat vart HPE-erbjudande f6r att inkludera olika Al-16sningar {or att stédja
vara kunder.

{forviintar oss ocksa en explosion av data vilket kréiver mer lagring och analys, och vi ser att Gvergangen
till mobil fortsatter att expandera tillsammans med framvéxten av IoT, “Internet of things”.

|

Skiftet i industrin inkluderar en fortsatt Gvergang fran att sélja enskilda produkter till att sdlja 16sningar,
samft en tillvixt 1 IT-konsumtionsmodeller.

ar dessa marknadsfordndringar har vi utform

Da vi anamm at vara tre kirnvirden: virlden kommer att vara
Hybrid, framvixten av “Intelligent Edge” kommer att utlésa en Internet of Things-revolution och att
tekniktjdnsterna kommer att vara avgorande for detta.

mmer att paverka var framtida affdrsverksamhet, finansiella resultat
rzaf::h wrkmm "_%mmsmwt ar m&k@ﬁ W;h kommer att bero pa manga faktorer utanftr bolagets kontroll. P4
erund av detta kan vi inte forutséga i vilken utstrickning de globala utmaningarna kan ha en negativ
inverkan pa var framtida affirsverksamhet, finansiella resultat och verksamhetsresultat.

Hewlett-Packard Sverige AB infir 2025
HPE kommer att fortsétta att fokusera pa vara fy:

a kidrnverksamheter under 2025:

Drive innovation'with hybrid cloud: for att paskynda foretag i en hybrid och multi-moln verklighet: Vi
hjdlper kunder att ga Gver till en s6mlés multi-molnmiljé dér vi k{}mmw att %Mjﬁn& kunder med hjilp av
kmmbmmmar av privata mh pmblika m@lﬁgmstw Kunder bor kunna optimera sin milj6 sa att de kan
kora ritt arbetsbelastning pa ritt plats, vid rétt tidpunkt baserat pa sina mM 0avs m om de dr {6r att
optimera prestanda, ko stnader eller m mh med energianvindning. D " G-mmLak@ -
att fa en enda modell for molndrifts och en &%_p_iﬁé’ﬂﬁﬁ Gverallt — till dlm ”%d
datacenter.

Providing secure connectivity at the edge.

Nir det giller “intelligent edge”, borjar det med siker konnektivitet. Men siker konnektivitet &r bara en
borjan. Nér du vil har Sékm" konnektivitet kan du analysera och sedan agera pa din kantdata — det &r dér
det verkliga virdet ligger. Vi Observerar, Vi Analyserar, och sedan Handlar vi 1 néira realtid. Vart mal &r
att vara en s.k. ”mt@wy creator” tor l{{mwrgﬁmde system vid ndtverkets yttersta kant. Detta genom att
designa och leverera stm

16sa, sammanldnkade upplevelser som alltid &r sékra.

Al - Unleash the power of our customer's data:
z yﬁﬁ ybrMm@ "mj Eiinst kzm éu m'ij& éﬁta %wg* h%l& m*gmimﬁmm kmt tm f‘ér aﬁ' fm bmw

op ‘I:;'m%mé mfmgtmkmi; gm'al& dm@ﬁﬁam for sémmg g amaﬂm; gt._
och utbildning.
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Viisentliga risker och osikerhetsfaktorer

Alla frigor som ror foretagets finansiering och riskhantering hanteras centralt 1
Enterprise-koncernen. Centrala riktlinjer faststiller styrelsens och d
ansvarsomraden och begrinsar de finansiella riskerna till en fo6r verksamheten godtagbar niva.

direktOrens

2309767

5

rhallanden

HPE &r ett heldgt dotterforetag till Hewlett-Packard The Hague B.V, org. nr 09116625. Foretaget har sitt
séite i Amstelveen 1 Nederldnderna och #r en del av Hewlett Packard Enterprise Group, med huvudkontor

i Spring, USA."

Hallbarhetsrapport

[ enlighet med ARL 6 kap. 11 § har Hewlett-Packard Sverige AB valt att uppritta den lagstadgade
hallbarshetsrapporten som en fran arsredovisningen skild rapport. Hallbarhetsrapporten har éverlimnats
till revisorn samtidigt som arsredovisningen. Den finns tillgdnglig pa forfragan och har skickats till
Bolagsverket som en bilag

Farslag till vinstdisposition

Styrelsen foreslar att till férfogande staende vinstmedel (Tkr)

Salanserad vinst 391 730
Arets vinst 127 621

519 351

Disponeras sa att:
Utdelning (271,49 kronor per aktie), 120 000
i ny rikning Overfores 399 351

519 351

Styrelsens kommentarer angaende ovanstdende foreslagna utdelning till aktiedgarna.

procent. Soliditeten bygger pa antagandet

bedtms héllas pa en god niva.

Den foreslagna utdelningen minskar bolagets soliditet till 25
att bolagets verksamhet fortsitter att vara l6nsam. Likviditeten i foretag

Styrelsen anser att den foreslagna utdelningen inte hindrar bolaget fran att fullgdra sina ataganden pa
kort och lang sikt och inte heller fullg 1a utdelningen kan

6ra erforderliga investeringar. Den fOreslag:
sdledes férsvaras med hinsyn till vad som anges 1 ABL 17 kap 3 § 2-3 (forsiktighetsregeln).

er att betalas senast 2025-05-31.

Utdelningen komm

Foretagets resultat och stéllning 1 Svrigt framgar av efterf6ljande resultat- och balansrdkning samf
kassaflodesanalys med noter.
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Resultatrikning
Tkr

Nettoomsittning
K ostnad f6r sdlda varor

Bruttoresultat
Rérelsens kostnader
Forsdljningskostnader
Administrationskostnader
Ovriga rorelseintikter
Ovriga rorelsekostnader

Rorelseresultat

Resultat efter finansiella poster

Resultat fore skatt
Skatt pa arets resultat

Arets resultat

Resultat fran finansiella poster

Ovriga rinteintikter och liknande resultatposter
Rantekostnader och liknande resultatposter
Resultat fran finansiella poster

Not

3,4
4,6,7,8

2023-11-01
-2024-10-31

456 270

-317 875
-47 692
17 329
-18 399
89 633
-32

37 988
127 621

127 621

127 621

6(22)

2022-11-01
-2023-10-31

3 997 236
-3 497 285

499 951
-318 057
-38 974
23 688
-07 861
78 747
37 799
-104

37 695

116 442

116 442

116 442
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Materiella anlidggningstillgangar
Inventarier, verktyg och installationer

Finansiella anldiggningstillgangar
Andra langfristiga fordring

Summa anliggningstillgangar

Omsiittningstillgangar

Kméf@réfiﬁgﬁr
Fordringar hos koncernforetag

Ovriga fordringar

Férutbetalda kostnader och upplupna intdkter

Kassa och bank

Summa omsiittningstillgangai

Note

15

16

17

2024-10-31

8 655

40 119

48 774

98 176

793 740
827 753
18 441
144 658

1 784 592
0

1 882 768

1 931 542

T(22)

2023-10-31

15 780

32 039

47 819

102 857

354 205
1409 519
67 745
63 892

1 895 361
0

1998 218

2 046 037



Hewlett-Packard Sverige AB
Corporate ID No. 556084-2139

3alansriakning

Tkr

EGET KAPITAL OCH SKULDER

Eget kapital

Bundet eget kapital
Aktiekapital
Reserviond

Fritt eget kapital
Balanserad vinst eller f6rlust
Arets resultat

Summa eget kapital

Skulder

Langfristiga skulder
Ovriga skulder

Summa langfristiga skulder

Kortiristiga skulder
Leverantorsskulder
Skulder till koncernforetag
Ovriga skulder

Upplupna kostnader och forutbetalda intédkter

Note

18

19

20,21

2024-10-31

44 200
8 840
53 040

391 730
127 621
519 351

572 391

458 067
458 067
24 090
238312
7303
631379

901 084

1 931 542

i

8 (22)

2023-10-31

275 288
116 442
391 730

444 770

360 022

360 022

29 541

. 592 944
6875

611 885

1241 245

2 046 037



9771

o
L)
£}

Hewlett-Packard Sverige AB
orporate [D No. 556084-2139

gar 1

Aktiekapital Reserviond

Eget kapital 2023-11-01 44 200

8 840

Arets resultat

Eget kapital 2024-10-31 44 200 8 840

9(22)

Fritt eget mm:
kapital oet kapital
391 730 444 770

127 621 127 621

319 331 572 391
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Tkr

Note 2023-11-01
-2024-10-31

Den lopande verksamheten
Resultat fore finansiella poster 89 633
Justeringar for poster som inte ingar 1 kassaflodet A2 7279
Erhallen rinta 38 040
Erlagd réinta 2
Kassaflode fran den l6pande verksamheten fore forindring

rorelsekapital

ay

Kassaflode fran forindring av rirelsekapitalet
Fordndring av varulager och pagaende arbete
Férandring kundfordringar

Férdndring av kortfristiga fordringar
Fordandring leverantdrsskulder

ristiga skulder -23 é 565

Foérindring av kortfr
Kassaflode fran den lopande verksamheten 8233

Investeringar 1 ma
Investeringar 1 finan;
Forsdlining av ﬁmmm&léa ﬁnéagmnggilﬁgﬁngm 434 526
Kassaflode fran investeringsverksamheten -8 233

Arets kassaflode 0
Likvida medel vid arets bérjan

e

Likvida medel vid arets slut 17 0

10 (22)

2022-11-01
-2023-10-31

78 747
7784
37 799
-104
124 226

395 620

-1 040 510
12 198

6 930

-14 019

~780
-104 862
91 570
~14 072

-28 U091
28 091
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Redovisnings-och  virderingsprinciper

Allminna upplysningar |
Arsredovisningen dr upprittad i enlighet med
och koncernredovisning (K3).

arsredovisningslagen och BFNAR 2012:1 Arsredovisning

4r ofdrindrade med F@F%gﬁ%ﬂéﬁ ar.

Intiktsredovisning

Som intikt redovisar bolaget det verkliga virdet av vad som erhallits eller kommer att erhallas. Avdrag gors
for limnade rabatter. Intdkterna fran bolagets férsiljning av varor redovisas som intdkt nédr foljande villkor
ar uppfyllda:

e De viis ande har verforts till képaren,

entliga risker och férméner som &r foérknippade med varornas &g

e bolaget behaller inte nagot engagemang i den [8pande frvaltningen och utdvar heller inte niagon reell
kontroll 6ver de varor som salts,

e inkomsten kan berdiknas pa ett tillforhithigt sitt,

det dr sannolikt att de ekonomiska fordelar som

bola gﬂ aa:mh

* de Lﬁ: " S0m
ett tdlfm‘* ath at gm

bolaget ska fa av transaktionen komme

mma till f6ljd av transaktionen kan berédknas pa

pa l6pande rikning &r uppdrag dér ersitiningen uteslutande eller sa

pd forhand bestdmt arvode per tidsenhet, den f&kmk& uésﬂgmgm mh de eventuella faktiska
utgifterna for arbetet. Om det dr sannolikt att de totala uppdragsutgifterna lgii'i- mer att Gverstiga den totala
uppdragsinkomsten fran ett uppdrag redovisas den befarade %%rlmtm som en Kkostnad omgiende 1
resultatrikningen och motsvarande som en avsétining 1 balansrikningen. Konsulttjiinster som utftrs pa
[6pande ridkning intdktsiors 1 den takt arbetet utitrs.

oott som uteslutande grundar

Anliggningstillgangar
Materiella anldggningstillgangar virderas till anskafiningsvirde n
ackumulerade avskrivningar enligt plan.

nat restviird

ied avdrag for berék:

Avskrivningar enligt plan baseras pa anldggningstillgangarnas anskat

: fningsvidrde och uppskattade
ekonomiska livslingd enligt |

foljande:

Materiella anliiggningstillgangar
Datorer 3 ar
Inventarier, verktyg och nstallationer 5-15ar

Finansiella instrument
Finansiella instrument redovisas 1 enlighet
utifran anskaftningsvirde.

med reglerna 1 K3 kapitel 11, vilket innebir att virdering sker

Finansiella instrument som redovisas i balansrdkningen inkluderar kundfordringar, &vriga fodringar,
leverantdrsskulder och laneskulder. Instrumenten redovisas 1 balansrikningen nir Hewlett-Packard Sverige
AB blir part 1 instrumentets avtalsméssiga villkor.

Finansiella tillgdngar tas bort fran balansrikningen nér ritten att erhélla kassafléden fran instrumentet har
[6pt ut och Gverforts och bolaget har 6vertort i stort sett alla risker och férmaner som ér férknippade med
dganderitten, Fordringar virderas till det ldgsta av nominellt belopp och varmed de beriknas inflyta.
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Finansiella skulder tas bort fran balansrikningen nér fGrpliktelserna har reglerats eller pa

b ]

Fordringar och skulder 1 utlindsk valuta har omréknats till balansdagens kurs.

042309774

ringar och skulder

{

¥

Fordringar: Fordringar redovisas som omséttningstillgangar _ o for poster som forfaller mer
in 12 manader efter balansdagen, vilka klassificeras som anldggningstillgngar. Fordringar redovisas till
de belopp som forvintas bli erhallna efter avdrag for individuellt bedémda osiikra fordring

Skulder: Lan och leverantdrsskulder redovisas initialt till anskaffningsvirde minskat med
transaktionskostnader. Om det redovisade beloppet avviker fran det belopp som ska aterbetalas pa
férfallodagen, fordelas skillnaden som riintekostnader Over lanets 10ptid, med hjilp av instrumentets
effektivrinta. Pa sa siitt dverensstimm - m ska aterbetalas pa

forfallodagen.

Fordringar och skulder 1 utlindsk valuta har vérderats till balansdag
pa rorelsefordringar och rorelseskulder redovisas 1 rorelseresultatet.

Leasingavtal
Foretaget redovisar samtliga leasingavtal, savél finansiella som operationella som operationella leasingavtal,
Operationella leasingavtal redovisas som en kostnad linjért dver leasingperioden.

Varulager
Varulagret har virderats till det lég
t FIFO

Anskaffningsvirdet har beriknats enligf

finingsviirdet och nettofGrsdljningsvirdet.
-metoden och avdrag har gjorts f6r inkurans.

Inkomstskatter
Total skatt utgdrs av aktuell skatt och uppskjuten skatt. Skatter redovisas 1 resultatrikningen, utom da

underliggande transaktion redovisas direkt mot eget kapital varvid tillhdrande skatteeffekt redovisas 1 eget

kapital.

Aktuell skatt
Aktuell skatt avser inkomstskatt for innevarande réikenskapsar samt den del av tidigare riikenskapsérs
inkomstskatt som dnnu inte redovisats. Aktuell skatt berdknas utifran den skattesats som giller per

balansdagen.

Uppskjuten skatt

Uppskjuten skatt #dr inkomstskatt som avser framtida rikenskapsér till foljd av tidigare héndelser.
Redovisning sker enligt balansriikningsmetoden. Enligt denna metod redovisas uppskjutna skatteskulder
och uppskjutna skattefordringar pd tempordra skillnader som uppstar mellan redovisade respektive
skattemissiga viirden for tillgdngar och skulder samt for Gvriga skatteméssiga avdrag eller underskott.

Uppskjutna skattefordringar nettoredovisas mot uppskjutna skatteskulder endast om de kan betalas med
ett nettobelopp. Uppskjuten skatt berdknas utifrdn beslutad skattesats pd balansdagen. Effekter av
fordndringar i gillande skattesatser resultatfors i1 den period féridndringen lagstadgats. Uppskjutna
skattefordring gpand
att kunna realiseras inom en Overskadlig framtid.

nsiell anldggningstillg

Uppskjuten skattefordran redovisas som fina
avsatining.
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h erséttning efter
Redovisning sker i takt med intjinandet. Erséttning till anstéllda efter
avslutad anstdllning avser avgiftsbestimda pensionsplaner, Som avgiftsbestimda pensionsplaner
klassificeras planer dir faststillda avgifter betalas och det inte finns forpliktelser, varken legala eller
informella, att betala nigot ytterligare, utdver dessa avgifter.

ersdttningar innefattar b
avslutad anstillning (pensioner).

1)
[
£
-
Iy

-

2025

Kassaflodesanalys
Kassaflédesanalysen

dr uppriittad enligt den indirekta metoden.

Nyckeltalsdefinitioner

Nettoomsdttning: Rorelsens huvudintiikter, fakturerade kostnader, sidointidkter samt intdktskorrigeringar

Resultat efter finansiella poster: Resultat efter finansiella intikter och kostnader men fdre
bokslutsdispositioner och skatter.

Balansomslutning: Foretagets samlade tillgs

Antal anstillda: Medelantal anstiillda under ridlkenskapsaret

Soliditet
Justerat eget kapital 1 forhallande till balansomslutning.

Avkastning pé totalt kapital

Resultat efter finansiella poster 1 f6rhallande till balansomsiutning.

Avkastning pa eget kapital
Resultat efter finansiella poster 1 forhallande till justerat eget kapital.
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Not 2 Uppskattningar och bedomningar

Bolaget har underskottsavdrag om 206 894 tkr (342 802 tkr) pa vilka ingen uppskjuten skattefordran
har redovisats. Vidare har bolaget avdragsgilla temporira skillnader som skulle fa effekt pa uppskjutna
skatter om 209 tkr (4 739 tkr). Baserat pa de forluster som uppstatt tidigare ar, den senaste tidens
avveckling av affirsenheter och den efterféljande omorganisationen av féretaget vintar vi oss
blygsamma finansiella resultat de ndrmaste aren. Ingen uppskjuten skattefordran har redovisats 1
bokslutet pa grund av osiékerhet avseende utnyttjandet av det skatteméssiga underskottet 1 framtiden.
Beloppet av skatteméssiga underskott kan férdndras som ett resultat ay den skatterevision som vidare
beskrivs 1 not 23. De ovan nidmnda
skattemyndigheternas instéllning, men om det slutliga dom
balansen att vara 1 498 597 tkr.

o
{o
™

Not 3 Nettoomsiittningens fordelning

2023-11-01 2022-11-01
-2024-10-31 -2023-10-31

Nettoomsitining per verksamhetsgren:

Edge 414 120 592 708
Corp Investment 105 624 33 442
Hybrid Cloud 762 931 865 776
Server 2378 178 2485310

3 660 853 3 997 236

Not 4 Inkop och forsiiljning mellan koncernforetag

in andra koncernféretag medan 99%

Av arets totala inkopskostnader, avser, 90% (90%) Inkop fr?
' -koncernen.

(98%) av bolagets forséljning &r extern utanfor HE

rsittning till revisorerna

2023-11-01 2022-11-01
-2024-10-31  -2023-10-31
Ernst & Young Aktiebolag

792
792

Revisionsuppdraget




Kostnader for operationella leasingavtal uppgar till 64 982Tkr (58 228Tkr).

Framtida leasingavgifter, fOr icke uppsig

"

2023-11-01

-2024-10-31
[nom ett ar 58 395
Senare dn ett &r men 1inom fem ar 11312

Senare dn fem ar 0
69 707

Kostnaderna &r hdanforliga hyra av kontor, datacenter och leasing av bilar.

Not 7 Anstillda och personalkostnader

2023-11-01
-2024-10-31
Medelantalet anstillda
Kvinnor 67
Mian 138

205

Loner och andra erséttningar

Styrelse och verkstéllande direktor
Tantiem och liknande erséttning

Eﬁfkgtmmé% direkto:
Ovriga anstillda

ar till styrelse och

246 512
254 140

Sociala kostnader, pensioner etc.
Ovriga sociala avgifter enligt
Pensionskostnader for dvriga anstillda

Pensionskostnader for styrelse och verkstéllande direktor

79 146
54 655
1271
135 072

_______ 389 212

pensionskostnader

Vid uppsidgning
manadsloner.

fran bolagets sida har bolagets VD

Konsfordelning bland ledande befattningshavare

Andel Kvinnor 1 styrelsen 100%
Andel kvinnor bland 6vriga ledande befattningshavare 28%,
Andel min bland 6vriga ledande befattningshavare 2%

ningsbara leasingavtal, forfaller till betalning enligi

15 (22)

foljande;

2022-11-01
-2023-10-31

53 867
55 530
0

109 397

2022-11-01
-2023-10-31

68
142
210

4 148
2 603

269 891
276 642

84 407
60 626
1 201
146 234

422 876

ritt till avgangsvederlag uppgaende till maximalt

100%
27%
73%
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Not 8 Avskrivning pa
installationer

inventarier, verktyg och

2023-11-01
-2024-10-31

2022-11-01
-2023-10-31

Arets avskrivning fordelade pa funktion

Kostnad sald vara 62 68
Forsdljningskostnader 42 022
Administrationskostnader 6 964 6 794

7 069 7784

Not 9 Ovriga riinteintiikter och liknande resultatposter
2023-11-01
-2024-10-31

2022-11-01
-2023-10-31

IExterna rantor

Koncernmterna rintor

Not 10 Riintekostnader och liknande resultatposter

Externa réntor
Koncerninterna réntor

38 040

38 040

2023-11-01
-2024-10-31

37 799

37 799

2022-11-01
-2023-10-31
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Not 11 Aktuell och up

2023-11-01 2022-11-01
-2024-10-31 ~-2023-10-31

Skatt pa arets resultat " -

i Aktuell skatt 127 621

Skatt enligt gill -26 290
Representation 0

Fordndring av ej redovisad uppskjuten skattefordran hidntorligt till

underskoftsavdrag
Fordndring av e redovisad uppskjuten skattefordran
tem ang

hiinforligt till -209 4739

ordra skillnader som fanns kvar vid arets utg

Redovisad effektiv skatt |, 0

Den gillande skattesatsen 1 fGretaget ér 20,6 %

2024-10-31 2023-10-31

38 134 37 388

152 780
m g =210 0
Forsdljningar/utrangeringar 0 -35
Utgaende ackumulerade anskaffningsvirden 38 076 38 134

Ingdende avskriviningar -22 353 -14 604
Forsdljningar/utrang
Arets avskrivningar -7 069 _7 784
Utgaende ackumulerade avskrivningar -29 421 -22 353

Utgaende redovisat viirde 8 655
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Ingaende anskaffningsviirden
Tillkommande fordringar
Avgaende fordringar

Utgaende anskaffningsvirden

Not 14 Varulager

Viirderat till anskaffningsvirde

Varor pa vig
Fardiga varor

Not 15 Ford

ringar h

ing

I koncernfordringar

0s koncernbolag

1 404 041 tkr och utgaende balans 820 323 tkr.

Servicekontrakt, ej fakturerade
Upplupen fakturering
Fastighetshyror

Forutbetalda forsiikringspremier
Ovrl

Not 17 Kﬂﬁﬁﬂ och bank

K assa och bank

Balansposten avser till 100 % till

forutbetalda kostnader och upplupna mntikter

ga forutbetalda kostnader och upplupna intékter

oodohavanden hos banker.

2024-10-31

32 039
4

Riikkenskapsarets ingdende balans var

2024-10-31

27 238
59 848

2381
15101
40 090

144 658

- 2024-10-31

18 (22)

2023-10-31

18 747
104 862
91 570

32 039

2023-10-31

0
102 857
102 857

2023-10-31
12 592
6471

2 249

18 810

23 770

635 892

2023-10-31

0
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Not 18 Antal aktier och kvotvirde

Aktiekapitalet bestar av 442 000 aktier med kvotviirde 100 kr.

Not19D

2024

Forslag till vinstdisposition
Styrelsen foreslar att till férfogande stiende vinstmedel:

arets resultat 127 621

519 351

Disponeras sa att: ~
Utdelning (271,49 kronor per aktie), 120 000
[ ny rikning 6verfores 399 351

519 351

Utdelningen kommer att betalas senast 2025-05-31.
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Not 20 Skulder som avser flera poster

Langfristiga upplupna avtalsintikter

Kortfristiga upplupna avtalsintékter

Not 21 Upplupna kostnader och forutbetalda intikter

Servicekontrakt
Sociala avgifter

wag& p:mm

Not 22 Justering for poster som inte ing

var 1 kassaflodet

2024-10-31

458 067

356 366
814 433

2024-10-31

356 366
42 731
24 505

130 571
77 206

631 379

20 (22)

2023-10-31
360 022

354 167
714 189

2023-10-31

354 167
41 749
23 623

141 662
50 684

611 885

2024 2023
Avskrivningar 7 069 7 784
Realisationsresultat 710 0
7279 7 784
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Not 23 Eventualforpliktelse

2024-10-31  2023- wm
107 639
10 143

117 832

020-2021. 1 de taxeringar som hm* g_]mts av Skaﬁm@rk@i E dm
omfattar 2014, 201 5201 93 mgiﬁzk ett skattetilldgg pa 107,7 miljoner SEK Skaﬁmlmgget ar bammt pa
de justeringar pa det skatteméssiga resultatet som beriknats av Sii%ﬁ-wwkm Skattetilligget avseende
rikenskapsaret 2014 har blivit nedsatt till hdlften av det umpmmgl; a beslutet 1 Skatteverkets slutliga

motsitter sig Skatteverkets bedémning

mk’ti}bw Zﬂ’ﬂ ﬁ}f mk@ml{apmmt OM dﬁn 30 Sepmm%m ﬁ}f .mk%t’lskﬁﬁﬁélﬁﬂ Emmw
erholl ett negativt utfall fran fﬁwalmm_zsmﬁm for rikenskapsaren 2014-2019 den 20 december r 2023,

Som ett resultat av detta verklagade HPE fallet till kammarritten i Stockholm, inklusive ansékan om
uppskov med rintor och straffavgifter. Uppskovet beviljades. Den 21 december 2024 beslutade
kammarritten 1 Stockholm att aterférvisa mélen for rdkenskapséaren 2014-2019 till forvaltningsritten
for en ny prévning.

For rikenskapsaren 2020-2022 erhdll HPE en férfragan fran Skatteverket avseende 0Ovriga
upplysningar som ldmnats i deklarationsbilagan giéllande TP-justeringar. Det slutliga beskedet fattades
och %n? ;j__ t beslutet anser Skatteverket att bolagets inkomst var hogre jamfort med deklarationen, dock
har de 1 afért nagot extra skattetilligg. HPE kan 6verklaga beslutet fram till slutet av 2026 2027
och 2028 avseende rikenskapséaren 2020, 2021 och 2022, och dmnar gora det om ett férdelaktigt beslut

om rikenskapsaren 2014-2019 nés.

st:‘?if r%k%ﬂsmpmwt 2023 fick HPE 1 december 2024 en {6rfragan fran Skatteverket angaende
bi ?_agm till mkmnstdﬂdamﬂmm f6r rikenskapsaret 2023 rorande TP-justeringar.
' Wﬁrﬁéﬁ dm 24 ] januari 2025. Skatteverkets beslut é@r &nnu inte fattat.
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Det finns inga hindelser efter rd

rikenskapsérets igt skulle kunna paverka
foretagets finansiella stillning t6r 2023/24. |

Not 25 Uppgifter om moderforetag

Moderbolaget, tillika det bo
Hewlett-Packard Sverige AB

ag som upprittar koncernredovisning for den minsta koncern som
 dr en del av, dr Hewlett-Packard The Hague B.V., Org. nr 09116625.

Moderbolaget 1 den strsta kmmmw mnfmn mﬁn kmm reéwmnmgen f‘m dm S‘Mmm
om Hewlett-Packard Swm._ ' AB ingir rhallas, &r Hewleti-P Enterpri
Spring, TX, 77389, USA. "Koncernbola ﬁmf‘@r tdl ﬁ“ﬁ bahg vars mﬁ}dm E}f}lagg dglefk‘i ﬁEl@r mdirekt
ir Hewlett-Packard Emm’prigﬂ -C@;;pmy? Spring.
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Faststallelseintyg

Undertecknad styrelseordférande i Hewlett-Packard Sverige AB intygar att resultatrakningen och
halansrikningen i drsredovisningen har faststéllts pd &rsstimman den 10 april 2025. Arsstimman
beslutade att godkdnna styrelsens férslag till hur vinsten ska disponeras.

Jag intygar ocksa att innehallet i arsredovisningen och revisionsberdttelsen stammer dverens med
originalen.

Linda Sward, Verkstadllande direktor

bestyrks,

$tockholm den 10 april 2025
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Rapport om arsredovisningen
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Vi mr m:fm: en revision av arsredovisningen for Hewlett-Packard, Sverige,

dag 12 (Skeimloi mmm 101~ 2024-10-31.

fattn _ﬁg mg’ émr n attats | mégmt m: &g
alla v%aamisga m&emm
ge n ; finansiella stéllning per
1 oktober 2@2&‘5 ml*& av dess ﬁﬁm m a’%m%m och kassafitde for ¢
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u ﬁwg& delar,
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Vi m ort revisionen enligt International Sﬁmdﬁrﬁa on Mﬁi ’img { SM M?'
god revisionssed | Sverige. Vart ansvar enligt dessa stand beskriv
ﬁ%mﬁma =Tﬁet RMS@M% ansvar. V‘ %r nn mmﬁlm@ﬂ *E ill

t vért yrke %ﬂm ansvar ﬁmigt @%ﬁﬁﬁ kmﬁf

e
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@ fon » %‘Eﬁ: mm%m wrkﬁammtm mé”g agt

mea @wmﬁmmtﬁﬁ eller inte har ﬁégﬁ:st
av detla.

%E?’W ga s ,_; ghg@gr glle SYINA OF Jdsionsbordt
som innehaller vara utta %mm ﬁ il g Sﬁkamaﬁ ﬁr en | n -
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org.nr 556084-213

Som del av en revision enligt I1SA anvénder vi professionellt omdéme mh
har en ?mf%% me%lt amma instélining under hela revisionen, Dessutom:

» %Eﬁ%ﬁﬁﬁfﬁ%mg” och beddmer vi riskema fdr vasentliga Telaktigheter §
arsredovisn g’agm vare sig dessa beror pa oegentligheter eller misstag,
mmmm och utfér gmmémmgaéﬁgﬁrﬁar bland annat utifran ﬁmm riske
och inh@mtar revisionsbevis som &r tillréickliga och &ndamalsenliga for
ﬂf& u en Qmm mr wém ummﬁeﬁ ﬁmmﬁ féi%z' aﬁ ﬂ%& wmﬁam er
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. uwam@w w’é @m & w* presentatic en och inneh
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éi%mﬁi' de m@ﬁemggmm transaktionerna och héndelserna pa eﬁ sétt
SONY g@a" en rétivisande bild.

i maste informera styrelsen om bland annat revisionens planerade

omfattning och amm F‘ag ﬁég}mﬁmﬁ for den. Vi maste ocksa

mmrmﬁm om * u » %%%g' &m@w mfﬁa mm déribland de
lla betyd om vi identifierat.
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The auditor's report on the statutory sustainability report
To the general meeting of Hewlett-Packard Sverige AB, corporate identity number 556084~

Engagement and responsibility

The Board of Directors is responsible for that the statutory sustainability report of 2023/2024 in this document has been
prepared in accordance with the Arnual Accounts Act in accordance with the old version in force before 1 July 2024,

The scope of the audit

Our examination of the statutory sustainability report has been conducted in accordance with FAR s auditing standarg RevR 12
The auditar's report on the statutory sustainability report. This means that our examination of the statutory sustainability report
is different and substantially less in scope than an audit conducted in accordance with international Standards on Auditing and
generally accepted auditing standards in Sweden. We believe that the examination has provided us with sufficient basis for our
opinians.

Qpinien
A statutory sustainability report has been prepared.

Boras, 10th April 2025

Ernst & Young AB
‘Digitally signed by Frans
Db doin Empaiial e CBLECAME Emanuelsson
§ Peler Arne EManeliion o o005 0410
13:43:16+02:00

Peter Emanuelsson
Authorized public accountant
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disclosure

This report is Hewlett-Packard Sverige . PE Sverige) statutory sustainability report prepared
according to the requirements stated in the Swedish Annual Accounts Act (Chapter 6, Sections 10-
14). It covers fiscal year 2024 (November 1, 2023 - October 31, 2024) and was approved by the
Board of Directors along with the Annual Report.

Information within this report adheres to the following specifications:
» Contents cover the operations of HPE Sverige but do not cover joint ventures
» Data are rounded to reflect the appropriate level of certainty
« References fo years are to Hewlett Packard Enterprise Group’s (1
otherwise stated

|PE) fiscal year, unless

All the information in the report is current as of the date of initial publication. The report has not been
updated to reflect any changes that may have occurred after such date, including any changes to
PE’s business or strategy.

As a forward-looking document, our report contains statements that involve inherent assumptions,
risks, and uncertainties. HPE assumes no obligation and does not intend to update these statements
based on changes resulting from the emergence of any of these risks or uncertainties, or in the case
of those assumptions proving incorrect.

(and is infegrated into) many aspects of our operations, HPE's competifiveness, resilience,

and relationships with a broad array of stakeholders are enhanced in countless ways.

A legacy of sustainability leadership increases our competitiveness and differentiates us in the
marketplace by helping our customers pursue not only their business objectives, but also their
sustainability goals. We continue to set and pursue ambitious Living Progress goals built upon the
foundation of our unwavering commitment to sustainable and responsible business practices.

Our leadership has earned HPE
MSCI AAA rating and E

recognition on global sustainability ratings and rankings including an
coVadis Platinum. This leadership fosters employee pri

de both in our company
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and in the important role |
L7y call&nges#

IPE solutions play in solving the world’s biggest social and environmental

-

Non-financial materiality assessment guides our Living Progress plan, helping to meet the
€ expectations of our stakeholders, integrate sustainability across our business, and ensure overall

accountability. We believe that a stakeholder-centric approach will help HPE achieve these objectives.

We regularly conduct non-financial materiality assessments to address the issues most critical to our
business, society, and the environment. Our assessments follow a “double materiality” approach and
are overseen by the Living Progress Strategy Council (LPSC). Our most recent third-party assessment
@

completed in May of 2024 included interviews with key external stakeholders such as investors,
suppliers, and customers and considered the evolution of our business, changes in the global
regulatory and corporate sustainability reporting landscape, and evolving investor and stakeholder
information needs. The issues in the following chart meet the threshold for this report. Nonfinancial
materiality, as used in this report, differs from the definition used in the context of filings with the U.S.
Securities and Exchange Commission (SEC). Issues considered material for SEC filings can be found
within the HPE Fo

Reporting

HPE Sverige is part of the Hewlett Packard Enterprise Group (HPE), established in Sweden in 1967.
The Swedish operations have sales offices in Stockholm, Gothenburg and Malmd. HPE does not have
major product development, manufacturing, or innovation facilities in Sweden. Additionally, HPE
Sverige represents approximately 1% of HPE's net revenue. As such, this report covers only issues
with non-financial material impacts specific to HPE Sverige, primarily regarding our local workforce
and business conduct. Issues material to HPE's global environmental footprint, supply chain and
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Sug‘lmn&ilgw transparency, accou nmnw and
| reporting

Pub]li mmy engagement - _ | Water use in our value chain

Material issues addressed in this report include: Corporate governance, Ethical behavior, integrity, and
business parinerships; Employee health and safety; Talent recruitment, development, and retention;
and Diversity, Equity and Inclusion (workforce). This report outlines HPE’s global management

approach to these material issues, supported by non-financial key performance indicators (KPIs)

bility issue managementf, including issues
s, please visit HPE Living Progress.

For more information on HPE's .
relevant to our supply cl

CORPORATE GOVERNANCE
The HPE Board of Directors (Board) participates in five standing committees:
» Audit
» Finance and Investment

» Technology



HPE Living Progress is overseen by our Board and its various commitfees in an infegrated manner,
with the NGSR Committee primarily responsible for oversight and implementation of the Living

795

]

programs relating

of (1) key Living Progress issues, such as climate change, privacy, and human rights and (2)
disclosures of Living Progress strategy, practices, and initiatives. Our Board and the HRC Committee
lay important roles in overseeing crifical topics such as employee wellness, diversity metrics,

[ H ¥ = H

also p

HPE Sverige contributes to the local economy, providing high-quality employment for 205 workers in
3 offices.

We fulfill faxation responsibilities in every location where we operate while also advocating for tax
reform that supports the IT industry’s evolution in a modern marketplace. We manage the company’s
tax affairs to protect our broader corporate reputation and fulfill HPE's exacting standards of

governance. This includes maintaining appropriate tax confrols and documentation processes, which
undergo regular internal audits.

We succeed by operating responsibly, holding ourselves and our business partners to the highest
ethical standards. We do not tolerate corrupt behavior, including bribery or kickbacks. We comply with
relevant laws in every country in which we do business and we set and share our expectations with
employees through our anti-corruption program.

We expect everyone involved in our business to behave responsibly and ethically, setting expectations

and holding people accountable via relevant policies and procedures. We require compliance with the

ds of B uct (SBC), and we set specific requirements for suppliers,

joining HPE.



HPE's Ethics and Compliance Committee—an executive-level committee chaired by our Chief Ethics
and Compliance Officer and comprising additional senior executives, including our Chief Legal and
Operating Officer, Chief Financial Officer, General Counsel, and other senior executives from our
business units—provid ethics and compliance program, with
further oversight from the Audit Committee and the HPE Board.

09796
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Although we implement policies, procedures, and training designed to facilitate compliance with
responsible business practices and laws against corruption or malpractice, our employees, contractors
and agents, as well as those of the companies to which we outsource certain aspects of our business
operations, may take actions in violation of our policies. Any such violation, even if prohibited by our
policies, could have an adverse effect on our business and reputation. We encourage anyone with
concerns or questions about business conduct to raise their issues via one of our reporting channels,
without fear of reprisal. Reports are confidential and can be made anonymously where local law
allows. For each report made, we conduct any required investigations appropriately, carrying out

disciplinary or remedial action when needed. If a violation occurs, we hold employees accountable.

Qur anti-corruption program includes:

annually.

» Tools and training for our workforce and our thirg
mandatory annual anti-corruption training for all non-contingent employees.

« Analysis of business and program data o mitigate emerging anti-corruption risks.

« Annual corruption risk assessments conducted by our Ethics and Compliance Office to help
prioritize risk management efforts.

Process controls to review higher-risk transactions and screen third-party partners.

« Due diligence in mergers and acquisitions, including integration of newly acquired companies.

» Support and advice from specialized anti-corruption attorneys and other compliance
professionals.

A robust, systematic process for investigating and addressing potential concerns.

program, which conducted 11 audits in 2024,

« A dedicated anti-corruption audit
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SAFETY
We take a holistic approach to health and safety. Our Environmental, Health, and Safety (EHS)

OYEE HEALTH AN

program promotes practices for an injury-free workplace and provides the tools and resources
necessary for sites fo comply with our Environmental, Health and Safety
team members and subcontractors on the practices and

protocols necessary for upholding a safe
work environment, We routinely engage team members on health and safety through our EHS
programs, mandatory training during on boarding, and company-wide campaigns. In 2024, HPE
Sverige's lost time case rate was 0 and our lost day case rate was O, well below the industry average
of 0.3,

We use EHS Management Systems (MS) and Global Standards to structure our approach to EHS

requires sites to monitor performance, conduct audits and management reviews, and fo implement
corrective actions. In 2024, we expanded the use of our EHS management tool to achieve a more
robust and efficient audit process. Along with improving how we track, analyze, and follow up on audit
results, the tool provides a consistent, global approach to ISO certifications and management.

We use our internal EHS risk reporting tool to frack relevant regulations and compliance mechanisms
across our global sites, identify site-specific risks, and address them appropriately. For regulatory
updates, we receive periodic information from a third-party EHS management consulting company.

Sverige is compliant with EU labor laws regarding working conditions, including provisions on

_ -term work; temporary workers; and the positioning of workers. We
also rely on third-party suppliers for the provision of contingent workers, and our failure to manage
our use of such workers effectively could adversely affect our operational results. We may be subject
to shortages, oversupply or fixed contractual terms relating to confingent workers. Our ability to
manage the size of, and costs associated with, the contingent workforce may be subject to additional

constraints imposed by local laws.
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EMPLOYEE ENG MENT, DEVELOP

The success and well-being of

MENT, AND WE

our team members is essential to our organization. We never stop
investing in our human capital, aiming to strengthen our weliness and talent development programs
and working to attract, develop, and retain the best talent. We do this by communicating a clear
purpose and strateqy; establishing fransparent goals; promoting accountability; and continuously
evaluating and nurturing talent, all within a leadership-driven framework. About 95% of employees
engaged in HPE’s Performance Enablement program in fiscal year 2024 through quarterly one-on-
one My Success Plan (MSP) conversations with leaders focused on performance, progress, and career
aspirations. The dynamic nature of our industry allows team members to thrive in their current roles
and acquire new skills. Over the past year, our tfeam members completed over 815,000 online and
instructor-led courses across various cateqgories, including leadership; inclusion and diversity;

professional skills; technical training; and compliance.

ration of exceptional leaders.

We are particularly focused on identifying and cultivating the next gene
Our annual talent and succession review, conducted with our Chief Executive Officer (CEQ) and
Executive Committee, aims to accelerate readiness, enhance succession pipelines, and improve
diversity representation in our key positions. Our Inclusive Leadership course reinforces our leaders’
roles in making HPE an inclusive place to work.

Our company fosters internal mobility by offering a range of initiatives that empower employees to
grow and explore new opportunities within the organization. We provide access to various internal
opportunities and job rotations, allowing team members to broaden their skills and experiences in
different roles. Additionally, career path recommendations align with individual aspirations, helping
employees chart their growth trajectory, including a Technical Career Path that empowers our
technologists to grow, advance, innovate, and become deep technical experts. We support this
process by offering relevant development resources, fraining, and mentorship, ensuring that
employees are equipped with the tools they need to achieve their career goals and advance within the
company.

Throughout 2024, we enhanced our professional development courses, coaching opportunities,
performance assessment tools, goal-setting support, and other resources. 234 HPE Sverige team
members participated in online learning opportunities in this fiscal year. In addition to directly offering

training, HPE Sverige employees take advantage of the Employee [

Development Grant Program, which
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provides financial assistance for employees in technical certifications, bachelor's, master's and
doctorate degrees in a business-relevant subject of study.

Team member feedback is essential to honing our strategic plans and initiatives. We gather insights
through a companywide annual Voice of the Workforce (VoW) survey, occasional pulse surveys, and
other outreach channels. In 2024, HPE Sverige achieved an 82.3% employee engagement score,

Employee Resource Groups (ERGs) provide a place for employees to connect with others who have
shared interests., HPE Sverige has 5 active groups:

« Culture Catalyst Network: Enhances diversity within HPE Sverige and increase awareness of
HPE diversity, equity and inclusion.

« Health: Ensures that HPE Sverige is an attractive employer by offering our employees fun and

inferesting activities to strengthen our sense of community within the organization.

«  Work Environment: Helps adhere to Swedish work environment laws.,

e Early Career: Helps early career employees to network and develop necessary skillset.

« Social Impact: Works with HPE Sverige Corporate Social Responsibility team with a focus on

charities such as Alzheimer’s research and children’s rights.

We invest in programs for team member

have the tools necessary o stay well, physically and mentally. In 2024, HPE maintained its wellness
support, started in 2020, and continued offering free resources, including: wellness allowance, meal
allowances, exercises classes, and local wellness initiatives such as weekly wellness classes at a local
gym. All HPE Sverige employees have insurance with Halsoslussen, which provides anonymous
mental health support for work and non-work related issues.

Through HPE Gives, our global giving and volunteering program, we empower team members 1o
support the communities in which they live and work. Participation with HPE Gives takes many forms,
ranging from mentoring to monetary donations to volunteering. We empower our employees to
strengthen their communities and leverage our technology and expertise to drive social impact in the
digital age. Every employee receives 60 hours of paid time each year to devote to volunteer activities,




Number of employees parficipating
|in HPE Giv

HPE Sverige KPls

At HPE, we are committed to cultivating an unconditionally inclusive workplace. Through fostering a
culture where our people can freely contribute their perspectives, ideas, and experiences, we can fuel
innovation, drive transformational changes, and be a force for good by harnessing the potential of our
technologies and team members. We have continued to advance our global approach to enhancing
our workforce diversity.

Of the 13 global HPE Board members, 6 are women and 1 identifies with one or more diverse groups
in ethnicity, race, or nationality. 11 members are independent of HPE. In addition, the HPE Sverige
Board consists of three individuals: 2 main board members, and 1 deputy board member, out of which
the two main board members are female. In 2024, women made up 33% of the HPE Sverige workforce

and 28% of our management positions.

E works to help ensure that all feam members in HPE are treated fairly and that no one is

87% of our people leaders completed the transforming leadership with a human centered approach
E employees completed Inclusion for All training.

course and 66% of remaining HF

loyees 1o expr

€1m|

ethics violations to their human resources department or our Ethics and Compliance Office.

The basic freedoms and standards of treatment to which all people are entitled are universal.
Upholding these rights is fundamental to our values. The HPE Global Human Rights Policy
commitment and overall approach to respecting human rights across our operations and value cha
and reinforces the expectations set out by the United Nations (UN) Guiding Principles on Business
and Human Rights. The HPE Office of Legal and Administrative Affairs guides our approach to human

rights and works across the business to address specific issues as they arise.

In,

Global Policies:
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limate & Environment

Climate impacts and business disrupftions
Climate change serves as a risk mulfiplier that could increase both the frequency and severity of
natural disasters that may affect our worldwide business operations and those of our suppliers and
customers. Our corporate headquarters is located in Spring, Texas, which suffers from floods,
hurricanes, and other extreme weather, and a portion of our research and development activities are
located in California, which suffers from drought conditions and catastrophic wildfires, each affecting
the health and safety of our employees. In California, to mitigate wildfire risk, electric utilities have at
times periodically deployed, and may in the future periodically deploy, public safety power shutofts,
which affect electricity reliability to our facilities and our communities. Certain sites located in the
United States, Middle East, China, and India experience exposure to extreme heat and water stress,
which could potentially jeopardize the health and well-being of our employees, consequently
impacting our operations. While we seek to mitigate the business risks, including those associated
with climate change, through site selection, infrastructure technological investments, business
continuity planning, and robust environmental programs, this may require us to incur substantial costs




and we may be unsuccessful in doing so as there are inherent climate-related risks wherever business
is conducted. Furthermore, climate change may reduce the availability or increase the cost of
insurance for these negafive impacts of natural disasters by contributing to an increase in the
incidence ana

severity of such natural disasters.

042300802
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At HPE, we recognize the im pemfw.. > to minimize our ind uﬁ‘rry*s environmental fm“l*prﬁm as well as the

opportunity to innovate technologi
companies fo set Sﬁémmmbaﬁe ta rgﬂs o mduce GHG emissions across the walue dﬁalm we mﬁﬁm%
take mmcﬁm S‘T%pﬁ mgmd%ng our carbon mc}mri nt, %nergy

to set ambéﬁaug ﬁ-wifmmeﬂm[ goals and

Eﬂi&ﬂ wﬂh mmram ﬂ*mgeﬁ*ﬁ t across our valu& {:ham fm 2@3@ HFE haﬁ sef a..dr?fmml %‘:E%mm%*relﬁ‘l’ﬁd
targets, including sourcing 50% renewable electricity in our operations by 2025 (which we surpassed
ahead of schedule for two consecutive years) and committing to achieving 100% renewable electricity
in our operations by 2030. Progressing against our net-zero ambition requires innovative thinking
and active involvement from every leader at HPE. Since 2022, certain management goals and
elements of executive compensation for our Executive Committee have been tied to bespoke climate
related KPIs and action plans ’éfm their respective organizations.

HPE’s d%m&m risk assessment is aﬁgnﬁd to the recommendations of the Taskforce on Climate-related
Fi mmim Di Acidlhﬁml mfm‘mmmn mgmdmg our efforts to

Environmental Regulation

We are subject to various federal, state, local, and foreign laws and regulations. Laws and regulations
may change in ways that will require us to modify our business model and objectives or affect our
returns on investments by restricting existing activities and products, subjecting them to escalating
costs or prohibifing them outright. For example, as a result of laws and regulations concerning
responsible and sustainable business practices, we face increasing complexity related to product
design, safety and compliance; the use of regulated, hazardous, and scarce materials; the
management, movement and disposal of hazardous substances and waste; the associated energy
consu mmmn and efficiency related to operations and the use of products, services, and solutions; the
transportation and shipping of products and other materials; supply chain due diligence; climate
change adaptation and mitigation; greenhouse gases emissions; sustainability-related regulations and
reporting re the reuse, recycling and/or disposal of products and their components at

quirements; and
end-of-use or useful life and associated operational or financial responsibility. A significant portion of
our hardware revenues come from international sales. Any changes to current environmental legal
requirements may increase our cost of doing business internationally and impact our hardware
revenues from the EU, U.S,, China, India and/or other countries proposing or adopting similar
environmental legal requirements. Additionally, other sustainability reporting-related
regulations, treaties and similar initiatives and programs are being proposed &dapmd and
implemented throughout the world. If we were to violate or become mble under environmental or
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certain sustainability-related laws or if our products become non-compliant with such laws or market
access requirements, it could result in loss of market access or limit offerings in those markets or our
customers may refuse to purchase our products, and we could incur costs or face other sanctions,
such as restrictions on our products entering certain jurisdictions, fines, and/or civil or criminal
sanctions. Environmental requlations may also impact the availability and cost of energy or emissions
related to energy consumption which may increase our cost of manufacturing and/or the cost of
powering and cooling owned IT infrastructures.

HPE's global Market Access team monitors regulatory developments across the EU, as well as at the

national level globally, to ensure compliance with applicable environmental and social supply chain
requirements. This may also include voluntary requirements, where appropriate.

The inclusion of SER indicators in the scorecard links supplier social and environmental performance
with our procurement choices. We provide suppliers with a full list of restricted substances and clear

guidance on suitab

We engage customers in the circular economy across multiple stages, offering a range of pro

rams
 the life of

4

and services to create tailored solufions for smarter IT lifecycl
assets, we simp

es. To help customers extend

In 2024, 3.4 million assets were processed by our Technology R
paritners, 83% of which were given new lives. HPE Sverige does not carry out the manufa
production of equipment locally and therefore it is not material.

cture gr
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In addition, HPE Sverige has a minimal impact on biodiversity, the primary impacts of which result
from office activities such as the use of paper and generation of wasfe.

’E has a long-standing office energy efficiency program that pursues solutions related to operations
and maintenance, heating and cooling, lighting, and occupant behavior. We also consider efficiency
when selecting new office locations. For instance, select HPE offices are LEED certified, showcasing
their high standards for environmental performance and resource efficiency.

Environmental costs and accruals are presently not material o our operations, cash flows or financial
position. Although there is no assurance that existing or future environmental laws applicable to our
operations, services or products will not have a material adverse effect on our operations, cash flows

or financial condition, we do not currently anticipate material capital expenditures for environmenta

oy

control facilities. More information regardin
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Global Policies:

partners, brand, or reputation. HPE's B _
Crisis Management and Business Continuity, both of which help
operational and reputational resilience, while also enabling the busine
advantage for HPE. Qur Crisis Management program is designed to help geographic and country
leaders prepare for and respond to disruptive events that might impact operations in their geography
in an effective, timely manner, with the goal of protecting people and minimizing damage to our
profitability, reputation, and ability fo operate. Our Business Continuity program is designed to help
business and function leaders prepare and plan for disruptive events that might impact critical business
operatfions and services, so that we may continue such critical b
defined E's B

levels. The mission of HPE
its objectives by improving the effectiveness of risk management, control, response, and governance
while implementing industry best practices in the program areas of Crisis Management and Business
Continuity, thereby creating and enhancing HPE's competitive advantage through effective preparation
and planning. We believe our robust Business Resilience function has enabled us to successfully
navigate unexpected developments and/or disruptions throughout the year without material adverse
impacts on our financial performance or operations. To strengthen our operational resilience, we
amended the business continuity plans for key HPE sites in 2024 to include climate-related risks anc
responses. We continue planning additional responses to regional and local disaster scenarios and other
potential incidents.

Sustainability transparency, accountability, and reporting

:
SRR

ds trust with our stakeholders as we collaborate to make

Our culture of integrity and transparency bu

meaningful progress on the issues most relevant to our business. Our reporting on sustainable and
|

responsible business practices promotes accountability, aligning with prominent standards and
frameworks to meet the needs of our stakeholders. This includes investor-driven standards and
frameworks such as the sector-specific indicators set forth by the Sustainability Accounting Standards
Board, the Taskforce on Climate-related Financial Disclosures (“TCFD”), Global Reporting Initiative’s

Sustainability Reporting Guidelines (2021), and the United Nations Sustainable Development Goals.




We regularly evaluate the effectiveness and scope of our sustainability reporting by analyzing these
external reporting frameworks and guidelines, as well as peer company disclosures and implementing
feedback from our stockholders and other stakeholders. In addition, we closely monitor forthcoming

sustainability reporting obligations in the jurisdictions in which we operate to promote compliance with

mandatory disclosures.

We welcome any questions or feedback relating to our report. Contact us here.

Stockholm, 2025-04-
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